RxlE ZMSEEASHERKLWEREI DMK

AT T 5 A SRR

— 3R 2R S BT T HE AL

M 4%

(RAMERFIHEESR, LT K& 116025)

MNERE M A F R =AM R LI R0 E 5B L e BN AL
RABKE S RRb W WEE, SEDORLRLESNNEZE, EBRFRFHTRL LK
MREHM 2R T RS AT AERRIR, 2 EHFORFEN, 6 BN A
Ko AXEBAME RSV L MR EHFWAERIR, 46 KR R Ko x# A, E Y
FRERG A, AR TR PR L BARREHNANTEELE, AXRHEF A%
WM EEL2 L REWEAZKLY L BHREEWER A GTAEE, REAR D
HERERALRKFEHAINEGRHOARER, BLESGERNRE, BT XKL
bERALERKFPLEREENARIARXKREE AFABERRTIEE=ZERT AN
REXR ARBTERRBTXEL UL EZAR AT AT R A, HEKKRKLE”
BN, A AR T ZRS L PR AE RN FEEZL 2B IF KT H
5 R A Tk, oF A ROR W SR R B R FE b

K@ . cuartx cHEARH Fhkddk BRAL

HESES F272.2 XEREL:A XEHS:1002—5766(2020)07—0192—17

—. 50 &

1 S — Tl LA A 7 2 R B Ml 2 SO 25, 6 50 0 i ol AR B A% 7 e 25 W I 3003 76 300 JL A4 BV 4 5
o AR, — A5 B G S, BT 2 () Lo P B BE AT G BLTE 2 AOLET , 3 BUTS T R AR
PR ST . AN, T A T 5 DR 2 A SRR, T KO T 4 AT ST 2 o0 B, T A SRR T XK
2 A X%, SR B 42 AT A7 [ 22 Lo BIE, ML AE T SR AR 2 ik i, 2 AR MRS L
JEA XA PR AT 5 Ak A 1 G A ) R R T OR RIS KAV . B P E el
FOWAE 76 A B B AR A 67. 17% M@ r P8 Lo th i S sl w48 . 0 a0 S5 2 R il
W 2822 17 Al (0 B0 6 3T B 7%, k2016 4R, % [ H 78 5 Al v AT B 45 11 4
PEF BB (5 E R 16. 8% 5 15 1 R 58 42 52 IR AE 7R AT Fh— A% B B3 AR g A all 42 0 N 9 50 ol o
B UK 374 A, I 34. 44% | FGrp 10, 06% B4 AL Lo LAE N R E NS R B PEA . R
AR A T 2 P4 S i 2 Hb 7 A BRI B I 09 5% 1 Aol P R B SR, AR 26 [l Mass Mutual
BLAG A7 00 520 A b 38 45 (2007) ) B 5 3L 5%, 24% (R Al h CEO 53 55 2 32 5 B0 i &
P B B ARAT 31, 3% [ Z B A A e LA ]9 T — AR BE A Be L 2 60% 109 52 15 Al ) 785 4% L 437

U ¥ H #9 ;2020 -02 - 13
« BETE B R A AR A 1w L0 H L P4k AT 5 450 S 0 508 Al 5 10 B B9 52 m WL 9T 7 (71872032)
TEE R WR SO, & (R B30 4 A B9 AU KRR BE L 7 B URAS B, L T B4 : chenwt@ dufe. edu. en,
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Hh PR ER . 2003—2007 4F, 36 [ Hy Lo P A i B9 S0 A B i 1 37 % o

AR R L VAT IR B L LR AT B 1 5 e A e 5 B HAR IR (BULF) R (BE % &
1) v [ 5 M A M 1) D R AR (AR 1R K T A R B i s, k& 2017 4 b [ 5] RFAE Al 29 2700 T
Fro A ETRTER 2011 G A Ml 8 A fhAE o, J0 B R L AE RV E Ak b 5 Ay 85. 4%  §%
W TH5 4 505 Al 3k 2000 T3 7 ), 2 JLAE SR 4R AT 5 1) Hi i 78 3T B4 ok © 28 5 L B R BE 1Y
B R TR A ATy g SR s AL AR B i B A2 B FR R 20 4 80 AR AR T AR AR F
BUR RS2, LA i 2 2o P AL R 7K B4 T AR 22 G0 A M (9 A% ZROUL A&t I 0 e Ak 5 72, DL RE
T3 A & PR R B FEHEHE N o Bk B 22 1Y Al 92 BRAIE B 13X — 38 W7, T LG, K 7 kR i) " 7E K
T Al % i Hh T 78 32 B BR  1Z 9 Pk % ( Nelson 1 Constantinidis, 2017) > B )32 M i, 37 #54
90 - 25 1 Jer D) T A A Sl SR Ak Ak R R FOR T A A BT B0 R L JLAE S i A A RO
2 1 ke R 22 1 4 BR v /N A b 14 76 £ ( House 25,2004 ; Mass Mutual 25,2007 ; Moore #I
Gupta, 2007 ) il %5 5% o2 WP\ Al A4 T A B 20 AR B 52 0 3% A T W0, SR sl L Ve B D 1 b 1oy A8 15
R 5 (B, 2015)

55 GRAR MY e J 552 B v L Ve AR AT 7 R B 52 381) 5C T AR O R A, BRI AIE 5 R O T S Al v Y
IR IE A R o 5 VAN 21 1 28 591 O A AN o — b A W 22 03], B R s o X ) Y
FEosdl by, EOBH E AT B oM BN R B, AT DA R M T A Y 5 Al 4k A BIF 5
(Nelson Fil Constantinidis,2017) ™', S Al ) i K 75 75 25 AR Aol 5 4% 7K T 2E Aol 5K L 52
BLGE I A Ml 1 25 £ R Bl WK (Habbershon 1 Pistrui, 2004) ' o {E , B 4o €045 Bl Lok UL, % 55
U TN 3 N o A = 0 1 L W v N S I = T2 A 7 A B o | 6 Sl A 1
[Fi] EF 07 5 3, Lo M AR AT 255 B0 1 SR R U e AR R S AN (WAL R Y EDROCR B 5 . 7E KR A
i e KA o L AT M AE R W 2 5 8087, O R B 5 B AR SRR, S kK
TUHR B A AR )

SR, AL W R L P 2 AT 25 78 G0 A 5 A Rl A rf i 4 T 81 i dan e 3 55 52 A T ) %8
W2 56—, B Lo M A B I A 98 22 DA w1 3A B AR v ) o B LS B T, i 2 6 R A ol X — R
AP AR 2P A AT I BLARSG T o YA M 5 Lo PEARAT: 3 1 22 B I, R BE K RS VR
88 L B RN 43 2 T ) S 2 R TR B2 e S T R BRIz B R Al A% R ek AR v ) 2% S5
PRI G FEM o 55—, Lo DR A AT R4 0 S I N R A T 2 — P L B 0 KR
T2 R W52 0 W B A Y, JE RN KRR P AL S BE AR 45 5 o S TR B9 KR AT A A 22 ARG
PR BE , an Bl ia N5 5 AR ¢ R 28 St LR NI SO B S e A SR BB R X T L WAk 2 5 1
AN 56 Z 1Y 52 e 5 2 — 2D WM, DAL, A SO 2k % G 4 Ml e PR AR AT & BIF 98 R B, 45 5 K%
Al A Je 1% G B [) 20, $i H BIF S0 HE AR 5 i, LA S G A Ml m i) 1 I 9 A A ) A

