A BA 7 J= A SR PR 5 R B

MFEIE ERy EH

(EMEFHAZARFTHEEF¥R, L 100070)

NERE:ANHMELEARR LB THER R ESTENERNTF, T HRNHA
Mot kN, BRREERAUNEFERALHR , S THRERGF FEZETEF, 2 EH K
A CEATHN AR KTFEFRAL R RN ELFRELFEEHA., L F
R,ERHUAARARZENFAR) X E  BEAAHARMGEERSL R T EN FXE
MAowmEER, REVKRAANHARERL, AT, AXEREE A XHOES L, &%
ZFAEBAERMNATEHAMLEANMASNE, T AL SR LA EM HLEENE
MR MR RS ER N XER, XA AR ERN X ENE; B X,
AN AL B R m B R A RB B AE A HLE, B A AR RS AT AE
BixkE , CRANAEHARFEZ NEBRBLERZONE TEMER BEEARKRLALHAR
FTERMARRE, AARAHTL2E ARBARMLERN B RINERY HER,E
foxt N E A AAT h B, A R B R A B B, U A X W
BhHARMELERERES R,

XER:HWLER FHKF HRsh HUBHEW

hESES.C270 IEHIREML:A XEEHS:1002—5766(2021)01—0191—18

—. 5l &

Hi (AR T Ak 23 S5 RO B 38 IR A TE A 22 5 5 o T Ak 37 Y B WL ( Smullyan 4
19441 2R UMK A2 1 4, 20000 ) 2 35 % Y2245 25 % L A6 5 W 3 340 2 55 0 DL .52 10 45 5 M
SN ATRIE (G5 ,20137 28 ke 2 2018 ) . 20 42 90 4EAX, 4 SUBF 58 & 45 HLB | A48 Fll 2%
2 0 50000, 40 T8 T B DG 2 00 A BF 98 300 5, 08, 3t 07 1 B Ak R S AL BF ST AR A .
i, B4 T T A 07 J2 R PR R 5T — BEE R 2 AR SR G T P AT A M £ 2 G T A A % A 0 R
% R R A5 R ) MG A B A 25 HEF R L ( Anderson %5,2006) 48 7R T H BAR 5 A9 1A
AT 250 . AE 2 PR L A A A 2 A At R e A T 4 2 WL, A6 25 43 S AL 00 AT A o
(37 45 4 T A AT A R % R O L2 RS B I 5 O 2R 4 2 WL AR G 1 R R M £37 )2 2 1] B ) 5
J R, 0 A BA BB 6] B4 1 56 2R L SR 56 3R 4F (Hays Fil Bendersky, 2015 ;X1 jik , 20187 ) , 7 rh [
TR, G R AL AR N 5 5 Ay BE S 10 4k 23 SC AR AF ™ S8, T BA b 3 )22 8 52 B AR
37 Ao 2 0 A /AR A ) %A AN R i (224554 ,2019) | Bk 5 [T A A% 53 18] 98 8 4 1) 135

Y75 B #3:2020 - 09 - 18
* EETE  FFRA SR 4 — BRI H B A Al 35 4 b S B 587 (19BGLOT6 ) 5 b 5% 1l i 7K - 13 A BA g % 3 %
(IDHT20180521) ,
VEB RIS A5, T, 2082, Wb/ SO, BT 98 TR 2 FIA B, AL T RS : liuxuexin@ cueb. edu. en; @ B35, 4, [ HF502E
T T AU 2 AR 3, L HE AT : caoxiaofang985@ 163. com; My ME T , 4, T - B 5T A2, BF 5 U2 2 R 3, 8 HE 4f - 906517793 @
qq. com, IR B BT .
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AT 5 1 A BIL A , 8 AT A Dk 5 SBT3l 249 BV 308 T 90 L 43 T 50 0 8 52 B0 ) 7 8 1 W P A T (kT
45,2018 D AR 45 201910

TE VG J7 37 J2 S T 7 2 T 2z B 0 15 5 T, IR0 1A 2 355 8 07 A 56 375 AL 1) BF 47 Ak T A A0 B B
B C A BIF 5 45 77 70 M A R S 0 T 725 e 0 SR RL T 0 T 7 sy 2 i 28 I WL o ) B 5%
ZEYE R — BF S0 R 2 2R G A S () S, DT BEL A5 T % 72 G i R AN SRS R R, T
DAE AR S SCORF B Al B9 00 32 47 5 1 AT A J2 T B0 3 ko £ 4 P I A 37 2 R R BT S A
—AHESE B G BN BRI T B B R IR S5 RN T - 1 e, B R R 5 2 BT A R
25555 A AT A £ J2 0% 10 MR 2 DR TR, T AT G 5 K S A A ) DX 1 5 I 2R 4R T AT BA b £ ) 4 B 4 v
T 4% 5 FEUR L I 8 A R = WO k26 8 A J2 T 01 49 P DA e 57 D67 2445 00 3 7 99, O 1 5 43 7 b £ e
U MBS A T BE ST R T 57 D A i A LN JE 7 9 B 2 5 T UK, DA P AN A A 4R
Tl P A S 57 2 5% 1 8 W) PR 25 R A S P B il 45 R T J2 T 0 494 AT A ot 57 2 2% 4 S o 4%
S FABL ], 5 2 — A P A Hb 37 J2 20 4 0 4 PE T S8 HE 285 50U, M AT A ot 37 J2 4 1 0 2 L S 4 4k
HEFE TR SR R SR FTHL BRSO A R AT S 2 R S IR G B SO I A LR IR R R ok
JEE AT S Lo I A M J2 5 A A P9 TR R B SRR R RS SRR LB S AT T IR A
WRIE 35 T — ARG 2 5505 T 10 43 W AE 2, g AT A M 137 )2 48 1) R A TF 5 15 3 TR S BB i it 77
B®E%,

2 VAN MR P B 5 e s B N T

WG E JE R GEAPE T AH 5C SCHR , LA 0T T o 6 b 4 8 Wl 57 )2 900 I 5 K 4% 5 O AR RS A5 A A1
1R S LA B AR IR T BT 7 2 G N R LU, X AT Ml T R M A6 2 3
SEAHOCME SR AT T BT, LASK T R 20 b A b A7 2 0 A BT 5 A e, DA UT B A5 IO | b 7 R E 3
W AL S | B IR £ B B R 32 SCHE Kot 2 BE BN SE LA VT R TE A JE S
PRI K A A% b A7 P JRR R 2 57

1. FIBA L E % B R it TR

N T AL R GRS BR, AS SCEE T Web of Science Google Scholar Jz Hi [ JiT ¥ £ 41 % , L
“Status” “ Hierarchy” “ #i v " “ JZ 2%~ Jfy 5 58t 1a] X #i {37 J2 2% A o0 SCHR EAT 48 2 o i o i I I 1R
UE SC 5 A, AR A A SC R WUR, O 38 0 N T — B s, 0 EE AN AH O SR 43 5 #E AT R T A5
Wk, B 2 #E 3 ) 102 55 e JE G 9 SCE . NI B) 19 s, [l N M7 2 AT S8 A — e RS
1944 A7 [# AP T5 2% 1] 7] { American Sociological Review) I &7 Mo JZ2 A & X ER &K £, I F
1990 4 Hij J5 35 2 v ) 5 101 = N 7E 2000 4 J5 A A B M, IF A6 30 JU4E 4 JF fR 3% 0 OC 1 (R 1 i
R o MW RS A Ah 5T M AL 45 i AIF SRR 28 I T ek A 2 A R B 2 1] A B AE i
B, [ A 2000 £ 5 T MR 51 A CE BoE b [E AR 2010 4R J5 A G AL A BIF 5 A 9E A R
AN, LR b A BT SR 05 RN S R R SR B M A7 03 2 © O R R W T A AL 2y )
2L 28 JT 3R N AL 2= AR J2 T, 900 2H 200 [ BA &5 4 | 11 BA AT Sy B2 2 2 e o 45 0 3 92 Jtk ™ AF T

IS
5 u@ o

x 1 B A 2 4r B R A % B0 E U
Xk K IR Xk 2R R
Journal of Personality & Social Psychology 14 £ (1986.1993 1994 2001 ,2002 ,2006 ,2012 ,2013 ,2015 ,2019)
American Sociological Review 10 & (1944 1980 .1981,1982 1987 ,1989 ,1998 2014 )
Academy of Management Journal 6 £ (1999 .2005.,2006 2011 .,2014 2016)
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k1

Xk %k I Xk B EREF
Organization Science 6 #(2011.2012 2014 2016)
Academy of Management Review 2 # (2007 2011)
Journal of Applied Psychology 4 # (20102012 2013)
Strategic Management Journal 2 # (2015 2018)
Administrative Science Quarterly 1 £ (2003)
Journal of Management 1 £ (2005)
Psychological Bulletin 1 £ (2001)
Journal of Economic Behavior and Organization | 1 £ (2000)
Journal of Management Studies 1 #(2017)
Journal of Corporate Finance 1 #(2016)

16 £ (2000,2001,2002 ,2004 ,2005,2006,2014 ,2015 ,2017 ,2018 |

ERn 2019 .2020)

4 7 (20062009 20112012 2013 2017)
R 5 £ (2014 2015 .2018)

%5 g R 5 #(2018.2019 ,2020)

T A EIF L 4 £ (20152017 .,2019)

& F AR 4 #(2015.,2018 .2019)

SNE RS R 4 #(2018.,2019 .2020)

g IR 3 # (2012 .2016)

R 3 (2015 .2017)

wE T Z 1 #(2013)

