Hh [ s N 7 R BT 5T Y TR 5

— 3 T SCHR T B IR 1 S 8

RER F#A K R

(lLEZARFWFR,LH @Wx 210093;
2EMBEIRFWER,E M 541004,
3BEREIAFWFR, L 200237)

REFREALF, ReE A YR % 2 (SHRM) Bt % % 21 & ¥ 0 & 5 & 7 %
bk [ 2 5] AT 0 LA (2 B b 3 bk 2K B B A AT R . A UK CSSCL T & &
iy SHRM #F 5 16 3, # 3t Citespace M 51 1E STk A 3£ A& 38 7 07 W #£ 47 T ALk BT L, #F %
KA, FE SHRM FrZx BERm FA G LR M T WESE, EARERH*A IR TR N & F
Bl R B W AR E B, [, 44 B SHRM #F % I 3 By % B 8 = ¥F st & TR R 37 B R o
BB AR R, BRFE - RERAFNALH, %50 SHRM FH A RLERE AT K
RAEE RN LM, BERETFH A — Kby SHRM A A4 # %k & bt AH A KR
fo VB R i b A D FOURE R R T & A%, M & SHRM [ IR A3 % A 3 SHRM
FHERRSITUMFAR T B FHER FEFRAEHRFNSERRNA

KB BB ANFRREE KHEM AU XWITE

HESES F24 NXEGFENL:A XZELHS:1002—5766(2021)12—0115—17

—. 5l &

G N 7 B2 IR AR B (SHRM) 2838 40 Z24F (1) & J TR B K A 58 R (EE JLAR , A £ [ PR
BN SHRM WFSTBA A T & JE R BT, % A S BB 50 25 52 B R 32 3 8 B &5 3 22 ) R % i PR
JBH T 8 F T8 (Jackson 45,2014 Jiang Ml Li, 2019"%'; Kaufman, 2015a"* ; Kaufman, 2020"*' ;
Paauwe fil Boselie, 2003 ; Paauwe il Boselie,2005'°") . Tfij [a] Jifi [ )y SHRM #fF 5% % J& Ji B2, 5 55 1F
51 A SHRM BF5E A7 20 A48y s GBI, 1996) 7, [ Py 45 F 5 $2 31 v [/ SHRM F 55 17 7 BF 58
B — = G X Bz AR b A S A ) (R SCES,2018) Y {H e = ik SHRM B 5% IR Bk
EEXTPERE ST, BLFSE 2200 8 PR &R, 32 WM 5, 0 1k 4 T A B SHRM AF 5 B SR, M DL A5 4t B v [
SHRM fff 5% S 5 A7 76 R 58 A7 AE A 288 10 R 855 DA AT 2 s TF AR B A R 58 o TR B, 2D AT 110 58 i 2538

4 75 B 89 :2021 - 06 - 27
* BETIE  [HK A RRF S TS H 3 F Q005 1 09 i Al %8 058 PR AT 5 7 (71832007 ) 5 [ K H SR BL 3L 4
T E35H N T BB 5T B A B TR B R AR AR B TN T AR AR B A S I ML R 5 (72072081) 5 [ At b A ik 4 — i
T H B & U el 5L TRl 06 R 2 oo SR i S R Ak X 3 (17BGL106)

TEZ B ik &0, & T A DRSS 2 A 7 B2 R A HL, o T B4 : zhangzt0711 @ 163, com; 253 A4 W Il #0821+
WFAAE  DF SR H T 5 A D B 2L, o, TR A% < 1jins0719@ 163. com s BRJT IR, Lo, 8%, W, WF S LR A D B IR 3,
LT BB < chenwansi@ 126. com ; BABE W], 5B, 4 50 K2 A SCHERH S VR B2 , B 2 BE & 25 B K AT 0 B BE B 16, 1 4 A B0, 1+, P 5%
RN T VR B sl B 2 BT IRH < zhaosm @ nju. edu. en, JEIRAEE X EEH]
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R LAA R E P9 SHRM W58 A REAS , 61 %0 1 i ] 48 SHRM [F 355 8 JF0F 55 . 4, J& SC 5 (2018 )
3 3 2 AN A 2 E P9 SHRM BF5Y, B0 B0 O 52 11 8 22, {50 SR FH 5 00k 38R 150 1 7 43 7 1 o
FIWFFE . PN, Cooke 45 (2021) 7 L S 3 15 3 SC I Tl v 1y LA v [ g 75 5% 19 SHRM WF 5% Jg RE AR UE 52
[ SHRM WF 5% 47 75 I3 15 52 B Ay e s 1 2% 1 380 38 SC J0) 1) T 8 2 76 06 g 0 1, R BB A o Sz e F
SHRM AT 55 R 55 05 5 200 B 0 IR 6, L% Sc A 1L SHRM >y 32 53 4 o 45 075 18 , 22 5L 7 3R 45 % 7 M iy
(925 5, SREOBEACA AUPE RS . PRI, a4 vp [ SHRM AF 5% 2 75 38 31 7 0L 890, L S o o 1 4] 2 Tk i
A B A AR S T G A

