AZ B EE 2024 F % 18

A AT B RS 0 TARIE Q85 M B

SR L KEZR!

(l.EEAFEHEFR, LFE  200444;

2. MR AFEFKR, L 200433;
3EREFMZAEFER,ME)

NERE:EAL AN AEAHEREME LU ACLOENERT, RERT
BT EAABNFERAFT IS AL NERZHR IR EE, BRB LN A LEATSH
TRAFHEA, BRI HAFEXRAR . AT, AAAXAA, 2 RAAFER T
EXAME A RAXAHEAFAEZMAN X R, T EREAETAR THRAEBEEN _F X &
WP, TRTALEREXXMAER, XTHEER -—MHE L, AXAE2RLHBRES
HEEELR, EEREKZABRDLH502H L RE SR ANLHBEERNE,BR
AHAAFHRATFERASFHBAATANA RS G, ERAA EERKENAEE @H
THAEXRZA,BENANRATEEINE T, BRREFTEREFNTEEREXAEW ER
AR, XBERFETATFEXRNT A BANNGE , AFELALHERETLLHEA
RIRMUAERETEEE T,

XER: 2N S FEXRNFHIEN ERENAE BREIHEHE

FESES:0933.2 XEFEEB:A XEHS:1002—5766(2024)01—0151—18

—. 5 &

B A 8 — e Rk A 37 7 o A e N R S A Ml T I SN R 2% 22 A B N A IR ER I, A 1A
S A PR N LR RE T XE LA R RS IS £k 1) A B T 5K (Anderson Al Sun, 2017)", 5k A 51 TR AE IE
4T ) 18 B IR B b R B B SR A 3 B (Chiu 25,2021 Hannah 45, 2011%7) 5 T4 b 7 4 2R
AR Akt o PR S BR AT R 22 K e B AT B B SE R Y (Schaubroeck %, 20215 M A H G,
2023°"), 5 T AR E 24T I T B PR e A2 B0 R B T O . MR T 42U AR
Bl AR 5 L A B AN Bl D1 4% )2 BN DR 2 Bl M R S AL AN PR AR AR i . FRIE USSR
772 5 T 3 B0 I R O L At P A Bk B 3 B T R B 455 ) (Judge %5 ,2002) . i 434 2X
U R AR 2 BV 55 R RN SO B R, P A U B 52 8 oy T A A (0 10 Bl 2 4 AR 5
(7475 ,2008) 7 A N S T — R A (R ALSUREE A A T 5 TR E R4S )
A 9 FH (A cton %5 ,2019)",

I B HA:2022-12-12
*BETH:EFE AR RS LE RS B A Pkt 2 TEARAT A B IH R A T A — 2 53 T RORE AL < DA R0 515 8% i B
BREAL”(71772116) 5 B AL S Bk 3 4 — MBI 8 0 26 W0 A T il 135 ol LA Al 250 Ak 5 A 5 (i 3R 6047 R A58 7 (22CGLO1S) 5
O 2 TR A B Y A BT A 4 e B I E < DATRT i 0 58 4 T A AR A I AT o Y ZIAR BN 427 (CXJJ-2021-396) .

ERB A BUREE, L W A R SR A U7 9 5 N D B4 BT, B F R4S : 1vledi0124@shu.edu.cn; 2 00HE , 55, i+
WF5EHE WSS 4R 405 ) TAE TS5 B T 3, B B4 - bnsj@leeds.ac.uk; 3 52, 5, #2181 A= S 0l , WF 5 490 J2 4 41
705 NS B UEAS i T R AR :zhanghm6998@shu.edu.cn, HIHEE KRR,
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BARE, LI, KRR SHANS FRHESRIFEXANSHEAR

SR, YT AF g% T o0 A5 2040 5 5 5 TARIE 40 S BT o 22 18] 0 RAFAE il . — L2 3
AT S B A B L F8 R A A NS R L SN T SE B E b T A R Y — b R B 1 S ) A =
J7 T (Bolden, 2011)" , B8 % A 2L #% & 52 T/ 3F 1E X 400 F 77 7 B (Cope 55, 2011 ; Spillane % ,
2004"") 5 5y — o2z 3 WA | 3R A8 10 18 405 A €0 1) 40 A 28 T A 20T O BU P AL TR T (]
M FIZRIE 242 ,2021) " IR — AR AR 2 5t T 3E IE 20805 J7 9 B ( Lumby, 2013'"; Paunova, 2015 .
Kozlowski 45 (2013) Ay, 4 4L A 15 B3 PR 28 5% i 4005 1 TR Ll 72 AE AR TRl I AL SV 38, A
8515 7 B A S R B9 DU E AT B A (Acton %5 ,2019)™ 0 b T @ 38 98 20 A 405 % 57 T Ak 1E R 40
TIPS, T BRI B 2R g — B )

T A SCH] A E B[R] — PR B AE B R PRAY A A 2 S B AR O 8 ) P [ Y A
FABLEL , 2F— 25 i B A BE R S50 A — B0 R o % B ) — PR BRI 4R AR SCAR 1S R B B 1
BE#A —Fh A& 1A 247 A BEC (Farmer Al Van Dyne,ZOlO)[m]o 2H 2L SCAR AR B S — b B A9 A
B %L 50 T AE TAE S AT M 0 45 0 (Cai 25 ,2019) 17 25 20 2152 it 43 A 28 450 S 455 = i, A
PRAEIZ BT 7= A JE I 2T AT A 1 PN 7 2o A 22 ) BT A 21 2 SC A FRBE 19 5% 1 (Hairon T Goh,
2015)"% . PR, X 5% T AR I ST I BUAT R B0 B N 24 25 A B8 A A 204 5 4L 4 Sk B
P 2 19 22 HAFE H (DeRue 1 Ashford,2010)" o T AE S A% 5 €0 19 4 20 SC AR 85, 4644 3 S5 Rl x
AN A 25 BE A T AR AT g £ 77 A BB R (To 25, 2020) ™, A SCHE , 33 — 20 41 S0 Ak 47 55 6 52 i 4>
At A 240 1 SRR, S B0 IR 7R A0 7 TR B A 2o R b e 2R O ) 9 2 B (Haivon A1
Goh,2015)""™ B 3= A 0 A X400 A b TARIE RS S sl —H R A W 1ER .

Et— 2 RN R R T TAES B & B0 B AR 17 4 A9 78 45 #4J (Farmer A1 Van Dyne,
2010)" . AR AR A —Fh LSRR iDL 21 S0 I B, BEME 51 B T A SRl S B4
ZHR R TR IAA . AR, B A B ST AR N Y 51, S TR A s T AU &
BEAT N (Liang 55 ,2012) 2 PR AR SCHE— 25 HE 0, 60K 3 SCREBL R, 5L T B A B IR
AT 0, 72 A B PE TR AT S0, 2 AME T A7, 2 B BE A5 4 20 2145 5 175 985 345 4 Se Ak 4 LS 35 1Y)
G IR ERAT Sy, BV A S SCGRCRL 3 a AAR  HER E T AT 0 B e 43 A A S AN B T AR I 204
T H LR,

g5 L AR SCUME B[R] — PE S S DR T AE AL B R o A X5 5 51 TR IE S 9 B = ) O
RAA U JE A Wi R Badura 55 (2022) 5% 4% A 43 A 34005 1455 7 9 B0 SR 1 OGS AL 4
St 43 A 2QA T A B T AR I 208 3 B A A S R (R S ARG o AR SC AT RE Y HI Tk R
PUAE NN L5 18 1 5, [0 ok A A 9 06 T IR 5 43 A 24005 A 51 AR GE 2SS T B = R B g
PF B I (T A545,2021) 2 78 SRR = R B X — i RS2 ma ML . 5 ., B d s vk ST
B AE 51 T AR 1E 20455 77 0 B 7% 450 00 3 0, 0 R A 1 T AT 0 1 A i B Ak R T A AU B
BT BT R 26 R B AR SETF I8 (R AT A Hp 4R, 202002 28 =, e B 1 3 4 Jon 3t J2 4
A T2 SR TR 53 o A 2400 5 6 B3 T AR 1 20400 77 0 BLAE Wi (0 SC R R 3 2 i e A R 5 5 T
1 340 77 3 B3 1) 5 A A0 B0 i AR AL (Badura 85 ,2022) 7 dR 5, 51 A B A — 1
BRI AE AL, S 51 T AR IF 24005 I 9 B0 BF 5 SR TR A e A £ BE 51 T AR IE =4S T AT
Sy e A AR 01 B AL 2T (Acton ZF,2019)

