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A5 #5 ( Morrison I Phelps,1999) (1] o FHEAT AR T B TXMANRFEEZE (MK WAERT
20) EAT EAG IR ALY WSS )RR XSS )T DL A R B R B A ZUR R A A S R AR
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2016) ' W] i e A g U R B R S8 AT S R ORI % B TR T S AR AT O X — ) AR A5
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YIS TR R S BT o AN 3 A 7 )2 1 T R 3 € e 6 BE T LR T X B T )T A
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FEAE BRI 2 5 TS [ SR TR 55 09 58 B b BT 5 v AR E AR B M e b T EA S B A O
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b, B e o 0 B (] BB AGEL F R T R M U T [ R MR AR R R R SR A ek
W AT AR AT RE S A AN BB 3G B R A T Bk A& T BE, ES M RTI R R %
T T A P R R Ak N 1 S sl RS | SIS 00 RE  RE T SR AN R RRAE [ IR A 7 85 DI A S i
OGNSR BT B AR T AT R R T A A AT R R IR B PR R R S sh RS Oh T HEE H
B R AN 5 2 DUE M A 5% ) (Frese %,1997[37] ;Frohman,1997[38] Yo NN, F SR TR R
Gk A BT 03 T00 5 WA S A AR TR P OGRS B O HL AR 0 b 76 A 4 SR ) R 1 B
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FUbR 17 L3 23 1 S At AT %8 078 R 75 2K (Frese 55 ,1997) W70 3 = Fh AT R (19 1 2 RE % 11 51 T
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TR 2 DU g A8 il BTk . DRt AR SO R R Rk

H, : B4 T A R Gon) 0t T i M AR 5 53 AT 8 1E 52 i)
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[i1) 51 B A N B T AR S R AT Dy, Rl AR AT Ry B0 R A D1 T A A AR A K R A B
FPRIT & A5 ) BV D ( Morrison A1 Phelps, 1999) 1 [R] H 33 Fl A7 Oy 1) 52 i 22 3 mT Al 25 0 %, I & 9
FIrTRE S, DFoR R B, 51 T A8 047 S AN RE S Sy 4 2105 ok i 2 AR 1 45 51 | 1) an 4T 55 &
B TAEE B g ORI T AR SE i H R Re 5 B 01 149 21 T 47 i BROIL & R (5K AR R 2R R
2019) 7 MAESK , EEARFAT N RPAIA T B TSR R TERE Ak JI T B TO0E 4 4 5Tk Y B8R
Fr#E ( Garcia-Chas 25, 2015, Griffin 4%, 2007'*'"; Martin %5, 2013 Ouyang 4, 2019/,
Schilpzand % ,2018" ), M4 [ TPk FIE AU WL AL, 45 82 T H % 45 M1k A4 55 BT Mt , 328
AHAT N JE T ARG ARAT Ry R AT R 38 e A 15 o AN B, 7 B P AR S LR i (B A A
4 2020) Y xR R R b E AR SR R < OACRE T RN T F T, BT A] B4 A2 B AL SR R R
= 2 X BRI IE A 4 2020) 1O IS M AR O T AT R EL A SR A R Ok S BE AL B
T T b B 2 Sk R SR B AT R R 45 5 17 5% (Fuller 28 ,2006) 17— 07 T, w5 A T S O 5 AT R
f D AN 23 0 2 T 7 B0 b AR i > A7 25 80 1 oK S8 R © 4 N 2 5 AT £ O R i R < e T 47
Hi T e AR 6 A G obn E 4 D BT RE T HL B0 T E R A BOGE TAEM N E S TG 0 — 0
1, i BB 98 A RA AT A7 LA AT 2 5748 ) EEE RN UE A TN IR B AR S 5 SRR
PrAE B S5 |, BEAE 25 i 1]+ o > AT 2 8% R Bt g, T L G 00 ) T AR A A8 5 TG ML 2 3R AR T
( Morrison F1 Phelps,1999) "' PRIt | 7 SCH2 H 40 T 1R 3%

H, ;5% T 3 PR AR 85 ST AT S 32 3h A8 #4707 IE [ 52

WFoR I R W | Al 1 P A8 o T AT O Bl T A A 380 400 XA | AR BT | AR B4 55 A 7 IR 3R %t
AR S 6 4T N B9 S I ( Arain 25,2019 ; Fuller 45,2006 ; Lopez-Dominguez 55, 2013*%"; Choi,
2007'7) , GEA E SR T RGO H AR R ST B BOR AR AR B TR B AR
TR AL RR S VE g A R 3R i — 2D 48 gl PR e A R e 09 52 i A% 3 B0 47 o8 2T {2 #F L T 3
AT R T, P A SCRE s an R Bk

H,: Foh P4 TH A R G Re g ik 57 T v ok A8 4 SR AT B 0 R A VB R, 8 T[] 422 b 412 F
BB ELT N,

