AT ZE 2 E %85

— M5 A A R

IHFT RBERK

(BRAFMFR, LA ®x 210093)

NERE: VR T REGARCFZE R R, THREE BRI HALE R, LE
HAUHEEREREAEZER L, AW, B X THs XS 't @R al 5 Mk ReE
—BMH RS, AXETHAEEFANA  BARX 2 FRATHNAT -TEXRZR
ik, 2 A RATRR R ER M TES A ARG A R EHALTE ST HZNE
FAWMPEFER., AREME - FREACARTRL2BRAEARKARRT B B
HAFEFATH  ATHARUFSEE T ERER ., UI2AARE LR E®REEH
HAGRZN REBHMCEFERN R HWARCAFTR SR, XRABRCE S A 0w
el H S BETIESANAS -TER 2R MEMERRATHUEARERER
HAETEFZENXAR, FAHERR T RER BT F ARG B AH SR M
BN ETXARHNAR -TEREZFAMEBER BT HEARE X WA
HEEFATHZEANXRRA AR ERE T XRAMMCEFAEMCF R H A FH 5K
Z 18] B9 AR OBL

KW wAr R HRAH xS LMX =7 A

HESES.C93 XEIRETEL:A XEHS:1002—5766(2022)08—0135—17

—. 51 &

TE TP BET B 1 55T, 20 U1 AT BA A 25w Ak LR 7 1 5 S50H: P 3 AS 1T 3B 47 2 7= A b Ao
wge . R, K 2 B0k T B AR T M7 w2 A TR I, A FA A FR A 037 B 4 £ B B0 B i 2 i 6
VET E B R 25, W IR A BA S By 22 ) N 505 AT, DA X R BA T AR B2 i ( Loch %
2001"" ; Magee il Galinsky, 20082 ) o 4RI , 3 4F 3 , 4 2 3% & B, Hb {37 b 5 O AR 2 2 1A BA 4%
FEA IR R, A B BT M0 2 T LR 4 BRI , R A RE 1R S A Y IR IR R A 52
e BV FH A S50 1 P A PR 50 A% 0 43 S5 R RS, AR AT A, 0 17 5 B P B At e P 8 2 3 7 o A 3
) B4 3 T BA R 357 1 52 81 ( Wiiller, 2009 5 Anderson 1 Willer, 2014 ; Fulmer 1 Shaw,2018"")
R T UL R A — S B B SRR SR, Hb 1 w5 T B T AT BA B BT B ST B . B b
37 w2 Xk 1T BA B 38 A P 0 0T B A0 LA B T 30 L, 6 AT BA 4 BB 58 3 i 7 J2 4 LA & A A A 11 A

W s B #9:2022 -04 - 15
*BEWE EZ A KRR AL G EIUH & 58T AE R G0 A HO0UTT I AE T LB S A T BE R R B )R U BT
(72072084 ) 5 [E1 52 [ AR P24 L G T A 00 H =R ool A8 BE 25 03 )2 0 1) 4L 5 X5 1R R BLARD BT 5 7 (72132003 ) 5 6 52 3 A8 k2 ik
ST A AR IR N i A 41U B T R LTS (71832006)
EEB N L H T, &, LB B S0 s A ) B8 U548 B, o T B4R < wxy_822@ 163. com; FEFE(R , 55, # 4%, 8 1 4=
SO A PR BT U A A D B R 2 VB, o TR AR : djcheng@ nju. edu. en, TEIRMEH REER
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A7 2 G B, SR H A6 T3 — I BF e S0 M e 2

T AEHL A w5 TR 2 S S O Y DT Bk A Bl i 45y 2 7 T A
P P 4 2R B 7 LR 1 O R0 P R A T RE R T 5 G 0 M T LA R B O 4 T
TR 4 7 ) B 31 AR 25 (Pai A1 Bendersky,2020) 7 [ BA R 53 75 Hb A7 wh 5 Hh 2 B e o H 37
T 4 S W T A 23 0T AT A B 357 36 PSR R R B R I . SR, AR B AR 22 B 80 B X 4 AR [ 25 7 1
M3 4P AT S, BELTS T M7 b 5 7 AT A JZ2 T A RIF 9T o R4 4 i 32 9 B L L 7 5 B 22 55, T BA R A
75 T o b (7 5% 4 5 W ( Cheng 45 ,2013) 700 — 7 T8, Hb f3r 1 5 B 2 1 b 37 AR I fry JXU: 0 i 7T i 5
RV A P93 5 T S L R M S o SR T 3R G M S S A 0 4 T, BB 4 SR B S IS BRI B T
o 35 4 R A S SR B . TR, T 3R e PR TR 2 5 TT R I 0 R ER 1 R
I, P A B B3 8 A 2 SR SRR G A S 1) TR S o 5 — D T, Moz o 2 261 4 10y M 37 42 T L 2t 7T B A
o 1 B2 7 M A7 o 5 o SR BUBR SR R M 37 SE AT R o O T AE ML B S v IOAE B AR B4 %
7% HH G R ) TR B R I S5 1 TR A, e 22 B A 8 1% R0 06 15 81 35 B 4L ( Cheng 45,2013
B/ 2019 ) o S Tl f b 37 5 40 7 2 S T AT BA 9 TR 450 PR LA B 37 2 % 405 4 B AT U8R AR T Y
SO, PRI 7 e 2 AR AT B A 3 P B R 2 S A B M 87 S A S, T S A A 7 A A
A

T2, 2 e s T T A 57 o 2 £ 8K A0 7 1, s D ARG 54 S BBHB 57 55 49 5% Wi 52 A1 4 1%
SEMWE? AR R — R 2 A BBOA T A, L 5 G 2o A S U A T 0 S R R, DL U T Y
BLEs W BORIRE £ 30 4t S ple S i 2 (R 3222 ,2017) 0 4TS AR SR T BA B S R 68, G AT
IS 8 ot T R BAASL T B9 43 A T 20 R 2 ) R R 3R T LA T S . MU 4TS — R A e
(Leader-Member Exchange, & #x LMX) #is , 51 S S MBI A R 2\ 2 & B AR ML R, N
T 58 ) ] A 9% R M 57 B9 20 E . BAAE 96 T LMX 22 AL O BF 98 K £ 3 T FE 9 A, A LMX 2% 5
123 5% 0 AT A2 P55 181, XA (A AT 7 LA B P IR 445 7% 365 o 31 1% 5% 91 ( Hooper I Martin, 2008 ; 5 #
R IE 38,2017 ") o (R X — WL 0T A 1 B2 A — B maA T o A BT & B, LMX 2% S fL A
I 52 17T 23 412 2454~ A AT BA B €1 3 ( Chen 45,2015 Xu 45,2018"71) o Y B3I b oF i 435 5 1y J5L IX
] AE R AT X LMX 22 5S40 i 50, B LMX 22 53 A6 A o HE 47 IX 20 A0 R (I i 45 ,2021) 1 0 4
Sy — Al T B LMX 22 5 1 o Al 2 5% W A 1 sk T VAT A PRy 3 13 601 8 908 43 A £ S 1, B T 5
S T AT 2 4 9 7 L2 R R AR A B (1A BT ,2010) T L BRI, AR TR S 1) A LMIX 2% S5 A i Al
VAT A 4 L LA B A B T A S BLANAT o 7 R LA SR RS TR B 5% 1 ( Chen %5 ,2015) U 5 b it — 4
PRATE AR S 1] 19 LMX 22 S A0 LAl VA DA 5% 3t 37 35 40 4 g B4 ) o