PR RR SRR SR

LOBRAS: RITFEXTSHFANEZGE

A [ T R E A0 2 BT AT AL 2 R ML AE B9 G U0 g, 4005 I B R AR IE SRy B R L
F4 , PR A 2008, 5% 3 BT IR AR 4005 70 (Judge 55 ,2002) 0 AR 3 220 1 2 At A B 75 22, 49 J80%T 1A BA %
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AT 2024 & £ 18

JE AT R Ffr €0, DA R R B0 b AT 390 B % 4005 1 R B, At A R 4505 (Maann, 1959) >, #F 5% &
B, AR B NS RRAE (BB T S 4 1A B B DR EN LSS T T B R A o S B o 2
16 4 (Badura %5, 202225 Cox %5 ,20221%) . Mo Ah , FESTUEWF G b, 22 A1 & B, 450 5 1 Tk 2% i =R
(Ng %5 ,2008)"" 45134t A #L (Luria Fl Berson, 2013) " 455 1 8,3\ 7] (Kwok 25, 2018 )12/ 45 4
7 T R 28T [ 5 0 S A B S0 D B . B RS I TR 2 3 3% i G T B B TR A A R
17 Bt FE A2 (Acton % ,201950¢,20187) o BT, Zhang % (2012) & L T 1A BA H 450 S AL
AT T AR IE 20805 7 B RO VR o 76 DL il b, 2 3 ] 7 1R 0 40 S 15 A T B3 T
1E 405 7 T B G B P ZR (Briker 55 ,2021) 7, JRHAE R EALUE ST, 1 405 A9 A7 RITAL
JAE S 25 20 RS B %5, 20210) . Rtk , — F IE X405 5 JE 1F 2040 5 40 #5104 i 4 S 45
=X SRS  HWIANRER TIEERS S MM E BRI N R, ZRAEMNTZ k0.

ST I B IF AR R A A T — A H T BA BB R 2 A AR N K B 1 22 2 VR B Bh AT o it
FE(Acton %5 ,2019)" FEALZU 4503 J2 51 T 3K B B RVSE R I — A B2 R R, 400 38 3k H % 5. 3h
L ] 4 b 5 ) BT A AR, DATRT S I B T 4T (0c, 2018) %, 23 A 405 = 7k 4
HRE H 2 80N P S 5 R B9 A PR B8 3 K #H (Lee 1 Farh, 2019) % 1F 1001 355 [ — 4 3896 r 3
E IR R X i ST AR S AR T A AR G 40 A £ 1Y [ A A 0 AT 20 A B A (Sluss AT Ashforth,
2007), REE L B TR A IZ RS F M IAT R 1, A NSRS SF
PR A AN T B 0 4 BRSBTS AR B i B A 0 5 e ) 2 LA, 3R T T SRR T AR
(AR (Kwok %5 ,2018)" 5 vk, 43 A3 24005 45 7 B A A A 03 9y ¥l 4005 A (i L 25, b AN IR i A
FCJE E VM 7 A S R, By T A0S At A 2l FLARE B8 T (Badura 45 ,2020) 7 B JE L 40 A LS
P T —FhIF B AL A W LSR8 LA A OGS A 2 RN S T M RE 0 S IR AR R I B T R LB
BT A S AR T E N (Jia %6 ,2023) 07, KA S [ ARG B4 T (Ng %5, 2008) 7,
PEAEWFIE R W], b AR ok S PR 2 YR A R A Sy 4 A 28 5 A R S0 0 TR I =2 TR AR AR
FARGE B A BN B, A o R B 519 B A — B0 45 €5 58 R (Jennings 55 ,2022)%, AP
AR A0S A7 o PRI AR SCHE s an R B

H, A RS ik L TARIER S I ay il

2GRN EEMRTEEXNE A RBUNBEEERE

855 7 78 PL 5 9 #1224 (DeRue F Ashford, 2010) ", AN A 2 785 BN 3= 3 B0 LA % J2 75 At
N4, 2 2 B A Y 20 23 S0 AR 1% B8 1Y 32 0 ( Zhang 25 ,2012) Y 0 16 A A B 4H 41 SCHb BB T,
RN A B 5 HL RPN R 4k XF 3 B AR 25 5 o AR SCHE £ R S SUSE X
— 21 BUSCA G B4 5 S AR X T A 2T B RO, S SO AR T T B 0 Ao AR v A
N [F] 49 2% BE (Hairon Fl Goh,2015)"

(D) SR SR B e m . SRR 3 SCRIEARAEAL & R P RS 80 8 TR M A IR
(Earley, 1994)™ £E 4R £ OB AU F T, AT i 5 B89 56 R o b 1 3, J 004 IR R 25 8 o
AMERN G, BAEE LR Fm . EEEE— SN, B R A2 SO B R AR E A HoR
(14 K82 5 2, A A SR R BLEGE A% 18 52 947 4 (Farmer Al Van Dyne,2010)M . 434 2040 5 02 R
TEHMALHAR,BEAEEROSS SRS R ABITAL . Wi, S0k 3 5 FY 25 570K 5w
AR 43 A3 28 T A4S X A S [ A B A X A A3 A ST A I AT R S 7 A N TR 1 AR
(Hairon Al Goh,2015)"™ PR AR SCIA by, AR 44 3 SCGRCBEILAE Sh — B LA A4 Sy vl 1 41 20 SR IR B
BN 51 AR X o0 A 2040 S 7= A AS [l B9 DA 60 R ER T, DT 52 i B3 T3 15 2040 5 T T B AT .

ER N E NS & AR b A A e L) | R o T A S e o N B U R RN e
(EAKAME,2023)1, 20 21900 o A 2080 T 488 5K, D1 T 0 25 B DDA S RITER g I 452 32 4 4L 4
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BREE,ZIH, KRR S2HXNSBEFESRIFEXNTSHER

B, A THAEHAW AT AT E R A C BT A G, R LRI Ig L H A0 X — 4
PR, NS B A B 5 P a5 B A — 2ot o AR AIREE AR 32 SR BT BOM R 9 A e & 5 141 A
HAR GRS, BnIE K A B A 65, S B TE 20 A 00T & BRG b 7 AR B, % AT B 48 03 A 240
B #E 47 A 32 i (Butler A1 Tregaskis,ZOlS)m'o HR, mERTXHEBE T, HE W0 =240 F 6 2 BE
% 4K 45 2 WL 3 92 HLRE K L8 5% /Y BE 1 RN TR, DATIT IR T BT A A A 4 Sl BIL AR 4 KB Uk
(Badura %5 ,2020) "', 5 T /832 2 48 B A A AT (Jia 55 ,2023) 770 XL RS2 AT ) T AR 58 0 3 &
A IR AR O BB A A T AU R IE SR I AT . MR AR AR 3 SR BT,
BT T B b R R R R A AN E L B bR 5 R A i 22 L TA R 2H 20t 4 A 248 5 A Bk il O 3 Ak
T ATk (B35 45 ,2022) 7 FEMLIEBE T, B AT RE RN PR SF I IR 1 SN T i B M
B Z FEAIG .