3 RIANNEBREEERELIDNBATSIER

5 s Ut T s A B AT, R e T B T A 4 2 AR s E bR Y B AR DA TR R 3k ) —
FPEREE (Floyd 1 Wooldridge,1992) 0 I Ziy M £ A 7, Ik S 2 Ik ik 300 5 92 it 3ot 2 A
R ) AR B R A O R AR — R BER O R TR B R AE BTG H i
O, BEAR 51 TAEAS N H bR e 25 1 G H bR 1 o] B 1 5 2 78 T RRms 00 56 5 030, #E 1F D3 T 76 H AR S
710 09I 8 A VE A E ( Kellermanns 55 ,2005) (5] o N TR URAE B mg A R s SRR E N
I A5 PR 9 SR A 4 R B 1 D TR R A A Il N ) W R A B R e H b AR S S A A iR L i
7 T 15 B — SOPE R B (Weller 25,2020 ) 0 R 58 & B0, A T 0% VR4S T 4 2 ) S R U S XL 5 4%
SE i B R i AR B 5L A 5G| T HL 5 A R A A B T RE A A 8k SR B O EL A AT S ] R A
it , F BAE H BRI SE e ARS8 ik o 3O i T X R IR R A8 O 40 S R R i 25 L | 48] 3 5
BT A 7 ORI | B A Al AT A B U ) (Jiang %5, 201775 Li %5201 5 Sanders 45,2008 ;
Nishii 45,2008 |
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BE AR, N T % Y54 P R 24 Ry i1 B A A R N T DA B AR G 1Y) S R 7 A
M, — > AT A A D DR N g 9 U e G TR BB 2 R B Tk N R VR R AR 4 bR N S R
IR T, FE B AR DL, N T O TR B AR G TP I 45 00 S B A 8 T o 0 b A% 3 B B T
() TAESHHLFITT A Z [ (Bowen I Ostroff,2004) ™, JZ 2 | W 5% 51 %k a2 A W U5 & B R 46
H AR AL e i = 30 I8 A% RG A SChii il FEp st B = A R R T 2 )3 Bk 25 77 A 4%
b T 2 vl g€ 8 0 2H 2 DN S R A RE 6 A% RN g B R A B S B % IR S it A BEL g
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11 & BN 07 9% 5 45 P A TR R A0 ok 9 e JE S O 0 AT o i) IR RS 2 5 F ) A IR A
PR PR AR AR SF BT O 1 T R AR B A . BRI F B A N ) B TR A e S R R R AN [R] 5
T2 SR TR 1 [ ) B 3 2 2 — 2B B s 22 D) T AR AL 1 DA 6 i P DA B — B o AR A
3R B0 R R — 5 1 B BIR A 3R 3L A D RIR A BRSO BT A R e R i sh S A
B R AEIE R FL AT R ) BEAS L B TN [ & M2 58 AR R DA S8 R AR A TR AT
55 FUE QT R v pl T VA E AN 1 10 AT RS B R A 5 Sk A RO B TR i AR I i N BR LS
B R By T 5 A A AE IR TR H bR A T A AR B A R T I 2 M AE AT SR S, XS E
F1 g BN 7 5 R TS R 8 2 U0 A A R R T AR (Li 45 ,2018) Y,

F PR T R G R A SO R B TR P AR A BT AT R, N T O A B e AR — A 6
B A 3k R DA X R IR B TR Ak S s R T A R G AR B T R AR AR
SR = 5 SR 5 TET A AR T, NI S G b B e b s 2 5 sk RAEE M N e B, B, AR
T A IR R A B T RR S O A M B RGBT R R . SR TR R G B Y &8
b 22 Tl S B S BE X MO DA N E S Y 0 T REE R — B A IR B X S B AR At
IEA RS R R TR R G LR EME R A C A RMILE W2 MATm A K, miaE
S5 AT ohe e s R . LYk, N T R A RO 2 EUR D1 TRE Y R R BRI T AR Y Ty 1), B T4y
TN FE 43 A N g 08 A B S B R IR R TR AT B BE . Ak, A R P B 0 A RPN
WA, N T SRR B R GU ey B TARGL B TAE T fs (5 B, R miik 5 T kAT A 2 )
TAE 96 2 AT e AT B 0 75 2 ( Deci, 19757 ; Deci 1 Ryan,1980""°) o ELAK T 5 , 3 5h 4 #2717
F G0 i 0 €6 B 3 FRALEE LA B 20 A 6 E AL BE I REE 1k L AT B AL AT ST SR 7]
A ARHTE R TAE . e, N 02545 B s iR B Tk il T 5 AL Z M X R, BIk3 F5)
PEEE TR R G0 0 S0 b, 20 51 T B B e BN D B A B TR S R R G A R e A i 5t T
7 A 5 U 2 iy a A B2 DT B G bl AT U R T P mT D A T R U A R
A B T2 UE 32 S M T B R G T A b AL B AR S AL)Z T, R AT AR B THESh s S S i
AR AR IR A HE AT S S Sh AR EAT R B AR SO N R R

H, : ESh PR T AR G0 51 T 8 5 A8 A B AT JaR 0 42 R A FH 32 310 N 7 9 VR A5 L R s 3 199 I 1)
PEAT BN B 5 A R s R R, R S AR T B R G B TR T AR T AT R R A

H, : 38 P4 T 7% 2R G ok sl 15 P 728 o T AT SN B3 T 32 2 788 AT O 7% A 1 ] 42 300 32 BN
B R B TR I 1 A Y, RPN B A B R R 2 g M R T R R G o A R R AR
DT AR 51 T A B AR HEAT hy 1 (] 25 AR