L5 1R AR SCHE T A 35 4 FRAE R LMX BRGS0 3 7 M 03 5 4 90 R Hb A7 o 2 68 A BA B 355
(g BT E 0, FE 40T T A ) S i) 9 LMIX 22 5 A0 5l % b 037 o 5 5 Wb 037 35 4 47 SR R T 1 . B
B AE LR = AN 7 10 AR BTk« (1) 222 Hb A7 2 8 DA BA A 357 69 XU TR 536 W60 280, 48 725 Ja B 760 b £ 5%
A 1 57 T 50 4 A 55 4 9 R [ FHBIL A, A M 57 o 2 AL 70 55 0 ] A1) 397 ik — * LA 412 4L 37 1 % R L
5 (2) 33 X 43 AN IR B o 37 32 40 47 S, o — 25 B T U 5 06 T 5% 32 4 9 SC ik, R & 4 b fir
J2 G A VL BA A 3 0 I 160 52 0 43t T B AR B 5 (3) 20T R IR A LMX 22 53 Ak JE il T, M 2 o 5 o A1
BA R B3 Ml A37 3 40 AT S B S IR o F 50 5 S0 e 2E 2 T 1 2 RE 9 LMX 22 S Ak 6 Al T LA 2405 | 5 4
37 w5 A1 3 P AR 37 5 A S B

. AH S SR el Ja
1. B BA 457 i 22

S A7 4 i 1, 2 AT 5 A EUR 75 SR R J8 (Kilduff %5 ,2016) 7' o 3 24 1 B 7 RO B
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TEIAH R BR RTE A TR A B 1 P 0 55 4 T S BT 5 A0 50, 2 80 P A ) 262 0% o) 2 o ik
(Keltner 25 ,2003) """, KAEF 58 8 B, B A IE 20255 9 45 W9 (9 4T 55 B0 0 S Al 3B 47 25 i Sy 4k & 4%
%, (37 35 S 3 B R ECIA 7 B B 76 AR 4 B0 BE AR T 3% 3R 77 7F ( Cheng 45,2013 Wiltermuth 45,
20181 AR A8 Ml (07 AF RS, A8 BRI h rp TR MR AR P T R A R R T LA R 2 41
AT B A= A7 7 SR BB Ph AR A 4 e o BRI, AT AR AR B L B AR I (07 75 S Ml 2 A S 1E o
I HR 7 BLAT X R R o 20 I e A T LTI b (31 A, I ELAE 2 A 55 A BA R T2 40
B 00% , 33 28 M 57 465 00F 9 Bk O 97 L4 M 457 45 AiE ( Simpson H1 Ridgeway,2012) "7 7 [ BA 41 401 391 , FA
BN 57 2 AR R 47 0 A 7 5 A0E |, T M 57 0 TUUIR 25 0 7 B0 A 37 40 200 ok 00 1, B T4 Sk
A —E WM AR A2 R R A R R 22 . I 25 2L VA DA P 3 PR35 25 £k, D) R A N B . 3l o
J A BT 22 A S0 1 S B B g 1 . AT A B b 37 T T e 4 % A A, AT 5 8 AT A oy
5 9 28 1 7= 4= ( Bendersky I Hays,ZOlZ:ZO] ; Pai il Bendersky,ZOZOié] Yo I H, BT ARERE A A
2 S 00 B LA AE , AT A R 5% X AR [ 2 53 b (37 AR A0F 7 3 7% 0 0 (B4 AN R0 00 76 12, T i — 25 i sk T
VAT A Hb 37 o 5 B 7 A

LR SR, VA BNl £57 1 5 2 5 1 53 0 B 3% 75 W1 BA PP B S M 37 9 7 UL 43 B ( Bendersky il
Hays, 20121 X8 88 45 20191 ) o L F BARAE 45 « (1) Mo S5 i 22 AR P 70 Ml 137 455 2% o S35
R AR T B AL 2 R 6 A5 M A b 5 2 L T A R A, — 7 Bk 55 4 T
T o AR B, AN A A R, AT A A R b8 O 7 6 AR A
— A N TE S G R Y #i A7 (Simpson A1 Ridgeway,ZOlZ[m ; Bendersky Hays,2012[20] )o (2) b7
(S TG B L B BRI S G . — 7 T, M A 55 A 5 B By X A R I (5 VB LA A
137 35 4 1 AR TP AR BUVE R 5 55— 7 16T, 1 A 500 TIF 3t 032 B 0 14 4 23 3F B 54 9K 5 ( Kalkhoff, 2005 ; J& %2
92,2017 ) 55 0L R B X T A A A A 2 o7 0 A AL T e

2. AT BT AR R

LA J2 20 19 T RV P 5 R 2 7 b 28 A R 23 5|k A A M 57 3 4 o S T e S 0 T
T A 3R B0 1 BB, I8 2 R IR T BOR 4 B sl 4R T 1 C 9 B 7 ( Cheng 25,2013 5 %1
BB AE 20197 ) 0 o T WA IR N A A B IO £ M 37 T2 I ) (&R 78, Cheng 45 (2013) 7 T
THREIR AL 2 S 4 2R (S 4 T BT S A 3 1 5% Ay RS T R s (55 S .
T 61 37 5 4P 2 5 A B 3 ek SR BV T Bl AN AT Ay Sk 2k 3 e I 47 T J B R b A7 5 A 2
B 5 3k A P A T 5 B S A B ) Ak A A O 37 9 T 5K

— 5T, FR T S A B 25 T 0 VB A T R B A e AT, B 3w 5 At 7k 5 AT BA R %
F AT BA P AR 7 A% U 19 4+ 25 (Huberman 4§ ,2004) S 7 3K 45 5 42wl i 4 2% 25 3 SE A 7 A ¥
U, Hb A7 o € T B 20178 2 P AR B4 0 A 8 3L, 5 0P AR B4 R T B A TS S A (A DL B
0SB F 2 F 2 2, 51 Sk AT A PR 9 35 T X T 1 M 7 3 4 (X 3R 45,2013 Y Sk b i 4520195 ) |
R VAT B B30 A7 525 40 1 Sy K B 2 AR R U S BN A F BRI AR B T B, R T EHB A
T4 o A R BB B TR A A R R T AR S SR, 55— 7 T, M B A Al
AL S A R AR TR T AT (FRAE AR 4, 20187k s i 4
2019 o BRI, Hi A7 i Al T RE S P BN 1A 30 FB1 S8 A 1K R 0 0 45 8 114 5 4, AT A B O JBEE 5 4% b
37 W% T 6 AT A B 22 Bk SR O B A B A S R SO M A 3 e ep AR A5 O R S, DT I
AT A K 5% 7 Hb 37 o 5 o SR SRR B M A 3 o g T BRI 5 SR A 2 AT AR PR %3 1 R
S 0 TAERE S A TAESRRL OF LA B BRI R FIh A L5305 B 547, ok 1M 3518 &
J1 AR TE A A BN B H A7 AR IR 7 ( Cheng 25,2013 R f 45 45,2018 )
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3.LMX £ R 2/

22l LMX BRIEIA g, T 450 S K5 77 0 % U500 A B L 9 7R S 5 A 1) AT ARG 5% 8 45 R4 S
LR S 2 e F TR SR R L AT R A P b B A DR S A
AR B A TR RS OC R W W S80S F £ MU 5 ¥ IR S HR (Harris 45,20147
Estel 45,2019 ) o PRIk, * Bl A 76 P A H 4 1 B AT O 8 0 Fk 2 M 037 o 76 M 07 o g i s AR
T 3R I A v A P B B S B BT, DL E T LMX 22 Ak i E 5T Ok 26
g B — B HE SR BEHT LMX 25 S Ak 5 5 X P BN 161 A S o SR T, AT 4F SR A 2 & & B LMX 22 5
6T i AT 8 5 2 B A B, ARG T LMIX 22 53 A0 B B 13, LMIX. 22 57 A6 T il f) 6 A 7] A L A5 oFF o o
7