PR, 7 SO T R

H,: AR K = SCSCHRIE 1] 9 795 20 A 20400 5 01 TR IE XSS DI C R . G 3 SR Hl
JEIS, oA AT 5 0 TR IE RS DI\ C R o R Z B8 .

(2) 5T B PE SEAR FUE RS2 0 o STAT N S8 VR S — P BN i) I FRAE A&, e T AN AR S 4 21
JIC B % A £ 5% AE 9 B2 B (Hackman F1 Oldham , 1976) " dE B2V 3¢ 4F %01 58 S 7 3¢ 41 01 38 19 3L Aty 1
KRR A, 2N B O A AT 55 O 212U Ok g M B 1 5 204 % (Fuller 45
2006) . X FIX — A7 A AE & FHIGE A B W] — PEHIR AR 1, HORAAZ BIAS R RRAE A9 5 w1 ELE
22 % B 2 AR B 09 4E I (Farmer F11 Van Dyne,2010)"'

B 32 SO BT /9 03 0 o A A AR 25 8 ok > AR 25 L OF B A8 3R 20 ST s I R 4R 4 L 2L
ik, AL B AR S5 Ty o LIAEWFIEAR AR A 3 S5 BT RE % X0 > 1A 1 53 4 00 0 7 AE BRI Y 52
M (Jia 55 ,2023) 77, 3 AR A 32 SCAUIRDGT B1 T 0 O B 005 v B8 SR AL 2 e, M8 3 T AN AR AR R
15 60T TR B A ST RIGE o AR RN R A2 e R, O O NS BOREE AR A M b,
A LAY X CAEAR O AR B9 A5 & BOR B E OV H Y Bk 5 kR R R Y B AT
(Moss % ,2020) ", B £ 15 1 2 AF 138

PRI, AR SCAR H an it

H, SRR 32 UG0S A B 1 534 0 3 TR AH G .

S AR B A — Ve B R — PP A SUS B 5 A AT AT R, A A i A 15 B
RERESI S HRIHES T ZESEATT N (Farmer Il Van Dyne,2010)“6wo an Ay pr ik, 43 A 240
T A IR GUT A R 2SN P A R R S R 52 B 3 18 (Lee il Farh, 2019)7% 783 — 450 5 1%
B AR 43 A AT i A HURE 51 5 B o N O A R AT Sy TR A B S AT R
(Y 3 TS AT £ (Liang 55 ,2012) Y, 7540 A AR R 3 T 3h R A C 8T 4 ik .

2 2 205t 3 A 2 B I e A TR M T A 6 S A A T SR B A A B LS I B
#r (Eisenberger % ,2001 YO LT E AL U 2 . M TTRENS BB [ 2N KON A EUAS TR T AE Bk
HE 5 R JE AR B R BT AT (Moss % ,2020) 0 R &3, 24 01 TRIRE A XA 8UR R 1 324
BF A ATAS 2 ARy BR T 58 i BB B9 CAEAT 55, 0 FLak 23 B b 54 4% i O ik R A2 ok el 2z
Vi, A T A8 A AT A SUR R MR AT R (Fuller 45 ,2006) . R , 76 40 A XA S AL 8L R 1Y
SR, E A R B M T AT 1Y BT T AT AR B R R A IR e A A R e L M
S AR B T A T B (A0 2H 2R 45 A H bR JF A BURE, S S LA 2L AR AT R B T AR SR
b AT T 20 21 92Tt A 2T A 2 A ARV R IR O A 2 AR 32 3l b o 2H UK ke e B
H O R4S A 6E .

PRI, AR SCHR s an it
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AT 2024 & £ 18

H G B T AL 058 1E 1) 3895 0 A s8R 5 0 TR IE U I i A5G &R, 2 01 T itk 57
AR E B F, 2 A U8 B AR IE RO I A G R B0 s S 2 B8

He T L h g M, AR SCHEN , A AR 3 SCSR RS 38 2o 52 W 53 T A% st B0 BT AT R B ok — 20 R e o A
XGNP H TARIE XS T M BB R . mEERE SR M EAS RN T
O, S5 77— T S S 2 FAR Y T A 058 1 SR T A 0 v Y 61 T O MR R v S 2H S it o
A 2 B XA 1 e, % B o iy 1o ZH 44 S H bR 14T 9 —— I B AR IE RSN o A, FE AR AR
I 3 ST, BT A R P 3 A 0 5 T R TE X 2H 2 92 A =X S A O U e B A B 4
SIR B R o P, A SR AT i i

H B T AR RSE A 1 AR 32 SCAURRDR o0 A s8R 5 B3 AR 1E U400 g 1 B2 1) B 98 4
Y .

2 b AR SO AR BT S B RN 1 TR o

&

BV TAERIE

RS "/ S COI

E1 #SRE&ER
BRI U - /E A
Sy Hi8 5 O R TR 1 % R ) BE L AR S 4 5 U 5 9 X (Chatman #1 Flynn,2005)7, 5% HI 1% 5t
S 55 BIF 5% R S M 7] 3 8 2 PR FPBIE R e T T RE AT A8 SUIRAIE . L P B ST O vk G O B E R W] 3w
O e 8 A S R Y AR A AR A KO A5 G SR B B Y R 22 S5 ok 3 BT A AR S SO R A M T AT
R AE 43 A 2T 5 MR 51 T AR TE 48T 0 I B — b R P AR T S ) A 9 A 0 e 22 R R
22 I j R [0) 45 8 A 5 VR UCEE B R  ZOn DR AR | Gl B S R AU AR X B MR R BEAT R g . A
SC ARS8 B AN RE 8 TR b BN BIF 5 A9 R B T EL B % 38 Sk A S S 00 3 SR AUE 5 Y N R AR L R D
ii@rﬂ%ﬁﬁ%ﬂﬁ%E"Jﬁl\%ﬁﬁi}g(Wright*ﬂSweeney,2016)[48],Eiggﬁﬁ%ﬁ@%%{%%ﬁ\/%/LE/‘J
Bk,

= SRS R R BE ) 2 AR

1L 5EF

(DTt . 787 IE =AY I8 A Z 10, A SCHl i G*Power 12 13 FAl A8 YR I 92 T 75 IO A AR 4
(Faul % ,2007)"*. 78 G*Power I 5 (1 B i, B8 FAG 56, JF HLAR 95 Cohen(1988)"" i) £ 1%, i 51
BB 9 A O e B BN AR (F = 0.25) R DEL (1-B) BEE N 0.80 DL K i KR a = 0.05. 45
RER, AR MEZDTFE128DHEA R, ASCGED LLL FHAT G (Sojump) 7 55 5] 258 4 5k
B4l il B FEEARAT MR R T2 51 5505 . 785 Bk 26 1 1F 22 A 58 5 0 28
G  RAMP 22 B AR (SRR S 5F ZREND G ERSM E X EES ), H,
B 121 N5 52.16%) B F B4 31.35 % (SD = 5.72) . 74.14% W90 A AR ) DL b 2
Jio AE TAEAEBR 718 , 14E VAN 5 6.03%, 1~34F |5 17.24% ,3~54F (5 17.67% ,5~7 4E 5 21.55% ,7 4
PLE i 37.50%, WA, BT A B9 w0 55 bR D AR b XA B GO AR FTRA, PR B 6% X S 4 v
() £ 6 2 T I IR .
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BARE, LI, KRR SHANS FRHESRIFEXANSHEAR

