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e AT Z R 2R & 414 BT T EE AR TR A B R AR I R i 2 I ) B i
G 11 5 3, — BRI B A F2 M TR e R 0 A Oy 2RI L, 7E TR R AT O R
iEENE KRBT ER TREW EahRKMHiEit A S T/EM M ., Wrzesniewski 1 Dutton
(2001) "R YR TR B BT 3 B R R T TR B M A —— T AE 9, T &8 (Job
Crafting) J& 21 2U3CHk 06 T TAE S0 BRI M TR, S B T BF 58 4 H 25 904~ Ak S 47 A T4
SCBLTAE—AS A VE L, 75 936 37 9 TAE 2807 UM TAE 6 & b 2% 4% 19 BUBARE i

TR T S A B R T AL AT S R B B ST I BN R e, TR T B 5 A
Kb AE Y B, — 3 O g ) S A R — 2B S 0, E TR R AR A e R A A
FER AL TAEE A T A— VLI TAE# A TAE AT 45 500 5 0 ( Leana 25,2009 ; Tims % ,
2013 s Chen % ,2014 ")) | A5 BF 58 56 6H 0 365 P 50 280 100 R 00 o 7 01 365 P 45 301 A B T T4 Ik
(i T 7 T, £ 2H 4148 5 5 0 0 TR B g A (B B4, 2009 ) A BILAE 5 40 48 A o T 00 4%

s B HE2017 - 11 - 15
* BETE - ZE A SCH SR H TR T AR S 80 A S BT RBUR” (17Y)C630180) 5 [ 24t 23 Bl 2% 4k

S0 OB R AT AR AT BT F 25 00 =5 S AL AR R G825 B AR AL B9 38 R A 5T (16BGL099) 5 b 5t il 2 Z5 4L BL v 4] 5 s
TUE (et B S S U E )« Jb 5t e K A B0 R =2 48R 5 B AR T Y 5 2 I AR W5 (8720161003820

EEE AR (1982 - ) 2, KA, B A, JFI, BF 58 65002 RO O 38 547, B F WA : xinxun0629 @ 163. com; i
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RASER ., OA KBS EY, TAERAE LS HL 0 35 25 P 22 2 0 56k M 5 3% 19 7 %2 J5USR ( Shin A1
Zhou ,2003 "% ; Gilson % ,2005""" ; Shalley 25,2009 ) M TAEEMWIF R THF M B THENE. T
VEXR R S TARGEIRAT 0, AT REA S A HEQ 15 1 S 20 10 AR T VR A0 A0 AR 00 IR 25, PRI
2R SCHE T A 58 T R B TR M SR B

TE T AE T 980 5 T A s 4 9 VR FE B b, AR SO T BRI 45 AR 25 SUPE 05 1 vh A A
e i B A E I A . 2 B LR P A A R R R —, R T TAE A R
SRR AR 25, A 7E T b i S 4R R B 2 5L T 38 SR i B 7 % H AR ( Wrzesniewski Al Dutton,
2001 ; Wrzesniewski 45,2010 ; Berg %2 ,2013'"°") . T {2 4 Il A A2 g B3 T 76 T4 v 1) 4 6
R, b 107 25 TPl D+ 00 S A SO B S 4R ( Grant 45 ,2007) 1 00 p R R SR I8
JEE T S L A SR A S A 2 Fh A 17 SRR T 2 326 5 T 0 2 4 R U 2 I 52 B3 242 JR T S, A Sy S 4 O 3%
JETAR B S A A AR RE I & A o JE T 1 vR W Rl IR 1) f) S 00, RO A7 28 0 T4 38 LI A
75 2 VR 56 FISCRE DT 1 43 50 VR B 3 00 S A RO B S A T DG AR e A R ST BU B
A DL B S A Ot 0 5 1k S5 A0 A 7 B 5% ) ( Shalley 45,2004 ) '[RG, M T4 TS 4 T BT 5 AR
F8 13 F BB BB 48 0 T A 25 A R A A5 S T, T R SR AR R T 3 B B T B 3 S T L
(20 02— (B AR R A B2 R i A T, 55— R BU 28 DL T 2 SUFE S vh Ay
A A T A A T B3 P A T R 5 AR A A B SR A AR K, I Sk BT S
PR T AR B3 M7 s A T S b A R AR AT, B A N R A AT A R A L
BRAGIAIR . 85 = B B T A AR 25 1928 B4R A AR i RERS BE— B IE S0 B T TAE A 444
NS 285 Al 0 R Ak 2 0 57 38 2 A B R A o IR 3 7 A R 25 0l ) 5 1 R BE S 48 T
A 0, B 3 3K e S SR A 2 ) B O R A R T B DA R Al A 3 1 R 7 T R %
JE T T U B TR R S, D L A B T TR R, S A R U AR

