AZHE IR 20 s 34

“HE TS T aA
5 R R

— TR B B 1 i

(BEMEFRRHZARFEHHZFFK,FE  100070)

NERENAXTRAGEZERENHARASBRARIABRTER AL LN YN
N HETIEZFALEwARTEIENEEN ST 0. TREAKE TS = LE#HHE
FEMEINLEFGES T ERTHHFNBRAAAER, AL F TR T XA NMEE %
MATMETFEEHEEREAAEZE X, AR WE R A B A, FI A 8232 44 2 B
FRERIE, WA Logit BERBANELA, AR IHEN T TANKFEXAHEFHW T &
HEER, #t—F KA KHB J & 943X — % g 09 18 A ALE &I, 5t e 6 A K- 09 88 ) 4 B
AT E B AR AT R T B AALH BT T Eh 79.40% , 5 & W E A
20.60% ., FlHFARLERAEXIX - B EERRZR, S E-—REFHL FAERKF N
FEHHEERIWRI) THRERNEHERD, ARAAFBET ET AL FAEA R W&
B, v Za F e ARBETEIZAFRHANERIER UAFRAXTEIZF S4B LR
BXFZAWTRRET NN EENHER, ELIETEa L, AXANTFEEERI#
EWANAERBTREZHEBRLRERGZ, I FEILHFERARNEEEBRE T

(@R FIREY WMBIIHEZ)N WHEER BHEMN

hESEE F2064 LEEFEESL:A XEEHES:1002—5766(2022)03—0123—16

—. 51 5

. H % T2 5% (gig economy ) [ 3 ) % B4 S T skl A B ke, (ol [ 4 552 2 % % R 4R 45
(2021) ) 75,2020 4R FL 25 5 5 A BAA 8.3 {2, Fivv I 55 42 43t % 24 8400 J5 A, [l L4 K
7.7% o 5% TG WA 1 E R 57 B 3 s TR RE (45 56 T A0 2 DLl 35t G S A 552 9 T B 4 76 o 1 L
(R DO . AR AR (2019 A% (L B8 T A 77 BRI 45 ) 10 U0 0 245 51 , 2018 4F W5 T4 - 2 Wi 2k R i 3k
64% , -39 Mll R[] AR 1) 1 4F 5117 2020 4F 12 3 35 53 % 7 1 00 325 T MR AT He 485 2% J i 5 3045 ) W)
R, AW T MO IR ] R UG8 K, 51, 82% (95 T 3% T AR B T — 48, IOl B 4E LB 95 T 15 I
IRE 31.07% o AT UL, A0 S2A7 b — 75 16T 0 S A 6 B T s U S0 P R HIE (2 e A s 4 ,2020) 5 59—
D I % T2 0 0 R, Wl 2 T 2 0 — 32 R T 434 ( Cameron ,2021) 27

5 B #:2021 -09 - 13
w BATE b mt ik SRk I 4 0 H S 4 5T TR S 95 2h 5 Ak UM AY T A AL -5 S 45 34 3 SR T (21SRB004)
RN A, &, B, ST B U 55 3 0 RAFT L IE 25, B F IR 4 : zhanjing010@ 163. com; 28 E 4l , %,
[ B9 A, B 5T 4R R 95 B 48 5 L B F B4R : m19801266052@ 163. com,, @ AE 25 E 4 .
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BIF 2 A o, B R A B AR o L RN 55 3 3 1A T B S ——FE Y BT AT RE S 3
b #4977 i 5 1% 45 S5 ik ( Prabhakar,2016) &) $5 25 41 SUS5 30 R 5 4 J7 ( Das,2013) ™ s B 9 bl i 2
S E R T 25 i B R (Kodwani Fl Kumar,2004) = 5 Filt ¥ 9 i 1 5% & (Das,2013) ", 1A
Fe 22 T4 % B2 (MceCole,2015) 1 B AS J2: Ji By, S 6 i 1 1 by B 28 s 2 7. 7K A2, 7
(9 T Mol % B BIF 52 LA R, O Vi — BEAR B BE AT R B L, B R E B S 0 B R R U
(Kuhn,2016) 7" i 42 A e % T MOl 35 45 GE AR B 2 L B 053 DA T e A5 R0 AR 235 £ W 2K e 45 ) B 54 1T fig
AR (25 i ANV AL A 202005 E AL, 20200 ) o SR B LAOE, [ AN 6T T BT &
B4R h T 35 B AL AR O I 7 23 ( Moore I Newsome 201875 31,2019 ) | 1 £ i it A 45 BF 55 95 i
6% T 35 MOk MU T — AN TE % TAE I AR AE 1035 52 1, 8 Tl 3 1 50 4T R H: 5% i [ 2% 1) (.
15567 (Cameron ,2021) ) 53— 45U R BN £ 1 BF 58 32 B0 22 T MOl 25 59 B2 AT 09 I3 T 37 1 % HG
8 KOR B (Auer 25,2021) T B 6 A 1A B 7 R B9 T AF 75 SRR (Cameron,2021) P g 2 MOk
Bt = Hofl T AR #8 (Bucher 45,2021) " 6 BB A WFFEIA R, 7 & & 8 11 1025 0L T 4 4S04k i L
A LR AR A S & 30 A i & T MOlk % B2 {F (Sundararajan,2016) ™ 5 86 % B 52 B
S TSN R TR EER W E RN R 0, TR RE T T A 54205 8 H % (Kyndt
4,2009) " ZmE T G 41 UH RIS ST R S I T R R R R, S AR
A R 2 X L MR R e 5 7 A 5 B (Hu 45 ,2020) T

#% E[ B i (imprinting theory ) S BFFEAS A JE VL H B0 BT HR 22 1 15 ) L BR AT 28 JR =2 I A I R 40 T
B AR B AL % RS AN, AR AR — S R T R B D A R R S
(Marquis 1 Tilesik,2013) " i Fl 52 i A B 76 24405 S s S FAT o b o FR B T 480 & i 5 78
AN H MG R T T m A7 M TR AR 2T 7 Mt Pe, — e ffgy
PG AL G i — 28 TOIE 76 8 0 % T2 3% MOl 25 10 2 22 o R (Il 344, 2020) 1177 (o
el 5 22 0 2 JR A (2021) ) B BCHR 7 I S B 24 41 1% BRI RLR [ 3 b, 3 15 401 i) 26 FA
FABIR TR ,35.2% BT T A,

