AZEIR 0

NS5 FKF: R TS5 AL St 72
Xf He AT SCRFAT A Y RZ IR

AR RERY WEL Fuahk

(LLEEMEMRAFEFEEHEFR ,LH Wx 2111065
2 HEWEAFEBTER, LA BHHE 210023,
BLILAHAAT RERBAA R, LH BHE 210024;

4. F RHb R K F AR LA oL 210003)

NERE . A TH # (artificial intelligence , AI) E R A R F L3R4 2% F oy X 2
W h BRI T Al X FREY AV EE T AN EEZRR, Y TEHEX —
Fl AL, AXGHANRLISE Al LHAB(ARRA IS5 )ENME, At XATHE RN AN
HEIRISERHATAI LHATHNNELERS KT RINFAI LHFTINEE EN
M HEANFNERA ARV RERABNATER, AR XRAFESRE, &
X175 L ME5 W R THERFT2Xx2 WRELHE T AARIS SRS RHIRTH
ALZFAAN; RIS 50V RBERABEBRERAR T Al XHATAGSE A E A
fThES, AR2 XA E X, B 386 MMF LA T HEHRTRE ERIHF R
THAEIHEAA, BT TRINAI XHTANIE EANERTHEH 0 FAMER U
RBRAFEEAN KRR, AEEREETRIAIXIBRTANTE LR ERL ENFF R, F
HETAVAELEAINIRFELER TR E, KA ZA RIS SR EECER
ARERFARIIH AT LT LHARTEH ALWHE,

XEW:AITHL ALLFHETH SLRERE HXNATHER

FESES 936 XERERD:A XEHS:1002—5766(2023)05—0151—19

—. 5l B
Wi 5 i — e B A A M AR ) QAR i, N T R (artificial intelligence, AT) 5 Akl 45
TR A P S a2 AR A T A Rl ) B AR AN B — R S b AT BR R A W] DUBADUR e A 26
BRI EAE — & B £ N0 AL T (Glikson 1 Woolley, 2020 ; Raisch I Krakowski,
120 ETAES PGB T a8 ae 00 R LB SE B e AL A8 N S RE S Sl Bh 3 sl AR A T

Y75 B #3:2022 - 09 - 03
* BEMB ER AR LT AT E P ES - TARE X RIEISHE S8 MR T " (72032002) ; FK A R} 2E 5

SWH M - TEME XRG4k R E sl A 5 2 8 SR Vs 19 52 W B BF 587 (72272079 ) 5 B 5200 %5 it R K 2% A 5 141 BA
“ BRI AR B 0GR R B AT A

TEE R e, o WL AF s A RS 1 R N T R RS B 5 41 2147, BT IR 4 - myhan1007 @ 126. com; ik &, %, Y
Ui, A B T A ST RN RS B S A AT N LT IRAS < mail_ellen@ 126. com ; ] BAE HoE A AR L BF 5T 5
NI B IR L5 55 8 56 &, B TR A : ehhu710519@ sina. com; FLLTME Lo | Wl 082 48 4 1 BF 9 0y i 2 A % A L 55 55 3 o6
% , B THB4A : shanhm710710@ 163. com, #IRMEH K E T,
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VERY AT HEAR A3 5072 0 (BRI A i) 25 ,2020) 0 RV AT R (9 7 T A K I 2 15 4 214K
At 22 00 A 4 Rl B RD 28 4 RVBCHE 6 S ) AL A 32 I (R R AR 2021) L X R R
AMTREF AT 76 TAE r 15 8 B9 S & 8 SEBr B4 221 ( Charlwood # Guenole ,2022) 5] o — I
P LI | 56 NN I 45 22 A [ 5 00 18 A B8R s, P2 HUAT 539% B9 AR AT Y 4 TR 0 SRR S
JE (R B 815 ,2020) 1, FEAE AR, B TR A g0 0F 3R AT WA Al 51 A AT 30 H 75 %
FIEMEE AR, R EHEE RS Y S B DX AL S AT A FAE S AR, ™
FHE AT B ERAE AL BUR (Raisch Al Krakowski, 2021 ; Paluch 2§ ,2022'7) | fif] 34558 53 T %) AT fi4
e 8 RO TN AT B SRR, DUR T AT TR T AR B 5 I 8RBy 24 i 398 5 0 552 2 A 3 [
I Y B R)

Ak S ATl 2 FEAH L B B ZHLUE S EA 2 — Fl 8 20 21 2U8 55 (9R 5
2021) "% B TR AT SZREAT Al LB AR Sy B3 T RN i R R Bl A SR AT 3 — 7E AT 8
( Giangreco il Peccei, 2005 ; Kim % ,2011"°") , 40 F 5 {fi ] AI( Hampel Fl Sassenberg,2021)""" 5
Al FE 6] 58 AR AT AR 56 A4 3 AR M BT ( Zha 25 ,2020) 10 LA K B B[] 2 GE R AT HE R (9 T 1R AR AL %
(Jaiswal % ,2022) ") M4 4 ZUAF B SCHR AL, B T2 BT LR S Rp A1 AR 8 Rl T AR A
5% T A2 T TAE GRS AE RS #1519 XU /88 20 ( Schumacher 55 ,2016) (14] T 3 ol XL I8 J2% 1 Y
“TLIT 22— TE A Al AE AR R B 3 T 5L T2 5 1 240 (Choi,2011) 1 5 Al 523 AT i1 o 72
B T2 54l R A B2 ((Wilson A Daugherty,ZOlS“ﬂ ; Charlwood Fll Guenole ,2022m ), R ALK
R A A 3 D% A 45 A B R JF R B9 kA (H 02 L T X i Bk A R 88 T i (Jaiswal 4%,
2022) " T AT S AT ARG B A LA GORE BT O A RS . AR Al 7R ST AT (¥ o AR o
A5 G T 5 35 B IR AR 51 TR R W5 AR AT RE RGN D AR AR P AN 4 2
(Makarius %5 ,2020) 7' 50 & 4 5% TR AL 90 4 ol W 00 A g 1 5% T T AR 19 F Bt ( Charlwood Al
Guenole,2022) (5] , H I A SR Z A XS R T D AT ) SRR R ( Hampel F Sassenberg,
2021) " MR, BRI RE A% 5 5 T [ R S 04T St AT 0 £ R R R UL AE ) 45 £ Al 7
KAt 0 T2 5B A R T8 B 51 T8 B T Al St AT R Bl BBy R O bR
AT R A BB 28 1k ( Chowdhury %5 ,2022) ' U B3 T30 AT A9 JXURG: J8 0 25 45 21 4 % 2% ik, 108 i 3¢
BLILE 0 AL SCRFAT R (Zhe 55,2020) 10 HIEAT L, B T2 5 AT 92 A2 5 R H AT 30547
HEEBENR, EHLUVEEMR S, R T2 5HSUE R 248 0 LA LS Tl 4 208 $ T
2R E L)AL E (Wanberg I Banas,2000:19] ; Straatmann 4§ ,2016[20: ) o MM —E X, ARSOK BT
Z: 5 AL LSRR R B LA T AL LS IF RIA WM (D TFRIMRRA T2 5),
AT I 5E BRI ZE A8 X 51 T2 5 R &, R 08 7 01 T2 5% 0 T AL SCRpAT R /Y 42 4R H
( Brougham #1 Haar,2020"*" ; Paluch %5 ,2022"7") fAXf T =& Z [0 6 R b /D R %5 RN
OUT i G SEUE RIS 0L T2 5 M5 T AL SCHRRAT O Z B B 6 2 S N FE AL 4R (e 4 . kT
W A SOR R AR 01 T2 5 %5 01 T AL SCHREAT S i 52 e, I 45 75 b iy AR BL L, DU R & 7 T
AL SCRRAT 0 0 52 W0 DR 32 00 58 0 5 AR AILIRIAIE 52, 3 SR Aol A3 58088 B0 03 T AT SCRpAT R BE DD 5246 &

UL AT SCRRAT Ry — A BEVE A3 H 04T O, A T B T 58 20 i AT S iy R i KUK 22 )5 A
22K (Pal %,20217 s Chowdhury 55,2022 ) o MR HTSCAMHT , Al X T B T2 55728 Wi i 9 52
R R AR O3 T XU 8 02 3 5% T B ) A0 A B SRR AT O Y 2 R ( Straatmann 5§
2016) % ) St AR SC AL AR B A R AR TR AT S BRI I HE R R X B T2 5 R AL SCREIT N
E] (9 56 R AT RN . THRIAT B IA R AR TR AT O 32 BIASRZS BE | R A AT A 4R ) = R
IR IR B (Ajzen, 1991) %7 S REHERS BT 25 A7 BT AR5 BT 5 oMl 2 19§ 403 49
BT AT S A 0 5359 20 50 9 BB B A (Tvanov %5 ,2020) ) X REfE k3% B3 T %F AT S 547
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RIS ES R R T2 AT R TUGRB L S AT 938 U0 LR A b 6 48 BOCH: 32 R5 1)
WITF (Sowa 45 ,2021) ) X 28458 1 T X AL SZHREAT 0 M ML, SukRm, B T2 5101
rRRE NS Z 3] B B FE AL AP 52 ) ) ( Straatmann %5 ,2016) [20] JX AT DL TF B X AL SR T oY
PR PR e AU B | LS R AT 4 i S R R BTN T AT S XURR: AT £ R A
AL SZHRAT a8, ik, AR SCA R 03 T2 507 Dl ot 0t TXF AL SCRpAT R A 5 | 3 R Y AT
A i = A BRI R Gk AR A R AR BT X AT B SRR