BT A58 P SR i R T 52 B PRAT g 0 B AF 52 LA S, 32 B 45 9 KUK X —
B LBV BE P Z B (Scott Al Bruce, 1994) 177 4G TR BRI SE PR S BL S BRI F, RO T
A T 0 0 S R A RO A B P B b T ke T 4005 B AT LB 9 B Oy ARG . R R, B T T4
FIRALT ST AL @ LR, T4 ST A O AR 3R Bl B bz T
VAT 55 R T A G 2300 AT oA 3 AL P 45 T S 2 853 T8 A RV AT, VR AT 78 398 T4 v i ik
BEAT 9, LA AT RE B Y 5 4140 bR L — R 3 R D9 T I g A AT OF SR X R — R g
AL AR TS R BT A0 5 R S A e B AT AR B 2 B B A O TR L 5
P, AR BT LA B X 1 T I8 B APk A 7 B (Barak ,20000 5 4R 4R 2016177 ) 350 A G KA 114 4 5
AT RS 5 T 76 T4 9 P 3RS B A BRI 2R S T S E A SR R L R B RS
(Meyer %,2010) "'*", ZH AU BE DI 2 (A48 5 KUK ) BEXS A A 2 47 2 19 18 BT R 45 7 WA 0 3 5 35 10
AR il S 5 Bk G R R AT Bk A s R (B ) 41U SR XA AR A A R T L
91 0465 0 B DR 22 1) 4 R AT O B A B A i R 7 2 R (R BELRS ) PR . PR, R R AT A
— R A AL SR B R 7E R T DA S AT S SO e R T AR AR S T U . AR SCHE
W, 4 5 P A0 XU A R T B T A T I % B T 2 ) RO 4 0 TR R S, e T A o T
AT RITE VESTR . 25 b, AR SCHE T 2 7% 22 BURL I 48 R T AR 78 SCAG I 31 U T A/ T 6 I
b 2K 4 SR 0 7 AT o BRI R T T S 1 4 20 T A ) A 9 A

T PRI BRI R T AR

1. AR 3 S8 D TR % 45 4
Wrzesniewski I Dutton (2001) "' & 2642 1 7 T/E T W M &, LAXF & ey [ 10 F /9 T /E &%
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TS BT AN T, B AN RTE T AR AR 45 R T AR ¢ 2 B BT AS0R 45 4 P A 0 b i s O A
SRPREL (1) AR5 T, B0 B TAE TAE Pl it [ 3 O AT 45 30T 2 B0 45 ke s T
VESL B (2) X R, W5y T3 2o o 25 5 o Pl i Bl sl 5 1 0% o e 28 T/ 6 B3 55 (3) A ik
BB R T RO R AR 7 5 0 0 e O WA 5 O R A TAE AR B i B S R ok
BT AEAR—RER M RIS o Horp (R4 085 56 R R A0 5L T 76 TAE B i sk 28 45, A 0
U S S B T T 9 BT A B . Demerouti (2014) 7V GA Sy DA T4 R 9 AR kR ET R
SE AT 4 T T TAEIE AR A S BB, B 2 R R AN L, RETAA
X TAE A UK — AR B A AR . ARSI A RS BRI R EMER T
5T AR U TR 31 5006 D) S R B4 , 2% Ghitulescu (2006) 1™ X T4 48 1) 52 S, 6 T4 90 4
KA T TAES A C RS D4R | ZhHL RSO AR VS BC I 1 3 900 00— 2 91 s TARAT 55
B THEXR R R ENITH,

