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T K R 1 400 7 =X, BT AF 58 M AT DA RO 3 A 2 T O BT 1) BRI AE TR T T AR B IE , A
AR THER T TAEEM (Wang % ,2024) 2T+ T &8 45 2 (Ding 1 Yu,2022) ", 8k TAE A
(Wang %5 ,2023)"“ FI{E #E A —HAVE R (van Woerkom 4 ,2024) 7 4% . BRI 8518 48 S0GIE 52 1 10 345
FAEH LI R PO o SR, S B SOk & B, BT OC T BT a5 RS A AR AR
R Ty — S 2B A OGN DTSR AT Sy 18 5 e (A ) A X 2R T A
A5 B &ALl B S B A IO FEER DS TSR BT NBRAT B4R s ) g2
AR (Liu 5§, 2024 ; Matsuo,2024") o 2 AT 2598 JL-F-#F HUR B I #4805 19 BUK I8 , T 240
T T REAEAE Y XTI G175 o Forb G50S4 S R e B TR 3 S Y F AR (T 2 45, 2024) 1
DL AT D 55 3 76 2 38 40 0 ) B2 R 3, A 3803 S5 42 0 J@ UL =2 (Lin 55 ,2024) " {A{E A5 1
IR , SURAE N H BUGT IR P, X 51 AN [m) A% 32 10 i 222 0 REUBIC S 6 L, 0 HCAE [N e A B
BSOS ST, 0 A B S B A 1) A R M (Zhang 55 ,2012) 1, AR E R UG X 5L T
RO HA A B 5 B AN ) R s T R R e AR A AT Rl R & A o DRI, X TR IR SE A5 17 s 7K F- 1
I BT, H O Y B 2 T R B e 2 TTRE L 2x g | A 51 TR AN Tl B W A 45 (N g,
2017) #5540 B B 5 R 3500 & L D H B A BRAT 2, 40 AR AL 52 (Wang 55 ,2024) ', 1k
AL, G TR ST 5 5 TR L 2247 0 22 ) 9 ¢ 22 02 5 A U 73 I TA Sy 14 167 50 1] 52 0 i
S AFAE A i BEAL ] = B  1“ XT) 8 1 7

55 [ B, o B A O TP B0 i R ML SR & B, H AT 3RS AT S B0 RN O T T,
Bfifi F (van Woerkom %5 ,2024) "7 fl 41 ZLIA [ (Wang Fll Ding, 2024) "4 31 2000 T 4% BB £ AE Hop
BRI A AER . INBS T 5, 1 B S 1F PR G (affective events theory, AET) NN, 0 [ 47 A 1 TAE
f14) LR 5 JER S s B B T 4 O, R AR TS 2 45 FE AT A (Weiss il Cropanzano, 1996) 7,
[ B, 76 S AIE L 3 %t IE 5 O % 3 S RO 19 A ) 42 (Bader 55 ,2023) 1 U HOR A 5T K
B, DA AR 6 5 o L B R S Y OGRS IER Y AR P (Watkins %5, 2023)17
B gk o JB 1) BEL A T (Wang 45 ,2024) 0 W] UL, 36 F AET 38, 155 8% 1T BB 2 i B 10 3490 5 X B
TR I ZEAT Sy 57 A W) S e B N FE AL o — 7 T, NS ORI s T R R BT
DL F, P 3450 AT A 02 E B3 AR S T, $2 TH A TE AR B9 5 8 4K 45 (inspiration) (Tlies 55
2024) "%, HE T AR A A7 X A 9 DA AT AR A R B 3 03 (Thrash %5 ,2010) 7, 30k 2 AR
AT N 5 55— D5 T, AN BRI R BT () A Ry A O A o e 5 56 i AR, 5 ) o A AR Ak
N AT G 2% 7 A AR N A (Lin 55, 2025) 00 AR AET HIE W02 B TR TS B K OP
e SRR X F A A 45 B C R A i TR AR N (N 25 B 90 A 2 5 | B0IR] = Ik i i ok I8
(Greitemeyer Fl Sagioglou,2019)"" PRIt , 3 B 7T B8 51 A HoAth 5% T AN, DTG 65 46 3 v /K OF- £ 344 1
FAF Y 5T AE TAE o i 2 BT 22 09 49 [R) 2 Wk v J , 4k 1 ) 5383 1) 2 22 T 1 A 6 I MUt Ik o 2
S TR A (Wang 55 ,2024) 0 Al 0L, DAAB AL &, T B p 34 400 5 0 e R 2 5247 S 57
2 SO QA il - AU/ N T

HE— 0, AET B 48 ), TAE S5 1R 51 & 01 A% 25 B v i ao 72 25 55 A0 &0 B 58 7 AE 22 HAE
(Volmer,2015)"', Horpr | 4505 75 20 Sy 41 2145 B b i “ R0 IR 5%, 25 32 B 2 8L ) ¢ U545 380 52
CRE ] BE Y S0 (Luu, 2019) (H 35 B& 92, LA O TR ST 30 AR DR A0 20 T A ) BRI
EM L ERTEH PR . EAEK MEN —Fh R B T ML T OO R AU i, 0 TS A
T8 U5 PR L BB R X A T BB SOk 5 (v ) 9 B3 T8 O i EE (Lin 4, 2020) 7, R B AE
HAT G35 ) 9 N ) B8 504 B 92 B A 2H 2, SR B B AR 2 ) ol 4 4020 1 0 AR A R A9 )RR AZ (Lin
4¢,2020*;Shen H Zhu , 20112)) 1l 3 A/ 52 BE AT E 23 11 55 53 T4 22 500 1 i FELAE , 02 T BB B4
T I ST L S 0 G T R DR O AT T RN R A T o 25 b AR SORH RS AET B, AR
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AN PBR ZJe s AL e, R e 3O % 5% TR e 52 5 “ U TT 81 7 52w, I 56 30 51 TS5 ] 79 A
T3 BEURAE RS B AR P IR T o AR SO SR R I I 1 R