()R RE P o AR U S5 R ] 2 (o0 A U4« i vs 1) x2 CAR AR 32 SO - 57 vs IR Bl 18] 52 56
Wit , 25 & BB AL BB DU R S SR i — R o 25 E U RS S I — T0C T A U8 L A
RS UL R A, 33 o 1) 52 17 57 A REE AT 0 B AN DR SR . B ARUIG B A BEREEE T Burris (2012) 11 5 92 5
Bt I HARHE A SCHE R 5 2 48 4 9005 R G T D R 435 8 4 5 1T

ZH5EMH - X EYE TR A MG, §RELWMT BT, 2 5] %52 8L i ) i)
il 5 HE 07 B I DR SR, Ol G R T DA AR T Ak N T R T — B 3 E A BA TR T R b —
o ORI H A AR ST oK B 0 R o TEAS A Y F B2 B R iR I R A fE 0 B R R R A
PEACTT 5 5 28 5 BUAS A R PBEA 35 AT BUAS | JF S5l R 2 R 0 1) 4L 1 5 A s e SR Hh A T &%

16 FRT S EE T, AR 454 Hulpia % (2009) 2% 40 A 2450 5 9 186 78 55 LA B Earley(1989)
Xof B A T2 SC5 R E A 1 e R, X AN [ A7 S5 e g 0 A 40 R AR A 3 SCSUR EA T 0T R

TEAR A3 A AT HARSEAR 32 A E T, 2 580 5 2] sk S iy B 6T H 2210 il
/N RO S ok A B O AT RO B A K B B T RO HE I A AR ST TR
[, 5k B3Ry 7 E—Br Bt B g A 55 oL L 48 MR TR A R IRNE T RN E. A
TSP R AR O A R B S Bl e R AR AR BB R G, BRI R E AR,
HEAZEHEL a2 w0 iR, A A 5 IR I L 2 A T AT T 2.7

TE w23 A A HARSE R SRR 2 5 50K B3 8« ok SR I8 Jr 22 19 3T 2 3 W) R i
EE /NI BRI PN e e U7 S 17 X e 1= DA /W EE B Rl O I e 9y = S i
KR T BBt BBk a9 00 F5 R 6L, A8 AR B TR AR BRI T RN E. AT
PR A R HEFR O AS S R B AT S TR BB AR B R G, AR SR i
VB, H ARG IZ BB BZ S 3l ik 41 i 5 R B, DA o O A v i B JRC L R FE AT AT I 7 L7

TEAR A A T Hom R 3 AT, 2 5 58 03 2 ok SR 7 R AT/ 2 20 .
M A /N D PR 58 ik A PO AT R B A el R R E e AR T 52 O HE IS B 0 B S
U D A 9% 7 B el 1 = ST E i 3 i A g A B = R S A S WS PR TRAY R o S Y i3
E T BN R g d , FATDRE O SR B ) o R g% AT B R R A BT AT L IS T RE b 4 7 14T A Y A
it o FEMI BN AR AT BRI R G, AR N BE s ME, HAAZE AR, a4 5
HERE A ALV BE BT IR I L R FE AT AT T 287

TE i o3 A AT s SRR SR L 2 5 50K 8« ok SR 8 Jr 22 0 3T 2 2 ) R
BEIR A A 2 SRR R 58 3% G B T7 38 O SRR N RO BEUR A T 0L A E ST A . W,
SKERY T B Bt B kR a5 R 5t o A BT A R A A PR A L HCEE A BARY
i, TR O SRR B o RGN AT BA Y A R AT BT AT, 0 S AT RE M 4 4 A BA RS A 55 o 7E AT BA
M R R R G, AR RN B s A, H B A E B B2 0 . i i A i T ST AR BE L Al
DALY B BRI R e A AT I T 267

TE B BE S Sb BHE S0 00 2 5 3 B p2OR 45 G R R iy f i B Oy v 5T AT 0 5E
FARZ AL AR E ST 700 PR R I ELXT AT BA A 8 43 A 2040 5 A AR AR 3 SO AT VA .

2METR

(D434 T . >R Canterino 55 (2020) 1+ 4 il (14 12 38 0 1 B 3R 2 19 3% 35T H 11 BA o i 43
A T AR E iz T B A BA Y ST S 5K S B S A AR 5 2 S AT BT,
R v I B R A 0.92,

() HEMR T XH . K Wagner Al Moch (1986) "3 JF & Y H: 2 4 1 &k 4 J 2 2] 1) 4 1k 32 )
SUHL . 7R IR B G i35 B P BA b P BA G B 1 X6 4 A P BA B4 B B 0B B 7 i i 3R Y B 1Y)
EL b 2 BN 0.92.
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AT 2024 & £ 18

(3) BB ME TEAT 098 . %728 B 59 I R FH Campbell (2018) Bl 4 9 = 4 HFE 36 . 7 8 H 4
“IRAT DTS B R B & B BT f I H B PRI DLSE BB SR B AR . 1% R T
L 5 %M 0.86.

() ERSF HIEI . %2 595 % H Cronshaw Fll Lord (1987) ™7 g il (45 5 1 JA 2 55,
ERAGH . s B e Foks 78 A G 4R 4 5 g e R B A ST 7. R RN
B LR 2R HC 0.93

JHARER

(D ARA R R . A< Y S 30 F 58 % ] Canterino 25 (2020) ) 2 i Y & 3¢ ok I 2 4 38 Ja 2 5]
fZ I H A 59 23 A AT . S2B P AR (n = 115) RIS (n = 117) 045 24005 20 #4438 %) 11 BA v
1 o3 A 208 1 DA 24948 53 3 R 2.97(SD = 0.65) #13.99(SD = 0.60) o WAL Z [A] f7 7% i 3 1 22 5 ¢
(230) = -12.36,p < 0.01, XK, A S5 X 73 A7 2007 B9 2 A Z0 o R, A 0S8 50 5% H]
Wagner Al Moch(1986) "' FF & 14 5 & ofc ] 12t 9t 2 JER 60 21 1) 8 A 32 UG HBL . RS2 86 v i (= 117)
A (no= 115) HE0R 3 SO0 ZH 09 w5 3O0T 32 1A A A 4 1k 32 S4B 970 3594 43 591 2 3.11(SD = 0.89)
M14.38(SD =0.53), W42 b AF A6 B E 25 ,0(230) = -13.14,p < 0.01, X F W, A 5256 xF 1A
F= G AR A R

(2B 50 o AR YR S 0 0F 5% 76 7 22 43 1 18 2k v DA 23 A 2080 5 o0 il e A o, DA R 32 U
Bl Ay 9 19 A8 b, DA R P BT AR 058 R g rh A i 0 1 AR R LB TR AR IE XS T Bk A R A
o A, TR B GE AR (P ] AR R R R A ) AN ATl M L Ml DX LA B DA BA R A
(R 52 W, A SCAE AR T80 560 1) ol A ooy LA A D A8 o E AT 40 A o B PR R 7 22 40 A 5 R R i A A
AT B TR IE ST DM IAT N B & TR A XA (M gy p0ms = 3.33,SD = 0.08;
M o pims = 4.01,8D =0.07),F(1,221) = 34.34,p < 0.01, partial 5> = 0.14. L AT UL, 7 A X 40 5
XA TARIE TS M A E B35 0 Bt R H R BB E . oE— 20, gl ) 75 22 20 #r 45 2R
FEW AR I SCR B R S VE T B3, F(1,221) =38.16,p < 0.01, partial 7° = 0.15, 76 & K T LK
BBl % 52 56 20 v, J3 A 28 ) Bt A AR IE TS IR B IE 17 E R B E (M ey pams = 3.18,8D =
0.105 M s = 4.51,8D=0.11),F(1,221) =79.08,p < 0.01, partial n* = 0.26 i 75K £ 4K £ X4
Bl 1 52 56 20 v, 43 A X80 X Bt T A AR I T T T8 B 5 e R 3 (M ey = 3.54,8D =
0.115 M 4y pass = 3.49,8D =0.10),F(1,221) =0.09,p = 0.77 > 0.05. I, R& H,ER KU, K2
AR T 3 — I8 RO 9 1 R

sor DRGSR O Pk U

——

]