THRIAT o BRI 1 B BT IF 7 I8 S 26 I, BL A 114 40 B0 98 3 R T 7 O 7 g % i A 0B A SR A M i
3 51 T I RIAT M (Singh 45,2021) 20 A& B4 B S BT %4 Ml 3 7 2 BRI 18 0 1y R0, 7 g 3
51 TR AN AN S S AT R R v R R E AR T i K 9 48 B ST BR 6% 1) 5% T A% 388 A Ml 10 728 A4
A AT T ARSI 5 S, LN B T 2 AR il S £ 5 1 LA A R U T T Al A
F P T £ 3 H (Sharif Fl Scandura,2014) ™7 75 AL S2h i F of, Al 9 18 78 2 B X T B3 TR 5
ST AL IS OB T e, B ESEE AL 25 i T 3B SR OR AR TR A (2 H k|
S VR I b 7 AL AR 4 45 ] 46 1) J8 52 31 438 ( Charlwood 1 Guenole ,2022) ) . ZE IS 5T, B Tia 1Y)
o 2 AR M B T PR R I AR HUE Z2 2R LR L ZE ST A AL Z 5 i BB 8 IR ~F 0 F IE R 47 2L
W, XK F T TS5 X5 0B RGE A AL ST a9 SOR A R, B
TE 5 7K T B A A B4R, Tl 7 3 A — BHIA TR, B3 T RE RS T £l 06 T AT A9 45 11
ZEHE R IE Y A B G A U AR 2 5 00 5 B b S IS AR Al o0 B A B AR B A o
T2 R AT SCHEAT R, MR, FEAR KT B Al A B B R, BT % il 3 4 22 B0 10 3T 4 S 5
B, 3 ) By T % A AE ST AT 225 AT il 15 75 5 AR 18 B3R 00T A 15 55, B ik B0 886 o B2 T2
TGV 55 5T A KU T E S ECR T BRI R A AT SR T N BORCR AN, i, AR ST
A A AS B4R B S i R4

SERUL, A SO R T2 5E R 0T AL SCRAT N I ETE R W5 TX AL SRR AT A B
FWHAE AT R HAE R b A28 i A e B B VR T AR i R B TS 5 T AL SCHF
T RBEEAEA, e R T2 5 AL SR T R Z [ A R OC &R 32 i 2 A5 AU B ] {5 B2 DL JOx
SR 1) R T B AR SCOR R 5 S I RN ) A TR A A 45 5 1 22 F 58 I 1T R 22 RE AR T 1 R T F A AR
(B BE%,2018) % ) Horb 5T 1 SRS BLSCH X 5 T2 5 R050 T AL AT WA AR 6 R L
B A A BRARFE B34 VR AT R 30 5 9F 5 2 D0 SR 1) 5 3 7 195 WA 4 S 0 ot 4 A F 9 458 280 A7

A SCT BE M TTHRAL A G B R R R TS SRR T AL ST R Z B R A ALIE (T %
gt 2l 2R R 5T SR T ELAR FT T A b R B TR AT B SCHR WS T A T SR AL X 4
b A B TR B )2 P ( Pereira 27,2023 R IR 45,2021 707 ) o YR, 41 4R #E RN RIAT
S EEE AL R B TS 52 m 51 T AL SCRET M B AE AL, AN & T« B TS S Aan e s 51 T
AT SZHRAT 7 B 6] B ] N R T 3T R AT S B S A L 9 L, O I 2 WF S 4R 4 AT A M B e AR
B BE KAl A TG FE 8BRS R AT Al 4 B4R PR X T B T B SR B 8 4 HE
TR BT AT SCREAT N A ML A S R DT A TR R T 9T T RR B A BT A BRAS HL T Y
B 56T (B M &tk ,2021)

LB IE R SRR
1.RISEMRT Al ZHITH
Hampel #l Sassenberg(2021) URRSE 4 , 0 X AT SEiE 1 O 1 2 2 4 s B TP AL 9

K, Wik Z 5 AL, 01 TREWS B AF a2 48 AT B St 00, X5 T AT ARt B 42 17, i
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AL FI T G2 iff 5 T T AT S it fre) A p , ik s DRI 5 5 70 38 AN i T 7 AR DR A BB B TS Al
Z A A O 2, I A 53 TR Aol S AT 3R MR B 22 1 S8

B, Al R R T2 54 BE 1k S TSz B Aol STt AT (9 PR 3R 5 2 HE = A JF R
i# B ) (O’Connor F1 Crowley-Henry,2019) (3t OV TR IFE 3R BT AL B9 HHR A E B, T M 3 4
STt AT Y B S P 3 R s /N aE i R AF R TR AR TE /Y 5 B IS Y O B ) (Oreg FiI
Berson,2019) 20 BUHE 51 T2 38 i Xk AT f9 S2 #5 47 R, BUBL 4% A B AT 89 48 A b 2% (Hampel 1
Sassenberg,2021) " HK, B TS S5 B b A LS E X TR B L KBk, didid s
FrIE B 5 BRALAR 5 O, AT SEHEITH rh v £ 59 A1 R R Bl AR O AL B BB AR B KRR B
G ik B T AR, M B AS B R AKCOP 1 B TSR (B R TR AR ,2020) YL R Ak Rt R T B 50
FEAME I B T 0L, ) B3 T A% 3% T Aok F R0 63 T AR 47 A9 175 B (Harney 45,2018 ) Y1 61 T 78
Al AT St ) AH G [ EE A7 36 T RN BB R A O R v BB S 5 AR B GR U 2 3R ik — 2 R
PLRFE AT I 51T 5 Aol 22 6] A TR AR BE N K, 0 BB R A A S AT B TR SR (38
AN 2021) P 20, B3 T o IR ORR 25 00 A M K S S Bl A Ay T AT B AT AR AR I T
T8 7] 5 ( Zhua 45 ,2()2()[12] ; Chowdhury s ,2022[18] ), IS B[R] S5 % AT 37 3R B9 T AE R (Jaiswal 45,
2022) "0 LA R S AT By Al SR AE A & L DRI AR SO S R

H, : T2 5% R TR AL SR T

2. EMMEFRITAEHE B RN ER

()BT BEX AL T A ES AL SR8 RIS 8 Bie | S 2 4R A
X S it A S AT R TR IR T A% AT S R 1 2 2R B T IR 5 A A X S AR E AT A ) 4 SR T B R
W, FH N AR 25 BE SR L, X5 T4 58 17 0 B9 S5t 7K - 5 48 =5 ( Conner Fl Armitage , 1998 ) sl R X —
BB WE AL, B3R AT SCHRFAT S 1 25 BE B T XS T AT SCRRAT R 45 R U0, >4 5% T B0 SR Al
SEHE AT RE RS R B D Y T A 45 SR AN BE 2 R RRBR A R (XS AT SRR O P AR AR WA Rt
SIHIMXS AL 9 SCHRAT Ry o PR AR SCIA R 51 T2 55 0T DN 2 i B3 T X0 AT S it 17 1 B8 45 SR 1400 LA
FHRTE 51X AT S 1) AR 45 SR U 9 5 T8 A0 5% X AT SCHRAT O I AR AS B i g DR T
)AL SCHFAT N o

5 R Tz AL B AT KA S0 IR IF R Bk A H R BT T AT S
ISR AN SR W, , — A~ T B A S5 R A T 52 6 T All 92t AT (9 H (14 3 A5 7 Wi (Ivanov % ,2020%
Jaiswal 55,2022 ") | 5X 45 50 B TXF T AL SCRRAT Ry e ok 10 205 SR Al o A 8 (g I . B3 Tl 0t &
53R FIAR Y AT 843 1 38, BE 8 1E B B A S AT Y H R REAE Ak SEE AT B TESR T 2B AR
T8 58 7 X XU P A 7L 7 AR SR R Aol 5 DA A A7 FR R (AR 3 ( Vrontis 45 ,2022) V7 kAt B
TR AT S0 05 51 B sl 8 AR A M4 55 T 1 25 SR UL 2 WA, % S Rp AT S 110 25 8 B AR
K (Pereira %,2023) " . HK, A TS5 ALt B b 0T AT 4 0 BRUAR 45 51 BUYI b 4575
R, Flan 3G Al XF AT AHSCEN IR R AT B kA 47, 51 T IR B AT AN RE A sk 7 SR T8
RIS 0 BAT B T 40 e NARHLAE , 5 B 51 B8 A0 B 52 09 TARAE 55 g i il oA s 2
(¥ B i) FIRIL 2 25 Ja 32 T 14 A (L RN 2 SRR, AR BB DR 1) TV R B (B3 RO S0, 2020) Y
BT ALTESE Al a5 ARG o 53 T AR AR AL b AW AR, B TR T SRR AT St s 23 AH AR R
PEH (Hampel 1 Sassenberg,2021) Y B TR T SR AT SO R A AR UL A R I R W T
AT B RUR A RIS B T Z2fift | eI 53 T2 A B8 JR A #1527t AT ) 22 1R 8 22 32 3 /6 B Al
HEFE AL 19 3L )i ( Conner FI Armitage,1998) N R R , 5 TP RO 25 B 2 52 ) G S R el
AR (I FE R AR ) Y OB L 3K K ( Straatmann %, 2016 ; 0’Connor I Crowley-Henry,
201911 ) o Bk, A SCHR M AR B
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H,: TR AL SCRRAT A IS EEAE R T2 5 R AL SCRAT R Z 8 & 35 h A AE .

