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HIHR Al 0 52 T DB EA P A S rh o ok, A A R G R B L TR
ARFHEA A AR, 52 8] T QAR BUR Al B | 5 T RI=2 R BLAE 45 J7 Y L[] 53 ( Williams 45
2006) 1 Bl PRI Tl Aol R 22 i) 387 22 B ) S T, AT AR ], 22 S nte
DR I 7 < C B2 A SR 1 AL A BRAICR 7 DR T B 7 A K P B 1 P 28 28, 0 it — 25 TR Al
NG BE I BE R BT 4 Rl A8 AR DY TR A R R AT A R R S B S

FOE AR T A A AN, EAAR B T AP 22 PRk R R IR b AU A TR
TRE R [E SIS BN b b B0 S TR 2855 A BR AL bl ZE4TA 5 50 552 7 A SN 0E Al FTEE S BT A Y
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SR TR A R T3 K- VR FE 45 SRPE ML, AR ACE Rl R b A £ 57 5 i
NS AEE B RO, A A T i E R T N OB A 4 o, 5 A B B T
B EE A S5 IR ) 412 0 ST EE I A 2 i 55 % R ( Tsui 45 ,2006) 2,

ARG T B R M A T FH B3 i 225 S, AN L A B 1 ST B3 T il R B, IR e AR
T B2 T A TAEAT A (Judge %5 ,2001) 27 S8R o BEAS ), T4 3 2 o o 3 63 T % T A Y
R R ARER T B T TAE R A 3R AR S 48K (Judge %5,2010) ™ —H PIK,
TF 9% 5 1715 22 Ml D I 5 T 6 2 38 22 (R A 56 3R, A B 2 T AR AR 35 M /K S 6 T4 Wt 8
(#9352 0 15 F AL ( Gerhart 11 Rynes,2003) ™, BPAE @itk , A BR A9 6 F 38 Z I 5C R A 52 45
WA FEE T G , (A — 5T R FE0E T SR S AL, 4. A e ST A 3K 7 5 T AR R
1EH 5% (Malka F1 Chatman ,2003) "', 53 4h—SEBF 530 h , FIH KX TR I A B B &N
B0 (Adams Fl Beehr,1998) 7| 5 30 38 45 W 55 & B, 7 B /K SF- 5 T4 36 25 B 60 M 56 (9 A 4%,
2017) "™ XL IF G AT 4598 HT 5t — A S B 1) 3, BT I /K S 5 TR T R 0 O R T
2 BN HAL R R AR, T, A 22 R A5 28 5 (0 £ B TR 25 2 (Judge %5,2010) 1 2R,
VAT AR AR T IF AN 2 UL 58 4 i BTN /K S 5 TR W6 2 B 2 (8] B9 &2 2% 5 &2, Heneman F1 Judge
(2000) ' FFF IR AT FE 50 /KR TAEW BB Tl (AR OG22, A, KA LIRS AR X%
BRI EEA W K, RIS A L 5 08 JE P28 SR A AT T 3 /K 75 AR T 7 B 1) 26 SR M AT
RGBT, BB A A4S S B A7 e R R R AR 2 5 < B R 550 I Il

FET LAAE A9 SCHR 18T, A S0 B4 LA TR LA IR, 25—, A B BT T A RS ik b, 52 T35
IR T AR B B S e AT AR (B RE MG FR SR B/K -5 TR B 1) S R B A A R4
55 = HEM K P Ao R E FHALE S 5 T T AR R e T R IR A BLe AN [ R pe e B 1 2
B AR SO S Al 52 T 3EHK 5 TR B MO R 4G 0 T — A i, B . S5 /K S A T
VR B AR SE B IR PR MZC R . —Jr i, ABEIR R 38 (COR B8 ) M ff1 JE th &, 3
KRR AR R B T AT AT B SRR VRIS &2 | B3 TARAT R BRI YL B Sh HILAS 2143 60 2, X
W2 B T A R B 1 A T AR B BE (Hobofoll, 1989) 17 55 —J5 I, M [ 3.t s B AU LA HH %, 37T
AR L b XS F 51 T T AESS R F A AT 3l 2 T 53 TR INAE AT e R (B2 35 K-
PR B TR NAE B BT RS BT R . MFTKT AR e R L R BT A
RN R B SR I ARG ) R AY SE A AL | 1T ELA v A I K ST BT S R B AN S Pt 23 453 B
TN TAEAR B BT3RS 00 SRR —— B3 T B N8 TAEShAL, BT LS5k S sl — e R 2 5, B T
T 7R e 2 it M K S A RS2 T R I B4 (Ryan A Deci, 2000) ' HE— 20 b, ASCA N
N = b D 2> 6 1) P8 15 BRI A A TR B Z R e R . A - R VEECAR R B TAYRE )
WL AN BB TAEESR A A BESIR TH 0L THE TAET P 89 A AT a8 8%, 76— PR 4
T BT RINTE TAESIAL, G2 oh 1 5K B R AN ShALST N FE shAILAG B 3 . IR Ah , AR 3G i) A
TR T I AT X T AR R BE B P FAMIL] , 3% T 98 AR A B AN [ o e BE i A1 4, ik
TR T 58 T T H A 1.0 BUEAZ 5V, AT LA AR 3 51 T AT ) 7 357 T
IRt T AR R BE VR, 38 AT LA AR B T AT 7 A3 /K - 503 5 T = v A s Jk
N — B VE LR TR 7 B 4% [ 45 FH ( Tornikoski ,2011) 127

AR SCHRIF ST 25 5 R LS B DTk S (8 55—, P E A F 2 i R R I DG R, 1R 4t
AR R L 25 o B 32 BT S Ak B B s (B B8 R, 200715 Tsui 45,2004 ) | 58 B9\
R A TURIEE ZER BRI A S BCBOR B 5100, 30k 55 sh 3 R | 5 st Fn a1, 4 3
PIIEFESEATISCA S BC il B A, PRIk B9 e A ) N /KO 5 TR R B Z I ARt e R
ANASUXS 35 T B R 8 B 140 PN AT T4 2 T L A R S 10 o) 5 MAC A 4 T BB 6 A RS 7 Al S it
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Fr A BEAR AL T HeHE & BA BRI L T A SOV B i SR R B S A
TR TE BIE A, R AR O BB S HE QLR MK P55 AR R Z M AR G &R AU
LS TRNANE A DI —FCRNT G S5E , T ELo T 285t 2 fdh 2 2 A AR v 97 5 o i
yle BRSSO T BE A5 2 RS (A T — AR5t B SO AL L £, S 2 T L 78 7 A A - o
] SR BRI AR AR AT IT TR SCIE R B . 58 = AR SCRE TR IR A7 BE 5 1 Tk e Hie
ARG, IS IR 00 L SRS B AR 8, s WA — i DR BC XT38 B A -5 AR R G R 1Y
T ESAE S8 N - B VERCAE A # KT 5 AR R B DG R i BLoR A J2 XA A5 v s
MON F 2 Az (CUnAFe ) 0l ) sl P22 A aat (SbL i v ) 25 A B S R0 A 2R PRI B 24N T,
A BT IR R AR FE TN PR B S e 3 Rl v A B e, 2R U, DR RIS 1) T PR3
FrBHK -5 AR T 2 6] BB U0 5 A% AR 2D 9 e 3 B /K P ok A il R B9 A ALY ( Judge
45,2008 S B FIE T 2R, 20111100 ) AR SCR BT BTN T AR 4O B SZ K A R T —— Rk
I P R 2 T M K P o A6 T B A P A S SEEAILARD , R s SE TR AT B AT i 2 iy, i — 20
i P PR AL 1A B SRR