BTG i) E N 5 TR A PR ST B

A
P GRS AT
NI

1 AXHRER
BORR AU - MR H R

L SRRV S WE s iR
1L.IEBHS
K LUK, 20 40 B T 048 B LT #8076 5 08 40 57 J8 00 J8 0 (890 55 ,2019) ) S B a& fR 1
i, BT AN R B B R R A R A A B HSEBR b, b S A S B ) A AT RE D
AN AL FE By Tk R S PR AR BRE B 4 19 7 28 (Buckingham F1 Coffman, 1999) 27, X} ity , 4 214 % Ht
WFIE# IF IR 1 R B o) — & JR S, B G i M AR 4 & J (- 45, 2019) ) Bl 25 UM A0 B 2 11 2%
A, G2 S T B RS B X TAE O A IS Y L R % B (A 5L T AR A O — A
B H 4 (9 45058 ( Buckingham ,2022) . FE I FL AL E 4545 40 S 2F MBI IT N 28, S 5 3 T O 4
SR HE S (Wang 55,2023 Ding 55 ,202077) . M UL K ALV R PR RS B L T T AR T80 34T 0
Zop (EA R RS I AR SR Z B T TR R B T A I B R B R R AR DL
K H g KW F1 (van Woerkom %5 ,2016)Y . BAREAT 40 S 7 i QA8 #0400 AU 400 5 IR 55
UGN 5 A5 FE A AR B TR R B TR R A D B B A (R X s 8 T O SO R R R AR HE T R R R
D 2 38 5 0 A e 4 TR R B R b T 3K A 0 A4 2 X T A 4 U X (Wang 5,
2023)" . ARy —Fh AR 45 S 05 3, i AT SR T T AR R — YR R AR b 25 A R BAE AL 2 52 e
PR R MMAG T am o TAEEY . MR LR HLUAR GRS R T RN Z2m, 4
5 B AR 2 % (Wang 55, 2024) ) 3 T+ TAE SR (Ding Al Yu, 2020) > FlfiE i 40 4178 R AT R (Wang
Ml Ding,2024) 45, JuH R IT R A %5 5L T4 S0 B0 & B, p 340400 53 o 57 R AF Y 40T —
BB K BRI A BTk B T AR B (Liu %5 ,2024) ™) AT UL, 2R 90 FBEM 45 SR B P 9 BT T
P34 T e N 7 B2 RS B S B b ) M (B P (Wang 55,2023 Ding F1 Yu,2022'%) .
ERMEACTHANTII LR, HHEAAEE =0 — 2 WAL T4 H 2
SETEE TR ST 0 I T AR A X 20 T HE AR R e OE BT T B S WA SRR
WA, TAE BB ARAT 40T 0 34 S R L TR B V8 B 0 M (B =R 1 (Ding A1 Yu, 2022), 0 H & 78 24
A TAEBEHAL B BETE R, R ik Ak 1Y BB BT 23 25 7 51 T R B30l o H ) i 75 250 A0 2 fE R % T
13 i o B 3 B0 5% 4, TR 2 2 ) 45 A0 B LG R IR U, R R A 9 A B AR A 23 5 TR) B Rk (N,
2017)M0 B R N R AR T B 22 nT DL BROAS  B 1 AR A 0kl £ A5 A5 i 2 2 1) O B IR 7 2 X
Bl O DL TR N B B A 56 AN BR AT A 7 A 5 M R — A 2 & R R R, 6 I, DA 6 A 34
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TR 51 T NBRAT A B AR T CRn i R 3 =2) D) 45 3ok 1 B, 55 1 07 0 JHC 4 Tk Y B AR L PR R DR T
AL ATE A IR Z v, i e TAE o AN BR gk 2 rp (59 4% 45, 2024) Y, RO A FS
F2 B T PR A PR A2 A TR BRI A A RS T I AN SO [R] O S BT O R
T8 DG 34505 50 v 0 i B A AT 15 R A 0 4 S e R 4 O VR T 03 AR AT O Y AR
(Weiss il Cropanzano, 1996 ; Bader 55,2023 , H) 5 45 BIF 53 45 b7 15 S8 A2 L 34450 5 P A 3 4 1
AT 5 BOK B8 78 70 BRAR D3 T AR 3948 BT n AR 0 B AY 22 B I SRR I, e 240 L3R B RS W4T 4
by b, BB R, ST AT A BT i R 20T BUE 0 (B B A, 2024) 0 AR
Ivi) 175 R T A AR S AT Ry A 2 B AR A B 45 SR (Huai 45, 2024) 0, = 2402 FH 7E —
EHBAEE T KA AN RIRE L ERAE N H AR EE R, S 58548 HAEH
(Luu,2019)™' (R BLAG A E Z A0 T N 7 9% U545 31 S 0 A 3880 1 30 L5 i, 3X 80 T IR B 22
R[] A ) T BR 1RO A S PR TAE T R RO B A . ST AR SORA A ST DF S A
A A 5 B 3 N B 450388, DDA 00 58 3l AL A 6 2 1] A7 RSB B, 3 8 HO X D3 T R R R = AT S A XL
G B

2.IEREHER

V] i B L 8UAT M ) — A B BB SE Rl ART B8 R, TAE T A & 52 i 51 T 1 IR
N, BETTAE TS 24T 8, 8 T AR S 44— 1 18 W — TAE AT M 10 58 38 55 4% (Weiss Al Cropanzano,
1996)"°", Jf B, 7€ e b B v, B3 % = 0 09 19 8% B I 38 4% 32 B LAt T 1 BR8A9 52 0 (Volmer,
2015)", TAET 4 SAT o (RS, 2023)" W] F47 8 (Lin 45 ,2025) > LA K 418155 K (Good 55,
2023 ) AEHR AT LR 51 B TN RN 1A IR . T R R AR AET BHS T i A R
FEPFAEAE XS 5 TR T BRI A B e MM 2 TR AR E . W2 UL, AR B b R B AR R RE T AR
2 il R A AR 10 BN 55 U BN, A T BB 43 YRS N O O i 1 AR 36 ( Cheng 55,2023 8 557 Fl 1)
H,20220) I FL R A R R I A 2 AR B HE S B0 T2 R DL TR IR AR (Lin 48, 20257 5 Huai 55
2024°) o HEI, 7E IE [ R BB R SRS R T 20 F s AT R SR T RS B (B ST
FIES 20227 s BUA B 45, 20247) 5 |2, 76 07 T A ORI, A4 38 3l M 2 KO AR (Huai 55
2024) He 3 RO AE ABRAHAL | L An A DL TR S B LIS A 23 30 0 s 8 2 S R At A
M HE R (B A B 45, 2024) 00 Al DL SN U T A B TAR A5 A TAT h Z M A R RN E
FEEAR S AET 30 78 2 15 09 B 5T o 4 A7 280 - FH R R 10 T S 1 19 BT 817 00 ( Cheng 55
2023)7, N2z AET B IA Ny, A A5 %5 UIAH G LA 45 JL A (8368 SR 9 S5 40 A4 BE 38 4 b i R A~
PRAR IR S I (B 22 55, 2011) ¢ T OG T (R 34450 5 19 1 22 WF 5% 6 Y, AR 340 5 2 — A% B3 T 4 {1 5
AR H H A F A (van Woerkom 55 ,2024)"7 0] WL AR A W] BB 52 A Bt T 52 2% 1 IR A 50, TR
AET BUE R AF5 ABIE T 52 H 4 )l

YT AET BB TE i B MK 2 T 1 O NE | 9 25 G M L AR SO K DA 1 A B 17 J% 7 A AL o
(Huai % ,2024) "V H & 3 A B O 345400 5 6 53 T 0 RS2 g < L) @0 VR . 1, DR B 47 I i
F . 0L LA SRAT 0T i KA A8 BRI AT A4 R R IR B A5 0 2 (B SR PR A 2 S B AT R R
7] 1 Rt (Ng, 2017) "1, 2 170 Fee AR AU AT X [) 250G 28 1 A R 553 15 [ = R Ak ) 4 I, e 4 T 5%
6 4 3 5 AR (Wang 55 ,2024) % 0 Uk, AR A BE T R 5 SU A RO T 5t TAE TAE
I O B8 & A N 25 (van Woerkom 45 ,2024) 7 7 Bl F H 3R A5 5k 50 5% B8 R 48 (Ties 45, 2024) %, 3F
1017 52 A N B A T AR 32, A ) T 0 J) BB 85 5 N ) Al BRI A R o R B R ] o A S
AR R R FE 20 o JF B RSG5 5 ) B9 N ) B 5048 3 S R 25 A O Oy — M ) T A 3 5 oy
TE 2 ) B3 A0 1 SRR L, B 2 5 A DI 34 T 5 10 T8 Dl AR SR | a2 55 1 D3 T DR A R R T Y R B R
ON PR IR S T AR A I A T 4 K e
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AZ G 3E 2025 & & 6 1