TR R A SR
2. F B\ 6 R R 0 S 5 A R
Y T 157 22 495 By PR 06 2 T ) A 57 A S BF 2 A R o 4 7 J2 0% 9 PN SR A AT 2B A = b L
IR 2 R ) 45— TSSO AR o W0 HEFE 19 £ B DDA, AT A M 137 J2 S 4 BE A P AN IR U 25
— A AL T S S5 Y (Emile, 1944 s Halevy %5 ,2012"%)  Hoop b2 8 9025 )%
B A BA A 5% 2 AT, RE R I At 23 M 0% 1) JB8 M AR AE L U0 U B L REE L 4HS ) L B I ) %5 ((Anderson Al
Brown,2010) " 0 M HiL {3 ¥4 B 119 £ B 41 A, Diefenbach i1 Sillince (2011) "6 F BA 1 {37 2 4% 52 Ny
b1 P A S ) A 0 00 R L0, TS S b S A A B R A R R L A
MISE R, 55— 2R LTI . Ho A2 S — b B R G 2 R F TR 1S4 S 3 A 7R
25, VAT A Ml A7 2 20 2% S5 T DA J2 00 205 A 9 O S S5 P R0 O 36 A A B2 2 It AT A 57 S - 45 B
LS 435 B AN X0 S5 0R 25, Ty 57 42 v B R M 57 E RS 5 T4 B 4 % v B 4 RE AR o b £
HF — AN BLAS R B b T M A B U U 56V RE R R B 7 A 3 K 2% B (Klass I Cords,
2011) ) 37 i I A 0 T AT AR R A 307 S T 6 R LR M 4 2 ) — Bl R B X, HA I R
P AR B AP S r P A A S T T A R (1] £ LG %% ( Bundersond % ,2016) 1T 45 = S AR
LA . R IR TR b A G5 HPE 2 f E B A B L Ridgeway 25 (2014 ) 17 AT A ol 037 2 M &
Ay — Tl 3 25 09 AT T 38 #0942 E R, DA i fr MR 48 L T B A R R 40 Tk A v 45 LRI 2, TT
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TR BRI TE S 5 AR A (Y M A S0 A T T BA AR B 5T BRI BE T AR O Bl fiE
3 R 4 e A i R 0

£i b, AR CAT ST AS [0 A X 3 J2 et A S, (AR A Ao v 9 A 2 — 09, B 4
T ATBAHB AL B DN 1] 23 AR S AT, S T B B3 F AR P R 5 1) ST R R B o ol T 3 182 Sl KL B T
FEAAIE A A, 85 DA L AR, A SCORE 1 B 3437 J22 A0S O AT BA R 5% 4% 5 5 M (2 8 AR AT R & 5
AL, R 2N T B A T AR B AR Rl SR AE T R S S e M A T R A Y O A R E S
H A

&2 G NG R = @ A S B
WA | WAk B & A
‘ MNBEE-ANRENHELEELE (L E KR FZ, s
AL HE F \ o Aderson F Brown(2010) "'
AL WEASH Fah KEEE)NERIETF
A L Ak TR AR ARN, BT E W RAA | o
Hb L A R, o . . Diefenbach F Sillince (2011)"*
FlAm s EaE WA ENTE LN ERX R
H AL 4 SOl X AL & : H AL BE W E B A
BRE AT FEHN %PﬂﬁXﬁ%rTM&ﬁﬁﬁﬁﬁ&u%éFW] Klass 1 Cords(2011) "
‘ B R B
AL A
MR ERM | B R A ML 8 8 T Xk A Bundersond % (2016) "%
AR ) HEREAN-—NHENN R LR RPAENEEFS | i
N MR E M . o R ) Ridgeway % (2014)" !
A A G TR THSR RS FE R RAMES

BERL AR A SR

3. B BA Hb 5L 2 2% (9 1 36 MK A kA

WL R S RUTT o B T e A8 Bk S ) S — A OC T, T E A S B T
T X 137 2 2 A5 ) B A

(1) Mo J2 G 54007 o K35 000 J2 2 [ 4 o B (R P A TSR . KU HE At &2 36 & vhoxt
A6 (L 0 58 B0 AR X R A o e AR BT A B A 4 R0 IE AT A B 45 S R T
PEAL T R B PE AL A7 R ke 2 %At A BA 485 551 12 B3l ( Fragale 45 ,2011) 1™ i 437 W0 58 3 A < 76 b A
M v 22 29 T gl 2 AR A 2 1 (Smith Rl Magee,2015) 7 AN 7 5 4 057 5% i 5 A ], 58 7
K2 A 3 ok 2 0 6Tt A I 5% O, T M S 3 R gk BRI 0 R B R
(Blader il Chen,2012) ™ | ANAAL S35 i (37 . PR SR , JF AR BB o AL 3 30 4 437, 24 HL A 24 %
ORI S R BT 8 T, A R S A BT A v A 5 DA HB S F A T, 7 AT
R T R BB R AR AR 3R AGAL ) (Fiske 45,2002) 1, BARAL T AL TR AL (A4
A 57 A A R B R B . LR A A A M 037 4 FE SR A R A AT
T 1 A 7 7 R A 5 41 A (R AR 7 M7 190 2 o 4 SR 0 P AR, L 0 0 R T S ek b T I
£k 0 B (Perry ,2014) 1

(2) Hu A7 2 205 A7 B o AT O e 7 J2 S50 2 IR E S A9 3 7 65 40 M 37 56 2R, T M 37 43
VEE B 7% 1 P BA R 57 6 3 37 45 K 28 TE A AR 24 1k A Sk 19 4 3% L B ( Ellemers 45,1993 ) 12, 2
T A B 5% 2 B8 43 T 000K 5 T BRI, 32 1 B3 B AT RE 2 52 T DA TR T A BRE A B A Ml 37 285 0, ok A,
1% 53 5 IR A ( Bettencourt il Bartholow ,2010) **' 24 41 A #4374 75 35 IF I Ml 437 1 5% F) AR 23 - Ja%
SRR AT 1 X 1 T B O 4R S, g R s B R A B A5 A 3E A H S PR HE A R BRI
( Bitektine ,2011) ™' 0 oAb, B ih B 63 A7 B T 42 Th A BA S B3 A0 i 37 4 32 P, 4 AT BA B B3 e A 3 AR
FONKRFE BB TR E S, 5 BRI R B 5 G, B A A B O B R B i
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A 2 T 5 Hb (S A T R T R (I A M ,2018)

(3) MR G B B AL AL E i P8 A A8 IF — A M SR ROIF A 5 — D)2
GRIGRRIE P T R 5 T 41 B 19 FT B % AT 47 7 ( Bettencourt I Bartholow,2010) ™ H i 3%
BAPEA T b ST AT BA R B A L2 S5 R B B L, S — A [ Al EL PR A 7 25 R AR L, B B 1B
PERIRE TP L2 AR AL A R 1) it 3 B 2 Pt 1O i SR AR PG TR HL R RRE
AN 32 I b 57 45 g Ay P BA R 5% 3 67 3 8l 452 8% T T B ( Bitektine ,2011) ', it A, it 25 AT BA B B 28
By R R WG B9 70 TR 2 18 R, P A 5% B4 R 5 0 3 107 S5 R Ak T S AR DE RS b, A A 2 Bk A BB T
A 1) 8% 3l B = R IR B e A HRA

Li LTk, P A A2 IR G 0 R SC R S HE AT I 1 B

A BB SHRAEF

RS KRB AT AR |
] > HERIEH R > AR
P R e [ R AR T AL
S g R TN > RmEet
o [T R R T o [ Ol BRI Tl
L S > AEPE R T4 4 > IR

B 1 BB AL R R 5 1H L4 & W AT
TR UR AR S22 il
4. H B\ H 4 R 2R 32 i
ST EE s (57 RS | 37 R O T % 07 ) TS Ay P A 57 )2 R 1 2 S I PR A TR L )
7 T T 7R R R AR v S 1 52 6 40 g 2 AT BT A R A T — S B S R LA
AT A M X % G Al AT BA R B A S K B4 5% R 3 %5 ( Berger I Zelditch, 19807 Correll I
Ridgeway,2006 > ) . 11 L8 3 {37 BRI\ Hy Hi 437 4k 4% Jo7 KR4 A1 1% XAl 55 5 ik 1y 95008 A 3 43 I, T 30
B 7 B PPAG W F I B AT BT 55 STmk IEIE S AT 0 (U028 10 BORS B S 3 B0 SR IR 0 A8 370, 1 1 1Y
FHZS ) B R AE CANIRRR R J1 ) S o ML 4R AT T 56 1 Ml 80 R AIF £ A e A g D) 48
T 98 35 T A SR AT o (0 R AIE 5 RE R I B B 6 2% 29 T L RE ) 45 3 S B A K 0 R MR A L A
P (AN AL &l 25 ) 43 B Cn ke 90l % L4 0 25 ) T i 2K TR0 33X S i R R AT AT B T M7 S A
(Kuokkanen, 1993 ) ™) | % {5 7T 38 o 5 25 Mk 28 0E AT T A S A — BOME RO A B A
T8 M 1) 175 2 5547 M 1B ZR A2 K ( Berger Al Zelditch,1980) 7' o 7R [ T 41 £ A [F) BEAG 42 11} 1 E 4K
7] 22 5 £ 5 34 P9 HE A i 222 AR A Gt UL ( Turner, 1985 ) 7 b 37 4y i JH 345 W0 6 34 . 935 25 440 J 4 75
P BT AT T A R B B 6 2 AR A — AN 5 (R VR R ) b 95 — 2K ) ( 45 34 ) T AT 0 {1 L BE 0, LAtk
ik AR (Ridgeway ,2000) P!
B3R 2 TS BT R T SRS Rk £ T BIE S A TR X 5T S AR 22 e B A 2 T D K g
HE T AERE o TR B 5 o 37 S T 45 S R R 4 5 0 TR ZUIE R, — A R R R AR 1) Tl 3k B
(Major Fl Kaiser,2017) ™2 [ - A 2536 " I 0 ) 2 15 KA 2 AT A ARG B3 422 3% M 37 22 B (39 27 40 4
AL ET S 45 K AR X S W R ST AR AR o b M S R AR U R G B 3 R B
PP B A 25, S AT B0 M 0 G5 A A, % 8 2 HE I RO L A B TR L - 7
2.7 B4 (Thomsen Fl Birkmose ,2015) " 5 17 “ A % 25 348 IA A P BA B 5% 76 b 23 L 28 3ot 2 v e 34
25 IR ) AT M 37 G5 AR 0 8K 77 2 w6 340 2 SR, L w26 7 966 308 3o AR A1) 7% 2808, 3 T R IR 37 A
GO (7 R - A 0 25 2 8 S AR T IR - 2 2L B4 (Schmid %8 ,2019) Y A, < il
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TSR R A AR S R A A R BRI 6 ) EE B X I R AT 3l R A T R M A A R
A AL AT IR RN (Perez 45 ,2019) 0 0 “Hh 2 LSS A S A 1 Hb 32 43 A1 S A1 B 22 32 % WL
J2 1 S (8 AR 23 ISR B A0 B R A SCAR AR 8 A B A IV T 1R 45t 2 AT Rl B —
A AR (Blay %5 ,2018) 7,