Y T, AR SO S [ A i SHRM R 5% 3 B0 R B8 a0k 47 ME 5 5 0 4%, 338 1T 38 5 7T W04k
SCHR T AT RN A 50T, A B CSSCI A F1) SHRM 451 38 F 5% 1% 5 , LA B[] 36 32F 900 42 4 SHRM 45
SUIFGE B BFSE 7 R B E SL A AT 4R v [E SHRM BT 52 45 380 4% B B 2% B 0% 1iF 5 Sk , 96 31F v
[l SHRM B 50 R 355 2 75 A7 75 , i 1 0d o 6] SHRM F 5% 47 75 4 1) S 1 0L

.. [E4 SHRM #ff 55 I 5%

SHRM {14 HF 55 PRI 45 A S8 AN 1] IF] 528 9% 11 A0, X R 47 28 0043 0 R840 o 8 ok L o o e
FUBRSE R AT AR, 0 0 0 2, 6 0F SHRM BT 55 60 11 340 v, ok ik &2 2% 35 422 o) %2 [l 31 SHRM
(456 25 5 %0 9 1 A7 91 iR 5 ) L (Beer 25,2015 ; Kaufman, 2015a"' ; Kaufman ,2020"*' ; Cooke 2,
202177) o [1E T s, R R AR AR ] 2 B B0 2 T T SHRM R[] #9232 Rl v 48 9 £, fii
15 SHRM WF 5% AN W7 = 5 A1 Ji 64 [ i, 42600 7 BT 7 45 5 10 B9 Ak, 6 28 7 ¥ i 85 SHRM %) 22, Jii 5
SIER . ST, AS SCMSE R 43 BT SHRM BF 5, 2 We R [7] 2% R %) SHRM A /& 77 12 B #) 5%
W], DA FF SR 2 TR 5 1) 2 B0 90 X i o

LB EERN RS ALR, EEINAAUSIR AN RS

SHRM Jf: A7 B a0 (4 B2 VR 1] , A 27 2 0 28 8 oy G AR 9 AT 38 ) 29 20 {42 20 4F 4% ( Kaufman,
2001) " SR GBS R 55 YO R O R O R 25 S — AR A T B R AR T AR
P AT HRM () 6% 0 0L 4 (Kaufman ,2001) ' (H 5% — BUABRAEIE B 2 5 KOl S b &80
H T I R T B IR L DRI, R 3 43 2 A O SHRM J& 7F 20 {40 70 4E £C K .80 4E A4 th i o 1%
I, Bl 7 26 0 A BR AL B0 Ll 30 V) SRR SE A T, M S T R B AT TR 2, St
SR, — RSN BFFETF G K Al W 5 HRM 16 2 8 5, I % SHRM A & 014 /5t & I 5% 38 ( Galbraith
H I\Iathanson,1978“N ; Devanna 45 ,1981“31 ;VValker,l980“M ) o MR BERE A 45 SHRM | ELAR
€S HBH T SHRM %0 2R 38 0 T ¥R 20 1 ) SE B M BF 9T . L rh B 2 i i 2 WA (A 5K ( Beer
4,1984) 1 (ANl 1a B ) R % BORBE LT (Fombrun 25 ,1984) 1 (4N 1b Bk ) . & #5424
TSR S RIZE I O SR T £ e AL BRI 25 4 G 35 0 00 A4, K 8 3 PR B T 4% 55 95 9 6 &R Y
T E 52 0 ( Kaufman ,2015a)