(iR [EERIENIS

B2 £HFINFEMNIGFRASERIFEARASHBRZEAXEZNFTIER
GORESR IR fF 2 e 5
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) B ] U9 285 SR 3 B, 40 A 240 S %o 51 T A 1 2040 5 1 30 PR = A= AU i (B = 0.32, SE = 0.05,
p <0.01) B H BT ; 81 32 S5 R RE 08 5 3 Ml i 49 43 A =X 40 5 %t 5% TR IE XS il By C &R
(A HIEH R EL = 0.15,SE = 0.06,p < 0.01) B 15 H, 57 s #1432 SCR B RE O X 51 T ik 5 AT %0
B HE R R (B = 0.66,SE = 0.05,p < 0.01) &% Hy 007 . BEAk  JZ G M 2 B i 25 3= B, I
TR A M T AT 0B B 0 S M R T A A XA S B T A TE A VR B Y 06 &R (B8 LI [RLE &R
$ = 0.38,SE =0.04,p <0.01) . EAKIIF , 7 o 8 8 M 0T AE 058 9 5290 4 b, 43 A3 2080 S % 5L T
FEFER A0S PR IE [ 56 R B3 (B, = 0.70,SE = 0.06,p < 0.01) ; T 16 A% 2 15 P 3% 4 20 5% 10 52 36 21
w3 A A 6 B T A AR I AR 7 I B B2 IR & 3 (B, = —-0.05,SE = 0.07,p = 0.46 > 0.05) .
PRtk B35 H A3 B0 . e Ja , SRR H 3 09 b A i 81 1R T, A 78T (9 [ B2 25 1 43 B 45
FW R BEPE TR A T A T AR T SOGUEEIX A A 4 5 01 T AR I S 0 I = W) A R
Y (IR 2508 : B = 0.18,SE = 0.04,95% C1=[0.10,0.27], A5 0) . Rk, B35 H A8 3 52 H;

T S SCI A 5 R IESE T A AT 5 A TARIE NS i B 3 A C & () I e 48 7R
TAER T SR A B R S 4R DA R T A R T AT N B X — i R AR . SR 1 Tk
7 BE 0T 5 45 98 $E AT S AN SR, O HL B T A FR TG A8 1E 2040 S 7 9 BRI R AE AE T D 25 .
PRI, A S gt 1) 36 3 2 A9 925 TR A AL 4T i 22 Af o5 22 0 R A B A 2 et 45 S DA A R TR
TE AT 0710 B 7 52 0 vp A 25 AR AT E A MR 0, DT 16 5 AF 9 25 08 1) TRk R A AR

DU . R AR < AR T ISCORF [ 4 1) 552 IE 43 Br

LBBEBESHRES

P A ELAR AR 2 2000, A SCHEHEAT T BRI BIE . 32 4% G SCA ] B2 3 E iy g i, o R
Al i N RAERL ) Ay T B UR S A AR G A A O T B K 25 R (R A, 2015)0, 4G
557 J 1] A8 I 0 BR AR B 52 Lb A5 B ., R Ut AR S SRR A X G S A RCGE sk e BE A B
b, WA ER R B, B R AT X, BLEA S [ AY  J HUAR . A SR ) 45 9
177 AT T EE AR . AR SCHE B B R T AH S Ak i A ) 95 U548 B 1], e AR A S RE IR 3l 4
W N TR S S EE N R TS HER S IF £ ENH T ERANN
250 A R A T AR B AU T2 AR SE 5 18 BT A W 33 S o) 45 I U [0l 5 (] A, 225K o A ik
PEAT G5 (FALS 805 A7) , UGG 7E 0] 46 B8 44 1k 0 6 it 1 RB A8 A SO B I 5 o Bb4h , A B AR ]
i B4 5] 7 32 D 22 1) 81, AR SCOR 4005 — B T 10 %o A 2, 1) 3 40 Sk 1 A 350 o AT B i 4 . L
RN O —F 5, W A3 S AR 2 SR R T AT A D A AR i R TAR A
HE Q8 84, W 51 T A HE 20805 I BAT A, il e B 8005 44 4 5 i 6 o7 B3 T ) L S
LIS Ry AR T I A HR e SR N A P A IR A U I ) 0 9 AT BA R AR 2B T B A A Y BE
[5] LA AR A AT A A7 A o

Z 55— H A ) 5 T 52PR A 550 A, 2K [ 86 4~ BA 5 25 — A Bsf i) o5 i 430 5 5 HF g A9 IR IE
A0S S IR IAT R IEAT PR o AECRIE A BB Dk 3] 3 AR AT R (E 805, 2021) Y, 4
XF 5 AT 502 43 A1 B AF G 2K ok B 84 M BN A8 R 91.5% . 3 THEARYRRAE Q0T < M0 7 e,
BE R T 51.79% , &M 5L T 48.21% ;4R 7 1,20 8 L VLT i 4.18%,21~30 % Z 11 [} 44.22%,
31~40 % Z [8] 15 39.24%,41~50 % Z [A] 5 7.97% ,50 % VA L 15 4.39% ; &R B A7 TAEAERR 7 i, 14 AN
t 6.37%, 1~34F 15 33.27%, 3~54F 15§ 26.29%, 5~7 4F 15 20.72% , 74 L)L b5 13.35% ; 205 /K J5 1,
R L 2.19%, K& b 26.49% , A B 54.18% 8+ 15 16.33% , 18+ 15 0.81% ., Ak, A SCE
Goit T HES SN O Gt 2R AR f AR A S AT AR BORE AR AR RS TR R B RIES T
T Y o3 AT O, I 1 s o
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2.METE

AR W R ol I8 T 2 )z A n] H B B A RO ) A i 3 B T A RO
W E BIRB TR .. Ar A & 2R Likert=5 STk A7 0 (1 =“SE ARG E”,5 =“5E &5
A7 R IR o B0 ) o

*1 AR AE 3
A B i A B ___d=
A # A (%) A% ) (%)

51 B K 260 51.79 46 54.76
2 M 242 48.21 38 45.24

204 U 21 4.18 - -
21~30 % 222 44.22 8 9.52
FH 31~40 % 197 39.24 24 28.57
41~50 % 40 7.97 31 36.90
50 % bl E 22 4.39 21 25.01
1A 32 6.37 1 1.19
1~3 4 167 33.27 7 8.33
T# 3~54 132 26.29 19 22.62
5~7 4 104 20.72 29 34.52
THEE 67 13.35 28 33.34

R 11 2.19 - -
AE 133 26.49 4 4.76
ZHERE AR 272 54.18 40 47.62
A+ 82 16.33 30 35.71
4+ 4 0.81 10 11.91

(1) 50 #i 245 . R Canterino %5 (2020) " 4 i (1 43 A 040 00 B i 6 B AN H . 4B
A0 3 i 32 A8 T 0 SR I A B[R] S 2 50T R I AR AR T A A 1 40 5 7 A E B S
ROR TR T EEAEH . %08 R 0 5 B Bk R B 0.97.