Zx b X SO BRI T 30T VA A 307 J2 0% 19 8 DR B A A X Ml 437 25 S5 B SRR, 00 A5 W I T S 2
YURTSE R BRI LA, (R T N BRI AEAE 1 B D0 R B, R A S e B (S R R LA . R R AT L
A A X S Tl A R ) B WA, A O T T A 7 2 I S A A e R B A0
HEZE

= BN JZ 2211y 43 28 S5 s

3 3 Xl (7 OGRS (A B U4 ST AR SC RS T = R LR 427 2, 43 )k E 2RJE I 2
LA J2 G, ST R R S M (7 R G, B AT S BRI S 2 G 1R DB DT T, N AR
BRI WA O T

1. BB\t 2 2 R B 43 2

(D) ERHAER G ER ARG, 5T Ho {0 098 W% 58 R 7], 67 J2 90T 43 2 1F 2 it
037 J2 G AR IE 2007 2 9% . IF 3K M 7 J2 9% LUK R 8 B g TR SRR O, 95 B AL Rk A kb i
LAY 2 G W, B s BT HUBR % ( Diefenbach A1 Sillinee ,2011) ™7 B A TF 2 M 37 J2 9% 9% TGt T
A A RE AT 0 Bk R B I) S A4 B S, 3 TR A BT 5 AR . TR IE 3 M 47 LA
S g T B AR M, 15 AT A R DR B R 0 R W g RS [ T TR B AR TE SR S5 R Rk ML S A
BA K B3 A 20 (5] 4 0 485 SR, oF 1 =X 7k B2 A B b 75 ] ( Diefenbach Al Sillince,2011) ™, 4k iF
2 2 8 A 3 VA A P9 A 1, O DA AR R R R R 8t T B B 7 i (X R 4 L2015 1
RS ,20191)

(2) 30T 780 Mo 457 22 4% 5 R 780 b o J2 . 5 7 30 3 BT 2R T, 37 2 0 TT 43y < i Y
A7 J2 25 R Bl B R b7 2 ST R R R 2 R R I TR M 57 B W ) B R AR, T WA R B 3
HURIAT 55 2 S 43, 9 5 BOR (] B0 IR M % 7 (2 4 45,2018 ) % L S T 8 M 37 )2 4 45 il i
TRHf 5 S H b 22 R 38R 3 S35 5 VAR, A 3R A5 4k 2 M A% ( Cheng 45,2013) 1 LS g Sy 4k 11
37 3R B R A4 i M W e L DU R S AT L DL A VB L AR 2 Ak IR B A
TR TRERFI 25 2 LB 0L, R 80 M (37 )22 20 1 38 o Al s 0 L T7T 52 B A T 0 28 A 4 2 b i
(V345 ,2015) 7 0 LUk SR A LA 0 Mo (37 3 I T2 45 15 RE VB 1 R Rl R AEE Lk 5
T A k7 R S SRR D R AR DI . Al B R R A BRI 2 A, (AT 6 VR £y
(i %) G, FG 2 DL B R A AR AR 2159 B 0 (Halevy 45 ,2012) 1

(3) ByA b 2 T L 5 BB 5 A 2 M o7 o 5 S 37 2 A 2 43 2 07 3K, T A ot
037 J2 20 K0 43 S WA M | 2 U M A A5 S SRR 23 (37 DU 2 (Emile, 1944) 1Y 25 i U T
IVE 5 IV 0 AR B, T AR % £ 45 e S R 0 25 WA s , 36 T B R U e L B
I H 0 I T AL ) SR, 24 P BA B B3 R o BOR 2R IR, B — 5 0 B0 ST (A 3R AR LR R LB
PhZE ) L0 M 1T RE S AR SR TE . 13 R TR A AR ) A A B B R T B L
K, G = P A H A g S T — R s B AR S AT — e K A R SR T
Sk RGN , h E G B R, B B0 A IR 4 A T A B R 2 o (R E
2020) 1 5 2 7 N — Rk 2 000 e, 6 FA R kL AR AR SR RS i AR 4 or B v (2R
B ,2015) 4,

ARy RS T VAT A M1 J2 A = R ML AR 32 0y 5k, AT LU s — R = R 2 0y 2R
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P2 B 32 B Al E 2 7 6 3 SR A A S A EL b 7 Y AR R A A5 I 2R
FARIEAGEE (I 2 B ) 5 =0 Bk Al 4 2607 s IE Rl B A (R, A X 67 A0 A I 2 47 2
HE T M A2 2 B AR AR T 9 43 28, SC Ml 57 R B M 67 2 D M A7 Y R O SR T Y 2K
HOH MU 2T A SO S R S R A S R R AT o JE o TR, AT LA = A o)
207 B AFAE T B I ANTE W | 53 2 Al 32 50 O B — LB o B B8 SO 50 8 A () L, R ok
] R — 20 3 T SR G A > 207 S RAZ T R BRI A B R OG R M SR G, 4 T
TR0 30 ) 280 M 7 )2 0% 5 O 2 i M 1) 5 R A R S v L TR AR M L B 23 )R b oA R T )R 4 AR
B, 3 BT [) b 57 248 B2 A R B RO 5 P 5 A B B e AR e RO, EAT RS R R 3 98 A
B3 57 )= 2 14 o3 28 A BHEE I

Eskdfy | RERsf | | e i
v v D v v !
; e SR A |
b ckizioety | AT | N EeSE R Y oot sl I
Vb SEIEGE L, mpE R PR, i | e
bopRetl, mikle | roRRE I ; N EGETN T Pttt
. W Yo

BRSO | R | s, |
SPGB | KR | A

B2 HHAERHS S
BRI A2

2. FBA ML B R AN E

MO AL 2 3 A W I 5 A T A 1l % AR A A (Cn o YA ) T SRR 4 O ) UL (T
B UEAS RAE A R 51 AR ) NS (o = I A A A ) 45 D7 T Y 2 S, HLIX e 22 Rl 5%
TR LB 2 A % (Washington Fl Zajac,2005) ', B 36 T Ho 37 2 G A ) JEE 0 45 % WL 45 A
K FEW R PEN 5T . Horh, U R Bn A AL AS - 85 (b A B v R A b A G D R ) | b A G B P
A BN BAL S . 9E B 2 48 8 ( Freeman index) 32 22 % ( Gini coefficient) |28 5 2 $1 ( coefficient of
variation ) FR 7 2% ( standard deviation) | E B (average distance ) 4 ( Bunderson 45,2016 ) el g
WP I AL A [0 S TR AT

(1) ZWAER . HALER P AR vp 27 P K PAT BN AL B3 22 [ 1) b 52 S F- 55, 5 AR g 4 o2 B8
AU R AE — A R 20 B, A A A A 58 R 28 0 5 TR AR 8 1Y, S — B 2 TN B9 A et J2 EOA - S A
JE ¥y h3fE ( Diefenbach A1 Sillince, 2011) ™ 4 A ko 2 i 3 100 e 4 oo 2 JE 1 Jy o S5 BLAY , L
Freeman $8 45 Gini R, BERMA RS 5H 5HMS 5HEERA AL 4 FAEER, Y
— NS H5EIEFEAYEE EA 5w mi i A Al 2 53815 00 R SERCR BE e K A 2 5 5 15
3 FH TRV, SR AR B AR /) o

b7 I U I i R K 3 T A SR R 7 S S A R A T b A B ACTE A R
Z 1] B4 Sk 2% 5 (Klass A Cords, 2011) "™ 5 il 1 — A 4l FH 3% 40 47 7 O 22 20 149 Wk EG B8 2 o
i, 5 I RO SRR AR B A X 25 R R RN 2 AR E B o HOR B e
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FAB, 55 —2F A AESEA A BE 1 1 43 B0K B B/ ME R BE S BE 5 A

RN E . G SR DA T SO DG R R R A T o 37 1 A A B
R B A TIE AR 2 P ] 2 0 X A DA T 2 5 R £ A ( Bunderson 2 ,2016) 110 45 4 45
v D BA G 53 B 2 SR R e e 43 B AR 2 D 6 O AT B . B — S /N, AN R
HXF 53— AN IR R A 2 B B R T, 3 S T 2 ORS00 M 57 I T T Bk i 2 RO A 1 IR A
TR TG AN 2 4 ) 2 5 0 X ) A ) B A R R A1) TR AR

25 1, AT BN A 2 40 % LA B BB AN 3 TR o SR B 06 T M2 A I U B D R
B AEL FE S IS RS A AT — o R R, 7 5 0 0 R B R, T 1 S 3 A B A 4 FE 4 A 1
ZEA T AR SCE VR B P A M £57 T S 0 7 v ok D b AR U2 0%, 57 T SR A R O B A, R e &
AR SE A FE AR IEAT B 5 T 2, 5 4L A AR R A L ) 2 S 5 ¢ 4 54k B T b o T B A 1 s
T 336 I 7 OS2 W VA A 37 2 2 4 AL R B T R L B B IR A % b 1 4 2 R
GBS ) 2 0 P BN B3 A I % R M A 2 A TR B 0 B A b, A B TR B B IR
B 4T R W b A7 Ay )2 A, B B AT SR Fau , Subgroup Strength \FLS .PMD,,  Fau x D_ . F,
LCCA FIl ASW 2535 bR 1 (A2 5 Ol B 55 ,2019) 1