LIRS S R

MHETEH WATKT B T 2 BRI & 43 BC A PPk 5 6 B S MR ST I/ N 25 6
WIRR . BRATEFEISIAH ARG I IR B TR AR r3E i , AT T DA i e s
ZECRIE S A C s, DAl SRR Bl 32 LA T2 588 T R R AR T3 e &
5K, 1R T 5E RER AL 51 A 2T SR RO B i B A AR BB RN 97 8 2k 7 %8 {H Easterlin
(1995) "HFER (R 2B R T — DB AR BLE , RIS K- A9 42 78 0 AR b 4R
SR T AS BN AR A AR B R, A TR SR AR IR A Z ik R ARk
T IR S Ol N MBS MRS S R A XTI A BEIE” (KRR, 2014) 1Y XL
RO T IR A S SR B T B, B AT 2 01 TN TAE A8 iy 2B 52 MO, TAE W &
J2 T LS AR T AR A0 ) EL A e BRI A | 2 T A = 4 B A A% 0o T BE 38 4% ( Kooij 45,2013 ;48
BAF 20157°0) o B TP S5 TR B |, IE 2 A 5 = A AR SO0 Aol 1y LA Jz e | R 56
FUIEUA S EAREA KR —FEE AR, DB R 2 5T 3 AT Al 2 BE i R e
e, 50 200 T AT e AR A RIE T . AR R S AR BN K - 5 TR SRR i m G R
{EIFARNEE G IR A FRGe 2 18 — 5 Z A AR LRI Ao . STt A SR G B AR
NS S AR YUE FRIE , 41175 585 /K T 52 M T AR 2588 I9/E AL A A 450, U 2 A 1
KT HM KT 5 AR B R 07 4510 25 6 BRAY AR, 5 Aol B T M P Rl 28038, 1417 Ry i
A BE R R SR B4R &

1. B AP0 AR A B 1 2 )

TAEW R BRI Y1 TAER IR E & R RS TASE Z —, TETAER S,
B2 TARM R ER N R . IR B, 0L T HA RAF SRS IR S A S,
M5 THIA 3 & AR, 5t AEAE 5 5 1< (Hobfoll ,1989) 1" 23tk £xvh | SR MASRAS Hoft A5
PrEZRPU RS T-Be , Hi K- R4 i, R DL A B 22 B A ok e 2 W) i 252 By
(AR R, BESR I B0 A 500, T TR R Bl S AR R 4t s (RIRER ,2014) 1 0 A kb
FS AR (Deci Fll Ryan, 2000 ) 2N B B AT ST ( competence ) . H 14 (autonomy ) | I & Ji&
(relatedness ) ” =FhEEAO BT SR Z XS AMARL P 14 B B | 24 4h 2 IR B3 IR R AAMA Y PN SR 3 R
R ARG =B O BRI AP N TE S HLAK S A, BB AR i, mi N 7E B AR
AR BRATREAE I S A AR R BE RS2 AR, B DT NGO R AE — D3 8 < e/ T 32 127

107



FAR HRE.E T HFHKFSTEREENHENHGHR

(EA9,1991) 2 A/ NIRPETFS AT 1 BT B9 F R AT 55 5 T M (A AT DL %
H O T T A R AN S Z2 8] 5 67 1At 2 7250 30 B AT At ASE it 0% B A B T, DS AS Ff1 BE 7, 35T
IKV-H A — Rl UL R RAE AR TN B T ARG IA AT IR ZE SRR B2 1 5%
TREAE IR, BB FE— o R B L3980 5% T AW B SN /K P 5 TR I BB IR ARG

SR, AR R — D 5 s, 2 0B TR B ZH L M (UL AR IE A5 2 i R R 19 25
BRI (ELLI5 AR T ,2015) 1 Horh—Se R 3R 5 KO- R DG, G SR e AR T T | B A R
5 T K B 3G RN AR I AR R ) T ) 4 FH AN BE IG5 2 PR 3R ety & AV 0l 1 B8 ) 47 ) 52
W], DA 7 37 P K- 5 T AR T R 1 D6 3R LU 2 2% (Judge 55,2010) 1 — 3 Z HDFR UM MR R |

M TR BRSNSV E R Al T 51 T T AR B R 5, & —Fh il ) 5t
TAREMAE B SUES B T T 51 T AR =X TARRE e A TAESS R 1 S5k T, it
AT RE S A R T 0 T2 1 FR g ik, AR T B 2 5% T2 AT 07 9 B 0 B 5K (Patrick %5,
2007"*" ;Ryan Ml Deci,2000'"") o {FUZ  FFH/K T JC 5 56 40 2 A4 1 00 0 0 g et oo IR 22
HHKCF RS R A REAUER 51 TAE TAE T A FRPSRA M TR A A A th R, ™% S Bk R
SR AT AR AL BY T PE 1 EHEROHEAS ORISR (Dobbin Fl Boychuk,1999) ™, 4, ik
SEALABEN 2 5t T B R NP O BT SR B 2 25l T ACT- 1 = 1 350 T2l 2%
ST A S, A A 2R D1 T R o sg AR b T T BTG 1 U S8 K (Shore 55
2006) 2 Ik, B BT R4 R, A B 2 1 ) 3 PO B SRR AR T 14 5 O B SR
P2 P T AR R YIS (Shore %,2006[261 ; Spector, 1986 )o R, R B ok sE B HE A T4
T, YBT3 S TR Van den Broeck %5,2016)

PRI, 387 — 5 TR DAy 6 50T Al i B 7 AR B2 W5 53— O T, K 7 R ok — e
JE AT 0 5 K A K, AN TE 0 O3 T MR R S T AR R R B — s K
VIR R TT R4S A BT R AT MR, fh O, IR AR S 2 ) AT RE S B AR &
RESE , RIS %k T AR 2 2 P L TR 2 M) R A 4 328 D 1) AP, 3810 3K i SR 22 0 8 2 DAy 67 T 2 e
1M 2 5] U” B AEZE %5 2 ( Grant 1 Schwartz,2011 ) [29] o MRS, A AR K BE AT LR B 51
TR AR  XAMPFE TR EAC I EARICIN AR ZE, HS Al iz —
BRACHY A TP A a7 2SR N A B T R 2 ARG, PRI, 3 T AR S R A
Hh 25 I 7K T I 8 B AR 85 8 ) 7K