2. AR E 0 BN A7 28 . T4 7 SCRN B M 5 i 5%

A PESTRE A T AR B TS A7 22 9 A 3T e O (1 T A 1 1) 5 0 A8 1, 0 355 37 1Y
WL, 7 7 45 3 A (Amabile 45 ,2005) " NTE S HLIEHE i T X T B3 B AR B AT D4R E
A DA 7R A A BRI 5] 2 B — Fh TR SR B g ( E e 45 ,2010) Y BTSRRI, NTESIHLE R T
) 3 P 7 2 B AR A T 3 R 2 R0 s 2 T AR 3 (E SR ,2010) 0

Deci il Ryan(2002) " 42 th g (1 36 o 5 PG (SDT) A Hy, 4k 2 3R 8% 3 3 6 A A7 |1 3 i
1R 56 23 = ot BT SR b A5 3 6 R 4 5R AT B P9 ER 3h HL A E A TE S HLEG 9 Ak, R T AR
AR TAEAT J9 B30 BURLL BIL{E B ( Bared 28,2004 ) 2 [ 3275 48 09 2 K 56 0k £ 05 B
CLAT AR B B3 AT 7 B4 70 5 A PRARPE IO 1T 55 UM Ao JF A5 B0 SR i 25 01, X R 4R
4 2 HE 7 — il 5 B R B 25 AR B JEE R . 25 Bl M, Wrzesniewski Fil Dutton (2001 )" 7E 2
TAEEMMEEI S0, B T E S TR SRR I T = 2. (1) 0 TAES I T 25 (2) %t
U TR (3) S A @ AR EE ., X =Pl SDT iy =F % =L P
R R, BAORYE, SAE 54 60 TR M E R A AN TA/EBA S5 EH, Fn, ¢l
THT R T X REM R A O TSR, XA E T AN A RS, SXRA XM TR
B2 B B TS N B0 B A KT DL R S AU R G B I BE T, X U T A e R
%, LRSS AXBR S REA LM TIERY, BT W X8 F W7 84 B Tk
FURC 9 19 TR ED G, 42 T AT %8 T AE =2 T P BA 2 2 LA A A M {9 SRR 0, S ot , B3 T4 R 9 4l
WAARBE S B AN AR T HEAT S0 A T S [ K e TR R R TR Pk R B T AR AT
% 1) 2% A ak A DL AR BN B ST RS T TR 8 5 R R B 4 TR TR B AT A B T AT O i 8
FRARTE, L, BE A A AR REAT T 2 T L B4 BT, T /E 9 AE 45 B L SR AL 79 7 3 BL
FLE 36 SME Sh LN AL 0 = Fh A5 2. AS SCHU , BY T T 4E 7 0 2 TR S B 0% 4 ok o %2 )9 7 S L T
{2 0 ) s ik B 1) 2