. EW AR

1. X EERIE

FEAE T fEAR SR T B AR SR IUTE AL AR5 5 AR 2 P AR AT AR DG U B A ¢ [ B 52 1
TR PR SR 9 SCSCHR Y = BRI, R HUPR T Dy - — 0 2 B 2R B 4R A1 2017 48 A i B T 51
(JCR2016) A8 2 N LB A M 2 B2 RS TIRZ R 1 2 LRI, 2 AE Web of science I,
8 FROCHHAI I TR R . RAL K5 B AR M a8 2 5 B 3R] 40 9% SR A Ml A% 7K (family firm +
succession ) & U (trans-generational entrepreneurship) | % & 2 ¥E A ( next-generation , successor) ;
LR ARAT e H T g B T O B TR) A 45 Lo 1 4515 (female/woman leader) | 2z P 4 ) (female/
woman leadership) | %z ¥4 % 2 (female/woman + board) . Z¢ £ 5% (female/woman + manager/CEO) |
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PE 2 98 (K ) 1k (gender diversity ) 5 Z Al Y (9 2o MR B 58 B T 2 M KM Al (female/ woman +
family firm) | & 4% 4T/ PE (female/woman/daughter + succession) , ¥R B )38 L5 A Histcite
SCHR 73BT T, e SCHR BT 78 390 FUAS w51 s LCS (E i A7 HE 44 o b BRUCHE 4% 15 30 f4 S H Ar 41 1)
RSk (RIS 52 A - 2 DLR B AR IR iz 95| A9 390 1) 5 0GB SOk ) o 3 SO R Scik ) 3k

mFE1FR,

* 1 FH A 7 &

WRE WA R ER

Journal of Managerial Issues

X 4 B PRET i kras
(2017) THRARA | kERE
75 Rk

Academy of Management Review 9. 408 Vv vV
Academy of Management Journal 7.417 Vv vV
Journal of Business Venturing 5.774 Vv %
Advances in Experimental Social Psychology 5.65 Vv
Administrative Science Quarterly 4.929 v vV
Entrepreneurship Theory and Practice 4.916 Vv vV
Strategic Management Journal 4.461 Vv Vv vV
American Sociological Review 4.4 Vv vV
Family Business Review 4.229 Vv Vv v
Journal of Applied Psychology 4.13 Y
Journal of Management Studies 3.962 Vv vV
Journal of Accounting and Economics 3.839 Vv
Journal of Organizational Behavior 3. 607 Y
Harvard Business Review 3.227 Vv vV
Journal of Small Business Management 2.876 Vv VvV
Psychology of Women Quarterly 2.432 2
Small Business Economics 2.421 Vv VvV v
Journal of Family Business Strategy 2.375 v vV
Journal of Business Ethics 2.354 Vv vV v
Human Resource Management 1.817 v v
Social Science Electronic Publishing vV vV
Journal of Developmental Entrepreneurship vV Vv vV
The Journal of Economic Perspectives Y
Women in Management Review Vv vV v
Research in Personnel and Human Resource Management Vv
Journal of Small Business and Enterprise Development vV vV

Vi

v

Leadership in Action

BB U A SO I
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HA S SRR )R SR B A5 0 16 T 3k« TG, TR RO AT B e 2 R P A B A 0 B S 2 A
ST, e PR HE S CSSCTAZLC R o LU, 78 v [ 0 00 3 47 S B i) A6 3%, O 1 2% 32 AL 51 A< k44
B 30 YR PRI T 5 SCHK . rp SO P SCRR S R 3k 2 s o A 0 0k ) SCHRER 2 id 1 T3 % A, HiF
Br 1 S AR s 2 5 JE R BB 3.

* 2 W T Bk (5 E T
WRE AR E A
‘ . . .
PR A Ziiij KGR A | ks
T AR AR CE v
& AT i & vV vV
%37 F - vV Vv
CEE CE v
A 2 5 % % vV vV
LT M EKFFR & v
B EE & vV
B X & vV
SR g vV v
B ETR g Vv
Ao AR & v v v
4% A ¥ i vV vV
WA & vV
W EE g vV v
LilEEHE & ¥ VvV
FIHHEFHR %5 v
SE B 5 EE & v
N N v
il o vV vV
ML K FFR (A LR F M) g vV vV
o E T % & 7 vV
FEANKEFLK % 7 vV vV vV

BERE U < A SR B
2. Rk R kB A 5 RIR R T NHFR
KT RGN NI T FEZ T T2 50— 320 & TN DT 5T, S oG TE T 4otk
R (T S A R SRR A o R L B B JEACT 5B 44 (Santos 4,2016) T {H b Al 19
BFASAEZE K . BRI WSS (2017/2018 ) 4F B 4fe i b 45 H, 2017 4F Bk 2o M Bk R X)L 53
PE@IMY 3 ol 1T T 6 A E 43 41 (Global Entrepreneurship Monitor,2018) ™™, 2% 2% ] % 3 % £ 6
b F BB R 55 Ml B 52 22, Al LSS /N, R 2K S 45 ] 25 A oll AR A ( Anna 25,1999 5 Du Rietz Al
Henrekson,2000" " ; Watson,2003""""; Marlow I Carter,2004""*’; Brush % ,2006'"") . X5 T 5 %«
BNE LS B b 225 IWNEDE L ERFE , Lot G A5 PR AR L S8 i 1a] T 4R 45 B AR T AE
B A B 8 i A e RS TR KRR B 9 6 R ( Buttner 1 Moore, 1997 ; DeMartino flI Barbato,
2003") % S HEF L L PE RN H AL SR BT A IR SEL, T B I E 20k [ AL YRS LKk
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W 5 M5 U HE 31 ( Carter 28 ,19971°7 200377 ) o MBI 45 R oK, Ltk R % A UL F
Ll A2 0 TS KRR M A R R B TS 5 5 0 % 45 £ 5 H A% (Soldressen 4
1998/ AKL,2006" ) o g T S bR B bR, Lo S B AT 4 TN T T A B A b A i R o
FAL 207 B E A5 B3t SRS AE & B T AYRE S (Allen Al Langowitz,2003) ™' ik A — L6458 43
B T SR S Lo MR P B B (R . — D T8, 530 T LA 2o VBl 3 S 9 4 LA RIS AT
PURISG 2R 0 4% 25 TG I W% I B kE 42 B8 % ( Coleman , 2000 5 Roomi, 2010 ) 5 fH 55 —J7 1 , K % X 43
1% S T8 Lo BB B KR AR £ B T Ak A ( Christensen, 1995) ) 4o M jlg B3 45 15 7R #1319 2
5 TR A S 45 BT A (Ufuk F1 Ozgen,2001) 7 4 5 DA 4o 4K AF 3% B0 £ 5 SR VF, b 3 1 s 42
SECF A 19 2 LT £ 3 1 PR B TR 1 e 2R