FLARSR G, LMX 22 5 £k 2L Al J2 45 45 5 R T JR & i 25 57 1 10 58 6 22 T 6 T 1 9 U0 A v A R
F AR R T AT A P AR IR IR A S (JE ) BT (I U 45, 2021) 1 Pan il He
(2017) % % F J@ 75 T A PRI LMX 22 5 Ak e Rl A7 R M 1 28 R AL R 38 % B, LMX 22 5t £k
FERE AT LIARYE A BRI A e R G 2 AR TAE S 24 S AR, Hd, X RS ER
PEHERAE S5 LR TRIAMH KA R BERS 5 SO IR A R AT R 55 5 A BR 32 75 AH X 1Y
PRI 25 S b 1 2R 22 S Al 0 R B3 T 5 T 5 ) 2 S5 A R Aty ST AR A0 T A A 4 AT 5 S 22
SAL IR GE J7 T 10 25 S AL LR o AR 55 T 1) 25 5 Ak L RS 40T LUE 55 S 0 L BA A BT k4
5T P A 0 R 22O B v R 22 S A X 7 BT 5 T AE D R 1) 25 S Ak R A R 4 LGl B B L RE ) 4
R T AR A P2 O R v R 25 AR X R B T O N 4 ,2021) 1Y il AT 45 5 RRE ) S 1)
HAG 1 A H AR, B ML L6 ( Chen 25 ,2015) 2 IR AR SCA T X 40, SE Bk 9 T4E 1)
KT

= WL MRy PR Y

LM sE AT E SRS LMX £ R E/

77 U VA BA 037 o 5 A 5 W BIL R, A B — B R AT 4 R R TR B A 0 g
H 37 B 4 S I B0 R R L3S E R AR A R T BA R BB AT R AR AU T B AR T A % B AT B
5% {9 8 1] ( Oldham I Cummings ,1996) ™), 45 S £ 2y 5 i [ A 155 B35 0 5 28 74 b, HL 25 B8 A AT
] i 55 1A BA B B M7 3 AT M B VDA 06 o (6 S 5 M i 5 e I, — D T, BT 5 R A AT BA 45
DLARHRAS B %E VR A 23 B3A SR R A R L O 4P R S B A AT A AL 3k R H AR ( Kanter, 198875
Janssen,ZOlliSl] ) —JF i, A sh R AR AE R L, S S AE M BN B B T B9 A,
X T B B M 7 Y A 5 M B AT T B 38 X (Bendersky Al Hays,2012) ™' (At , b T 3K HUHE £ %5 5
FIAT o B0 A MR LMX 22 53 Ak JE Al 7T 66 23 1 o WA R B 53 76 3 55 40 v B30 40 B A7 3 L J%
gy 1y B L Rl

(1) TAES ) LMX 2% 54k FE R B0 98 35 76 1 . 24 B BA A9 T4 S 1] LMX 22 53 b s I, 4 4
A2 338 VA A B3 7 A7 e 5 i 3o R v SR RN B M 0 5 AT R B S, M S AT B R B AT B G R, T
VES 1] 1 LMX 22 54k AT LA il i 53 A% 35— A5, B 4TS O S 25 0 T S A A HH 5 k1 1 R L O 5
A SR B RN 45 ,2021) W O T ZRIBUAR S 1) S 0T 4 B AT ) T A 7 o 5 SR HUER B R b
Br3E 4 o FLUR AT AR R 22 10 B0 E 8 (L) MU s 23 5 AT AR 5% 6 A R0 7 AR T AR AT A
AAE— 2 TR [ BUEEFhUL AR 25 (Pan Il He, 20172 3B 0 45 2021 ) L #8 TAE S 11 19
LMX 22 5 Ak SRl B VR 0005 10 2 58 3 1 103 3o o P A AR £ 52k A e 36 B0 M 57 Fg A 280, A
75 Hb 37 w2 o SR {0 1) TR BB B R A S5 oAb, T AR S B LMX 22 Ak BL R B R 5 S
M AT A BG4 0 R 37 £ s i S i T T 900 ik 4 A 45 S5k L 32 B A R 1 RE 0 LA J% T LR B AT O
138



AT ZE 2 E %85

HAE R , Bl 05 A AL 1R AT A 23 F- 4 Bl 42 5 ( Chen 45,2015 ; Pan il He, 2017 ) o P BA 24 F- 4
] 4 725 A R T 16— 25 3R A B B T3 3o T Al T R T R B 7 R A RN A, TR A2
T VA BA B R TR M TR A AT o DRI AR SO A T R

H, : TAES 1 LMX 22 54k V8 55 B Hb 037 o 5 15 0 5% g B2 0 Hb 37 3 4 22 i) ¢ &, B T4 5 i
LMX 25 5 A8 25, T A b 57 o 5 S6F B 7% J 2 780 b 37 5 40 47 14 1 T S T BTG , 2, S

(2) X 2 1 LMX 22 S AL FE R B0 6 35 7 1 . Y IATBA B0 G 2R 1) LMX 22 546l 5 1, 771 4
12 3 P BN R 5% 7 i wh e P R B T 2 T O B M TE R AT . B, EL R R RN
LMX 2% 54k L0l A T, 4505 25 3 L FL 5 00 B3 A0 A A G 28 0 43 62 P A ) 90 550 0t 37 % 9L
HTHEACTE A AT BA R R 2 %% I H S O AR T BRI, SR IBOR R f D 5 A TSR W
S e e S P A A A L, SRS T R IR LSS B O A AR 25 L TR 4 1Y
PTF. U, 6 R G B LMX 22 54k 56 Al 23 55 4k 1 5 5% 7 5 % Jily 22 0] 5% G 106, 8 DA A Py 34 £ %
VB G S A5 AR W IR LA — Fh AR A vk RS B O X AT A e OO RN 45, 2021) Y L b
[ 1% 14 R X 45 2 ARG 0 7% J 0 00 A AT BA S R o AT AR 22, 2 AR B T R — R 3 R A e ——
BV [ 2 %% 03k P A BT Rk, o 75 A5 B0 7 A B0 R4 (R A e 45,2021 ) P 3 HL, SRR A A
T2 D AT AR R A AS A v 7 3o o R 1 AT A B RN 0 S IR R L R T IR B 1 B A3 B
1k O e e 320 e, B 5L AT RE 2 MR PR NORS 0 T £ Ml i 7E 4R v ) B BOA 3 RE B (Boies I Howell,
2006 s Pan Fl He, 2017 ") | WA 1 76 i 437 nfr 5 r 5 {67 i) T 57 B3 M 280 M 1 5 4 o PRI G, AR SC 4
0T 35

H,: 6 2 S0 LMX 22 54k 98 345 A B 52 b 07 o 28 55 S0 e 0 b (7 35 40 2 ) 36 32, B 6 R S i)
LMX 22 54 5, AT A i 530 A7 1 2 7 T 250 b 37 52 45 £ T 16 5 W RS OMR | 52 22, S

2. AT E ST H S BB F A

VA AR 7 2 15 A B B AT 1 S AR R O A T S BR A B , R AU AL 3 Ak (9 42 1 5E
AA5 T AR 9 S (Farmer 45,2003 West 25,2004 ) P N1 357 45 28 4 52 R A 7 7 B 5% 2 41
R EL RS B T R AN SR A AN S R b — 7 T T A R A T A 4R 5 B AT A A
PRI AR R B2 0 A ST 5 5 — T, T B AR T 0 S R A T A BA R B =2 1 B VA S S UM (R A R
T4 ,20121°° 5 Anderson #1 Willer, 2014 ) o iy T [ 26 %4 ) Hb {07 3% 4 17 A 23 %5 P A 60 1 43 52
AT A M 35 A 2R S [ A 52 000 ( Cheng 25,2013 53 AN 25 20197 ) | [H it , AR SCIA M, A BA K B4
R [R) 28 50 10 A7 5 40 479 2 P BABI 395 55 2807 £ AR SR RS IR S0