()R TZ5 T AL SCRT AR BT S AL SR, UM 2 48 1R B i 2 3
18 S R A AT A AL 2 TR D RO T R A AR TS A S AT g I 5 2 AR B A
FF B A 3 —47 Dy I X T S AT S Y 35 UL R 5 2 4 5 T 23 S AR N AT S R
(Ajzen,1991) "% o FEA SO Al 4005 A K ) = J2 52 i B3 T A AT SRR AT Ol PR i E T A
RTAEZ SRR, 2R Bl 45T DL TR) g e AT SCHRpAT 9 /901 A, 3 BE A8 4 T Bt T X
AT SCHFAT 0 A 2 WLRESE | S I 63 TRy AT SZReAT 8

B, S A 2 (AR X AT S it 5] 25 1 V) 3 A0 B i, A B T 50 DGR B R A B AL R
Al S AT A F B R6 B (AR IR AR ) 25 ,2020) P s By T4 Xk il B 207 4 R R IR
B2 RSl H AT SZHREAT T ORI AF (Malik 47 ,2022) 7, MR TS A CRME
Al M9 M OC A B TEAT S, 6 TS HE AT SE it i 3 00 R S 1 2 43 B $2 7 ( Straatmann 5%
2018) 0 W, Ak b B TR S S HL S 1 B TAE ) AT SCRti A B LR R 5 TR R E KRB, N
Tl AL R 5 T2 A CZ Al A AR I RSS2 B SR AT S0 9 TR g B URH R Y
F ML (Straatmann %5 ,2016) ), &J5, B TS SHY R b R A8 T i 240 S a5 =5 o H sz
Jit AL SCHRAT R A Rr o 2 e I U B[] R B SRR Al S AT R ) R BT A 2 A R AT
WA A C BB 4 th — BOry S iz, R X T AT SCRRAT 8 19 00 IE 2 13 B 42 ) ( Bakari 4%,
2017) Y AT BRI I, A RO TR A AT R I 3 LR Y A R A8 AT A B T R A
(Ajzen,2002) " | 5L TXFF AT SZRFAT 0 00 WAL (AR 2], [ S LR/ B E, 5 KR O
AR IE— A, A H CBECA AL B, W25 [ 4 T2k 85 0y Bh Al 7% 55 AT 1Y
S, 30 4% B AR R A Bk R (Zhe %, 202007 ; Hampel il Sassenberg, 2021 ; Jaiswal %5,
20221 f{TFH 2, BUT X T AT SCREAT R i S UL 2 55 46 BT KUK AN, i T 1 BT i AT
SCHFAT R WA E EMAE R HESD T, S T2 Ay AR SR A St AL, AT RE 2T K Al
PLR R B O 1 R A axX — 5 2R B TS Rl 450 DA M [R) 08 i O, S R HE B AT 9 52
Jiti ( Jimmieson %5 ,2008) " K, AR SCHE AR B

H, o 5T AL SCREAT 1) MRS AE 0L T2 50 AL SCReAT b Z I R HEh AR

(3) R TS5 TX AL SCRRAT A AAT AR S AL SCRRAT S, A7 a2 48 > 1A X 98 it 4
SEAT I AR R R TR BT A 1 T S AT S L FNBE T 5 AR B 2 A L FRE
I e —F7 I b T2 AT Sy 0 4 SRR 2 1 0, AR IV B AT O R B 2 A3 LR T (Ajzen,
2002) ' KRR — BB AK AR SCIAH B TR T AT SCREAT S AT O 4 i O T X SRl AT
A1 Br AT B9 BIL 2 FRE 0 A9 FIWT , O3 T2 5 AT DUMCHE N 53 T AT SCHRRAT 0 A AL 2 AR I B3 T AT 52
FeAT B BE T3 W7 TSR AL B3 T AT SCRRAT O R S R E AT SCRRAT O

MIG I GLT AL SCHRAT N LSRR, 01 12 5] LB VR Al X Gt TR Bl 2s 45 T 3 2o ax 2
Plex, 5L TRERS A MR IAXT T AT S AR O ) R 1) & 76 Rt i, F — 20 b, B T XF T AT SCHEAT N
(AT A s il 23 15 242 5 ( Brougham M Haar,2020) " . AR5 T. AL L HE47 B0 BE J1 K, AT 7E
LAY B (4 A S A 2 R 7R B BT DLl Ak B g0 BRI BE T oK B X ( Chowdhury FF
2022) " R T S5 BEHRAT T AT S0 X B TORE 0 A9 HRER RN A S H T R
K ) 45 K 2 75 M 3E B (Jaiswal %5 ,2022) 17 Y B TN E] [ B A8 S5 AT S Y R R DL
BC s, w] DLSE 3o 2 5 R s 1] Aol S e | Al o BB 8% B X 51 1 A B RS ST e R N 1 B e B I (B
145 ,2021) " ZERE I 4R THRIDG FC (9 1 B b ) B X T AT SCREAT SR AT Ry R i AR S5 A5 LA O
TERIAT 0 BE i A7 AR B T AR B AT O R R 5 [l B4 O X T AR AT O R B B G
% (Conner # Armitage ,1998) SOl X RERIA SCH ) BUTRE T AL AR AT R AT S R A R T8 i B
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TR AT STHE R 9 150 JET B0 HE AT SHE A, LUK B8, 35 51 T8 T AT S35 4 1)
FF R KT BB N 255 11 B 0 1 A B AT AT 5521 4 2 19 T4 25 4 B0 T4 35 (K Bk
45 2021) ™) AT TSR 5 T AT R AR A0 KU R . B S| LA K 13- ) 0 T 5 0 1
¥6 AL T A0 B0 26 T4 5 B Sowa %6 ,2021) 1| S0A 0 T RGBT 22 51 AT e 1 JRL IR G
BT AR R T 2 S2HE AL, PR A SCHE i I LR

Hy s 50T AE AL S0 007 B b e 53 T2 50 AT S 70 2 ) e o A A

3.t ESENETER

ol 5T 5T T il 4 B 3 AL, 45 6 05 6 BB 5.5 ( Martin
Cullen,2006) **', 5 21 #4045 8 i 2 ot 4ol B IF 10 £ B 2 B0 T 5% T 0 7 2 06 £ 0 e T
( Sharif F1 Scandura,2014) ™71 551 J 6 5206 AT T H 1 25 , 0058 5 TR0 51 4ol B 45 0 <3 3,
BRI 5T X Ml SEHE AL GO IATT AL AR B Al BRI A T AL, U 22 575 08 B4 T 0 5 LR
VBT 3 (L5 T AT STRET O B FE Rt AR SCIAh il 8 B T B T3
B T2 b B o T 1T 7 TG HE L A BT AT SR AN T 740
BT ALY

B, 5 K0 i M A PR, 5T A Ay il e 5 A B R 0 i A R
F 51 BT (3t ol T (R0 5 (B B8 £, 2017) %0 e 455 £ 1) L
BT S A R ol B AT 2 5 AE B, R K R S 5 4l b R, 7K — i
BT e R AT SEHEAS I L I REOR % 5T T AT S HE PR 0 A — A WA AR
5 AEAR KB ol A B PR 5T 2ot ol 3 7 BT PR B 25 i (5 A R ,2019) 97
B 5T T 0 AT 25 B A 2 3 B A 6 B DA ol B 5 B A T TR
5 5, 2l IR B T SR IR SEHE AT AR BT 95 50 B TR T AT R sl
ARG R A BE N P 7 K P B il A B R 58 T T AT SR A3 B BB
i

R KT B i A BB, 51X T AT R S I K 7 T A [ LT S R
M B F BB I 115l 0 28 5 AR G B RUM 47 ,2020) ) AT R F 3R T 5 500 BT
AT SHEAT 0 LML AR L (K 0 il £ B0 1T T R BT 1 T 1 B
B4 TR T A 5 7 2 AL, O B S 45 26 1 T L 4 WA, 1 TR 5 0
435 (Martin A1 Cullen 2006) **) | Bl 54 T 2525 15 3 B e I8 32 1 i 1A J% 0 £ 64 36 AT S 573 0 ik
T L2 R 2 o B P < R SR R R

S5 L 0K TR ol £ A5 6 25l S 7 T BSOS R0 5 1 L B BBUR D B 5 %
HIEERE (Decoster %5 ,2021) ) {ERCAHTBLF | 5 T 2 Wl W0 3E2E. AT 560 o 8 o 7 2 9
A5 R Bl 2 TR B T A5 5 A, SRR T 5% T B L IR A KR |-
BB TR THE B AT H0RE S, E TR &, BT A5 5 A B R 2 X AT ST 7 A T 2 047
Sl AN LA KB ol (6 B 5% T 2 Ak oll UE BB SUR BN, TR 5 FE 38 B 3l
B3 Decoster 5 ,2021) 1 B 5 T M2 5 T @l S2HE AT B9Je e ot B (R AR £ 1
EL A5 FE L AT SSHEAO KU  JE T T AT SCHREAT 4 AT Rl 2 MR WA . BRI A S
I

L, < oMl A0 LTI T 5% T2 5060 BT B0 o 000 0 5 10 7K 7 9 4 6 9045 LA
W22 KT Al FE AR BT 2 50 54 T AT S H6AT S 075 B B A7 B 9 T
B