LA, i A2 AR T UK e ) SR T, A2 1 RS A AR T A 3R [ R, 5% 155 Sl
i GDP HeE— B/, 5 HABE BT AR LY, RS Al 3 T AR TP B i, 26 30 o F 22 5%
MR 22 RO SR B e BRE Al W5 | B3 TR i S A5 R AR B A BT e B R0 22 U kA
PRI, — 7 TR R Al 5% T A 38T 7K P 0 A W i B T sl (8.5 — 5 i, o B R Al iy
Wi ey FiM KBS A E AR R — S e R T RN, ANFT R AR IR TR %2
IR, TR o TAEGRBE bS], B T 53 T ARG R, PR A i A M i

H, < K F A0 AR R 2 la) 2 S B JHE TRERYE] U 27 &R,

2. W AR5 AR R

SV (Total Rewards) —ialf S i il LR 2 2 - Hr e ih | J5id6 57 s % p9 52 T %
& 2 WL A S itk SO BT SR ST A /N RO 27 T B e 2 A5 B2 IO 19 22 4 P AT
SRR AT BETE S AR o IR, 56 1 3 P 23 BT 1 S AR 1 S < DA S 48 B3 T [ R
WK 55 3 R R T B 2 51 T B OB SOMAE ST TR B9 R, 246 1 51 A A M E /) iir Ay 3+
Yy .” 5 BB DI 24 1 10 58 AR AR A R0 LR 2 S 3 AR A | A — A0 P SR
Al & AL S A2 (SEEFHIPM 22 ,2012) P AR BB AT B2 T b BT 28 15 14
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PRI ) kSO 3K R0 R 1 B PPAN 52 0 SRR AN PR R T 5 T RS20

A A BRI, ST KT 05 R/ AT DASGE S ER N | e — e R b s R A
B F L VR I N TR SR TP e o1 B O N e e AW o raL s VeS| RS RN (U770 it 7 R I /A S N = P %
A MR, A FRPE B RHILA A, FKFARER Tl 5T AR I Akl 55 7€ B m 3t
PRSP AE—E R EE EREWE R 51 TRy A O B SR A1 5% T BT LU (LS (B A0 BE B e 2
DU FEPE A Ja Sk WA OB BT R o T BEAE I K P A0 55, D3 T AT 5 SRS T 30 12
H 3 R DT SR A — AL T EROARES | 3k Fh I S A0 LR 52 T8 T — g 2, — 30k
FIZF” AU BRI, O A R 200 B 8 BRI 1 53 T AR HR I %) S A28 ( Deci H1 Ryan,
2000) P ifE— A AT ZE L S RN R S B A A I 2 1 S T i 25 RSB, AR A
ME AT T —RE PRGN, QiS5 T XTSRS AN T2 SRR , R s >k Rl 28 Rl 2
WA, FECOFETHING A T ELSEBR T3 KT8 , O BT FIAR R AR (B % 2011) Y 30
SIS AR MR R SR F A PRI IO . 55 b RGE AR N T AS St SZ BR A 0
T HHACT I ROREAS T 3 SR AR o5 A ol A2 D3 T HAU S SROT TS, 52000 53 T ) S A R R
PRI 53 T3 KX S AR R R A A A — > D 8800, BRI A SCRR R I T {3

H, : BB Al 53 T8 S AR RN BE 5 A N 2 305 B IR TR Ry “ 48] U7 B84k

3. SR B R AR

AR R R 2 B TR T A% 5 5 A B AR LA AS Hh 3P, R/ INEE T A T AR B AR
BN BRI 0T R 2 [R] 228E SR i Ml IR 5848 53 X il 9> A BTk i 2 A5 45 B
TR A A EE AT AR, SRR DL 57 TR K R el A BT, S 10 1 Al A 4 5 AR 4 ] |
Hr A JEAEL, X 53 T TR RO P | TR o3 R At S B8 A7 R & ¥ 2 R 1) 52 T ( Lawler A1 Edward,
2011) 7 BERE A RUAE HE B T AR ( FALD R (R T ,2015) ) BRI AR SCHR H G AR5

Hy o SR RN 5 AT S B BT TEAH DG OG &R

IR ORAT BRIS SR A MR EHAT DR AT ARG IR A EEA S AL, DR T 23 ) 220 G T JR 2 B 58 i 22 Ak, 1%
IR BB IR A5 S, S WX BT 2R A5 A0 B IR AT DRI PEAG | A0 W7 B 506F B B9 %00 ( Hobfoll,
2011) 1 I SRy B3 T AT 0 E B G o, o AR T AR B R B TR, K
R Bl E S S R BTN B B AR BT IR A RN, TR e D1 T SRR E T ( Halbesleben
85,2014) Y RVAIREHE G B T A O A TAES T h 3R A A T 58055 TR SR M &5 6
FWT , AR SRS 2 IR, DL T2 Az OB Iy BRI g, I A e e 1) T AR
H FRIEE BEIA R IMAXS SR A2 PR SR RN AT 2T B B 25 RSl LI il 52 4>
PR BRT R ATt R SR 2 A R e SR R 482 (Ryan Al Deci,2000) ' o AIXA
JET BB A5 TR B C RSBV E A ARG 8 SCHE PR 2R X3 I K P AR A 4 2% 3k
LRGN HETTE OCT Al AN 5 T2 [A] 52 #5G 2 i 9 IFH] , e i H T AR R B Iz

SR8 SRR RIS AN A Fo e B AL A, A SCIA A, 78 Al 14 350 I 19 5 440 35 T
IR AR TARR 2 3R, Zo0d — RIS RS, I BT S A Il A A 3% Y 5 A ]
RV A R T 3 Ao SR 1A — 2D il 51 T A% A O R A SR IR Y S AL S S B, A O VB
PN S B O B SRR A 2, MR 7 AR AR R i sz, PRI A S th an S ik

H, « ST R B TE 51 Tk 5 AR R B R SC &R rhE AR

4. N — B DCTC A3 55 2500

A - KIVEAL ( Person-job fit) f81~4 5 TAE R AL AU VCACIE 0 , A EER — BT VERC AT 2 — fhas
DL 547 1 (Edwards, 1991) 0 0 R 2SR BRI T, A — b VC e BB 7, AR 1 75 B2 AR A 40
B B A5 30, AR Sh LB R 6 T R R B & ( Demerouti 47,2001 ) P Brown % A
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(2005) P EYITAHTIESE , N — RVCHC S T AR R AR OC , M1 56 RAUE 0. 56, M TVEShAHLA Bk
B WG TS RALVCED , A S 2 2 a] BT AR T 5 | e A 88 HT, e TAE S ML SRR
B R 4R v, T A 36 7 B 45 77 ( Latham A1 Pinder,2005) %' 0 Gerhart #11 Rynes (2003 ) " Ay A 57 3t
— KRB, NI T AEVC L 5751 S 2 00 R 3 B T X5 A A 0 RS B IR S 158 1) 5 T4 b o7 i 4
ST fiN DT Y B TR A B s A A ) JR, X AR i Ao B i 2