(2)AEER ST FM I . R H Marinova 55 (2013 ) ga il i 05y Ji 2L & 5 36, I =A% H
PR EHEE Q2D P B AR P EERY iR REARIFWEME, &H
W% 5 TAEATR T T AR TR ¥ 01 7 % N R AR nT BB N — 24 A7 R 46 7 i R v
BB R B 0.91,

() AR 3= U . %78 12 A 2R 4 ) Wagner A Moch (1986) ™' & 1 45K 32 SR Bl 26,
HHNNKHE ., ZEERC P LT FEEEFF (2022) " B¢ )2 H T rh EAZ2UE 5 F %K E X
SR, BA R GF A (5 AR o SRS I A% H A TR R 5 R S AT R AR AN 2 Ak T
PE7 o % R e I R R A 0.97,

(4) B BEETAT A58 . %48 | A I R FH Liang 55 (2012) 2V & A9 FOII 6 . X R R O 9t
P R4 (2020) "V BRI 42 F 1 b A1 U B R A g R M S AT e I & B R AP R RUE . AR
TV A A TR B RIS I LRI, DL E NS B iR, R e
ok R 0.96

(5) M AL 1 o O 1 R AS SO B A B R AT 7 b 1 A 36, A SR il 1 5 i B3 TR A B A
X TAES AT PR R R o 8 5, R4 DA BIF ST, 51 TR A 1 Ge it 2 4R AR i &k 69 47 Ml
PE BT M ds LA R AT AR ASE 2 52 i RG4S B 0y 00 A A, 22 LAAE OC T 4R 0 IR B Y BF X (Lanaj #1
Hollenbeck , 2015'*; Luria #11 Berson,2013) , R 30BN 10 45 128 1 A7 M0 B L X 38 0 [T A #0452 4
MR AR Ak T T WAAT O 2 5 e B T 0 BB T AR 256, A SCR HH Zhang 1
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Bartol (2010) "' FF & If 1 AR BL AR (2021) A& 1T i FH (0 52 36, i 17 2 O 40 5 %) 5 7 2 i, B
R H R EEO T R A Cr I UJF R TAE” . 1% R AR SO 1 70 B9 BBk R 50h
0.89. WA, 25 i B 41 T AL 52 22 e (LMX) 43 52 W 3248 X T J& 47 A 1 JBHURTIE A, B ok, AR S (i
Graen Fll Uhl-Bien(1995)" " JF & (1 )\ 5% H & % B 4005 B B3 38 3 A8 S 9F 9% 1 45 o) A8 o LR %) ) o
2 B G 2 B T H 0 TR /b R 2 3R Y s BT LB R R 0,93,

3.V AER S AT BB

RICBHR BA Z Z i B 45, BIE PR 502 45 52 T 43 9158k 1 A [5) B9 H A, i A1 A 4505k
g — 0 FJE AR E R SUS I BAT R AT IS, R 4 R Tk E AR W — B b B T AS R AT BA
() TAE P9 25 A BRSCAR R8I 3 0 20 5 5 T AR AF 7 25 57 45 BT e Sl I AR M S W AR i B o R,
PSR € T VA e 734 £ a1 5 I | R A NS A i N R 2 5 0 W VR TN N G ) B
D ERAN2ZF (AR =108.67,df = 83,p < 0.01,ICC1 = 0.20; K T X3 H % =
101.63,df = 83,p < 0.05,ICC1 = 0.06; H B TTALHIHE : x* = 165.07,df = 83,p < 0.01,1CC1 = 0.10) .
AR SCR FH 22 J2 U S P 10 U5 43 B ok 428 1 785 A 1) FAET B RIT 005 2550 07 K A A 20 A 4L TR R0 43 9, 38
SPSS24.0 il Mplus8.0 47 #3540 BT , ¥4 F Fifg 4L A8 B0 A R0 A7 I 0 ARG 06 o HE ey, S04 2 T A 1903000 A
BIobrifEfl . 75 Mplus AR 4 5 B AT “SEBE (cluster) "1 W 2 B L (two-level random) 15 .

4 HRER

(O 5 B 5 2L R 7 E AR 25 K 9 o AR SO DU AN AZ 0 A8 HE R AT DX 40 30088 43 A, BR300 01F 1 1A
AR TN Ol i 2 8 (T W T N | T W 1 Sy B U SR N SV I = s S = AN
TR (B PR 7 R0 ~ Y PR AR R ) ) IX 0 R0 o Pl 2 2 AT, K EE T A B AR R PR R R A L K
BIAE (P /df = 4.92, RMSEA = 0.08,GFI = 0.88, TLI = 0.85) . X M L 73 AH 56 AF 9% 3% B4 22 B0
MR R KT 500, RO A M E HCE /N TS RBERLE Bl o] B4 22 (R, 2010) s CFT S TLI¥ R F
0.9, RMSEA/NT0.08, 48 fr ik AR AR ME . JLAh, 1O PR A5 280 5 A A AU L A IS 19 Ax® /7 (Adf)
L AT WL DA J2 AR R ELAT B XA AR R AR LA AR AT, AT R

%2 I iE B F A £ R

A X/ df Ax* 1 (Adf) CFI TLI RMSEA | SRMR
W EFHEA(DL,CO,FOCC,LE) 4.92 0.94 0.93 0.08 0.03
ZHFHA(DL,CO+FOCC,LE) 15.62 2218.657/(3) 0.78 0.75 0.17 0.10
ZHFHEA (DL, FOCC,CO+LE) 8.62 776.86" /1 (3) 0.89 0.87 0.12 0.07
ZHF#¥A(DL,CO,FOCC+LE) 9.25 906.417/(3) 0.88 0.86 0.13 0.09
—HFH#A(DL+LE,CO+FOCC) 20.86 3340.147 7 (5) 0.70 0.66 0.20 0.18
B HFH#A(DL+CO+FOCC+LE) 42.05 7790.04 / (6) 0.37 0.30 0.29 0.31

VE N = 5023 Ay 52 10 DA 458 250 1 EC Al 5 FRRE Y 1 x AR BT 45 5 A P D0 D FR5E P50 0 46 6 A58 280 5 WK 5 5 DL = 43 2 400
$5C0 = Ak E SR FOCC = HEBE S AERIBE LE = R IE 041 F 7B+ & TR & 9675 "p < 0.01,"p < 0.05 (SR K E )
AR SC TG AR R SR 1 R A AR LA I S AT L B TS % O 2 S ) O vk 22
K Harman 5 746 56 7 25 0047 6 6] 7 i 0 25 K 560, B 9T A 2 2705 i 119 4% H AT R i 5% 1) 38
SR ZE BT RS R BRI A B I RREE R T 1L A R TR T 42.96% 1 U5 2248
5, /N T Podsakoff 1 Organ(1986) " #E £ 1 50% () FIWi bR . LLA1 , HRAE Podsakoff % (2003 )1 fif
W, AR SCHE VY PR 2R AR AR Ll 18— > O 2 R A i R PR R A A B AR ] O i R AR — AR
AR, SRV DA AR R e bR B A R s R O R I A B AY
HEWMT )/ df = 4.89, RMSEA = 0.09,GFI = 0.79, TLI = 0.93,SRMR = 0.04, H % 4 #7001 45 %%
WF :Ax*/ df = -0.03, ARMSEA = 0.01, AGFI = -0.09,ATLI = 0.08, ASRMR=0.01, %550, CFIHI
TLIZE AR B R L 0.1, RMSEA F SRMR 75 Ak W B A 8 328 0.05, 156 B A5 7 48 45 48 HOT A 13 BB K
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W3 (Bagozzi A Y1, 1990)' PR, A SC Y 3 5]y 12 i 25 76 7T 422 32 31 LN IR AR I 55, 2018) 7
()R TEG T SH T . 3PN TR IE AR 2 KL RE . WNERIWTLUE