BT MOl BRI T TAEZ R AR A A R rh i EE R, X 5 T TR B 1 s sk e
Koo — I, ARF TG R B B TAE A RS BERE, T LUHLES KA 77 A, L F 4
7 KL R R, TAAE AR B WA S T 2 TSk B, e T R (B,
1963 ST SR - AU 4E, 19791 ) s 55— Il , A B T8 T A3 5T Mol AR RE R 2R 2 itk
B, T A P B R G L 1A UL A B R S R TR T S s L B (F R,
2021) 7 TAE AR T52 4t 2 (LB BE, TR 1 o5 b T X35 2l 2 A LA % 1 3 5 B ),
PRB T T AR 20— R A AE B % R 530 , I f)— B8 20 17 MG B T BT 20 N BIAT g Rk 72
H: 5 A ( Piaget il Inhelder,2013) " 4345 S0 A4 H0 5 M BT 25 08, 5 T I, AR SO DA B BRE L
a1 th R R A S5 TR A B SR T AT T TR % O & B AT R R A 5 i S P FE ML

A SCT B AL BR ST AE T4 — B T O SOk R G T T 5 S A 55 e — 3
£ (Cockayne ,2016) 4 %6 T % T Mlk 3 [7] BB 5 19 905 BB 45—, X% 3 T4 5035 v %5 T B A 3%
JEC S WA DX 22 B 43T, 40 38 T 22 T MOl % B AT 53X — R 98 3 F A Sk AR 2 (Cameron ,2021) 7 0 17
T T T 0 4R TR AR 4 SV B Ik 4T Sk ke 5 B 28 56 F 4% ( Ashford 4,
2018) 345 = U BB E 5| AR 3 55 30 2 R phe 5 ) A BF AT, 8D TR ON R Y B R i
TR BT G 2R A A (R VTS ,2020) P4 545 D0, Sy 2 56V 9 R T2 % B T RE 4 30 Ll A ok 4%
P DX 11 BT T4 A, 2020) 7 S AR T — AN O R AR B B R L 76 T TR R R R LS B g T
Gkl 285 K 75 AL I B AR TS 5 R B 90 45 S X O AF & 4 I 4R 2 T L % BT 5 R R R,
PETF MO 35 B35 (R B K P AR R T 2% e g ek R H A BE NS S ME,
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AR 2 s %35

T BNBJERN S SCHR A E

1. it EL

2R AVBIF 5T A — TG 1 A VR I B 4% o AR 0 X HG X T e S AT S S R B R S S X —
5 45U A4 3 00 AT 3B 1 3 Stincheombe (1965 ) 72 fy 4% BV IE , FL R 9 2% 4 A 1K X — FRAE R
TR R B WS, 48 2 v dhas HE ol HOR S 2 07 R RS IR A — D AR | IF
B R AT A BN AC, 33 Al AR A A [ 00 R A D A 152 T 2 4058 A R [ B BRBE R 4 7 AR B
(Marquis il Tilesik ,2013""°" ; Simsek 45,2015 ) | Fifi % 4% ENHR 6 AN W7 R R | ‘5 % 18 0k % 22 i FH ok
TR 45l 7 S 4% P IR AUE 40 ] % B LE A O R AL 405 b O 5% A 1R R 4 41 6% 45 R ( Simsek 45,
2015) % 0 RABFFEIESE T 46 ENZON BOAEAE , InRFFE % B4l CEO AT F 2 il HoA 1 1 [
125 (], Al R V8 0 25 B 1 (09 2555 ,2019) 70 i N AR 28 05 AT 1 A 11 A A SP
U™ R 2 RORS G % D T Aol A Rl Ak (F AR ,2019) Y A D R GE OG i T A ML 28
3 14 4% B 2007, L0107 8 7 S0 0 IO ) B N R A AT ML, £ B TS S B R R (g
BRI KB ] 2017 ) 2 (HERSR T BT M ED B AR T T T AR P X T2 5 i 4 F 54T B
BEZ . SEBR b, A Tl 8 A JF G st e v oF A B 5238 00 T i B A R ) F Hofh T/E 3 3 52
7L U5 5 TR A 2 — ol L TR0 g o) B DR 2 DK AL i % U ( source of imprint) ( Marquis 1
Tilesik ,2013) "', H— 2 95 2 1 BP0 b i WA 0F TR S IE R [ 4k 3 2 5 G R R PR
B BT AR A TONBE AR TE . AR, S L T A 2 B A UL O R R BRI AE
2% J77 XA P ke 56 1) 5 00 B A AL AR, o B AT R O 1) S A

2. Sk IR T

SRR AR ARTER R T 5T B AT 38R A&, b TR R TRE S, 0138
IR A KT AR ABTE” (F) STk, T Z 6 T AT R A8 T (AR B3k
(Karatepe ,2013) ™ 54X e —Fh A7 Ay (5 1 114 185 WP 28 JEE A ), B4 A 728 DL MR I S 3B U o 5 4k
25 B AE A SN ZS BE FAT O, R AL 5 AT BT I) , S 7 b 0 P9 2 (B A 45 ,2016) YT L R, ke
LW T, B WU BT AN 2 40 B B0 ) — 555 0 A 19 T, 8 DX 4 5 W) B AT R R B M S A R IR PR
P R AT R R R IR 20k L 4T 5 A B 58 1L A9 4 {1 ( Tanova A1 Holtom 2008 ' ; Cardy I
Lengnick-Hall , 2011 ) 5 21 40 Py BA AT 385 i PR TR W A 2 S5 1) %, AR OF 9 o 1 BRAE B JEAR R B T
b 2 K B T YRR 45 5 9 1 e 4R B 55 s i i