RERE NEERHERNINER

(PR 5 SRR, VE iy — b Ml Y BB 155 Ja% , B B R4 1 2 224 A A A A1 3 B 355 1) ) 384 sy
RF RIS B — i sk E bR S IEE Y 2 Bl ) R0ty R A O P A S e R ORT 2%
FRIRE , I PF Bl 25 T 0 B B AK 36 (Thrash Hl Elliot, 2004) 7 . b e, BF 580, 38 85 R A 3k 45
JLT- AN RE SRS 7 A, T 2 7 2 AP 3 R 485 190 338 (Lin 45, 2025) 1200 Hivh, 450 547 7 o TR 3R 885 1
B B, W UE SR R B TS SRR A LN R (Liu 56 ,2024)7 . STk, T AET HIE , A S
N AR BT R A B TR B T N AE OE T 0 R A I AR T AR rh AR AR AR R A BB ) . 1ok,
PR T B8 5 A U i L T A ARl AR 8 B OO 3, O 3 & 4R DL TR S T AR s
TR T SR (Ties 25 ,2024) 1" [Al i 42 08 51 T 00 309 66 JH (o A7 B T80l B 23R A Sk
kLT ACHIEHE I (Cui 55,2022), 7 I B A R FAS R AR 25 80 & KO i %y 5 =
Hi 2% (Ding Al Yu,2022)"", I fil ftb 7 X6 A e 70 06 1 05 5 AR 4, (0 L 3R A5 5 21 1) 85 SR AR 56 (Meyers
M van Woerkom,2017)"* . HW, MBS SR AIET S, MAS R RARAIZNELHACERH
IKFH % J' (Fasbender Fll Gerpott,2022)" . ZEHR S BT 405 0 61 T W 142 i A AE 77 48 7R 4t
TR AN S 5 P PR BE (van Woerkom %5,2024) "7 fE MBS, B T8 5 IR 2 2158 51 14 3l 1 A
P Ih 7 S ) FH 400 1 B SRR DL FE A B TH R R A O (Ge 557,2024) %, JF B, 8L F X A O 3
AN AT FIR Bk B T AR T 58 K A S8R 7 B (Wegge 55, 2006) ™, ffi A5 Al AT T4 TAE B & i,
TR G S5 A DL — 2B S H OB R R R RS A O B ARSS T (Ties % ,2024)" . ) , 3
RELI) T BB A 1 2 3 R A R I 7R T 22 8 B A% AR 38 (Good 55 ,2023) %Y gl J2 156, 3 20 4 B
TR B S TAE N A VG D, P 340 5 45 T 8 A P2 HLAR M 58 i T AR e HE, o2 S0 TIRZ K
A AN—TAER A (van Woerkom 45 ,2024) "7 {2 3F [ B 4 1 15 20 B8 1) Joe KAk, B0& b ATT 8 A v i 2%
A8 (Ding M1 Yu,2022)  FIgE SEOR GG . RIS, ok [ 4006 1B 00 34 00 92 4 Fn % Je 56 1 T4 il , AN Y
REA ST B T8 B # TAE P A9 3R ftiZ AR 5 (Wang 45,2023 ; Matsuo , 2024™)) , 1 H.i8 45 B T
$2 Tl ATT X TR BR 55 69 BB BE A (Ding A1 Yu, 2020)™, DL B 4 405l (0 0 1% 2 58 AT 45 (van
Woerkom 45 ,2016)"% PRI, A SC4R M 4 B0 -

H, AR 34005 5 51 T8 A b AR 56 380 i e B JR IF A G

(2) BB S AR = FE A BRAT R gT Hp A 22 5 1 L 21 40 % J A AR K 1) B 22
PR HFT R 98 — L DOR R 32 8 T8 2203 ISR TE (P & 55 ,2020) " 1R —F A A7 R, it
AR E A AR ZU R N AR B ) T LS o ok A BRI A R g A 2 Uk B T S
W IR 3 1 (Good 45 ,2023)" 7, 5 kIRl B, 1 hy AU 175 J8% ) Bl B SR A A0 b 25 00 K BG4 7R
(3 % 5 51 F (Thrash Al Elliot, 2004) 77 o X i, AR SCHE— 2500 Oy, By T4 6 31 19 5 IRk 25 5 HL R
JEZAT NI . 415 2 8 AET BEE , A RTE TAE A 19 15 26 1R 560 2 52 i ftb 7] 7 J 1Bl 38 5% v i
JEAZ R H B B IEANY E R R H CAT R R (RAASE L2023 Bo i 2 45, 201100 o o] DA
W, 24 5T AR A v s 3z 20 20 0 S SR AT A R R B IR B A B Ok L IR S o R TR
gy Sy, B T A S O IE 11 4 BR824 B R O B P (T AR B
2020)", B EOR [ ORI AR — S SRR A F A S R R R (Lin 45 ,2025) 7, 3k H 0T 58 1) 2%
FE o, R B B 2 5 i o A5 BAG AE AT R (XIAEME 45 ,2024) ) Jf H ok A TAEM 5L
PEAD B RN T B TAE TAE T A IE AR, S AR R IR AU R OR T A S AR, &
shh R TAEIR 3T 53 Bl (Parker 55, 2010) 7, 38 25 (i H 08 22 4 5C 78 T4 b i BUML T, B A T Al AT %
SR L S A IRV ) T Ay ke 2k 5 4 0, i I B FE S5 A N AT AR SR A R L SEBR b B
FW 32 B G B (AN AR A 1 b A2 136 L 3 5 B A 3 JE S (Boekhorst 45, 2024) 47 HIA 206 R
FFRA R B C Hr 2R 15 B BRI 7 8 I (Watkins, 2021) 1 0 AT UL 7B R 2 BAT g i i 0 L AF |, 4131
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A G SRR N I R AT B K NN, AN AR O S S R B T AR A B H AR S
], HLA 9 B A4 4k 22 & 8 5 77 (Thrash #1 Elliot, 200477 ; Hoever 25,2023, I i b fi 1 A 1T RE S A
T ARARHE 2P R A8 BT 55 H AR TR AT A0 RS = DU A N B SRR (A 55, 2018) 0, AL,
AR SCHRE AR R

H,: 5% TOAE TAF A A 30 3] 1 o B J 5 e UL 2 47 o TE A OG

) BLHRREA P A VE R . AR R BB R BIF 5, L = B0 KW A0 i R 2 B AP SR S5 T
77 A £ 21 1 Bl B IE, 24 11 S 1) B SRS B9 AL 4% 47 9 (Thrash Fl Elliot, 2004)7 . it & 56, T4 o A
e 5 T LA i AN gk 8 By T (Watkins, 2021) % HE 1M 76 38 il 1A 56 F 6 B0 T 2 19 K ok R 4T R
(Liu % ,2024°% ; Hoever % ,2023") ,iX 5 AET B¢ PN i H A = B — 80tk . ik, (LB S1EN T
v i B 4, 1T LA R A 2 5% TR AR T 2 4 A O, R P 0 3R A R 2 Y Sl B A
5 PRI (Tlies % ,2024) " M5 A B 7 8 B BAT A 25 (8, 42 T+ 51 T TAEFn 3 F A aT i,
P JE B A O R AT R R W B ORI R B R A AT 1 0 A S5 N HE AT 43 S R S B Ak — 2F 1 1% 4
(Thrash % ,2010'"'; Zou %5 ,2023"") . 3 H., i1 AET BRIE NI AT %0, 3k (3 450 5 0000 341 FiF0 32 45, 2
LA 2 A F 1 (Ding 55, 2024) ™ 3R T 905 (19 0] AL EE 4 (Wang 55 ,2023)", X% T
BT 75 R BT SR B A SRR R (Wegge % ,2006) A RO T LA A9 TAETE 1 5 0 4L S B
DA, 2 00 A o E R R X 24 iy 2 2 K R i B 5 %% 1 (Lin 48 ,2025) 20, I Rk =2 DL S B
TR e A Ak S 2 47 O C AR S BER IR M I . R L L 45 & 1R i H R H,, AR SCH s an R
BRI -

H,: BB AE R 3480 5 5 AR AT o Z ) R TR A EH .