KA, 25 %5 56 2 0 B RFFE 7 1 3 2 1 3 32 X (Kaufman ,2016) 70 BIVER ) 4H 4022 1, 4% 3F
B8 WA T A 0 HE S A BT RS TR R, FE 4% % 1 N AN S BR B A 28 SUBLAE 19 B 50 ( Martin-Alcazar
4,2005) 0 I IE AT SHRM BEIE % J8 00 55 — [ BE , BV BE I8 44 82 1 40 A 1k I BE ik A PR 85 7P G
THEBE F2 SRR A T8 BT 07 Bk, A B T ek SR O M 2 R 4 e ol B A B S, 4 Hh R E 9T A 4
(Martin-Alcazar 4§ ,2008) "', 7Eif 5 3 X7 k4g B T, SHRM #F 58 - 9F B4 T RS A B 1 2 th 4
Sy BB IR Sy , H b s S B TIF S 1) A A UE4% 38 Ok T U, IE AR R A B AR SR T U 4 L LR
D7k o BRI % BEBF S 10 S EAS 36 R AL, (S0 ok 45 17 B 09 45 3 07 v AT 20 0, HL A /0 Kotk 5 i
ok 5 7 3 R 0 b A1 £ i A5 ( Martin-Alcazar 25,2005 ) 7', Pt 5 A4 i 00 9 SHRM F 5 K B B3
Ferly, XE LU R A&
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2. 2FFESWMRLER, LB E XA+ X AN IRE

SHRM HF 58 55— > 1 4F 9 56 7 f 451 T 1) A1 7 B0 65 s 26 280, HRM 2% 3% 7 B & 42 1) 2 il 5 JR
(Kaufman,2014) " 7 HL 75 55,20 HH42 90 4E4X, W U5 IERIUL(RBV ) iy T 5 S 410 3ok 50 2 05 %
BB SUN S, W51 A SHRM BF 5% 9 2 2 B JEAE ( Martin-Alcazar 25 ,2008) 11 % Big ik
VRT3 i M 2 5 2, K — IR S A 5 R o O 2R O T S R O T B N B HRM Y G
A, SR, RBV 32 % Mo 76 T HC i F 1T B2 T SHRM F 5%, A8 38 A J7 %6 U6 i 6% 3 2o 1
(P R A T R TR 1 2 S0 O S U SR TE A A 3, 8 T R B il —— e e R
5 0 (B35, B Z2 % A0 3 22 S 1% ( Kaufman ,2015b) 'L [ T RBV, Wright 1 McMahan (1992) "' 3£
BT RS RIS 2 5 AR B Y YR I R PR 4 SHRM A C B (WA Le
JIR) S5 T T LAFE SHRM BF 77 3 A AR 2 510 6 206 0 % J 7 =X, R I 2 S SHRM 5 76 i 4 ) 52 31
HHbR 0 — R4 TR 5 HRM B8RS PG 20, X2 LRI T HRM R4E0MJE 8 — HRM 52
B T A R TR SCRL AR, B OE T A 1 A e 2 0 ] 15 R A8 A 6 (Delery F1 Doty
1996) " KT, 5 T HRM £ 45 10 o 48 /& 1k A48 7E Ak 40 8 2 R 15 A 3L 3R (Jiang il Messersmith
2018) ',

AN  E B F R R R TSR, W55 S80% W7 IR A A i 4l 32 4 00 38 1 e B 48 b, T A 56 3
TR R A 25 B B W HIAR A BOR  56 7 (Beer 25,2015) 1S4 Wright fil McMahan (1992) 1%
2 Ut i R B Wk A Lk B AT i K B SHRM WFFe 45 5 ARG Se e K L T H 5 T
iR 10 W0 45 550, 20 TH42 90 4EAR 9], 3 T 25 G5 40 0 10 HRM RS8R 58 IE L35 T SHRM
BFSE 9 S23E 32 X3 38 (Huselid , 1995) ™)) LI 3 32 SCHL A TIE 52— % 47 16 1F 6] ¢ & B9 BF 58k &
Vo ERIFFE e L A F 8 26 28 5 0l 0 S S A A 0 I A I R A 5 B SR B {E gl />
TR A B SRR 6 F A R AR PR A e 20 S B B — L A R A BLA M
A BV B PR S {15 35 B A A s S & 2B 78 ( Martin-Aleazar 25 ,2005) X i 9 T SHRM F#) %