53— 2R T I 4 oP TR R A e R 5 B P A T . R 06 T M S IR WAl = %5 1
WF5Erh, Salganicoff(1990) 45t it T4k 2 1 €0 0 WL 25 , 520 £l 7 9 L P A 4 1 I 0 4> 5 22 £
TF B+ — o M Al PR 3 X P R R BB R BRL 5 R A e TR R B R e e =
NBR B 5 2 B0 S, 4475 e 11 15 B 7% R0 AU e 5 08 1 00 BN 3 57 3 5 DR A Y R
FH o BIFFEAS 00 258 2, A 0 ol o 7 A5 AR ) 38 43 R A P g PR 3 A T I8 K, TR
T A % R 3 #5400 4 VB 1 G PR o 22 97 LA 3 S 5% 0 I %, L2 e V58 B4 o2 31 2%
S0 A B X R, 3 R T AT B Al 79 £ P R 65 A5 AE (93K 01 ( Philbrick #1 Fitzgerald,
2007) **', Poza il Messer(2001) " i3 T B2 52 15 Al 1A 540 T, 408 9T R 7% 8 09 7S Ao AR ) 2 251 1 £y
0 W B LA 2 T 15 AT B/ 5% 8 175 JBUH AL 7] ( chief trust officer ) | &/ K A 2 36 R B\ | (3
22) B R SRR R A R Z RN, MR A HURE R T A
o} FHAEAE AL G (9 I 55 45 1T 30 A Bl 45 B AE . Danes il Olson (2003) ™' & B, 16 K Wil B, A
42% ) FE T2 T B AP B B A0 T VE T SR B A0 B (ol TR A . Al £ R R
BUIE RS Al (9 TR 5, Danes 1 Olson (2003) ' % 8,57 % 1 4 1k 23 16 S R I A 1 5%
flb T AR EACAE 47% (9 R4S T 4RI . 318 I 531 Ao ll t T g 5 B ) e A 2 v 3 3k A7 75 £
1 1) 220 A B 52 LG 9L ( Salganicoff, 1990) )l 4 3 3 B WL 2 — K, 53 VE AR AR 2 Al 5%, T 4o P
BAESG B30 K ( Dumas, 1998) ™) 30 245 8 S 80 T 3 BE — > 35 92, B Lok 5 % 580 4l ) o 2
TTERTE TAE Lt 2k 5 & 07 A8 A 2 36 24 18 4K I\ ( Gillis-Donovan #1 Moynihan-Brandt, 1990) [30] , X AE
FLIT (1990 AFEAR) F1 Hr 5 i SC K (2000 4RAR) % rh O B0 A A B0ts o T B 25 4 b 52 % v ok 4R
F L LHUT CEO (i N BR324 AR B T 4 Ve 78 Gl v 11 65 3 AR
fili o Lo PEAR AU 18 25 5 B 00 TRV 045 0 £ 0, A0 3 2o B Il R AN R AR 10 45 B XUR o ik
TAE G b P AR R A AL B 7 2P BT A R RN T (B AR ) o BRIV Lo S R 5 ¥ A AT AT e £
PSS B 55 AF ] I 4R B S 0 R Dt 2 Ol R 4l ke 5% 19 #h %6 ( Vadnjal Al Zupan,
2010) 2 UL M A A, SR Ml P B LoV T A T A 4 S BB AOAE L T

3. %)L 5 SRR £ b 4K 4T 15 3%

TER A T, BAR AR 4o (B RE S A LB fA (0 B ARAEFEIX 5] . Vera FlI Dean(2005) ' iy
WF5E R BN, 4 LT I %5 5 22 1) T4 5 2 SF- 46 [ SR 5% T A AR A AT, 58 il g 63T %t ) i 450 5
BE TR B MRRE . I HLRE 78 5 £l 5 R £ 8 R JE B T, 33 o 45 < L7 RE 3% B b 1 I £ o
58 LLIATT B A2 32 B 22, i3k e S Lo JL T I 5 — 28 90 6 T4l 4k 7 4 0k 5 R R X o 0 B S L 7
AR BB Al % v, Lo A A O 4K AT A 32 ( Griffeth %5 ,2006 5 #5351 Al F #15,2014 74 ) | 5
T A M P AT 3ok R A 2 LA B 4 R 3§ B (Barry HI Gabriel ,2006° 5 Martin, 2001 ), —#&5¢
Hik AL K B, o L R0 i M Ry A A 3o v 1 A 0 S 0 22 W £ BB L ( Gillis-Donovan il Moynihan-
Brandt, 1990 ; Khan,2016"7") . #£ % % F AR O 2 75 K A0l B TAE 248 (9 4 L, db A i Bl
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P I G R ML 256 % o b A BR ( Curimbaba,2002) ', Wang (2010 ) "3 1 4 B i 4% 0> 52 (R
2 BEE JLF U, R B Ly UIED) 2R SR Al 1 4k 7 SCHk & B, 50 Aok X 2 L4k AT 1)
HEJF ok B F 22 0 (hk 2/ SCAR A o PR A S ) AR (AN AR BE ) IR AR BAE o X st ] Rl 4
T 6T e L A BGRB8 Gt ) R T3 RN TR AE Ak ke R Bk 2 T o R FERRBR I LT
BN TE B T4k & A 3 F (Garcia-Alvarez 25,2002 ; Curimbaba, 2002 ) | 5% 24 1% 4\
18 ) T SE WL w5 N S S w4 % 58 e )L B9 4R (Jimenez,2009) Y LB B, R A
b X 2 LR AR 0 58 SR A Ry — b T AN B T A I AR N o X R XS L L AT IR
AR AT AL 22 RS VR I 2% (Le Breton-Miller 45,2004 ) ™ty 1] i 23 3 BT i A A 4 (19 4K 4T 2 (0
IR , T 5 Bk AT 2 Wil 5 A i = AR (Miller 25,2003 ) 3l ji - 3 1] A5 A i D93 36 1 0 i
JIT I 8 R AR ol v L P o 68 B T I 0 — M ) AT, A 46 T A A L LA AR AT 25 T I A — S 4R 5 ) R

(1) L PR AT H PR BBl o L LB R A R D 2 Fh 2 0 A 45 40 B R R Al & & 78
FENLT SRR T AR AT 38 M N BE R D0 T Bk B2 A7 14 0 T A S Bl S IR i Y TR
2 Adkins % (2013 ) "R B, Lo PR A G Al B B L S R SR R B9, P R B R T
VEh — 44 4 UR 2 38 sl 3 ok Aol 3 55 AT T A P R o R M A % TR REE 6 3R 1IN IR A SO Ak
A K PR L, TR B IR AT B 8 R AT 3 PR A& R A S 10 ) b SR e 45