(1) 52 750 37 5 4 5 P A0 37 253 o T B B2 250 b 37 5 5 A7 g 6 % AT BA B 3 7 24 1 [ 5%
Wi, e, AT A H A T ) R B R 2 R A AR T o S T 3RS £ B SRR AT L AR B 7E
FH T AR T2 B O 22 R B RIR A SR AT R A T A A P B B S A R T AT A B
Z ] B A5 AT A F A I8 B BL 4 14 P BA SR B ( Leenders 25,2003 775 gk A 645 20191 ) , Hivk, 3
T A 5T 5 A R T v A BA A B Pl R T B Ml 37 3 AT R R S R b B BL L3R
S 1 TR AR IR R ) SRR AR AE A DG . 76 HH 0 TR T AR B 2 B £ b B T A AT
AN B FR B S B, T R R 06 T L AU RN 3L S A 6 AT BA B9 5 B ( Cheng 4, 201375 gk 2 i 4
2019 ) 42 - A1 BA A 0 K7 o ARGEAS S0 T B, P AR 37 ik 5 PR A 8 T S 8
BB AT 6 (Dreu 45 ,2011) Y R G, 3 B0 82 1 b 37 555 4 B 0% A 8CHR 25 AT AL A Tk R L A
P BA BT S S B . B AT BB B 150 (37 356 752 5 T T 50 45 28k T R 8 1 R R,
T4 7 VAT A £ 2 S 4IRS 5 4 BL R . TR 25 B 38 ( Expectation
States Theory ) A , 41 20 i 5338 5 44 Hb (37 Wk 7> 405 J8 7% 11 49 45 4L 0000 B2 15 35 SR 0 Al 0 0 o
B B 09 (BB RIS/ 25 ,2015) 20 0 i g B 0 b 37 5 4 3 3o 725 R D R A AT A
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BT M2 G, B B VA O B 68 TR R0 BB TRAIE T BA M 037 2 G A B S A L OF
AR A 22 ST 338, P BA B B4 16T ] T 50D R 7 0 6 A i 0 R A, O B A S A S I
SAGHAE . DR, 78 A FR T M A A R Bt At R B AR ST A A R I AR M 32 A A
5 b A7 S 1A% 3 ( Bandura, 1978'* ; Bunderson Fl Reagans, 2011 ') | ] BA P 345 3 W T i LA~ A fig
3 5580 45 A A 3 4 4 B LA R R b 2 A B, AT 5 A 2 A s D A 1 45
PET5 B, A S R R

H,, - AT A a8 B2 750 3 7 55 40 47 S o AT A 1) 397 455 5 A R S

(2) 32 T 70 M (37 55 4 45 T A BB 5280 . T A ARG 54 144 5 T 780 157 555 4 2 o AT A 7 72 2 304 W A
Flo B, R T SEE0 S An B AR, SR B I 8 4 457 3% 4 19 P BN B 53 28 48 LA 5 8 R © 3 L
(BRI 2019) 0 R, 7E TR AR AT 2 5 20 T4k G RIS W H 2 A R 45 B IF
HL3% T R BRI FEN 8 A BOA TRORERM A C, LRI A CER N i 2B fr ., DEp
LG BT SO A A AT 58 A SR TS I TR A7 5 4 5 W B0 0 BT DO S 2 2
B T BT AR o, BB T A R K TR N B A R A B ER 4, O LT DU T 2k A i
A S B, LA R O 2 5 7 A A IR AR 254 ( Flynn,2003) 2 g Ab, — A4S R BLE
S AR LA 5k 55 8 M 057 (4 45 1 ST B 0 k4 06 R, T Al A 7 A A S i 1 S (FE
#,2012) " . @ptascH, T bR H S TR M ST R R B R 1 5% 4 R I B R R
BT TR R RS T RIS A C M S K, 78 T S I B M 35 4
9 T A F B 5B 5 T 5 A 1A B 0 R R 1] B T8 2 R 5 %5 ( Magee I Galinsky ,2008) ', F A
W37 )2 9 45K 0 25 5 AT BN E AR AR B9 . R UK EE B D4R R T 5 T BA B R O OC B4 47 55 B B T
B b A T T BA B9 A0 B AL ( Dreu 25,2011 ) ™ W A A T AT BA G137 A9 SC B, LR, O T B 4
o N B 57 b TR X O 3 R, SR ST T TR A7 5 e 0 S PR AR R 4 T B A M7 g B T Rt
Pl 458 2 i 37 ) 35 090 20 T A Jed o 28 O S 38 3o O B 4 ot T 19 TR SR A A B G v 3 R
B HL2 . I, R T A BT B R 0 55 4 0 T, BN B3 8 2 B R 2 A AR R /AN AR o T AR
B2 ) R T R S, 3 R ] A DA 6 S R B 5 5 P O o AT BA R B 2 ) A S 1
YR T WK B, R T AR 0 S B (R B A, 201312 sk b i 4 2019 ) L RS, AR
ST LA I B BOKE 1T B0 R R 28 6 A i 40 A R B, X T A BA R T L E L L, R,
TR AT A PR A PR 358 2 A R A0 10 3 00 U T AR % £ 33 R A S AR o, ol T B Ik AT BA
FARE X B F A0, AT S WL 1 B 09 57 FR g (1A 22 ,2005) T SR B S il 250 37 5% 4 1
A e 2 B VL BROREAT D L R R T AT BA D 0 45 L S He, DT BELAS T A BRI S B R Ik
AR SCH R R

H,, « AT A 52 60 280 8 7 52 4 A7 A o FAT A B35 55280 T Wi S

3. LMX £ S {¢ E 7l 5 B BA 61 57 45 350 2 18] B 2% 4 18] 48 34 R

235 05 T T A9 3 BT DA B ABASE , AR SOt — A TE AR [ B LMX 22 54k 66T, P BA o 5 43 3 3 9
K VB 4 S T b 37 3 40 568 AT BA B 397 7 A XU TR 5400

— 5 THT , 76 P BA B M 57 woh 5 3 P oy, 5 A T 1) LMIX 2% S Ak A ) T DA A P 3 0% 1 B 1 £
LA 5 e HLA £ T AT A R % SR B0 B TR b 37 55 4 47 O, AT 42 8 DA BRI 9 S B BB 2R
(2017) " RFFE I, BT AR 1 S 1 9 LMX 2% 54k Bl 23 42 A% LMX B 5% 0 5 LMX B 5% A 77
B A S LI R YA B e T e D T R LA R LMX I 2 Rk A AT
LMX i 52 R0 R 30 0 M B B R LT AE S S LMX 2% Ak i S5 RE A, O 7 81 & 4505 0 18 25, 3%
IBUHG At P BA R 57 19 S H RN AT, SR 1 0 A 038 SR A1 57 B 5% 23 7 T AR v 26 BT 22 10 5 o
37 38 AT g, 0T IR 5% g AU B i 4k, R B R L TE 2 LGN RAT M . T, 5
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37 J L4 o T A R R, o A N B B BTk . Kt LU P BA P 2 R T B
TR B BB 1 N Gk i b 37 2 4, DA AR 7 O R 02 TR R 0 T LT S A A B
Bl P BN P93 IE B LA £ 6 T ol B2 ) 3t 57 3 40 450 BB, DT AR A A BB SR A S B, TR I, AR SR o
W

H, : TAFE S 1 LMX 25 5 00 785 (37 b 2 3 5k P A Ja B2 750 3 37 535 4 45 A9 oF P A1 397 485 28 ) il
BERRONE 2 T i) LMX 22 5 (b s 1 37 v 2 308 3 B 250 b 13 5 4 A7y o 14T A1) 397 485 28 % 1]
KN R