N = R VEBECAT DAy 51 T >F 31 22 (9.0 B AR 20 SUR 3 I T AR S 2055 B2 ( Chi A1 Pan,
2012) 7 FE—E R LR T AR TAES BT th kAR (AR Y e U8, 3 /K7 4 vh AR 26 T4
RTE TAE T P RAS A O 0R . NS IRARAT BEIE H %, 3 M /K RN — B DE B 3L Rl e sg 1 1A
TRAEFAR UG IR 1) FE A B HLRE A A LI 5 55— 7 T, TAES BT A3 AT B ARER T Al X 51 T
FEAT: 3 BN AT 5 04, N — B DEEC B A 52 T 0] RAARAS 78 00 0 TAE S IR T TARAE 55, B AU 4%
WA 2 Iy gk — P rue TR  TAE T 2 M AR R fe—E B BWi e 1 51 T3 EYEME)E
JEP) U PR SK (Deci 1 Ryan ,2008 ) 40] o PN B 3R P BRIE A, K AT — B DE LR
FE[EAIL TANMARREAE T @R [ M =R A BT AW R R R OLHEIRT, N - DT RC
Fr I A5 0 5% T 0T P R0 SRSz 19 B 830 SR 2

TEHTH KT FLE AR IR | AR LA i 2 oG &b, Y B RIS | T AR B B b G
BT AT 2 v TR L TS, T R IR ORAT RIS, B K - 19 5 v R W R R ) AN R R
51 TR R [ ORI AN W s, 582 A 3w T R, R IR AR A BEIS R R B T TAEY
S v E AR R S BT P AR B B U R 5L T KA R B BRI — i PE AR A AEY)
R Z BE HANC R . A - BAVEFCEEAS R Y 51 T — R VCACEE R AY 52 T HA B 2 i JEY i ¢
TR, BVt b T[] 3 K 7, N — 5 DC B B 15 40 53 T A %0 0 o e R R =1 4 o VR A, A T %o
T RMAHR TN ) KT A, RTITT 23 T U 2 /K P19 T AR R (Halbesleben 45,2014) B4

TR 7K PRI AR TR | A T T =2 1) %) 2 56 2R v, 24 R PR R T R . T il
KT A 2 2 TR T BRI, 3 [ FR e BEIE , FHK AR R Al 6 T 5 T AT O H
KA A - B VEBCAC A 5L TR F SR 8o BTG SR AE TAE T i R, SN - I
PERCHY 51 T2 T A AN R IR K © 245 BRI A0 2 |, 23K B — 5 7K T B A P45 P Ja e 7 T
YRR, AT AR B A Tk i T B AT R SR B AT, AR IR - BAVERCAY 51 T T
=R B RO AT B, ZER B N — B DT C 53 T[] A5 7K1 (4 S A T g Fn T4
*TE AN L v R ) I A ST R R AT g B BT SR A T R R R I K SR A M A

FHEFNH R OB R BB . BT LA, TEFH KT RS AR IR | AR R B M 2O R 0 T by

Be e AR — b DR B AN 5, 2B [FRE P B SRR B A AR S & A -
B DCTE 14 53 TR B AR T- A e, IR N — b DR Y 01 TR 88 e KT R 3T

E—2L b, F T N N ELA A BN TR (R SR FE B ,2008) N — B DECEEZ IR 5L TR
AR BB, #EZ AT A - VSRR R 5 T, N - b VEHC BRI AY 52 T N 7E Sl
fife 2 4 SOOI AN TEIR I AR o 25 LB T 7K PR S AR R | AR R BE it 4 IR — i IE
e 5% TS N o T 5 T P T T K ST A e K 1) A PR R R T e B ) T 5 T e N —
B VCE 51 T AN AR 476 F I, A I 6100 350 T /A 1 0 2 0 L 30 A P R R A ik Y T

g5 b TR ERIS N A R e BHE B S AR SR A B

Hy o A — B VCHC T ) 75 3 T K- 5 TARM R B 0GR . RIREAE N — RVCECHYANGR , 51 T3
P K P ARG A B A FHAZ /N el A s BEE N — B VR HC YRS , 5% T 3857 /K P 0 AR S 1Y
YEFAZAS Kulng . Xt A — b DU AR A e 0 B2 T, 5T SF AR T At 2 ) 4y il 2 2 3k )« A2
N Fed TN — i VRO BRI 52T 3T A AR B R 2 (e iy i e ik ) “ A " #.8))
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Hg o A — B PEEC A7 1] 9815 53 T3 KOS 5 SRR i DG &R . BDBE & A — B DL IC A o,
7 TSI 7K P X L AR PR N BV R AR /Nl 554k s BB N — B DEBC A 9855 , 53 T 357 I /K S e HE
PR B (A AR R . XN — i DG O B 205 w8 A9 5 T, 38 I /K S R A i T J o 22 [
() I 28 S B AR ) 23" B B0y s XF TN — i) WG R 8 A A1 A 63 T, 357 T 7K S AR R i I J e 22 ] 1)
M sRikm“ " %),

H, AR M0 A 1 SR K S RN — 5l DG g e T AR 28 B 4 58 ELRG ,

ARSCIRF GRS 1 7

- EC

5T m AR A

1 BFERER
BRI . A S

= B

i

s

AR

\4

1. BRI A R AR e 45

ABIFGE R FH PRSI0 A )4 AR B 8 85080 - — 238 f R LU VS TR TG RNV
VU I T RIBEAS SRR RIS R G IR B2 A I B A R it S RLHGETI 2 K 4>
v, G A AR ) s, ST A R T 51 T BRIy 2R MR B, o 1 B PR i 2 3 [
TriEm2E , % ERN — b VO EC AR e A AE R T T 58 B A T e PEARRAE , ARBIF 5 1 FA 1) A A 343
RPN TR SRR . SR — ORI TA] S A I A () 45 (T1) vh WO T Al AR AR (il 2B RS i EA T
k) BT EIA NGB AR PER R A T ZOULSEH K ) LA 5% TR B AR, 5
TURISHAL S AR A [ (T2) R T R TR — RV S TAEW R, Wik IR E A 6 4~ H

Ik [ 318 KERGE A RS 1059 43, B 55 7 Hil sk A5l b= itk Z 8
W AEfEEGOLZE 16 Ml Hod B 5 T8 49% ;20 ~29 % 51 T.15 519% ,30 ~35 %5 27.7% ,
35 ~40 % di 3] 12. 7% s A KL ol m B DT 03 T 42.3% , RBF4 7 7 26. 2% , i sl iR 2
Ji i 23. 8% ; TAEAERRTE 1 AELA T A9 5 25.45% ,1 ~3 4E915 30. 7% ; — 51 1.5 31. 3% , 3248
PR B 38. 4% , AWUORIEH 2R BV W B 5 31. 3% , B HRG AUR IV I & 38. 4% , 2R AN
HIRFAE AT 226 K, 5 71% , MR R 100 A A 345 52, 15 32. 8% ,100 ~300 A 257 R,
07 24. 4% , SRS AR R T 3 B BB AT AR BT B /N | B T T
=05 RO 2808 R R R, R WA R 2 B BT (R SRS