* 3 B A 3 AL B R E W48 AR E
HAEE | BREMH - P P s N
gk 5 HRm E T B % HEER BEER ;& Mk
Freeman #% % OO0OO00 ®
. L & F ) ’ ® Diefenbach
ERA . ERAH. OOOOO® || ®HODO®® £ 20111
EREHE | | 000000 DOOO®®
g @®®O
B AL By B R I E ©) Klass % ,
- E FIE®E 3 2011!
O) O®O®
Krackhardt &y A @ Shizuka % ,
E R x % 2
. i%;ﬂiz Bk 45 3, @9 G@ (B) (B) 201217,
: —AFI%;% 2 Kendall % 1 +5 % | ONG © O © ® Bunderson
e Landau #% % ® ® ® ® % 2016
4 ML — ASW Fau, R L1
sz ' '
R L, ABE M| FLS 53 4% ‘ ‘ ®® 201914
B TR | ‘ O O]

BERLAR IR A SR

(2) EWIFAY . EA W58 B R S5 + (a6 A TR + R " 59 05 28 B AT 0T & s
C A i 3%, X RE AR 51 7 JE AT FWLIE A . WA 2 A — A 2R S M, B AN A A A AR
Y AL AR i 5 G 25 0 22 D RN OR O B U A O o AR SR ST P B R DL B 4 )2
P EWAEAN Tk ISR 4 Fros o RS T2 U A, 0 0 P00 R AT A T U AT AR AL 2 R A A
198



- LT

AL EEE 202 & %11

B A (907 3, JF BB 4% S TR M 07 J2 9 A S LR AA I o e A TR S LR, A BAR B TR
T A O R 2 A i, W IR B — A B S bR, 2 B R W A — B
2 WL M 7 S A A i 22 TR o 00 T 2 UL A5 22 R R S 0L 7 22 B A JE R D 2 2 o R RBIE S

Mz —
* 4

B A 3t L B & £ W AF

W R TR AR AL E AL E M E kIR (e
(DERME . EASARE FB3| E 4
REANEEMBANEN AR ZRIERE
WA BT NARE AT T ANATE T

N =152 A% 4 28| 55 7 NHE T b/ 40 % k&
AW, R, T | ()M EREA A RN AR | BATFL |Anderson %,2006"
Z il s =R
Gy scEL . 2BBAEEAGE R
BTECA2) ;500N E; 580
A T
N=I8I ANEFEERKR, | (1)&A TTRE W
! NEE RS ( )‘T’ METTREWHE D Anderson |Veltrop 4 20177,
gy |30MEZ B A | (2)RAMABE T AT ol
< o ) 4 2006 | Anicich 4 ,2016™"
. 7,87 a4 | Q)XAMABRFTHE
7] %
= AN 22 s B A 4k
N =132 A% £ ,33 | (1) RRAEKED Kilduff 4 |
AN, MWK, 4| (2) R B TR A E 3R B AT #t 2016
2%l (3) R R B BA#E
(L) B E . 4 8 & A4k AP L dE Br & 47 46 2
WA E T A R E AR A R T
0 4 B A 48 I 2 B B
N =66 ik 4 A H A 4 Aﬁk‘%‘ﬂfﬁl} A ’7/\‘ N Cheng % .
(2) 3B Ik A6 6 48 B A A0 e 32 R A W, | Halevy % 2012
B2 44,5 44 . L, | 2013
B HTHARAN GBS R A
AR TR AT R AT N B AR
H AT G AR At a8k
ik ‘ | (D RAFER P EFHL T A
N=35 % # &t - \ - o
+ A (DT REFLFLMF KL MF KT | BATHT | Zhu % ,2016"
e | 4 AL
ek Sfe U A% S 3

AT G T 1A B A7 2 G Ay S Ty 5, AT R R B — 2 B O T B B B LR AR

C S B T B 2RMLE S B TR GUEE AR A 2 RN A O ok, B AR AR T T 24 B R R O

S56 AN TR) A P 5 32 0 20 [ 05k i 22 5 R D 5 3 A R AT R AR O E I S A A B

5 WARES A BUAA B0 5 J7 3 nT L B S (1 MR 1R DR S0 A D7 i, SORT AR I E R
199



MEEERE,G4S HARMEEZHRRTERE

8 B 7 1 3 A A TR A RO SR R AN T B R i B Ok AR IE 2 WA AR T 45, PRIE T 25 2R 9 B
YRR . [, 0] DL B I 7 s A7 AR I AR AN G — AT H PR P RS
L8 TP A B A6 [ AL, A SR A SR BRI o AR ORe, 2 LA R D T, T R — 200 T P A 3 7 )2 5% 1
T I ORI A GRS AR AT R IS A S5 T 3, Uk AT BA M 7 = G )
R ) 3 I D7 5 AT O T, 0 R 2 T Al 2 )2 U [ R A AR, 4R T R R
BT A R | ] SR AR

DU . P BA I 57 22 285 1Ry 55 i DRI 3% 5380

R SR P A 357 22 B0 PRI 43 DR S B B B 2 T BRSNS AR T U T s
S AR (E % T B BT S IR R R A, B 2 R G A WTAE SR AT A RO S . B, A SR
NI AT A M7 J2 2% 114 5 i DR 26 LR 0 45 SR PR I PLARY, 7 181 X B 0 7 SR 4 25 A R R A, 45
H— AT TS

1. F] BA 3t 452 /2 £ B 2 ) ) 35

FL R 4 A A Sk 28 4 13T b 37 2 0 B S ) BR d SC Rk R TE R L A OA b £ 2 % B K B
PR F B ALIE SN AN 2 W0 . AN DR 2, T BA R B3 %) 4% SR e R A 7 SR 25 5, =2 A i
(%55 J BB, R B AR DA R T R 45 07 T B AN A 5 25 S5 A T e s T AT ARG B 1) 37 23 2
WL 20 . SRR 2, A TR AR R S SO AR B BN 37 2 2 19 T 39 1% P BN b iz 2 B i1 25 22, )
iE e S A 0N

(D)2 BN FRR 25 M %R B 255 PEAR 22 5 IMUL2E 5 AT 25 57 45
FRAEIR S AT A LA 22 J2 o oK 25 57, 0% 44 SR SR R M3 75 5K, 76 44 SRS HLUR A8 T, 1A A A 53 R 7
MY A B (9 GAF 2 X 18 OB 2 AT RIS, S e A Ot AR P i sE £ B 4, B —
P L0 F) 45 3B SR (X 9 45,2013 ) 0 T A RS U S ALBR T, AR A T 0 1 S B W e
FkE 22 % IR ( Hays #1 Bendersky,2015) " | $U1 82 5 3o 725 07 9368 R 3 21 32 i % 0 R 2o v H o
e — i AR ) 5 A R SR (R R4 ,2013) 0L AN 2E S AR SRR ) RS ) B ) B
e M B WL ZE AN PR 5 20 0 16] 2 548 T2 45 O 15 & B A — B 15 8., 9K 3l F1 BA P 3 ot £
43)Z (Anderson 45 ,2006) °' . fig 5122 5 EIHE 1 K A T AR RE S B IX B, B A BF ST E A
1G53 2 A0 W0 R 3 B BR A5, APk 5] AR I 2 5 45 0 BE 0 B A5 5 e A, AN Ll LR g 22
S AR 45 Al AR ATl R L 4 e ol R S 2 £ P BA MBS 43 2 ( Veltrop 4,
2017) 10 AR 22, HUB BEAT 0 GRAUIT B 150 A1 1 25 ARG 5 F B 275 1A B 6 0 L R
B A REURIRBE A A At A A S ) MR 7 (Anderson 45,2001) P A UL2E S B AR
T N 25 5 3145 N T (Anderson 28 ,2001) PV 4709 22 5 BAT JCAAZR R AR AT b AN 1A
B S AR AR A G T B ARG A (Halevy 45 ,2012) 1%

(2) A3 DE 2% P BA S 3 14 SC AL BRBE  hi FE B 055 45 s B 65 5% i A BA S0 092 23 J2 o 0 S AN R A
B E SCALEREE i 475 10, SCAL 22 5 5 M s ek FR A 06, O 5% R 25 A S8 45 0 ¢ BT ( Yoo I
Donthu,2002) ™', Firp AN A 3 SO HRAE 36 1T 4 A R M A R 2 o R AR 4 BT
ik I U B B 2 ) R AT S 4 4 I R R N S B R BRSNS R A 5 K B0 R A 37 4
J2 X A 2% e B 2 2 BE AR 5 A R T SCSCAR R AE S T TR e R R 9 e 45 4 T R A
T P AR AR S CSCAR R B 5 T A B 2 b A 2% S, 57 45 2% ) Al B 7P A% ( Tail I Maccormick,
2014) " [ TG L AR EREE | IX 20 B S B K T AR 4 S0 4 R R [ 7E 3k IR —
VEUR T 45 01X () ) R AT AR AR R 25 S (045 2010) Y, IR R AN A R A&
o X T340 FR B BOR T PR B ( Demirguc-Kunt A1 Maksimovic, 1999 ) (3] VB EE 2% B (La Port
200