3.0 IR AE LT A F R T, T M R T S T AL A R

W% FIRM 5% 15 55 200 0 BF 20 36 M 180 22, Stk 340 75 0 7 2, G vl B A4 52 J5 S 2 B3 T 49 75 7 ok 22
W T, IRV, 4T T BRI T B0 O 7 A R B 3 e ) AR A ATD S 6 v B T HRM ) S
(Guest,2011) *°' (RS R, S5 8 R T2 S5 W R R (R TF ¥ H B WS SHRM 48 4> 18 1%
B — R 10 B R ST R 2 B VI 25 % T 86 325 SHRM B 5% ( Kaufman ,2015a) ™) BF 58 9L
705 A5 O SO0 L B0 A, 9] B0 B8R A AT Sk RO B AR 0 AMO BRI G 1 B TR B Bl LR
(KSAOs) % . HRM 0> Ak 57 5 K B0 (8 2 BF 52 9 B2 8 a8 S23F £ B ( Godard,2014) 70
JL 4G Jiang A1 Li(2019) *'3A % SHRM 2HF5E HRM R4 T R 4 M 54 4 41 R S il L Ab B &
(A I 3 AL HE 414U N AMIBERBE 900 HRM R4 245 54, LA S VT Al 41 804 v of o
HRWIEAF B2 DRI 25 A% (B ANIE 1 BT 7R, 5 AR SN b, i — 82X f5 9 S 0 1 A 2 X 4
THSMG TIZW LR IEA T AT R . B B SHRM B 58 38 3 B2 32 SCF B9S2 3iE )7 i
WAL 2 PR RS 2 T A A R 5 R RO, B 2 WK F ST L O 1) B HE £ (Guest,
2011) 2, AR 3 SCHR A B HRM 2R 40 940 3028 1k, 353 2 VR T & Z Pk, A 20 4Rk 1Y
WFSE T A0 T i TR S 437, 15 3 A9 2516 15 32 38 32 SO L, ELAE 00 42 2% 9 65 750 0 850308 43
T HFSE E 0 56 i 0 A0 45 o ek 5 2R A A R B A (A S R T TR 2 T AT ik
JBi B9 T B S S B B (Godard ,2014) P77

4. ING

SHRM B 5% 2 i 1 JF 0 ME A& KBR 2 Ji Ay I 30, 4t 28 3 ok otk 0 78 265 S0 4 A 4% . LI 1
iy SHRM HEZE %6 HE B 5 7 LA % 31 SHRM (338 A2 U 3 0= 87 7, EGl i 36 1 % M 24 %
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XF b & B, SHRM AFF 58 20 D 52 B BK 2l 7 1] 1 PRI BK 2l , 52 A 2L AL A O AL 1n] . SHRM Jg& —
A 2o BE U, T8 Y T 28 U 2 95 BE O 2% RO A8 B B0 52 e JL P B 52 4 I s R AL T
SHRM & J& 355 B BB B Be o M b SO HOE L GE — , k= — A2 B g ME S VEHE SR T 5 &
T T SCRFFE IR, 7 s b, R 50 B SO0 A RD O B4R AR AT B 55 5 v6 N 52 2% (B A DA i o 6 I A
WU Y TR AT D5 B AR B P ER AR ZE AL AR 1), A 6 HRM & 48 1Y A & S804 R il &
Bk P WFFE BT (AL B A i B ot (B [RD 5 BT AT A ) i3t ) Ak 2k A8 i (45 52 i HRM fi H
A B 5 M Al S5 S ELAth AS £ ) %5 ( Becker F1 Huselid , 2006 ; Jiang 1 Messersmith, 2018 ) |
T5 R S A A0 B R A B9 5 2 BRAFAE 3 2409 U, PR Shy 52 % 1) 7 1k 3 s B F 8 22 1) HC At 2 ) 1
WRAESb , 56 2 MOl o X ATl A BIBF S P 2 (Guest,2011) )

FlaEARE
4 S EEEETEEETEE R L PR PR P TR R TR L EREPTREELE .
BHLA B .
BT R :
e :
X —>| AKBEBE | | ASBEEAR KpR
= BT BUTRI N T
v NGRS b | e > | aiguiE
AR bk I
SFHER N e
DA > THER% AR
A A :
[ A :
A1t : :
T4 : :
TARHAR (€T
PRI 2 I

(a) BeerZs (1984 ) IS

Tt k. . R

(b) FombrunZ§ (1984 ) U6

Dol I BEGA S )
I Ve et
% HIERIG
f’? HRMZ: 8%
\iﬁwﬂ il
GBI
tEEIElL. P
e L AP A2 g
(Qﬁfﬁ? > BN » (s s
) B ESELRA )

() WrightfllMcMahan (1992 ) P
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2K K U Beer %5 (1984 ) 15

* 1

PFRFREE (s |
Al RHAESS )

GEPRIERH
x/?:ﬁiﬂifﬁ it

SIS (A7
SN Rk
3CAesE)

TR
il i P

S — R R SIS

}/V HAE )

HRM#Z %

AL

ANRE

A T

VHESIA RIS

R PSB oY

NN

Y

A :

PEUR IR
A

NI4T
17 R
AMOFEHR

Mot
HLAVAHITE

KSAOs
il
Hlsx

JRHLN A1 9¢
TGS UENS

.Fombrun 4 ( 1984) (16]

