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e k36 BT T 05 S B AR I 2R, JE TR o R R BCE R T s E 5 A 4R
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Gy, T 3 % H B B 45 9 Bh L ( Curchod %5 ,2020) Y 55— 5 T, JE T B ok 3 O AR Y 2
FIN S PR BB 05 B AT OR B R BB AL R e, KRB K B R M SR AR W Ak
55 8l i B A TR e A 2 g B B T35 B B 4 ke 3R {5 B 3 ¥ (Leicht-Deobald 45,2019 ; Jago,
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BN ,2022) 1 B P 5 S BT AR A e oR 2 O RN AR B SO B R BTFE R T s E AN
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W, B T A B o 32 SO A R 2 SO AR, AT S £ A T 1 BRI HE R R OF B E TR
SRR o S A A S B R B R 57 s BRI R T R B AL B =
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(2001) 1B T AR AR TR S A A A 2 R AR S S SC R E A A R R
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(Demerouti 1 Bakker,2011) O FEXRERE R BT TS5 Eh 6 B AU 0 8 B TR
T 3R P B R RE RS AR B T, SEUEAF ST R B, AR B O R s B A IE 1 AR
(Kim 1 Beehr,2018) "' |t T TR MR 51T A R Iff F&E& M Esh A7 7e i B b A 14 4 g
{5 478 iy b T A B S5 AR A AT A EE A SO AT BRI 5 B Y A S R R (B = R R R
2014) 00 $2 FEAS K X T AE A9 IA 6] ( Wrzesniewski Fll Dutton, 2001 ) "' F1 356 2 B (37 M F0 B - 3
2018) 77 58 TAE B U (BB 46 ,2020) Y USRI (HIE I ,2022) 7 4R TR T AR 20K B
B T AR & (Harju %5,2016) 7 KL MRS DA AN FHIE , S0 30 0] 38 25 1 98 2% 0 0k ok A 0
AR PEA IR R4S T AE (4 R 2% (Halbesleben 45,2014 ) 7 B 48 A ) T A0 8 157 2 3 AU %
A TAEE I, it B2 AR W SR 39 5 2 200\ [R) LG B | 3 1T XS 65 7K 3 77 AE 1E 1] 52 )
I AR SR H A0 IR

H, : TARE AR M S 80 % 155 9 G ki Z i A VEH .

4. “FEHESURRENFNBREG . ESHBATIER

TP AN BRI 9 8K 22 S 2 ol 75 () — B 350 00 SRR AR ) A K 77 A A [) AR B2 118 A 0 30 20 Ak
(Halbesleben 45 ,2014) "', AN ACTEAS T Hb 52 52 9 15 5 00 [ s, 2388 3o 0 D 1 30 2 Ak 348 iy R o A
1Y 25 4% ( Grant 1 Ashford ,2008) 20 o IEARARCA H A H A I AT a7 ) W #b 5¢ 32 24 F 7 ( Kabat-
Zinn,2005) 1 PR RFSER TR D B DG Y T MUR PR M B g (5K R AF ,2017) YL IERR
S5 A T 224 T (¥ PR 350 R0 4730 S84 AR B b 2 B R 2 ( Brown Al Ryan, 20037 ; Brown Al
Ryan,2004 ") 5 B AR AT 238 b o 1 358 55 4 10 A7 A5 HLERE 4, DT K S0 356 1 30 446 S 1 3 A 1
(Deci # Ryan, 19854, Shapiro 252006 ) RS LR AT g R Oh 7 T [ 3R R T BE
( Brown #l Ryan,2003""" ; Shapiro % ,2006""*' ; Levesque il Brown,2007'"") ,

T & BE 8 % fif B 1 4 B 4 ] 32 S WL A 1) T BB e B B v A B o A R
57 By A R B 1 B 12 42 1) T AR AT 65 R Y B AR, TR AT B TR 2 TR BRI v B2 52
G A BTG i IEAE 22 1 9 54 R 1) 5715 00 ( Kabat-Zinn ,2005) o [t 8 7K 5P I 25 0 205
5 155 Bl 3 %o SR A B A A 2 S0 B AR O 1 % U RT AR Aol AR B S PR AR, R K B IE AT B T
FE TS5 EH A AL S TAEN B P 1 77 TP ##S (Good 55 ,2016) )| LATE BUR R & WL 1Y )y 2N
T TAEHE 7 (X DU R0 28 ,2022) P00 TE 78 26 05 1) 300 4 BIOGE B30 2 T35 Bl 10 U 1k DL
WA T AR BB 4 BT 0 5 2 197 2 5 JR R B ok o T %) 52 W 4 ) 55, S T 40 - 15 R 10 R
i ARBC, TE &K P 3R A 0S8 1155 8l 3 238 2 00 40 BOE 0] RELRN I 2R b AN B8 B R 2 Wt WL 45¢
Fe A3 SR B A JE TR AT R8I AT 3 1o R H R 7 ( Wihler 25 ,2022) 77 PRI B0 76 A B AL E
55 8y 75 SRR A A 0 R e w6 B B 22 1 B P DY A DT SR BT R g 10 X S I 55
B AR, PRI AR SCRR AN T ik