55— 7 T, 75 A BN B 3t 437 o 2 i R v B R A 56 R S 1) LMX 22 54k 2 4 o AT A A 57 SR B I
TR M A3 55 AT g, DT AT 4 AT A BT 1) S B o AR A 4 LA PR, 56 R T 1A 9 LMX 22 AL LRl £
51 % AT BA A R A 43 LU BRORE . I B, LMX 25 Sk, P BA R B3 X T LMX A 56 B9 4 23 L 81 B
£ R (Henderson 45,2008 ) ", B4 fIF 5 2 W1, 3 Al 43 HL 50800 2 5 3850 P BA K B2 7 T4 i
o7 2 A R B I £, Nk T4 45 (Hooper FI Martin,2008) ' 5 Ff Il 6915 % 43 E— 2 1%
S BA P A © 3 S AR B9 FF B ( Boies 1 Howell , 2006 ; Pan #1 He 20172 ) 0 o T 2k B ak i 45
AT AR B A TAE P &3 2 M 6 AT A N B 5 B, T AE S TR SE 5 B,
A FF NI H i S2 B, I L MR MR, < B A0 BB AR 7 22 ) B S ok R oA
22 % i B A (Henderson 25,2008 ) ', 78 Hb (v 35 4 B 1 R v, Ol T 4 < AN LT X R R
P PN T RE S AR 1 S A B0 RN M 3 X< BB A N B ST ( Chen 25 2015) TP 4
B HEB 7 T T RT3 2 T BRI 5 B P BA SR 5% A X A A B T A R A AR A5
A0 SRR I L BB A0 S AT O 2 51 AT A PR R B B R Tl AR AT A PR B A 1 S 4
FLAZH, TS T AT BA BT A S8 . BRI, 7 SR o F At

H o 6 22 5 LMX 22 54k 6 35 3 457 b 5% 388 3o A1 BA S 16 750 b 57 3% 4 47 S % AT A1 397 485 26 1y ]
HERRONE, 2 56 2R G 1) LMX 22 55 (b g 1 i 37 v 2 308 5k = T 250 s 13 5 4 A7y o 14T B 397 485 28 % 1]
KN R

R SCH FAS R IR 1T R
LMXZE 57 A M

~TAE S 1)
~KR G

SR A 55 5

SUAVAUIEN ZilVNeIE ETv Ve

SR E G

1 FEipHER
WORSRIE AR E

DU . Bt 15 445 A

1L HIFEEE
ASHIF S 9 A9F 58 R AR SR TR T 3 [ 2R A 9 A DU A M 2 T Y 85 B T B R Aol 150 A T AR H
B, 2B A0 I A BB B T N B AR AT BA o IR 5T 3 o S R A A O 2, S T IR B ) 45 Y
ST, 5824 390 68 B WS R A B TR AT 1 A, A 25 I3 T ) R 14 B 1), - L 4 [ AC o]
A& o X A0 7 2 —J5 I BE A SEAT B B, ol O B BF X R A B e sl B A R EURE A
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W s 59— 7 1, BIF 9T & AT LA B R AE R 2 3R 0L R i G 48 5 e A I B RSk X R O g R
T i % (] WA RS 10 S MR R SRR L S T o A R AR 22, A BIF S SR BOIE o 14 T 2K i 4 K d
GRS ARG AR B e B Wl Hi, RG] AR SIS 35 B 58 Ot P A 437 b g P AR
i TSR LA K P BA B 3T B S A8 e U . T SR IR0 3 ph AT BA SR B3 LS 5 A 3 0 AT BA
HA7 g Mo A TE G AT O A K LMX 22 S AR SR 45 A8 B IS | 53 A0 ad 75 58 B AR AP B AR I 2%
P N O Giit 2415 B s

AR 5% 3 2 i nl 2 980 17y, Sk #5i JC A .25 (B S A R A 0 R B S, R4 4R 132 AN A
823 UyAT %k Il 4 , Hvbr A A B 51 691 473, 45 S 132 £, A7 Ak [l R Ky 84.0% o B TREA T BBk 5 1
K, N 65. 3% s TEAE ML T 1,26 ~ 30 % (5 Hede K, hy 38.9% , Hilk2& 31 ~35 %, /i 11 26.8% , #& 1k
REA R ARGl s BEA B fA 2 7 K 0 , AR S L 1245 5 1 63. 7% o 18 A BAJZ T, [ BA A KA 21 ~
30 NHIEZ, 9 36.4% , Hyk o 31 ~40 (IATBA, 155 H A 23. 5% 5 B S S i (] 76 22 7F 1 ~ 3 4 2 Ji]
F134.8% . SFL MBI, I 65.9% ,AFEITE 31 ~35 B L, 5 1 40.9% |, 2 HH FRE AR
MU EB b 97.7%

2.EEBNE

TR T H B BRSO AT T E NS SR R BRI AS A,
Syt ST I T R OR A RE 6 ikt H L 1T RREEAEE, 67 IR A
M & .

M s, B BAAT SIS, R Bendersky 1 Hays (2012) ) FF & (i 0 351 4 3%, 4 B A A
Da AU By A 4y e R N — B R BCH 0. 831,

TS24 AT o HBI TS, 2% R AR 45 (2018) 20 ¢ T Hu (o7 3 4 A7 A 00 it 07 58, B T
JUASII 4% H o H v S T M T A DO AN 45 E, 0 3R B A TE R SIS SE B A 2 i B
bR, P — EOME R BN 0. 958 5 gl B R M (57 35 4 A 4% B A 3R 4 B BE g A A i 32 B P A oAt
BN 2 1 P — B R B 0. 966,

LMX 22 Sk 5eal . 5t TS, 5% A Pan Ml He(2017) ') 36 F LMX 22 54k S i 0 ) 4 4
HA SRS M AANZHE, B TWZ S5 A O 00U E UL S5 8 2 4 1% AT AR 527, o8 3 — 250
ZHCH 0. 960 ; TAES LA 45 B, 10 1B AT L)L T 2 75 A 2L 0558 3 o S X310 % 73 121 A
7 RERI N — B RO 0.978,

WA Sk . S HE . RH Tsui 25 (1997) 17 36 T A A 37 S5k i & 1 00 & 4 25, 3t
PN 4% B A A BE % i BB B 0% R EOuE T 433 T, B SR P — B R M
4 0.931,

PR AR & o T R A TE AR 0 T AN ST AR T B R AR, — i, A g R
W 4F % 2 S A PR 947 S BT, A X AR K 9 51 T, 4R 4% 14 5% T B A B 25 9 A 32 A1) ( Hansen
&5 .2005) 1 R AN MR A R 52 R R R S RN AT I RN L W, AT B
TR AT R R R A B A N E AT TR R T AT i A A R %
HOE KT HEAh, P BRI AT A B 57 i ) 7 7 e s 1 W U TC AR AR R, 2 532 Wi A A 81 395 ) 2 B2
K (West % ,2004 %" ; Hiilsheger 25,2009 ) | A 30t 3 33 A~ A R fE 47 T 45

T T EER

L RIE B T 55 R R £ Rk

Sy T A DX 4 U | AT SR Mplus 50 X4 52 i 80 M (3 5% 4 SRR Ml 31 5 4 | T
ST LMX 25346 KOG R 516 LMX 22 54 AT T 50 B4 DR 0BT , UG B0 4 208 B 10 X 4340 .
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SRR PO R R B LA BE (*/df =2. 384 ,RMSEA =0. 045, CFI =0. 985, TLI =0. 983, SRMR =
0.021) 5 3 )t T H b A5 1 5 4P A 50 | 352 0] 4% 75 R ] EL AT A58 0 19 X 49 200 B

AN, EARBTFE R T A BAAT S — 3 5% DT BC IR, (E i T e R h i A 2ok [ T B T AT
i, B AR AT T R 22 K0 %0 . SR Harman 8058 2246 50 , 91075 R 28 W8 7% 19 45 — A R 2% 9 i g 3t
A5 35. 492% A% T I FLAE 50% , I FLAS —A> PR 2% % B 14718 55 o 3 1) 8 % B 1k 86. 865% 19—}
3 2 P e WA — A 0 — R R BRI A S TR, AR SCHEAT T8 3 [ 7 ik BT 6 9 E
PEDI 4007 o eI T SL R 7 B I T, 45 0 PR T A b, R 7 v DT A A A 0L S AR O R
ZhE (x*/df =2. 510 ,RMSEA =0. 047 ,CFI =0. 983, TLI =0. 981 ,SRMR =0. 027 ) , Ui A A BF 5% T 1
R i 7 s 8