BRSBTS 5B AE R R R BBk A T TERMASUN AR . 76 TR,
— R R PR 2T 9 TN T K ST 3 I 5 R B 5 T AR D ( Sarpong
45,2021) P TR TR A M B A RS R AUE 55, S IR BLIN BT B AT 7 IR T 9 ( Piuts 4%
2001) Py =R T AR T P, X — X BT LR e TR A B A S T 484 5 ( Agus A
Selvaraj,2020) ', ZH4UZ W EIFFTEIN N, —A> TAER A P %8 I8 78 12 LA — 5 R 35 P A L 43R 35
X T BAE B T A2 30 Wood 45,2013) 7 [l It AG AT T8 A5 B3 R 2060 B3 T B AR (952
Hor 3 24 (g 4905 KR ™ (Oh 1 Chhinzer,2021) ™ Fil Jg& 1 1 (1) 4 B 3 # ( Presbitero I Mendiola,
2020) RS, AT B A SN LT R IR OC R 5T Ak [ T SRR R B R G
(Yeung %,2021) " geoh , BB 10 35 6 42 R R R AL 2 A5 B T #8045 51 T (Roodt,2018) 7

B AT SCHR X 5% T B A 72 S DR 2 B 23 T 45 S I AR S i R M T B T — SR BF S, (0

@ Marquis Al Tilesik (2013 ) 15445 Sy FR 52 10 4 IR 43 9 26 B RH R R 363 TR 28 (098 W48 10 M0 09 A SC Al i ) L
B R B R =R
125
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TE A B 22 T2 0 AP A Wl 25 B8 A 33— 7 1) RO 47 A Jy B A o — D7 T, T 40 4 42 T 10 B 2 o
el 54 T BT L T 3% BT B 5 00 7, X 2H ST S R 2 OG TE R R AN R R R B e R 4T
it A0 32 W 75 G 41402 SRR —Fh s B 52 Rk IR S, T AR R 2 & SR HE L 7
Oy fi R 1 B P B R AT IR A, A R TR O T R (E 49 ¢ 3 (HakemZadeh %,
2021) 5 53—y T, 7E R T2 PRI Bk /0 9 A TE A% G5 B9 A I A A R B0 IR S 0 R 3
A AT SRR R L B B B T AR 2 ], 5 27 G 28 0T B R, B 2 R i M5 2 T4 (Caza %5,
2018) 73R g A A T AT 2 U 2 B B B A, JRUAE T AT T T L 28 T B O T — [, L X
T T Ml B AT SRS B TS AR AR AR 54 . e Tk S5 Ak, BIF 5 2 R b I V3 0o 5% 20
WP B M A R 2R IR 5, 6 1 7 A 2 SURIZE SO X RO B0 R, 55 30 25 A0 A0 36 AR5 T4 i 725 6
I IR 5 B AT (Ashford 48,2018) ™ 0 LTI, AR S22 kb 78 2 A1 BF 58 B R 1E 28 T 2 B AR A B 1 1Y
SR T A S5 5 T 8 A K500 DB 5 A LA S T 0T, WHE W TR 1) TAR L i X L &
T AR AT IR S, 55 3 AT 7R SRS I R R [ T S 4R A 4 TR A B T M IR
= BRI

LRI ITEEF5RFEEEE

H TR T AR IS B B, T 40 95 3 3 B0 T TR 4 0 Ak T L R R AT, AR A 6 B BELE f f
B XA 5 BT BT RO, T T AR TR A R R LV o R A 5 A 2 AR
75 33— 225 17 32 B0 £ ML J60 0 0% 00U 55, by I 7 A T SC 12 2 XA R B2 4T S R b 5 7 A TR 2
U] ( Piaget F1 Inhelder,2013) ' 0 5 5 BT 2 JE B0 BF 58 A 7 , A0 9 BE 86 A4S A28 105 I R ke 5 6
TAEA X0 R 2250 B T 765 40 B ik AVE 9T 5 2R ol BT e 3¢ 5 8 P e 36 5 J 6 ( Tanova
Fil Holtom ,2008 ) 2" . % 21y % 75 0k Ji A1 I 25 04 JA2 11 iy ) — 46 460 0F 378 3 51 A b 58 100 0T 1) 1 6, 3
ol 6 1) P T LA — AN A 9 K ) TR M B R AT i 1 ( Rubenstein %8 ,2019) " H 4ok
B W TR T T A2 54 NG 07 T 52 R A0 AT 19 T & AT 78 R

— 7 T, BT T TN A B T4 A 2 SR TS L W R B S5 A TR S T %
Fro TR B K RAKAE T K 315 H &R B X 07 L 6 B, T R Ok 6, T PR B R ik &
IR - AR K LR SRS 25 2R 7 T BR G AOAE AR (VR ,2019) 1 R O TR B T A
55 3 2 0 B YI AN th)  — 1E 2T B B, T X TR SE AT A T I R G B A R ) TA
W B2 ) I )0 BE 57 SR 4 4 TN S MR R SR (2R ,2006) 1O [R] IR I 7E AR R 2
1) =2 40 ST A — 25 LA 2 55 Sl VR O 5 AE 1) 55 34 BBE 5, S R 95 B i R A AR 3 2 )22 HE (R
FE%E,2006) 7 AR TE S BE A998 35 A0 HE 8 kb 4 06 R W4 R 1 O R FHAL (]
W,2007) MY IR R TS T TN 540 T 3k 22 18] B 35 8 & 56 28 26 o0 0 i A R SR ( 1
BeASFABLUE ,2011) M, JGiS i Rl o7 3, LAl s (R AR A AR B9 T B A7 LA R 2 1
A B [R5 S T AT R IBE 2 1 10 R 05 SR, X — I 5 B T2 0% P 7 3 TR A 52
BT RE . FH 55 s i 35 P G KNG0T 1 5 TR T KT 6 TAE LA A K i
fili (D’Cruz il Noronha,2016) ™" | 7EF & T AE 3k 45 T — ELIB B/ [ i A T A 25 3% F 45 (Johns Al
Gratton,2013) ™" o A\ —5E B S0 L, RISAAL 7 sCRT AR B B B AT 9 95 s U T AT SR
(4755 301 5 A 15 AR EL TR 30 B9 B BAEDIR ZS (8 B R ,2017) 7 R A TR TR s AT R