H B0 28 97 3 4 10 IE 8K F 8 ik 1 2t 3 S0 A 1] 42 3000 A 1o 52 Wi 555, B350 A8 L
b R A R A B O T 5 AR T T AR T RS

TE /& 340 AR A% 19 5 SR A5 B DR SR 2 SO LT A R 1 BRI 2 o, BRIV i B vk A L i 7
595 8l 1A I I 5 TP 5 A BN . B KO B E S B R U AT QTR IR A A
(O AT B T B0 2 T 55 8 T O 52 BT (0] DL W AP T, 2022) 0L R R IE KR
(80T 25 155 20 3 B8 0 T L b 32 AT 30) B 0 A L 2l R 1) AR AT 55 PR R AR BRI, DL TR OG
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FREW TAERGRIR TSGR I AP AR & T TAEE W 3 — DRI G RIE, S5, mKF
() 1E 8 S AN AR X T AR M G5 5 A 5 O PO 3 40 19 25 ( Burmansa %5 ,2020) ' 2 D55 W3
BB NEREE, 2= H OB E R TR S (Wihler 45 ,2022) 7 PR G AT DU #F 807 % T 9%
BN G 2 4 S TR, DT T B 3 4 B ) T T R AR O BRI VR AL, AH R IE KR
BT 7 155 sl 3 T 59 02 7 S Rl L Bk 1 ) 5 B PR S5 R A T R ), 2 R 6 3] W /0 ) s il Uk
A A F & (Hiilsheger 45,2013 ) %0 fh s il BOR [ 36 8k B Ok S BRI B+ & T.95 3h & 19 B R 3L BE
JR N R 25 T b EA T AR EE S AR A RN S, DA RE TG v T A i e A R AR O B
BE A BRI B PR AR SCHR AR Bk

H, BT 197 2h 8 1 IE KT 3 < P38 32 S0 I IRl 42 3000 1 1w 5% i) i | D 3507 75 3
L TR R 0 5 R ) U VR e

ZE LR ARBR ST B BEIS AR N E 1 TOR

E1 AHRWERER
BORIR IR - A 2

= W5 Uik

1LETENE

SCEER T IR AR AL (9 75 1, AR 50 i 2 i A 48 LR AF 5 o 119 o f R AR Bl F 5 P i st
FromSs I A 48 00 Ha AR A [R) ) F T 15 52 b A H A R A (9 15 BE RIS E o O 0 DR I) o P 8 16 O A 1
AR SENE  ASBT 5™ 4% REAR AR HE R B IF - MHRRR P, R R T Likert T0 04T 2005 85053 1
FARESE MR SE R AR (1 20) B 5E 4 (5 73 ), 73 B R 37 () 36 10 e JEE e g

AT R I R U5 [ Norlander 25 (2021) ™ & 9 LI 1R 2%, F E W L 55 B
IR R B B AR R AR I <O A Bk B R T AR T A Rl A

AW TR IR 55 B, T e R AR S

JEN T L X R R Bk s o A 0 VR 1 3R A AR (2021) IR 11 BRI R FE
SRR 5 SRR R VEAN S AT O Ao = A Oy T R R T 07 3 AR AR i pl A R
AR I < B V5 e 3 FC FR Y TARAT 557 “ 531 F Sl b PP Al 3 1 T4 58 iU

THEESE, ST TAERERBRM EIEH Slemp A1 Vella-Brodrick (2013) IR RRY 15 B3, 49
MR S ZR AT 55 = J5 T 53 A AR B8 AUR M R - oF 5 k2 1 3R TAEAE 55 /9 8 Rl Bl
FA FE AT A BB OV B SR SRR AR