(2) B35 R SR MR B R o 2o M4 BE A F 50005 4l 19 45 il AU JE A 7 & (Cadieux 4,
2002) "0 2 ok 22 B SR Al L LA B R AR IS B A K — o R BELRS T Il S A B o
LR ARAT A B INTR] o 2Pk i AR AR € 1 Ak Ry R B K B BSOS [ 3 2 e VAR 1 A 6, o PRk
DU H N S SRR Al B R i — B T A& GO Al rp Ak B R o PR T
Hiy R A BB BRA% ¥ 1 B AT, LA K AT R 23 T I TAE ZEBE P A i PR . TAAS B 0 B 5 FORE 2 5
TR B L P L 2 M T I R BE AR S R R TR S8 B B £ ( Escriche,2007) 1, BLE —
LU LV B R kA7 3 a0 T R L, 4 20 IR Ak W T SR A ol +P % Tk ( Gillis-Donovan I
Moynihan-Brandt, 1990) B0

) fatrhse, 55 MR A, ToIe ot il R AR R A PR A TAE R AR 41
I G P B 8 1 TAE K BE P9 JE F7 . Danes Al Olson (2003) ™ % 391 £ 52 1 i i 25 B HE4T T
AR ERG P EERAE RN 2 BEa 28 2. LRITIA T8 =8 27
R AL, SR Al Y T B I AT U s R AR Sy R R A R R A 8 AN T A G R A
JIA T R BR R B T A AL AS T3 o STRRASBOA AT e & & S EOX S A A A7 4 THEB 2.
T S S H AP R AR B L GO Ak B, B e N BA% R ON T RS R 5 R R o U ok AT SR s Ml i
A4 )L (Royer 25,2008 ; Lee 25,2003 %)) |

(4) ZIEW A B 254k . Poza il Mercer 75 2001 4F X 52 1 > b v 4o 1 1 53 16 T A8 64T T
ViR o LI RN 0 38 16 A olk BE 3= B 40 93 S5 1R 55 07 T ) TAE , J5 W JF 1R 38 20 95 A — S 40
T LS N BROC FRA S T A N R S A R Bl B DA A AT, DL S S M W A S
FEHSF N o A — ST X5 T AR T BRI L A N 2. SRR LILE
R F T R EA T S HEAMNE, S 5 P R BUR A G 5 22 b 58 5 11 78 3L Lo A =X 1 5015 4l
B RGO R E B O 25 PR KP4, S0 i 2 )L A SR DY 1) L B A
T % ( Haberman il Danes,2007) %",

(5) B3 R AR 0] R, A7 5 3 338 R A AR 1 SCIk 0 52 B i 4l 22 B, 2o P BVRE AR A5 T i A A I
A REHH AR U T RE S 35 R 48 W b s i A2 . P, Songini Al Gnan (2010) 3Ky, th T A7 7E &
KR, A A BN A AR B I8 R AR GX — F R A W00 10 o B G005 4l 22 be A 25 7Y
Al A B T APk 2 SO MRS R ACAR , (B AE SR G Al 3 1) B 3 R AR ARATY B R AR AE o TR
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L KA ) FE G B TE T S A AL B 8 i L A B T 580 A ol vh 1A BT A L, T 22 G i 2
SOANFHABRAAT I TAE . SCBR b, oM R 75 B S 2 5 S0 Al F 3 BR AN AT BRI T4 W
ALK, 2 2 P B A Al v 9 S T A B A 0t 2 B 3 R T ) 4 )6 M AR KO o BIFE R B, %
TR HLAT 5y 1F 30 103 B A5 K R A% 5 T I ROR HEA T D 5 Lo R B RS A A B L AR A R 2
A, BRI T B9 25 B 4% 2% (Songini 1 Gnan,2010) 7

(6) 2 SCAL R R AR o 2 SO R 26 rp o Lo P 20 5% ) A S R S 119 J2: 52 i 280 S Ak 5 )
DA K A5 v FE 52 30 4 22 1 35 5 0 ) K T AR A, 25 4475 Sk T P O % A o 38 7 2 R R 4K AR A PR 1
F 3 IE 3 (Bertrand F1 Schoar,2006 " ; {51 Fl F 5 03,2014 ) | rf [ 4 2 BAGBEA S 942, K
S o ] B B L TR T 58 RS 22 (R A AR AR 45,2009 ) L R E RN IR 5% 46 (2013 )
TR R B, AR AT 3 04 3 0L LR, v [ 5 M 4R AT 3 LE Ao PEARAT 5 W0 4T B IR s . DRk, F
5% T R Al B Lo Pk AR AT %, T B 45 A SO Ak AL G R SO AR BR B R L5 A 5 8¢ (JR AR R AR B I
2009) ',

AR IR 52 0 A ol A5 R i TR B R [ B BT RE 2 AE TR R (A B F BT AN . T I e 4
(2008 ) ** LR B AL 7K 38 35 B B O R AR HEAT T SCHR SRR L AR 1 AL R M A B B, KT 4R R 4
P BIE % S R L P R A 1 S B DR 2R 5 7 S (R4 B B, oMb T I A ) B R R R R B
YRR TR AR GRG0 O 1 2 M £ K 56 6 2R 00 R R 5 T 2E S HE B B, RBE S TAE vh
58 M 1 0B R 20 B D 0 1 L PR IR N B R R, S, B R A A K R X L P AT
BT SR 5 T, DL SCAG Rl A PR B 36 8 | R B8 22 B4 L P AT 3T 3R 52 B W b B TE P, KSR
FEM AT, G, 18 S TR ATE ), 0 1 050 A 2 0 46 ) S I 25 A A IS AE AR A 4
Th, LA B Al L P £ 9038 1 3 ok 0 R M R 5% R 08 60 B 45 D B L 1 22 O b A PR AT T B
A T I Pk R 3RS T REE AT . Young A1 Cater(2017) AN 75 A lh BUAR b, o P 46T % 4
Y — AN BT A S B AU T A A5 T3 K o ST X B B, AR T A A S Pk . — BT,
L P AT A0 T T A ol P BT A L LR, A L A TR B ) A
B — A R R e, TS AT AR A 6 Tk 8 [ BT A 5 ol o SR AR L 5 R B B R R ) A
( Young Hl Cater,2017) ">

A G Al 9 A L PRI 5 7 2R 05 7 R S8 15 88 T 5 o 17 — S b A 0 A7 7 1 3 22 S I R 5
g5t MR Z A TE T —F W R BT 76 R Al % e vb ok A (1) B 5 T I 1) 1% 2 4K A 1655
R T 22 Ak O A TR A 2 S B0 2 S50k T X P A T R 25 S o T A R R o AR B
IR A1 €5 0 DL (A 3 A 0 53 P ) R IEE T g AL PR T BE 0 D 0 i v BT S A e TEAE T
FRAC” 0 T L A7 B0 A SR L 5 B B AL I TN B M A A5 A R B G 06 2R LA o
JiE R TR 3 (i A 740 BOHE ) S R BRI L BRI A P A AR AT D 45 5 L B R A
b 55 7 B B A ST B S TR R A AE 4 2 S A F A B 55 B 0B 3 T D B 20 IR R
IG5 585 T L e 2 A 0 0 7 % % 5 18 il 25 Al 1 K ) 5 0 2

