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Bk Ro HaREANHRA, A XELH R L F ) k77 8w sh 2 6 b 5Ky ®
W, — F R E A AL Ak R o 3 2008—2014 4 B ALE R E
BEHTLEIN, ERET RERAMENCQA L EQA L RZRES, " BERRIE S
CRH TS W R E A, X I IE T R L B R P Ay e R I & AR B k3 6l
BB b i 30 5 A b 45t 3 2 8] R A R BT A S R A S R 6k BT R O IR B
SRR AL GERZBNRR, XE-—TRBELRATAFRMRLRFNERX R
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“RABDE T AN HE IR 5T 500 4 Ml 7E T R S 20 % v 90 R A BOR B L B
Al B FE T 5 50— B2 T B B R B B T R i — g R B E AT
B A A TR O T, (Burke 45 ,2018) L AR TR, AN B — 2 B 01 £ Ml A7 I AR R S
4F- (Burke 25,2018 ; Bartelsman 22000 ; Phillips #1 Kirchhoff, 198977 . P ot , i faf 45 FF A1)\l %
3 E IR 2 AR T Al i 0 13 7 e ) T S [ S0, o, Il 2 A S AR SR A A TE AR R AL
S B 553 (Millan 45,2014 ) " o dn, )l 2 55 BT T4 48 06 (B 2035 45, 20090 5 4 1k 45
2014') o T 3R A2 2 U L LTS SR BREE 1 2 v, B 10 k URR Z ST AL R AE (B
15,2013 3 Hsu, 2006 ) o WKL F 07 2 404 i BOAR AL, 3 A (LA B AL % B 2 1E %

W F HE:2019 -03 - 13
* BETE FHEARBEIEE R0 H i B R A 72 P ikom B I S L AT 58— 56 4123 5 5 B3 I9) 36 1L i B

17 (71572034) 5 Bl Z " ROETHR HUH “ 020 B T 5 %8 i RH A 5 APLE U527 (2014111068 ) 5 11 7 4 K2 0 5%
A BT 4 e D I B vl ) R E SOV I e R 09 SR E T 2R AT O 2 )2 UG e R R T ALERE 5 (CXJ) - 2017 -362)

EFE B T/AME, & LTI A 5% U= A R 5 412, i T R4S 12016310117 @ live. sufe. edu. en; 2E & 5, 5, i
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YT K I 2 AR T DALY 8 B S5 e i P 00 ol 5 2t 5 g ML 2 A A BV T B AE R A Al BT A 7 B
(L 3l ( career mobility ) . 35 B 3 30, Bk S8 AN 1 76 R [R] 41 21 =2 1l B9 3 3 ( Gottschalk,
2001) ) B AT G TR e Y A 4 e A7 Ml Hb B W] 3 4% ( Fuller, 2008 5 Topel il Ward,
1992117 o 45 [ R Al 8 9 SR AR (2014—2015) ) St ,60% 11 5 4 ll 5 7F 2006—2014
A ~2 WIS . S AW A, B 3 60l 57 B 7 20 A (/R R 3k B 2% 5
TAEAE WO 3 7 1 A ), It oy A P 40 2 S5 485 Ol 1) 85 A o 9 3 S 2 280 oV R R IR
2018) " AR AE R BRI, A AL A S S B Y 28 T SR, 8 4 AE U Sl i AR P AR 2 A B
AR, HETT 51 & A R T 4 7P 98 VR 45 B8 0 19 B 1 L5 B MO IR (Frederiksen 25,2016) ', PR, Al
5 0 o 5 BRI 7 0 A58 2 A SRR 6 L 3 AR T R A R ) i o 45k Y R T IR A R, L AE BOWL R
T 22 T 380 Ml 5 5 45 1 25 B FAT o, 6 100 T BEAE R T B Mk 8038 . I8 4, Al 35 Bl i R 37
WAL S5 NEDLIR ERE Y AU A RAT A7 X — FR 5 1] BB A 15 [ 4

DA S TAS ORI 3 30 0 05 5 188 BE 43 8, BF 98 S0 B ph 2o a0k 2 S A B | LR G TE IR
b 3 30 9 B A 5 45 R (Mawdsley Fil Somaya,2015) 1 4 5 e A 1Ak 1 41 4118 3 3l 23 5 i 41 4160
(Song 4§ ,2003) e VEH 2022 5] (Singh 1 Agrawal ,2011) [16] K ZR B (Somaya 45,2008 ) (7 A
(Phillips,2002) """ 45 5 26 B 5 38 98 Bl 9 30 % © 2 57 2 4000 5 i, EL I T 06 TE AR A B
(Boeker,1997"") ; Kraatz fil Moore ,2002""") o 5N BFIE T &, AN A EY 37 35 & 4% 0 ( Frederiksen 25 |
2016) " H LA O 3 SR S BF 5 A7 57 2 TR 4. Frederiksen 45 (2016) ' % S BE 14Tl
TRAHE N T AR AT REE , B S B SO S A A5 2 T ) SO
XY 245 8 5 05 S BRI, A HE— R R WP 505 B b 5% R = 1 ) S AR AL 0 2 B i R %

Y, AN SCST R TR [ T 9 A T A o 2 7 S S R ML TR R B A B A
5 I, MR 78 30 7 k5 AU 0 0 AR TP 3 30, 43 S T P 7 3l 450 0 i 5 5 BRI 37 3l %o
AP SR o (R, 2 0 0l 1 1 B R 3R B £ R AR 1) T A Bl ) (2 R R At
2014 ) " AT G 1 1) Al TT B AR A (9 B (Jansen 45,2006) ) AR S0k — 42 A 23 AR A B B
S [ £ B R H T BRI 3 39 B 4 M S 1 T A WL AR S S 0 )P v A Al 9 A R 1
SCESI T, 2 B 2 G ol i P 7 458 R B 5 B 0 3 3 B T Bl Bk, AEHAE TR
DRI B A A B T S ) 22 S AS T, L B S 1 T 1) 1 P08 3o 35 15 e 2 A i) 2 52
[ 7 B i Ml B S 1 2, B B T HE b 3 3l 0o e 2 AR T B 538 14 A 14 2807 249758

ASCH TR 158, A SCR BT W AT A (930 1 4l BE A8 IR B 3o 28 A7 01 96 st i i G
LT B £ L 1R B R AT A S B A AR R B 2 U LB BB R I 0 32 5 i
B XM T LATE M A A 06 T Bl S T TR R B 2 Al A A T R B AL 1 R R
P o U, AR SRR BT B 3 vk 5 2 B85 BORI R LA ik 22 S5 08 10 5% ) B b 5528 4 B S
BUSCHESE , T TE T AR [ B 3 30 5 B0 A ) 9 A 1T 32 R 0 00 00 59 X0 B SRR R R 25 S, X
AR IO R B S 5 ABDIEBFSE, o6 T3 T A S AR T BB B Fe 4R T 5 S5
B R AR SR AR E R 22 WA AE B AT I i 3 AL Sk 6 2 B AL S HLEL, B T A
A2 LA T, 385 % B 378 30 568 6] ol 255 38 By 8 ) 2 DR 00 o 0075 1 i 0 ) ot 2
AT 4 5, 8 T B0 3 3 B8 A1 LA 6 F RN S BF 9T . BT 4518 AR OUA BY 557 Q1 4 Ml 85 00
A 25 S ) 3 ) K R 8 Ay SRR A S 3 1 7 I R 37 Bl 0 52 45y TR R 2 00 S 4