4. PEFGEER  ABRER PR N EA

CO P340 5 5 90 i i J . BRI 2 O — Rl B 80 A BRAT Sk, AR 15 Ja (R R 0 ) B TA o
S HCH T AR L S AT R B O R R (Wang 55 ,2024) ) 5 Wk 0 k7= A 1 6] 3 2 (6] 76 FF 38 L
Bk A A 23 M7 45 07 T Y L AR (Duffy 45,2012 5 Veechio, 20054 o A Sy —Fi A B 18] B 5F J&5 155 12 (4
B, Bl Wk o B A S A AT 5T P IR S S A 8 T A BR BT B i R A T P AR (N, 2017) 1 e HJ2: 76 i
RS TAT Rkt 5L T A Bl 9 2 2% 5 A v K P A OGS I IR (Huai % ,2024) 7. %8 0, A SCiE
— AR AN AR I 5 2R O A S et 2 5 | 5T T e e U, 0 T s L R R AT O

HERE  RHG TS5 g RZ R BAIEm X R, 15, MEBRS MM EMERE , Em
(HUYITE“THEDSHEA,MARANEA", LA LA R E P $p 40 & 5 iz e — Rk w
A Bt 1 =238 550 (Ding % ,2024) % R HORFENLMAL TAE R THR , X 51 TR #5003 FH AR M A3 5
VERC. DR, TAH SR IR A FRIE, 0 T 2% 24 35 A1 M E 505, MGl IR RS- E A AR Z 5
T8 S WO A 0 AR 4l AET BEIE , 24 52 T3R5 17 K ZE K 1Y = /K V-0 348 B, e i o 25 )
5138 [7) 2 A9 AS 3l AR T (Greitemeyer il Sagioglou, 2019) ™2 i { C 8452 5] 35 21 4G B 3k 0 8, [ ok 24
M ORI E A F B TS I 2 0 R, iR 4 TR S G 9 R 2D (Huai
45,2024)00 SEBR b E TAE A B2 A M BT R , Wok [ S R ROk s His A R B T
PR B 1 %0 B R 22— (Vecchio, 2005) ™ o LUk, F OR3P I &, K WF 58 R B, p 3%
GUSRE N B T K I 2 UM SR AU AR B T (Ding Al Yu,2022)" 8 4750 % B (Ding
M Yu,2020) "> 45, ik S 2 41 21 51 T & AU 50 4 DR 34 R AE ROCHE . PG AR U6 AET 3%
5% T2 I3 v AKOT- O 345 B R ) B 3 () S A0 1] 0% 3 R A B RBP4 S — B XE A O
PR RS TS SRR E Z R T A L7 0 A R (Wang 45,2023 5 van Woerkom %5,
20247 T FE B AR P R A R KT P S R Y B TR AZ B L ) bk IR SR s . PR O TR
Wit MR A, A TAE R KPR AR T, 0 3EAT AR B e, AR T i KR IR 8 &
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AZ BB IE 2025 F % 6 1

% 532 H] (Matsuo, 2024) ", T 33 Fft 0 ] #: 19 A % HE, — 2 7T AR 32 1) 0 Ath 5] 35 %045 B 2857 19
SR, T A RS T AR R AT AR 1 M A AR T BE 3 B A N B9 Rl 5 R I (Ng, 2017 AR HE
A5 ,202170) 5 R BRUBUER 43 3T 00 B Ok 5L A T RE BOIR R S RO DR B R R TR R AR AR
AET #U8 , 3 AN AT 58 25 5 BIm] =5 A AR R b 57 19 28 fh i e 35 57 A= 58 210 0% B I R A 00 1 2 (Houai
45,2024 Lin % ,20257) | i AT g i R 3 O ACH PR3 B 98 AR 25 L 1B T ARAE 55 19 58
7 B BELAR I BOHAE T AR h o 3845 SRR R TR R AR R (S 184 55 ,2024) ) e A A
A8 B 5Y T2 B B Z2 AR W) ik gk . dRcJm N H R AR T &, 2R 5% TR A% 1 mi K F Y
PS4 I AE AR TT R R = 2 78 H B rh B Wi i B, TU-F 1 AT 55 42 HE B2 7E BB — 28 53 T A
e, BB 7E TAE o U LB R B (Ding Al Yu,2020) . 4R AET BS , K b DUAE  [R] 3F 3 45 5615
BAT 0 F5 A8 RO T8 1 B AN S DR Ay 4015 114 A R BT R 2 4 8 O AR AUCA A O R BB AR R L S
AE 3, B T A5 A A v 2 B HE X8 A (it ) ) o4 D PRS0 iR 158 2 ol A5 D0 4 A8 LAY DR TR B B
) < BE 2 RO BRI AU o PR, AR SCHR T A R AR

H,: L 3G15 5 50 T4 0 0 B OE A G .

(2) Wt R R 3k 5 gk — 2P b AR SCIA Dy, R I R 2 D B L R S AT O L
76, IR/ 1 AR R 1 £ BE SR R IR B B R I 1Y 51 AR s P A AR, TAERS Kl i LR
F%(Mosquera%,ZOlO)[m,EXT%%‘E’?%,%Efiiﬂﬁ‘m}i%ﬁﬁmu%%mﬁﬁﬁmu,Hﬁ%r{ﬁﬁ ()
BRI AN 14, ool 20 55t B0 B 2] 28 (Ye 55 ,2021) % BRI 0t B il 7] 5804050 1) 8 T4 [0
HEAT Sy DAL 98 A Jg M, I ATl AT = R R AR A 0 — A0 2 R R R 7 9 [ TR (X 55
2021)7 DIAERFSRABUESE T, 2 51 TN B O 2 8 0 0 % G, T4 7 2338 s BAy il 20 R
PE Y RS 54T (Lin 45,2020) 0 WU, KR S5 R PP 4387, i T4 A o i Tl A 7o) it
A B o 14 ) 3 7 A b R 8 IR AZ B A N AN A AF, B B e T RO (Tai %, 2012) Y, X &
BARATIN A S A 32 [F) F 75 0Bl 5 0, J0H 2 A b B Al B S ST A AL 2 IR T, i ™ )
551 [6) % 22 [8] (4 F 2l J00 5 0O R (Ye 55 ,2021) % BEAR 1 AT % ] 3 0 45 A1 B2 B, ™ d 11 85 A B 2
B8] 14 38 e ML ( Deng FlI Wang,2023):62],y\ﬁﬁ7}ﬁ//l\T H O otk HR 30 11 . Bea, PGB SR 5 4 ik R
T, B TR 3] Y 5 2l e TR B A 2T TR W R B A R FL ) 8 22 ) B AT B O 2 #
(Ng, 2017 5 Ye %5 ,20215%) 1 B F WA 2 6 3 25 72 5l 8 2 1Y %R (Greitemeyer Fll Sagioglou,
2019)"", AL FF Al L ELAT PR B R LG B AR B AR B T AR R 00 AF . MRS ART B, s B a1 3 4 e
Wiy TSR A FRA E T, A E B A LT R S BT R S R (UM R 2R T R, 2023)
HET Ry 1 BN 58 A v AR S8 DR AR5 0 S AH X 00 38 DL 45 B IO 18 1) S 803 B, JE B A ik 7 Y O3 T AE
TR 5 A C ARG S, H ks g 2 ik Hiof AMES A © (Lin 58 ,2020) . SEPR
I, Wang 55 (2024) "R 58 A0 & B, Bk 0 4 51 T M T 110 59 4 A S R B AN 4 3 B B A AR 25 09 3h
B, W28/ RS 24T 0 o R, A SCHR Y A0 R AR