=, WFSERER 5wl

i3 P b XA 2% AR 2 SCHR -5 T R R4 T LU T B, S0 Al b i L PR AT A R AR
T35 SL 5 Al B AR b R ()RR Bl T SR E 5 A0 AL AT A B0 B A5 Ak 2 SOA i 2 B 2 R
DA B — i A AT 22 ool i e . A BT B R L IMEAHR R A B2 RS 5 e, LA B TR
TG Al AP L PR AR AT 5 (e v AR AT 5 ) A BIF 50 32 2045 B 1 L 1 A G A R O DL | 4 A I A 1) 5 P AR
iF X T PR ARAT 2 AT R i T T 5 SR Al 5 QB Mk B A ML R B A 25 S T AN L AT
FEL L JREERTHE , TR SR AR B HESLIE R AR A E SO S BRI L, i B = IR
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MBI . LR, SO Al v 19 Lo P A 2 A LA 8 X LA R (0, il A2 3
A H T A 40 2 kS VAR A BR (A Klyver FI Grant, 2006 ; Barnir, 201477 ) | Z£ Gl Al
Al K B 2 A P A S A AR AR K . (HR  E R AL, R R4S
TS EA IR A RS R A ke S AR e . LA T L Mk 4TS 3 Tk B BT YA BT
ONEIVR B 2H AT SRy R L B A [ 1 ST, A ST 5T 5 T I A LA o I R
Aol A 3 L B B (A 35 AT 35 IR AT 35 ) B € 0 X T Lo PR AT 3 O BIF 5 75 B8 A0 K i B L
FIG B2 WA B = A 2 U b1 bR A L MR AT 4TS T B R B AR T A LI R Y B
2 . TRV, IR G Al B AR R A TR Bt AR R 2200 5% A B R T A AR B S L R AR AT
X P A ERBE (A L o R T, AR SO G A L P AT 4TS T BT R S R 5 2 R R = A
Gy 48 T R (Y B ST HE 40 5

1L X HHEETRSHHEASHAR

W 1R AL P KA 3 B0 5905 0 ) R X MR A e PR AR AT T SR F S B0 Sl . B A G
Sk B 43 R I L P 45 B RSO UL, B L e AR R  URE (Ann A # F4 AT I CEO) FF
SR 19 5 0D 5 53— T8 43 VU 5 e £ A KRS 5 T e 1 2 S T Sl H AT A G 4 N B I
37 T IR AT 5 7 5 J5 2 W LA T 3 KA S5 AT B 22 5 (HLR % T B 4l B 4k A 3, HLAE
577 T #5 B AT B R R

55— R AT AT B T 5, SR £ 1 4 A 2 2 7 40 0 P 0l PRy 308 6 4 A5 3
TAE, MBI TR 8 547 FRE J1 0 X8 AU I R — i 2 HL A e K e e A ) 26 5 2 0%
WU, 3% WK S G B T RN R M3 WU B — %506 X 5. IRVE QT H HAT# R
=R 25 5 5 R ) AUR Ay €, , T 1 %0 AR AR [ AR L 90 2 S0 R4 7 40 B 40 7 , T 1T R 22 A 42 M 4k AT
B TRERBT o R, BSR40 LM (M) RAT e S S WA B v 4 TR B o i R R R
00 HR R AR AR BRI A 0T 0] R O [ 45 80 i 7= 2R 22 Ak i 2 516 . 58 =, Bk 545
SRR, O A DR R, 7690 % KUK F 1, 4o A7 76 03 2% 5 ( Zhang il Qu,2016) 7%, 20 {4
90 AEACHYTCAIHTHE Y, Lo VAT S 2 o 0 1) T B T2 5k 2 5 P XURG , T 5 P 45 2 06 1) T ) a4
Sk B KRS (Eagly 1 Johnson,1990) ™'+ Z 4R J5 ) . — UG 40 07 ) % B, 4 450 5 3% o BL A
P (5 S35 FH A R (9 5 3l 5 T 58 1 400 5 2 B 2 SR ISR B 40 5 7 2, fH S G SR O 22 1 AT A
PHZSJE (Eagly 45,2003) " 53c Ui, £o PR 4505 2 B DA R0 45 47 O 4 5 X L AL 6 2 T R — o R 2 1 4
SRR R Fe i, T SRR BB PO LA R . A = RS ) B TR R 2 R 3, 5 4l Y
Lo PR AT IR R B LA — L 1 R G AR A (EL A AE A A R o R R A
E[1” 4% % ( Burton il Beckman,2007) "*" | A% B KUK 23 3% B 40 345 10 XUKS 9 S 0 {EL ] IR, 24 A8 )
SEHESE IR, URAT % 2 TR BB AR N5 T 0 S A R i AT H S R (&
AN R A ) S B R R

IX 50 F AR Al , 425 £ 45 (2009) 2 3A g, 5 Al 4505 A 51 19 5 7T LA it T 43 1 AL
ATUR ) R R AR . TE 30 4R AT 22 HE R 0% 1 5 5 Al 4k AR A B A M R RN T,
T X G 4 3 7 A R o 5 5 PR AT R L, M kAT 5 0 25 5 52 BN A L B LR, <2
B AL E” 22 HE (9 PR (Nelson Fl Constantinidis, 2017) ', 2 KKK R WK ELE LR
0 2 S S B B I, R 25 AR 56 0 SR ok kAT A T A B ) T 09 22 ( Karatas-Ozkan
a5 2011) " gk AT 22 HE i 1E XAk A B T 3R 6 B2 AT A 1 00 BE A% 5 A ) (Harveston 45
1997) " itk , 1E 20 BT A U RS IR AT iy B 8K I 2K AT T B0 £ 5 PR a6 0 25 A B T Ak
O 35 80 ST 4TS R, L I AT Ok T DU TR 4TS o B AT S I R TG il 0 T 4
W, — R AA T Z %R R AT 35 B bR 9 3 7 ( Deephouse 1 Jaskiewicz,
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2013) "1 N RS 5 L R, G AR A 2 4T 0y (3 7 SR R B R R Ak R
(9 SN BIE 42 ( Zellweger 45,2013 5 W vk R AR T , 20147 ) |t it J2 oy 44T 5 M 35 S50 5 ) < 4 28 4
W7o HE— B RO SE L ZE B, R G0 5B A B3 R T 5% M6 T Y 10 < VA T A LG L R R B L R I
VRS P £ 2 R B R VTR 5 R (ZE RN 2R 4 22 ,2019) L A S K B Y S B
I, L PEK AT % T LA B AR 2 ROV T BB M S0 K3 I 25 &, ELA K S R A TR AR
5P e S i ek S ) 4% A B S, T M e R R S B R R R
G L P AT 3 7 T X LA P A 4 4R N Rl R 2 ep 1 T S N R LA TR
FEO, e SR AR 42 (R WAE A AR AT, BXE T A R S L8 T, R ERES
A T 0 TSR S o L A R S I T I 22 ST A AN Ak, A B TR S 4TS R 3R A
35 AR 5 B A5 AT (RS AR 45 ,2013) ), [RIE 42 DL i

A 1.1 0F 2 AR AT 22 HEA BY T 4T 800 Lo 4R AT 2 (9 A 0 R T, S 4R AT H S

1L 2 IR AT B T Lo Ve R AT 3 3R A5 25 0 6 2 3085 W AT #4051 .