o SCHR R S A9F g AR

L b 3 3 B A 56 SCHIR [a] B3t
HROV 378 sl R ST 50 S S A 2 2 Yl , B IS W55 S 8 T 7 I S o 3 AT TR 1 A ] 9 0F 5 40 £
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A X PO 3 SIS b 4T A2 o Feldman Hl Ng(2007) ™ 36 F“Bhbl - i J1 — 17 07 43 HrflE 42 42 1t
AP S A TAEAS 3 AR S AL A 3h = 2, Hoh TS sh Bk %5 5% 25 gl 5 IR i A8 1k s 21 41
AR B B AR SZ IR B 1 AR A s BRI A B F R AN TR 1 B BRI P R s . R R I L 3
B AL 5 B MRS, 1 54 25 2 U5 M PR AR AT 56 (3K SC 2 A B, 201324 5 3 - 7%, 20117 ), §8
A G (2017 ) 207 LA A HR AL 3 B 2% A5 B L Al 32 A HR D O 20 43 B T I Bl B R
“BRAR AN B RO I HIOH M BRI R SRR B S A TR E SR,
L% Tk [ M1 2 B B At ) 8 A A 1) 22 57, S ST i 4 U3 A 45 A0 P47 28 b Sfe A T 07 5
SR, LA S A A AR Sy 6 TP 3 028 8 0 S B AR, I T 5 06 T b 3 Bl i R i 5

MO 30 0 45 SR A f S A, AEEFSE BB LT =07 : (1) MU . 2 5Bk 5E % B
MV B e 3 I~ & U A ( Muniasinghe £l Sigman,2004m- ; Osberg 1 Mazany , 1986 ) o (2) Akt
SR Y2 . JE G AN B WS (2017) 0TSy B 3 B 03 X A A e (1A T A R . R A
(2011) 1 BUH 3 3 R AR M A N R R THAE S 9 TR B T B, (3) U450 X 45 A1 5
(Song %5 ,2003) "' %% 3] (Singh I Agrawal,2011) """ & Z 45 ¥ ( Somaya 45,2008 ) "7 41 41 2k ik
(Phillips,2002) """ 1\l ( Frederiksen 4§ ,2016) "' 4% 5 5l L &f A7 0F 58 HE — 45 56 5 A0l 2 61 iy
POV 378 3 %68 B b 255 5k 119 52 ) ( Frederiksen 25 ,2016) 1)

BEAh 78 A 45 A5 7 T, 5 WL 3 Bk B (Y R A AL TSR . X T HAl A
T E B G R AR R R O AR (M 1R %5 ,2014) 1 80T 58 0A Ok Bk 28 56 3
A B A A (Zhang,2011) P {H 345 B 5 % B2 67 19 20 0 0 25 S Bk 2 TG 12 3R 31 19 Bl KU
(Tornikoski I Newbert,2007) ', DU 3¢ Tl JE /T TR S5 M BF S0 3 2L E LB A7 MK
SR T XAl 45 SR B R IR, L, A 1R 4 (2014) O BRI 1A AR ) 4D T 1 22 3 2 R bR 81l
FHRDAT S . A ST, B B 5 T A 2 0 00 T 5 RS TR 6 S TR BRI (41 0) = J]
PR 9 3l 25 A8 A T 2 A0 2 X A L T AR T S A A e e A S

2. B 3 3 5 Al Sk

A RS B A AU A R SE B 1 B & SR s B T AR 20 S R B B 2R T X
PE 19 2 S —— R SE I — R IR TS (R B T AR PR R L b SRR 56 28 I 4%, 3 T B 22435 6 A 4
WU (Bird ,1994) 20 0 MY A AL BEAE 6 08, 38 AT LA | 5387 HE ) B 4% 46 0048 ( Bird ,1994) 72 I
b A Al 2 SR B SR IR Sl Ml B Nl 55 IR 2R A SR 1 6 BB LA ( Agarwal 28,2007 5 Helfat il
Lieberman 2002 ) | B IR 3 3 /4 1A% F) G0 Ml A7 o a2 56 B 0080, DA 3o 7 B L 2 4 v ) s 1) 260 L0
030 B Al o AR S 3 5 v Il B T P 3 0 A R 3 A R i 4 S B Y O 30 5
I B S RN 97 3023 90 0T B L 455285 1

S R o A i A R B =D =N N = RO R A 2 o Al K A 1 B = S S 0D A A e P2 R s L Gl
b B PR B B R A Al AR A, B LT 4 7 3 R Al e R X e YR T
T A WP 5 B 1o 1 A 5 20 0 X LBl A BB R (2545 ,2017) T TRV LAY 3 B B AR
LR B 7 28 (Arrow ,1962) P @iy 5 M2 3 Sl b R IO SE4 7l B 5 7= i BB 7 24T 3 240 4%
sl B I MR 2 ST ) T 4R 1 A 45 (Wang 28,2017) 70 g dh , B W 80 5 2 A A e 22
B SO S S IR A IR B (B 4R ,2015) P R SR B R 4 A TR TR B 4 K AR
SR E I R AR 3 A 5 A T 3 R B M A5 3 A 3, Bl 2 4 i 4 % U
FIVHIL 227 M 82 A 30 39 - 3987 B 25 5 35 Ay ( Campbeell 45,2012) )[R it , A< SCHR HH A A«

@ A SCRFER Y 3 h 1 S S W A R TR T B G R E S (2017) 1200 5 22 b e 1 5 A0 A B 04 TR B, T A SO B A A
I 9 2 o
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F, = S0 37 20 590 2 0 5 10 4 b 552802 o, A0 B0 b T P 3 3 4 R 45 B 4k
BIEHXER,

T[] 214 T 0 220 0 M < AR PR AL 4 (5 B 6 i B T A Rl ) A A A 4
BN B A A7 IS TLA A, U ] 1A 25 4 00 B f 1) 36 T R 14 56 2R 0 446 of 4 TR ¢
TR T A 0 A PN O T T T S B B R BRI 35 LR (R 1R 45 ,2014) 1T AR R R R
RN (2014) MR E A R 35 B 0 B AS 2 B SRR Ol 8 B D AR AR o A A A R R A
{378 T T 37 B8 0 18 T 3918 16 BE 3 R T 37 2 4 I o5 40 0 057 S . @0l 35 40 A 4 1 9 A ol 37
3 Ry BE 55 JEAR X B, LB Bl T b AU A S e, AR P 44 TR 2 5 Al
PHAT R REA T 22 T 4 R 0 AR XA/ 5 < TR TR A0 2 4 T A 2 5 1 B N 3 A A T A A
B, T 7 R (2R R AR, 2014) P