2. BAMENT

DRI Sy 7 SC 04 M 037 52 40 47 9 LA K LMX 25 AL SE R ol R TS PR MG 55 00 A ] 38 4 30 1A A 2
T o A T AN AR 38 45 1 T A2 U B0 43 P, 9 8 0 2 P — 0P N 2 S R M AT A IR . A
TR N — B B R, 48 4R (James 25 ,1984) ™ Spbrab R (3 1 TR ), UASE
BN R, > 0.7 3K — kR R T K 2H A SRR, B ST 6T ICC (1) A1 ICC (2) 45 4% ( Bliese,
2000) Y KR LS R EM (IR 1 FTR) DO AE R ICC(1) FE 0 ~0.5 Z il (ICC(2) ¥ T 0.7
R T , FhT R0 BT oK A 2 TR 8 A ) A A TR A S Y

* 1 REMEMER
r R,, cc(l) 1€c(2)
BREAWCFE S 0.770 0. 481 0. 829
XA ML E 4 0.812 0. 494 0. 836
T %k LMX 0. 965 0. 494 0. 837
% 4 B H LMX 0. 887 0. 396 0.774
3. TEEMEX ST

T BT AL i E] AR PEGE TR DGR M B 4 SR AR 2 BR . AREE R 2 S5 R AT, AL b
F 55 B R 7 5 A IEAH O (B = 0.659,p <0.01) , 55 57 g B4 M o7 52 4+ IE A 2% (B =0.207,p <
0.05) o JaU B R 32 55 AT AU SUBCE M 5C (B = 0.591,p <0.01) , S JE B 3 £ 32 4 5 141 BA €1
BB (B = -0.285,p <0.01) K Sa 25 Ry WF s B e S Bt 1 9020 YIRS

&2 FEFREENER MG A4 X Mo
& FHE TR 2 1 2 3 4 5 6
L. fr o % 4.563 1. 061 1
2R EA WA E S | 4.427 0.992 0.659 " 1
3.E A MMES | 4110 1. 102 0.207° | -0.193" 1
4. T & w LMX 3.883 1.179 0. 150 0.326" 0. 034 1
5. % % & & LMX 3.203 1.077 -0.144 | -0.196" | -0.205" | -0.130 1
6. B BA A #T 4 4.529 1. 060 0.503™ | 0.591" | -0.285"| 0.150 -0.182" 1

" FR p<0.05, ™ FIR p<0.01(REKL)
4. AL R A FTHITAS LMX =540 EAM
A 5T K 2 2 ]3RS 56 LMX 22 5 4k 56 Rilt X b 457 wp 58 5 [ BA M 457 58 4 AT 0 e RS2 I,
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GRS Fron . S, RS R 3 BOBERL 2, M A7 b 50 S TC R M A T B 1 H R B (B =
0.205,p <0.05) , Ut B A vh 5 XoF 52 C 24 Ml o7 5 4 HAT 35 B9 I8 1) 52w o LU, A 3 3 i
FIA K Z T 1) LMX 55 P BA A3 of 2 019 58 B 00, 45 2R s 56 & S 1) LMX 55 i o7 e %€ 1) 28 B 30
(B=0.254,p <0.01) IE a] ¥ 75 o o7 wh R 5 X MRS M AL 55 4 2 I OC & o W) B, 38 3 AYBEIAY S
SR, M A 6l R R M A3 B A B 1] U R B 3 (B =0.649,p <0.001) , Bd W] 3 A7 b 5 IE
] 52 W B B R 6 5 A o O HL BT 6 SR AT A M A b 5% 5 A R 1A LMX 22 S Ak 19 58 B IR
JAER R A3 T A Y 1S R B % (B =0.156,p <0.05) [Nk H, 5% H, ¥55 T
Bk o

* 3 AL R HALFEFATH EH LMX £ 7 &
- A 3B A b fr F 4 GiIN I
wE #A A 2 #A 3 A 4 HAS A6
T 7 -0.113 -0.136 -0.087 0.143 0. 070 0. 009
S -0. 060 -0.055 -0.053 0. 039 0. 054 0. 030
FHE AT 0. 105 0. 095 0. 058 0. 081 0. 048 0. 044
ElIN -0.212" -0.211" -0.153 -0.010 -0.006 -0.014
F A B S B ] -0.170 -0.163 -0.180" 0. 106 0.126 0.133"
5 A 0.115 0. 087 0. 084 0.114 0.025 -0.007
45 £ -0.073 -0.063 -0.041 0.015 0. 047 0. 056
MG THE AT -0.015 0.016 0. 040 -0.059 0. 039 0. 046
I BA 3 £ o 8 0.205° 0.199° 0. 649 = 0.612*"
X %8 m LMX -0.257" -0.046
T % @ LMX -0.001 0.190
A 3 i o R x
% %% LMX 0.254
F BA 3 i o R x .
T4 5 LMX 0. 156
R’ 0. 090 0.128 0.212 0.078 0. 465 0.539
WG R 0.030 0. 064 0.132 0.018 0. 426 0. 493
1.512 1.995° 2.665" 1.306 11.788* 11.598

T 0% p<0.05, ™ %R p<0.01, ™ %% p<0.001, T
kg ST A b S s 9 S RN, AS BT 2 AR Y 08 1R s 2 83 T
5. AL 35 S 4T A Xt (B BA €1 357 S 30 RY 22 i
Sy B U S P TR b A7 T 4 AR BE R 37 B 4 % P AR BT i R4 S R, AS BIF 5 SR )2 R IRT H AT
THKIES K I A5 RNk 4 B . ARE R 4 MBIAY 8 ) S e AU b A7 5 4 X A BB 45 8501 111 05 R A0
FH(B=-0.268,p<0.01) it B 2 e 29 b 57 5 4 5ot P BA B3 B s LA 4 35 1) 47 S oy, iR HL, 19
FNIGUE . 2% 4 MR 9 W, gk BB B M A7 55 4 0 AT A 68T S A A [l U9 R At 2 (B =0.574,p <
0. 001 ) , 15 W] i B2 Y iy 437 5 4 XoF 14T BA QIR S A8 HAT I 38 19 I ) 52 ), fBise B S7 o O 1 B DR &5 2R
M FeE P IR AT T ALK 5
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5.6 —— R TAFLMX
- i TAELMX

521

44+

PR EPE RS

40F

36 1 1
ISR AIES [ LA AUIES
2 IESEEMIMAhREAMNBER MM TSR Z B X RAETHEM
TERLRIR AR H A
481 —— EERLMX
------ m R R LMX

441 -

Ail
40

EHEPE R

3.6F o

34}F

32 1 1
(S AVAUIEN (SR ANAUIEN

3 XRSEERRT AL SR 5 F B BB M T S 2 18] X R A A R
BB IR A 3 R T

* 4 B E AT O & B BA € 3 58
. A BA A T 5%
AT HA 8 A9
71 0.175 0. 145 0. 093
L 0. 084 0. 067 0.061
FHE AT 0. 067 0. 095 0.021
H A #0A 0.116 0.059 0.122
Bl BA A ST B 1A) 0.100 0. 054 0. 039
G5 A 0. 055 0. 086 -0.011
LS -0.058 -0.077 -0. 066
32 HA AT 0.074 0. 069 0. 107
Mo o 5
7 BA B A ML -0.268"
Bl PA g 2 B 3 fr 5F % 0.574™"
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IHF BER

i for i 52 ot ] BA €1 7 5 24 Y9 S E S 0 L o

Gk 4
. 7 BA A %7 4%
AT HA 8 A9
X & %1 LMX
T/ & m LMX
Bl 3o 28 x X & & i LMX
Bl A 3 fr o 28 x TAF & i LMX
R’ 0. 093 0. 159 0.397
WEE R 0.034 0. 096 0.353
1.578 2.554" 8.925