SR, XS R R IIEVE [ Meyer 45 (1993) "V IF & AY 18 BRI | 352 A BOR M |
FRLR i FEIE ARV = D5 T i 0L XA A S 5 R U« Lo i A 22 F AR
JE ) — 517 X B A R AL T R R

WFETHNEFEIES, N FE T E IESHM IR H Brown Ryan(ZOO?))“”?IFEE/‘J 15
RO R S e AR BT E A R 2 e AR M RN < FRAE A ELE I E B O s B
AR SE R TAE” -« T 7 BT S, P B0 ERE A et 27

TR AR T, S5 — AR AR AR TR G T A R A AR S A R R R R T
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55 S V] AR BE K P A EE TARIE (R R A CTEAER] AR AERR AR
JR A

2. BB &

AW 5E R FH 0] 45 U A 1 PRI 0T 52 32 AT X 45 L I A0 SO & a6 D R I 24 2 R, JRLATE B )
2021 4F 12 H—2022 42 H , HIEEBEE T B9 R IRAE B0, 1) 45 1Y 4l RE R & i 3= 22 LA Bl AL b 4% it D)
AR TR, LA PR EF 5 A RIS 1 7 X, Sl a8 A B S ) 591 B
T DR I 285 1) 25 (0 8 ME , R SR OR S [ 5 1 WA RIS 457 — @ WX h, 55—k
PRI AR B) 4 500 03, B 28 Il 457 iy A ) 45 A NS O B B BN AR ) AR
M FET I H ESU AN DGR G, 5 RIAPHE P E 2 J5 47, B WA 8 5K
Wi B PR IE BB ER UG IC R) 5 B R 05 sl A S T LS 5 WAL AR 3B i 1) 0 g i, ]k
407 A &L 4, IO 30% R 81. 4% , ASFFE3E Fl SPSS26. 0 X r 44 42 B 1) 407 1 A SHEAS 47
FEOE B, 25 R sk 1 FoR

1 ESE UNEE 1T
A O 4R AE a4 A% (CA) B W (% )
B % 249 61.18
T 5
i 158 38.82
18 ~25 ¥ 72 17. 69
26 ~30 ¥ 126 30. 96
31 ~40 % 158 38.82
ES S
41 ~50 ¥ 38 9.34
51 ~60 ¥ 12 2.95
60 ¥ bl 1 0.24
MERUNT A 30 7.37
& 173 42.51
HEF AT
KE 167 41.03
AF R E 37 9.09
) e 147 36. 12
FeEA
W4 % F & 260 63. 88
\ 23R 190 46. 68
TR -
- 217 53.32
1000 ~ 3000 TG 75 18. 43
3000 ~ 5000 TG 184 45.21
RN -
5000 ~ 8000 7. 131 32.19
8000 7T MLk 17 4.17
2 NEF LT 36 8. 85
2 ~5 /NEH 149 36. 61
T AE ¥ 18] 5~8 /N 101 24. 81
8 ~10 /MKt 111 27.27
10 /NEF DL B 10 2.46
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sk 1

A HHHAE 44 AB(A) B & H ) (%)

145 UT 73 17. 94

1~3 % 182 44.72

T FR

4~5% 90 22.11

58 KM E 62 15.23

# 15 3.68

A E KR 118 28.99

ITHERE A Z A 170 41.77

R & T OE 103 25.31

HA 1 0.25

1L 83 TRST 352 L

1L.BIEERFAMEEE A ERERR

WG, N TR AR B X AR AR SE A A LISREL 3k 4 % 8 sk 45 1 RO Bk T/ &
I RS G ARGEET TIRIETER F o0 (g 2 FiR) . 455 EW, 5 W F B RIE E (V/df =
2.558 ,RMSEA =0.048 ,CFI =0.950 ,NFI =0.920,IFI =0.950) B #F L T Hih £ 3w | K&
A i A A B X R R AT AR R O e 25 K 5 . R Harman PR R AG 50, KA R £
WE % 1 55 — > IR A i B AL AR B R 25, 789% IR F Il B 50% , HAS /& I+ S B 60. 16% ) —
e, DL bS5 R R A — > B — R 2R R R R o R R DAL IO A A ™ S 8 S [R] 1 25 [ R
(Podsakoff 45 ,2003) "' | 53 4h i i IR e HT, BT A8 B 5 2Bk TN T 2 R ERT
0.5, Ut IAFEAE i 35 1 22 8 L2 Pk [n) L