AR EEE 200 F %15

451998 ) P4 A () il B PR 2 5 0 DA P A N SRR B AL D BE B AT KUK L I D
5% H b 437 )2 9 A

AHR A4S AL TV BN AR B B R 25 R, T LR B — 2 A BF ST P A b AR 2 % 5 i A
FRDT 1B A e 4L S AN, A PR 2% R AT A PR S ke, A0 R R R A U
F) PR B WLk 5 5 i PR 0 TR R I 3 DR 2 A S R 2 P ) B B A T A R
35 0 2H B /N B 2 B, ek 2 0 R K R A 7 B A AR B AR A R KT 4 L
A AM R TR 25 2 2 B8 TR SR Y e 0 S ) 5 = A A (R 2 % B PR S S T PR 2
BV A VA R LR A G, NI K T 2 i S 1) T 5K R T S e 2 0 T Y S A
[ B, T LA B0 G T B DA B 37 )52 0 11 5% W) BT 9 306 A7 A0 JEL 2 46 FE R 2 O 22 4 T B4 L A0 34
DR 28 A5 17 4 9 45 07 B, A A 4 4k 190 5K 50 D9 26, A 3 R 5 0 B WAL 4 0 A 2 T, RO T LA BE— 4
MR H A LR A RE T RBBASRES - SHRAYWHEE HERSEEN
5% 0 DR 25 9 HE 24

2. B BA AL R % 0 B M 30 R

P A 137 2 2% R 53 A A AT A R il 45 AR [ B 9 J2 T 295 . LA SR 7, T DAt 37 )2 0 %
AR 2 THT B4 58 0 4 A R 5500 A TR A AR 2 R0 B R AT A A S R R T R
X P B J2 T B 5 ) 2 A 57 A A 45k P A L T A L s A6 A AT A A 5 5 o il
TR A R o (R 1 5 Q| A 10 [ AL TR A5 £ /AR [ 5, T 14 2 O D SN =R 7 S
A 28 VR BN HbA37 )2 0% S ] 582 ) S T J2 W 2 SR A

(D) AMER T . A NSO, WAL 7245 (2017) 7 & BUE R AR S5 B T % M F S0
SRR S, S I U 650 A 2 0 LA 07 R R i T R R 14 X i 57 B B AR, 57 R 4%
S 18 W AR G R Bl ) 5 [ 455 5 52 4 (LMX) A3 B F % i 1F =X 002 5 B3 T A Ak 22 1] Y
T Z o AMRAE 7, N IE 2R IE 20 2 AR UER , 1F MR 5 A AR P R U
T Z Tl T 2 0 2 405 A A B 3 e 7 o 5 TE 1) 06 R, LA 1 2 T 4 Y M
GG AR KPS 22 0] 9 OC B (KR B 25, 2015) 7 5 A S T ML R M 0 26 A T R B R M 37
J2 G R S 5 R R S T S T TR M 57 )2 4 9K 3l R R AT BT AT A B S () R
2013) 0 AN NG 28 FLG BT 1T, Anderson 45 (2001) A K 2 4 Fh M A J2E SRR £, B BY R R
P AR Bl B BE 5 T He 1 Huang (2011) 7 E0A Ay Mo 007 J2 44 9% 5 He P-4 32 SO i i A2 1A A 57
Fy o B SR R B S0 7 3 SR M 7 ke 36 A5 2 4 | U1 J S RN AL B, Anderson %5 (2006) B U A
Sy K 7 P ) U A AR R 37 ST SR R AT A S T A S R R IR ke T R G
A B B DA — B TR B A M A 2 S 0 e b 37 4 P SRR KA b (A T AR B T R R AR
B Ul B 5 T, 76 M A3 S ST 45 8 5 14 AT A el A0 b 57 A P A B L 2 T I O & 1 AR 2 IRST, 5 1
N L R S D 25 5 7 AL A fE R AR (Anicich 25 ,2016) ™7 s [ AR £ F i d 24
Sy O L5 G 3 T B, AR ) T B g B ( Christie #1 Barling,2010) ™ A4 80 3 1 51 T 85 B1
7 THT , T A Hb 57 2 088 1 T i 57 K B A AT M 5 B S LR i M A R E L
ORI L E AL S S A AR TR BRI A A A TR D ) TR O 22 A R R O
(9 34 7, 7T 38 4 AT A B4 B 0 5% 1 TR DA 1 26 B, 41 R S 5 R T AU A Y B AR
J& 5 7 A R B 2 B S A L AT R GBI T B s R A, B R A R T (B
LT M4 ,2015) 1

25 1, DA BA M 37 )2 0 X A 2 T 6 W80 IE R — , SR A TR IR M 57 2 A A My 2%
B RN RIS ] o 85 3 30 5% B B 2 5252 Mb 37 22 0k B A S 1 i Ak, TR G HE T 38 A0 B 1S
g VR BN AR 7 2 A S B AR TR M 57 B 5 DA 2, 38 B A TR A A

201



MEEERE,G4S HARMEEZHRRTERE

(2) BNZ T oo BN 28007 T, 37 AR B U 5 09 27 25 A g AT A b £ J2 4 2% S5 R T AT BA 43
(Groysberg 45 ,2011) ' ¢ 91 W 0L 251 119 25 2 A Sy i 107 J2 0% 2 o AT DA 3 0 4 24 1 130 K S 45 3 71 3b
037 2 i i T 037 J2 G 19 1T A 36 BB 92, Bai %5 (2014) ™ & B, B 0K Hb 07 B i 1 45 7 — 5 R b
0 b R DA 4 T 5 5 AT A A 5 g, (L 4 3 43 Ol R Y AR, X AT BA B AR . Kiduff
45(2016) WAy T BA Ml A7 J2 0% 25 5 T3 g 3ol R o 5 A 5 2 T A5k, R w2 4 7 A T W 4 17
SR R BORS 1 R T 0 B B K Ak B A AR B b R B T BA SRS $ T, Hu A Xie
(2015 ) "1 DA Al 137 2 2 % P BA G550 1) 2 W DAL 45 A 55 2 80, A >4 WA BAAE 45 LA T J5000 7 B
TIVRE SE B IR 1T A SR P T Y e 157 J2 20 445 M9 5 A5 R T 8805 %0 T WL L1004 B4 55, LA S i 1
JIN B LA e R wh G )/ S e A M SR T M 037 25 A T BB e 5 B e T e o
ik, Garg 45 (2018 ) "3 Sy AT I\ H 37 J2 2% XoF P BA 5% 260 A9 5% W) 0 TR e 7 A A 490 #9604 45 i
3 09 AT 455 1, T A 2 2% LU T 57 2 % e A D P BA A 5 T 2 B A
i UL R 0 N FEAE 45 ) T 057 2 G 0 A R A R D, R A T A BA S Ak B9 5 T ( Burke %
2006) "7 P BA AT I T, T A M f37 )2 20 3 AT 45w 5 T 17 2 ) DAL AT , 3 0 06 R 1 5 4 1) 5
VA BA A5 , L 057 k6 7 7 137 2 2 5 AT A1 357 42 5 ML o) v 76 80 98045 P (R i 462 ,2019 ) 1
BRI 25 (2019) 7k — 2B A T MR G2 TR K B TR 37 3 4 o AT AR B A BB S i, S
T, 70 4 7 525 46 ok P A0 B A 30 A0 R ), L PR A S B o £ S P A B R s O T
7E VA BA M 137 )2 2 2 S B R e A L, 0 57 0 52 2 3 B H O 22 0 AR A0 SE AT g T 7 AT A K 3t 3 2%
SERFASE RSB R L A A B YT R T A SR, M A G0 X O B B — s A AR (R B
Nz ,2015) 1 FR AR 45 (2018) Y HE— 2 R B, o MU wh A BE T, AT BAAE 45 e 9 oF AT A
PUIE AT A A0 0 160 5% 0 0055 , P A5G 28 o 5 ke T A R0 30U B A7 Sy 0 67 1) S MG R L AT A U
T, De %5 (2012) ' % 55 P A i 437 J2 28 F P A 396 385 B2 A 4 1) S i, L3l i 3 7 wh 58 Sl AT A 4%
S s Bunderson 25 (2016) "1 IA Sy Hl 57 [ Ui J35 %o AT BA S5 225 88 7 2 970 T 5% W, R D E BIAT R 2R AT 5
B BT KON 2 B S WA BN P 7 T P A 7 J2 R B s T — b R IR MR S B R A
{8 K, R HH R4 AT 45, T B 2 AR A N O T 0 ) T S A R, T R A% O A (S
EEAR A 2019) 10 s A M ak i A T R ML AR R S B, M 7 25 B R 5 AT A P S L 0% b 57 B R 7 A
AP IR AL 350 B B P E S P BA I T 204 B 9B 1 P A%, 51 T A e 5 A O AT BA B B H
VA 3E 5 R 4R TIE B IR A 43 B RS B A RO 30 (Anderson I Brown, 2010) 7 i Kiduff 4
(2016) " 11 % TG 58 Uy g 255 0% 1) 8 S ) T AR 5% I A0, 2 96 I A 5% IV 5 4 9 I D A o5
B,

(3) Al 2T o A Ml S50 A b 0 {77 T8, P A il 7 2 20 2 — b B 98 1A BA 3 1 9 5 25 L
et B B CH BN AE 1) 5 R 23 W SR Al A {8 (He Al Huang, 2011) %5 o 2 3 25 25 WU R 2
LT 00RO S 2 O B AT PSR W R R S S A R X 7R
2 L0 25 57 X 4> TSR 52 rp R B 58 A b A 4R T (K B 4, 2017) O R 7 Ml SRR ) 8
KIS B, #2072 905 45 300 1) 9 I 1) 28 07 B O KRR R 25, 2015) T 5 7 i 4
VAR R, 6 A ok P R M (0 )2 9% BRRE 95 {1 HE & i 4% 4% ( Bettencourt 1 Bartholow,
2010) ™, A%, Marr %5 (2017 )7 % B M £ R 728 Bl K T 5% T T4 Be th R 4% 55 T 1 4 1 25
JELHISS T TAEBEA AR T AL US . Al B 7 T, S 07 2 O BB, Al R
37 8 e, Al BT B R BI T L S MR |l T 8 A R
W) G 28 (%G T UL AN ¥ ,2015) 7 Aol #EYE 5, L M R R R T Ak % R, #
xR I Ml A3 2 S 43 T B TS A L7 v 28 N SE 4 o6 AR, B E0H SR B 1A I F B AR A2 B, e T
Al 45 98 R B B, T Ah R OER BE R B E VA B TG W ) i e R (R R AR
202