ST SCHF A | 5% T AT SEREAT B o R BT R B T AL SRR AT o 2 I 4
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AR, R s Al AR B AR R T2 5RO RIS B2 M R B AR EN, T Lk
B, A SCA N 51 T2 5 ad O B R i e X AT SZHRpAT S 09 18] 128 1 1 52 21 A ol A€ 2 550 1R A9 52
BVl 48 BE AR B BE A% 98115 61 T2 S ad O B R R X AT SRR AT O R A AL . 2 5 O F
388 R KT [ Al A8 B4R BB, S FEOIE AT A i) AT 2 583 AT A1 258 L 1k 19 18 UE &,
[l X [ S AES 5 i T B (AT RE 0t FE 6 45 0, U, B3 T 20 X% AT SR AT O 7 A B s K F
AR S | F2 LA A AT Dy 2 ] RH L ML, 53 T T AT St g KU AR 23 BEAIG, X8 T AT R SCHRAT
N2, RZ AR B AE B B T A28 T 5 R TS 548 —-8MERR, BT Tl
Al Z 5 ZH2 XA EE X T AL S5 2R B o 4 1 555 M8 AT 59 = 00 12 23 IR, [R) el o 7
HESTE AL S0t 5 A% b i 4 (BRI RE O 2277 AR PR BE IR, B3 X T AT SCRRAT O A 25 B8 | 32 WAL Y5
1 0 P il 22 B 58, % T AT St A9 U, IR 2 3, 2 — 2P M, B T B i AT SR AT
1, A SO A R

H o Alb A8 FRA BRI T 1 6% 0 B RIGE R AE 52 T2 580 AL SCRAT i Z 8] 59 i A4 HT, Al
18 PR K 8 R, B X AT SCRRAT O B2 BE | J2 MRS AA T R 2 1 14 vb A 1 B

i L AR SCRI B TR R AN A 1 R

AL AE IR

s
AT WA ALEIFIT
o

ALZHFI 7RO PR 2

El1 s
PRIV A A A

= WSS 1R

1. AR FiE

(D) BFREFEAR , SEGEHE ARG A, AL BAT 28 N4 2] AU ZERE 7, X (45 AT X5l 5%
M F) — A 5 H R B LR IR 45 i ) 32 1, B8 e & IR L BiE 5 9 45 ( Huang F1 Rust,2018) %7,
PRI, 7 SCREBOK [ R 45 b 9 EL7E T oh il AT B9 B2 TR BEXT 4 . 9 T AR IEREAS & DL S R A 4
M Z R, 55 a6 1E EW FHEFGHARZRWER S, 2 VFaHP ¥4 Emn, it
3 o B A P 43 8 o e T A, Ay ) 5 B A T A RN T SR MR SR TR G S8 L WO A
VRS 765 & RGPt BR e 1P sk L K R P ik 5 25 0y 20 /0 w0 3 42 VR 28 i KU o 7 ik
Z AT, MR LA A ST B IR RIE S S E A, AR TS T, RAIE 202 A S 5K,
HIBRBUE AN 523 BUS RINEREA S | 3RA8 175 ANARUREA 43 i TR 2838 38 4 fl Az &
BARERF MRS AT, Hh, Bk el &, @ik 114 ZFER FEEPAE 30 ZLT, Al
73.143% KL M LLV T2 & 40% AR R DL E2E T 5 60%

()L SR, RA2(B T35 .5 vs ) x2 (L ASHLF I . 5 vs 1) 83K 8] 52 56 1%
1,2 5#F B RENL A B 200U AN S H I b, S SCAR SR Ry A 4 B — o A SRR, 7 s
B 48 T8 I S MORHRURE DG B DU B R (52 T2 5 Rl A8 3 A0 A R AR 3, 51 X AT S
oA RSB EWM RS AT ], AL SCHRrAT ) o 38 00 0 S B A I i, 32 2 0 Tl R B g A
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OG5 B . AR E R E N — KA N HZ R A, #OR1 iZ A i — 4 IR 55 51,
SR N UL TF LA, B, MR 4 HZ A R B EAE B IR i Ui HZ A FIAE AL
St 3k R Y R R B BE Y B T2 5 2 s LI AL B S R A I A TR B TS
5K VR 8 3 A 2 . ok, m gl B0 B HZ 2N W) R R sl AR BB A 10 B R B 4 A2 58 5K
Wb B B R SR 1] 4 T RSN A Al A8 R AR R K O, AR B2 I A (2020) Y ST, B — 2
PR AR Z A T2 5 RS BRYN  Z 5 HRE 2 A P AG B A L 4 9 5 ) — 2Rl e 4R 2 A 18
PRGUR B SE BB\, Z J5 P42 A T2 5 SE R #

(3) LI, BT 25 MU LA C A B 7 06 R g 7 % (Raub, 201772 2 18 4
2020 ) DA B T2 5 W HE & A & B 2 ( Bouckenooghe 45,2009 ) U TR BAR SE R R R
(FE5 HX AR R TS 509890) Gn 8, HZ A R S0 AT SR RS, 16 AT SR RG0S
i B HZ AR OFA) B TS5, @] (A2) 10 5 TAFF AL s R 5850 it i g 1
TR R FE 5 A ) B0 LT AL RUE R 48 900 1 A 130 i (B ) AR 14 5 0
TIE AR ST AL s RS I R AH OGBS . O 1 4 By gl T PR A b TR A £, 7E ST SE SR A
BEZ 5 W AR T KRR R A S AT SR R SR E R,

Ak A8 B A R A E QAR 3 Decoster if§(2021 ) e Fi8) 512 6 BIF 9 2 1l s ﬁ{zl&ﬁl: ( 155 B X R K K
e PR AR N ) 78 HZ 2 w) b RGCHAR (AR ) T H 4 R 780 S Al | % T3 7R LS 3R (OF
AEE, FREBMMT2FHZH, KE T (AS) ROXHFERAFGEMEME, FL L, #
HZ 23wl A AL (F) B T 45 51 38 (A J2& ) Bk T 4R B 2e 25 1 iy 7 =X

(HIMETH, B T2 508088 T H, R Bouckenooghe 25 (2009) ** 1y & 35, 3 6 />
W, e | S EWIR R HZ AR T AL SCtidt B AYE 17, Cronbach’s @ =0. 967

AT B 4R AR 5 T B . R ] Decoster 25 (2021) ') tie 4 i & 3¢, 4 3 AN B 4« 78
HZ 2wl REHIS AT 6E LA T 1B 1819 77 U, Cronbach’s a =0. 930,

BT AT RSB WAL A T N . R Straatmann % (2018 ) MOy 3 o B
T AL AT A A EE 4 A8, an - Feh o SCRF A B S0 AT & A #2197, Cronbach’s a =0. 8905
ATX AT SZER AT A9 E RS 4 A B, an < | T 78 B 11418 R R LR A ®l L AT”
Cronbach’s o =0. 891 ; 51 X AL SCHRAT R AT A FE M 4 AR, W FARME H A B J) SCHFA A) 58
Jiti AI” ,Cronbach’s o =0. 881,

Al 2178, B4 B Giangreco 1 Peccei(2005)m By e, 3L 7 AT, an e IR AL IS A A A
S A7, Cronbach’s a =0. 890,

AT D i i e R A Likert 5 50140 , N1 = dEH AR E "B “S = EHRE",

2.HRER

(D) B BRSSO A B0 25 R o, & 5 T2 S A0 5t T2 5K F (n =
86,M =4.112,5D =0.628) B & & T .2 541 (n =89,M =2.564,SD =1.139) ,¢(138) =11. 181,
p <0.001,Cohen’s d =1. 904, = 4ix b 1 2 45 Fil 4149 30V 2 1) £l AR B4 LK S (n =92, M = 4. 254,
SD =0.703) i & TR ASH S FI4H (n =83, M =2.679,SD =1.241) ,:(127) =10.180,p <0.001,
Cohen’s d =1.807, HUL W WL AT T 5 T.2 5 MA S B B AR B B /%

() T2 as R, ERs, PR F 2R ER, &0 T2 50 AL XHR1TRH B
EFEwm TR L2550 T2 5H AL LR MR 3.791 KR T2 541 Al 1T R
{54 3.364,F(1,173) =19.917,p <0.001, MULAl U, & 5 T2 588050 R T 209 AL LFR1T 0,
UL, B H, S5 580E

PN AEE . T 2(R T 5. 5 vs. MR) x2( SRS . 5 vs. AK) MBIk 7 225047,
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AZ AT 00 & #59

SRR 0TS SRl AR PR Y 38 IO B T AL SEREAT O AR B F(1,173) =
13.390,p <0. 001, JA 5 &5 W WA 2 iR . 44l AR B A KP4 R i), 52 T AE & 2 57K5F T J B %t
T AL SZRHT RIS BE (M =4.207,SD =0.690) 18 & & Tk = 5K (M =3.728,SD =0. 738 ) W1
B, F(1,90) =10.317,p <0.001, 44 Mb A& R4 K 3R, m R T2 541 (M =3.850,SD =
0.738) FIfk A T2 541 (M =3.611,SD =0.880) £ 5 T.X} Al SZHFATAMSE L 2R ABE,
F(1,81) =1.791,p=0.185,