*2 B E M B F AT
A X df X /df CFI NFI IFI RMSEA
B E FAH#A (AM,PAC,JC,MI,PC) 1240. 87 485 2.558 0. 950 0. 920 0.950 | 0.048
1 E F A (AM,PAC + JC,MI,PC) | 3023.87 489 6,184 0. 820 0. 790 0.820 | 0.113
Z HFHEA(AM,PAC +JC + MI,PC) | 3123.07 492 6. 348 0.810 0. 790 0.810 | 0.115
ZHF#A (AM + PAC + JC + MI,PC) | 3217.36 494 6.513 0. 810 0. 780 0.810 | 0.117
BEFAHEA(AM + PAC +JC + MI+PC) | 3618. 11 495 7.309 0. 780 0.750 0.780 | 0.125

o+ RERA T A I — A F 5 AM R BT L PAC SRR BTG B 5 JC R TAEE ¥ MI 2R IE& PC %R
& i

2. WA MEIT HXSMEBEHEKRE

23 B TAVTAS B EG T AR R BORERUE R B FE AR . W3R 3 TR A BESE
H T A #4922 8 Cronbach’s o REI K TG FAE 0.7, A5 CR KT FAE 0. 6, B A I H1F
FE . WFSE TR A & R 3 5L T O Sk b iy i 3R IR IE TR AF I N B . TR ) AVE
EHHRKTImFE 0.5, R AR MR ERE, &M AVE V- J7 #1248 5 W] 19 A1 ¢ R 5k,
Wi R B A AT X A3 8B, AH O R BRI 20 43t 45 R 0 R BRIk A L 5 R R Lk A L IE R OG
(r=0.015,p<0.05) S TAEEBIEME(r=0.107,p <0.05) , JBAIE EEH 5 6 K 7AH X
(r=-0.312,p<0.01), TAEEM 5 HGRFEIEAHIL(r=0.319,p <0.01) , K 50 25 5 0 o 52 AR B 42
HE T )8 R
124



AZEIR o ®

%3 FTERRLTENHABSR T HXEZREERE M
& FHE | AREE 1 2 3 4 5 Cronbach’s a| CR AVE
1. H 4.412 | 0.554 | 0.838 0. 888 0.904 | 0.703
2. R k4| 2.222 | 0.768 |0.015" | 0.728 0. 780 0.870 | 0.530
3. IEEH 3.999 | 0.547 |0.107" |-0.349" 0.814 0. 891 0.921 | 0.663
4. E& 2.644 | 0.954 |0.101" | 0.015 |0.188 | 0.779 0. 870 0.901 | 0.607
5.F & K 3.632 | 0.784 | 0.024 |[-0.312"10.3197]0.136" | 0.742 0. 842 0.879 | 0.550

H: " p<0.05, "p<0.01; X ML b Ry H AVE 1YF 5 iR, T IH

3. RIRK K

(1) BLHEEAONAG S . FhR 4 vhAAd 2 ml B 48 B 5 B R ) B 35 IEAR G (B = 0. 025, p <
0.01) , & WIS A8 B1AE [0] %2 Wi K07 % 1595 3 2 BN BL ], R H, S B EIE, A8 5 45 21R 1
ARVARE S TAEEE EIEMIE(8=0.122,p <0.01) , RFE HEHIE MR TET 575
& TAEE ki H, #3350k,

* 4 HER MG R R AR
‘ B Bk 4 IEH
tE A KA 2 HA 3 A 4 #AS #A 6
el -0.074 -0.076 -0.059 0.203™ 0.211" 0.176™
i 0. 066 0. 066 0. 066 0. 047 0.048 0. 041
#HHE KT 0.018 0.018 0. 008 -0.029 -0.029 -0.028
FaexA 0.011 0.011 0.013 -0.092 -0.088 -0.086
IHEHR -0.016 -0.017 -0.024 0. 006 0. 008 0. 006
RPN -0.034 -0.035 -0.028 0. 034 0. 037 0. 032
B T i A 0. 064 0. 065 0. 066 0. 061 0. 056 0. 049
TEFR -0.111° -0.112° -0.119" 0.129" 0.132" 0.128"
THREHE -0.094 -0.094 -0.086 0. 030 0. 030 0.014
Bk A 0.025" -0.077 0.122" 0.177"
iE A 0. 023 0.099
EEaE x B4 -0.092" 0.076
F 1.572 1.425 1. 661 6.911 7.012 7. 442
R’ 0. 034 0. 045 0. 048 0.135 0. 150 0.185
AR’ 0. 034 0.011 0. 003 0.135 0.015 0. 035