P T 55 30 3 i 3 0 43 ), WL 07 0 ) s LA R S0 U RN B0 O 1 B B S 25 S (K Ve AR A
R ,2018) NP MR (2014) T g Y B Ak A A IR G S R TR 5 A R R TR B
HPL {37 AR S5 ) S5 ) LI A 38 D 2 5 T LU e Il 25 R . BRI, Bl B £ 52 B AR
S B L S 0 o v R R IR A T R P P R B, A 7 R AN 44
AR E, GOR A B R B, HL B L B R AT 5 (5K T AR A SR, 2018) TP
ST Sl LA A 2 T B BE 20 B MR R A R Bl SR T IR AN S, e e T, R
BT RENH H R S T ARG S £ T S B BL MR R AL I B B R £k
T A S [ 8 T HP M L 20 T A ) AR A T 3 R ek B B Ml K AR T R B R [ 4
J5EC AL 2R £ A 3 e A B T ALk i R R TR R LT M 6 S — R A 2 O R A A ks
FAE S B VR EE R E B DA S T R % Y AR e O B R I R A L X % T
HURIF R HL 2 3F % T % (Rogan Fl Mors,2014) 0 g dh WL 20 A I3 10 B 7 L Bl 3 b 5
1702205 K 2D A5 1, WLEE R4 25 3 75 Bl v 3 3048 A T, A T R ) 30 10 194 420 6 5 U A ok
AL B e 35, I 4 HE AL 52 ( Hmieleski A1 Baron,2009) ™! . R e , A< SCHR H 40 F {1535 -

HL, 2 B 50 BRI 7 3l 39 G0 255 1) £ b S35 2 A, B0 0 B S [ e e 4 8L B TR 30 5
AL G R EAH R

3. S A A O

22 VR A4 AN 3 A 2 I 2R AR O B B b O A 2 B B, R R UL A BT LR
G A B2 GRS I ,2000) 2 0 RAFERFTE A [5] £ B2 A 2 ol 5% i kb 23 W6 AR, T MBI ¢
A BUIR B AL e R L AL A 4 S5 . MR AL A A TR 1 23 3 A AL BRI 9 Bh R A
AL 2 220 U i A7 3R A5 828 3T 1 2 8K 4% (Sorensen Fil Kalleberg,2001) ™ 7 SCiA 1M # A1 . i
BP0k 4 2 W8 A A A AR EFE T o e — BT 85 9 M 3 3 2 4 Bl 3 R o 1 0 £ A
VU, XIS B O A 2 R AR, A 3 R 4 5 R AR B A B0 1 R & B0 ( Xiong I Bharadwayj,
2011) ™ H A 5 2 57 A 2 R T AT R A A L R R B T s
A, T HE ARG — B S TC 1 AR A I RN FE VR UL, DT 1 7 A A B AR A L B AR AR A
R A M . A FAE A A R R AR, i T Bk 5 AR A B k]
JiE T LATE 28 B AR S B O R 3 2 J5 KSR T REIE SR A & 6 R0 BULIRSh BB, Ak % T i ife”
) HP ML B 7 75 30 HE— A5 4R T BRI 5 B A 5 B9 19 46 FIBE 2R I A4 4T (Arthar 45,1995 ) © i 7E
BERAMDBNH ZHE D, 2R FEDFEMALS LR D X0 FAlER S FEsELE
% (Xin il Pearce,1996) ", @il 2 B 37 3 7 0k % A AR L RE 5 8 S 70 AR 1A Al 1] 9 30
BBl T o5 2 11 A 52 190 46 157 8 5 Wi I 30 190 45 b 1 AL 7, 385 % B Il 3 36 B 3 ARk 4 b A7 1) 75
SR, 336 SR S e I Bl o 5 i E R AR 2 A ((Tian Al Lin,2016) 77
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LIS Tl Al R I ) s Tl Rl B o R <l e < I R A R VA N B e R =
2017) %, 3 oy HLAR R £ (9 4k 25 WEAR SR AL A ( Adler A1 Kwon,2002) ™ fA i Py ™ f) B 22
AR A X AR 2 YA B KRB RIBAE T PR A0 B9 A 25 5 25 340 G X 4 2 W AR T v
AN (GAFEZREE,2012) 1 FF LA 26 3" S INGR T “ 85 5 H 00 b S AR I &, < B R I
3 1 Bl 5 5NN £33 46836 SR 25 W8 AR (Nee A1 Opper,2010) 0 [l B A~ Ak 1 5 7 A7 56 4
bR B 36 % e 2 P 4% W A By AR A T TR L, X S R B A B 6 R Kk R (3
B G FTE S ,2017) PO PR MG, A SO A0 R B

H, « B 3 2050 2 0 ) ol 2 T L 7 2 3 A5 Ak 2 WA, o BB ol 35 0 o T IR M 0 Sl 4k A 4
BAREME LR,

H,, + 15 L B 37 3 0 Q0 3% 58 728 2 3R A Ak & Ve AR, o BB 35 5 S [ M R 2 480 A B 97
HEGHARAREMEXR,

23 EA IS (A% 00 5L+ 5 H At I 4% rP AN A R 20K R 0 R R S 0 A PR R
B FA % 15 B 938 78 ( Feldman il Ng,2007) ). 22 $OWF ¢ 32 5 41 25 %8 A< 6 4l 45 219 1F 1) 5%
(ARG, 2014) 1 3 2x WEAS RE A% HF B Al $0 A5 Bl W8 00 2 ( T of 4 ,2012) P i S FL 5 Al
A O IR A BT A S AR T, R — R (2015) A Rk A WA X AL A
E G IE 1R R R B EE B BOIA B 55 2 G A i HE SR il 6 R BORF R B R 25 0 I, AR SCIA
AR A S R SR TE A E S A o 3L H R A T Bl A i R O B0 1 i S 4
VEAS o X UEH, TEAE R T IR U S 4 A Al 2, o R X Tl T 8 B SR R 3 8 A Rl
AT S T Ao B A S VAR (1) 32 5 0 S, BV 3 30 % 1 M S 8 AR B 2 20 R 4 B
Yo FAE S A, R, AR SO AR 5

Hy, 4R 2 B8 ALE A 2 0l BT IO 3 345 0 5 1l 538 2 il 7k 75 A 4

Hy,  AE 2 W ASTE QY 5 Bl T B 52 Il 37 35 G0k B3 22 1) ke 3 A 1R

4. Q1 R R

AU F IR T Manu (1992) 4 f) 5L 56 3, K5 52 g Al SR S 6 o B S 1 A 3, 4l
TS0 1) A0 s B L XUBR: B R BRCE 4T 2 ( Amabile, 1997) 7 G5 S 1 f) ) 8 2% A0 45 €1 % 181 A
A7 4 (Worren % ,2002) | 22 5 B8 gy | 450 ] 48 58 1357 7K 375 ( Siguaw %5 ,2006) 7 45 45 4 i
SCOF R 3l Rk 23 A (4 BF S8, AR SCIA SR Il A M B S 16 % BV i 35 8 b Sk ] 6
ZOMIO 30 5 4 2 AR 18] 6 2R 444 3 1R o

B e, ARSI A S i) A ri R R0 BT R 3 345 A0 Ml 5 AR GE 1) 3¢ & . Hurley I Hult
(1998) PS4t s Ml Fy B 395 5 1 PR R B T 402 ST 2%, Ml 2 2 2 A ik B 9 3 % 3
S3 o 2 5 AAAR A Aol W45 S 30 B 55 L 515 AT B 3 A 99 4 AR T B A A R
T A A S A AN 250 A B T X S R e B AL S SRS . F S b R SRR B
S B AR PRI B O SRS TG S, R AR T A Sk, AR, BB S 1 L E i
2H G2 53 S BAR I S, TG M 7 50 O 3 R e 0 e 50 b T R Ry R O R R £ 5 1 T
TRNESR . XA AR T AN, S A — L R A . I, R S
357 4 L 25 DI AR 56 (Worren 4 ,2002) 81 37 47 B RE AT 2042 41 5% T X 60357 A1 €5 14 B 3[R 1 37
REAE I A ER SHL, 1A A5 3 B4 0 0 B 22 4 BT o 0 SR ol 2 — g e A 1 B R R 25 %
CL | IS R b i A I B A IO N SIS RO 1 Wi A O 2B o =IO T AL s A e s = SRR 0D
b B 0 B S8 E TN o R, AR SCAR 0 R AR