AR ZE 200 & %15

2016) ™ A b Y I, B 2 Al E XM 0 2 G RE A 0 S R B AT O (R AR A 4
2019) 70 SR, 2478 b 1 2 G R A TS I KA T SRR L 43 P A Al S D i B A e SR R AT
A, PO EA TSk, BB AT A B A 25 (Inesi 55 ,2012) 7 SR i AR KUK O
T 4 A S (2018) 77 R A I 45 W A o 4 T e SR AR B TR A T R e e
B 0 RE S T R 38 A M SBEAY A B B4 DR o

AT 3 AT P A A S AR W ROCR AT LA B — 2 BT 0 S80S AT BA B S 2 20 ) 52 T AR
BT EERELED N HBUAR N = A )Z 100, A 8 48 8 5 70 P A M 67 J= 8 1) 52 ) I SR AF 9 4K
N A E SR BET BRI XURS S5 5 T A A S B0 R | B 4 SO 45 T T
= VAT BA 37 J2 A A I WL T 58 R B, B A T A LA L A A R T AL, L A% S HIL D B X R
AR B A o R, AT LU B 5 T AT BA M A7 = G R R A A A T BA M A= Y
SR 5 SRR B B — Se R ERE BE EA, INEE oy EA JR AU SRAE T, P A A )2 R R Y L £
b TR AR ehil B I8 H A B P A LRI BT BN BE = o Rk A LA#E— 2 5] A ]G B2
AW, B8 SE BT SR AR ST AN R DR R TR AAZ i AT BA 57 2= 9 5 5 R 45 2R 22 18] 9 A
F AR o

PRI, A SC AT BA M A5 J22 28 52 Wi 4 1 P95 i SR A R BIL A 45 75 T 6 AH O SCRR A7 1R85 2R S 4
B R T VA A A SR T T B S MTAE SR (AN 3R 3 o) o BAOR UL, 1 ST A AT BA M 07 J= 4%
P8 T DA A S 0 2 R A R O o A, LR LA M A7 )= 1 = A B8 A4 R R A A O BEE S8
1o M A7 2 2 A I i AT A 37 J2 X — A% O WF T AR B, 15T R R S 5 T B A SRR R O A
A SCHY A AR B N SRR S AR B B S S S A DT AR Aol 2R TR A S S R B R AR P T 4
R B A B T IR A A T R HE 2 DL A A M SR O R0 R 2 B SCHR T
ST, H M T LR T AT A AL JZE G BEVE BE Atk AT T K .

IR R K P HRAER
AR - fx
-~ SRR - AR h-
> PR A T gy
- TRER 2R eI N
VS -gfﬁﬁgQ YN
VRS - M T - AL
i FA sz AR || mses RO
- RS o RASLER A 2R © BCTE
Re12 7 T BN v > BIVEE
- PERg 2R ' AREE TN B L A > HBAGTL
- BMIER AR R - HIBAIE
- APRES ) It
SRS + MIBN 2
> SR RN R g
- feHE > Wb AR N
RSO | i A - Rl
N T _ﬁ%ﬁ;*% N
- R E © MR e AN = Al RS
S - M et
> EWEAT

3 BRI R B RE S S ATHESR
BEREA B AL

i AR5 B
o A 5 T AT A £ 22 0 ) i B I B e B R PR R R, ORI 25 7 e T 1 o R R
ST S SO R A SO SO DR S A A 2R B AR R R, R R A AR RNE . A SRy

M=ANT5 AT R B — SR I BA ML R 5 2 B 5 TR G B S AL B 25 A P 5 — 2 P B 7 )2 % 1Y
203



MEEERE,G4S HARMEEZHRRTERE

B HE R4 BE T ST B s =R T BA MBS 2 R 9K Bl R 2 ke R A B B B R A
i B B e

(1) s P A M (7 2 20 5 2 B B )2 0 B SCAL R 25 S e 5T . 45—, 057 J2 S i BT 52 2
Tk Lo R B AU, 7R B AT — 8 B R o R R I 0 i AT A M 7 ) % 1) 5 o R
PRI ST RO LN T RE T HL S AR 45— BRI BER , LU0 B2 k42 A 2 (i
S R BAE ) VB A SR () AR 00 R 56 B A A B AT B A 1 R %R 56 FRE BIF ST HE 42 v L)
R IA B IR AR S . 55—, 24 5 4L 90 b 56 T 3007 2 9% 10 WF 98 28 B B — |, ROk T AN A -
FRBE 1 5l UC WA 18 75 AT BA 07 2 9 B BBL R, TR e 2 A (S AR ) 5%
S T A A A B 07 25 S EAT LR o A5 =, P O SCARAETE S 3 25 SR, R ok N n o b [ A 4k &%
o P 7 B SC AR FL AR AR JE TS o b SCAR R R SE LAY OGN LT T, R O R B S R AR
A S S A R R S SRR R SO T S R b SO A AR T AN TR 8 0L
o e, A0 A 7 BE B A S Hb A S T S R A B, A B R A R T T Hb L SR AT e X
G 057 S8 B3 B S8 o AN, B BT 5% X SC Ak 5 L SO Ak AR S 0 437 2 4% B /E L B 4 i)
I 2R 3K I, P S Ak DX S Ak Y SC Ak B B SR L RERIT ST A AR S B R Ok L — B A6
K b P 7 SCAG A R T Ml 0T 22 BE B0 R W RN 22 S, LU R AT 5 45 98 78 R BE R 4 4148 B S o
) 38 P

(2) AL 2 M 2 Oy o R AR AR T %, e R WP e B3 45—, & LS bR B 7 i, B0
A5 TR 22 WSOk 5 P A 00 £ B0 A 308 3ot e A7 8 o B e 7 e Y 5 b 37 % 306 ek 5 45 A %1 i
WL R 2 5, BT T REVR G4 K2 B2 A0 A, 6F 1 BA M 20 AL A 00 38 SR T, 0BT 224445 95 4 19
TF 5% WRAN T BUA B R BRAE P A {7 DT S50 2 T 20 A 0 B RS A, 45 E 1A B 53 1 4 A 4L 1A b 37
X TR S5, 2L 15 b 7 K F S5 55 ) 7 BRE At o 200 2 7 1 6 VA A [R) ot 57 1 5% 11 38 45 LA AR IR 3 i
I 22 T B A S, AR B AR G R DT T A B O URAL TR B A 07 2 % 45 4 B TR oK ok T i
it ASW FAU FLS %5 H{A B0 ik i 55, 5 26 50 1 00 A 52 B0 XS R 7)o 137 48 b A 7R A9 348 S8, 7T F — 2
AL oS A 2 G I B . i 4 A AR T R DT T, B BF 5 2 M REAR R R T L %
Vi BE 1 B ) %5 )5 T (4 45 bR A RE A . 40 He #1 Huang (2011) 7% #4645 (2015) 7 D) 2 =
8 B3 e BB A 7 5 G, K DR 2 (2017) R AR C IR BE R T U R i R A
CYEWEHEIE AT R . ARk, T A5 4 b R R R M A G S AR, 0 R R R 2 e
TEIE A A Al v 1A o 2 S R A LA ZR R, EL AT R B RRAE R A 08 SR
A B WU TE e P AL B ST S 1 T A A bR A A B R BOA M RE A
BIE LT, UG, R N SRR A oh AR L S0 R S L v R 0 b oL A Y
B =, M 2 OB SE v O T, 2R LA M R 2 A BF ST AT AR LA S E AN S B R S R R ) B Y
b RS T SR A M LA 23 B (QCA ) 2 AR R 4BLAN 7 20 368 B 5 1) 5 8 A 45 T B o UL R [
LA J2 2% B 25 A8 A, LA T A 07 J2 % 1 b R B TR 4 HE AT R G AL IR R, R R AT B e 5K 1T
T 11 IR

(3) T A% 4 P I M 7 J22 2 1) 3R S L, 48 5 3 o5 4 00 A7 AT A 57 4 2 o e 5 3o 1 52 T
HLER, 5 SRR B ol S 0 S N R R A5 WA T B R AR 2 T T A T B
M3 2 D 2R N3 T S Rk PR AR R L A A B AR LB ) AR R R U
JiE FEACH T ZIMREN G N OF 5T R T L B RE 1 AL BRI R 2 T AT B S B0 A 4 2 1 N
ZEA S TR RN S F L e E S e # XU A SRR O A e
SV By Gy T RE SR INBRA 4 S AN P 1 R BN B D2 ML S T LS A AT A 0 4 )2 R & e 4 4
TE 30 e 4R 40 B W S Dy T TR T AR T A A R0 IR B T A ok o R T g
204



AR ZE 200 & %15

H S 2 M R0 w7, AR P IE A R DU R R Y 52 A VS Ak o R R TN S 2y B A M AL
LTSRN POV /3 e i o S R VA TD =D o 1 A S R TR TN SN NN 8 Y W M 05 /A SIS
B RO AF 7 AR 2 — 20 R R R B R R A, S M 7 BT R fE
e T R M 7 0 {07 B P AR e — R R R T A B B ML AE R
o =, MRy — SRR F sl b oy 5 DT BA M R O A Al AT RE 2 kAR SRR AR AL, Ay
PIAS Al A I OB I, — S8 i 5% 78 21 AT BE 23 2K 25 LA 1A B9 A T3 R A7 5 24 A b % B9 4
Ji&— > RN 5 AT U ) A PR A 2 2 TR 2 B2 BT 2 0 4 T A 5 2 % W 48 B O A W E k4
SRS, Al T B Jk A% ol 2 A AT P XU LA Xk A 98 JRUIRS: |, 3 XU 8 o ki ol 3 k1 R ) 52
M, St 5 b o7 BT 288 1) 7 O B T A 3R B A DD B A OGO AT BT X R B 4 R I AR
il FEAT AT BA AL JZ SR T ST, LA AT BN AL 2 S0 b R BRI TR B 3 TR SR B0 T T b B
T DR o ) A

5% Lk

[1] Smullyan,E. B,and D. C. Washington. Status, Status Types, and Status Interrelations [ J]. American Sociogical Review,1944,9,
(2):151 -161.