B3 — 7 T, BT T A B 0 T 34 0 O Ll B 4R T T A AT B A 22 A IR, kT 4R
AR EE, DR E RN, TR R &R R T 7k T B AR R (A,
2021) 20 A H Al 1) B R T T 95 B 3 RE L 0 AR T M 55 B T B A 4 1 R Bl RS A
(Grant il Patil, 2012) ™ (&S5 G IR T 1 55 3h 2 B I0R 7 AT 9 BRI 38 72 0 3 ( 2% 0 A0 A
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T,2008) bR Al 20 H M RE S AT S M s T T OB A TSR S AT R (1Y ,2020) T
TR g IE R B E SR E R AL B B HUER S T TARAAN S AR S A, T
T T AHIsE L B 77 (employability) o BIFZE 45 H, 50l B8 7 7 LS Bl 5 26 59 Il 22 R AR 466 B4 530 134 9k g
U 1] ( Gerber %5 ,2009b) 1, A 3l B 7 86 1 M 76 AR 52 1 90 B 58 v Aol i, 2 ) X B T4
7R N AE 2 A RO R IR TR XU B, A BT T I P (Reid,
2016) ' o T T T ARG AEARMENE " 7625 MOl & 45k 1 1l 52 35 1 PR 06 =2 Ah , o3 i A e — Bl R
5 TAE, BA W B (9 B 24 (Moore il Newsome ,2018) ™/ R e 75 3% — 3R 55, 5 A T /R AR T2
TS T L, 84 T TR SRS — 2 Bl B 77 64 95 T 5 25 55 MBI opy 5675 A0 {0 SRR 2 42 IR, A
T A A58 3 i1 B AT R

TR HT AR SCHR A B

H, 5 T B B2 BRI T TARS T S, I T TS % T4 w5 17 & %AE

2. B8 G EN AN EIG ED B9 R A 1E R

R % B B (1 2 TR, % T 0 60 355 A 7 0% BRI 0% B A4 B R D 0% B S B A 28 1 A
AT 7 10 9 38 ke 3 oA A g 2 A K ST B 45 b B9 £k 5 AR BN Sk 1 T 3 2 28 T 0 A
S 95 3R B 45 7 T B 52 (Suddaby 25 ,2015) 7t T3 T B B AT 5 R R, A6 7 4% Dl
i R A Il B 7, B T N Y TR A AR 7 A A B T TR E B AT B AR R 5 A
RO D U 360 e 90 s 4557 5 TR S B B WP A R0 e, B S TS T A AR VE TR AR R W
s BT 9 AU

DA 77 L RV AR S 25 Sy Sl B 60 365 M R 4 5 20 3 OB B AR AR A PR R B R T I
A WO BE 1 B BE AL A TR T 7 B LR BE S A RE ), AR [ R T B B A AR A
B J1 (Williams 45 ,2015) ™' SETH TAE AR T T B FAH L, “ #6817 19 5% T 07 445 19
S B 3 R — RS N GEUR, R 5 NI 52 S5 R HL R AR TG 2R 14, B A% 42 R R R 1 AR A
527 (De Cuyper % ,2012) ™' W5 F W, w9l A 1 7 LA A 28 5000 i B3 f6) 4 4% 75 )& ( Nadia 1 Ester,
2017) "0 0 — 7 T, 18 A S LR A T % BRE ep LA sl BB B TN R T R XU T 1
TR E H B AE B T 1 (De Cuyper Fl De Witte,2011) "5 55 —J5 i, IA S H © Btk fE J1 58 19 A,
B AT B A T A A (ORI 4 42 I (Acikgoz 45 ,2016) 1| DT [ I 7 28 41 41 >R L% AT B 1 ( Kroon
Fl Freese,2013) ') Weoh %tF 0 TAE R T T AN 95 303 06, 35 F T4 B Rk 5wl L)
BP R (B —35,2020) " L A i R R S TS T R T 2 IR A o 1 8 0 v g
B Wz TR 55 R T A2 B 6 4060 R 00 T I (2R R X A, 2021) T 3R AR ORI AT LS
PR A BF 58I A, 5 RIS B2 T TR B A b, T TAE 26 05 R 4 7 % T o 5 i sk i g,
PR T S R B AT O AT 8O0, B 1, AT S 48 1 0 i

H,, « 59l BE 1 7K ST 09 E 0% EDLE R B T T4 28 5 %) 5 T B3 A 388 S 1 2 iy P v A

T T AR LA R S5 Bh L 2 A R | TR N IR Y S BT A B R AT L % 4B T L T3
55 5 35 MR 7o S AL B 5, AR 5 R T ) 5% 3 5 0K 32 5 B PR RIDRS it (9 XU TR 3, 78 B Y
I6] B L 75 AR T 3P BRI (I ,2018) 1 BT TR T T AW IR A 76 F TR [ 4k
WO ARG, RIEAMDAR W TEE ARG THESESERS T TAMNX R, 67T
“CHUME T ROAT R R T KR KL R F R E A A TE S TS £
#k (Lewchuk ,2017) “" ) Sz BT TR I 1] B9 7 3% 2% % 81 T 0E 3% 5 9 1 728 4 (Johns Fl Gratton,
2013) Y X TIRG T AS LR VBt [ M TSR, T A TAE R AR T B AT
WIBA . ABFFEIN Sy, A Al 012 0 0 L R DG I B 5 T W R U A R L R A G, i
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AR BT B A R, A R A R TR RRAE S B T AR R A Y 22 R N B A A R R R
(Irving 0 Meyer,1994) Les] [FIB}, 45 & B 3 € 8 ( self-determination theory) B, T A H £
PR SR 6 2 S I T AE S AR e TR IR, 2 95 B F B AT % K] (Deci F Ryan,
2002)"* . [RIE, ABRFEIAE , SRR R T TR FAT L, T TR T % F i T
IR A, 77 A T 43 AR E B AT A AR o H AR BT 5T 4t an R Bk

H,, « TAE b i 3 B9 DA% BN TR A R T AR 28 g %) 5 3 B AT S R A 2 i bt vh A /R

M. #rsiixit

1. HERE  TEEESHEAESIT

AT BE >k A (OS2 5T 57 3 5 AL A SRR G0 ) PR 4H 1Y [n] 26 o A, PR AR FH 43 DX BE AL 4l B
J5 2, KRN A5 SR AT I IR T A b ) A1 32 5% T AT R R A, LAYR A BTN 1T [R) R ZE HE
HhSF S IHAAESS G ORI, A A 2019 4E 7 H RS 2 2019 4F 11 H 450, 8 R i AR A
11471 A 78 51 BR 60K 1 0™ B AN AE 78 B W S A R 1 A8 18 i, 3 8232 PMAEARIE AWFSY . AR
A5 R) AL , A SC 5 BRORT 52 1) A% B0 45