2. Rk & M4k AE 3 3 e 4 ol B 4% 61 o B KK 9 B2 0

G A A7 AE 36 S TR BRI 1A B AR 5 0 B 58 2R 46, 3 A5 0 Al 1 2 2 B
il AR LA B U €, SR Al N R S Al R S B i T B A B T Al
SCAETE G 2 8 BEAR : — IR SR Ak 0 AT 35 4 g G5 1 — 43, AN AT 3kE 4 i iy A 5K 5 1 0% 3R B
TE, 0 A5 24 AT 2 1 2 T LS 3o 5 I T 2 0 X AR 2 S PR AR R, R R SR Al 4k
i E X2 50 W H 4 RO A WS 70 4 3 4 Ml s e 36 1 9% R0 ARURE S M 4 . = Sl
R RS 5 TR 6 R E S A OSBRI, AR SOR A A B A EA B R T =
R Y2 WOk ST L P AT 2 X B A B K B S

(1) FHIEHZ T, M B S FA A B K B, 76 5 A B2 1 , o ME 4k AT 3 15 S fiE
g F 0 B U RUR A o 5 R B A A R R L AR AL U8 A S B TR T S
06, A 2 B R P R 194 A T4 RN b U B R PN vk 1, Bk kAL B 1 BB kSR ALAL
W H T S BT A 2 b 7 B AR ( Vadnjal AT Zupan ,2010) P 22 5 A R R KB, — A R
) B 4 S 0 AT Lo LR S Aol B, 4 500 R B 56 2 1 BT S 2 S A G I 4G L T Y B A A
BOTEAE AR L . IR R TR EM MR, B AL LSRR Z iy i R A MM 6, X
W ENE TAER W, L LE N R IR R G b i B350 RIS A7 ol 6 I H 9 /e ko
TR HE T G IR AR A b B g KU A T X TR 4 B B 2 0 IR IR R AR B A .
W, R Al 19 S 8 -l 2 B, L P A 2 T ) T B A0 A A B SCAR AR (UL, S O B kg
33K AR S G Al R B — P R B X — 5 TR bR MR AR AT v R 4K AT R A T
B [7) 336 i B8 g 52 8 T J A o 0 (R0 U B A3 4 005, 3 10002 40 5 6 6 o AR XU, L3 3R 8 I 3 1
1330 B 5T G — B B4 30 H b, O BE O 1 M LI SR A 2 AR SRy B A6 Bl 375 3 48 A A R
VEAC B S o EUR Lo PR ATG B 10 X A 1) T A 2 8 B ARl 7 A T A . e R AT
F o AE A S UL IR b 2 B B AR A T SR, o A T T 2 AU R IR TR R 2R S . R, R
T BRI — B AR L R A s, 2 o LM ART H BT N RN E B R, B, 4K
T A oMl 72 T AT 2 ) e (B, DA AL S AR 2 L LR B SE AL 28 2 LI 22 500 L 2251 2 AT
X A1 €0 30 B 10 A 1 R S I R BRURS (9 6 A8 o T 2, SO TE AR 2 T A M 25 14 (] ), o 7T RE 43 7
M 2 AR RN W 5 | 23 F — i R B 38 I A A0 A% AR I PR AR, 3 X T 4l 1) T 37 2 BN A 25 4
Fe BB AR AR . P, A A HLR L 32 10 DUF 6

AR 2. 1A VAR AT 400 7 AT LA 3 78 5205 R 5 LA B A0 LA % 5% I A U 119 1% R — Bk
() v A8 FH SR T 1 A Bl 5 1) B 1077 A BB S T
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AR 2.2 ¢ L P AT 35 4505 3 T il 2 R A 5 1 A A DRI 00 1 98 0 A 7 v B 4 AR 3 T
X 5 PR A L 5 1) B A {7 A T R

(2) A FABLZ T o 8 58, A0 B B e 1T DL T, ok 450S O AR HRLE 15 B 2 e Ak e o TR
R T4 7 T X G Al A e 1) R A A R A L R, R B A £ P v
AR L, G Al 01 e A 3 7 5% PN 0 1 4 A £ Gl W 375 O &2 1 Bl 2 T WU, e 4k
FEH B AN > 2/ AT LUE o = A R R LB B B0 o T ATE AL & W 4% h iy B AR )
(BR3CHE ,2011) 7 0 oy e Il (BT ) L2 ATl 8 150 A 41 38 K0 e 17 5 £ Bl i e A iR 3
3 3k A 25 5 AT R I 4% R Al I 405 Th B 2 3T, A MR R AT 3 R A5 3R A5 A 38 7 1 Ll R
PO AL 2 B0 7 S 3 2 20 50 2 JEL 5 2 o S 80 S e 2 R T B DR TR R . AR
5 PR AT R A (0 S, AR SC U L M URAT % A fE S ) GRS S E ] L 2 S, Bk
P AT 35 23 5 2 b ) PR 1627 30 D06 M SR 20 62 5T AR JEL A9 kb 3 LA B % Gy 8391 22 4 LI (O %2 b i
A B RE A 0 B R AR AR UM ) o AR 3T A0 R 2 15 L e AT 0 R 4 B
*hFE . SEPEAE T 5 9 Rk AT A LL 0 5 L P AR AT R SR SRR W — kRO, L A R 2 e
I 7 £ 0 T 584 T 55 4 B3 (Harveston 25 ,1997) 530 i 45 b 7738 b % AP 28 36 ok b 472 2] 3%
B2 HCVR S T P B R T, P A5 308 ) R A U G o A 4 2 R 0 ok
1] 782 S0P A PR 5 5 i BB e P A I DA ZEL 2 R o B T v TR AL B A B L A A P 4k
25 70 85 B P o 46% , 0 1 2 B0 0 ) A A T o fEL S, 48 K 2 SO AR A B A R S 4R R 4, R
B R B B R A R, WU 25 5 M SR ML 3 ORIl R AR e 96 0 DRI, M2 ) 9 2 T 1 o
IR T D