[2] Z00Mk , 4% B . S0 B BF 1 il T 8 AR X 80 2 sl —— P 20 U P RO S 1 9 L Z T [ ] b e s 4k 22 22 5, 2000,
(2):3-19.

[3] @ 3. WARYONR T - Heie i 2 SONF S 5% (1], 1414 ,2013,(4) :90 - 109.

(4] 2k ik, A 7 AR [ Ak Id 2 5l 7 AR E YRR Y 4R [T ] db et A2 EESE L2018, (6) 11 - 34.

[5] Anderson,C. , S. Srivastava, and Beer. Knowing Your Place: Self-perceptions of Status in Face-to-Face Groups[J]. Journal of

Personality and Social Psychology,2006,91,(6) :1094 -1110.

[6] Hays,N. A. ,and C. Bendersky. Not All Inequality is Created Equal; Effects of Status Versus Power Hierarchies on Competition for
Upward Mobility[ J]. Journal Personality and Social Psychology,2015,108,(6) :867 —882.

(7] X0k, Ur I ALE], S B A5 5 ST op S AL 2 R 2 850 [ 1] b s 4k 25 2 WF 5T, 2018, (1) :89 - 115.

[8] 4%, A 2432 WAL 70 4E[J]. Aot #h 2% 8F 58,2019, (6) 127 - 40.

[9] B AR Bshf, £ JEIE KR O o P S B A2 R BOR AT i S AR B (T ] Jb s A HHE 52018, (11) .80 -92.

[10] St , M, /LT AR M BT T S AR EUZ YT RV B R[], L AP 22 35 5 5 11,2019, (4) . 111 - 125.

[11] Emile,B.S. Status, Status Types,and Status Interrelations[ J ]. American Sociological Review,1944,9,(2) .151 - 161.

[12] Halevy,N. ,E. Y. Chou, and A. D. Galinsky. When Hierarchy Wins: Evidence From the National Basketball Association[J].
Social Psychological and Personality Science,2012,3,(4) :398 - 406.

[13] Anderson,C. ,and C. E. Brown. The Functions and Dysfunctions of Hierarchy[ J ]. Research in Organizational Behavior,2010,30,
(1):55-89.

[ 14] Diefenbach,T. ,and J. A. A Sillince. Formal and Informal Hierarchy in Different Types of Organization[ J]. Organization Studies
2011,32,(11) :1515 - 1537.

[15] Klass,K. ,and M. Cords. Effect of Unknown Relationships on Linearity , Steepness and Rank Ordering of Dominance Hierarchies :
Simulation Studies Based on Data from Wild Monkeys[ J]. Behavioural Processes,2011,88,(3) :168 —176.

[16] Bunderson,].S.,V.G.S. Van,and Y. Cantimur. Different Views of Hierarchy and Why They Matter: Hierarchy as Inequality or
As Cascading Influence[ J]. Academy of Management Journal ,2016,59 , (4) :1265 — 1289.

[17] Ridgeway,C. L. ,E. H. Boyle,and J. K. Kathy. How Do Status Beliefs Develop? Resources and Interaction in the Development of
Status Beliefs[ J]. American Sociological Review,2014,(63) :331 -350.

[ 18] Fragale,A. R.,J. R. Overbeck ,and M. A. Neale. Resources Versus Respect: Social Judgments Based on Targets’ Power and Status
Positions[ J]. Journal of Experimental Social Psychology,2011,47 ,(4) ;767 -775.

[19] Smith,P. K. ,and J. C. Magee. The Interpersonal Nature of Power and Status[J]. Current Opinion in Behavioral Sciences,2015,
(3):152 - 156.

[20] Blader,S. L. ,and Y. R. Chen. Differentiating the Effects of Status and Power: A Justice Perspective[ J ]. Journal of Personality and

Social Psychology,2012,102,(5) :994 -1014.
205



MEEERE,G4S HARMEEZHRRTERE

[21] Fiske,S. T.,A. J. C. Cuddy, and P. Glick. A Model of Stereotype Content; Competence and Warmth Respectively Follow From
Perceived Status and Competition[ J]. Journal of Personality & Social Psychology,2002,82,(6) :878 —902.

[22] Perry,J. L. Power and Status in Groups[J]. Academy of Management Annual Meeting Proceedings 2014, (1) ;1702 - 1710.

[23] Ellemers,N. ,H. Wilke,and A. Van Knippenberg. Effects of The Legitimacy of Low Group or Individual Status on Individual and
Collective Status-Enhancement Strategies[ J]. Journal of Personality and Social Psychology,1993,64,(5) :766 —778.

[24] Bettencourt,B. A. ,and B. D. Bartholow. The Importance of Status Legitimacy for Intergroup Attitudes Among Numerical Minorities
[J]. Journal of Social Issues,2010,54,(4) :759 -775.

[25] Bitektine, A. Toward a Theory of Social Judgments of Organizations: The Case of Legitimacy, Reputation,and Status[ J]. Academy
of Management Review,2011,36, (1) :151 -179.

[26] FEBEOG, B MG, b ERNE k09 35 2K AT I8 —— M AN R A 283 R OB g [T ] Jbat - 4E 25220075 ,2018, (6) :62 - 82.

[27] Berger,J. ,and R. M. Zelditch. Status Organizing Processes[ J]. Annual Review of Sociology,1980, (6) :479 - 508.

[28] Correll,S. J. ,and C. L. Ridgeway. Expectation States Theory[ M |. Handbook of Social Psychology. Springer US,2006.

[29] Kuokkanen,M. An Axiomatization of Status Characteristics Theory[ J]. Social Science Research,1993,22,(4) .391 —414.

[30] Turner,J. C. Social Categorization and The Self-Concept: A Social Cognitive Theory of Group Behavior[ J]. Advances in Group
Processes,1985,2,(5) :123 - 128.

[31] Ridgeway,C. L. The Formation of Status Beliefs Improving Status Construction Theory[ J]. Advances in Group Processes,2000,
(17) .77 - 102.

[32] Major,B. ,and C. R. Kaiser. Ideology and The Maintenance of Group Inequality[ J]. Group Processes & Intergroup Relations,
2017,(4):1 -11.

[33] Thomsen J. P. F, and A. E. Birkmose. Re-Assessing Self-Interest Theory: Can Intergroup Contact Constrain Self-Interested
Reactions? [J]. International Journal of Comparative Sociology,2015,56,(2) :98 - 115.

[34] Schmid, E. A, A. P Verdorfer, and C. Peus. Shedding Light on Leaders’ Self-interest: Theory and Measurement of Exploitative
Leadership[ J]. Journal of Management,2019,45,(4) :1401 - 1433.

[35] Perez,C. L. ,H.G.J Manuel,and L. F. J Lopez. Do The Institutional Environment and Types of Owners Influence the Relationship
Between Ownership Concentration and Board of Director Independence? An International Meta-Analysis [ J ]. International Review of
Financial Analysis,2019,61,(1) :233 -244.

[36] Blay,A.D.,E.S. Gooden,and M. J. Mellon. The Usefulness of Social Norm Theory in Empirical Business Ethics Research: A
Review and Suggestions for Future Research[ J]. Journal of Business Ethics,2018,152, (1) :191 —206.

[37] X050, 2500, BT, e ar 2. A4 s r st 3> 07 205 53 B 3 o 7= 1l ——f G A Sl B i SERERIF 5 [T ]
Jem B HH S ,2015,(3) :86 - 101.

[38] FEEEM, R0k, kAL, B3 1 P BA b Ay i o7 o 2 B OO AL 2 i 2w [ 0] bt 2 R4 B, 2018, (10) 1106 — 121.

[39] Cheng,J.T.,]J.L. Tracy,and T. Foulsham. Two Ways to the Top:Evidence that Dominance and Prestige are Distinct Yet Viable
Avenues to Social Rank and Influence[ J]. Journal of Personality and Social Psychology,2013,104, (1) :103 - 125.

[40] Halevy, N, E. Y. Chou, and T. R. Cohen. Status Conferral in Intergroup Social Dilemmas: Behavioral Antecedents and
Consequences of Prestige and Dominance[ J]. Journal Personality Social Psychology,2012,102,(2) :351 —366.

[41] BRSNS WA ZEHE AT S AR AR T]. Ll #E42,2020, (2) :204 - 240.

[42] Z=3ne. Z0E P15 0 e A - 12 G5 M 7 5 AR O SR S5 90 AA R O B 42 [ ] B9 425 ,2015, (1) 143 - 160.

[43] Washington,M. ,and E. J. Zajac. Status Evolution and Competition: Theory and Evidence[ J]. Academy of Management Journal ,
2005,48,(2) :282 -296.

[44] Shizuka, D., and D. B. Mcdonald. A Social Network Perspective on Measurements of Dominance Hierarchies [ J]. Animal
Behaviour,2012,83,(4) :925 —934.

[45] WA 105, 007 . RE I 2000 0 B 7 p AT S o R S R B [T ] bt - 2 U 81,2019, (1) ;191 - 208.

[46] Veltrop,D. B, E. Molleman, and R. B. H Hooghiemstra. Who's the Boss At the Top? A Micro-Level Analysis of Director Expertise ,
Status and Conformity Within Boards[ J]. Journal of Management Studies,2017,54,(7) :1079 - 1110.

[47] Anicich,E. M. ,N.J. Fast,and N. Halevy. When the Bases of Social Hierarchy Collide : Power Without Status Drives Interpersonal
Conflict[ J]. Organization Science,2016,27,(1) :123 - 140.

[48] Kilduff,G. J,R. Willer,and C. Anderson. Hierarchy and Its Discontents ; Status Disagreement Leads to Withdrawal of Contribution
and Lower Group Performance[ J]. Organization Science,2016,27,(2) :373 -390.

[49] Zhu,J. K. Ye,and J. W. Tucker. Board Hierarchy, Independent Directors,and Firm Value: Evidence From China[ J]. Journal of

206



AR ZE 200 & %15

Corporate Finance,2016, (41) :262 —279.