(d) JiangfLi (2019 ) P

B 1 SHRM #E&1EZE 1984 =4

Wright fil McMahan (1992) 22 f1 Jiang 1 Li(2019) [2

REFE 5 F R X 48 SHRM #F B A K F % b

FRFH

Hwh IR BT R A

Z i F

W FE B R BAT R

SHRM #§ 4

f& HRM Ao B B Bt % A2
RO R

BN E LI EH AR A
T F IR A E B BT R
A ( Wright # Mcmahan,
1992) 1%

HEANFBEECERRARTERERELS
MRABLZEANERELZNHEIX R, AL
HEARHANBIAE LHmANKREHE
REMENSEH U RITHAL A RS
FrwEKBMEFN SN X H
(Jiang #7 Li,2019)

Beer 4 (1984) "1 &,
Fombrun 4 (1984 )"
#R

Wright 1 Mcmahan ( 1992 )
R

Jiang #1 LI(2019) 4 &

A A A

A K Z

NG 3N & : I

?ﬂ?ﬁéﬂmﬂﬂﬁﬁ'
& & F5E 9 HRM 3t i 4 %

PLR T
A B EE AL

G I A B % Y %3 %ol HRM ¥ o 4% 0098 % B £
IS ED B F 3
yaw | TREX nEs REE
ED A E
% & HRM £ ¥k = [4] i ¥
SN E A IECE T oy Y SRR R A
FEbTEE | EE (W, 2 EAE |

M *H%E)

it FHREEET
HRM ¢ & 8 3 fiL

KRB EINEEEZZHRNNTR
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gk 1
F & F# L VTR T B E R BAT N F
HRM Z & BBt &b B 1E | MO B | Z AN 3R 3 B & 5
ST A B R R ‘% # , R\ “‘\f ‘E,%
. ‘ 5 Sk K R R HA R R A £ U
kbl | sk Z b D E, . . o
R Bz kBT E EH R | TETELUAR T E, B LR EM
T % by % ¥4

Ve KL 40
= . i [E SHRM #F 58 %0 i Pl %

N EE [ SHRM J2& 85 A7 76 LR RIS R 85, A SCl af SOk v 5 v [ SHRM BiF 52 1E 17 1]
B2 o SR PR UE SR T i, AR SCHEE R CSSCT A RR YRR FY . {H CSSCI $U0 408 4 Jo ik fif ) = ik 2%, (R iE A
A B i A AR SO SR SO (2018) Y e B SHRM WF 5 T A G 1], 9 28 54 SHRM % 582 3 i
W, A AR IEE PR RS “SHRM” “ ikt A\ 1 A “ & 2 5 AR R m el TAE
FECESHANRELE RO TR RS 5 TAERSE” Rkl TIERS” BN 1%
VRS PRSI N 70t R M R N g VA BILSE : A E AE) , E CNKT 50408 22 /) CSSCI ) o i 47
G2, A 2020 4R 12 H 31 B HIBREA &5 SHRM JEoC M0 58 & B iF SRR o8 v Scmk . RS F k15
SCHRAE CSSCI A 4 rh iz — 4 RIS 51 UEE B . % T CSSCI B4l & 1998 4R 57, 4 B CNKI % 4ix
JE v 1998 AR SHRM F 7% , 45 J5 75 3] 1996—2020 48 % # (1) SHRM fff 53 SCifik 994 Fi o

AR SCE 3 SCHR T T H Citespace X fF 9% 28 80 & HLJiti 51 SCHR AN 3 4 51 SCHk 2 47 v S04 53 #T L 43
B P i 5 Cooke %5(2021) ' 77 12, 3l i SHRM J2: 75175 85 AL 6 W BF 5 5 52 B 4% & O B2 32, LA BR 5
HKOF (B L A A N AN Z K B S 5 (B — 5 2 ke i) FTE ] 41 (B — B ] sl &
A ] ) SHe Al 1 B 5% B 1T B 2 M R 2 A Ak, 1ET 48 s b R SHRM BiF 9 K J 5 IR 8%

1LARYEREERETL

I SCHRAG R & B, R 9 R RN T U R R SRR & R T 1996 4F R K BN F %, HE
2001 4R B 1 W 30 B, O S BPL K 22 #2008 AR A FI T S e (88 G ) L 2R R R A A
Peydt T3, L 2008 4F Rk 5L, 1996—2008 4F 3t % %5 SHRM 5% 530 £5,2009—2020 4F % %
Kl 464 55 AN TR) B R R B A Y .