H B i 8 5 F R A AT S FAAH O

) Bk BB A E . — 7 T, e R 4R R o R B IR 2 R T R R
i 1) T LR (Veechio, 2005) %, 75 S 457 31 52 H5 4 DR 3440052 B J2 A0 4 20 03 T 40 AR s 2R 19 A (L
F A (van Woerkom %5 ,2024)"7 . 24 51 T A TAE P3R5 T mi AT 0038 B, B 5 19 0 35 e 8 74 5]
He KPR JEE B 2% 4 A2 T (Ding Al Yu,2022) 7, R4 K 1 2 0E 7 2045 (Wang 55 ,2023) ", U 4 5 5
A ] T [ S 14 AN 6 ik 0, DR Sy 3k 3 R A i IR JIRE B T 22 07 TR 23 OIS 58 R 2 o T 24 D TR
(7] B I, AL 23 A Ay g 405 i A R ) B BRI H A A — SE R RE AN 5k, Sl AT B R R
(1 (Duffy 55 ,2012) ™ Btk , O T AR SELEHE [ O FE 38 4 P 0 DR 3, SR gk 7 1) 5% T B T A Ul 0 R
PUL S (Wang 55 ,2024) 1 55 —J7 i, W B ZS IE MR UL, 2 6 07 21 5 7119 51 T 602 fB 4R 45 4
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R, BEN RBRASHRIMALZITAHN NI G KA

ul

S0 RR IR BB, LT B K AT 55 42 HEET Rl 25 B8 A B (Ding 45 ,2024) %, 1E BRI <R USE T AR
N7 R LA RS5O A s 2 6 B i Y T A O, S T L SRR P A T Y M R (IR AE
2021) %0, BT AR AS 8 A R S TR 56 20 A A s Y R L R O AT 2 a0 B i 1 T
JXF TR T I A B, R AE TR S OC R ABCE IR A T A (Tai 55, 2012) " d5 28 1 £ 08/ FI )
E@Tﬁﬁi%*i%i%ﬁ%(Ye%,2021[58];Deng$ﬂ Wang,2023“”),%ﬁﬁﬁﬁkﬁiﬁfﬁ,ﬁ%ﬁlﬁl%%Eﬁ
ORI % o [RI, 45 A B0 H, R 5 Hy , A8 SCHR o 4 R i

Hy: 348005 23 386 in B3 T A e g JB , o i il 2 B30 T RN B2 45 00

SRISEAMANAREEELRNATIER

GUFAE A LA S AR AR RS R 2 S m R . W B, U AT N R AE A
S B TR 4005 50 F A s A7 B A 4 I R R e N T R A S R N L BUAR R Y
B REL SR AL o AL AU T R B R A R O Y U Y AN (Luw, 2019)
SR B, AET B4R ), 53 X AR =R 0915 8 R iy 43 2 BN A LR R Y, R — ARG R
(433 7 (Volmer, 2015 ; Cheng %, 2023, Hov, 51 T2 i) (9 A 77 96 U5 1 S (2 ol A Ry 76 R AL )
PR 2S00 i B, HRAE T ZULL 5 T A0 R R B L F 2 A B R (Shen Al Zhu,
2011)"), BV HEIE 2 45 52w 51 16 AR P 5 1) A B R DT A, G 8 1 B3 T 090 B2 AT 5 B T R
%% (Bashir % ,2024'°; Lin % ,20207) , S 51 TR A2 22 A 4L T R0 RE . %6 F 00 AR 8 AET B8,
AR SCA AR, B TS5 ] N 9 U A B S R 23 5 ) DR T X I A 45 S A 1 DR S

(D) IE w8 R T SR Z MM C R . w58, 78 B K7 5L TS iy N ) 98 5 45 3
S, 414U B FE LB T (B ZE B 5L TR g5 S R BB AR O TR AZ B 2ok A A 4L Kb
(Peng 55,2024 Thpk ,2015"%") , 348 7F BN A 28 MR 560, 3k 25 IR [0 1 O 34 S R 7™ 2B B 10 58 B
(Ding Fl Yu,2022)"®, Sz 26 136 38 850 07, DA TN Kok £ 48400 5 90 65 0 O 1 0 8 SC ey, ik — 2B i
fEAATTE TAEh 3RS S B SR AT o ok, B TSl A A W R A B S B AL IR I AL A TR B
340 S AR B Y 50 B3 T ) B Sl ) T2 b (Hu 1 Jiang, 2018) "7, 15 Fft A4S ] o Y5 9 UL A4 4
B 2 (A AH B ERIE , i A5 51T BN ok B A A 905 1 B SRR ELY) 560 R & & B (Ding Al Yu,
2020) 7, AT XA #4800 5 45 T 58 i AT L JF R AR TR BRSO I BRI . IR L, AN IR A
TS B 5 40 5 A T H AR — B IR AL T 5 TR AR S 0 B S R A A, RS T R 4TS A W]
(Kloutsiniotis % ,2022)"°% | DT B 0 G 7 05 3448 3 9 B T A0 IR FE AL 3 R 4% 5 a8 FH R BB, 42
it 51T P90 345 5 KO B9 HR A5 (Ding A1 Yu, 2022) C FUE R AR S . FE 2 AR TT R T 4T vk O T
KFE BT S A N S B UE A B AL B R AR T AU BT K R RN A T, TR, o HR TR
I 1 TAETH 4] (Shen Al Zha, 2011)" 33 Sy 4 4450 F: 19 7% S5 R0 A R80T JR B AL 1 i 2 S 3 | a8 i 412 1l
BT AR A 405 o At () 1) P 3408 BEL A R A7 Y AR A 4005 1 P A SRR Ly T S e
TR 5 2% Ay o Bea  MAT R LF WG SO E B mKOF BT R 1) BN W TR A S R
ML 2L h B TR B D)2 B A SR OG0, DT A8 T8 X I 34800 19 BRJBSTERE |, Athy 17 AT A O b 2 422 22
UL HEA E R AR H ORI, R BT SR, B S T LS s R, B T T
PErp N BT R] RE 5 KM 7R [ O B9 R 3, Hh e, 5125 5 78 AR h AR 1598 0 5 80 |, 8% 3z 213 R Y o
B 74 (1lies 55 ,2024) ™ 0 2 FEAR/KOE 03 TS il i N 0 W 5 B S B b A 0 S 40 A LA L
TEAE AR — B0, BCRASR P A A3E I T B T 3R A5 45 0 34 Sl e I e 75 R0 Al I 3 A PR 2, 0
BT AL LU 5 30 25 5 5 300 T 34 5 1 IS sh LAY R BE (Wang 58,2023 5 Luu, 2019) L IA
HOIFA R0 B TR, IF B, RIME & B U106 B = 2 210 B s 00 355 1) SR, 45 5 BRAIK 0
T AT A A S R AT AT PR A O B A AR ST S B TN O SR SO . i — A, R
SCIA R, 7 8 K P TS A N T DR A S S e v SR R 8 AR AT T 2 A SRR R R £ i L AR A
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O B80S 19 AT AT 1, O F b AR AT BT e 0 B BR MR 00, E T X 20 218 i A A] 5 34 Z (Wang Fil Ding,
2024)" N2 KA B TS ) BN T R A B B T — R MERR S A B TR E R T AL
I AN 2R R ORS h (Ludwikowska, 2021)M S Z8 3 4k T LA 5 ) 25 40 22 A0 B LS B 1 3R R 4
GUILTR & o DRE A SCHE s T R