A 4S5 5 TARIE A0S B 38 IE A G (r = 0.12,p < 0.01) , £ 1A 3= SUA A5 i ok

TR 8 IE M5 (r = 0.56,p < 0.01) o A UL, 4575 5 22 0] (1 56 R A5 A AR SCHY BEE 030 L 3 45 i —

3oy BT FIRL 56
*3 TEWAMAITEHK RE

TE | M |REE| 1 2 3 4 5 6 7 8 9 10 | 11 12 | 13
LR | 1.48| 0.50 1

2.4 | 2.64| 086 |-0.05| 1

3.%% | 287| 073 |-0.1070.10"| 1

4. T# [3.01| 1.15 |-0.07|0.12"| 0.07 | 1

5473 |3.92| 2.26 |-0.01/-0.207 0.05 |-0.04| 1

6. X% | 437| 226 | 0.02 | 0.07 |-0.09|-0.10"| -0.63" | 1

7.4 |10.11| 6.75 |-0.06| 0.06 |-0.01| 0.05 | 0.02 | -0.07 | 1

8.EL |3.91| 0.94 |-0.08]| 0.00 |-0.06| 0.06 | 0.06 | 0.01 [-0.03| 1

9.LMX |3.92| 0.85 |-0.07|-0.02| 0.02 | 0.01 | -0.03 | 0.05 | 0.06 | 0.01 | 1

10.DL | 4.26| 0.81 | 0.03 |-0.01|-0.07| 0.00 | 0.22” [-0.16"| 0.01 |-0.08| 0.05 | 1

11.€0 | 3.67| 0.97 | 0.07 | 0.05 |-0.06| 0.00 | 0.07 |-0.12"| 0.00 | 0.00 | 0.00 [0.22"| 1

12.FOCC| 3.99 | 1.15 | 0.00 | 0.02 | 0.06 | 0.00 | 0.11" | -0.11"|-0.02| 0.03 | 0.02 [0.22"]0.56™| 1
13.LE |3.72| 1.05 |-0.04| 0.02 | 0.03 |-0.07| 0.07 |-0.10"|-0.05|-0.07| 0.02 |0.12|0.50" | 0.407| 1

N =502;EL = AU S LMX = 505 8 51 58 e
G HRH;T p <0.01,7p < 0.05(XEKK)

(GRDR 8% & o RN = I SO (s = W s 7 | = W I s R BRI I R B TR S
(tnak 4 P ) R, A AT 0 5t TR 1E 20805 7 3@ BAT R 19 10 I3 25 5 (M3) 2 3 (B = 0.14,
SE =0.06,p <0.05) &% H 138 45, #2545 , WK = S50 DL SCHE B PE 53 48 3158 04 9 5 18 JH i
IR . Sl BRI 2o J SR vk In) SO, 7 ) 38 52 T I I, o i B A (0 A A ) AR T A i (R
SCGR R SRR A8 AT T R AR AR B . T LUE B A R I QAT S o T B R A R A e Y
AL (MS) Hr, 28 B3 1 (4 A 30403 A A 3 SO0 FRD) ek 3B 1E 20400 5 07 Tl B0 A 101 3 R 4 3 (B =
0.27,SE =0.03,p < 0.01) , i 3% H, A5 8] I HF . 78 2B BT AT H58 R 0 A B A8 i i A AR (M2) v, 4R
F= S FE R PR T A Y 109 R B 2 (B = 0.65,SE = 0.04,p < 0.01) , R i% H /38 % # . 78
A 1E A5 I 90 B A B A R AR R AR (M7) H L 38 B 2 (43 A 240 xR PR T AR N ) X AR T
KAG I EH R BE % (B =0.24,SE =0.04,p < 0.01), % H 55 5.

;DL = 53 A UGS

CO = 84K F UKl FOCC = FE R METAT 9% s LE =

x4 0 B LA A 28OR AR R A
HR M R A3 RA

*E M1 M2 M3 M4 M5 M6 M7
B SE B SE B SE B SE B SE B SE B SE
| 0.01 | 0.10 | -0.08 | 0.09 | -0.11 | 0.10 | —0.18" | 0.08 | -0.17" | 0.08 | -0.16" | 0.08 | -0.19" | 0.07
F 4 0.05 | 0.06 | -0.00 | 0.05 | 0.04 | 0.06 | 0.00 | 0.05| -0.01 | 0.05 | -0.01 | 0.05 | -0.01 | 0.04
HH 0.08 | 0.07 | 0.14" | 0.06 | 0.03 | 0.07 | 0.06 | 0.06 | 0.05 | 0.05| 0.03 | 0.05| 0.02 | 0.05
T -0.01 | 0.05 | 0.00 | 0.04 | -0.07 | 0.04 | -0.07 | 0.04 | -0.04 | 0.03 | -0.04 | 0.03 | -0.04 | 0.03
AT Ak 0.04 | 0.03| 0.03 |0.03| 001 |0.03| 0.00 |0.02] 0.01 |0.02| 0.01 |0.02| 0.00 | 0.02
X 3% -0.03 | 0.03 | 0.00 | 0.03 | -0.05| 0.03 | -0.02 | 0.02 | -0.02 | 0.02 | -0.02 | 0.02 | -0.03 | 0.02
A -0.01 | 0.01 | -0.00 | 0.01 | -0.01 | 0.01 | -0.01 | 0.01 | -0.01 | 0.01 | —-0.01 | 0.01 | —-0.01 | 0.01
EL 0.03 | 0.06 | 0.03 | 0.05|-0.06 | 0.05| -0.07 | 0.04 | -0.06 | 0.04 | -0.07 | 0.04 | -0.05 | 0.04
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4% 4
HERERERR A5 A A
T E M1 M2 M3 M4 M5 M6 M7
B SE B SE B SE B SE B SE B SE B SE
LMX 0.03 | 0.06 | 0.02 | 0.05| 0.02 | 0.06 | 0.02 |0.05| 0.02 | 0.05| 0.01 | 0.04| 0.02 | 0.04
DL 0.14" | 0.06 | 0.01 | 0.04| 0.19” | 0.05 | 0.17" | 0.05 | 0.29" | 0.05
co 0.65" | 0.04 0.53” | 0.04 | 0.45” | 0.04 | 0.36™ | 0.05 | 0.36™ | 0.05
Focc 0.18" | 0.05 | 0.16” | 0.04
RER_1" 0.27" | 0.03 | 0.27 | 0.03 | 0.13” | 0.04
RER|_2 0.24 | 0.04
R 0.02 0.33" 0.03 0.28" 0.36" 0.38" 0.43"
AR? 0.31" 0.25" 0.09" 0.02" 0.05"

TN =502; %46 N R AERR HEIL R B, SE = FRERAG I EL = AU T ; LMX = 405 i B 28 ¥ s DL = S i AT 5 €O = S0k
F R B FOCC = B VE TR A58 s LE = 0% I 32 H I _1 = 43 A5 40 G 48 1k 32 SUR B P32 L2 = 40 A 40 e e 5 1
TR p < 0.01,7p < 0.05( R K5 )