(1) AR & AR B BV AR 2 B AT B b 2 NS 0 = TAE . 8 2 1) () 5% = Rk 19 TAE T
FIRAT A7 3K — [k % 58, HARGE A 45 “ R 2 NS B F TAE” “ L T i 7 BB RATIL TAE” &
BRSNS AT ML TAE” “ Al % A O AN B I S TN s 527 g™ = g5 Ae” “ Hfth”
o PR Ak 2 0 T B ELR 17 AR MR BT B R, HA SR 07, B B AT =B AIK

(2) A& AT T TAEG s BT R TAE RS 8 T T A B e L —0r T1ERZ
fEa” ARG T T BT Ml A 537 B ARk BA AR 9 Bl 5547k ol A 537 Bl 5% [
CM/NER” “INVAEIAG 88 AN D7 P 037 B2g” SR M R T TN RAE R
A7 HA I KR AT AE T TR 07, R I B A 2 A R A rh R Uy T
TN FE T TAER RN 26.5 %, HA 40.47% )% F 008 T TAERF S 8]
1 ~5% 5 Wi @&, 45 A 10530 0T, AR s F T ER T TAEZ DI 1456 4 ER R B 1 R 1IE o

(3) A8 f ol B8 J1 K- A TAE B eh O o 2 i) 7] 53 = 76 24 10 7 A B R R A
o ) DRy B - 1 HPOMD A R0 S5 AT R R AR, AR SR I A RN B0 ) T AR B R — TR AR S AR,
AN LA T AR R 2" TAER R R, e B 7 TR TS ek < " . =% kol
fig 1 4 K JF % % Rothwell 25 (2008 ) ™ f 0 i, A A & (= ol AR 28 5 Mo 3k 2 TARHL S« 1
EHRM AR A C KRB BT TAE” ) 1E il 68 o iy — A4, A HEZ MBIt
AWFFEN N G F e FORN B0 TAE” TAETTHE BB AR AR 3R 5 T R S IPOL 3E #6 450, AT IR
WL BE S KA o TR R T T BRAR AR B 6 12 B AR T s v Ak B 558 43 7R A 4 B L
AE T 7K AR WA R <07, e B A 28 3 A, DA il g 1 K RAE R <17 o BbAh B F R E &
“EH TAER R RS, R A T R R HEE TAE A hw e, W17 HABE N 07,

[V, MR A B IR 2538, AR SCbR F il 1 HA AT s i 9 F AT BRI AR BN ZEE
FREE P EESA ISR PSR TG S5 B A RIS TTIE O TAE R ) N TR AT Sl &
o ARSCKA BB ESG IR mE 1 R,

# 1 &7 B3k M ST (N =8232)
T & X B {E /I B FrEZ/E A
1% 3360 40. 82
WHEER
] 4872 59. 18
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k1

RE 7 3 RNk g ZE/E 2

S h KT 1% 2265 27. 51

] 5967 72. 49

‘ 7z 2653 32.23

TR R H 5579 67.77

MBL THhZH x o7ie 69. 41

H 2518 30.59

i HETE 33.637 6.954

AR 3313 40.25

B/ YR/ BRE 3859 46. 88

ZHBERE A+ 837 10. 17

RH 202 2.45

M+ R UL E 21 0.26

. WA A 1680 20. 41

PARE AT P4 6552 79.59

P ES YA L VE 2491 30. 26

B 4 5741 69.74

KEZTFHE 5T E 1.118 0. 986

3 A B AT HOR, x 5872 71.33

i ) H 2360 28. 67

ITHEA 5T E 2.270 1. 090

AN TR (A SE &N/ A 2 &N e B E#EEE 21. 321 7.733

100% 2598 31.56

76% ~99% 1875 22.78

AT edoN ik 51% ~75% 3112 37.80

25% ~50% 232 2.82

25% LT 415 5.04

TR R TE 8232 ANFEAH 59, 18% (W TR I i BT IR ,72. 49% ) ¥ F B A A%t
B Wl BE J1 7K ,67. 77 % 1 5 F- 445 T TAE A i W0 45, 30. 59% W) % FRiERCh T T A,
[, B A B P 3 8 33.6 2, K WM FZABTREARNG, WIH R FHF LR
40.25% ,RHA FFESE T 5 1 79.59% , C IR ST 69. 74% PR R E TSRS 1 ANLA
28.67% (B F21T T 55 sh &, TAEE S ¥E R 2. 27, /Naf T334 21,32 56, 75 F G A
A & Sl A I, 100% 1 5 31.56% ,76% ~99% 1 5 22.78% ,51% ~75% ()5 37. 8% ,25% ~
50% F125% LLT 8953 50 2. 82% F15. 04%

2. FEG®E

(D) R T TAEZL DA 5 F AT R . AWFIS A AT I T TAE S Dy x5 F B AR =
JE ) 52 M B R G0

exp( a X.
y = P(X) = P[M, =KI X,] :1 +§)§p(;€l,8f))(') v

Horpy AT IR, P F RIS T TAE (M, = 1) A At T4 (M, =0) IHESR ;X R

5 W 55 - B AT R R T LT A 0 A R A 4 o A 5 o BRI B, S X R ) AR R
(2) A BURIR B o A5 [ I 75 B2 T A sl R 0 K S A0 T AE 13 ol 0 e RE 48 76 22 KRR B 1 it
BRI T T A 20 105 %60 B T BR AT 3 B2 A9 B2 ), DR It SR KHB J7 3 ( Karlson %5 ,2013) 7 b ik ol fiE
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TIARE RN AR F b i 4 25 A8 B B v A SO AT 20 Ak . BB INAE B y (R AP B BEEE) 22—
AT AR T SEBUE v O SR A . R o O AR RATHR T TR, m
S A1t | A= A I O (SR E NS K SO VA D o o= s B VS g B

y' = a +Bx+ym+c+e (2)