H, < G S il 715 98 5 60 b 25 B Il BT P 37 30 45 0 45 B b 5538022 1) B O 2R

H, B 5 1 600 10 3 35 0l 5 R i 35 52 WO i 3 5 R B Z I K &
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U, AR SCIA S BT 1 1 5 R0 R 3 3 5 A S VAR B IE [0 6 R o AT S 1 5 A K
WA 5 (Siguaw 25,2006) 7 EAHT T 16 sl 23 5 T UL T S 5 3 , 0% SL AT & AK B S 0
S AR HCAR B S 1 (b, AT 20 5 22 B0 9 5 AR 3 B B G000 3l T, 9 EL 2 AR I 8 R B0 1R
Fi o AR M , 2 18 50 WE JR BT S KA, 7 A Al 76 3 SR 2 VR A b 3 R A R 5 I ) A X
FIF LA B LR AL B T AR S YEAR . s HL, 4 30 A WOl 3 3l 35 3 JE R U S Y AR T
TR e 7 By 5 /0 3 T BB 2 VR A, A T R BB KA . A BFFE R, 85 B3 5 1 i £ 2
LU A TR T RAR X A 23 56 R TF R o AR, 0l 2 TG 1 1 k25 A i A5l
DRIBUBUR LT SRR R A 17 3% 5 4 KU O 00, £ 3o B A1) 7 R sk 2 4 T (2 il [ 45, 2015)
DRI, 0 5 ) T R 55 G M 2 R SO R Bl A 2 VAR [ TE IO, o 6 T , A SCHR e R B

FL, + B35 5 160 160 3 45 Gl 35 Bl BT O R SR 5 4 S AR 2 A i e 2

Fl, « 0397 5 1 670 1 98045 B0l 2 A0 BT B 5 WL i 3 S S AR Z I B R

WOl 5 A>| oy }———>| Ll |

s
PSR i
F_M%%m

E1 EigEa
BEORER I - A S22

=. Bt

L. S00dh o I 5 AR A T %

A% 3R A P E A E AR L 8 A ( Chinese Private Enterprises Survey, CPES) ¢4} , CPES iy H 4 45 %
R4 EE R I 2 LR AT B BELER R R (L) B A TR Y LR F 4, 7R 4 Y Y A
AEPEAT —W o AR 2008—2014 AR5 /N U A F - — U A K o RO e R AL BEAE SR AT
155, CPES A 238 355 20 A, A AR A ol 9 1 5F AN RE 72 IS 18] £ B2 1 8 A 2 15 0 W] — A, e
PAASSCHE 2008—2014 3 PUAE B4 5 I B — A K0d A o LU, A SO T 19 2 38 B Aol , i %47 1
AR 8 YAl o FRUC, MR — SE A TN 5 BRI AN A8 B A UL R, B A SRR
4958 ZZ Al ,2008—2014 443 A AE A AN B 53 il A 817 (1470 1575 1096 3 47 Be 3 o , il 3l
Ak 2174 2 (it 43.9% ) R G5l Aol 2371 ZE (4 HE 47. 8% ), HoAth 7™ A i 29 8. 3% 5 D\ IX I &5
P, 2R | v S G 4 XA AS 23 A o e gl o 53.3% \29. 0% 1 17.7%

2. E X

(1) BNk B8 (performance) o A 3TN EH B 45 b5 AR 46 45 2% G0 G130, FF 43 48446 4l
EDI WA (sales) FAR ML 7§ R (profie) |, %of H IO Foab B

(2) BB (oc_freq) o ZIETEHEIE AN E I (2017) % Feldman I Ng(2007) ', A< 3CH]
A 3 B A [ 1R 5 A A B (ALY 72 Bl R[] — 5 B 2 A ) o 2 2% 3l U B8k 54X
WP 7 3 B AR, CFPS A 455 Ml & 22 il 7 5 BOHL G B g lb B | A B i Aol AM SR IR 5 Al
HAFAE Aol REAR” (LA RAS A FEN RS ) 55 5 R BE , WAl & A A AE [F] — 2H 41
AL B (o A 5T BN O BOR N BAE ) Bl , i LAAS SCRE SCA 3 1 A 380 4 2048 5l /)
R AE WO 3l , A 78 Sl RNZ AR TE RN T B AE— A 2R B 20 2L — A B A2 AR, K A
0, A AR HH5 742 2l U A

(3) B 3 26 Y Coc _type) o A SCHE B G b A/iF LA B BT 43 Sy M il 7 (5 BAIL DG 5
Folb oy A AR ARSI (O FAE AL AR ) o AR b, B AT Y 3 Bl 28 AL ]
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P PR A R B (stamobi) | AR i A1 i 8l (nostamobi ) | * B H4 7 Wi 8l (transmobi) F1* To i 8”7
(nomobi) , 45 & AT THRAE 9 — 43285 9 g 0L i, SR IO R 3 26 08 T %28 B R 1, 750004 0,

(4) 42 B (socicapital) o 7% 308 %31 A FEHE A (2000) 12 X4k 22 WA (19 SR T B 2 R
XIS 75 15 206 (2015 ) T fry e, e IRCBI b 2 I3 6 I R b 2 2 S5 L 4 B 3 1 A 9 4 A
AL RS BV B R AL SR . U — 5 B 5 T4 (2008) 1 43 BILKE BUAT BORF
BRCANKACTE B 55 B DU AS eI SR R P A W R AT A R TR D 1,
VU 24 % g O, 4K S 6 T RN , 400 29 I A 785 5 LB I G I ot , BV AL S AR B o B Ah, il 2
25 F0l A8 B bR 0P T 5 SRR v 0, ST L 6 98 B 4 i e M A S AR

(5) B 1] (innovation) . 2 W& J&l/ING45 (2016) ' fyfifisk , AL B B 4 b AF 2 430 AR 30 )2
A S 6], LLCTIF % 45 A B0 Sy )0 5 1o 8 0

WA A SO ] A G A5 M S R A A 2 R B LR R L EE I 1 R

* 1 TEREEMNE
x % R
sales BN | B B
performance _ \
profit 4> b % A T o4t 72
o KRGV AR R T HEEA(AR) R RBRFR - ERERT
oc_freq Bk % 36 40 9k L , . - - . o wl N
careermobi ] 1L R 3 R R AR RCER ki B B HOR, ELARHE R 20 B R SR KB B
ve iype T EWEE,H R N R 2 (stamobi) (K] A7 R 3 (nostamobi) ¢ 5
- R 51 (ransmobi) [ i 81 " (nomobi) 2 4
socicapital LEaR N Qb Bk K B A e N 75 O AR B 4 B
innovation R G RN A H
sex Al b A BHH 1, 2HH2
entreage @Jﬂlﬁ%@ﬁé} ﬁ%ﬁ@%ﬁdé@é’]ﬁﬁﬁi
education Ay HEHERE | 2N FRUT W mEfdd kd A¥ FREKAKEL~6
firmgovern BN | Al A S A B
firmage 4l 4R WA G o B EMENERZ
firmsize 4 #AE REMEE, A LFHRITA$A <100 A 100 ~500 A . >500 A Z 4
AT b B KB AT | EMEE, A EL RS L EMATEZ S
area U ERE | ENETEHER P ABLY
A B E R i3 REALE &, H 2008 42010 £ 2012 £ 2014 4 2 o