=, Wit
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SEAH ) 28 B BESE AT BA M 2020 4 8 J ik i 4 P JF i e 78 5 28 U R B DA 3K A R AR
F Bl P TH A S O 51 T E SR AT R B O HLEI R AR T R R B . AR X R MR E
S Wt SN i S L0 I VA e o B B N i 8 2 S o s /A B o IE 1/ = L 2N e N /NI DO A T A e
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A N BB 3% AT KON AR i A AR ) L 3 T A B AR G RO A S RO (Y 0 i
AE NSRS . SRR 28 P SRR — 28 R, 45 1108 AT LAAR 338 i 76 b DX i) S R 0 14
55 A, 01 L E SR FEAT AR T PP S H 45 W

H5E, MR E SR CEO K ) iR 55 ARG IRl N 0 48 S T AE s T 19 5 K 1T E AT
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TR BT BN 1) £ BT A 116 & BT, PEAE A A8 T AR IR B 2R 2
Jite, I ER GBS S AU PR 5T, S REWE 0 150 RITDEFRES S50, TR
W s K2 5 TR T] 0 0 8 B0 52 BR AT PP, PRI AN & 1) 19 1E A W D1 T % i 4 1) 45 | oK A 4
e B A R RN B, BT 1051 44 B2 TSEBR 2, IR, 7R 10046 R A0 E 20T J 2 i, F o8 & M Bl 22
TS AT S i A6 38T SR S RE AL R T 17 K1 48 3 046 09 A SRS i /8  DUE SR & R
(5] R A R AR LA VR A TR R AR B 1 [0 45 R A 44 TN AR T 0 BT A M 2R T AR YR ) A 0
AREEFI ST, BES B E XA TS BE R TR LRI, L AT 2 2 1) 3 A 45
YEFWE, BRI Z 5 WF5E 5 53 WG AN [R] 08 B (] 6, 45 79 B0 B3 s A TR s 1 781 1) 4 4 31 oG 2 58] 4% 1>
FIE o BRI AT R 45 2 J5 45 115 AL R 2 sl R ) 25 25 3 G O KA 0L RIS ) W oy
I B 8 A 3 LS ) 4 B ) L B9F 5 AT A Ry 0 1) 45 12 o 4 1 1 3 O 6 {7 8 3 10 Ak 0 20 o i
5 WA T IS [0 46 T 4 B A BTN R) 4 SRS, O K 5 — F A

AT FE B VR ) 3 R T AR 2B TE 20, i TS KRR TS XS 3B R e 7 301 0 A 0] 35 & i e B
LA o RS — W & TS PP TS S EER R Eh R AR RS, LA A B WA A S
TG BTG 93 5005 8, TR B T IEA0 i AT 0 32 3h M 42 T 0 22 4 i 8 L A B i) 32 3h B A #% LA
S S FNAE I 4 N VRAEAR B o S DRIEAERR T 3845 11 51 PP (9 N ) % 5 A8 2 g e R 5 22
IS THAR NS SRE, Bt DUMBR T8 — W 5 T &R T 75% M5, B, 1 143
FIVE I 975 2 01 TR T8 W . 55 R G T8 B TIEH A S 09 g i P28 95 54T
A T BT R, KA 141 KITIEM 873 &4 0t TR [l T 8% W IR A 0l 4 . fe 2, M40 1) 45 1L )
WHEATUCHC S, 3R75 T2k H 140 KT 15 846 44 bt T-AYEI G P IABCd , A 2 sk 80% , Hrr,
82% A IR Ny 33 B (ARIE2ZE N 10 £) o A D X3 4R W1 SR A WF 58 98 00F 1) 25 38, 0T 53 1A
BA KA %02 5 P IR B 04 11005 G il — 0 2 1 1k 0% 87 B2 W e 4, [R) B oy 42 AT 3R — 1 A7 OCF & 4k
EHABPEN A B R .

2.METHR

AT FE JIE 16 FH 17 J5E e o 2 359 O ok 1 45 I 2 40 3l 0 S T ) 1% R 3 A R A R
RO DR IEAE Th SCERBE i (8 M, X s 3R b i 4% BT 1 B Il LAR Ok 5 0 S0k A
B AR TR B S, R s AR AR v SCIB B0 38 40 SRk E AT T A LA B, PRI 7 R 4E
70,1 FoRAEE ARE 7 #oRIEFRE,

(1) EhPERT R R G, TP T8 R G A9 &R A Hong %5 (2016) ' JF & 19 16 4% H
o MR MNEE BRI SOV R DA R0 T AT VRO, DL B2 2R N T B TR A B R
Gfe 2 KFEE LA B TR AN T, ARV T, 4 TG 05 K0 BT 48 BT 9 = s g 7t
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AT 2 & s

B Z G AT, i RAE G K B i 8 8 AN — 25K BE 2 KR L RE T &g
BT AE S5 DA A S S AR 4% E e R I R LA B B AR /DN IR AR SRy SRR A
A L i e 1) B0 R FRATT A Sl IR e AN 5% T, RR S A e AR AR DGR Y B T i R AE AR B
5% WP ) {E B ( Cronbach’s o) 24 0. 93,