H,,« 03T 1 (4 N 7 9% U8 767 3 S BB O 1 81 P 349 5 5 S B IRR 2 TR 1 E &R

H,,: 51 T 1] B N g 8 U5 A8 3L 5 G 1) 80 5 s SR R AE AL A 0 e 5 i Sk = 2 g e A AR
B4 53 T 1] N 7 0 D A S B KT v S R R TP A A R

(2) 51 5 ) (9 N 0 % 05 480 3 5 B 0 0 ) RIS A o IE BT O SR SR RO 3 SR 4 2 e
N B T AR BT S LSk R R A O RILE S FLE L TR STk, 0 R B IR ES B TN
7 S B R R N S TR Al E [ e ok 3 B Ol | AN B A 8 K= LR (S AN A N (R o
BTN T B TR S LS . S GIRII , AET B $ AN 117 IR B S8 Ah R ER B 454 1
&8 5 HL Al T 1 1 19025 B2 B3 T 2L A R 16 JER S B I (Cheng 55 ,2023) 4 T 45 I i J8k 1) 7= 2
S T I T A SR AE R A5 A9 IR 32 3 (Duffy 25,2012 5 Veechio, 20054, 10 2 M 09 45 5k
L HRJBT(Ng, 2017) 0 48 b, AR SR 78 i KT 51 T 1] i N 7 9% 5045 B S e b 1) 61 T 45 R 31
e 2SR AY S AR (Lin 25,2020 5 T K, 201517) , 24 4 2145 4k 5 2 3 538 o %) W5 R 4D FE B
ARG R e e SRR 55, DR T 22 ) ) 25 S b A kR R S A5 T i 24 4[] 5 0% R TN 2% Al Greitemeyer I
Sagioglou,2019) " . BRI, A SCHE— 1A Ky, 53 Tt 1] (19 N 7 9% U604 B S A O B3 T 78 9 U8 R ik
AN BR 25 510 ) — B R 12 (Pimenta 55 ,2024) 7, 25 HIl 55 53 T A 48 HELA 38 8098 U5 40 e A A 7 8%, 5
b B3 TN R R0 IR A A s, DA X T 3R T K A0 e B S B TR 0D T AT A TR
Hpl F A R . BRI E ST B T 1) B9 TR A B R A AL 2P LSV TR B
TARME T G im0y & R S YIHL S X A BT B T 3RAS - Sl 4R T [ 3R R R A O # (Shen F1
Zhu, 20115 Kooij % ,20177") , #k 1 , B 53 T 384 45 20 H £ 80 S 70 2 9t 8, ok [ 1800
FH A W BRI A Bl T o kb S50 0 4 B O 1], 11 555 b A7) PR 1 O s JR R e ¢ <0 U (7 4 452
2016)" 7, e &l /b H ARAR A SRR B TR R . I L A = KT BT N 0 TR A B S R
b, 2 2 i 5 TR EAT VA, 25 55 B A A R e RO AP B TR R L X B TR R R A C
TORIEME T U, @ T S HSUEAE R AT (Lin 55,2020 5 Tk, 2015'%) , Pt , B AR 26 3% 4 35
P50 Z2 0BG B 51 T, Al AT A AT A Ao o R R A IO 2 4 SRR S G % (Bashir % ,2024) Y >
T GUrp X G B SR 2, DA A AR A5 O A B Y 51 TR B TR D 4 ok 1 [ S0 gk R
(Ye&5,2021) [, 51 T 5 ) A9 N 7 98 5045 B S B o il 63 T AR 2 5 A 4L SR RN A B (438 T
ZH 2V AL BT T 5T Bk AL (B 5945 5 (Hu Fl Jiang, 2018)" 73X MR B R T H C 405 80— PE40 kU8,
177 2 N2 VR Sy T 37 () J2 T AN 5L TN (E L (A R TR T AL S EE A C I HEANH (Peng
85,2024)" % 3T B F 4R /N BT 2Z IRV (DA 1 25 S v R R IR B R S B I s/ T 3RS T 2 4
SRR RE 5L T B R S R (O E 22 . B e, B TS AN D R A B R AR A T RIS A T
VETHRIFIAT % 22 HE ™ 5 T 3k [ 412019 560 (Shen F1 Zhu, 2011 ; Bashir 25 ,20241%) F1 k& — 37 51
T T TAE B M 3 B A 8 28 AR AT AR K P O 3448 3 9 B0 TR 4t 70 SRR Ok T AT &
FEF IR Sk, AT D T 6 45 P 342 4 4K (van Woerkom 45 ,2024) 7 28 il ] 35 2 [i]
el HE— 25 7E BT R KO BT S g N D SRR AT B S BRR , — Oy L, Ok A SN AT R R
FAE R B W55 T 51 T 2Z D6 3445 i 4 2 [A] S 22 0] C R AR T R 2 L X TR T £
GG B RER BT L 0 T A AT R [ S Y Bk, DT R T T AT R R[] S e = R
(W 2h 715 55— T, By TS 1l AN ) 9% U A S AR HE T A SUMPE R A (Ludwikowska, 2021)' 51X
A BT 2 22 8 AR VE B AR (Ye 25 ,2021) 5 [ BA S 53 58 A 78 785 5 UAR00 1 8 55 1 %o 43
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S i B A B B S e 2 1 5 U0 BB R AR B T AR R R B T2 IR B AT A G R Ok
FERIE S P, AR SCHe R B

Hy, : B3 TS ) 9N 0 10 A7 L 5 B £ 1 81 4 (I 38 0 5 5 R B B AT A G R

Hy, « 53 TS 1) (9 N T3 B8 UAET B2 Bk 1) 30 30 4 0k 7 JRRTE 0 3440 3 15 AR I =2 22 [l g vp A A
FH, BI04 53 TS ) B9 N g B A L S B K T B | B P R TR A A B

SN Ay

1. B &

AR SRR W B T AR FE T 5T AT BN T 75 25 K MBA/EMBA/EDP 2 53 i ¢ 2 P48 115, 876 Y )1
A ORTE DR CHE B . HLRRT L A, 1 2 A B AL AR SO SR AE AR 5 G AR AT 5 SR R 1Y) 2 51 5
SEHBNIEATIR R . 245, TEA B DR B T, R 5% A BN 5 1L o 7 B o7 £ 5 N BRSO b A 73 3, 136
B 9T B A 5T 9 28 DA S o S o 45 5 AR A5 [ 25 A HL B A7 ) o A 4R B 22 6 2% B R ATl
B TR D4R 1 B S B AR AR T BRI L A K SRR 7R N T R TR A B ek
FOF P T IRA T BB 4 B A A I SR R TE A e A R B AL B T
356 M REAIT [ 2 5 R 2, % FLHEAT G A5 5 5 ) S B8 DE e, 5 9 IROAS 6 R O 4t %t O ik 5k
FREFAE OGS I, Oy 2k — 25 4 ) e [ Oy 32 g 2 19 52 ), AR SCOR BT 00 45«