BORLR IR - A SO B
3.3 7 i G T
RS BRZ PN AR B bR RS, Ferp, AR A [l TR A 3 (1) R (2) PR

performance = B, + 3,careermobi + B,sex + B,entreage + B,education + Bsfirmagovern

+ Befirmage + o year + § industry + vy firmsize + A area + & (1)
socicapital = B, + B,careermobi + B,sex + Byentreage + B,education + Bsfirmagovern
+ Befirmage + a year + § industry + y firmsize + A area + & (2)

TR0k 2 90 AR f T A 00T I AR R B 4 (2004) T R A FE R SR B Y L BR B R T AR (1)
H(2) Z 5, 3 5 25 5% WOk i 3h A4 2 B AR [7] Bk b ATl U515 8 A 45 28 BRI (3)
performance = B, + B,careermobi + B,socicapital + Bysex + B,entreage + Bseducation
+ Byfirmagovern + B,firmage + a year + 8 indusiry + 7y firmsize + A area + & (3)
AL VEA I DA RO R B, B S5 M5 R (1) (9 R B, , Zhao 25 (2010) ™ 4t v 4 AR 1 3
SEHTPR I A I F RO IR o I, A SCE AR IEA T R (2) R BB, MITTHE (3) R B, Mk
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B AR EA TR R HEA Judd F1 Kenny 5¢ 4 Ak 4, BI AR S2 46 56 07 2 (3) O R B, IR EA R
L ULIIAL 2 BEACR 98 4 R BEONE , 73 D) R R 0 R A ROV 5 AR DT AR (2) R B, M7 R (3) R LB,
EOH—AFEONRE M Sober K5, K05 Z = .52/ (B1S +B:5p) " HH S, S AL B, B2 1
PR . AR Z Geit i U AL 2 B i A BB IS , 75 ) A SO AN IS, A RS

TG 56 T 5 1] 6 9 4 I, 20 D B B, [l DR R Ay B (4) o 55— B B, AR SRk
PR B JEAT T 3 1] 7 RO 3 8055 Bl B A% 1] 5 AR A 98 55 4 P80 5 5% — B B, DAL & BEA O I
A HEAT AR i 7R B O 3 5 A 2 BEA 18] 56 AR A R AR AR

performance/socicapital = B, + 3,careermobi + B,innovation + B,careermobi x innovation + f3,sex
+ Bsentreage + Bgeducation + B,firmagovern + Bfirmage

+ ayear + 8 industry + vy firmsize + A area + & (4)
| SIS b

L AR PEGETH AN 2 23 M

FEAS Al Bl 2 B A MY 5 S AR BE o A e it g 2 Bk o IR 3 3h 3 Ok F& Bl iy %
A WO 30 1 Bk 5 7E 2008 4 F1 2010 4F 5 3] 80% #2457 ,2012 4EF1 2014 4EJL-F FFE % 60% , K W
B R ST A S . IR S LU BOR 5 07 i s Bl % o FE AR 8 s < A
il P97 3L S0 B Ml 2 2 T B T AT A0 I sl A B R

x2 G N 21 2l 1 PR e B A - W A )
2008 4 2010 £ 2012 % 2014 #
oc_freq
0 80.3 81.2 65.4 58.2
1 17.1 15.7 25.6 29.7
2 2.0 2.7 6.3 9.0
3 0.6 0.4 1.5 2.3
4 0.0 0.1 1.1 0.8
A1t 100. 0 100. 0 100. 0 100. 0
oc_type
transmobi 57.8 62.5 64.2 55.0
stamobi 27.3 12.6 4.2 2.2
nostamobi 14.9 24.9 31.6 42.8
&t 100. 0 100. 0 100. 0 100. 0

GORER IR - A SO B
7 T ER R ARG RO IR PR ST W38 3 Fron o ARAS ARl - 2 8 45 00 Ko ik 6. 291, 1
SERIFREAL R 3. 176, bR 25 43 5 D 2. 548 1 2. 462, BEH Al [ S sk 22 R K. Al Ak
AT HROL P 5 3 A 0. 383 K, T A I 8l # 15 70. 9% , 5 5L R il oy F0 < R A0 9 B L 4y
BN 1T.5% 2.3% 9. 3% o ALLBAIIE N 0. 834, Al - B G F £ A AR 22 0 13,151, 22 R 4%
Ko WA R H R RBORE , QDI 2 B IR sh O 85 7 i 8 35 5 DL 8T8 B M 56 BRI
M3 8l A2 BEAS B i A R AL A A A R AT O O AR (L 5 R B N
0.200, KW EATZ 8] 4 2 B ILL A (R EA 5
2. WOV 3t 315 Bl SR ] I 2
24 9O S0 B BUSC W B ISR SR o AR 1 ORIETY S Dy ] A e AR AR 2 ~ AR
4 FIRETL 6 ~ 500 8 I3 S AE A Y | FIAERY S () KLt b oy A POV i sh 28 & o BT 2 RIS 6 J2 i
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B 3L B3 U S 43 SR 8 45 A RRI I A T, 235 5 I s BRI 38 2l A0 AS ASORE 4 ol 4 85 A5 OE )
(B =0.073,p <0.10) i H AP FTHIER (B =0.107,p <0.05) o R H, 835 HF.

%* 3 FELTENMX AR R ERITO
1 2 3 4 5 6 7 8

1. sales 1

2. profit 0.236™ 1

3. oc_freq 0.035"" 0.048 " 1

4. transmobi 0.062 " 0.051 " 0.750" 1

5. stamobi 0.052° | 0.033™ | 0.136™" | -0.070"" 1

6. nostamobi | —0.0417"| -0.014 | 0.300™ | —0.148"| —0.049 " 1

7. socicapital | 0.371° | 0.315"* | 0.081° | 0.102" | 0.091"" | —0.081"" 1

8. innovation | 0.113™ | 0.109° | 0.035™ | 0.052"" -0.005 -0.004 | 0.057* 1
18 6.291 3.176 0.383 0.175 0. 023 0. 093 0. 834 0. 959
Rk £ 2.548 2.462 0. 692 0. 380 0. 149 0.290 0. 846 13. 151

T =4958; " 76 1% k¥ L W3, " 76 5% k¥ L RF, " 76 10% KF b W%
BRI IR A SO

BT 3 FIAE L 7 45 R, A Fi - 85 57 2l 1E )5 0 6 B (B = 0. 141, p <0. 10) , i X )
T A0 s 35 R ), H R R R BKIF 2 I (B =0. 117 ,p > 0. 10) , 50 — B, Bk H,, 15 21350 34
X YE T B S R STRCE — RE BB TR AT, 0 R Aol i 8 B A B AT RE i T B A A
KM B2 W 45 5 T B — 26 BRI ™ IRUAS ( Frederiksen %5 ,2016) ™' 335 1 5% 1 )i (19 42 7t