(2) Ny %548 BIERNG 2L B IR Weller 25 (2020) " R @ S N I IRAE M R 5 4830 -
(3T s, AS IR T 3 T b v 22 0k s e Ay % R4S B AR R M BE T R A R O B R A A o 22
AALHA B Geit 7 5 i HALE 5 T R, AL F oy Bk g F 58 &A1) 12 His FHAE T X B AR 3
YT 22 1 (Britt, 200177 ; Lindell #1 Brandt, 2000 ) . A< @5 [7] £ 3% H] Hong 45 (2016) ' JF &
16 55 H EshPE4R TR R G i3, 4T 0 IE =7 W B2 T A8 I A, b 3R A DA T2 IR) 45 v
(4 08 o MRAE IR B 5 R 37 e 22 KR 8 L [R]85 DA ST AE T M 45 B35 3, DA B 4 44
BT PR TR R G AN H R B A RS AR TP (S B 0. 95, RS, BN TSR
ST P 0 3 sl P4 T R e R AR i 25 Dt S WA ) — G 0TS b B TR N T R A B B
g I S, 2 08 Weller 45 (2020) 2 B MM K0 45 1105 B2 TN 0 W6 R A BT 40 A9 b ofE 22 6
DL = 1, DA 43 B0 5 26 7 N 7 0 U545 LR s P g

(3) F AR B TR AT IR, AR MR AR 5 ST AT IR %Ok T Morrison il Phelps (1999) ' 34 H
AMESAH, RTHER TSR TA AN ASEZSREE FRAA T REYE, ME5LH
Bl an« AT H O A TURAE TAEP A R MR M RS A O A TR MGE R TERE", 21
BT B0 (Lee 45 ,2016) W) AR 5% 76 7 A o6 A 6 ik 24 7 P O BSR4 B AU T = A4
IEmZH, R EEARBI P REE R 0.78,

(4) B AFAT R, EEHAEFETNEEEA Li % (2016) 0 AWM ELH, BITERT
HEAT VAN . R4 H A R w253 FRATIE 51 A Gk i i i Fe ™ A R 22 4 b R Pk 0 2 L
ek AN IR E T 7, i RIEARDF T HEE R 0. 88,

(5) FE A G, AR E JEEE TR TAPES] A SN D RREAR R, oAb, B TR FE B AR
F5 AL Z BN LU T G058 AR 2R B 52 ) 1T Lt 23 32 84S A RS0 R A 52 0, DR s B3 TG 3=
SR ASAE NPl AR T, ARWFSE R T Seibert % (1999) N HF & B 10 5 H Esh M AR E, Hi)
JE B TS | R4 B AN« il 3 2445 10 25 2 5 31 0 AR T A8 pl s e Rl 0 N Rk, B i
HIRFFAC R, M RAEARFTE HAEEN 0.82,

3. 5 it oA

T, A 9T R 22 J2 R 45 K 7 R ASS TR AE 2 v (14 46 4% 4 BT ( Preacher %,2010) " ) H#E T 1%
G5 (1 22 J2 9053 BT 7 68 A 9 RV 181800 4 01 76 3 — RE | s 7k 0 SR R AR 34 E T REIS I 2 R 1
(AMARTZ IR ) B T 22 53 ik S A o8 FRITZEL ] 95 A58 43, Pl b S92 B0 i 486 5 3% 7 A PN R 4 1) AT g s 300 1) 22
ST, AT HAARCR ] Mplus 8 G831 800F IR AG 56 4n P AR AR 1 R 3 T R bR
TR G — R AR AT R RS AR AT X AR 2 -1 -1 B R AR B R 2 S A
JIGE VRS P AR LR BRI R o R M AR S TR R E AR AT X — AR
— BB 2 -1 - 1 B R R A AR R T AN R T AR 0 B v R AR ) v AU R
AR ) BRI — bR o 22 L 5 2 G ) B k0 S 1K 25 S R F 20000 ¥R H B #iAE ( Bootstrap )
(GRS

FLU RS ARG R ISR 5 5L T 35 () 36 | DL S A T A AS T) s st i 4 25000 1 =1 TR] 5B 5
Wit AHJEACR T 0] 46 0 4 o — Jr vk, B 0 v BB A2 B 36 W) 7 R R 25 R, MR8 Podsakoff 4§
(2003) " A HWL, R Harman B[R 746 56 36 7] 07 06 0 22 (0 5% 0 K € 55 14 32 1040 0 M 45 SR
B A S AN F I RREAR KT 1, i LSS — A A R AR S5O 32.82% , /N T 40% 11l AR
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3R WY IF AN A7 A ™ H5 1Y 2 7] 5 7 i 22 1)

I 5 A ST R F 22 J2 USSR TR 0 17 28 2 0 O B 48 LD 2 sh PR 4R T B R SE P L
TXTERAET TG E B PR TR R G0 0 IR0 | 03 Tt e M AR 0 AR A TR B AR AT o D B T 8)
K IX A & 2 I8 I X 20 %08 . 2 B8 Hong 25 (2016) ) I & & 28 I B9 B0 | 363 1 W 7 20 7
b 32 B PR TR R G AR AR IR R E g B B A Rk BRI SO A el A3 AR
FUA—Br T, S5 R, R AR R A A RO R (Y (818) =1901.29,CFI =0.91,TLI =
0.91,RMSEA =0. 04 ,SRMR =0.05) , JF H LN FEM G5 B EF L TRAMNHAF =K F HKEF R
B PR 85 A ) R AR A (o) A g 0 R AR S AT EROR E Bh AR AT N A R L) (821) =2119.90,
CFI=0.90,TLI =0.89 ,RMSEA =0. 04 ,SRMR =0.05) , XijiW] Fik2 5 BA B0 X /8508, & fig
RS A L DX 43 B A TRl AR 2