2. AR

(1) TAEERE . Vioom (1964 ) "W T AR & B AR o — 4k B | RIS TAEAYSL IR BRE R,
W FREA AR, A S MU (S (R T AR PIMEERE 2014 ) 1 B — 4 Im] R 0 e 5 41
b 53 TR SRR TR R B B AR U, X OB TR R BIE  , ER B R A X AR [ O Y
SEBRIEAL, N 1T (BRZUANR) 2 B 5 (SRENF ) AT IR 4%

(2) FHKT- R 8 2 % G2 3 1 19 SE BRIl AR I &, FLAAR ] B0 . H A A5 T 430 35 T
(CBLHE THER4A4EM) R () - D2000 JC K LLF ;22001 ~3000 JC; 33001 ~ 5000 JT; @5001 ~ 8000
J5; 38001 ~ 10000 JT ;©10001 ~ 15000 JT ;@D15000 JTLA I,

WA 2018 AFHh EIGETHE S0 AR BURAE B0 A 51 2017 4P P34 T 984 (45761 JT)
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FEATG BTN ACE- S0 21, 2520 52 T AR R A FR PR Ge T an s 1 s . AXMER B, TAEW Y
P{ELREE BRI A N et e Jn R B, m] USRI AE H BRI 3001 ~ 5000 JTH HAEISCA D 6] P, AR il
REAFAE A ol RIBEE A2 10, TARR R A B A A T okas w2 R ARG 1, BaT,

* 1 TR ANGAW B TIERZEE#H A YL
N A% HE AR E & /ME &AM
& # 8 (2000 7T T) 244 3.93 0.782 1 5
K # 8 (2001 ~ 3000 TT) 451 4.08 0. 664 1 5
& 4 # 8 (3001 ~ 5000 7T ) 290 4.25 0. 635 1 5
5 # W (5001 ~8000 TT) 49 4.12 0.726 3 5
& ¥ 8 (8001 TG UL L) 25 4.08 0. 640 3 5
B 1059 4.09 0. 697 1 5
PERPRUR AR SR

(3) BRI . R L5 MR E (2015) 2 40y 13 45 H Likert -5 £, 1 R
“Hewr 2275 FonABRAET , 1K FRALHE FIHERAD < B A R IR« Sk S AT« T AR
BRI R AT S AN B BRI S TR AT KRR L RS RO 0. 86,

(4) N\ - BKVERT, R M Singh 1 Greenhaus (2004) " JF & 1) = 4 H Likert - 5 2,1 £R
“HEWARFEE" S Fon B HERE" BB TAERM 52207 LS A SR B RNEE
A2HCH0.75,

(5) AR, F T NRRAE S 0 53 TS i P ALY B 2 28 R XoF B B %) DT, 9T 3 T K S ot
T A 3 B A 520 ( Malka 11 Chatman ,2003) ¢ | 2 ZURRAE K HAS AERAE 5200 61 T T /R 6 2 B (T
SEEEE 2010) T AR BB THL A S AR R SRR 5 T T AR S M N R (LA
MR ,2015) ) R ARTFFORE AR Al 2R B3 TR PRSI AR 2 BB R ARl
Ty TAEHME AR VR Al 754 Bl & e R 8 B3 T b FRal Al 4 2 1A 332455 26 (4 45 3 A
AR, Ho Al 2 B TR (1 SR B ) RV R A R R R R a5 Tk R )
(1 FRA RN R R AR i, TAERRA A AR IR 2R B2 i, oAy e SR i

Pu | ElE o b S BE I As

1. AR FE AL R R e i

ARSCH B BRI AR R AL — i DURCHR IR A8 i, 1 5B 1T STATAL4. 0 Hef >R
JRVZE FE T A B AR A TS EAE P 3 A3 HT , R GBS T 22 18] (9 DX oM (B RIS 2%, 2011 ) 17 446
e 2 P, =PRI G SR T A # i LU | SR ] =S F T M AR B S [R] 5
R BA BRI

*2 B 3F M B F AT 3R

A X2/ df RMSEA CFI TLI SRMR
= HF A .TRP,P -] Fit,S 5.64 0.07 0.96 0.94 0.03
7 HFHA . TRP + P -] Fit,S 7.57 0.08 0.94 0.92 0. 04
W E FAEA . TRP +S,P -] Fit 28.57 0.17 0.75 0.67 0.09
BEFHA TRP+P -] Fit+S 33.48 0.19 0.70 0. 61 0.09

HE TRP = SPRIRBHER SN P - ] Fit = A~ KDGRZ,S = TARWEEE, « + " RPNl
VERPI : A SRR
2. ARG S AT
ARSCE BAT P EI L A E2E MR R BN R 3 o . B K7 R AR A — B D
B 5 TAR W R REHR 5 IEAR G (FE p <0. 01 f7KF 1) ASCI BT IR AL 17046 38
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#*3 EEREHIE AEE FAK (N =1059)
T8 4 B | Rz 1 2 3 4 5 6 7
1.4 A 3 2.11
2. AP AX 1.22 0.42 |-0.09"
3.AVABFEE N HE | 2.89 1.31 |[-0.25" 0.27"
4. NER KR 2.02 0.84 | -0.09" -0.01 | 0.00
5. F i AKF 2.20 0.93 | 0.16™ [ -0.08"|-0.11" 0.04
6. A - K IR 4.08 0. 60 0.02 |-0.21"-0.19%] -0.04 | 0.13* | 0.70
7. BARIB R 4 3.92 0.57 | 0.18™ | -0.33"-0.39" -0.02 | 0.21* | 0.62™ | 0.87
8. THEWEE 4.09 0.70 0.04 |-0.20"-0.25" -0.01 | 0.13™ | 0.53* | 0.63™

V. *fR3 p <0.05, ** F0F p <0. 01 ; SURKL SR 4 A28 I i1 S MACT ot 3 0 13 1 2R , 45 RS R IR (L0 Y« 4l BB, 1 =
100 ALLF,2 =101 ~300 A\ ,3 =301 ~500 A ,4 =501 ~1000 A5 =1001 ~1500 A ,6 =1501 ~2000 A ,7 =2000 AL =275 Bl B
B0 =2 = 7 G ARG SR, 1 ~ 5 HoR AR B A 0 = 4obE 1 = bk 4RI, 1 =20 B LLF 2 =20 ~29
%.3=30~35%4=35~40% 5=41~50% 6 =51 UL AM T, 1 =1 FLUT,2=1~34,3=3~54F4=5~104,5=
10 4F L1 SO RRIE 1 = W0 BT 2 = B bl b 3 = KB umi i 4 = ARE,5 = DRG0k B b, TR, 1 = il T2 =
SRS HIH 3 = PRAEIIH 4 = BRI ABURIE 1 = Ry il 2 = BSIUR R 3 = &I Ty h F ARSI IR, o
BRAP T 5T RORER AEAS Al T ESCA RS | TAEUSE 6 MR i A FRAEds AL R R