(2) PR AEES K Bootstrap FHMAEE S E i 10000 YK 32 17 1] 12 3500 62 56 114 7 X6 v A 3500z
HEATRE S o AT ZE R AN R 5 T B B 4 AR B B 5 7 SR v T Y I 208 Dy - 0. 052,
95% W BE(E X N[ -0.059, —0.007 ], ANAL 0, 3 BA 0 B0 vk 4 i BT ke ) vp A R0 W 3, i
H, 1250 UE W3, T4F 8 8 78 500k A 38 5 5 &5 K TP 9 [RTZ2 R0 R 0. 110,95% 1 B A X 0]
[0.003,0.235] , AL 0, UFE B T /E 5 %8 B e 1) p A 2007 &8 35, (R H, 75 250 E 38 O bb A ] 332
RN ZR BT LR I, B A A R Y PSR SO AR SR T AR 2 T B AR B PSR B LA R
TAE BB ML Y R A R0 5 T A5 T2 ST A AT RN Ak A o R A 0
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*k5 B B % B AR B
Boot95% CI
Ll g ] # 2R A B SE
LLCI ULCI
i v R N g A -0.052 0.027 -0.059 —0. 007
TAEE BB B AR 0.110 0. 061 0. 003 0.235

(3) BT A R A RO A B . B, SR 2 G m] UE ARG 56 1 S 7 B vk A B J B vk s ol R T
VE 5 Y8 G 2 2Z 100 1 ) B0 1 8O0 . BOHR A5 SR AN 4 FroR LA 3 R B S IE A E
(B =-0.092,p <0.05) X B EER B EAMC, B ilM, HEEHY EENZH
(B =0.076,p <0.01 )X TAEHE M W AAIC, & 2 A& 3 Y& 5 55 800 K — 20 R T IE
Prap ol Rk L RS Do TI = R R o N O (O = el T 0 R S VA = O/ QI (o 5 = I R e S S G VA G B U
4 Bootstrap Ffili £ 15 5 S 10000 W2 A7 (] 45 R0 K 30 19 25, A Rk 6 Brom . — 71, 44K
TR L5780 BA & KT 1Y T & I SRR 530 3 458 i 7 08 48 B S 7 B R e 2 1] i 3 1 A R
B (B = -0.087,95% CI[ -0.186, -0.032]) B% , H 5% 7% 1595 3 & HA MKF IE &8 A
BN AR (B = —0.040,95% CI[ -0.037, -0.107]) , 2% B % (B = -0.058,95% CI[ -0.122,
-0.021]) i Hy BERUE, 55— i, 47 T57 sh# BA &KV &R, T/E = ¥ 7
B 5 T G oR i Z TR BB TR ARV (B =0.365,95% CI[0.160,0.547]) 8%, H 55
FETHehFH BARKFEFESB P AR A L (B=0.012,95% CI[ -0.105,0.174]), 2% B ¥
(B=0.160,95% CI[0.028,0.2627) , % H, 13 %K iiF ,

480 - - A - RIERKT  —a— SRR
4.60 |- A

440 b .-

?‘% 420 -
400 -

3.80 F

IR R R
2 ERXVNEEEESBMEZETZEXRNETHEE
ORI A R B
4.80 - - & - RIEEKY  —a— SIEEKr
4.60

a40l
420

4.00

3.80 F &

3.60 ! 1
iR AT

3 ESMEFEESIEEEZBXAMNETRAE
GO UE  A 2 Re B
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* 6 WO A PO AT B R
% & B8 R & H SE Bood3% t1
LLCI ULCI
HANR B R R AR
1K IE & A F( -1SD) -0.040 0.037 -0.037 -0. 107
BEAKF(+1SD) -0.087 0. 047 -0.186 -0.032
% 5 -0.058 0. 030 -0.122 -0.021
FARE TEES
K IEEA KT (-1SD) 0.012 0.071 -0.105 0.174
BEAKF(+1SD) 0.365 0. 098 0. 160 0. 547
E 0. 160 0. 059 0.028 0.262

. &S

F LR THE 7K RET R RMNF 6, LA 5141 k55 RAE 3 Rowhol K E
ST TR A T BUAE I o A58 K BLF- 5 38 0 S B O AL TAR B SR & 155 3 3 i -
BARWE— &K EBMA R NEAE, PFR88X TR B8 8 T £ T35 sh A e P2
me) A FHAIL R LA B2 i P A B B S S A 3R 2 SO B SR T