KT e AR T SO L AT 0 AE 6 Ao A A A B T AR I A0S 3 B e &R Y
AL, AR SCHE IR Aken FIl West(1991) 7V A S IR AT 1 5 SRR R4 M o & 3 1R 4 B0 Jin 7 00 L 4 22
THEE T XF R B8RS e E (B E+1SD) AR (Y (E-1SD) M B BUE B, 0 f 40 % 5 5L
THEIERST T R Z H B R R

50 --M-- RS R —e— itk 3 U 50 --W--REEMT T —e— mER T T
45} 45}
EIE El
1F 40F 1 4.0F
A | I |
% 35 ?Ef 35
b W - Vil
301 M 3.0F
i S/
25 25}¢
2.0 L ! 2.0 1 — 1
oA 208 (SR oA 8 e 3 A A

B3 SHENSEMNSGAASERIEER E4BEHZEORMIFAASERIEER
FSHBRZEXRNEHER FSHBRZEXRNEHIER

BB H B T A A ) AR A @ e M B AT 0 T A 1 AR A T2 SRR A T 4
S R A AR . 2 A AT A R R« AR R TR AR R AT A ) I R 6 (1 i
H,) , A5 1R 32 OSBRI TS /E 2 3 (BAE H,) L DA B FE s o 1 48 0k 32 SCAUIR (BE Ak 32 SUGRURL 5 4 A X043
F 3 B2 R AR BT AR 2 (R H,) o AR Grant #1 Berry(2011) 7By #2134
T BT A 0B 11 ) 2 255 I . 3 A TR 8 1 B3 2 R 3 SO0 5 A T M B A 00 08 I 1) B AR R
FOg B TR IS 1R AR R B0 B A R IR R ST o AR SR F Mplus T R M AR N
B AR RN o &5 S R ¢ M BT AR 0 Y [B) 42 0 B 3 (B = 0.13, SE = 0.02,95% €I =1[0.09,
0.17], A1 0) , d B A 1A 32 SCAR BRI AN B 4265 ey 3 A 240 A0 B0 T AR E 4 T Tl Z [ A 6 &R
3 A R T T AR s ) o A A S R B T AR IE AR R B B R . iR H A9 B SR

1. &5 Em
1.HARE S
HAW BB AT ERAKRE XS E RS, WHFERNLEH 0 T REIE LA

T3 9/ HI (Schaubroeck 45 ,2021) . fiy T2 LU 556 52 M 5% TAE TAE 3 5047 8 B 254, A T2 75
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TS 1 %2 B SR B2 A9 R 0 (Zhang 55 ,2012) Y0 Ry T ff B 20 4L SCARAR 55 404l - 19043 A5
2T T D T AR T AR T B R 2 R BRI AR SR A BB R — R e R T R E
SCGC IR Sy 8 0 1 85 TR 3R A o] 52 o 3 A 2080 S F0 B AR TE 4 T I E R o 1 SRR
Fipl M A MR R R, XSk i THEIER SR L, IF B3 2 8] 5C R 58 B A2
SRR E R0 . 3F—20 i, BT B SCRE T 8 T A A R AL DA A 2SS RELE )
T B PR DA S0, HAR IR 32 S L R 6% 38 2ok 1 P 7 A R0 0 19 I A8 1 5 A oA X4 F A TR
IERS R B C R . BART S, A B K I SUR BB E R, 43 A X 8 5 A TR IE
AGUF I BAT AR OCHE S SR . AL, B A 5 SCAR BB B g 19 B3 T, ENHT R B R, B RE 3
il 2 205 it 3 A 2 B Y R POt B S 3 Bl 1 2 2 o A 2 e, R AR IE A
ST IR IRAT R . AL R G R T oS5 i T AR E 8T 7\ AT R 2 18] 5 40 2
(14 31 A FBIL AN A R 1 2 2 5%t 4 A 43 A 240 S R 4305 7 T BB 52 () WP T ( Badura %5, 2022) %,
() Fsf -, Sy 3 SCAR R 58 DR 28 ) 52 i AL ) R e 22 5 R AR 4 4 07 TR S AR DG R B A 2

2.1 18wk

B AR 1 SCAR I B2 1 A0 AR Dy 05 T IRAT A B I SR R AL TR i B . AR SR AR A A L
SCAAR B RRAE (4 B2 A 32 SO RIE o8 5 28 6, R 1 S A B 40 AF 98 A R 0 A 24 X T R A
E 2T T T I AEAE AL AR B A BF 58 A S A2 2 4R AN T 4l 8 40 8L TR) R, 3 Sy TE B TA AR 43 A
KT 5 01 TR E ST 7 LR OC R A0 F AR 7 2K 0E . s, A F 90 2 4 G 3|
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Distributed Leadership,Situational Factors,and Informal

Individual Leadership Emergence
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Abstract: Due to the uncertainty and complexity of internal and external environment, employees are encouraged to show
more informal leadership in the organization, although leadership emergence is not an essential part of their formal job
requirements. At present, companies are increasingly implementing distributed leadership to boost employees to emerge as
informal leaders. However, existing studies have found that the relationships between distributed leadership and individual
leadership emergence are inconsistent, owing to ignoring the influence of situational factors on the relationship above.

Drawing on the situated identity theory, this paper tested the hypotheses using a multi-method approach, i.e., the
scenario-based experiment and the field survey.In the experiment,a 2*2 (distributed leadership : high vs.low; collectivism
high vs.low) between-subjects were designed, and data from 232 full-time working professionals were recruited.In the field
survey, data from the Yangtze River Delta Industrial Park were collected. The final sample consisted of 502 employees
matched with their 84 immediate supervisors. Results showed that collectivism positively moderates the relationship
between distributed leadership and leadership emergence.In addition, the mediated moderation analysis showed that felt
obligation for constructive change significantly mediated the moderating effect of collectivism on the relationship between
distributed leadership and leadership emergence.

This paper offers several important theoretical contributions to the literature.To start with, shifting to the situational
factors, this study advances the knowledge of the controversy about the association between distributed leadership and
individual leadership emergence.In addition, this study reveals the boundary condition of employees’ leadership emergence
by investigating the moderating effect of felt obligation for constructive change, thus offering a comprehensive view of the
leadership emerging process.Moreover, this paper introduces felt obligation for constructive change as a new mechanism for
explaining the moderating effects of collectivism on the emerging process.By doing so, this paper addresses the knowledge
gap arising from the ‘mechanism black box’ and presents a new relational view of leadership emergence.Finally, drawing
on the situated identity theory, this research contributes to a more thorough understanding of the interaction between
leadership emergence and situational factors, addressing calls to explore how contextual factors influence informal
leadership emergence.

This paper has principal implications for organizations and managers. First of all, the results inspire managers about
the importance of cultivating collectivism.Considering the collectivism values are dynamic and malleable , managers could
implement different means to instill collectivist orientations among employees, such as sponsoring group-based rewards,
initiating team-based collaborations, and structuring interdependent tasks.Then, the results also indicate the influence of
employees’ felt obligation for constructive change. As a consequence, managers ought to enhance employees’ sense of
responsibility and appropriately authorize them to increase their work autonomy.Furthermore, managers typically seek to
stimulate employees’ leadership emergence by implementing distributed leadership, such as designing challenging and
complex tasks and developing supportive feedback and evaluation systems. The current research suggests that these
practices run the risk of enhancing distributed leadership without cultivating the collectivism and felt obligation for
constructive change, that is, pay more attention to facilitate the employees’ leadership emergence in the cultural context.
Key Words: distributed leadership; informal leadership emergence; collectivism; felt obligation for constructive change
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