VORI A SO T

3. BRI

HR I T BB 25 (2006 ) OV HHEFE A AG A AR T G0 B ARG 56 A5 TR | X IIF S (RS2 45 A T 2 VR [
VAR ST, S B AN 3R 4 IR, A Is /A8 B I R A 2 M ( Aiken FIT West, 1991 ) ™70 Xif 37
I AR RN AN — B DCFC 43 247 s OB AN B S P A A BN I, B4k, ARS8 43 5]
TR T VIF( 5 2K R 80 (6 DW AE, Hod viF BUEYETE 1. 035 ~6. 893 IEﬂ INF10, E—ERE
AR ] AR Y e M2 P 9] BB K5 1T L DW 230 2, U B [l S AR Y o g 5 25 3 (] 3 A B A
R,

* 4 E—%@Uﬂéz\?fﬁ%%(l\’:l%%
o ITH#E BARMR & 5
A A 2 A3 4‘;%&44 H#AS #A 6 AT A8
4> b HLAE -0.04 -0.04 -0.01 -0.007 | -0.007 | -0.043 | 0.038 0.071
A A A 0.05 0.04 0.013 0.015 0.015 0.012 0. 042 0. 007
Ao b 0.03 0.02 0. 032 0. 032 0.033 0. 040 -0.015 | -0.014
Fe i 7 IR A ] -0.001 -0.01 -0.021 | -0.021 | -0.020 | -0.066| 0.115* | 0.092
EEHRWHE | -0.16 | -0.15 | -0.067" | -0.068" | -0.069"° | 0.008 | —0.258 | -0.152"
ok SR S —0.207" | —0.197 | —0.124™ —0.124™| —=0.123""| -0.027 | -0.274""| -0.191""
o 9 2 . . ) ) ) ) .
B 0.03 0.01 0. 007 0. 006 0. 005 0.013 0.018 -0.016
FH -0.03 -0.03 -0.040 | -0.037° | -0.037 | -0.033 | 0.004 -0.007
KA T 0.08" 0.07 0. 030 0.029 0.028 0. 026 0.061" 0. 005
THERE -0.06 | -0.08™ | —0.068" | —0.068" | —0.068" | —0.061" | 0.006 -0.014
TAEBRAL 0.11° | 0.10™ | 0.063" | 0.066" | 0.066" 0.016 | 0.155™ | 0.099 "
NI KR -0.01 -0.02 0. 008 0. 009 0.010 -0.002 | 0.004 0. 023
kP 0.387 | 0.236™ | 0.222" | 0.222° 0.015 0.411™
# 8 KT o7 -0.32"" | -0.204" | —0.192" | -0.194" | -0.016 -0.352™
B AR AR & A 0.505
A - KB 0.475™ | 0.471™ | 0.458™ | 0.205™" 0. 500 ™"
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Hk4
s IR B AR R
X E
BA BA 2 HA 3 BA 4 HA S BA 6 BAT HA 8
AR x # .
~0.048" | -0.049" | -0.021 ~0.048
AP
AR KB x 3 B
0.022 0.010 0.023
AR
R 0.102 0.112 0.315 0.316 0.316 0. 441 0.243 0.510
AR 0.102"" | 0.010™ | 0.203" | 0.001™ 0 0.125"" | 0.243™ | 0.267"™
F 9.892°" | 9.420™ | 31.928 " | 32.529 " | 30.337 """ | 45.597 " | 27.944" | 75.06""

TE AT~ ﬁﬂsTMAﬁﬁi%ﬁm%%ﬁﬁﬂzm%R%w&ﬁﬂs?%Aﬁﬁﬁﬁwﬁﬂ7ZH%Rﬁw&*ﬁ
F p<0.05, " Rz p <0.01, ™ R5& p <0.01
BRI A SO

BRSPS i A2 R R R A A WL R Al 2H 2R A 0 g i AR AR
D SO OC B R 2 1 B TR AR R R ARG BEAR £l 1 MM ) 53 T il e AL
il ZH 2 A 0% Sl A B D | D T T AT s S IV ) 5 T N A G, T v
AV 53 T A Wl 8 B AR X A e, AR 2 R, %@HE’J WIS T AR A W E R
(B=0.38,p <0.001 ), 1 3 M (9 — I XF A S 2 R B & iy S 52w (B = - 0.32,
p <0.001) , 75 & Ml 56 2 50 Bl A8 Btk iﬂﬁ%7k¥( AR2 0.010,p <0.001) . M4 Aiken FiI
West(1991) 7" (U, BF XRS5 &R, AR — R I i 35 0 IF, kIR 35 o 1, R A AR
PRI AR S5t P9 0 (o) A FH S G s i, DRI, ST 7P X6 T i o A B s ), (L b i, — o 2
[ FAAE 3] U B i oG &R B H, A3 3I5CHE . W EMIEAR SR 45 R K 5 TR B B Y AR
PERRMATMEIUS, & 2 FroR, MoKk 5 TR R 2 TR &R (3% R =0.095,
p <0.01) #2500 T A SCR B HET , UL, (B8 H, BRoT,

7 -
6

5

AR
N
T

TG 7K~ K
E2 HEKESTERSEXRNBEMSE
VORI A 2 1

BEAY 8 Mo, HH A 35 AT 1 D 000 S A H i B B 24t 25, H— IR I R ORI,
TIRIFRFCH (B =0.411,p <0.001;8= —-0.352,p <0.001) , FEHAHH /K -5 BAAHR B0 2 7]
MfEl U TE KR B H, S8 58HE, [FIE A5 A - m@@ﬂﬂ’]ﬁcl—ilﬁﬁ'ﬁﬁiﬂmm%ﬂﬁi%
Eﬁnl'](ﬁ_ -0.048,p <0.05) ,ZRHIN — i PCEC A i) 8 57 7 K1 5 S A B 1 OC & L Rk
X IE S

B 6 S, A AR MBS, AR IR % A Wl A 3 B AE 1) 520 (B = 0. 505,
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p<0.001) ,f&i% H, 13250 5E, [FEE, 30 8K S B 7 J7 B0 T AR W6 258 09 5% ) 24K i 4k 35
(B=0.015,n.s;8= —0.016,n.s) , FH AR EATEFEH/K V-5 TAER BRI R Pl 2 58 4
AR R H, 15850 UE, 1m0 H, FHMKFE 5 A - n@@ﬂﬂﬁﬁcﬁlﬁ@Jﬂ%ﬁ&Tﬁi%‘
(B=-0.021,n.s) , LI /K -5 N — i DG c A% 5 B0 46507 388 ek e 482 T e A 114) A 3550 17 5% i T
YEWE R R H, 530550,