HSRAE T AR T IR G STk b, TPV A & BB 2 82 T AR o 0 R e KOG B RO
2 LA 1 — 2 STHE W FE A5 8K S 497 TAE 25 9 36 ) 3 ek S5 A0 1 5% W 42 3t T 4 3E . 35 F JD-R A
A — B B 5 25 FH SEE RO E 52, AR 3R 4 H T T VR A 2 U SR Pk R A R
1785 T AR A 6 R 58 (Bakker 25,2012 ; Petrou 45,2012 ) | B H = T/ T 98 19 B3 T4
TERAERH LA TR, T & T AE 8 A IE & B3 5 /K F 1 P 76 3 HL ( Bakker 1 Demerouti,
2007) " o AR BEGE EIESE , w4 A BES U S 1 B J1, 69140, Gevers il Demerouti (2013 ) ' i
iR R, A L T TR S T B Q0 Fr . o WS AE R Sl 5L T RE
SEAVURAE TAEH M HL & A BT 5T 8 8 M 4% 4% 19 & 4% ( Mainemelis, 20017 ; Rothbard,
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200177) gz B, A SCHIUY, T/F 9 AE % R 0 BT R0 A0 M Sk . BRI, AR SCHR
S

H, - T 380 5% 1A 3 4k 5538 B A I 1) 5% 00

TEUR W 25 2 — A LA TE 80 O 4% , S 4 AN A1 S B0 LR 0 3o 2 o ol 5 ol 5 2 0 il L 1 7
PE A BT, RE AR B A B R P YT B RE 0 (RN L R 2 ,2007) T R T A N I IR
HEALEE (van den Heuvel 25 ,2015) 7 AN A1 TR J7 0 1 K 22 R 5 38 T+ 51 176 T4 3% 7 o 9 AL AR
1% £ ( Xanthopoulou 45 ,2010) ', 4, 5 T A9 AE7E M (EIEE A 78 SUHOAT 55 L 1 4k A 25 9 A BR 56
- E TR L T AR Pk R AN T A B AR R E A B B A 7 R R TR AU 1% 28 (Frey A1 Stutzer,
2002 ; Sekiguchi, 2012 ; Sheldon 45,2002 ) , A< SCIk Ay, T 45 5 88 RE 65 1F 1i W00 BUGL 1% 45 .
FLAR UL, 1 25, PO 38 SR A 52 B H AR A9 3 5 B 15 A N B B 175 4% ( Sheldon 45,2002) Y ifif T
YR IE e —Fh AR S AT oo HR, 64T TAE R A B T —Fh o TAE P 4030 PR 22 A 42
G, 3 Rk T BB A 0 A 3 45 BB 5 4% ( Ryan 1 Deci, 2000) ™, 5, M B T8O T
TAEEIIE A NREE T SRS H AR P, DA SRR, e fe e AR SRR TR
FIRCR RS BRI, Wit R Ut , N AR I TAE R AT R b3k 25 , A F SR 2 28— Ff b 5 s
B BRSSO A R

H,, « T F 25 9850 5% T A BV 45 A0 1E 10 5% i 4 1

T T AR R B T B RO AR 28, AU 4% Sk — B R B PRk . BF SR A, B P 4%
% A 1 3 R A A I ) 9 5 ( Simonson, 1992) N HIA PR B KL 0 BE Y BT 4 0 B 22 B
F 0o DA G RO A RS A B A A BRI 45 £ 1k B3 T Q35 PRS0, RT3 1, DA 0 728 5 2 ) i
P K A PR 2, A 3 0 K A MR T DA T U R A A A A 1T B 5 A i 3 A Al 1 PR 2k T
12 61 35 Pk ( Simonson, 1992) 1 — a2 A Sy | FHUMG 175 J8% 23 5 b 389 0 T T DA R UL L4 BT
B AR TR 5 Z AR L K A A% A B2 2 Tl R A A O A 3 K B 3 A
S B U AR AR A (Clore %5 ,1994) 7 53 46 Y BT UK 0 ) BUME A 4 i A AT AT REXT A AE
T BR B 3 R DL R TR RE T b A A R BT, S S 2 B By TR [ TR RAE I, $2 )
AT B O A TAE AT 55 (0 8 A0 BRI pe 5 o 2 45 ) R B £ 0 o Zhou (1998) W & BHL, T4 v
(9 1 5 0 5 B TR s T AH 56 5 5 81 45 (2013) 77ty S2AIF BF 5 205 SR a3 52, BB 19 IR 5 ) s 1k 4%
RIE AR 5 T T 4 15 TR A 5 P RO A 56, 3 15 Dawis (2009) ) 1 58 43 B BF 58 45 R R — E
xR VR , R TR TR T B A o 4R T BT A0 AR R T AR A e MRS, R, A SC AR A
TR