6. LMX = 2L Bl 5 F B\ 6 #7155 30 2 18] B9 &% 1 (8] #4006

A ZH T VAL T 9 5 19 b A 280 RE i K 3 J7 85 ( Preacher 2§,2016) ™ % I & %%
Bootstrap J5 2 4 B A 8 7 B AN AURE o 2GR 0 S A M 57 3 4P AR B AR b {37 5 A 2 5 75 Hb i
% 5 A AR BT S I B AR o 3 14 Bootstrap FiAilEE B4 A 20000 YRGB 17 18] 42 280 R A5
B35, AN HTES S R (I3 5 7 7% ), 2 T 260 i 37 5 40 75 Hb 37 o 5 5 AT A 395 5 ek v 1 i 4 0
g =0.062,95% ) EAZ X (] K[ - 0. 148, —0.006 ] , A 55 0, §iF W 3 g 20 b 437 3% 4+ I A2 14 v 42 3
PO T B AR M A 5 4 A M A3 o 5 5 P A B 355 A i ] A0 R 0. 167 ,95% (1) B A5 X
8] (0. 024,0. 351 ], A4 5 0, TiF I i B2 4 A7 32 4 T A2 94 v A 280 A B2 25

*5 M R B B A AT
o Boot95% CI1
LI g0 BT SE
LLCI ULCI
FEA M B 4B A R al x bl -0.062 0.036 -0.148 -0.006
R R i e N a2 x b2 0. 167 0. 083 0.024 0.351

FEUC G 95 AT 1Y B PP RN, 38 G K Bootstrap F4il AR 15 E D 20000 K12 47 8] 42 280N S 56 9
T T RN 6 R . Fhi'%67%ﬂ,—ﬁﬁ,fﬁ7k¥ﬂ’ﬂlf/ﬁgﬁrﬁl LMX 22 546 T, B2 70 i 37
T A A w5 A5 TAT BRI S 80 2 (8] BT kS B R A AN (B = 0..330,95% CI[0.152,0.566]) B3, H
SR TAE S 0] LMX 22 546 T B9 A O AH [ (B = 0. 177,95% CI[0.057,0.387 ) , 2 5% ik
#(B=0.065,95% CI[0.015,0. 153 ]) MR it H, #3530 HF o 53— J5 11, 32 B0 7Y 3 47 38 4 £ 3 A7 o

58 55 A1 B\ A1) B 45 3% 2 ()
cIf
-0195,95% CI[
a4 BT Y
B S HE

%6

i A

-0.366, -0.055])
RO 2 5 % (B = -0.109,95% CI[

B AN BROR AT SR

M, i

EREAR KR T LMX 22 R 46 T (B =0.040,95%
-0.057,0. 170 ) EfF XA T 0, AR E, MAERKFHLER TN LMX 274 F 8% (8=
JFH  EEAFROC R T m LMX 22 5 A0k F T, S AY M7
-0.216, -0.0227),

H, W43

8] R T

SE

Boot95%

Cl

LLCI

ULCI

FARERERMME S

& THE % @ LMX £ 2t ( - 1SD)

0.177

0. 080

0. 057

0.387
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AZ IR EE 2022 F E8 1

Bk 6
Boot95% CI
] 5 %% BL K I SE
LLCI ULCI
BIES W LMX £ 714 ( +1SD) 0.330 0. 104 0. 152 0. 566
=5 0. 065 0. 034 0.015 0.153
FAEE XA A FE
K% % %M@ LMX 2 ® 1 ( -18D) 0. 040 0. 056 -0.057 0.170
BxASHLMX 2314 ( +1SD) -0.195 0.139 -0.366 -0.055
E -0.109 0. 050 -0.216 -0.022

AL EREiR S R

1LHRER

2R3 B T M A0 e 5 X AT A B 7 45 1) U, i T M S 4 (A L AR T T ML e 5 X A
BA 7 A SO0 5 W £ 8 72, 9F ELE T 51 LMX 22 Ak SE Rl — M8, 4 BRI T 06 28 5 1) S Al A0 T
A 5 1 Aty X T A M 57 o 5 5 057 35 40 AT S 56 2R BV 5 1 T o BRS040 SR 32 T« 9 S, 82 v 5 X A
B LA < T8 B0 o 10 T AT A PR 368 130 37 Vg LA < R T A 5% o ot 7 £ 55 3R 6 8K
20| K AT AN R M 5 4 . — 7 T, 37 wh 5 FT R 4 R BR3P BA R B £
I CL B, DT 45 5 T A 1A 30 ) 5 A0 0, X A A7 72 2 30 W R W 5 99 — 7 1T, A7 o e A T
B | % P BA R B3 % J B 0 57 5 4, P AR 5% S T 3R IR M T, o S S M R B T Z A 4
AT, DT A 2 DA BB A S B, HC R, LMIX. 2 S5 Al o il ok A A 57 vk 2 ) 8 4 7 1) B 90
AR BAH 2 P 4TS 32 LARA N 56 2R s A1 Ok 4 E AT A ) 490 55 AN B R N, 43 T
51 S L BAOR B 22 0 £ 56 28 wh 5 (0 1 B 76 M 37 3 4 v SR JSE T 780 Hb 37 5 5 47, I G B3 =22 1)
P 9 75 R, AN T BA B 3T S B S B . T LA T4 S 5 1 9 LMIX 2% S5 Ak S Al mT LA S 47 b AR 3 A A
P AT I S LA T R P G b 57 32 40 40 B A1 (08 DA AR 70 2 B A1 O 2 ) B R b 57 3 4 A7, R 4R b
RGBT OLi2E & AN

2.IEBEX

TS, T HL A B R, AR SCRE A T LT 5 ok P BA B T B XU TR 5 i LA R LA f A AL
o TR A FIF Y 7 v 0 22 5, G T AR b 5 o P A F B I o R IS — B BIF Y 45 3
HRTT 3 T4 8UB0A A, LUE Q2 BOBF 508 M 057 32 4 00 W 2 A 72 47, R 1T T BA B 395
SEPR T AT R, B 5 I S 2 Bl ok T BT SR R B S A e s A T R T SO WA AR T
G I R g A e T A 77 4R 3 1) B 154 5 62 T BE ( Anderson Hl Willer,2014) 7 A e 45
A LR RO RS T AT T M 5 (4 48, 3 T b A e S AN S 5 DA DA B 1 ¢ SR AR
X T 1 A DCEUHB 37 5 75 P AR5 o 40 DA B R o 1 — 2 1 2% M 57 o 5 ) RRURI B M 412 8L T A
[ fi % 55 %

Hk, F TGS BB D T H A S P AT AR IR T R B E A R IR T
L3755 4 BRIT 5 22 4 A TR 9 Ml 37 55 40 AT S V9 485 1 3 B L D 5 008 3K Pk B9 BB AT M. E Cheng 45
(2013) 7 WA 45 o) P Al B0 AR BB 42 T 07 3R L 06 T AN 2% 5 A 10 0 5% 4 30 WL 37 55 4 47 7 Y
WFFEA TR WG 2 o A SCN P BAJZ2 T X 43 9 20 ST 17 < I 780 157 5 46 A0 J L T80 b 37 55 49 47
VT 397 4 S0, 2B Ao T ] A b A37 55 40 10 P 285 R , 0o 52 36 b 37 55 4 47 R B BFF S E 2 LA T 3 7 S,

