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B H R, RSN 2 BB (1) 51 ~ 55 (4) SIFTR . 45 (1) FIRIES (2) 81 Lo vl 47 & %t
Al 3 BB B S [ 5 SR Lo Al A R B B B R R I XA, oM
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Hor R AR o ARFIRTT, HARAR B SR (1) M —3k, BEAY(2) B Heckman 55— B REAR
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T 2008 4 H Y RTFREBEA ) .
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BSOS oA i o2 W1, S T2 Mol A0 50, S0 1 ) A 2544 , ] LR ARG A ol 55 3l AR 22 17
BEIAL AN, R T EX — T RER R R R IIE R H,, BB H TS (2017) 7 KB S
FIE B (2018) ' AR5 5%, SR IR A A8 5 R 98 5 154 2% 4655 ol U R ol 254 5 il A1)l
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4 GR T A IRGIRTTIE M AP A A B 07 1k B B S50 265 (1) 51 ~ 55 (3) 3100 5 %)z
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Female Employment Share and Profits of Manufacture Firms:

Research on the Impact and Mechanisms

CHEN Mei,ZHOU Shen
(School of Economics,NanKai University, Tianjin, 300071 , China)
Abstract:Since the Reform and Opening-Up, demographic dividend has being promoting the rapid growth of China’s
economy for almost 40 years, creating China’s Miracle. However, in recent years, with the decline of the birth rate and the
intensification of the aging trend, the demographic dividend factor in China is gradually disappearing. Faced with the
gradual disappearance of the demographic dividend, how to maintain the sustainable growth and development of China’s
manufacturing enterprises? The research shows that optimizing the employment structure and making up for the shortcomings
in employment are of vital importance to the sustainable growth of China’s economy.

Compared with the reality of China’s employment structure, a prominent problem is the gender inequality in the labor
market, especially the imbalance of employment gender ratio. The data show that the employment ratio of men in urban
units in China is significantly higher than that of women from 1999 to 2016, and the gap between the two sexes keep
expanding. Under the background of constant sex ratio imbalance in the labor market, this paper aims to uncover the micro-
mechanism of how female employ ratio affect firms’ performance from the perspective of profits, which is of vital importance
to the development of the firms. We first hypothesize that labor cost is an important channel through which female workers
enhance firm’s profits; and this channel is also affected by the extent of gender-based occupational segregation in the local
labor market and the level of technology. Using a comprehensive panel data of Chinese industrial micro-enterprise data
during the period from 2004 to 2007, we then empirically test the aforementioned mechanism. Our empirical results indicate
that increasing the proportion of female workers can significantly increase firms’ total profits and the results are robust in the
process of robustness tests when we use different indexes to quantify related variables and apply effective methods to deal
with the problems of sample selection bias and endogeneity.

By employing mediation models, we test the aforementioned mechanism. Our results show that increasing the employ
ratio of female workers can significantly decrease firms’ Unit Labor Cost, and consequently as a result of it, increase firms’
profits. In terms of the effectiveness of the mediating effect of labor cost for capital-intensive firms, we use three different
methods to test it and all confirm the robustness and effectiveness of the mediating effect. From the perspective of
heterogeneity, the effects in low segregation areas and high-tech industries are greater than that in high segregation areas
and low-tech industries, and the impact in the eastern region is greater than in the central and western regions, and the
mediating effect of labor cost can be well verified for firms from low segregation areas and high-tech industries. These
empirical pieces of evidence well-support our proposed three hypotheses.

This paper may enrich and expand the existing research in the following aspects: the factors influencing firms’ profits
and the economic effects of rational employ structure. Our empirical results could inspire employers to reflect on the
traditional employment concept and realize the benefits of female workers on firms’ performance, thus promoting gender
equality in the labor market. In the macro context of the gradual decline of the demographic dividend and the emphasis on
supply-side reform, this research is of great policy implications. First, the Chinese government should enhance relevant
laws and regulations to strengthen the supervision in the labor market, decrease discrimination against female employees in
recruitment and reduce the occupational gender segregation in the work place. Second, from the perspective of the
“intermediary factors” that influence the relationship, the government should pay attention to the constant increase in labor
cost and help to rationally reduce labor costs, such as strengthen the reform in minimum wage systems and housing
provident fund systems. Third, enterprises should strengthen investment in human capital and improve the efficiency of
workers, thus reducing the dependence on labor input. At the same time, the firms should increase investment in
innovation activities and actively introduce advanced technology, thus forming new competitive advantages to break the hard
constraints of labor costs and maintain sustainable development.
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