TR 2. 3 o P AT 405 0 DIGE 2 B A ) R A 2 R Ak I 46 ) o A R R o B AR A 5 1)
T A b A 557 H B B0

AR 2. 4 A PEURAT 35 10 5005 7T Rl 20 S B0 BE I N IR 06 2, 1 T T B A0 1Ml 5 160 B Aol
L A

(3) B TASHRRT . Ao M4 S# 30 006 0 B0 TR UG 45, R 4 L AR (45 BRI 1%
JEG 2T LA 52 5 AR , B0 58 5 W A RT3 5 U5 (946 R K 7 (440 85 ,1999) 7 L Zr M4k AT 3%
TE 5L TR B b B D R — R A D YRR B RS MR (SR N J WS R AF B, HRM
flexibility; Wright 1 Snell, 1998 ") - 5 i1 5 ty , £ P45 S 2 1 v 175 8N ) W7 B 30 3 4 AR 1 5
PUTHS Ak BT a0 R 3 S R o) 4R B T AR R (4, 201317 bRk A 4
20177 o i I BN D R IR S 22 HE T A R T Ll B 3 BE 7 % R W R A g A A i ( Wright Al
Snell, 1998) 7' A PR AT G 3 Xk B TV 1 5 1) 60 905 Ll 5B AR R T S 1) R A MR A
5 R E FAR CEAT [ B 5 AR o BT 3 B Ok 9 4 s 7 3 s 4 1) ( Hiiggins, 1997770519987
18 5 2 ) 36 O 3B SR A B, B TR SR bR A sk o B G R B 4 S T AN R G TV T B kL IR
B TSI E bR A O B, ERR B0 SE LN LA R M R B L T A 1) U] 3 B0 A sl A 2 TR
PG SR, X A 1 A T I R A {8 53 T BB (Johnson 45 ,2015) 770 451 59 JXUMS S 5 1) 51 T 98 5 5 1l (19 7
FL K & ( Neubert 45,2008 ) (78] , MR 5 17 B 7K S B2 ( construal level theory) , 5t T % F 2o P40 5 200 3
B B T T, S R TR 0 A AR A A . S AR A, LSS SR T
(9 HE B 5000 , R AS 4 T 22 B3 TR RE A 0, 51 5 50 T3 SR A BT F b 36 ol R 17 R Ak e 2
A5 2k T g AU 90 412 B 5 160 28R L o 38 7 LA GE 10 52 00 ( Zhou 25,2012) 71 AT A £ i Ml % 1< )
BERAR T, (B VSIS HAE B TAE T R 5 T 5 M0 3 % 4079 (9 56 1, X 228 oh i 1%
T RUBG: i1 5 I o Sy B (Huang 1 Kisgen,2013) ™1 ZE i TA9 M T, B2 T 48 T4 b & KBS T Ny
T 0 B 0D S ) o B K 9 ) A A N B AR LR T, L B BB T LA
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BIOPE S 4 0 Q3 7 KA VB SR T B e SE s AT e AR LA . IR, 4 R AR AT A AT — T T
o 8 S SE 10 X A ol B M R ) 5 A AR R i Lt R R G A B A R 1) AR T AR . d LR B

/\/éﬁ

2

¥

=

A

TR 2.5 L A0 A 355 9 4505 R 08 38 3o 22 A 0 R U A S B B PRl S R £ A R
AL

T 2. 6 4 MUk AT 3 (1 4505 B 0% 30 4o 00 3 B T 3 1 % B PR 1) B A (7 A B

L.RRLHHEEEMNLRAE

LR LKA 45T 7 B0 P R 2 B R 5 1 B o 24, it — E AR B R e T Lo
O 35 X T AL 155 858 B L R 3 FE AR TR B B TR R R, Lo PR AT 2 T i 2 9 40 S 07 5 A 4
A N IO 3, LK A5 O (17 5 I R 0 AN . — T, RO B (RN R 5 3otk
X L VA AT 35 4505 7 40 DL AR B0 980 3 108 S 8 08 ol 5 PR A e I 3o v AR T [ ) PR 2% 5
— 7T, R T IR K F B, LoV ATS 5 AT A S RIAT L5 £ 52 B 4l T 3 S S
M P A 2 7 TR Al 69 11 3% 55 G I A TR 2 SO 4l L VA AT A B R R A A
JE , T RE 77 2 Y B 18 B AN o

(1) R A0 56 25 10 VR 3 40 JT0 - o ek A A 25 400 9 0 MR BE At o 7 B AR Ay i AR b, R
2o PR B 22 W 6 6 2R S5 ik 45 R Sk B i vk B AR AL R B L R S 9 T % 2 — . Chirico 1
Salvato (2008 ) "' Sz 48 A2 FE R 5 R AR N T — A0 S IR 5RO L AR S e es K A A
T8 0 £ R S BT 2 T AR ) T B R £ 3 20 o3 A 2 S5 it o B SR ) I, 506 VA0 40 6 135 1
W B B A SCAR R M 2 B S AR BRI AT B AE 1. R, o PEARAT 45 5 0 Al i
SR 32 B R (R 50 N 0 56 28 R SCAR A o 240 o K 300 B0 9T 0 8 1 R I L o s L e A ok A i
AR K, 3 PR T 50 B 7% 00 ] A0 3 ke 1) 45— R 9047 g (Hall %5 ,2001) ™20 JEig 2 32 LAY
NG A5 AT AT 8 0 LI 2 6 R 4 b L O 22 26 780 6 T i % o) o P AT %5 I A . ol
Campopiano % (2017) " % B, R 4 % & — M AR T X ZMKE A 325k, TR I, A0 6 348 9
(A 2 4 L 3o R AL AR He A 45 LT I RT3 B I . (ELR X S R R R 0 06 R 5 3otk 4o
P 4 AT: B9 BB 00 78 LR BF 20 Th O R 45 B0 45 2% 0 42 48 55 T O 9 A% 2 ( Campopiano %5,2017) %
JRAE S AT R B GR35 3 2 SO B 2 (6 B 0, 3 B 5 B 3 0 T 4 P K AT 4 LA B
(B — IR o RN, ok 2k AT 1T B 204 Sk 5215 PR 34 £ 1 J o 2 s A 80 W 5, Kt T il 4
YK AT 2 5 5 PRI T 4505 1 19 % 00 IBELAS . TR, AR SCIA S L B — B I RN TR X R S
SCA B R 1 A B R AR i

AR 3. 1A MR AT 5 455 1 5 £l B R B K =2 W 19 5 2R 52 B 5% PN O R 45 S A
o

(2) il 5250 52 Aok 0 4 A BB S R AT o RV S8 1) 58 55 28R L, Ml 9 S50 R AR A I f
S F A Ve W B R < K AE AR B U AE ) (Ryan Al Haslam,2005) ™ J52 P 2 FX6f S [ 1 391 450
JTHN AT A, S e 5 AT A 2 DS AT R, AT R A M B R 1 4
A A T A X (L 2 2 25 R ) A 1 T A 0 4 52 B TR G A
T 1 T I, AT 23 T T A Ay S TR £ AT 090 0 YA S R T RN B DR A N 1 5 R L % g
( Bruckmiiller il Branscombe ,2011) ™", RV 52 % 4ix s FL A7 16 ) 58 1 0 2 B LE G A 26 80 o b o
Bl 4 P 2% 50 MR8 B K AE MR, X — ) Bt 3 77 7 (Songini Al Gnan,2009) ™', B HIRT A 2o P 4k 4T
BN G R 5 22 T A LA ST Tt 2 R B, Y L PR AT IR 4TS A 0, T 9 T 3R
P A T 5 A g PR AT o 3 S BT T k< B K AR B K L PR O OR A
AU, T2 B S R B R G AR AL X — B, it T B R AR (Ryan %5 ,2010) Y,
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DALt o P 9 A 2 ) A B I3 i e L A0 1 A P A 4 ) 20 1 P &R

MRV 22 R, B B G5 Al o 98 25 W 5 1 NATTRS G0 Aol 451 5 3 e HE Al 51 1 5%
Ho T MEARAT B LRI " SRR R S 5 51 R AT I 5 S T (Haslam %5 ,2001) 7L FE3X
FASOLT 5 5 P G A HE , AR 0 55 B0 L AT RE 2 DR B ) AT 52 B4R 5T, T X S P
EIRTEGTRON KA BT 32 A O DA 22 BT s R o W UL, Mk SRR R VTS A0 T, & P4k ATE:
T BAAE B 58 T o U, 32 B LR A S DRI 22 9 B2, Lo Ve ARAT ) 95 A I T e
TR S W 5 M B [ S AL 1 B A5 0 M TRE D B RR B DL, Y R R R AR, oS R
Al B AT RE AL D R PR IR A5 O B9 7 AR AR T 2 Rk S A0 R 2 K 5 BO7E SUAICIR B R A B B
T, L PR BB AR BE ) S REAS B Al A PH BA AR, BCIE R FE AT o P, AR SO Y DA A
i