U Rk R

1. #R S 5 4

ABIETE I B A A PR GE T A R B AR B R RN R 1 R, AR R T S v R T
R RS BT RO R Sl AR d AT O 2 e B S R IE A OC . A BUZ I Sk R T B R 5
X5 T A A2 U A B AL T A JEOR T 3 AR AT O Y 5 SR R WA AR R SO ) 2 )2 RS R 5 e
BRI e — A5

* 1 TEWHE FREZERENAX R K
k& H1E R o 2 1 2 3 4 5 6
4K
LLEHHRARLZE 6.16 0.58 (0.93)
2. N R IR R R w3 R -0.48 0.23 0.17° (0.95)
ANME B %k
1. H Al 0.82 0.38
2. F 32.61 9.77 0.26™
3.EFA A 5.62 0.70 -0.05 | 0.04 | (0.82)
4. EHHRAA LS 6. 14 0. 64 -0.02 | -0.02 | 0.47" | (0.95)
5. 8RR EFTAER 5.65 0. 88 -0.07" | 0.02 0.30™ | 0.25™ | (0.78)
6. THRETN 5.04 1. 00 -0.09| 0.05 0.30™ | 0.19™ | 0.52™ | (0.88)

VELALGUR Y 1= 140, M RJR I n =846 3* F5 01T VE AN 041 GUR U1 VE WA 3, 2678 B4 T RE A 191 T2 Y A s U
AN X 1 2% B9 5 R B AROR 45 0 25 Y £33 ( Cronbach-a) ;7p <0.10, " p <0.05, ™ p <0.01, ™" p <0.001 (BL}2)
2. BRiZ %I
P2 PR 1 FIIR T F S M B TR R G i R R AR TR A R T RS A AT £ )R
WEE R T RIS S ZE A T M G H il A8 2 1 S 0 T, 505 D7 0 1) = Bl M 48 T AR R 5 b A i
AR HEFAT A B F IE M0 (b =0.13,p <0.05) , A H, 248 7923 308, Fuk, fEfdl 7
FEHERFARAG W Z T, IR E AT B T R W BA B E IEm (b =
0.82,p <0.001) , R H, $&4E 7SR Re . XD U0 a5 1k 78 4 53 AT SR BB % 7F B P 4R T
TR GE A B T F A8 AT o Z R B h A RO . S E— 2 56 IR T A S8R, AR SCORE T R T B B
AR R ECH 3R , 38 1 20000 WK Bootstrap iliAE 7 vk AT R BG4 A3k 3 AR 1 o, SR T
R R G0 i g M AR B T AR G e 51 T S AR AT O A R RO B (b =0.11,95% CI[0.01,
0.23]), Kk, R H, 155,
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AZ BB 2E 2023 & E3H

%2 SEREMGARLER
BAI(FNMER) BA2(ATFEANMER)
TE ARBETETRER| EHLETH |BUBREFER| EHTELN
(FNEE) (BRLE) (PR % E) (BR% &)
48R R
FHMRABZL(BELE) 0.13(0.06) " -0.04(0.07) 0.14(0.06) " -0.06(0.07)
BUMETETER(FNAEE) 0.82(0.16) ™ 0.80(0.17) ™
ANRBEERBERELERCATEE) 0.15(0.17) 0.33(0.16) *
BEXExAFTEE 0.62(0.24) " 0.05(0.33)
# B 5.66(0.04) ™ -0.71(0.91) | 5.64(0.04) " | -0.53(0.94)
TR T %= 0.13(0.03) ™ | 0.09(0.03) " | 0.12(0.03) " | 0.08(0.02) "
MR K
MR (EFEE) -0.17(0.08) " -0.17(0.08) "
FR(EHLTE) 0.00(0.00) 0.00(0.00)
ETHBAK(ERNEE) 0.20(0.05) ™ 0.19(0.05) ™"
EUMLTETER(PNTE) 0.49(0.04) ™ 0.49(0.04) ™
T 40 % 0.60(0.05) *** 0.60(0.05) ™"

T ALGUZ R no= 140, MAJZ R no=846 ;3 A6 bR AL A R B, 365 O b o i3 5 1 78 BRIV 9 28 S Se B4 B b (AL B
SRG A R AR (B A AR i x AT AR ), AR ILZR PE RS2 5 +p < 0. 10, " p <0. 05,  p <0.01, " p <0.001 ( W)

BRI H, 4t T Sl k4 T2 AR G 0 A 1 7 A AT R 5 0 52 3N g B A B M 3 1 9
o TEFR 2 PR 1 YRR b AR SCHERCRY 2 gt — 2D A TN B UR A B e 2R S T2 g
PESR TR RS0 22 B, 45 3 WK 3% 38 IO A Bk AR 5 T AR R A W 3E Y GE [ e (b =
0.62,p <0.05) , > 5 ELWLHE Sz W ag U811 5C 2%, 22 G BT 2 7 7S ) 30811 20007 BT, B R R G B 45 2R
W7, 2N T B A S s S B R (I (SN — AR E 22 ), F2 gk 4 T L AR G R A R A
AT R IA] P 5 A IE 17 56 58 (b = 0.28,p <0.01) . 4 A 7 W U5 4% # % m  RU UG (8 B ( 3394
W AR EZE ), EA R T EI R G MR R R ST ERZ M KR AR E (b= -0.01,ns), W
I, R H, 5355