BEAN A SRR 2 3F 5 A7 S 3 B 45 28, BRIk o PR 1 P 3 sl A A A0 3 Sl i 45
ZESr o BERL A4 MR 8 S5 R A FEAR L JCUR sl 7 Rl A A R 3l Bl A A Il g R
FIE S HE L (p < 0.05) , 17 A1l 407 3t 3l B b 2 A b 528 5 J6 Bl 3t 8l 19 JF 6 2 3% 22 5% (p >
0.1) . Bt A TEUsh ™ ik &, Bl 3 2l B S 550k I T 1 507 0 (Aol 7 0 sl 3, A 1T AT R

R T TSRS AR BEAT I A R kR BT
#* 4 R N2 &L NS
i #A1 | mm2 [ #e3 | #A4 | #A®s5 | #B6 | #E7T | #E8
= B A& & sales & % & profit
4,582 | 4.57277 | 4.5957 | 4.6027" | 2,175 | 2.1607" | 2.185™" | 2.166 "
R &
(0.236) | (0.236) | (0.236) | (0.260) | (0.252) | (0.252) | (0.253) | (0.275)
-0.155™| -0.150™| -0.152™ | -0.216™"| -0.243""| —0.235™"| -0.240"""| -0.246 "
sex
(0.076) | (0.076) | (0.076) | (0.082) | (0.081) | (0.081) | (0.081) | (0.087)
0.014 ™ 0.014 " 0.014 " 0.014 " - 0. 004 -0. 005 -0. 005 —-0.006
entreage
(0.003) | (0.003) | (0.003) | (0.004) | (0.004) | (0.004) | (0.004) | (0.004)
. 0.109 0.107 " 0.107 " 0.108 " 0.107 " 0.105 " 0.105"" | 0.117"
education
(0.026) | (0.026) | (0.026) | (0.029) | (0.028) | (0.028) | (0.028) | (0.031)
-0.004""| -0.004 ™| -0.004""| —0.005""| 0.000 0. 000 0. 000 0. 001
firmgovern
(0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001) | (0.001)
i 0.206™" | 0.206"" | 0.206™" | 0.205™" | 0.148" | 0.149™" | 0.148™ | 0. 147"
firmage
(0.012) | (0.012) | (0.012) | (0.013) | (0.013) | (0.013) | (0.013) | (0.014)
¥y 0.073" 0.107 ™
oc_freq
(0.041) (0.044)
@ PR R, A e AR DG G B A R R AE R R, B R
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gk 4
. #E1 | #w2 | BA3 | gA4 | #ES | #Ee | #MAT | #ESs
= B & & sales H & & profit
0.141" 0.117
transmobi
(0.074) (0.079)
0.487 " 0.402 "
stamobi
(0. 188) (0.200)
0. 105 0. 144
nostamobi
(0.099) (0.105)
BHEE % 4 4 4 4 4 4 4 4 4 i 4 i 4 i 4
N 4958 4958 4958 4090 4958 4958 4958 4090
EREE R 0. 425 0. 426 0. 426 0. 422 0.293 0.293 0.293 0. 296
F 263.1" | 245.9* | 246.0*" | 187.3" | 147.5"* | 138.2* | 137.8"" | 108.6""

W™ TE 1% KV ERE, ™ 1L 5% KT ERE, 18 10% KTV F8E 355 W bRk

SR UL« AR SO

3. A A A RO A

HRAE T3 HF A IR I R e R At s EAS A R A TN Z2 S BERY 1 ~ BEAY 8 fros . BERL 1 Al
B 2 DIt o GEA O RS i 00 3 ~ AR S IS RY 6 ~ 501 8 43 5] LA A Ml 585 65 % A A i Dy [ AR
I, FEAURRI 3 (p <0.01) , HATAL 3 ~ B 5 FIRIAY 6 ~ AL 8 ik S BEA 5 Bk 47 5448
BFEMRK(p<0.01),

x5 R fsh HaRARS L HR e EEERD
i #A1 | gA2 [ #E3 | #R4 | HAS | #E6 | HAT | HAS
= A& & socicapital & & sales & & & profit
. 0.384™" | 0.421"" | 4.404™" | 4.4027"" | 4.409™ 1.998 "™ 1.993 ™ 2.000 "
i N
(0.089) | (0.089) | (0.233) | (0.233) | (0.233) | (0.250) | (0.250) | (0.250)
0.444™ | 0.4427" | 0.441™" | 0.439™" | 0.434" 0.438"
socicapital
(0.037) | (0.037) | (0.037) | (0.040) | (0.040) | (0.040)
0.133™ 0.014 0. 050
oc_freq
(0.015) (0.041) (0.044)
0.206 " 0. 050 0. 027
transmobi
(0.028) (0.073) (0.078)
BHEE % % 1% 1= 1= = = 1
W EE R 0. 254 0.251 0. 442 0. 442 0. 442 0.310 0.310 0.310
F 113.4™ 11177 | 262.57" | 246.17" | 246.1™" 149.3 ™ 140.0 ™ 139.9™

Ten =4958; " 76 1% k¥ L3, " 16 5% KF LR, " 18 10% K W% 555 N br iz
BB U A S I
T, B 1 2R R POV R SR 5 A 2 AR 3 IE A SG (B = 0. 133,p <0.01) , i H,, 15
FISCRF o A BEASERY 2 45 50 7R Al 5 Bl Al B AT R gl B3 IR 10 s A 22 PR (B = 0.206,p <
0.01) ,fRi5 Ho 453 2 345 o HU, th TR 4 A A S R B BRIV 37t 3l 430 x4 65 S0 123 T+
SYRA N AE MR A SR R B0 (TR RS 2004 ) 1k £ VRS 78 P 3 3 45 R
SUZ A 58RO o SRl B T FIAEAY 8 45 5L i o Ak o BEATE  BE LT I g AR 2

O PR R B 42 0 e S R R AE R P R, R, oAbk —FEAb 3
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1A A1 o B H MMBGRE o, 2975 21 S0FE

[l B, AR SR B Bootstrap 32 1 — 20 BURG i S iE AL S B A B9 R A B0 o B3R 5 AP GBI 4 4%
AR PEFE 5000, B HURE T 36 i 2 BOE AR S RO 0 i ik o s T A RN 6 Fron k& AL
HEA 37 2045 0 -5 Bl 580 8] 9 v A 2O A 0. 058, L 90% &35 IX i) B R A5 & 0, v A 2% i 3%,
XU UE BB Hy, AT o TR ER, B 5 A Sl 06s B M 5 280 14 I 1) 82 R 32 B R 22 BEAS (9 A R, L
HA ROV L, X B (R B H BT

* 6 A4 % KRB Bootstrap # A 2% JL
o B % & sales & % & profit
R T 90% % 2 X A A 90% % {5 K I
oc_freq 0.058 (0.009) [0.044,0.073] 0.058 (0.009) [0.044,0.075]
transmobi 0.089 (0.015) [0.054,0.133] 0.091 (0.016) [0.055,0.136]