B3 o, N - B VEECXT TAR B A 3% IE M2 (B =0. 475,p <0.001) , B 4 IR,
FACE 5N - RVCECAY 22 B30 H R 5 & B (B = -0.048,P <0.001) ,{HEIAL 5 rfr 7T
KIS N - B PCEL I AZ B A (B =0.022,n.s) , 2B A — b VCECAE Ry 015 48 £ )
WS T MK V-5 T A T R U i R AR T A AR R i R A B TR (N )
( Aiken Fl1 West,1991) R 8% Hy 800 2 3 HE, it — 20 2 30 E R0 I8 75 800 25 1, 4% IR
Maruping %5 (2015) ' F0 At T 7E R DE IS (R FI80E —Ar i 2 ) AR D e K SF (IR FH{E—
bR ) ARSI T RS EAE R (A0 3 RO 4 i), B0 Hy AR H, $975 8000 —2 208,

7 -

L EEEEEE =P NS =5 1N L
—— IR A~ VCFL

i3
-2

L

=
ISt

AR

R 5 LS

B3 A - RICEXEHE KT TIEREE Z 8 i 4k 5k R B985 50
BRI A S 22

St eeeee B A-HIDER
____________________ —— AL

A
o~

IR SRS

B4 A - B I ALRS H 7k T2 A0 B R B R N 2 18] B 2 5K R BT TR
BERRIR AL

CERTHE SRR

1. EE458
ARSCIET IR ARAFEES N TR e PSR G LA, BRI 1 5 I AT X T AW 35 B /R R AL

il RS2 o WP A B P B All B3 T AR I K - 15 s A R T R B S S T
115



FAR HRE.E T HFHKFSTEREENHENHGHR

(] U BRI DG 2R 3 AR N — BVCECS T ARG IEAH G N — i DCFC 67 1) 98 1 57
K5 TAEME R LR 5 5T BRI B A A A T 35K 75 AR W6 = 2 m) g i 2k
KF, [FI A T B FIN — B VE R TR R B AL [RAE T . A SOy F o 45 18 BT LAAE
(R B AFF 55 A T 48 J2 | SO B S e LA T B4R R 3L

2. HLIS TR

e AR ST R EE B T R A B T SRS AN TR B AR U R 4R 5 R RIS
BEE THMBEIEHNZ . E A B BEE RS SRS AR Ui b 1, AATTHE b
By 2 AR AR SR B =2 38 (BEAR ,2000) 17 7 Ry o B B8 P AR K 00 RS Al A A B AR TR
(A Hh SRR B RS Al 52 T TSR AR b e AR P AR AR A R A 5 1 1], SR 110 BT )
AT e nT B ROE A 03 T K5 TR 233 U B EOC R mTEe &4, SR, BT
HNET K5 TR R (TS P e Bea 18] U AU S5 AR S . Judge 25(2010) ™ B45 T 92
AREARMFFE Y 115 DAHSCEE rAE O, e IEAE Hh I LAAMRE AR 2 b 03 T8 K - 5 AR
BUEA G R ARSI S5 185 B OGS HE AR, o R 58 T RS Al 53 T35 A7 A0 T A6
BERE U B SCRFE T ENINET ZE LRI, S HH S S T 3700 P i 2

55 RSO B IRGRA BRI A A FR P BRI 10 B A R T I K T 5 T AR R 2 TRl K
R, B EEHE TR BRI . DAE R G BN A 23 LB R A 0 AR R MR A K ST X T %
54 R T FE AR M (B AR 7.2, 2011 ) 117wz A ST B 40 B 52 1 8 T 8 ) TR 2R (o
AL, 2010) P07 Bl A2 2 A1 B I AR BEER VS 1 E SR -5 T B B 19 6 & (McCausland
2,2005) PV AR T R—BU LS, AT A WIRAAFENEE S A R BE AORESE, & B T
KOS TARW R R R AR e R, AR RE T Z B9 7 G 4518, 7 —E FE i L3 e 7 3
FE ISR . EAh, LA SE T 55 8 1 T e B AR A S 40 BE 45 2 0] R A R 1) 22 3 4k
SEE AT AR BT 00T (Abell 45,2008 5 5k 2 R A 15,2011 ) | ASHIF5E DA B2
A OIS A, WA Z T 7R T A 22 00 ) %) SO AL

B ARSI AN - RVERGX — N 558 B 8 06 R AR, o T HAE R i R 55 A 5 K7 5
TAEW A U B R G EER X — e R R LA B gl A P12 78 B (AN 1
il AR ﬁ‘ﬂ‘fﬂ%@i( fj]ﬂl@ir'ﬁlfi) GERERE _BERA E@:@ﬁ%ﬁ:( Lauver 1 Kristof-Brown,
2001"* ; Malka £ Chatman,2003'%) | &} B A WF 55 A9 # ZAb 52

S0, IR R E ST T 3K 5 AR B R Z M iR U C R | JLFAR A #6 KE H AKF
SO T AR B R AR ML, ASHIFSE 3 TR A RO B A A, 32 H B3 0 TR I %) 00 BB AZ SN0
H| T ——— AR TR 2 S I K P2V FH 8 S SISy J 40 397 I 7K S 1 52 ) B A FE L 25
FE T IR (BRI ST 220111 Judge 45 ,20101) |

3. SBRA R

FEFWFIEEE W, A SO S B 5 TH E 7R R BEAE T, WA R00% 7 3B A il VB FE 2 v 52 T T
BTN R ET

B — 3 AR TR AT B e ROR TAE U B4 5, RIS A Sk 5 il A AR
LA Tl b AT, S Al W 5 | FTERh 5% TR SRR LR BE (2016 T B 11 2 45 ) i 2 s 2 B
O SRR AR RS Ak 5 TS TR B R, RE AR b B 45 i 2 A %
T4y, AN B B TS B0 B 90% LA L, R, BB AEE 1 e dF i BL T, B e % i Tt
BT3RS | B 2655 TRIE 22 0RAIE B T/ BN R T - A 3R, AN I F
BT 48 5 T T AR R, i i 55 s A 7o A ARG 3R (B (R 75 55 ,2014) 7 it HLX
FAE A JURHRE G 2] 2020 45, B RZ AR 22145/, h AR L BT 1) HAR AT 2L
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PSR, Iy — 7T, £ PUBUR AR EE N5 B B AL AL W, A et B 0 A IE Al AU
T AERRSS @ RO S B B O S8 38 o Be R S8 1 o BCHRRE , 46/ N O 2508 R =
57 SR AE R B TP A LU B, SRR Al 5% T 357K -5 95 sl A r= % e GDP iR E ,