—@— NI B BRI

R S U
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% 5]
SRR T B URAE P
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TEAR H, B WAL b dF— 20 R 00 Bk 1, 48 W A R 1 oh A skony , &5 R an k3 oAl 2 i
TN o TEARL T AR A R O B SRR N D TR A R TR IR 25 s X E B PR R T
B R G — WM TR R — F BB AT N X — R AR R R, BRI, AT
VR A B AR T R ) 32 gl PR B T A R G R o R T R A T A SRR A VR OE ) S e
TEINEFEFT N (b =0.23,95% CI[0.08,0.41] ), M4 A Sy BT ¥4 BE A0S L PR, 32 3l M 42 T
A2 G0 o A M AR ST R A E R B T R s AR AT R AR OSB3 (b = - 0.00,95% CI
[ -0.14,0.14]) , [RIEF, i [a] 422 0007 0 Bl N 07 9% 050 457 2 o e 1 R iy A0ROAS ) d 38 8 Ak (e SR 22
5 =0.23,95% CI[0.05,0.46]) ., KL, ik H, 152 %1,

*3 FHURABRABL A TR EFRERP W R T F 20 % EAT o |8 B
% — W B % 1e] B
X E (o) (B) (axB)
BT 95% CI w T 95% C1 w At 95% CI
A L(FMEA)
&) 2 % 0.13° | [0.01,0.25] |[0.82" | [0.51,1.14] | 0.11" [0.01,0.23]

BA2(AFT FAEA)

EE: AN R

0.28" | [0.10,0.47] | 0.80"" | [0.47,1.13] | 0.23" [0.08,0.41]
R )

] B R (A R ERE B s gt

R -0.01 |[ -0.15,0.147| 0.80*" | [0.47,1.13] -0.00 | [ -0.14,0.14]
R

H B ER(FH - 1K) 0.29° | [0.07,0.51] 0 \ 0.23" [0.05,0.46]

T R PO ARRR AR BT R B C = B AE XA 18] B2 200% B R G 22 57 2 R B 20000 WK E Bl RE (Bootstrap ) 75 1 Tp < 0. 10,
“p<0.05, p<0.01, " p<0.001(ME)

. g5

1. AR EZM G5 L Tk

AT 538 35 % b T A 2 rh B GE BAE A 140 RITTIEIE K 5 846 44 4 THEAT 1 W By
BRI A BB KB,

B EOMERARREAY THAE S TWERREZTERER, X 2R RT G
RIS 50T B O N SR A BRI OY . A RO R BT I e A M AR O 5 AR R Y R T
FREE, LRSS A U85 5 M JE A R TR AT RS R R SRR R
LI By, v 2 R A AR T A R LS R R T2 BT 00 A R A ) B AT R S
o Liu Al Perrewé (2005 ) 1 $ H A DA 6055 4% B 1oy A5 80 136 410 b 220 T T B3 T4 Sk S04 R S o 7
A ZUAR B 1 R Bl R et R AE R | B G A S Bl DT ) B S A A BT T 2 AR 4l AR o
H s 54N H AR 09— B0 72 5 AR ¥ 90 47 2 WAl 78 o 7% v 0] A A 2 8 7 B AR I 5 4
b, H 247 FE M TR A 1 46 PR 50 5 LA 23 Ak T sk 26 78 b S aE — 25 4 56T At A1) SR L] oy A5 4 i
XoF 75 277 A R %1 5% W ( Bartunek 45,2006 ; Choi, 20077 ) o 2445 S BB B AT AT R, S 2
TN XS AT A o Bl B TR A8 B D TR 2 T T AT, iR B0 T 4 8 [ | e A R T AR i AT R
), AL 5 IR Y EE T AR R (EVNL ORI AEZR ) . 4R, Liu Ml Perrewe (2005) ") ) 4% 20 1
Xof 2o Ak DA R DR TR L SR B S O 8 BT R L MR AR B OR R | 4 AR G T AR
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AR TR 0k Hs B

R KRR A BT B TR T R SN AL 4 A B R o R e B S i ELRE )2 B TR T
Bl AT RS T B SUME LA R & 45— 2 D1 T AR 6 4 9 1 0T T 3 A8 Ak £ e 1 R P SR O T
A AFE FH ( Liu A1 Perrewé,ZOOS)‘64 o EWE ST, HENIFRBEAR AL BT W LA I,
N T 0 A BRI A5 R AR A A DA B BT e HE A (A 2021) 1 AR BRI R, T2 B dE R T A
RGREUE A Rk B TR AR SRR XN AUA B TR R A AN B T AR U R 5
PE AR T L RE % R SR A T 0% R SR O £ A AL I DT 9 B 5 A (B 4R L TR 2 E A

9 R R R SRR 8 A Uk Bt T R T AR BT A SR T A A M R T A AT Y T 3 AR
BTN, DIAEOFIE 22 AL S S R T 3 sl A S A IR DR 300 A B fige B 1 Sy i e By T
FEX T AT 5 B T 200 AR AT O (IR AR ZE 4 ,2019) 1) B BEAT [l 24 41 40 0 % 9L i
AR S o ) A5 B e, DT R G bR T B TR E SR HAT Ry, AW SR BT R LAY 3 Bh R R R R
Gt s AT R AL SEVE AN TS T SCHk th o T RS AR AT N A UR R R N R LR L, B
RO A MR S S8 mR i N I IR B R G5 32 8h 48§47 9 B — 3 I AH G ( Yan 4%,
2019) " R4 R G0 T3l AR Sk W B IR R RIS & FIE NG T AL - TR,
X F AL LUF G A B b 5L T AR E AT R 08 S 2 A R 7 . SR AE B SO M AR SR 4 R 0L TG
R B TR R OO P Ak b B R g B bR (IR B4R, 201617 E RO 45
2019y FE Bk FH I R Goxt 2 SR AT Sk O B AR R R s N T VRS B A S Ak i R
AR A PR AL T — 2B A IE S ( Dysvik 48,2016' 5 Yan %5 ,2019'°") , tk4b, EF MR THR R
GAE R TV ST SR R A D IR A BB R G S P AR TP E SO SR R AR
SR AR 33X — [l AR LA 5T P R 45 1R R 24 . B I AR AR 50 Dy 3 B R B T R Y S
b8 3 PR FR AL T SR TR