TF :n =4958 ;4% 5 4 2y Bootstrap 7 #f i

SRR« A SO

4. RS 1] F0 18 5 500 A 26

BB 1) B R RN B R AN T R o a3 AR A AT s — S 0 BRI U Bl 5 R S Ak 2 1) 06 AR Y
SO (EARBEARTA ) s TR X BRI 3 5 A S AR Z ) 3¢ AR A0 (RTBRAR IR 1Y) o 1ot B R Bk A
oL ) 45 R WA Y 1 RERY 2 AN 7 FIAR A 8, RT3 1) 5 RO R Bl (TR SR AL ) 18 58 LIRS il
LUK R W 2 2 S 17 (p <0.05) il H, Ak H,, 25 2 5085 o o 36 08 S ) /i #4298
RONL o FERY S FIREAY 6 255 7, WOIL i gl 3t 1 507 U 3l 23 S0l 45 B8 3 1w A9 58 B I A 2 R
AR R 2 R B (p <0.01) 33k ZE R A5 B BT 5 1) 20 ) sk 55 Rl & O U 3l 5 4 2 A 19 0 o) 56
E N1 Kol T S Tl e o | A et I A e DA e DO R R AN - A e BT s e 3 A4 S ol Y 4
B AL GEA TR AR H, MR Hy 753 3 SC8F o Rl AR SCARZE R IR 7 h AR RL 3 ~ A 4
FIAEHY 9 ~ A5 AY 10 A5 30 BB T 1] A9 98 55 RO o 45 2R i BRI 3t 3l 5 B8 5 1) 28 “HL 39T %) [l ) % 4K
TEGEHT R (p <0. 1), FRREIEMR B H,, ~ B Hy, 74 3 50 HF

7 B sh BB w2 ARG 6k SR E SR
ETT | w2 | w3 | w4 | gEs | #me | #m7 | #Es | g [#E10
= E & & sales H % & socicapital H 4 & profit
_— 4.599™" | 4.6267" | 4.4297" | 4.4427" | 0.39077 | 0.426"" | 2.198"" | 2.2237" | 2.033"" | 2.0427"
2N
(0.235) | (0.235) | (0.232) | (0.232) | (0.089) | (0.089) | (0.252) | (0.251) | (0.249) | (0.249)
) ) 0.015"" | 0.046™" | 0.012™" | 0.042"" | 0.005™ | 0.010™" | 0.027" | 0.060"" | 0.025™" | 0.055™"
innovation
(0.004) | (0.008) | (0.004) | (0.008) | (0.002) | (0.003) | (0.004) | (0.009) | (0.004) | (0.009)
0.437° | 0.4327" 0.422™" | 0.426™"
socicapital
(0.037) | (0.037) (0.040) | (0.040)
0.075" 0.015 0.136™" 0.118™ 0. 061
oc_freq
(0.041) (0.041) (0.015) (0.044) (0.044)
0.130" 0.041 0.205™" 0. 103 0.016
transmobi
(0.073) (0.073) (0.028) (0.079) (0.078)
oc_freqgx | —=0.011"" -0.008" -0.007"" -0.030"" -0.027™
innovation | (0.006) (0.006) (0.002) (0.006) (0.006)
transmobi x -0.040"" -0.036"" -0.009"" -0.054"" -0.050""
innovation (0.009) (0.008) (0.003) (0.009) (0.009)
BHEE # # #l = #l = #l = #l = #l = #l 1= 1= = #l
A EE R 0.428 0.430 0. 443 0. 445 0. 255 0.252 0.299 0. 300 0.314 0.316
F 218.8"" | 220.7"" | 220.1™" | 221.8"" | 101.0"™" 99.3™ 125.37" | 125.8™" | 127.3™ | 128.0"™"
TE:n =4958; " 76 1% k¥ L W3, ™ 76 5% k¥ L RF, " 76 10% KF b W2 165 N hrifii

BEORE U - A SR B
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5. R TERL I

£ AR 40719 e S S a1 O AR 47 e RS A7 el 1 I N 2 S 1 P 2 R R T < S
AE B B R AL B A P AR PR IR . AR SR ST i A R e A SRR AR R % A AR AT AR A R AR
D (1) G LR 541 o Ay HE— 2525 GOt 3 4 B S350 B0, AR SCR AR S 80 43 (0 8
[ U1 577 35 L 3 BT B 70 % A R A 5 R B AL AN TR A S R SRR BIAE 25 T s BB
AW R S s B I S0 1 I )R A A B, X e A58 5 E T RN AR — B (2) AR
R AR AL o AR SCBE Al 2835 30 B BUBUTE O 4 2 98 A B XA JOBT AT PP RO A B, 2
A R AL 2 BEAS 23 0 A BV U 3l 5 A B3R E VR T A R BEAR SR AL o (3) AN TR BT B A ol A
Ao EHEA A AE W AR /N A S % F A Z R0 [0 40, B GB S 1a G 3 1 B 3R S ok -5 S ]
RARGBNZF; 250, R BB A1 B A O 52 4598 5 A AT 98 0F 0% 22 5+

L #R SRR

1. BFE 2538 Mot

(1) Bl 2 Bl i R 37 3l o G Ml B3 A 3 T B SS o 1 55, Bk 2 B e i IR 3 0 4
500 b 25k S L AE A 56 56 B K T R AN B U Bl i Ml U S0 A 4 I 1) 5 ) R SR Al
() 87450, 3 B E 1 M B 3 ep R B 38, At B ERY VA S0 T R SR R B, 2 T A A R
(Frederiksen % ,2016) "' s vk, “ 5 0 3 8 A B T 48 TH Bl B35, H 48 26 AL AE A il 9 7 5
AR SN AR M TE W = ) B A B A R Al £ s L TR AR B R R
By, R P B L O R A Sk . TR A M ok A B £ T A 0 R R A Ak
S A, A ST 56 Al Ml AT R O S0, e e ol T IR MY U 0 A A B A A S T T 2
A 45 TR M 255250 3o — [0 R0, ok 4 B T A PR IR 37 3 BEE R T B T AL S5 A BF ST, Al B T R
T E R (B EE R T ,2018) 1 S8 % IR R Tl 5 5 s A oh BUE B AR
(]I, S — 25 3, B b S5 AR AL Bl 35 o e P O 0 LA S, T R EG RRA 45 AR
3, 32 BLR A T P 7 3 5 S5 A 68 AR I 3 R 3 000 A 5 HE T 5 A M 5% 28 A B R
SR

(2) %k 2 YA TE B A 7 B 37 305 0l 558 =2 ) w4 T o 336 75 I 25 0 3 0l i
Rl 3 230 % 0 o 255 250 1) T 1) 12 A0 DR 30 3o kb 22 WE AR SR o Frederiksen %5 (2016) ') Bk 4%
L2 B )\ 5 A b b B R AT Ml 3 3 Bl AT A R L 1EL I SR B R WO U 3 5 Bl 2 R 2 1]
SR o AR SCHR BN T HT T O AT B 3 3545 0l Sl i A B — R AR R R T
Wi 2 W AL S AL A DL T A58 T A 2540 78 . R, BR300 3 45 4E 2 VEAR B IE AT 56, X i
W I 72 30 R A R0 AL % AR 2 e A . % 3k T A 5 0 B Bl 2 T, A A M 3 B 2
i 3R BRBOA A B H 4 S R EE T B,