LT 25 M4l A2 25450 1) 3 5000 6 35 52 ) B3 1% AT SCREAT I WS, F(1,173) =
11.752,p <0. 01, W5 AN 3 iR . SRR B KF R, m i TS 54 (M =4.109,SD =
0.737) 19 FWHAEAT 43 35 5 TAR A T2 54 (M =3.560,5D =0.837) ,F(1,90) =11.142,p <0.01,
2 Al A HR A B KA IR, 3 B3 T2 541 BB 4 (M =3.844,8D =0.774) 5K T2 541
A WA 20 (M =3.552,8D =0.780) Z [A]| A A W2 F(1,81) =2.915,p =0. 092,

P i N 2708 Pt PR 473 P 4o OMEAMAEIGE Ol e ms
42} o 41k
Al
a1 T a0
T xif
s 4.0F AI39F
Al ol X agl
139 I 3.8
38l 137}¢
1;7 37 gz 36F
3.6 F F35¢
= WL
jir 3.5 341
34F BleR 33k
33 L 1 32 L 1
K5 T2 BRTZY KR T &5 BRTSY
B2 ftUtEFREERISSMEII E3 tUAEBEFEERISSMAIXZH
Al HTANSEENRATIER TAMERAEERASIER
BERL AU . AR R B BERL A - A R A

BT 2 5 R0 Al A8 P AR LAY 38 530 2 5 e D T AL SCRRAT M B9 AT AR, F(1,173) =
9.782,p <0. 01, P&k A& 4 B, 24k 18 BAR FK F 5 m it B T/ 2 5K N R B
XFF AL SCH AT M B4 M ) (M =3.891,8D =0.797) B % & TS 5 KF (M =3.473,5D =
0.810) MTH AL, F(1,90) =6.238,p <0.05, 24l & B4 Bl K - 3R ET, &5 2 T2 54 AT I
il #5343 (M =3. 488 ,SD =0.780) ik 51 T2 5 A B 47 M K443 (M =3.361,SD =0.975) Z [A] %
SAWE F(1,81) =0.426,p =0.516, HUMLAT UL, 76 & Ak AR BRI KSR, 5 T2 5 Rgg ok
B2 01 T X AT SCREAT R B BE | UL AT SR 4 ), B A ol 42 24 1L OE 1) 9 5 01 T2 5% 3
AT SCFAT OB R R AR, L, B H, S ERE

40

mi 38 I AP A R4
Xt O 5 4 AT P

KA T2 HMRTEY
E4 SULERBEERISSM AL ZHTANTAESEMETIER
BORER R R 5 R
159



HAK, KB, BE 2018 ESE5MXF:RIS55 AIIBEENHE Al ZRHITANHME

WEFE 1 SR R T2 5% AL SCRAT O B9 /R RS 43E 1 5i A 0 i DRRAIE S, [] It 3245 1 Al
& BRI A5 B3 T2 M5 T AT SCRpAT o0 B30 i 7 22 18] 9 3R 15 PR o AR SO AEE 5T 2 rhod i 1)
GBI A IR USRI 1 E5E, FrxHB H, RBEH, B H, Ak H 47 5RE

Mg . #F5E 2. & A

1. iR Fix

(DFEARSRF, WHETCHAR, T ALELHINA SCREIEE ML LR BMLE, AT
BREH AR + GRS k5 B 8k IR 55l & J 5 %2 7 [0 (Huang A1 Rust,2018) %0, A B 5% 4E
SEREST 1, RSB 5T 0 Gk ok H IR S5l BLAE TAE R BE RS B2 filk AT (9 53 T, 48 & Al IR &5 AR 1K
k55 FEAE, BIEN G T & FHIFMEMSF GRS 58 T4 L& B, ARIFFECRBU™H 1)
T 4 o O vk DA A B[R] 5 A 25 R T80 . 5 MG R E 7R 8 IR A R 5 1 AR
IR PR L I L 0 i R H AT VAN JFAR SR A O s R H 2R R IR F TS,
FLVR FT L A W | DAk /0 Bt e I E O I, RS 7 0] R U5 R R A 0 B A T
FEE AR Dhysi /b 1k A 2 RO 3 8 v 280 ) LSk, AS YRR B A [l i 443 03 B AE | AR EE TR 45 F
G 1B BB R AR | 280 R (i) o A 28 5 SR — S0Pk AR R v A B T LA B, e & 4R 15 386 1 A
ROREAS 18] 45 0 A RSy 87, 133% o A 1 fo 4 90 552 56 N ) 45 B &2 JEL280 1Y) [R) A0 5 - &5 44
A A M B A7 EFH PRR G W AR DA B TP Ml ik S5 S B T U TR A ) 3 R AT L S SRR AL E R
HE RGO, 16 386 A BEEAR R Ltk 67.617% ;4RI L 30 % K LLF N E, 5 70.207% ;%1
FERRKEMAR, (5 77.979% ; # 45 T 5 19.430% , 140 TN\ i 80.57% ; 46 T 4/E B J7 i,
56.218% 38 bt T.,26. 684% KL Z I [ 17. 098% Jy b )2 K LA b4 3%, T/ i) 3= 2 4 v
TE1~54E,,562.953% .

()M TH . B EH A Likert 5 it 3R, Hrb 1 RoR“IEHAFE” 5 FoR“FEFHHE",

BRTZ5, 583 1 #HF, %W Bouckenooghe %5(2009) gy ,Cronbach’s a =0. 927,

A . 50F98 1 #0815 ] Decoster 25 (2021) " Bt 4 i & %, Cronbach’s a =0. 811,

GUTXE AL SCHEAT R WA B E WAL AT . 5 0F5E 1 M F, R A Straatmann 5§
(2018) "y K . B TR AT SREAT A A B 3 BTSN AT O #2 # 9 Cronbach’s a 43 5l h
0. 889 .0. 891 #1 0. 901 ,

Al 3470, 5058 1 1R, R Giangreco Hl Peccei (2005) " (i Ht 6, AW 50 hiZ & £ 1
Cronbach’s o 244 0.914

RIS, R E A ST R (Huang 1 Rust, 2018 ; Lingmont I Alexiou, 2020 ; Paluch
2 20227 Pereira 25,2023 %) 4261 TR AERT B T AT SC R T oM PR AR R (0 AR B AL S ) AR
Sy TAESEA ARG A TARAERR .

2.HRER

(1) BGUEPE R 4 # AL ] i 25 K6 56 . (i F Mplus 7.4 X T2 5 @5 L 5T
X AT SCRRAT A IS BRI AT 0 FE R AT SCHRRAT N SEAT B 0E P B 20 M7, 25 SR N3 1 R
LG H A B 25 S R B, 7S R A R 1 45 LA 8 2L (X = 1050. 379, df =335, x°/df = 3. 135,
RMSEA =0.074 ,CFI =0.914 , TLI = 0. 903, SRMR = 0. 044 ) ik 3| 3] & 5 i, H W3 WAL T HoAth I 42 A%
Al XU T25 P AUE 5 TX AL SCRRT M A B A7 0 d A AL SCR T
KRS A AR E AN AL A A5 AR B 2 ) B — W X AT R

ABIF 5T 0] 2 34 p O3 T 8 VP TR [R)— B[] 3R B, Ry B DR A 9 4 SRR A2 3 TR] O vk e 2% 1

SR T B HEAT S R U5 O 25 A 5 . Harman BALPR ARG 00 45 R R W] e KA 10 07 25 R R
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AZ AT 00 & #59

17.014% , A 3k 3] G ff B 1t (70. 903% ) (14—, ) 20 3 WA A B 40 A A7 76 )™ 35 A9 3 (] 7 32 D 22 1)
R, e Ah SR AN AT 5 5 A PR 000 8 i B O i, R S IR A R Y L B e R O ik R A
AL R PR RLZE Y 38R W AE Tk DR R A S AR RMSEA [ CFI L TLI Il SRMR 178
EFI/NTF 0,02, BB I A JE R 7 2 R 7 0, 00 6 B 0 O SR A5 21 B B ol s | i — 20 10 B RE A B8 AN A
e IR S 00 R 1) O 2 0 22 (S [ A R S 2% 2008 ) Y

* 1 WM EF AR
A X df X’/ df RMSEA CFI TLI SRMR
NEFAEAE 1050. 379 335 3.135 0.074 0.914 0.903 0. 044
R A A 1582. 439 344 4. 600 0.097 0. 851 0. 836 0. 056
ZHFAEA 1956. 038 347 5. 637 0.110 0. 806 0.789 0.076
ZEFAEA 3016. 320 349 8. 643 0. 141 0.678 0. 652 0. 101
BHFEA 3413. 357 350 9.752 0.151 0. 631 0. 601 0. 107

VLV =386 BAY AP TR BT X AL SEREAT O IS A R R Ay — NPT BT AL SR N
AL AT R 0 9 — A B3 Al A AR 5 TR AT ST RS HE R B AT B 60— AR T R T2
5 ll A B BT AT SCREAT A A BT B AR — BT AR IR — T