S ST LB TSRO S 1) < BV B 1R S R TR R R A A Tl AL B TR0 B
TR BT R oK, S e 0 A SRR, 7 S SR MR M IR S I R E
ME—E 10 270, AMITTAEARSUE R T34 A & 2R BAr, (2016 H EFHTEH A K245 ) i I8 4
FH o E RE L 5 T B HRREA 24. 5% , FE DR P e TARA: 1G4 PO AR BE 5 FE AU B 2y
FISCAUA T, X —BUSEEIE T A SCRYIFFE 2536 , BDRENS B3 A 5% T RNIc il 52 T ) 280 2 Ak
TR , ISP Ao S AR B E P T TR R, TR, BB AL N 2GE ik s R 3 |
B D1 T R IX ST LA B T sRA R ] A SR B8 TR AT A D3 TR K, IR 255 5t
T B AR ), 5 4Rt 53 T W5 | 77 BRI EE 28 | 0T o8 30 A5 Al 2 e B B f) 41 I 24
TR EICER 53 3 TIART AR e AR 7 5 o [RIEST il 2 i S A P 388 1) 5 A% RV 3
MRS PEE T BT Rk 2RI G, 73 2R3, 45 0 T4k 22 Sk 2 oot fn A i
PSR, 4T AL 5% T FEE AR BRI AT 77 A OB SR AR R 3 B3 T T AT 8 B RN 57 ShRLRE

SR - RVERC . A - RVC RGOS T AR A W2 B e [l 52, i) EO K S
TAEW RN R EA BT ER . Bk, ST BESC L5 T 5 5 47 1Y VT BeRE 3k 21 35 21 Dh A5 1Y)
RO, BRI FEFRIEIAT b LA HE HR A 4 A 48 B 53 1Y A 8 0 o sk T R B 1 75 14 4
PEN o TEFH NIRRT, Al oK 5 o 1) i MR K 5 B R R R 03 TR 5 07 5 2 R v R I, ok B3 T
AT TR IR, S A TARE B RN A TAEZEHEM & BB I ML 45, LR B 51 T 3145 9%
TR P UERXT TAE T A &Rk SEBN - R VCECH B 2K - BB DCRE, [FIR, 4 b iR 225
Bl 53 THEAT BRI AR TEE R K B3 T A IR & e 5 Al i & J8 B AR AT HLES A, SEBN — B DL
(52 - BELG DR, i L E At e 2SN — B DC L, B 2 — 25 i A ) S5 i B o 53 T T AR Wl
BRI VE 3 S R A R RCE

4. W5 R BR 5 A ok e

JUE A FE IR AERFFE BT RN AT b A3 i A B, e s TR R MR 4518, (AR SR
FETE—LSE R, 850, AR SCIRT X G  RGE Ak 52 T GRS R B T BB Al 1 7 BN K - 5 5
T TAEREREEZMOCER . SR, T ETEEE N AR TR Al BT B 19I5 S 3 5 Al SCfe e
BRZESR ARG AT LIFHE EA Ak JRA BTA il Al AR B 7 350K ST AR B
ZIAISE R AR SR 2516, TRIAs, 7R SCAY IR A R AR 32 B4R e ofe v [ 0 st IX |, 2% 1 3 [
H R PEHERHL X A 22 55 K SR KT Al T S A K S R AR 2R i A — R M 25 5, ARk Y
52 AT LASE 244 K5 X SRR 5 Y00 1L, X AR 5 45 SRt A B e (4 36 00F ( 2R3N T2 37 47,2005 ) 7

HOR AT U MHI £ BEGET T R AR B AT 8 HR A T, A SR A 58 1T LA SHHLIG £
FERET B A B E ), L S TAESIAL S A0S TAE ShALI AR B 2% Ak, DAk — 2030 e 5 K A
FHMLA B9 BFFE SR B ( Gagné HT Deci ,2005) =71

B = RIS LB T BN 4 AU NS IR B sh AR TN — B DE X 3 /K
SR T AR BB e R AT VR . AR BUBIFFE AT DA SRS A BA AP 4t 2 HE A 40T 405 7 TR 36
RN RN T A T 3 R 6 AR (R R R T 1 2 U 9, LA B 5 o 357 B K S R T A il 7 2 ()
AR GMEfRFE (Judge %5,2010) 1,
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The Curvilinear Relationship and Mechanism Between Compensation

and Employee Job Satisfaction
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Abstract: How to improve employees’ sense of gain and maximize the value return of the labor cost is the enduring major
challenge facing the compensation management practices in Chinese private enterprises. And the academia also holds a lot of
arguments and disagreements concerning about the results of employees’ compensation level, and the effective functional
mechanisms of employee compensation level are still not clear.

Job satisfaction is the proximal result of the effect of compensation level. For a long time, there have been few micro-
level studies on how compensation level affects employee job satisfaction. Limited studies have different views on the
relationship between compensation level and job satisfaction. The lack of research and contradictory results make it difficult
for people to form a precise understanding of the relationship between compensation level and job satisfaction, and to provide
effective theoretical guidance for enterprise management practice. There is a general contradiction between “insufficient
incentive” and “incentive failure” in the management practice of Chinese private enterprises. Therefore, it is necessary to
explore the essential relationship between compensation level and job satisfaction.

Derived from the conservation of resource theory and the self-determination theory, this study investigated the functional
mediating mechanism and boundary condition in the influence of compensation level on employees’ job satisfaction.
Specifically, focusing on the psychological needs of employees,the paper took total rewards perception as the mediator and
person-job fit as the moderator. To test the hypotheses, the paper collected data from 1059 employees in 318 private
enterprises and analyzed the paired data of subjective total rewards perception and objective compensation level. Results
indicate that (1) compensation level has curvilinear inverted U-shape relationships with job satisfaction and total rewards
perception; (2) total rewards perception has a positive relationship with job satisfaction; (3) total reward perception
mediates the curvilinear relationship between compensation level and job satisfaction; (4 ) person-job fit negatively
moderates the curvilinear relationship between compensation level and job satisfaction as well as the curvilinear relationship
between compensation level and total rewards perception; (5) total rewards perception mediates the joint influence of
compensation level and person-job fit on job satisfaction.

The current study made several theoretical contributions. First, the research result on the inverted U-shaped relationship
between compensation level and job satisfaction in Chinese private enterprises enriches the content of compensation theory.
Second, from the perspective of integration of resource preservation theory and self-determination theory, this paper explores
the relationship between compensation level and job satisfaction, which provides a new theoretical perspective for
compensation research. Third, introducing the person-job fit as a variable of person -environment interaction, the study
defines its negative moderating effect as a boundary condition on the inverted U-shaped relationship between compensation
level and job satisfaction, which is an important supplement to the existing research. At last, from the perspective of
integration theory,this study points out that employees’ psychological perception and cognitive judgment of compensation-
total rewards perception is the key mechanism of compensation level, which lays a foundation for further discussion of the
impact and mechanism of compensation level.

Based on the research results, the paper further provides some practical management advice on how to promote the
compensation incentive effects and enhance employees’ sense of gain under the cost constraints for Chinese private
enterprises. That is to say, Chinese private enterprises should properly raise the compensation level of employees, improve
their total rewards perception,and strengthen the Person-Job matching.

Finally, the limitations and future research directions are also clarified.

Key Words : compensation level ;total reward perception ; person-job fit;job satisfaction;inverted U-shape relationship
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