BT HE T LMX BE 30 8 T Ho (57 wh 58 X b 1 35 4 A7 M AE A 5 IR dE— B 5 T LMX 2%
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S AR B9 SEUEAE S o DIAE G T B T M3 56 40 A7 0 10 S O IF 7 R SR 48 T B3 TS RS AR A K 4
Sl AT B A TE 3 B2, 220w T AR O Ei 2R IR S U A LMX 22 AL i . OF B, B OF9E R 28
LMX 25 S5 A0 g B — 2 B2 /A% o ok R4 MG 5t b o R Xk A BA &5 2R A B IR AT S Y S e, S 306 T
LMX 22 5 AL BT 58 o 0 BUP JE RO 45 5% o Jlad X0 A ) & 1) 9 LMXC 22 S A B Ak, AR SCEE IR — 20
AIERTE T LMX 22 Al — 2 f Y S o, — P IS 1T 3R 6 T LMX 22 AL B s = H . Al
R 8 3k AR AN [) S 1 ) LMXC 22 S5 Ak Atk 7 AT A o7 o 50 5 8 v A0 90 1 A, s 2 T 4 B
-5 A7 BLE 9 5 BT

.EEBR

A TE AR S BRI A B B v, 20 SRR A R A BN T A RREIE ) A R 07 b R 1
Wi o A TF AN HT A SR, 2 UM B B4 25 v A6 0 1 1 5 BBOHE A TR AN TR £ 2% ) AR M 7
Moo AT S B, M7 vh SRS P A BT B 5 i LA WU o — D7 T, M7 b 5 AT RE 23 5| e AT BA
SR SR AUAT Sy, AN /NPT R BT Al N A S2E T BEL A P A AR B S 3 5 A 5 EL DS — T
Az e St T AR R A R A A6 1] £l B TR Ml 37 B 4 AT O o L LRI AT BAAE B OB IE R R M A o
&, T T T By iy A7 e 5 4 07 T 800 4 [ BT 5 SRR F AT A S 37 e 5 A I 18] 4 T, D JHG O A AT BA Y
BRI, A B A A7 v 5% RE 5 A RS B AT BA AR Dl 2 7 i 54 S 2l )

FLUR AN TR B 3t 057 5 4P 47 S X T AT BRI T S 200 A O A [ B4 52 0 |, A7 B3 AR 9 5 0 >4 % 1) 5% 3
P BN H RS 5% 7 5 4 A7 DA B fE ), ARG 515 P AT 8 LA Jal B R 3 37 5 4 O T S ) A3 5 4 SR T
J R A A AR B o 38 kSR B Sl 1 2 A 22 s UK, AL SE 4 T A R B R AR SR
A b AGT 1] 4 5% T LS g B0 Ak 2 A, AR 515 51 TR 37 IE B A M7 A EDUL . B Lk AT BA PN R 6
37 5 4 AR iy LA S G S S 1] B B S 4 o

B WEFE A SRR, P A0 75 51 5 AT BA SB35 5 4 47 0 1 B 5 R 948 1 7 J 2= 9 A 1) 52 )
AR I R AR @ L, O T f P B A ERE AR A B 307 S A AL, U AR HR Y
AR R SR BOCLA A S 1] R At Y TMX B2 e 755X 7R B A TR DR B S S A A
B BEUR 3 T AL, AR BT T S R A AR 0 R AR ST RLHEA T AR N B AR 22 HE (S80S R
THAE A LAOC 208 Rl 9 BEIRr FC O o JF L, O 1 HE— AR B SR B TR T AR S LMX 22
S A A SR A0TSR T L 2 ) B3 TS e R ) T AT A DR 3 IS T A A0 4 o L DT BT R 5 1
A K 57 2 T kB ) Ml N 5 AT M

I MRBRERKRE

ABEFEHE T HoAL 5T AT R BORL A, 20 A 1 57 w5 % AT BA BT ) 2 o) S HA AL o )i, £
T LMX 25 5 A0 HE Al 0 3t o7 b 5 15 AT A B 5% 3t 02 5 A7 D B0 0R AR o SR, e T A% A AR A BR
il , I 5T AN RT3k B M A AE — 2L R BR 1

T, AERT TS BT T T, BT R T A Ml A AT A T T R o SR B A 2 4k AT A SRR B A
AR, AT BN b (07 e 2 5 Al 23 A 91 ) 5025 55 ( Bendersky 1 Hays,2012) ™ PRt , A K 19 F 5 7]
AR 1 2 5 5 B BE T 5008 , 4% 5 Wit 5 2 2 s AT A A 08 i 7 i 2 R 88 DR/ 0 ) R A, AT AR 5% i 7 5 4
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Explaining the Double-Edged Influence of Status Conflict on
Team Innovation Performance: The Mediation Effect of

Status-Striving Behavior

WANG Xiao-yu,CHENG De-jun
(School of Business, Nanjing University, Nanjing, Jiangsu,210093 , China)

Abstract ; Clarifying the relationship between status conflict and team innovation performance is essential for teams to
reasonably design status hierarchies and bring into play the positive effects of status systems. Most previous studies argue
that status competition can lead members to focus too much on their interests,undermine the harmony and trust among team
members ,and thus adversely affect team innovation. However, some scholars have found that status conflict is not necessarily
harmful in recent years. In some cases, status hierarchies can provide competence signals, help to locate resources, and
provide for low-cost exchanges that can go beyond monetary incentives to help teams effectively address the provision of
internal public goods and facilitate team innovation.

There are two status competition strategies in teams depending on the motives and ways of acquiring status. On the one
hand , the risk and threat of status reduction implied by status conflict may trigger dominance-based status competition within
the team. On the other hand,the opportunity for status advancement implied by status conflict may also motivate members to
adopt prestige status-striving behavior in status conflict. Different status-striving behaviors will have different effects on the
working atmosphere and status hierarchy of the team. Thus, status conflict is likely to have a dual impact on team innovation
performance by stimulating differentiated status-striving behaviors among team members. In addition, as a complex political
behavior, the status competition process requires access to critical resources needed for change to gain a voice, material and
social support,and control over crucial decision-making processes. As a critical team player,the leader significantly impacts
the distribution of power, control of the activation process, and access to resources in the team. According to the leader-
member exchange theory ( LMX) , different kinds of relationships can develop between leaders and team members, which
affect the distribution of team resources and status. As an informal system, the basis of LMX differentiation affects
individuals’ perceptions of the distribution of power and resources within the team and thus their perceptions of potential
opportunities and action constraints. Thus, differently oriented LMX differentiation basis may affect team climate and
individual motivation and behavior at work.

This paper takes the paired data of 132 teams as samples, and studies the influence of status conflict on team innovation
performance by adopting a hierarchical regression analysis. The results indicate that dominance status-striving behavior
negatively affected team innovation performance, and prestige status-striving behavior positively affected team innovation
performance. Furthermore, LMX differentiation basis moderates the relationship between status conflict and status-striving
behavior: relationship-oriented LMX differentiation basis positively moderated the relationship between status conflict and
dominance status-striving behavior, and positively moderated the mediating effect of dominance status-striving behavior
between status conflict and team innovation performance. Work-oriented LMX differentiation basis positively moderated the
relationship between status conflict and prestige status-striving behavior, and positively moderated the mediating effect of
prestige status-striving behavior between status conflict and team innovation performance.

In summary,drawing on status competition theory and LMX theory, this paper explores the double-edged influence of
status conflict on team innovation and analyzes the moderating effect of LMX differentiation basis. The study makes three
main contributions: (1) By exploring the double-edged effect of status conflict on team innovation performance, this paper
provides a new explanatory mechanism for the varied effects of status conflict on team innovation. (2) By distinguishing
different status-striving strategies , the study enriches the research on status conflict and provides a theoretical basis for the
positive effects of status hierarchies on team innovation performance. (3) By analyzing team members’ choices of status-
striving strategies under different types of LMX differentiation basis, the results help teams to understand what basis for LMX
differentiation is most effective for improving team innovation performance.
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