P TT WO L B2 2 0 ) R e A, D SHRM X sl A 25 & 88 i FR B 5% i, SHRM #F 5
K . (R 2009 4ES, [E Py CSSCI ) rfr SHRM 55 £ i F FE A 34BH B . 25 & AN B S 1 L
155 SHRM HF 53 3 /b %) 19 4> 7] B St [

e, Z B EARA P TAERN M, i CNKI K% &3, A 2010 4542 CSSCI # 1 % {4
K CEEHT N, HT,2008 45 9 H Hr E AL 2B B O U E R A FIOE T T AR, 7 IR
T, A A B 10— 2 B P 1 2 R KT R0 G B T 45 28 44 PIOR BB T & S R, DA
TS 2 AR ) A R R R R i B3] R R & SRRk /D T SHRM BIF 2 4 S e Hp g — AN 408, &
SCECRR MRS Z BRI

HOR , SHRM AF 58 #0RE 0 55 o R 9 SHRM ffF 53 14 9 2> [ SR A CSSCI 34 1) 3 A i #4352 i, {H
SHRM A 5¢ [ 2009 4 E 450t R4 T B EL T B i B2 W 5 KT CSSCI i ) & SCF W R B, IR, 3k
AR5 SHRM WF58 28764 X, W% i SHRM WF58 i R TR, BF 98 R C 8% o £ 8, g

O TR bR T R A R WA I SR AS ST S 2 00 S AR AR S R A
SXRTEANE 2 e B g ) AR (B A FE2 18 30
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it 785 7 - S B 07 I B 5 TR, AL 2 X SHRM 19 56 7 JF 45k 55 , HL fb 40 1k Bk . 5 4 7R 1k
ff) HRM 922832 3 57, 540 T SHRM B Fe 4%

TR, A 55 B S B P9 BT A8 . 15 SHRM BIF T A, LA 405 S 32 38 Y CSSCI 9] 1) 3¢ ifk
BORHI7E 2010 4EJ5 B W7 T7h . 45547 9 1 SHRM 52 540 T/E 53 i e s &, — #5007 &
JE L ATHEAETE M R A0 06 2 (P 445 ,2018) ™0 0 JL R 2 40 2147 9 2% 5 SHRM ©F 5% i IR
o, AR XERE A SHRM BIF 5 IF 765 16 470 ) AL 4147 8, X 5 [ br SHRM .0 B3 —8, =404k
SEB BT BE AR OO HRM B 1] T 2407 0, N T A 1F 3 4 4L CUn s ) 52 ) 5 1) 17 5 981 40
BR824 (Budd ,2020) 03 75 R %5 20IE D BRI FA 3 A 2 HRM f 22 35Ok /b T

5 B A ALRIHT . BB 4 (2019a) Y itk B, SSCI [ B0 Tl o 2% 22 i b L B8 R D
WIS PIRF S 7E 2000 4E g8, > JERasE WK, X W, MR Z h [E SHRM BF5¢ i) A e % [ Byl T & %
TEMG AR ep SR VG 7 SRR 2, TT Rk 2 XA - AR B 9 IR AFST L 0K o [ AR S — AN S5 )y
5900 3 1 AR R U . TE 41 Cookee 25 (2021) ) 2 Fe 75 3 SCI Tl b i v [ 175 485 R SHRM BP9 43 b
FIFHE B B - ot [ SHRM W5 S B0 H A 0 BEAL R 3 /0 5 v o 3 0 06 2R, B 2 AR AL B35

100
90 -
80 |
70
60
50
40+
30
20
10 |

1
C NN PPV IPINLAIS LI I IFL FOI D VIOV O
P D VNV ST AT VNN NSO FFI D]
QUSRS RIS KNS PN PN AN SIPAN SPAN SN SAN

2 iE SHRM iR #= (N =99%4)
ORI A R A
2.EBANEREEARSEREMIDEM

WA e S A R 5 A AR U 1 R Y SHRM A 599 I 525 5 B 1) RIS, 300 75 2238 3 SCRR T
XTE ) SHRM A58 IRIE 2EA T IR A 434 o 7R SCHR T A Citespace HEATH] 20 43 M J5 , AR 4l 45 31 i G 2 i)
FEXTECHEHEATIE VR ARG TR R BRI VR AL A5 TC TR 28 Hh 32 1 O B R A B R R
CHRR SRR A R R O R G I . (A E, 5 R HRM” F SHRM A5 ik ok i, 4330l oy 422 F 175,
55 H Al S BRI R 25 KK, Ry 48 H LA 5% 8 A0, OB M 5% o B i kS i Citespace $X {44
il SHRM 453 it 57 S gt iRl i X el AR, A&l 3 s, LA RE 7 B 5% = A0 i s (i) Y 2 %) 32 AR A B 52
20t SOk I 5 | SR 28T PR 4 TR 8 5 5 | ST T R B9 SRl ( Chen ,2006) 2, He vp i 3 18 1 58
AR FZHFSERTHT (Chen,2006) '