H, « BB S 40 A T4 10 5 A PE SO 2 [ B S 2R

Spreitzer(1995 ) "' TAE 2 X5E XA HRX TAE H AR AT TAEM B B —Fhik sl . A2 i —
g, TR B SUAE g 5 T TR (B BB, A M TR XA A B ] 7 I T T
TARTER M b 78 SOV R 33 AR AR A 2804 2 LA S RS (S AR A BRI ) g s i
R AR RS (BRI ) 2 Hh s (Rosso 48,2010) 72

TR A S R — A LB A S i SR O Rk B AT AR B BT (Berg 45,
2010) " A T 45 75 TG B TR R OG R 7 TH A RO, B T R S s Ry R RS AR T B B B 1 A
AP PER A A A DLHR AT 55 1 5, LR Sl 7 XA AR T AR A R+ 42 56 & B g i 1 3
TS N BRI AT SE B T AR R B AR 48 TF BT B TR R U S A, TR E R A
TRERS 19 PR A 04 45 TR 45 F I ) A S FBACS , R 1 A R A £ TN TR SR
Ao PRI, A SR R B

H,, : T F 5 9% TAF 25 XA IE W50
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TAEE SRR TS N AR B SO X Rh R SO T N S HLAS B R Ak . EE R A EEOA
N TAE R SO B gl & N 7E 3 BIL A — > 207 T, RN Sl LA A R A R HOJE RN AR o AR
(Gagné %5 ,1997) ) 4 5y Tk ok TARA 2 Ui 24 S A0 A0 P IR ) 25 s 4% A, B1 T g ) A
K AT DUSE G b 45 R4 T, O3 1 AR R A0 ) W, B R B3 P i sk s A B . % B
AR SCHUR 51 T AR B SRR a4 T 5 T AR R SR AR A M SR PR, AR SCHR
TR

Hy,  TAER SCH 3 e TAEE S 5ALEMH ST Z M LR

3. AL ARG I I

ARSI G T e A AN H 45 09 A8 B, 00 © A 1 X AR 45 0 0 8 B A 22 i, 5508 HUB g oy
TPk, T TAE RN A TAE RGN SUE, Fn e — e 8 FZ 30k 3 5 A TAER
PE A AT 55 R Ak TR S A AR A5 5 T BELAS AR 29, IR O TAR SR AT R IF AR IR T IE X TAE U 6
I — R WIR R LR A L A A I B, JF H D ATEAR W R AT 2 A 800 & )5
2 T5 i B R Y 1 I N I 2 3 B [R) R B A IR e DRt T O e R A BB
IS T AR RO AR, AR S RE A AN SRR vh AR IBCRE R B IR A AT 2 R AR AR
KB NG RMA R R EZ LM, CAREIFREY, T XA E X AT TAET I EAR
W AU A R I LAR B W e A ST ST AT I G A A A A AT KRS S T A
RE A% 7 A= BB AR 1) T 240 5 1 S A8 o A AL i B SO U 38 TRBE T J& LA ST T &
TRk 19 40 517 A ( Nembhard F1 Edmondson,2006) ' Hantula (2009 ) "' 5 J# , £ 25 #0451 5 & — Fb
FEFINTT R [N RS F— TR E R (IR [, Carmeli 25 (2010) "7 3Ny, £ 75 710 450
FRUNGGFEES TIRAET S DRI 5 5 TP A SOk, AT R R 2 90 5 01 TA BAR
A 1 — Tl G 22 Y 4505 XA