1. ARG iL

AR HE A A 32 SO A PSR 3 SO A B T IA IR BRSO 407 B ECFEE T EhE
22 B i R IR ESCHE 1) 0 BT A B0 A0 T S50 L B — | SR A O o R R AL T B AR T
55 8 3 V- B R 02 TE A 1 AR 8 AR TR S5 Bl B R SRR A L R R
A AT B VB AR B AR T B R AR ST SRR, A7 OB il & AL, B T IR A T e Y
R A L o R R B s e A - 2 155 Bl O 5 R U 1 TR 422 800 ] B T ) 9 5k A B
it TAEE B I g7 155 2 B G i i M EER0N I &A B T AU 157 8l 3 A Hh 4R 15 57
T4 B PSR A T2 SO B REUR S e [ B OAR 0R AR  A  <  of E SCT Al R T AR AR L 2O B R
HETHNFEVGRGRAVEZEGRAE, U ESeA BT FH 0 5 geilk 3 0 sk
715 V- 0L B AT F T A TR R R 555 s O R A B T & OUL 4 T b 43 BT R A BN B R
157 83451 6 AR uE < XL 81 5 ma L]

2. it ik

o, s AR TP B R R R A R PE R . AR W] A UK AT AR
B WU ) (Ausar 55 ,2016) I R 51 TSR0 (W HLAR % ,2017) 2 AR BFSEKE < A LURE T #E
T TAF P HATREEMN A, RIAEFEE T 57 R 5 &R EZ M, AW 08 7] 8¢ 1
NS e it AR e 3] S e A SR T I S R R 55 2 A 4 IR g RO B . BT TR LAY
MY 5T T BN 55 30 A IR GE Sk B AT A BB 97 3 OC & s R Bk I T T A Ok 1 T A R e
LR B A BB AR I IR 2T (P AT £ ,2021) 1 L AR BIFSY S TE R M EE B IE | B 0 A
HIPEA BRI B 5T 1 & 098 BLAH A BT 197 3l BT AR OB il R RO Il iR SR
PRAE 55 2y oW 2 T Y B AE FIBLHD , 2RI anAe] £ v B0 % 155 30 & 10 =2 A ORI A2 8 1 e B0+ o7
SR A X,

Hk BRI AR R A 0 S 4 2 — N1 ) ROR IE L, R T AR N g i
TR BT AR ] 32 S0 N P 32 S0 AR A (XS A, 2022) MY (HR HL U Y A LN BE
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rh SR A AN S e B TS5 B AR S R AR I PLEE B e M A FEROWAE AL 5 B
SURA R B R A AN TS, R T AR 32 SO A e 32 SO W R AL AR XD 87 R
) SEUEBF ST SR AW 5T Z A IR TR . T O B R G R A L ) 2 S R ok
SCRLAA A ST N Sy £ R4 T B BRS HE ZR AR B T 0 Uk 1R A R S AR AR A
PREE e B R 155 30 H 1 TP 6 AR R R RCE ML AR S U B A ] 3
“HCTR ST R HEAE R N AEAILR S B AR AL A I < XL TT G A B TR A T A R A Y B
FERESR <42l 3 307 5 < P sk 3 SO XS G — i IR A FE O A B R R T AT A R
A W98 2 A B T % 0L 4 T b A3 A G50k A BN BT F 157 s T B ORI XU 817 52
Bl

IR 8 5 S UE BT 05 3 A S R T VR T D R SRR A B AT I RE 8 B A b fie
HBCFE T I5 S # T G . RN B 48 AN 18] 88 4> 1A T X [ A 1189 20 388 SR8 25 7 AR A [
BTN FPEHr ( Halbesleben 45 ,2014) e AT T A8 O U BT R 57 s IR AR S e B R AR,
i H £ 30 AR I E SRR A T DT, AT DA SR S SRR ARORS R S R 3 AT R
(725 #5 T B (Garland %% ,2015) ", ABFFE 45 R, 1E ARG 11 360895 B8 ) S2 i 1 53 1k A
A A SO BE AR AT AR ARORE RN BE T PR R 32 SO AR O BRI, IR REAE R B T IR S AE
TGN RN A 2 HE PR TR A A GBI 5T (Liu 45 ,2021) 1 BIIE & AT RLAE SN 1 3K 3 g
A A SR AR S v DL LA e R G U R X 5 W ( Garland 45 ,2015) ' BFSE R BLA B T 1%
“ ] I R 8% 11 R R0 AE R 0 8800 1 A 4% T[] I 3R S 45 70 800 ik — B SN S e SRR OC T A9 )
R Sy TR A A T e 498 5 R A L R 1) R SRS, T 0 o Bk A Y A ) ) O B M T
B, EHLUE KM Z A B N E TATEHl A, 5| MR T % 105 3h & 1Y IR &K
X T O B R R A EE R L, ARG R IR T SRR B I A ST S S B A
TE AT DA SRS AR A T T2 (AL A LG 3R B P 58 B T AR AT 45 (Sawyer %5 ,2022) 1 1 5%
WL R T AR