OB ] Tk IR 3 0 4 T P A G R g T R — R SRR IR EICR R R R o A SRR S
Al b A SCHE— 2D il B X R o B DL R AR S — N B EL) R, DL SO Sk B (TOP =50) 15 3|
13 A~ [E) B i) SHRM O 8l ] 3 300 g B XA Pl (a1 3 7 ), 3645 165 A5 55 (N =165) , 15 3] 274
KL (E =274) %% 0.0203, HELNEEERE SR RN ET, M ENER ZHELRZN
SRR o T R AR, A AR ORI K, D e R Xt B SC R A AR T o A R PSR AR IR
BICT SR A 2 b B A VR T, BB AR A o A At A Y A 2 R R R B AR R T . A e
BB, ) 38 7% X Ry O S 1) £ X 28 p HLA B B AR H .
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SRR, EHAE FAR REN TEEABANFTREERRHERER R

51 o3 B & XT B 5 SCHR Y 43 BT, 38 28 WO 225 SCHR TR] B L0 B E — R SR A 0 ok ROoR 3
KF o 1 RARERBLT | SR, H IR/ I 4 5 I CBE IR, 9 RO LR R S g 1 G &R . Hrh R Bk &
718V SCHRE S 5 1) B i A5, 5 B | Sk 3 [ 4 B 35 1 % 51 SR ( Chen,2006) 2 2
B ARG . SRR RS RS R AR B D] Al b @ S R AR A S R, K LLR
(log-likelihood ratio ) 543 M OG5 ) o 18 B 28 1) A L g 5| 00 2%, Jre s i S0 ) R 2 . 75 310 9 2R
0] LLTE o 2R ALY AH (Modularity , Q {8 ) DA B 2R 257 ¥ %8 i {4 ( Silhouette, S {8 ) TFAL 45 . Q {H
1E0.3 LA b, RO M KSR 2% S EAE0.7 LU b, RN BEFER .

ARSCVCE B K S0(TOP =50) , if [ U1 Fr 2y 2, BIRCRE PR AR B 51T 50 B9 052, 15 B AN &l 4 i s
SHRM 5| RAHIE . Q {H R 0. 6294, F 7 % L5 Fr Rl 43 i >k 1 190 4 25 4 02 Wb 35 1), 15 B %8
JEERTF 0.7 19 11 AR, & RIHMA o IR 2 2R Hoiti 5] SCHR i 2. il 5%  HRM
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Huselid (1995 ) '*! 103 | 7.92 | 2009 | 2012 | 0.04 |
ik
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#4 60 H A E | Baron 41 Kenny(1986) ! 45 — | 2009 | 2015 | 0,05 | T
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(2018) " 5 i ARG LRI AR VT FR R TR T 40 7 00 SV TR 7 405726 FF 2 7 o [ 4
BE R TAE - SR A VR B 2

|y
e

SRERIRIDL gy 3¢

oLl FIR, g ANTHRS
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(2) TR S Oy BRI ZE . BE2E#1 NAL 5 54 5 5] Sciik, HE 29 557 51 SC ik i $2 ey 38
Sl TR) AN 5 R M — B AN — B RIIC D 44 — HPWS (441520 i HPWS) L 35 4%
B AR - GLSUIC TR S T % R B 48 L T S A SV R DT L . B SC ik 7 2015—2017
A ) 563 E A 5, R B T A 0 B G HIRM. S B 5 450 9 5 A L) dns TR 2 2 ( AR A
Bl ,2011) % 41 4R (IR ,2009) T F1 HRM 9 A ( Nishii 25 ,2008) ),

DA B 0 S A 0 T 2017 A E AR B A, AR AE I X P b R BRAS . h TG B
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AT BA B 37 S5 315 B TS A R XU [ AR A LA