AR AR 5 ) i B S (Meyer 48,2010) ' A SCIA Y 40 75 A 450 5 81 AT Rl b 5 T 7 T4 o9 o gk
32 B BN 25 RN AR B SCIMTAR RS VeS8, — T T, A0 728 2R 50 119 o 5 30 Mk R 80 A 51 T g
B I L AR S ) GG AT e A O R E AU R IR A OOR AR 55 DL R O A A E
FEIEAT TAE S AR | W), 0 B 75 S AT IR B AR A 3 A0 JE A R A A T 98 o fef by 9 2 21
155 BARAIAS N B AR A5 0] 7 1) g AR BE IR S 4 5 o5 — O I, 0 2 A0 40 5 1 O il AR 3R
&I H BE LATF A O AN AT AR 28 57 (T J 1 oK v 7 BEAT 200 2, OF HL, B A L4 3 o AT g
b Bk D3 R A A O S5l AT R BB I L SR AR SCRRABATT R 2 2 i S S e
A R0 EE 7R R LR R R A A R W, AL RS TE B I AR Y B AR ST TR R
OB AUEREE b RE HE IR A AT A AR O v B B AT RRE R O B A SR ), DT R B T
T T A H1 99 v 5 AT R A0 2 RN 2 DL S AR SR I i R R A R R SR PRI, AR S
T R

H, A 25 BUAH T 0E 1] 9857 1 BRI 45 7 TAE S A s PRz iy i A VE .

Hy A 25 AUGH 3 0E 1) 350 1 A 2 SCFE AR S Al i P S sd z l my h A AR H .

= Wk

1. B 58 HURE
AR SO F b 5 i A R B 58 0 L b 5t A 2 M4 RHOE 5% BE | A6 VRS A B AT A W) AF B R FD I
250 A5 Tab AT T 8RR AR 6 R TR R BN R IF & e g AT TS Z A
BT I o Ay 3l 5[] Y s 25, AR SCAE AN sF I S0 B2 250405 , BT o 30 R, 7 55 — > B[R] A 0 o 1) %
S TAE I8 D R B A 1 A 25 TR A S AR JELAE O U B VA 5 7 A A B ) 1 A
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5 53 T B 2 TAE R SOMBI o M B, e vb  BUBAS 45 R T AR 32 S i B2 T A T, 0 o S )
Je B T R LA TR o PR — R A, BIE R R 350 43, [Tl 320 44 A5 &L R 45 530
K 1) BA A R ZR 07 SRR AR EA T 5 OB AR I TR 1) Al AT A BB bR R R TR T SR
PEA 2, Fe i 250 fy By T — 45 S B 4T 19 A 8% n) 4 o

VA FEAS B RRAE D < oM T o5 ek 26. 7% , B ¥R 73. 3% 5 v S LR BT o iR 3. 2% R
405 23.8% , ARG 60.3% ,BFIT A K UL b 12. 7% ; SE4E Y K 37.35 % (SD =6.987) ; F 444
TR 12. 135 4 (SD =8.354) .

2. AR A

(1) TAEFE , R Laurence (2010) "' 4 i (1 4 J&& 1 T 4F 8 98 & 2 0F B T 09 T4F 8 947
KT ZNEIE 1 ANKE BT S ERSCRERH /R L. %R F R Likert
-5 TR0 = MR EH L =B/RAE2=FHA,3=HLKME 4=02FH),a REHN
0.913,

(2) B 2% . SR A PANAS 5 4% 5 % ( Watson %5 ,1988) "', PANAS [i] 4 fu 15 BUML H5 4% F1
HWELEWR AR FA TN KE ASCERET HAAFHOBRE LN RELH, XL H R
F S WA~ P 25 A T 28 1) AL, B R 4 2% 0 24 A FE T B T A e 1 et R
“E TR, M RHA Likert -5 314y 7 2, BRI AR I 1 K — A A AR TR b 1 R
ZHX LSBT OR A BE) #) 5 RGE AR 20 ) TR, BUIE A B R o BN
0.919,