¥y = o, + Byx +8,c+ e (3)

SOy KR o 2R 525 B0 MRS B x Xy R M, B R

IR e A 0 AR (3) o RO B A By B U R R B, R R
KL AB W MK FTHER 2 % B AB =B, ~ B,

T A B W 00k A R R B, L AR Ry S B R AT 2

F55 0, 7 (A RS T B DR 088 22 7 92 T B Al B (2) AT (3)

0 RS B9 IR EON b, A0 Db, = b, =P b o Ao, R B8 A

AT A BRI v AT RIS B 0, <ow. FHCh, b, 2B by b, =22 -

ﬁ—‘ﬁ@J%%QE%ﬁRTE%%I%%E‘JXXE% Wi, Shy A BB R JEE 22 S T AL it B4 18] 4 500 Al T 1)

o,
UL WFSE R KHB J7 i, e h A A8 B m R 5CT oo B9 8R4 S B0 O, 5l i Al 1 oo X me 4 T Y
BRZEAKTI B r=m - (a +bx) , MAb o F1 b JELMEBAS A AAGTH 280, Z 58 r B m A
BA(2) , 35
y' =a, +B,x+y, T+, cte (4)
Horbr,r B o X m BUHJE 9522, R0« 19 REAG T, Kk B, =B, XF B, T2 EBIER
IS ARECL, o [F R (2) KR « Z83d m 52y T RON AN G5 m ) ARV s B (4) RR «
XF oy " B AR, LA K m B o ZePE R R LA AN B IR 3 A8 e (R r) Xy T AR AL, 2 XF oy A
RO EALE T m i 5w AHOCHY XS y ™ B o [a] e A8, ) B A A0 A AR ] 1) 99T D00 4L 0 5% 2% , T A
o, =0, o MR AT AR AR R R RN I Y TR 42 R00 ( confounding effect) ™ B b, il b, Y
N . , =B, b, =b, B,/o,-B,/0, B,-B
b b :i;‘il:ﬂ alﬁ b - Bz/fl :Bﬂzﬁ
V) 2 280 LA K 8] 5 300 ol LG o

x100% , 52  dl 3 m Xy 1

T SEUERSS 585 B

LERI TEZHxEFEEEENZME

AW 3 HE ST Logit [7] AR R AG 56 1y WA T AR 28 5 % 5 3 B AT B A S e, 45 SR an 3k 2
N o FUHRERL 1 S B ERL AL AT HR T AR 2R 0 0 B T AT R R B S e A 2 ~ AL 4 Ak
ALY b 30— 25 I AR BE 7 7K FTAE FER i 4 P A4S A8

%2 WL TEEINFEFEERRNZ HE RSN
T #A HAL2 A3 A 4
WBRL) THZHE 0.353"(0.051) 0.311 (0. 052) 0.341°"(0.051) 0.302 (0. 052)
Aok #E 4 ACF 0.428"*(0.051) 0.422*(0.052)
I 1E 8 Wi #F 0. 1737°(0. 049) 0. 159 (0. 050)
S 0.036""(0.004) 0. 036 "*(0. 004) 0. 036 ""*(0. 004) 0. 036 ""*(0. 004 )
HH/ LR —0.1147°(0.050) -0.111°(0.050) -0.116 (0. 050) -0.113"°(0.051)
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k2
rE HA KA 2 BA 3 KA 4
K& —0.264°"(0.082) | -0.2607"(0.083) | -0.267"(0.082) -0.262""(0.083)
N -0.259° (0. 151) -0.252(0.152) -0.256" (0.151) -0.249(0.152)
4+ Rk -0.575(0.466) -0.519(0.467) —0.596(0.466) -0.539(0.468)
)X EX. -0.001(0.059) 0. 003 (0. 060) -0.003(0.059) -0.001(0.060)
bR 0.043(0.071) 0. 040(0.071) 0. 040(0.071) 0.037(0.071)
RERTHE -0.035(0.030) -0.034(0.030) -0.033(0.030) -0.033(0.030)
% B A R 4T 0.107 *(0.051) 0.095" (0.052) 0.1127(0.051) 0.099 " (0.052)
THEN 0.266 “*(0.022) 0.267 (0. 023) 0.266 *(0.022) 0.267 (0. 023)
N BT —0.007 **(0.003) —0.008 **(0.003) -0.007 **(0.003) —0.008 **(0.003)
76% ~99% —0.345""(0.067) | -0.3457"(0.067) | -0.341"°(0.067) —0.342""(0.068)
51% ~75% —0.551""(0.082) | —0.547"(0.082) | -0.551""(0.082) —0.547 (0. 082)
25% ~50% —0.414°"(0.075) | -0.4137(0.076) | —0.417"°(0.076) —0.416 (0. 076)
25% Pl T —0.838°(0.071) | -0.832""(0.072) 0. 840 **(0.071) —0.833""(0.072)
W -1.046°"(0.165) | -1.3407"(0.169) | -1.158"(0.168) —1.439°"(0.172)
BAE 8232 8232 8232 8232
LR chi’(17) 444. 61" 513.87 456.91 524,16
# R 0. 040 0. 046 0. 041 0. 047

fHE:"p<0.1,7p<0.05, " p<0.01 ;355 NN R AR fEBR, T

B 1RSSR EoR  ATHR T AR I oo B T AR ™ A T B (p < 0. 01) , Bif R T AR
AT T MR F ik Bk S A7 6 TAEM R Z A T TR &I 142 f5 ("), X5
IE 7B H, L ETBUY T TR % T 5 AL S s

AT — 2K Al BE F1 K F R AR B el O 4 P A A2 AN AR 2 ~ B 4 45 R B OR X
AR R T T AL (p <0.01) , Hob 5 il 68 J K PR A B AR LL 5 Ik BE T ok
- 1) 55 T I Ak 2 N 5 AR 0 & AR FE BN 53.429% (™' — 1) Tl 5 08 TAE [ H i B 19 55 - A1
FE A AR 1R 55 T 5 B AR R IR R A LEBE N 18.89% (e '™ —1) o X BLWT, i bl BE T3 KF- Ay
AR A R 3R T G T AR SRR N R R AR T A B, 78 23 A LR 3 )AL
RE KA A B b e A A 8 i R T A 2 0 W T B ™ 2R R W 1Y 2R BRI, XA
—E RS P UL A2 I 5 5 T B AR R S R Z A7 A T A 8O0, e 1k — P A 3 20 A

2. BE J1 K& ED NN F0 4% ED BY Fp 4 AL 48 36

FE SO EERY L, A SCR AT KHB J7 3, %7 HR T AR 28 Jy il i vh A 728 52 i B T B A 08
VTR 28 B BEAT 23 S AN GE A 06 o K L RE A R T A o g 4 DTS AR SR SL R 5 ABERL UL Y
AN RN, S5 RN SR 3 IR .