58, R R RS R, A o T = e R A WA A I B s T D B Sy R R 3 4 1
FOER P T AL . — 2 B9 AT S P T &, AR AR B o 5 5L, o R ) ) £ A S CLRE B T AT R
A A R R E R O R T S 5 O R IR (Ding 58, 202475 Liu 45,2024, [A] iF,
Forest 45 (2012)"7 8 Mt $4F W10 2l 58 3 rp b e o ol FH 19 ) 0 U000 10 s 285 00 34, 4R i 3k b A7) i 8 1
il RO 3005 B 45 %, DA SIF 2 15 3 o o T 90 40 412 E B T O S0 T % 1 L I R E — o
JE LAk 5 T B AAT N AR . Bl L, P 3 AR T BB 45 H EBFE HE4T (Moore 55 ,2024) 7, & F
AR I AT R i 2 08k B, R N B T EL A AR OME R R B I 547 O (Zha 45, 2024) 17 3
A H M MR IR BT T H B ST (Li%5,2022)17 5 0y [ i, v A 728 4 4 s S IR 7 A
S 00t A5 S ) Bl 7 R T A A Y R (Hoever 25 ,2023) ) i 45 [ 25 A4 A AL, 9 ] A0 422 ik 2 DA 3%
L NPRAS T N B 5 B 2547 0 (Cheng 55 ,2023) 7 H i 3R 45 A0 1 45 1R 06 78 2 JL - B3 AR LE & A
(Lin%8,2025) . A 00, 9 & 18] B B 62 47 205 e 1 51 T B 5 B T S8 K T o 00 1) 0% 3z AT R A8 4k
T MBSO T A5 AN B T L Podsakoff 25 (2003) 7 B b A I I A5 AN 45 5 AR B 2 ]
A 38 11 B (e ) R 2 0 2 G () O 9 Al 22 14 T L 9k 6P UL, 2R R TR AR AT A AT R B TR SR S Y
S0 I, 22 2 SR T A ] ) B S A R 51 T3 A8 Ak (Sun 45, 2024) 17 scRE g JE 1] R B
RE A R B I TR) — 0 5% B0 B X6 0] 36 L0 Jo 8 940 592 W), s R A DI 5090 5 v A Tl i, 2 T i T
Bk, =R NG IERITT Mg DAL R ] AET 398 0k 38 1 40 S I S2IERE 98 R B i 2% %
KA, 9 A A st 1] 1] B A LA 20 s 4 S A7 g o B3 T AR SRR R B S e, I L R SO B AT Sk
AR Akt AT LA G JE N B G A I B AR T — @ WA 805 3 B (R A4, 202315 Fox %5, 20231™)) , i H&
A EH T AETHIR & B, 15 IS R 0 A R 247 Sy 04 5% ) 2o A 19 ) ) Bsf [ ] B P A7 R0 45
TAEIR—A7 M AL (Ding %5 ,2024) %, FETF b 34 = J5 1 % f | A S5 235 5% 19 J] 114 ek 1) (1] B

HLUR AR Podsakoff 55 (2003) 7 1 = I, AR SCR H T 22 K U5 854 DA R AL [ O v 22, 1) 1 9
A PEAR 25 A p By X Hoh, B0 AR & R AR A A AR B iR T LE AR R BT H B R
FVEA, BB, SR A A A9 2K 0 0 B S e A AR B SR . X T A SR AR R S B R
B, [) A R AR v B fl B0 X 4, B A5 RO B AR B 2 R) A N R 52 4T O (Kim A Yun,
2015)"™ Ml 45 38 b A T AR sl 5 Sk 3 O, i L TR) 25 R K AT BE 2% 21 51 TP 4245 BLAY 52 R, i i X
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AZ BB IE 2025 F % 6 1

ft A AT BE S % WL T (LePine F1 Van Dyne, 1998) ' [’y , R/ WF5E 0 T #E— L 42 TH45 8 19
BF S | 7 X6 R I =2 8 4 A b, (58 1 TR) = 0 1 O SO B T S S AT O O R4 (L 5, 2022) 7
ST AR SO R SR AT Ry ) I Pl AL B ) S B 1 AT AT 43 DA B K ORI RE Mk D B T
F WA 22 A AL S BRVEVE [R) R, 38 TH B B A 1k . BRI R AR R N ) B RS 1T 4R i 1Y 4% T
ST PR T B N S T B — 4 W 01 5 Z U IR | & b/t BF 5 D 2O 16 )
S A5 RN IR A AE 2 M 5 T ARSI, 0 2 () 3 ] 2 465 U] 0 i AL 3 4 o

TR AR SE B T A 5¢ B RN BT A A8 H 10 24 Bk LA 00 X 285 46 10 B IRE JR 5 5 8 A 9 1 O
WA AL HAE 2 AR BFSE A S BRATAT %5 4% 25 ST, LA K ] 3828 2 0 X4 =2 00 s & B 423 A
FCRHANIC 4 07 RAEAT B2, LAV /D 245 346 3 000 BRAH D AR i 1 o B A, 76 ) S 0 5 R gt
(] B AN 25 B R IE F AR B WA S S VRN X G R XA/ it 1747 53

JE L ERGTRE THNBUREESEHS NS, RIS NG, B85k SRk
29G4, kAT 60T RIS, B3 T #EAT A Ip A 8 mT LA PR e AR ) 3 R A

7] 4 A — 20 = AN Bt AT 58— B B, 51 T3S A 405 B TR ) N ) A B S
el IS N H G248 8 (M AR BORKF AR 56 0 B, Bt TP H Bl SR R R Bk
G EE = B B R R A AR IS AT AN . O T R KRR R AR B T, = AN B B ik 356
Oy i) 2, 55— By B Inl i 316 4y [n) 3, 565 — B BE [l 325 403 a1 45 , 565 = [ B[] 5 0FAk [ i 289 43 ] 45 .
B =AY BB VL AL, e 2R 15 275 M A Un 6 . A ARG, B T 110 A, o5 b 40% 5 -3 4F i
35.41% ,25 8 L5 H 1.8%,26~35 % 4 1 48.7%,36~45 % (5 1L 45.1%,46 % UL F 5 H 4.4% ;9] b R
PLUF %07 i b 6.54% , 5 Th 22 05 5 L 11.64% , TR J5 7 b 27.64% , A B2 15 5 1 30.18% , At K LA
2T 24% s TAEAERR 447 LR 5 b 24.7%, 5~9 4F 5 L 38.2%, 10~ 1447 5 11 28.7%, 15 4F K LA | i
H8.4%.

2.METR

A 98 B R AR IOk F BRI R Ll A 2 T B IR AR T R IR i R AE D B 5RO DU A A
PE o EL, A TR 56 IR A ] 3 0 AT AT 1 RN A o ) o 15 A A B AR BE MLk R 0 Bl ik
HEAT PO, 4R Ha S 15 38 WL 58 35 R) 34, 4K 1 B A fie X 1) 45 V%358 2 B & B T 26 0E S 5
P . BT FR A A Likert R I3 I BARCEFEARE" 2R R AFRE",3RRAHE",
4FIRCFRE S FRCERFER

(DA ST . R FH Wang 25 (2023) ' IF & 19 /I %, il 03 T X 340 S 047 @ 3F, e
R T A B IR S PR LR R AT 48 TR AL S IR A K AU S 7, Cronbach’s «=0.895,

(2) 5 TS0 A S IR 52 . R FH Shen Al Zhu (201 D)™ FF L& A PO B H R R TX B T %
) (4 N 0 R A B S B AT VT, e An < IRATT A R R T A B TR A T A 43 9 15 IR RO & R Pl
£x” Cronbach’s «=0.845,

(3B IR . SR H Tlies % (2024) "8 JF & (00 4% H /& 2, i1 51 % 8 SR i lb 47 B 0T, e n“ 3R 7
TAEF 45285 3%, Cronbach’s =0.855,

()P, R Vecchio(2005) ™ JF & #Y = BT i 3%, B B3 T PF 0 0 g, Lo e R il —
B[R] R P 3R E T AE T U AY L, Cronbach’s «=0.854

(5) AR ILEE o AR 0 B AR O 5 (2019) 1 B I 2 28 56, SR Bl 4 19 Lu 25 (2006) ™ 1 75 2%
H it 200 it 03 TR L 5247 Sy, fl B AL 36 18 0 R) =5 5 g HE AT 4T 43, B an“ AE TAE A/t 25 5 3
N A B TAEL Lk 4568”7, Cronbach’s «=0.888.