(3) TAHERE L. R Steger %5 (2012) ' g i 1 BUNE T4 75 SC 48 B 2 i 26, Jb U 4 1 i 7
(1 4% 20 35 4 i J0 38 A A6 FR A TR A 35 507 . Steger 25 (2012) 7 4 il (9 T4 385 5L 1) o 3
A AR B TAER S TARR TR IR L 225 AMES Pl BN T AR B SRR 0 3 38 Uk
(10 S LR AN IR A B W, A AR T TR R SCIROAR R & S, BRI B TR LR A S
AN NI TR A e 45 SR B (AN TR 36 3 B R R 3% ) 1 5% R B X8 ( Steger 4£,2012) Y 3R [
A 2 TAR T SRR P T R TR R R (F A ,2015) YL [RRE, AR S 4l A
FRURE TAE B8 SCPE At AR 3 O i 1) 4 o T4 78 SO 8 2R T Likert =5 B9340 K (1 = 584
AFFE 5 =B RMFE) ,a RECH 0. 896,

(4) B3 PSRk, R JH Janssen Fl Van Yperen(2004) " FF k3, —3L 9 A& H 34 i
A Likert -7 (1 = \REA,7 = BJE) . Zm&M R TWEE LAS , HUIED LT 8 0 0] & v
Gk, BRI 2% B A0« fb b AE T AR R BERS R S ST B AR R TR e AR At/ S A BT L
FPE R R o A PSR R o RECK 0.908,

(5) EARA T . KM Carmeli 45 (2010) " JF & [yt 3, ol Likert 6 2431407, A5 W45
SRE o RECH0.912, PRI S HALHE T 0945 50 W B — 28 57 (4 R A 3R A0 40 AR
TR MIER"

(6) Tl As ik, ASCh B THMN(1 =% 2=%) ZHAFERE( =TT 2=/ P
T3 =K% 4 =A% 5 =M+ KLLE) AR DL T AEAEBRAE b 45 il 22

IR EREAE S

L B3 2 1) A 2 57 P A
K JH Mplus7. 0 47— 22 51 9630k 14 PR 340 A7 A6z 36 (Al 3 O 125 D B2 e OB SR 15, MLR) 25 %%
AR IR BRSO A 3 4 St R0k DU S M A 2 T A g sy v o ARG 8 2 R Tk
TR
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* 1 THER BWER T E U A &% &% 8 A LM R
A X2 df TLI CFI RMSEA SRMR
R A 574. 463 203 0. 890 0. 901 0.074 0. 055
EEgR 861. 822 206 0.784 0. 808 0.114 0.077
ZHEBA 971. 249 206 0.748 0.776 0. 124 0.108
—HEEA 1241. 702 208 0. 663 0. 697 0. 145 0. 097
P EAEAC 1719. 540 209 0.510 0. 557 0.177 0.118

Ve = TAETEIE BURAS R TR MBI SR b = TR0 BUR S + THERE X QIR M S o = THETIE + THERS
SRR O PSR d = TAE T + 00 MRS BRI R + THERE S se = TAETRIA + BUBCHEI + TR RE S + B bk 4k

OB AU AR SO

— RGN IR K2 40 2 B, FRE 53% A0 DU IR 2 B Y 0L A S B B B B (x a0y = 574. 463,
TLI =0.890,CFI =0.901 ,RMSEA =0. 074 ,SRMR =0. 055) , i 0 TAE T 98 B 4G 8 . TAE 35 LR A
WMESURER T WA AR &,