(2) IR G RT3 2 B T ARBEIE P45 A8 A (. AR 22 A SC R B, T LR
H W AR A 2 R A SR AT S BE U

*2 TEWHAR T AR K R
xE 1 2 3 4 5 6 7 8 9 10 11 12
1. 15
2. £ —0.192**
3% -0.094 | -0.002
4. THE£AE | -0.018 | —0.012 [0.424 ™
5. TAEBRAL | -0.296 0. 234 ***| 0. 119 % |0.235 ™
6. TAEEE | —0.110" |0.490 ™| 0.111* | 0.069 |0.269 ***
7.8L% %5 | -0.013| -0.008 | -0.146*"| -0.110" | 0. 148 ** | 0. 125 *
8. B E 4 E | 0.025 | 0.019 | —0.087 | —0.020| -0.011|0.103* |0.500 ***
9. 8 F —-0.053 | -0.046 | —0.034| 0.025 |0.121* |[0.107* |0.381**|0.355 "
10. WAL | 0.000 | 0.060 | —0.028 | -0.061 | 0.047 |0.127* |0.467 ***|0. 385 “*|0. 679 ***
14T 4%% | =0.041| 0.071 | -0.059 | —0.072 | 0.144" | 0.178 ** |0. 538 ***|0. 311 ***| 0. 635 ***| 0. 706 ***
12. X474 | -0.062| 0.069 | -0.109" | —0.058 | 0. 162 ™ [0.209 ***|0. 510 ***|0. 328 ***| 0. 692 ***| 0. 668 ***| 0. 701 ***
18 1.680 | 2.040 | 2.620 1.810 | 1.640 | 2.150 | 3.511 3.969 | 4.028 | 3.872 | 3.717 |3.663
R 0.469 | 0.937 | 0.824 | 0.396 | 0.830 | 0.749 | 0.939 | 0.757 | 0.735 | 0.770 | 0.837 [0.737

TE:N=386;"p<0.05, " p<0.01, " p<0.001; P51 =5 2="4,;4K1=18~25%,2=26~30%,3=31~40 % ,4 =41 ~
50 % ,5=51 B RV By 1=/ PERUT,2=R%E 3=A% 4=0504; TEEM 1 =EH,2 =48 THERMN L = %8
R 2=8ZEHHK 3= pREME 4= mREME, THEME1=14FUTF,2=1~543=6~1044=104 L L
BEAN B9 A8 1 2 A A O R ENAE 0. 6 DL b UABH T BB A7 7E 2 S ILZR MM A0, 396 B0 A SC
MR i — BB (Eggers F1 Suh, 201977 ; Chandler % ,2020"7) ) | A Sc k7 7 2w AL L P2 B, 45 %
T A R 7 22 Kk T B R (B 2. 546, 3 /N T 10 (9 I S E A% ME ( Gujarati F1 Porter,
2009) % N, 22 LR ) RIAS 23 06 AR SCRIF 5 25 SR 7 A S TR P R
(3) AL . AW Mplus 7.4 X R0 A b A RHEITR R, B, R R T 25X
AL SCRAT R B, SRR (AN3R 3 o) el 1 P s AR 22 D TR AL AR U
ATAEREE , 2 T2 5% AL LR 7 0 BA B E W IE R (B =0.473,SE =0.050,p <0.001) ,
95% B AF X [A] (95% CI1) A [0.371,0.567 ] , A 0, Wik, %% H, 53 2H,
K K56 0 o0 B R R AR AR R T AT SRR T NS E R TR A ER . &3l
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HL,R TS5 R T AL LRI M MEERE B F Em#ZN (8 =0.381,SE =0.047,p <0.001 ),
95% CI1 }[0.286,0. 4681 , AN & 0; S ULIRIN, 53 TXF AT SZRRAT M IS BEXT AT SZFRAT 0 B B 3%
1E (6 %0 (B =0. 377 ,SE =0. 061 ,p <0.001) ,95% CI 4[0.260,0.496 ] , AU 0, BAKE, BT
AL SZF AT NS EER T2 50 AL X7 M 2Z AR A VEH R (8 =0. 144 ,SE =0.029,p <
0.001),95% CI 4[0.092,0.208 ] , N5 0, PHIt, B H, 52 8F,

BUTXE AL SCHRRAT N EMAE R e A E R . — 5T, 3 2 500 5T AL SCRRAT O 1 W
JWHEA B EE R (B8 =0.467,SE =0.045,p <0.001) ,95% CI 4[0.370,0.552] , N0 0; 5 —
D7, LT AL SZHRFAT 0 B9 FMBIE X AL SCRefT M BA W2 IE M 20 (B =0. 192,SE =0. 078 ,p <
0.05),95% CI 24[0.037,0.345 ] , 45 0, BAKRE L TX AL ZFRAT R EMMBAER TS5
AT 2R AT R 22 m i A 16 FH 2.3 (B = 0. 090, SE =0. 038, p <0.05),95% CI }[0.018,0.169 ],
AL 0, L, B H, 15 2 5E

X AL SCRAT A BT I R AER . B8, R T2 SR8 W3 E 0 520 5 T X AL S
FAT R B9AT % (B =0. 538 ,SE =0. 047 ,p <0.001) ,95% CI }[0.436,0.621 ], A7 0; Hk,
BTXF AT 23T M 9 35 U0 A0 1 BB 48 1F a1 52 W AT 2 #:47K (B = 0.298,SE =0.074,p <0.001),
95% CI }[0.153,0.440] , AN F 0, BERE, 0 TXF AL SCRAT M BIAT G 0 T2 58 Al
WA R Z AR A E R B3 (B =0.160,SE =0. 041 ,p <0.001) ,95% CI 4 [0.085,0.244 ], 44,
0, Wik, Bk H, 15 E580E,

*3 R A A R A B £ R
7 ¥ A7 E3& (SE) 95% CI

RI%HE Al LFHATH 0.473 ™" 0. 050 [0.371,0.567]
RILE5-8E 0.381"" 0. 047 [0.286,0. 468 ]
RITAH LA 0.467 " 0. 045 [0.370,0.552]
R I % 54T 7 #4 0.538 ™ 0. 047 [0.436,0.621]
RE Al XHATH 0.377"" 0.061 [0.260,0. 496 ]
EMHE AT LFHATH 0.192" 0.078 [0.037,0.345 ]
AT R = H AL LFAT W 0.298 " 0.074 [0.153,0. 440 ]
RIBES>KESAl XHATH 0.144 ™" 0. 029 [0.092,0.208 ]
RI%E5->EWNATAl LFHFATH 0.090 " 0.038 [0.018,0.169]
RILHE AT h B4 Al XHTH 0.160 0. 041 [0.085,0.244 ]

N =386;"p<0.05, " p<0.001 ;Bootstrapping = 5000

ORI 1 R

WE— 4 KR BUR BIE R T2 50 5 T ORISR 2 e /e, Z5R%EW, i)
TS5 R4l 48 B F 22 BN 61 T, AL 2T M B (B =0.115,SE =0.042,p <0.01,95%
CI1=1[0.032,0.200]) . F WML (B=0.174,SE =0.042,p <0.001,95% CI = [0.092,0. 256 ] ) FI4T
4 (B =0.169,SE =0. 044 ,p <0.01,95% CI = [0.082,0.255] ) ¥ A 5351 1E [ 5w, P ] 5
AR K ) i b 48 B A5 FBUAH B, 78 R K P B A b AR B T, B T2 500 61 0 BRI T3l 3 A% 9 1E ) 52
W SR, PRI B H A5 B IE

g ¥ k5 UL I T ON AT 2 T T SRR EDOR A BT AE AN [ K A AR B R, BT
Z 53 R TOB RIS R m2E S WK s B 6 ME 7 fian, nTLIE - 78 &K A4l 16 B2
ST, R TS 5% Al LT A AR W 5% (B = 0.270, SE =0.051,p <0.001,95% CI =
[0.175,0.382]) , ZEAR/AK F Mk R R Bl R, B T2 5% AL LT A B E RS (8 =
0.116,SE =0.052,p <0.05,95% CI =[0.015,0.217]) , 7EEKFBBAM AT T, R TS5
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AZEIR 0

AT SCHFAT R LG A S Wi 4898 (B = 0. 419, SE =0. 051 ,p <0.001,95% CI =[0.319,0.5197) ,7E
KR R FR A FE T, A T2 5% AL SR WAL A 52 ma 4855 (B = 0. 187, SE =0. 051,
p <0.01,95% CI=[0.086,0.288]), [AIFEHL, 51 122 5% AT SCHREAT S 458 1l 6 52 i 75 /&5 4l 48 AR
Fil /K F (B =0. 545 ,SE =0. 054 ,p <0.001,95% CI = [ 0. 447 ,0. 651 ) 13,58 T A I 48 30 47 Bl 7K S
(B =0.321,SE =0.054,p <0.001,95% CI = [0.215,0.427])

o----@ Al {4 o----@ LAl L4 o----@ fiLinll eI H
- 5~

W

I e—e BB — F A —& A HE
= 7 Il
n T T
% b i
AAF Al4 b Al4f
y & %
. o-omr T ¢ i i
fr ] T
\ A N
it (RN 5|
'S £ 15°
BieA il
2 1 1 2 1 1 2 1 1
% [ {118 [ {LiS [
NIsY NIsY RT&Y
BlS5 BRfELR(1) Ele BRMEKI(2) B7 BRMELT(3)
PEORLR IR AR PR UR A E TR . A R