B R TR F A RAMRE S A T ESHE R EAPAEM ., 2 ER
Fe, AU VAR N ST AT R RR S A R sh L2 T P HL R, A R S S bR T AL R ekt B T sh AR AT
SRy 4 TR 2 52 0 48 78 A 0 22 ) O R 1 < JRAR A B AT B O TR 20 b B A 7 5 Ak % LT R E 5
PP TR R G Q] R AR o 6 N 7 B R AE 3 S B Al SV R AT O W B R R R TAE Bh LR
— AN ] PR S (Jiang 25 ,2012) 1Y 1B S G I A 5 R A B B G TE Y BIFOY 2
B AN /0 A8 B il N ANV AT B TR R R O SR D T A 2 A R R R e H AR 2 b RO IR Bk B
TR 325K JE F7, 82 B 8w (1 T AE 32 5 0% (Han 25 ,2020) " XS R I S 805 T4 T
VER BN AS ANAS 2% 16 0 20 00 BCBS Qn (o] AR A5 0k 4%, i AE 2 s b @3 & Hb & S 25 o e B 4
Mo T J& TAE (Jiang M Li,2019) ) 35 B 50l A6 T A 20 8 BRORS it 7 % 2 00, b T B SE A
UL S (R AR, VT A A B G T R S A B AR T AN AE Sh AL, AT 4R AR T N AE S HLAE Sy R
JE P (Deci %,1999) 1'% BLAh X — BF 5% & BUIA 8] B T 2% 25 160 3 3 78 4545 Sy 1) 76 0K ) 1R
%Eﬂ:%ﬂgn%zuzj:(g{{?ﬁﬂ‘;ﬂ§!§%’2019)[3910 iﬁ]ﬁi?ﬁ‘ﬂ?ﬂ-ﬁ*ﬂé%m(l\aorrison 0 Phelps,
1999) 13k Bl AT Ay 7 A A 45 SR AR 22 B I R £ K i i Sz ke Y% R B S0 o b, DY e AR
SR PN AE B BLIN DA S L AR, A B 5 6] A O M AR R SRR BT A MR AR B0 TR A T LA SR R
13X — A 2

S50, N7 5 U AE R RN B T s Ak T2 Bk R T AR R G R A T AR R R
FEF i EL A BB 6% 0 5% 3= 2l M B2 70 3R G0 3 o 5 P 78 o T A JEk 1) mh A VR R 3 3l A8 AT SR 1 T
Pergm X — R — 22 W/ T VG AR SO IR A Y, O R SR U £
CHR e i NN B = R SR e o = K el 515 A A T ] AW (E R S o 2 W Wl 21 1 A A SN
P YR BN EUR $E A9 VR T ( Kellermanns 45 ,2005) ' 0 AWFSE LK B, BAT M4 41N 5 T2 J6) 5
N s A H H bR S0 P R 3R, R R TR R S A S R T SMETF

117



EHE FRAUBRRPRITHTETAMRIEFR

7 e B A AR T . XK , AN BT IR B S B A DA K P A T A R B RT R R A TR — Ak
R SAE— A", #E— 20 IR B AR 9 2 5 SRR, N 0 B RS B SRS = s PR T R AR
485 3l AR AT O 2 18] 8] 1 B AR B IR AR B A T A T B B, A T TR B A R
R g IR 2 I 25 Ml 508 S PR R T B R 0 B R A A AR R S W) ELX  AME T AT B B I S
BV AR IFA 2R B SR IR S E B BT N Z MM OC R X ik — P gl e AR
DO T B AR AT N A N RS AR R R A AR E . e Ah , AA T O TR AR P A S SRS R A ] 4
BRI IR AR IR A, 24 B3 AR X N B IR A B A D TUR B A b B AT A 0 A S SRR AR
S ST AT I A I T2 Bl P B T AR e B S AR A AT O B A AR R R AR R AR A B, KRR
TR R P M AR T AR R S P AR TR AR GE R LA i AR T B T 51 0 S RN ) BE
TRV B 1Y e SRR G A