3.EREW

TE 5853 15 58 U B T 0] 45 A0 28 T 28 55 7 e s8I0 & 98 U L 3 10 A gl i o2 b 1Y B A
PRI, Ay e HE % T 28 B A e 6 i, AR 5 4 ) DL B A

Al JZ T, 1 65 2 58 53 R R B R AT 4 BLRIR S B, 3 N~ & TAE WG] 0y, A LB
TR G Gzt Ut 5 RST 3y FIR] AR A PR AR S A B P RO AR T, T 05 g AR
X B A o P SRR Ul SR AL B LR B A R AP O BE SV O 5 1 Y 5 R A
REZ ST, CHEIRME B -GS, BT F T8 ¥ 6 E R Ea e M T e
KX TF B R E K J = OCHE 2L BT DL 50 5 550k WK E 49 T R 0 A GE AR T 4R TR
T LI5S #F WG R, W 5 58RI BE 1 FNE J B AT B, F & —J7 | n] L i T &
i XA BT 55 23 BE 7 SR EAL 4R AE R 8, S 0R H0 5 7 197 3 & 57 3l B 19 1A A U2 0 R A
LR 53— D5 T, P 15 AT R g B K AU B < A A Bl 7 BN B R Y Sl R A2 I R 4 2
SR R T B R . P B W n] DATE S B R bl A B SO AR T 197 3 & =
N A8 PR S RN B 07 s A - A RS o 3 A IR A Dy — R SROIR A R B, B
IR 5 AR VR ARAE B B A — € AT 837 (Brown 1 Ryan,2003) "7 | W FIES R FE T sh#H A ke
PR A R BRSO [ B S RE H1 553 3 A 800, 9 DG B, F 6 4 B RZ AR T R T AR 2 i F IS B I
QG o 20 AU A F AN Gk T A DR AR S S TR F 05 B A R

T 197 8h# AW BT % 195 8h & Ak i TAEIE 2, 807 % 197 8h 3% 78 TAR S R vh B2 58 43
RARANE AR ZAE AT, 42 S O S R g, LR AL B S 56 Bl A TAEP E X
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SRR, B R 0T S F ARG E 1 R B, 0 2 M T R SO R 5t AR R SR T A Bl
Gt KB TAE PRSI, R, 2T B BB AR RE S B BT AT A R LBl B AR
WA KR N AR 52 Tk 7 & 1055 sl B 1E [ R T8 e 7 & 155 h & 5 36 a1 o
IR IS BT F T I5 a5 T 1 & O 8O % 195 8l 3 BURL 0 5k A IR 2 B 7R Y
HEE R NIMECFF 05 3 W m] LA 2R i i 5 A I 2R 52 71 A C B9 IE SR AL B 52
o L T R 25 R RE T, DA G b NS R A B R B A A FB P

4. BRERE

A FEIRAFAE— FE 1 R BRAE < 28—, B AR AS BT 5 SR BT TR e U 80 40 980 40T oA g A G 1) O 3 i 25
(ERCHE B AR ST AT 28 2 AR T K | o vk AT DR R IR,y T8 15 7R U 2 S R A DRI B 285 A
SR IBCHE I 51 T ISR A H IS g 5 e I B 45 05 k| 3 5 JBOME 0F 5 O YR A RCEL AR i R F
FEHYA K 2 A R WP ST A IS BAEE 36 = AW 5 ik T LAAE AR 5 1 8 38 0] 5 125 7 2 D U
DRV P ) R AT DN, A R R R T i B 22 5 WU BN G SR B 5 T LATT A A UL
F LRI o 0 B2 - 5 B0 B A R R e o RO | 7 O AT 1) SR A e BB A i AU BRATT 5 1Y
B, 50 = R A B BRI R  BOR T 0T 07 3 9 A AR R AR B AR R DR,
FETAE R SR P ) e PR AT O 2 R W B 7K U o R SR BT 5T 1T LA B8O A LAt v A 22 4 AT 2
L B SRV R WAL E AP T S DU TR A RO 5 R U A ] SO R Tk
IR SO BB AL, DA e PR S < XUTT 807 B8O AR AR T B4 5 2R 0 X T SR A B 5k O T R
A . AR AW FE AT L L IR R (A B < LI 81 200 F) 981 9 28 A A0 AR TR (v /BELASPE) H
PR 16) (5 > /[l ) F5 ] (AL RR /SR ) LA BRI 1) (i it/ B 0 ) S5 AT IR AR ST