(507 VR A AL24E, B , Je s 5. A 56 4 Sl b 7 b ofis 5 3R AU T ik e[ )], bt sh | Tl 295 ,2013, (10) .83 - 95.

[51] Anderson,C. ,0.P. John,and D. Keltner. Who Attains Social Status? Effects of Personality and Physical Attractiveness in Social
Groups[ J]. Journal of Personality and Social Psychology,2001,81,(1):116 —132.

[52] Yoo, B. ,and N. Donthu. Culture’s Consequences: Comparing Values, Behaviors, Institutions and Organizations Across Nations
[J]. Journal of Marketing Research,2002,39,(3) .388 -389.

[53] Tail,S. G,and J. S. Maccormick. Employees’ Service Recovery Efforts as A Function of Perceptions of Interactional Justice in
Individualistic vs Collectivistic Cultures[ J]. European Journal of International Management,2014 8, (2) :160 — 178.

[54] B, E/NEAAEME. 1735 0 18 B—— 2% o X173 A A 0T 2 2009 4F 4R [ M. db gt 2 35 RE# i btk ,2010.

[55] Demirguc-Kunt, A. , and V. Maksimovic. Institutions, Financial Markets, and Firm Debt Maturity [ J]. Journal of Financial
Economics,1999,54 ,(3) :295 - 336.

[56] La Porta,R. ,F. Lopez-de-Silanes,and A. Shleifer. Law and Finance[ J]. The Journal of Political Economy,1998,106,(6) ;1113 —
1155.

[57] XA %, 308 5i , Bk A @303 G B3 28 48 9 3 4 T o i 16 50 b 457 0 53 T AR SRR R AP [0 ] a0 48 B0 2% 4k, 2017,
(10) ;1456 — 1464.

[58] He,J. Y., and Z. Huang. Board Informal Hierarchy and Firm Financial Performance: Exploring a Tacit Structure Guiding
Boardroom Interactions| J]. Academy of Management Journal, 2011, (54) ;1119 — 1139.

[59] Christie,A. M. and J. Barling. Beyond Status: Relating Status Inequality to Performance and Health in Teams|[ J]. Journal of
Applied Psychology,2010,95,(5) :920 -34.

[60] Perfy, i E A, 6t , 5k B 6. B EAT Al 51 T 20 St A7 S8 00 /K 7 X s BT 1) (% 5 o P 5 [ 0] 900« 45 2% 4R L2015,
(8):1144 -~ 1153.

[61] Groysberg,B,J. T. Polzer, and H. A. Elfenbein. Too Many Cooks Spoil the Broth: How High-Status Individuals Decrease Group
Effectiveness[ J ]. Organization Science,2011,22,(3) ;722 -737.

[62] Bai,F. ,and H.S. Colleen,and L. J. Berdahl. Is Status Inequality Functional for Group Performance? Examining Legitimacy and
Task Type[ C]. Academy of Management Meeting,2014.

[63] Hu, Q. J., and X. Xie. Group Members’ Status and Knowledge Sharing Behavior: A Motivational Perspective [ J ]. Acta
Psychologica Sinica,2015,47,(4) :545.

[64] Garg,S. ,Q.J. Li,and J. D. Shaw. Undervaluation of Directors in the Board Hierarchy: Impact on Turnover of Directors in Newly
Public Firms[ J]. Strategic Management Journal 2018, (39) :429 -457.

[65] Burke,C.S. ,K. C. Stagl and, C. Klein. What Type of Leadership Behaviors are Functional in Teams? A Meta-Analysis[J].
Leadership Quarterly,2006,17,(3) :288 -307.

[66] X458, A4, 2, B 5. (7 vk 58 1 XU 7 Rtk 5 AT AT [ )] K e i FF A8 BT 8 ,2019, (4) : 176 - 186.

[67] kb B, ZAEE, Je i, BIEMERAT A s OGS SE P AT o8 5 IS5 [T]. Jb et 28574 8 ,2019,(9) :109 - 124.

[68] #1072 . 1 B 5% b 067 5 iR 4 5247 D B T AL i M [ 0] db st 0 1% 4, 2015, (4) 1545 - 554.

[69] De, W. F. R. C, L. L. Greer, and K. A. Jehn. The Paradox of Intragroup Conflict: A Meta-Analysis [ J ]. Journal Applied
Psychology,2012,97, (2) :360 - 390.

[70] K SRBEW , R op s, 2 2K 38 S0y 25 55 RSRAT S o B X I8 i A R IV 45 S0 e g [0 ] R 4 B
#2,2017,(12) :1767 - 1776.

[70] SR BRI, 224k 22 . 36 22 3R TE 302 G S R0 XL ma pLEI BT ()] . 0a IR A B2 2015, (1) <1 - 17.

[72] Marr,J. C. , L. B. Steed, and E. Bianchi. How Status Inequality Undermines Work Engagement: The Role of Cynical Attitudes
about Work[ J]. Academy of Management Annual Meeting Proceedings,2017, (1) :13 -38.

[73] Wik, Bl RS EXZH HARERSH ARG SR T]. Bt FHE 525 ,2015,(3) :1 - 19.

[74] oL AR LHE, £ & F B AL 2E 5 RBE AR E P S5 B 5EAT R [ T]. R /R A5 R4 ,2016, (2) :52 - 65.

[75] XURAS %, e de. S F AR EXBR G AFEHT]. B 0 55,2019, (8) .76 - 87.

[76] Inesi,M. E. ,D. H. Gruenfeld,and A. D. Galinsky. How Power Corrupts Relationships: Cynical Attributions for Others’ Generous
Acts[ J]. Journal of Experimental Social Psychology,2012,48,(4) :795 —803.

[77] ¥ P8R0, WEIRME , BRAC AR W 55 RO AL 5 Al BB 3 B XU [ 7] bt - 48 B 5, 2018, (3) 1153 - 166.

(78] L2658, BALAR  #/IR . IR BEHESE CEO MR 50 v 3 5 09 5 AT R [J]. bt i Tl 2895 ,2017, (12) 151 - 169.

207



MERE, B

k=]

%, 5T BARMUEEZHRBZTFERE

Review and Prospect of Team Status Hierarchy
LIU Xue-xin, CAO Xiao-fang, YANG Ye-qing
(School of Business Administration, Capital University of Economics and Business, Beijing, 100070, China)
Abstract; Team status hierarchy essentially reveals the hierarchical order of prestige distribution in a group, which is a
manifestation of vertical differentiation within the team. As an informal organization,team status hierarchy is embedded in the
operation process of the formal team system. It plays an important role in team members’ cognition, psychology, behavior, team
order maintenance and organization resource integration. In recent years, although the field of status research has been widely
concerned by the academic community,the existing research can not form a systematic research framework , there are still some
limitations such as unclear concept boundary and scattered research topics. Therefore ,our research reviews the existing literature.

First,we systematically combed the relevant literature in order to grasp the research context of status hierarchy more
accurately. Explain the concept of team status hierarchy in different perspectives, such as static structure, hierarchy
difference and dynamic resources point. In order to understand the essence of status stratification, we also discusses the
relationship with power, status legitimacy and status penetration. Then, explores the causes of status hierarchy and individual
perception differences of status based on an integrated theories, as expectation states theory, status construction theory, status
characteristics theory,self-interest theory,new institutionalism theory and social norms.

Second, We focus on the classification and measurement of the team status hierarchy. By combing, summarizing and
analyzing status literature,,we summarizes three typical classification methods,namely formal and informal status hierarchy,
dominant and prestige status hierarchy, political, economic, information and social status hierarchy. The three categories
intersect each other. For example, informal status includes prestige status, and status acquisition includes both formal
channels and informal channels. As far as the measurement method of team status level is concerned, it includes subjective
and objective aspects. Among them, the objective indicators include status inequality and status cascade, while the
subjective indicators include * experimental questionnaire” and * interview questionnaire”. However, the existing
measurement methods still have some problems, such as the measurement standards are not unified, the comparability is
weak , the evaluation scale is more but the universality is not strong, and so on. In the future, in terms of objective
indicators, we can further clarify the measurement principles, measurement requirements and measurement design of team
status level, summarize the core requirements of team status level measurement by using natural language analysis and
cluster analysis, and develop universal measurement methods. In terms of subjective evaluation, we try to build a diversified
and multi-level problem setting framework to improve the timeliness, reliability and accuracy of the scale design.

Third,we analyze the influencing factors, result effects and mechanism of team status levels, and then constructs an
integrated analysis framework of the status field. The results show that; the impact of existing research on team status hierarchy
mainly focuses on three levels: individual, organization and enterprise. The impact consequences of team status hierarchy include
not only quantitative performance, innovation, investment and financing, risk, but also qualitative satisfaction, psychological and
emotional perception. In addition, the research on communication mechanism of team status hierarchy is relatively mature,
including intermediary mechanism, communication mechanism and communication mechanism, the internal and external
regulation mechanism, and the proxy variables of each mechanism are relatively rich. At the same time, the existing research is
also insufficient, the team status level regulation mechanism is mainly focused on internal regulation, external impact is less
considered, and the intermediary mechanism research is relatively scarce. In the future, we can further introduce management
research paradigm such as corporate governance, explore external influencing factors combined with practical background, and
deeply explore the path between team status hierarchy and influencing results.

Finally, in the future, we need to consider the impact of China’s institutional situation, economic situation and unique
cultural situation on the antecedents, implementation and results, so as to enrich the mainstream status hierarchy theory.
This paper will prospect from three aspects: first, strengthen the interdisciplinary, cross-cultural and comprehensive
research of team status level. Second, optimize the hierarchical measurement method, strengthen the development of index
dimensions, and enrich the hierarchical research design. Third, we should deeply explore the driving mechanism of team
status hierarchy, explore the influence mechanism of board of directors and top management team status hierarchy on the
decision-making process, and enrich the impact of external environment and other situational factors.
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