#* 3 WMBR L) TR HFIEERR NS KHB o4 R
T E MBL) THEEZ2F
BB BL 0.355""
HER M 0.312"
=) Lk o
AR AT BT 4] 0.043 "
B 3 2 L b (%) 12.07
% Qi 0.354 "
. EE: 3 g0 0.342"
T
PR 18] £ R 0.012 "
6] 3 2B b (%) 3.37
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4%3
T E MBL) THEZ2F
)% g1 0.355"
2R 0.302 "
LR AT R T AR
] 3 2 JE 0.053
B HE B b (%) 14.99
B fE A AT T R 11.90
e A A 79. 40
| W f,‘;x %
TR (%) T B R R B 3,09
T8 b i 7t 20. 60

LKI3FERER AT L) TSNS FEBEEEME LA RE LR RT) TS
T 6t s = 8 AT 2 A ) 1 AR A 0. 355 i A s Y BE J1 KF I 3K — 2 M R AR 3 0. 312, ) H2 34 b
R A 0. 043 i A TAE B R Ls e, /R A JC T AR Dy % 5% F 88 4R 2 I B 52 i ) 0. 354
B 22 0. 342, A4 30U0 4 0. 012,

i — 25 A3 BT [ RN o LE, B EVRRN 5 B B2 00 9 22 8 7 SOy i L) S5 SR a3k 3 R o ml
v BE T3 A FUTAE A e GF 25 a1 A S I B8 T K Y TRI RO 5 Lo 12..07% , TAR
HEH i 2 00 TR1 422 3800 o b oA 3237 %, Ui B T AR 8 1 3 ok 3l 6 7 7K P R0 AT ) Ha A 4 7 2% B
R TR B AR

[F] s, 2 PR AL A, 5 RS e A A8 B 0 3 () I A AR RS e B A v A A2 i R[] VR T 9 1]
FERON 5 R 14.99% , Horbogloll 58 0 7K S B9 TR 2400 5 e Ry 11.90% |, TAF H H i & 19 18] 422 300
R 3.09% I Y TR 2840 51K 79. 40% F1 20. 60% , 1k B 5l BE J1 K - R 0 B T AT R
SR 04 18] H2 800 BTk = T AR B B m AL . SR E Sk B8 17K F A TAE B G AR SRR
BBV A E] 800 AR T PR, = A REUE Y R IE, BRI TR, WP A
A HA RSy T A RONE L iR s H, AR 1L, 15 256 HIE

3. EMRE

Ry RS B8 T R A 1 AR — B, AW S AT R B MR A 5 . A, SR N ) A5 A3 DR E Bk AT AR
5, LI BRIE R A rygm . iHEARE

ATT = E, o [ (Y, =Y, )T = 1,p(X)]
= E, i [ECYTT =1,p(X)) —E(Y,, I T=0,p(X))] (5)

HAr  ATT (average treatment effect) i {if I T ) T A4E 28 I X B T B4 AT = JE A0 S 39 Ab PR R 5 T
EERTTHRA TC T TAEZ D1 Y, A Y A3 b 320 R4 il 28 Ay 31 45 28 5 p (X)) AR SR M1 15 45 X AR
KA ESRAE &,

TEFEAT 0 ] (45 43 VS BC H , A WF 58 18 S 04T 7 0 P 4G 4, DR C i T PR A5 A ) AR &
PREA 225 3 0 BB R KRB RAR AT P SRR SR %1 8GR DR O] P
B WA 7 LA AR R AR 3 WO — B0k o R S (A AT RO X S K S AR Y 22 S AR A BT R BE
HAEA Y (E L VS BC AT 3TN 42230 , BRI WRAR Sl A0, o8 e S A RN B35 7o Ah, VR AL /S BT 28
(A5 HEAR D DR FE A S TE 5% K LA, BIVGE 5 1 14 VA 06, T B 0 4 i A8 R ) 08 O OF- 5 L A S 0
] 745 43 VT e v i 225K

22 4 FN7R T R AT ] 45 43 DG B 75 A5 20 00 FEHR T TR 28 5 ) B T B8 AT 3 U R ) 119 OF- 34 4 B AR
N o 7 B BV VT AR HE DR AT i , AR R F A il A Bootstrap ¥ I8 B bR %, 78 T B 42 il 25 A0 4k 3
A FEA N 22 5, 45 R WK 38 45 A UG C 5 1k R AT B 7 2 A B AL 3 B, T DL AR AR TR A
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R RIS, BT T TAR2 D0 32w 5 T A S A S8 2 3 /9, Hoadad — xJ— It
PC F A B VEC A RO DR RC | > 42 DE J5C FTA% DG TS A 31 54~ 249 A BR300 450 by 42630, PR MGl SCAF 5 45
(RS A A AR IE

%4 T o7 TR 34 40 B 4 R
IC B, 2 A T A B R T £ B
— Xt — T FR 0.082 0.018 5.07"
5 I 4 I 0.086 0.015 6.60 """
+ RN T # 0. 085 0.015 6.53°
12 TR, 0.078 0.012 6.62 7
A% It B, 0.077 0.012 6.52°