(3)SHRM BT 3Rl BE 2642 #3 Fl#d 4 540 & 54 55 53 551 46 f e n| SCak , 43 31 %t 17 88
o T4 RSAN T2 REMERISCHE . HRARIX = AR NE T SR B H K (H % F i )R A L, S SHRM
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AR st 25 S B T A ik L R JEUA B E S (Lengnick-Hall 458 ,2009) ™ 0 Fl4 f — 4> 4538 8 7.
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Wer Z a2, HRFF0 i i £ (8 ok 52 9052 B VE 280 - 76L& b, O R IB UL (9 o 16 1% 35 SHRM
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V4. b E SHRM HF 52 W B2 A% i PH e 5k 33t X
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D7 B I e SR LI LA R S A A s O T RS TR B, 1 AT R T R
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Cooke 25 (2021) " #5 52 BR H % fie B T [ bR SHRM AT 53 (4 .00 BE AL 1 S23F Ak B 3, 368 1 4 7 s 2 e
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PR 5 2 AL R SHRM i B, H0R 4 B = — A 58 B i M HE 22, T 0 il 17 AR () 27 o 2 4L 7530
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8= RFR ERB B . 78 ERB IR RS A SR, — BEWF ] Lok, 7E SSCI 3 Tl & 3216 50 2 #
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(9 RLPEAE B (RSB I ,2018) Y [AlREHE, Casico(2015) " IA 7, SHRM H A W H 45 : BE 2 5w if
11 2 AR S A0 A, o B kA A B B O e ORI B s i Oy K R, R T A B s
FACH AR e B T — R 207 B F A Bk A (RBE I ,2018) BRI BT SE A B B S 4
WA E A, S LS SR R SIS ) AR TR TN, BT EREA
HITE B R BT S Ll Ak 19 2 B L A B S A5 L AT LG I B AT g PR A AR R A
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Abstract: After 40 years of development of strategic human resource management (SHRM) ,a large number of research
achievements have emerged. However,in recent years, many scholars have realized that the research of SHRM has fallen into
development dilemmas,and heated debates have been launched on the problems and causes of the fuzzy concept, deviation
from practice and methodological defects. Although there are also Chinese reviews that mention the problems of single
research model,lack of unified definition and lack of localized research in SHRM research in China, there is a lack of
targeted research on the dilemmas of SHRM research,and the reviews are mostly qualitative and subjective, which makes it
impossible to comprehensively comb SHRM research. It is difficult to explain effectively whether there are dilemmas in
SHRM research in China,what kind of dilemmas there are,and when there are dilemmas. The few quantitative reviews that
have been done do not take the entire Chinese research on SHRM as a sample and specifically examine the SHRM
dilemmas. So,is there a bottleneck in SHRM research in China? How to break through the dilemmas in the future? The
above issues become the focus of this paper.

In view of this, this paper first summarizes and summarizes the main research difficulties of SHRM proposed by foreign
scholars. Then, through visual bibliometrics analysis and content analysis, this paper summarizes the research achievements
in the field of SHRM in CSSCI journals,and tries to excavate the research topics,research methods and theoretical basis in
the field of SHRM from the perspective of time evolution. And then,this paper summarizes the development characteristics
and contributions of each stage in the field of SHRM research in China, verifies whether there are dilemmas in the field of
SHRM research in China,and finally puts forward some suggestions to improve the existing problems in the field of SHRM
research in China.

It is found that SHRM research in China as a whole is vague in concept,single in method and divorced from practice,
and has not formed an influential local concept and theoretical system. However, through the phased analysis, it can be found
that the specific evolution process of SHRM research is adapted to China’s development strategy at different stages. Since the
development of SHRM research in China, from scratch, from simple imitation to imitation innovation, the amount has been
accumulated and important academic achievements have been made. Especially after 2018, the trend of localized and
contextual innovation has been remarkable. Through in-depth analysis,it can be found that the formation of SHRM research
dilemmas is influenced by many practical conditions,such as research environment, research subject and research subject.
Therefore , the breakthrough point of Chinese SHRM research dilemmas may need to start from reality and cooperate with
various parties and comply with Chinese innovative development strategy in the new era.

To be specific, firstly , the mechanism of scientific research evaluation should be improved to encourage SHRM scholars
to take root in practice. Secondly,to improve the practicality of human resource management discipline and cultivate SHRM
talents integrating production with learning and research. Third, to build professional, large-scale, systematic and
international Chinese HRM academic journal cluster, and build SHRM international academic discourse power. Fourth,
SHRM scholars are encouraged to explore diverse research approaches and interdisciplinary theories, and to consider the
multiple and complex perspectives of stakeholders.

On the one hand, this paper adopts a quantitative approach to comprehensively comb through the research on SHRM in
China, complements the latest research review on human resource management, and objectively verifies whether there are
dilemmas in domestic SHRM research, and analyzes what kind of dilemmas there are. On the other hand, based on the
results of visualization and the text analysis of literature , this paper analyzes the reasons for the dilemmas of SHRM research
in China,and proposes suggestions to break through the dilemmas from multiple perspectives,in the hope of promoting the
further development of SHRM research in China.
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