2. fm] Ty vk e 22 4 3o

PAE Podsakoff 25 (2003) ™ AL, SR VB 7 77 9k DR 7 0007 4 1 32 b ) 98 7 925 0 22 1R AT K 50
S5 R 16 DU BRI ERE B4 — Ak T E R A ROk o (182) =467. 132,
TLI=0.894,CFI =0.916 ,RMSEA =0.072,SRMR =0. 048 , i < 71 K 25 45 780 5 iy ) 25 465 780 1) L 4
BARH A RZBIRIAE TLI  CFI RMSEA SRMR iX WAl &5 br LA — @ MR T, B A
0. 02, f H. 7o K 2R 9 4004 F B R @ 35 00 T 00 [ R AL ( Ay® =107.331, Adf =21,p >0.05) ,
DRI T L0 26 389 I — 4> 07 1k 7 22 0 B R 3 95  45 B S el (i [ L e 2 ,2008) P
Wt W AR S i ) T 0 e 22 07 N R

3. kgt

%2 REHRME REE X RBER
TE WE | Rz 1 2 3 4 5 6 7 8
1. &5 1.361 | 0.482
2. £ 37.350 | 6.897 |0.182"
3. %5 3.702 | 0.782 | -0.031|0. 142"
4. £ 12.135 | 8.354 |0.862"|0.143" | -0.131
5. THEE#H 2.342 | 0.690 | -0.053| -0.028| 0.092 | -0.051
6. MM % 3.797 | 0.885 | —-0.029|-0.213" 0.044 |-0.186"] 0.551"
7. THEEX 3.463 | 0.847 | 0.057 |-0.153"|-0.150°| 0.118 |0.373™|0.539"
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The Influential Mechanism of Employees’ Job
Crafting on Creative Performance
A Moderated Double-Mediation Model
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2. School of Labor Economics, Capital University of Ecomomics and Business, Beijing, 100070, China)

Abstract: Work has important implications for people’s life and psychological health as work can provide resources to
survive,access to relational connections,and the experience of control over one’s life. Work that is experienced as motivating
and meaningful by employees is found to not only contribute to individuals’ well-being, but also contribute to the
organization’s efficiency. As the complexity and uncertainty of organization and working environment is intensified, the
difficulty for organization to design reasonable and desirable job for employees is greatly increased. Changes in the way work
is structured and performed nowadays call for workers who take agency in forming their jobs and changing their own job
characteristics. This process of employees initiating to craft their job contents, working procedures and relationship with
others has been referred to as job crafting.

Job crafting can exist next to top-down approaches to improve jobs in order to overcome the inadequacies of job
redesign approaches,to respond to the complexity of contemporary jobs,and to deal with the needs of the current workforce.
Because of this,job crafting has got a lot of attention and theoretical research on job crafting got a huge increase especially
in recent five years. However, there are several research questions that deserve attention. Based on the theoretical literatures
and managerially practical implication, this study proposes the following research questions:how is employees’ job crafting
related to their creative performance? What’s the mediating and moderating mechanism in it? The positive result for
organization brought by job crafting is partly from the benefits brought by job crafting for person?

This study explores the mediating effects and boundary condition of employees’ job crafting on their creative
performance to explore the questions by collecting and analyzing the sample from 250 employees in 7 high-tech companies in
Beijing with multi-sources and time-lagged techniques in two points. The results in this study show: (1) after controlling the
demographic variables, employee’s job crafting positively predicts their positive emotion, meaningful work and creative
performance; (2) positive emotion and meaningful work have a multiple-mediate role in the relationship between employee’s
job crafting and creative performance; (3) Inclusive leadership positively moderates the mediate effects of positive emotion
and meaningful work between employee’s job crafting and their creative performance. Finally, this article discusses the
conclusion of the study, summarizes the theoretical and practical contributions,and proposes the limitations in this study and
several prospects about research in the future.

Overall, the results of the study not only deepen the cognition of the academic field to the effect of job crafting on
creative performance,and confirm that the inclusive leadership is one of the most important contextual factors during the
effect processing of employee’s job crafting, but also further reveal how job crafting brings win-win outcomes for individual
and organization. This study enriches the literature of job crafting and Inclusive leadership effectiveness. At the same time,
this study also provides an important reference for the manager’s management practice about how to improve the mental
health and creative performance of employees from the perspective of leading the staff to craft their jobs.
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