(3) B3 5 1 LA i) 94 200, B 2 B A B 7 S 1) S A 06k 55 0 ol T F M 3 305 B L 4 %
F9 T 1] 56 2 8 00 55 B I T P 3 3l 5k 2 VR AR 9 1 10 35T 36 8 DT B Ml 8 B 5 1 R
G302 o 3K 5t 5 g G 26 LT B 5 B M P O S R A B, B A R
AR 5 T I 26 A0 1 0T A T 5 R 2 A T 0 o T 3 Sl e 1) S L
TRk S A TSR o eI & 2, B0 A0l i B 57 5 16 B R kb B i 3 28 G skt S AR B AR AL
336 8 T A1 i o e 0 5 1] S 24 SRR I 0 L SR 3 0 R R RS R R R A T
LTS M S 9 o s B M R 3 45 R BB S R

@ PR R B B AR R A5 R RSP R R
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2. SLERIA R

AR SO B E B B A B E s o X T RN M, A SO0 T R BB %
AL B A B, A o Ml i ey M R Sl 22 D, DA PP A Bl iy B Y O S A AN SR 1T
SR N 2 = S R 2 N T = 4 DO €< 50 I 8 A ) o T R v N R
ANASCEE ) P S P 3L Sl A B4 R A 0 S T AT AR A [ B 1T R 2l A B AR i A A
YyRE 1, HETORE 3 L IR A5 B BT SE R AL D BUIR S 2 56 R DA OHE S I 2% S5 A 2 WA R T 4
M52 BEAR B o T B X TR ) M iy BV U 8l b S AR i BT T R N R HOR A
WPV 38 Bl A A~ AR R R i A B S 1 AP B 28 I (el S BEAS) Z I AT BE AT AE 1Y
BAROCFR o JUH G HBOE SRR TH L 8% 1 Ak 23 BEAC IS, B 25 1 3248 5 A7 5 10) 4w, 55Dl 141
BAHEAT I BT XURS: S RSB AT O o AR, A3 B T 980 8 A 1 AR B 1 B WP O 3l 28 D i %
S AN o R AR SE R S B GE A5 S Sl A P Sl 8 A AR L% R T B 4 B TR
Bl 35 3l o

Xof R E T L A SO ST R BT B T IO B 28 P 2 i R B R 2% S 1 TR
JEUCJEUA JEHHRMY 3L 3l ) A% ] s A S 3% 5 A A A A B . T LU S BORF IR I) AN A0 2% 38 Jih IR
S HP b 3L Sl A U A oy e T B BT U Bl 8 AR 2 Bl 8 T A B AL R B A T TR AR AR IR L A
ERAF POV D i Gl oy HA A SR B T o TRl AR SCHR T 3% 2% Sk 45 1 A [
PR LA Aol 32 2 18] 520 L Bl F- 65, B8 2 BRI AR S0 ol 32 B AR A AL AR B R B L
Ao AR BT RTIIR L B 3 Bl 22 g b m kA s B I Sl 9 B 2 B SR T Ak R LA B AR 5
IR K A T2 T A A T 1) RO R T S A Sl ATR AR R B0 AR S0 AL AR
A2

3.HFTEA R B

AN IRAFAE —E BIBEFEA SR o B 55, A8 SO B S5 308 1 A o 89 B FRIEE , O B0 5 Al
M E Can, [ 4R ) ARk mT it — 25 23 B B 2 B AT RO 3 3l 68 A P A BRSSOk, AR SO 3
UE T AL 2 GEA g A AL AELHRAD O 3l AT RE 227 A2 B 22 B 4 51 (I, I 5 1) 3t (7 S8R ), R SR BF 5
AT LGRS R WP O 8l 45 B S0 8] 1) A2 AL o dRe e, AR SCRUR T T 88T 3 1 i 3 1 AR T, LLAE
e S RN Ry Gl S B LN AR PAS S ENEE A & S P NYE Sl e SU LS SE IS IPS
Z 1) 2 U R 2

S
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Pre-entrepreneurship Career Mobility and Entrepreneurial

Performance : Evidence Chinese Private Enterprises Survey

WANG Xiao-wei' ,NIU Zhi-yong’ ,ZHOU Xiao-yan’,JIANG Ruo-chen’
(1. College of Business,Shanghai University of Finance and Economics,Shanghai,200433, China;
2. School of Shanghai Development, Shanghai University of Finance and Economics,Shanghai, 200433, China;

3. College of International Business, University of International Business and Economics, Beijing, 100029, China)
Abstract; Under the background of “mass entrepreneurship and innovation” , new ventures play an increasingly important
role in China’s economy. The survival and performance of start-ups have always attracted much attention, especially the
high mortality rate of start-ups. Therefore, how to improve entrepreneurship performance has become an important issue,
among which entrepreneurs’ personal characteristics are widely used to answer it. In view of the complexity of China’s social
and economic transition, the sources of entrepreneurs are diversified and characteristics of career change of entrepreneurs
are unique in China, that is, there may be a wealth of career mobility before the establishment of enterprises. Career
mobility refers to the flow of individuals including organization change, job change, occupational change and inter-industry
and inter-regional mobility. Entrepreneurs’ career mobility will probably shape their follow-up attitudes and behaviors,
which may then affect the performance of new ventures.

Previous research on individual career mobility has been highly decentralized, focusing on the causes and results of
career mobility. In particular, individual inter-organizational mobility can affect organizational innovation, organizational
learning, relationship management and organizational failure. These studies emphasize the impact of career mobility on
established organizations and tend to focus on managers. Individual career mobility is the core of entrepreneurship research,
because it triggers the creation, transfer and destruction of resources and capabilities in different markets. Although
Frederiksen et al. (2016) found that geography and industry mobility increased the possibility of individual entrepreneurship
and had no effect on performance, they did not explore the mediation mechanism and the boundary conditions.

To sum up, it further refines the previous career mobility of entrepreneurs, and constructs a theoretical model to
explore the impact mechanism of career mobility on performance. An empirical analysis of the survey data of Chinese
private enterprises from 2008 to 2014 shows that entrepreneurs with more frequent changes are better in entrepreneurship,
and those with “cross-border” and “in-system” mobility perform better, which validates the knowledge theory; social
capital plays a mediating role between entrepreneurs’ mobility and performance; innovation orientation negatively moderates
the relationship among entrepreneurs’ career mobility, social capital and entrepreneurship performance, which to some
extent explains the substitution relationship between innovation and career mobility.

The contributions are as follows: Firstly, it finds out why some new ventures can survive smoothly and grow rapidly,
while others die early. The deep-seated reason of entrepreneurs’ personal characteristics is that the pre-entrepreneurship
career mobility will affect performance. It breaks through the limitations of previous static perspectives that focus on
entrepreneurs’ previous work experience. Secondly, It not only finds the evidence that the amount of career mobility leads to
the difference of knowledge and information stock, but demonstrates the explanatory differences between institutional capital
and market capability advantages caused by different organizational mobility on performance. It earlier introduces the theory
of individual career mobility into entrepreneurship research. Thirdly, it verifies the mediation mechanism of social capital in
the relationship between pre-entrepreneurship career mobility and entrepreneurship performance, which clarifies human
capital catalyzes social capital to facilitate entrepreneurship, and finds the impact of career mobility on performance varies
with innovation orientation of new ventures, enriching the theory of career mobility and previous research on performance.
Key Words: career mobility;social capital ;innovation orientation ; entrepreneurial performance
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