&% ik
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Explaining the Double-Edged Influence of Algorithmic Management

on Digital Gig Worker Platform Commitment

WEI Wei' ,LIU Bei-ni’
(1. School of Business, Beijing Wuzi University, Beijing, 101149, China;
2. Business School, Beijing Technology and Business University, Beijing,100048, China)
Abstract: With the upgrading and iteration of platform algorithms, the effectiveness of algorithm-based management of
digital gig workers on platforms has also been widely discussed. However, scholars have not yet reached a consensus on the

«

impact of algorithmic management on digital gig workers, depending on whether they hold a “cybernetic” or “decision-
making” perspective on algorithmic management. Scholars with a “ cybernetic” perspective consider algorithmic
management as a system of control. The control and supervision of digital gig workers through algorithmic management is
likely to trigger their negative emotional experiences. Scholars from the “decision-making” perspective consider algorithmic
management as an intelligent system that helps digital gig workers to make decisions, and the algorithms driven by big data
continuously optimize the working process and provide decision information support to digital gig workers.

Therefore, this paper integrates the cybernetic and decision-making perspectives of algorithmic management and based
on the cognitive evaluation theory to explore the double-edged sword of algorithmic management that affects the platform
commitment of digital gig workers. We tested our hypothesis using data collected from digital gig workers recruited from an
online survey platform. We collected our data in two separate waves to reduce the impact of common method bias. In the
first wave survey ( Wave 1), digital gig workers were asked to provide information on their demographics, algorithmic
management, perceived algorithmic control, job crafting, and mindfulness. Two weeks later (Wave 2) , digital gig workers
were asked to rate the platform commitment. Finally we got a valid matching questionnaire for 426.

The results show that (1) algorithmic management increases digital gig workers’ perceived algorithmic control and job
crafting; (2) algorithmic management decreases digital gig workers’ platform commitment by increasing perceived
algorithmic control; (2) algorithmic management increases digital gig workers’ platform commitment by increasing job
crafting; (3) mindfulness negatively moderated the mediating effect of perceived algorithmic control between algorithmic
management and digital gig workers’ platform commitment; (4) mindfulness positively moderated the mediating effect of job
crafting between algorithmic management and digital gig workers’ platform commitment.

This study contributes to the literature in the following three ways. First, this study proposes platform commitment as a
derivative variable of organizational commitment, which provides new opportunities to conduct research more in line with the
booming platform economy. The empirical study explores the double-edged sword effect of algorithmic management on the

platform commitment of digital gig workers, and provides empirical data for subsequent studies. Second, based on cognitive

« i

appraisal theory and integrating the “cybernetic” and “ decision-making” perspectives of algorithmic management, we
explore and validate the role of perceived algorithmic control and job crafting in the process of algorithmic management
affecting the platform commitment of digital gig workers from a more integrated theoretical framework. The dual mechanisms
of perceived algorithmic control and job reshaping in the process of algorithmic management influencing the platform
commitment of digital labor. Third, by examining and validating the moderating role of mindfulness, we further clarify when
algorithmic management can better facilitate platform commitment among digital gig workers. The findings help to amplify
the positive effects and avoid the negative effects of algorithmic management.

The gig economy is a new way of organizing productivity and a new driving force for economic development, and it
plays an active role in innovation, serving people’s livelihood and expanding employment channels. This study finds that it
is a “beneficial but not costly” way for the platform to optimize the job design through algorithmic refinement and enhance
the loyalty of digital gig workers. The findings of this study have important theoretical and practical implications for
identifying the impact of algorithm management on the stability of digital gig workers, the mechanism, and the usage
scenarios. Our study enrich the study of the mechanisms and effects of algorithms on digital labor in the gig economy, and
provide insights into the co-prosperity of regulating platform management and promoting the healthy development of the gig
economy.

Key Words: algorithmic management; platform commitment; perceived algorithmic control; job crafting; mindfulness
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