SRS, G 56 A ol A B4 B B3 T B Rl 3 R e A S0 A 3RSV RIDAS: 56 76 R [ K OP- sl 48
FAR T, OB R B A B T2 5 AL SCREAT O 22 0] 0 v A B0 0 22 S 2 RN 3R 4 iy
N HER 4 A AE R KO A4S BEAK LR, B TXE AT SCRRAT M B9 A BE B R AR (B =
0.092,95% CI =[0.048,0. 148 ] ) , 7EARIKF- W ML AR BRAUFE T, 53 T2XF AT SCREAT I I BE ) R A
YEFAR 2 (B=0.040,95% Cl=[ -0.004,0.091]), [F B, W& 212 F B2E(B=0.052,95%
Cl=[0.003,0. 113]) ; 7Em A A B A F T, 5 T X AL SZREAT A 09 32 00883 9 A 7B
F(B=0.069,95% Cl1=[0.015,0. 129 ] ) , ZEARIK T A £ b A8 B AR LT, 3% A A KA B B AR
(B=0.031,95% CI =[0.003,0.068 ] ) , HAEA [F /KA b A& A R, 53 TXF AL SCHREAT A1 3200
A B A BN B A 235 22 5 (B =0. 038,95% CI = [ 0. 006,0. 082 ] ) ; [ AF 1, 4 1 b A& BRAT BRI K - 52
B, BT AL SCHREAT R AT A4 i A E 3 (B =0.129,95% CI = [ 0. 063,0.205]) , 24l
18 B 4B K P B i AV B B AR B 3 (8 = 0. 076,95% CI = [0.034,0. 129 1) B2 5 & /K FA
M A& BRACHEIAE L, B B (B =0.053,95% C1=[0.012,0. 111 ), it fRix H, 742508,

* 4 WO A O A I B R
K AP A b 1 2B AR B KT A A R E B2
s (KT Mk 2£) (BT —MrEZ)
% 95% CI % 95% CI # $[95% CI]
AEW N E A 0.040 | [ -0.004,0.091] | 0.092 [0.048,0. 148 ] 0.052[0.003,0. 113 ]
E WAL A 0.031 [0.003,0. 068 ] 0. 069 [0.015,0.129] 0.038[0. 006,0.082]
AT 0 3 5 Hy B AR A 0.076 [0.034,0.129] 0.129 [0.063,0.205 ] 0.053[0.012,0. 111

. N =386 ; Bootstrapping = 5000
h. WFRES R SR

1. ARt
TERCFACFE R 5T AL N B9 AR AF MUR JE A T 27 LB AN 8l g o SR, Aol 6 52
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Jiti AT Y 7 v 288 T 53 A PR FUAS SCRe IR B0, 5 350 AT 9 4845 6 RCR I A B ( Chowdhury
45,2022) " ARSCE SR A S AT AT AR B TSR L, B T R TS 50 T AL SCRRAT
I HSZ R I A2 2 SRR AT S NS B R AR 48 R T X — 5 e AR T LB A R R A, DA TAE
R Al AT B I 550 5% TR X5 £ 02 G S5 S B0 R I 25 8 A 79 O YA XTI ST B HE AT AL G . FSE
GRFW] LTS SREBALHE B TR AL ST O RS Sl B b 6 T AL SR A
WKL ANAT S 2 ) = FfroCo BRI A 3R 2575 B4R T, 3 B R D1 0T AT S XU F) oA 075 21 03
HEIT AT SCREAT A TR0 5 4l A 48 B R AR S 1E 10 985 51 T2 5% 5 1.0 3 H RIS B 52 . A
BT A AL AC A e S KA B T, 5T T Ak i 2 5 8 B2 SNE AR AL
XA R THGE 01 T2 5% T 00T AL SCHREAT A 0925 BE L F WAL 0 R AT Ay 42 i 4 B R A T, (45 B3 TR
AL SCRRAT Rt — 2D B, X B0 Al 75 St AT (Yl R v, 808 B R T R A B T, 55 ) i
ATHER R FIEZR AT 51 T AL LR X SN G AT, 2000 58 700K 51 TR AT SCHRT

2. BB Tk

(DHR TR TS H5X 0T AL SR AW, £ 8 7 5T AL SCREAT R iy | K A2 & 05T
51 T Fe R F Al s 2 52t Al ﬁj@ig(Hampel Fl Sassenberg,2021) . BB T AL AT Y
R R RIEAZ I, REA BT E NHLUVE R R th FHR AR I8 R T2 5% T4
HE BTS2 AR AL 00 B (W /h 2 45,2021 s Paluch #5,2022'7) o SR, 1K SE AL 5 B 15
LR AMBS R TS, 6T B TS5 R T AL LT HZ MR M SIEIEIER A T =, A
SCHE T E A SCHIROUL AR, X 51 T2 5 F0 AL SCHRAT A B SC R IEAT 1 IR A TRV R SEHIE 2% %€, W 58 K B
T2 5R2MAE T Al AT AN EERE, 725 AL G FE b, 5T RE 98 05 4 1 A2 WL 1Y
NI AT S5t ) T2 [T Al ST AT F 5 gk R D DL [0 B I Bl i b S5 300 v o o & e 1) 32 A
R LU, JE MU B 22 09 AT SCHRpAT o o X SR WAl B AR ) S0 AL, 0 06 20T K I 45 R 5
AT AL SEtE Y B A IR g B9 B T T AT S Y R L 4 Bl 01 AR AT AR AT ST A 1 R
AR AL S, HE WA RAEAT O b SCRE AL SR, BIFSEAE RN 5L TS 5 X 5T AL SCRRAT A R R
FEAL T SCUE 4% (Paluch 45,2022) 170 SR 1 G 241 21 A8 B g 45 R AE 0 S AT A0 A £E 2% IR
(Straatmann %5 2016 ) " | [a] o 0 )57 1 0F 5% % % T 26 B T A6 Ak AT STt e 2 b i 4 L B
TR LT AT SCHRRAT M B2 0 (R 3R A R I (Malik 55 ,2022) 7,

(2) WNIHRIAT A BRI M i8R T 0 T2 5590 5 T AL SCREAT R P A AL AT 7 R T2
SAGT AL SCHRFAT R Z M) A JRAR o 6 TSR R LR RN SR RE ), Aol ST AT B IA Sy o2 JEUb
}\%Tﬁ;ﬂ/‘]ﬁgéﬂéﬂgi(Brougham F1 Haar,2020) 2 o RE B BE B TANRE A A= 17 Ak
TSI ol A BB T AT B T RS2 L AT R AR BL T (Jaiswal %7,2022) ) {HAR £ 5
THFART A S0 AT 9 S RZ E LS AT PR VE R, X AT 5 < B 2 19 5 45 0 3
(Ivanov %7 ,2020) " PRt #8351 Xt F AT SCRFAT S 40 BRAIL S 8 24 A1 F 2 56 T 1) o 2 ]
( Chowdhury %5 ,2022) ""*) | S F AT St 14 285 70 50 R 45 40 45 XU | AR SOFF AT S8 A5 M 0k — Bt
QAT R 53 TR T A B AR T T 0 T2 5 el id O B H R B e AL SCRR T O, BEST AR R
W, X AL SCREAT A 000 BRI PR 48 A5 B2 | Y RA T SR = A DT, 5 T2 AR TR
THRU X AT SCRRAT RS RE M REIEFIAT Dy i, 2hese 5% 001 AL 98 7 XURS: B9 DA 0, o i ke ik
FOALSCH-T R . ASCHEER TS 5 AL SCReAT ) 2Z 8] 10 BRI GS A X 51T AL SCRpAT
WOR B8 ARAT B E RIS R 7R | R IO J5 SE0F 58 3k — 2D B D1 T AL SCRpAT R 7 A aod 78 1 A B ) 28
E T EAl . HAb, Brougham #1 Haar(2020) R A JRUE AL S 5| THSVE B R AN iz %
TE BT 51 AT Al St AT RG] 52 0 5% T AE Al St AT 3 R b i A7 R 2L
FARFANINZ A ARSI RIFT WIS, RG0S 53 5L TR L 5206 AT DL K S Re A
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b St AL R SEI Ry BT AL DHVRIAT A SR IS S 4 T — AT H X ARl o BT AE 4

(3) FETTR A7 A HRAE 14 5 (ACHE 40 0 21 21748 4 AT SCRR I 6 Atk -, 51 A A ol 48 3R 4R VR O 6L T
25300 B RS E XA B T BT 5T A Al E S AT e R e 7 el e (2
52 HEAS B A ) U AR X 3 [R5 51 T A B TR AR A AT SR AT R 2R W RO AT 5
118 KAWL SE BN, AL FEEE T T AR S 803 0 R E thF sl 1) 78 B B B T B R Bk 6%
(BW R A AtE ,2021) ) H b, MR R 22 (0 BIF 90 P I 2 56 3 ol /e St AT o AR b 48 B R B,
I M HXF B T BT S SN Y S A ( Kelley,2022) ) 0 g 1 [8] 0 3% — IR I AR SORE A 1 A8 38
SN AT IS AESE R T b e B AR B 7E R T2 552 m 5 T AT SCRpA7 R B i a5 fE . i
FER IR, TE R AT A AR AR T, 51 T2 Al 78 S5 AT b i P 3% RN BOSR 2 45 & 3 UL
(5 B B3 T2 A T Ak i AT S 58 80, JE 6 AT SZRFA7 o0 7 A o UG A 25 B O B A 1Y) 3=
SRR U R A A7 Sk s o 5 A R S A BT R R A R, B T A S R R O T 2 AT SRR AT
Ko XYL, A FESI A AT TR A B R G B T bR 2 5, s i <A1
HERTRCS T IE T A ZURL G A T AR SR B B T A e R A8 BEAE S (RS A R 2
2020) 0 VR BR AL AR BB ToxE S 5 B (E AT SN IR, (45 51 T AR I A5 R A R A B 1k
M TAERR S 0 LB AT (A HLYMR, AT 45 SR ENUE 1 A ll i 48 B 36 B T L 2h St AT f9
B (Kelley ,2022) 20 Sk sl B2 3 0 AR 5 1k 5 06 51 T80 4748 345 B A0 % R He 4 4t 7 923k
4 ( Charlwood F1 Guenole,2022)