TE : Bootstrap i YU 500 ¥

HU AN R A TR R EAT I — R s . th TPAMT RN AR R Ji R T TAES " R
TOCESEUR A PR ] T EAR B S IR A G B (CMP) Ak 326 A5 AL 3 47 P B B 191 U5 (Roodman,
2011) 7 AR S BRI S T T R RO T TN A S T LA A AR SR R A O
A, [FI T B T BT HR T AR 22 1 B o LUy , 25 R 3 R P 6 [ R RO R i, B T i RE R £
KRBT LT TN NIRRT 3K — 78 5t S b X2 TH A B AR B, AN 23 00 385 37 1A i B ER R
PR HE HHSE W . AAWF5TIE ) CMP BRI it J7 R A EAT Al 3T, 45 2R a3 5 s

*5 EH T EREEth CMP A it & &
‘ A MR 2
B
WBI ITHZE BFHELER
MWL) THENH 0.1457(0. 052)
FIW TR FrRHLI TAEL 6 8. 449 **(0.169)
— W F M 3531. 14"
RN FEERITE 4341.93
M, AE 8232

225 Mg SR R TRl T 5 T P R HA T A A X R T A 2 B S (p <
0.01) , FF 4 T HAS R RGBSR, AHFSTIZ F 55 T L A o 06 35 ] 09 468 780 1 47 4 060 % B, F 5%
B KT 10, [ R NEAE (G K T 10% 10 16 S04, 58 W0 A B 9% 6 L 0 T L 725 1 R 72 1
59 T LS A ) B AR TS R BT T TR SR A B T R AT 2 R AK I S B 5T AR
ZEWLRRAME Y . AN T TR AR REER SR BT T T 25 1 5 2R B0 4 Xk A5 L BRI T
A P ) () 7 BT HE T T AR 420 5 0 i T 0 AT 2 £ 5 W 807 0 £, 1L T 1) S B 5K — 2538
17 B R dd

4. —SH MR I T TEEANBFEEEESMNRIRER

TE Rt 2 B A, SEBR b — Rk & (08, HAR B2 A TRl — I 301 69— B A (AL 2 8
o5 2L 37, A R — A [ A D R 7 R A T R A R R AT R R
IR X ] — 28 7 AN S I 5 SRR B 77 A 22 5 ( Mannheim , 1952) 70 72 % [ X% T AR B &1l 43 19
BFSE T, 200 % LA AR T 1980 48 FT 5 ok % 43 7 2 BT A4S A0 H R A BT SRR (X5 T,
20107 532 201170 ) R [al A= i 5 AR50 1 1980 4E TG A2 O PR A BV 547, OF dE— 45
5200 T AR T R R

HRORE K T4 BB 2 AR ek 45 8 Bk T30 D A 3 — A% T RERS 1252 2% Fh AR A 797 188
(BER,2017) 7 IR HA TAE T T (#4,2012) 70 B R ORI T 4 B0 5 1
55— A TN I T A R S M 0 B A TR B S TR LSRR B AEA TN g R,
WEA A LIRS AR, TR 2 BEAR (B R A 22 B, 201 1) 770 x4 52 58 98 4 4 15 JI MK 1

133



B B.FFH “RBIHNHFSAEERNTFAECEEEL?
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Will the “ Runaway from Factory” Riders Have Stronger Desire to Stay

on the Food-Delivery Platform? Explanation based on Imprinting Theory

ZHAN Jing,LI Yu-ru
(School of Labor Economics,Capital University of Economics and Business, Beijing,100070, China)

Abstract: The boom of the gig economy has brought a surge in employment and aroused academic interest in this new
employment group. However, the existing studies have mainly focused on the protection issue of the rights of gig workers,and
only recently have scholars emphasized the need to examine the retention of gig workers. A review of the literature shows that
most existing studies on employee retention intention focus on job and organizational factors, emphasizing the influence of the
workplace where the employee is currently employed, and do not provide sufficient explanations for the retention of gig
workers. Considering the realistic background of inter-industrial transfer of labor in China and the value of gig workers’
retention to the platform and workers, it is relevant to analyze the platform retention intention from the perspective of
individual attributes of gig workers’ former work experience.

From an imprinting theory perspective, the study used 8,232 food delivery riders survey data and constructed logit
regression models to find that riders who were former factory workers showed higher retention intentions. Further analysis of
the mechanism of action of this effect using the KHB method found that the ability imprint of employability level and the
cognitive imprint of job freedom preference produced a double mediating effect, with the former contributing 79.40% and
the latter contributing 20. 60% . The study also points out that there are generational differences in this effect,with the new
generation of riders’ willingness to stay on the platform being less influenced by their former workplace experience than the
previous generation of riders. That is, the generational effect may have dissipated this factory imprint to some extent. The
study further verified the robustness of the above findings through robustness tests.

The study has four possible marginal contributions. Firstly, the study breaks through the existing literature’s single
perspective of focusing mainly on the labor rights of gig workers and broadens the scope of research on gig workers’ issues.
Secondly , the analysis of factors influencing riders’ retention intentions in the mobile work environment complements the lack
of literature on the research topic of gig workers’ retention and responds to scholars’ research calls to provide empirical
evidence in new-age disorganized contexts. Thirdly,it introduces the imprinting theory into the study of the career decision
problem of gig workers, responding to the previous suggestion of expanding the type of objects explained by the theory.
Fourthly, it provides a micro perspective interpretation of the academic concern that the development of the gig economy may
bring structural risks to the manufacturing industry.

Meanwhile , based on the above findings, this study also puts forward suggestions for balancing the protection of gig
workers’ rights and the development of platform enterprises. From the platform enterprises’ perspective,on the one hand, it is
necessary to pay attention to and cultivate the riders transformed from factory workers and make full use of the positive
factory imprinting of these riders to influence and drive the team’s ability improvement and retention ;on the other hand , more
sustainable workers stabilization strategies should be considered :including signing labor contracts, assuming social insurance
obligations, establishing multiple incentive mechanisms,such as forming labor unions, conducting collective bargaining with
workers , establishing daily communication channels, helping riders in difficulty, etc. From the government’s perspective, on
the one hand,the government should respect the long-term development wishes of workers and improve the corresponding
system,such as facilitating the cooperation mechanism between the platform enterprise and vocational and technical schools,
promoting the introduction and application of national skill standards and levels for new occupations, and exploring the
provision of career development blueprints for gig workers;on the other hand, on the basis of the current policy,we should
refine the implementation of the protection program for the rights of gig workers and urge platform enterprises to improve
specific protection measures.
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