2. LB

ARSI HA BB R BB R s o B S, O OR AT T A e AR A R TR R A
B, HHTIE 28 5 AR R Al 7 i R 2 Rl SR 2 ZUR SR A TE I B B A R
T B0 A R R A 2 U R A i g RS A SR T A IS R AT A R I L
AR OB TE T ORI S U B AT AR H W AR h R e AT AR A B RIE
PRt TAR SRS . D9 S Bli% B, U0 B e 35 U1 SR i AR Bt AR S B i A 2 3)
PERORTE . W, 230 A8 AT Ry 2 AN AR — BBy A (AT D R 5 S 1) 10 R (0 A5 B 1) 5
Jili 5 SRR T %AT 9 B S TR A BR o A RS R B B A T AR O U E SR AT R
e BRI B0 T 0 EL RE R 3 R A A5 0 32 S Pk B T B R GRS T S AR EEAT g i A BEAE T 1RO
B8 HAT A (Y N AEBR B P2 (Fuller % ,2006) 2, B4 A8 0 57 AR R i A 1 A U0 WD 3= 3 p 4R
TR GEAE S0 o i TP BE A RO R B T SR Sl R AT O TR T A AT SR A R R B AR A A
T TE SRR, iR DL SE AR T 0 W AR ST LR IR 51 T 2 45 sl A7 i ik A 4 7
A BOLUE” 1 SR IR, A RE S 4 - AN T AT, AT O )2 YRR B 3= Bl it 56 A B A Bk AR Y
Z 5 HEShTG s 2 b, A8, A lb RS B A AT DA s 1 A T A A D (T ) = Bl A T R
GEAE W A B T A B AR AT g 05 A RO A E R AR DT R W BT TR A TS AL A A K ) R R AT
EShAE A IF B R A e A B R 2 AR A v T AR T A T ) S A5 S A A A T
—SETE R M U R N B TR B SRR R E N ) R B R G E A A AR
AR st . Aol Nl 2o 15 I 3 2 22 BT Bk fie i BT N ) B R B R GG A H Y
KA B R R DR R AR BIE S e B AT 2 Al A S g R T [ B R R E N T B R A B
AT PR A b A0 o B, SRR T R G A RE I A HEAE B R 5 T s R 7 A T AT R
KART EBh B HAT

.HMRBRERE

AR FEIRAFAE— LA L MRR , B e, AP T ESh PR T B R Gext 5 T E3h A8 47
AR M AL TR (H B AT 1t — 20 AL ZUZ T 5 A 35 3 1 5 T 8L R G0 T 21 2L e v AR S RE T iR
FESL b AR — A N B URAE B TR S M S T R AR AT RE i i R S 4 K BT 8
o 3 5 L 2R S SR P BhASRE 1 9 B ARETRE 1, BE M 4R TH A AR i i R AR R T . BeAh AR BT
FERRIE T WA E S EHEATH, B B BE WA AZE LR LAl i) % 5 396 R | 1] Sk R A 22
BHRHUE T N A AR T 8B TE . R SEPT T AT LU A X — B, N2 SR U] A 32 B v g
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The Activating Mechanism of Employees’ Taking Charge in the
Context of Platform Transformation; The Moderating Role
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Abstract:In the era of digital economy, more and more enterprises acquire new competitive advantages through platform
transformation. To seize advantages along with the transformation, they not only have to promote organizational change and
implement plans from top to bottom,but also need daily constructive changes initiated by the employees from bottom to top.
For enterprises that are undergoing or preparing for platform transformation,it is particularly critical to stimulate employees’
taking charge through adjusting human resource management system.

Initiative-enhancing human resource management provides a valuable viewpoint for stimulating taking charge and
thereby inspiring more bottom-up constructive changes. This study aims to contribute to the literature on strategic HRM
(SHRM) by revealing the underlying mechanism and the possible boundary condition of initiative-enhancing HRM system
on employees’ taking charge. The first contribution lies in identifying the plausible impacts of initiative-enhancing HRM
system on employees’ taking charge through integrating the perspective of SHRM with organizational change literature in the
context of platform transformation. The second contribution rests with unveiling the underlying motivational mechanism of
initiative-enhancing HRM by taking the responsibility for constructive changes as a mediator. The third contribution is that
we uncover one of the possible theoretical boundaries by taking HRM strategic consensus as a moderator.

To examine the hypotheses in this study, we conducted a two-stage paper and pencil survey with an interval of one
month. Our participants were 150 restaurant executives and 1051 employees from these restaurants in a large chain that was
going through the platform transformation under the assistant of a domestic famous consultant corporation. At the first stage,
all restaurant executives were asked to rate initiative-enhancing HRM of their restaurants, their own proactive personality and
demographics (such as gender,age and so on). Employees were also asked to rate their perceptions of initiative-enhancing
HRM and demographical information. Initiative-enhancing HRM was measured by the 16-item scale developed by Hong et
al. (2016) ,and proactive personality was measured by the 10-item scale developed by Seibert et al. (1999). At the second
stage ,employees were asked to rate their felt responsibility for constructive changes and behaviors of taking charge. The
responsibility for constructive changes was measured by 5-item scale developed by Morrison and Phelps (1999) ,and taking
charge was measured by 6-item scale developed by Li et al. (2016). Finally, 140 restaurant executives and 846 employees
from these restaurants have completely filled out our surveys at both stages.

Multiple-level structural equation modelling was employed to test our hypotheses. Our results suggest that initiative-
enhancing HRM positively affects employees’ taking charge via the mediating role of their responsibility for constructive
changes. Moreover, HRM strategic consensus cannot only strengthen the effects of initiative-enhancing HRM on employees’
responsibility for constructive changes,but also amplify the indirect effect of initiative-enhancing HRM on employees’ taking
charge behaviors via the mediating role of their responsibility for constructive changes. The above findings cannot only
provide theoretical basis for activating active roles of employees in platform transformation, but also advance the SHRM
research by extending into the context of platform transformation. Furthermore, the moderating role of HRM strategic
consensus broadens our understanding of theoretical boundary of SHRM.
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