J.EERBR

h T BT A R R Ok 2 A AL ST TAES TR, SR, ZEAS BSR4l Y
AT SRR SR AR AR (Makarius 45 ,2020) 17, 50 b 4R T AL SRR B85 A HF BT S8R S
AL RARSR T5 AT Z AR A R BRI B T 5 AT A VETRRE, 700 3R B AT 7 ok 19
ARLF( Chowdhury %,2022) " ARSCGHE 48R 5t T.2 5% 03 T2 AT SCREAT R (0 52 i K A T AL, X3
THRTF R T AT ZHATH ARG P 52 TR AT R ST A L 55 3 1 BMIAR S T — B M LB &

(1) A A6 STE AT A It A v B0 8 52 4T 4 B2, N AR LA AL AN A, T2 2055 1 9 LB T
NI RS 4 SR e R e AR EMA TR NGRS, X FE 46 W . 55—, B FF
BT AE AT S2iE A 5 0 A2 P A 4 2 5, TR Sk BT B 51 T4 AT St XS O A 45, 6 SCt AT #Y
AR A ASRER B THER AN, MR EE R TS, FA R, A REGUE B T & W AERIA
P SEE AT B9 B B9, 350 51 T X5 T A 520t AT A9 3B AE AT, B e 51 T “ A5 RS ™, X4l 4
R Y 5 PR IR S, R DT AR N X AT Y S0 B AN TC G R SRR AT g HLR ML Ak B e
SEE AR T2 5H0E, fEGI A AT Z 00, #8505 B TR S 50y sk &0, TR T F
Ak SR AT B UL AN, 2R R 5L TN T Al ST AT R BRI AR . ZESIA AT A R,
S 1) B AT 4R AT B4 S it Sl Rt i IR AL SN T4 S R T T IR A, TR TS AT
B O X AN B AR BB AR A ) B TR AT i R AR R DI AR 2 HE . AN L EAUER T3 5
UK WA ST S5, 8 51 T2 5 UK BE A R R 2 A b G By TR R A H 2 0 =R e R
BB TARAR R DI 2840 58 =, B0 R A 0 A oMb 8 B 450 1R, 3 0 SRR B 7 10 vk A0 3% B TR
AT S KBS A AR SC & B ER T2 55 R4l 42 B4R LAY 28 T B 08 UM R i) B3 T X6 AT 245470
RO BEF R Gk A RO FE N 5L T AT SZRRAT O RS R R, Ak FE SR B T2 5 0 [ B A S
6 B B, oAt 4 FA0 FIURT TV 3 P 40 B P 0, DU A RO A 0 B TR BT R e AR O B
T AL CFEAT R, BRI F Al B R B 1) 3 7 A AR B, A 1A AL R 2 TR AL AR 4
N T2 A B AL 28 2 A R4 e N2 R, DA 1) 53 T A% 36 LB DG T B R B Al 5 0 03 T AR Ak 9 17
B RG] 5 0 TR Al AR BRI i 51 T2 5 TR 3 i B 48 1) 28 78 o DU £ R — B
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(2) G112 5l i 5w 5 TR AT SCREAT A A 28 BE | 3 LR 9 A AT A 45 DG £ i 51 T2 A AT
SCREAT O BRLG  FE 58 35 53 T2 55 WO TR) I A ol -t 20 SR I3 A1 45 i 5 B O3 T 8% B AR A0 0 BRI
Rk AR M S O B AR TR DT AL SCHRAT g, BN, 5L TAE S S AR IO OC T AT SE it ot
A LA SR A 22 A D1 TN AT STt A9 SR, 2 T D3 TR AT SCREAT Dy A0 AR LA BB 9 T 0 BT TR
AL SCFAT . I EH AR T EHES 5280 M mT DK AL SEi i e i 8 T 55 A TP E SN
25 EWIRAG AL SRR E SR ASR TR, PR, B TS 5 BRag K i TR AT St S 1Y B A BER
AR A T S I AR R DL R R X AT Bl T Y SR O TN AT S A AT S A ], T R AT
AT R BRI BR Tl 0 TS 5 HES U TLRE T 5 AT BEOR Z R B UEC Z A, Al 3k AT LA 2H 41
A B AT FIPR PR 2048 T 51 X AT B v R, RS, A TAE S 5 o g B 1 4l 4
5 DA K ) g 45 o F AR T AT SN A SN BE 5 IR DT o BRI 3G IR AT SCRRAT ORI
MLRETE , AT e e AT SCRRAT O B PR I 2 5 BOR R HE 51 T8 EALE Z Ak, Al i mT AT
b 7 AR I G L R D 1 3 A O =X, B 5 5 T A R O SR T R B A T SORS R 2 21
AR TR, #E— B 8ETH A TR AL SCREAT R 0 2 WAL

4. ARAEERKRE

ARV 5L T2 5% 00T AL SCRAT RS2, AR B — 2 i BG5S SRR & (H A A
TE—SERN R 2 A, B TR T A AT T b R B — I R0 3 A 5 1 0 kA7 s Wi gk R
SR T - A e U A b DR B 44 M A R R 4 ) Y O %, O 8 5 Harman B PSR 0 B AUAS AT 0
T DR B0 P R R T 3 [ O vk A 22 0 T ARORBIESEAE R A ARV I BL R A T R 4 1)
FEBCTT A Z AR PR T A 45 & 1Y 07 vk, E— P SRR AR STHF ST 2548 . LU, R SOl A IR 55l 53 T
A KA S BRI AR FEAT R0 AR FEA o BR PR ZATWAEA I — 2L AR A ST BT 418 . I oh A
SCHEE T RIAT A AR T 5 T2 5520 51 T AL SCRET R TR A HLE A B TS 58 5 T AL
SCREAT O Z )0 A] REAAAE 17 4 A JE B R AR . ARSRWFSE AT LU ST 5 LB B R T2 5
T AL SCREAT R Z 8] i HAB A . e, A8 AR L6 35 G P B 48 L 450 FT A D) 28 4 L A BT 45 A [
75 1 ( Vietor A1 Cullen,1988) "' A SCRXF M HEAT X 43, R, R A WF 58 A 06 BK A8 B4 Y AR ) %6
AT TR | LEAAEA FHE AR T, 51 T2 5% 0 T00 B R R A AL SCHRpAT R 50 22 57
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Abstract ; Artificial intelligence ( Al) is one of the most disruptive technologies in this century, which has started to
transform business organizations in way that could not be envisaged a few years ago. Al has become the key source of
business model innovation, process transformation, disruption and gaining competitive advantage in organizations embracing
data-centric and digital culture. Against this backdrop, Al has been increasingly adopted by organizations. However, the
implementation of Al is often carried out without careful consideration of the employees who will be working along with it. If
employees do not understand and support Al, it is unlikely to bring value to an organization. Therefore, how to obtain
employees’ support for Al has aroused great interest among researchers and practitioners.

Given its important role in bringing about business model innovation and process transformation ,the implementation of
Al can be considered as an important organizational change, and employees’ Al supportive behavior can be understood as
their positive response to and proactive promotion of Al implementation. According to literature concerning organizational
change , employees’ participation in organizational change is key to gaining employees’ change supportive behavior. Based on
this logic, this paper examined the influence of employees’ participation in Al implementation process ( referred to as
employee participation) on employees’ Al supportive behavior. Moreover, this paper conceptualized employees’ Al supportive
behavior as a planned behavior and employed the theory of planned behavior as an overarching framework to reveal the
relationship between employee participation and employees’ Al supportive behavior. Specifically, this paper explored the
mediating role of employees’ attitude towards, subjective norm on,and perceived control over Al supportive behavior,and the
moderating role of enterprise ethical climate.

In recent years, researchers have paid increasing attention to the application of diversified methods to explore
management phenomena and problems. This paper conducted one experiment and one field study to test the hypothesis. In
Study 1,A 2 x 2 experiment was designed, with 4 different scenarios. The scenarios described employees’ participation in
HZ’s,a catering company ,implementation of Al and the ethical climate of HZ. The results of ANOVA from 175 participants
indicated that employee participation could promote employees’ Al supportive behavior; employee participation and
enterprise ethical climate synergistically improved employees’ attitude towards, subjective norm on, and perceived control
over Al supportive behavior. In Study 2,386 data were collected through a questionnaire survey and we applied Structural
Equation Modeling in Mplus 7. 4 to analyze the data. The results not only replicated the findings of Study 1 but also revealed
that employees’ attitude, subjective norm, and perceived control mediated the relationship between employee participation
and Al supportive behavior; enterprise ethical climate moderated the indirect effect of employee participation on Al
supportive behavior.

This paper contributes to the literature in several ways. First, by examining the effect of employee participation on
employees’ Al supportive behavior, this paper sheds new light on research regarding antecedents of employees’ Al supportive
behavior and extends studies on organizational change. Second, by revealing the mediating role of employees’ attitude,
subjective norm,and perceived control on Al supportive behavior,this paper contributes to a detailed understanding of how
employee participation influences employees’ Al supportive behavior from a “planned” perspective. Third, by exploring the
moderating role of enterprise ethical climate, this paper shows a more accurate realization of the relationship between
employee participation and employees’ Al supportive behavior. This paper also provides some implications for practitioners
with how to promote employees’ Al supportive behavior. That is, enterprises should respect the agent role of employees in the
process of implementing Al, and jointly use two strategies of employee participation and ethical management to enhance
employees’ support for Al.
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