AR 3. 2 e PEARAT T Al 5 ARl B B BRI S5C R 32 B Al SR B 9 T . SR
AN B, G PR AT 35 40 0 B RO A T 555

VU . BF 5 DTRR S e B

RS PR A ZMG A L RS R AR AT B SCHK, A T — A R A R 1 — R
HAL G — B AR A A BT SEHESL A& 1 7 o AR SO I 22 P 4005 0 7 505 Al H i W S ) 52
B o PR AN I3 BT L P AT 20 R Al B A Ml R R e LB LU DAy S Al A AR R
LR T — RE A TR 38 LA AR T AE S A S i AR A A AR SO A BR ik — 2P A Bl
GRRAR MY 2 PR AR AT B R S AT 5, I S GO A Ll AR B A% 7R A0 2 M 38 BIE N A0 v 1) e B IR 355 45 % 4% 4
Hefe i —E R R 5@

S AU LA S VA AR, 46 78 G200 Al N 2 PR AR AT 2 9 T A T B JHG X 2 Al 54K
B A 85 AL 2 4 5 SR T 50T e B B BB SR o ZO A b b B8 22 P T 5 A [ B A
el A i Ak R 2D B B, R S A RIS R X T T E AR A R B AR S T SR E R
T A Ml S B A R TR R 2 PR AT A D S B IR Bl ) — A SR [R) R, R 2R L T, A I SEAY
SR A L TP S AL B BRI T, B 4 R R e ) L, A TR AR R HG D 7 X SR A Al Y
SR o Ry — Bl S @A B B G P 0 22 S AR S Al R AR R R A 2 TR %0 T 22 R RO AR
AR SN M AR AT 2 T T BT kR AR 22 S AT, N SRGR B2 mIG B 5T T ) R IR
Hay gt T 5 AR M 5 ) 5 B9 5 T B T TEAE SR, Ak R R T A A TR R X T X — R LB 5
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5 RSO IR B 28 "R B L R AT B TS SR S O AT A AR . ik
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ORI SE C 28 78 BRIGHE AL rh B B 1 G000 155 158 PR 38 X0 T 2 I A A B 4 i 19 532 i), 1L 3k 28 15 455 DY) 3R 1%
AYEIABN SR RIBFFE PR . AL T PR B b, SO DR 30 il 8 L = AUl 5 47
D — A SRBREINZ o X Rh Z M BR A T E A T 2 B A e PR T BRSSO AR M 1 2l Y
fi BT F1, TR AR 78 815 5% 38 55 SCAR iR AAE ZA 58 TP B AR AT 35 47 O OS2 ), DA TR 322 7 X L 1R 4R AT
HH I B G 1) figp BT 0 B2 2 R R G M A b AF 5 38 D T X ) — A T 2 [ A

55 =, AR SO B AW T A 18 7 L VE AR AT 3B B BE R SO A K R TR B A B R B
Jaskiewicz Al Dyer(2017) ™ [y I F 5% 5 1 75 B30 3o 3 B 4k 25 9 B8 8 00 RS X 1) 22 B Ak 3k 4T
% LLE B SR AL DL R SN AR Tk o D S B Lo A S Al AN TR = R A
YERTIY %5 8, R ok i BIF 90 7 2230 i 1 5 08 1k B 5 R B4 & R 9E O vk, R R 2 R R T B
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Leadership of Female Successors and Trans-generational Growth of

Family Firms:A Literature Review and Research Framework
CHEN Wen-ting

(School of Business Administration, Dongbei University of Finance and Economics, Dalian, Liaoning, 116025, China)
Abstract: Chinese Family businesses will enter the peak period of intergenerational inheritance in the current and future
years. During the inheritance process, a prominent phenomenon is that more and more female successors have begun to
appear in the public view and got good management achievements. Comparing to the increasing growth of female successors
in the development of family business, theoretical attention to women in family business is far from enough. The relevant
researches are scattered in the fields of strategy and organizational behavior,and lack of integrated and in-depth research
framework with family characteristics. The difference between men and women is not just a biological difference.
Moreimportantly , through the social construction of gender,re-examining people’s different expectations for men and women
can greatly enrich existing family business succession research. The long-term foundation of family business needs the family
entrepreneurs to inherit their entrepreneurial spirit of their predecessors and realize the trans-generation entrepreneurial
growth. However, the traditional view holds that female successors have low risk-taking spirit, limited social capital and
business resources, which is not conducive to the continuous entrepreneurship. However, at the same time , we should also see
that female successors pay more attention to the accumulation of emotional wealth, constantly participating in innovation and
showing different leadership characteristics from male successors.

From the above summary of the existing research, it can be clearly seen that the problem of the leadership
establishment of female successors is related to the integration of family structure, organizational governance and family
culture changes. Moreover, current research still leaves several important issues worth exploring; First, the existing studies on
female successors in family businesses mainly focuses on the qualitative discussion of female role cognitive biases and
succession barriers. There is still a lack of necessary explanation for how the leadership of female successors affects trans-
generational growth of family businesses. Whether from the theoretical perspective or the empirical perspective, we need
more in-depth and detailed research. Second, female managers in family businesses have unique characteristics that are
difficult to replicate in other types of firms. Forexample, many scholars believe that because the limited social capital and
personality traits ,female leaders have a big disadvantage on management position. However,in the family firms,the family as
the important social capital carrier can just provide effective social capital supplement for it. Previous research on female
leadership has been scattered in different areas such as corporate governance, organizationalbehavior, and entrepreneurial
management. The differences research focus in each field makes it difficult to directly apply the existing research conclusions
to the analysis of female successors in family firms. Therefore, the research on female successors needs to build up an
integrated framework at three levels of corporate governance, family governance and business management to explain the
impact of female successors. Thirdly, when discussing the issue of intergenerational growth of family business, we must
consider the family context and external environments. Based on the above reasons, this paper proposes a possible research
framework and propositions to study the female successors’ roles and influence in family businesses.

This paper breaks through the simple classification of gender dichotomy between male and female, and explores the
research framework of constructing the management cognition and behavior characteristics of female successors in family
businesses,as well as the influence of female leadership on the family’s trans-generational entrepreneurial growth orientation
and value. Through the proposal of the integration framework, this paper construct the influence mechanism of female
successors’ leadership on the trans-generational entrepreneurial growth of family firms at the three levels of family
governance , corporate governance and employee management. Based on the “family-embedded” feature, this study reveals

«

the theoretical contributions of female successor to seek balance and breakthrough between “ patriarchal” and

“egalitarianism” gender norm system,and laid a theoretical foundation for future empirical research.
Key Words:female successor; female leadership; family business; trans-generational entrepreneurship
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