© PRI TER AR OGP 2 IE SO 26 o T DL AS ) 100 3t 25 30 47 e ORE o g R o
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(6) il A o AR 4 AP R 2 I 7 A0 5, 2019) 1), A I 48 T2 A6 T filg 4 3 4 A3 2
PR X AR SCRER T BT R AR I D R TAEAR R
. oo PG ek

L3 1E 1% B F 4
AR AMO0S26.0 AT $oUEAE N7 0 7, G5 R AN 1 BT, T A R AU Y, N 7 A A
A ROR B < x/df =1.482,CFI=0.963 , TLI=0.958 , RMSEA=0.042 , [F It , #0075 ek [X 53 50 R AT o

* 1 I3 M B F AT
A X/df CFI TLI RMSEA SRMR
# B F 4 A (SBL;INS; BE;KS; HRM) 1.482 0.963 | 0.958 0.042 0.045
1K F 4 A (SBL; INS+BE; KS; HRM) 3.165 0.832 | 0.813 0.089 0.114
= W 74 & (SBL; INS+BE+HRM ;KS) 4.114 0.756 | 0.731 0.107 0.130
Z A F# A (SBL; INS+BE+HRM+KS) 5.677 0.631 0.596 0.131 0.146
S F 44 A (SBL+INS+BE+HRM+KS) 8.400 0.414 | 0.361 0.164 0.180

1 :N=275; SBLE R R H ST ; KS FR MIRIL T INS 2R SBR; BE 3R 7R W Wk 8 s HRM 7R 5% T3 1) (9 N 07 W% 148 38 5
e+ R PIAE B2 B A E . TR

VEORER U 1 e T

LERFAERERR

AR T W B0 5k AT S W) 5 0 e 25 A 5 : — 2 Harman 50 R 46 560 25 1 W |, o5 K IR i
FE AR 5 28.10% K F 40% Il A, AR BE SRS A9 —2F 0 0 B AR &8 38 A 3] — M T
(CMV) b, N PR S 35 85 : x/df=1.487, CFI=0.963 , TLI=0.958 , RMSEA=0.042 , SRMR=0.045 , {H
S, HOF A B T O . BAARSKR B ,ACFI=0,ATLI=0, ARMSEA=0, i £7 22 5 ¥ 76 # LAY Ife
Al 2 F (Hu4%,2023)"5, H A (1)=0.001,p=0.975, F W W MBI REAE B FHE LR, 4 LT
WA SCANAEAE ™ 5 L (7] 7 0 22 1] 0, AT 3647 R — 25 8008 43 At o

3.AEX ML

FHEPE N2 2 e s o A0 340 3 5 80 8 8% (r=0.431,p<0.01) 5% £ 8% 5 4R L 52 (r=0.457 , p<
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*k2 A8 K M 2T
T E 1 2 3 4 5 6 7 8 9
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95% CI=[-0.309,-0.173 1) , BB H M7 o JF HLANER 3 Fios , gk 0 R AE A 3 3 5 AR 2 0 R
Ml & HE T HAEH (B=-0.115,95% CI= [ -0.162,-0.072]) {5 3% H B 57 o

BT S 10) BN D W R PRSI

TH 4t

=

A1

0461

34 5 BT RIS T
Bl I
NN
B2 BESWER
OB R A R
#*3 A 3

AR B B R IR 95% & 15 X I8
THEFEoFER MR LT 0.218 0.039 [0.159,0.286]

hHEAFoRBYP R mIRAEE -0.115 0.028 [-0.162,-0.072]

VERDR B 1 %
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The Double-Edged Effect of Strengths-Based Leadership on Knowledge
Sharing Behavior:Based on the Personal-Interpersonal Dual

Affective Mechanism

PENG Xi-giang', TIAN Xi-zhou®
(1.Business School, Sichuan University , Chengdu, Sichuan, 610065, China;

2.School of Business Administration, Chongqing Technology and Business University , Chongqing, 400067, China)
Abstract: Strengths-based leadership (SBL) refers to help employees to identify, utilize and develop their strengths, which
is rooted in positive psychology and assumes that every employee has their own specific combination of signature strengths.
Till on now, existing body of strengths-based leadership (SBL) literatures consistently report a positive association between
SBL and various favorable outcomes within different contexts, such as enhancing work engagement and stimulation of
innovative behavior.However, every coin has two sides, SBL as a thriving field, insufficient attention has been devoted to its
potential adverse aspect, especially the influence of SBL on employee’s knowledge sharing is always positive? To address
previous gap and answer above question, a moderated dual mediating model based on affective events theory was
constructed. This model considers inspiration and feeling of being envied as mediating variables and employee-oriented
human resource practices as a moderating variable , with the aim of uncovering the underlying mechanism and the boundary
conditions of the double-edged effect of SBL on knowledge sharing.

To test these hypotheses, we designed a three-wave data collection design, with the help from MBA/EMBA/EDP
students.At Time 1, we measured SBL, employee-oriented human resource practices and control variables.Two weeks later,
at Time 2, we measured inspiration and feeling of being envied. After another two weeks, we measured employees’
knowledge sharing at Time 3.After three stages of longitudinal data matching, we ended up with 275 valid samples.

Through three-wave data analysis using Mplus 8.3, we found the following research results: SBL have a double-edged
influence on employees’ knowledge sharing through dual mediating pathways: a promotive pathway and a hindering
pathway. That is, (1) SBL not only enhanced employees’ knowledge sharing (promotive pathway) by increasing one’s
inspiration, (2) but also reduced employees’ knowledge sharing (hindering pathway) by promoting employees’ feeling of
being envied, (3) employee-oriented human resource practices positively moderated the relationship between SBL and
inspiration, and negatively moderated the relationship between SBL and feeling of being envied, (4) employee-oriented
human resource practices also positively moderated the indirect effect of SBL on employees’ knowledge sharing through
inspiration on the personal emotion pathway, and negatively moderates the indirect effect of SBL on employees’ knowledge
sharing through feeling of being envied on the interpersonal emotion pathway.

To summarize, the innovations of this paper include: firstly , most of the previous studies only focus on the positive side
of SBL, but less on the possible dark side.To fill this gap, based on the affective events theory, we confirmed that SBL does
not only have a positive effect on knowledge sharing, but also has a potentially negative impact. Thereby, this study
increases the understanding of the comprehensiveness of SBL, and takes the lead in focusing on its possible negative side;
expands the research perspective of SBL with from the previous focus on intra-individual behavior to interpersonal behavior.
Secondly, emotion as an important path to transfer leader’s effective, but has not received enough attention in the
exploration of the mediating mechanism of SBL.In view of this, based on affective events theory, this study analyzes the
double-edged impact of SBL on employees’ knowledge sharing from the perspectives of personal emotion (inspiration) and
interpersonal emotion (feeling of being envied) , which not only explains the complex relationship between SBL and
knowledge sharing, but also enriches the mediating mechanism of SBL by deeply dissecting the role of emotion.Finally,
unlike previous studies that focus on the moderating effect of job characteristics or individual psychological on the SBL, we
analyze the moderating effect of employee-oriented human resource practices as a “hard” system on the “soft” management
of the SBL.Thus, our study not only expands the analysis of the boundary conditions of SBL, but also clarifies the boundary
under which SBL can exert positive effects and reduce negative effects , which further enhances the practical significance.
Key Words: strengths-based leadership; knowledge sharing; personal emotion; employee-oriented human resource
management practices
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