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ROA 0. 054 0. 044 0.053 0. 064 0. 058 0. 149 0.048 0.038 0.034
ROA, _, 0. 052 0. 045 0. 050 0. 065 0. 053 0. 043 0.051 0. 041 0. 055
ROA, _ 0. 056 0. 047 0. 053 0. 061 0. 066 0.051 0. 047 0. 039 0. 054
ROA, _, 0. 059 0. 052 0. 056 0. 083 0.076 0. 051 0. 045 0. 042 0. 059
ROA,_, 0. 052 0. 046 0.051 0. 067 0. 057 0.051 0. 046 0.037 0. 049
ROA 0. 048 0. 041 0. 057 0. 048 0.035 0. 054 0. 045 0.034 0. 059
ROA,_, 0. 044 0.039 0. 059 0. 047 0.034 0. 050 0. 046 0.032 0. 064
Lgroe 0. 096 0. 083 0.227 0.104 0. 096 0.08 0.091 0.075 0. 286
Lnasset 21. 867 21.7 1.24 22.077 21.8 1.262 21.726 21.6 1. 206
Lev 0. 394 0. 383 0.209 0. 408 0. 406 0.2 0.384 0. 368 0.215
Lnpay 14. 289 14. 285 0.74 14. 428 14. 403 0.731 14. 196 14. 152 0.731
Msr 0. 093 0. 005 0.16 0.091 0. 009 0. 154 0. 095 0. 002 0. 164
Dual 0.329 0 0.47 0.319 0 0. 466 0.335 0 0.472
Board 8. 686 9 1.766 8. 728 9 1.737 8. 658 9 1.785
Indboard 0.376 0.357 0. 058 0.377 0.357 0. 059 0.375 0. 364 0. 058
Topone 0.331 0. 304 0. 148 0.326 0.303 0.15 0.334 0. 305 0. 147
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Gk 2

e FAR K SE e P AR S 4 R 5L HE AT R 4

: # {8 wAk | AREZE 18 wAE | AREZE # {8 FAH | AEE
HHIS | 0.529 0. 531 0. 161 0.522 0.528 0. 155 0.534 0. 536 0. 165
Zindex | 7.154 3.16 13.137 6. 899 3.043 11.897 7.324 3.25 13.906
State 0. 148 0 0. 355 0.15 0 0.357 0. 146 0 0.353
Hitech | 0.441 0 0. 497 0. 453 0 0. 498 0. 433 0 0. 496

ORHRE I A% S B
F 3 AT LAE Y, AR 1 2945 28 32 29 25 3 W B B AT RO 22 52, Ui WY JRA 8l 75 58 9L )
JPE R & 2 o I A A T SO ASE A IS A A B 2 o i 4 SRR 55% o st U P
ZAKTT 5 T B3 8 A RS BEAR Y 3. 04% | FE A 3 BEAE A TR ) 28 7] 2 (B A AR 3R 22 5,
Jil ok G282 o ol 5% TEE 7. 9% o5 B dR/NB AL R 0. 1% , T A G 2 B9 /)5 B T 5 T
SEUY 56.9% o AR SR F L 249 54. 8% WU J 58 Wl 2% AR Sk A% T AT RO R
AIALAT 1A I {E D 4. 66 4F

*3 FEZHLBHWHERELIT
AFH KR FAHAR T E L ¥ T = i /NME i # ]
&R | B Mode 0.552 0.501 0 1 1
) Strength’ 0. 0304 1.952 0. 0009 0. 0265 0.099
W E
Strength 0. 498 0. 499 0 0 1
W M A #
Objective’ 0.079 0.776 0. 001 0.061 0.569
W At %
Objective 0. 488 0. 481 0 0 1
W & 1 Condition 0. 548 0. 497 0 1 1
E e Length’ 4.656 1.075 1 4 10
A B TR
Length 0. 465 0. 498 0 0 1

PR R - A SO
2. SEUESS RS HT
455 (2) SR A L5 2R Incentive 71 1% B /K 1 .35 0 1E , U6 WY B B A4 b 36 4ol 5 4%
HARTFHER . 55 (3) 51 5 3 1 AHEh X 4k 83 501 3 25 52 i, 7T DL Y Incen _year2 | Incen _
year3 Fl Incen_yeard #Bb2E A 1E o MAM A SO K B, 78 52 J5 09 25 30, WOl VR FHOE A &P i fe e
(4, Incen_yearl JF7 8 25 , B WORD A FI 22 M N o, BE S5 =48 1 035 0 1, Incen _year3 F i K, H
Jei % B804 % (R B 35 M KO 2 T R B S S R B AR AR N AE AR IR E D, RS R R
JBASC A7 AE S A5 RO0 , T8 S5 15 Z A DUAR R I 1 RS AR BT8GR THE T, HLBE A I )
MRS WA VR A AR T R T R R 3B W 2 19 43 A RRAE L i H, 153 35 TE
F 4 G THN R T IE IR A ORI AR B0 A8 O B AN TR S A BRI R R SR 2 Incen _
yearl Incen_year2 F1 Incen_year3 #R 3 N I1E , H Incen_yearl F1 Incen_year2 #B K F A% 22 AL LH B9 7K
Vo TECEWRLZ A Incen _year] JFR 13 (HBH S PUAE Y 25, H S8 =40, 5 8000 46 X0 (A i

O A AN AES T L LR W AR SCGHAT T A R R R R 28 5 00 P 0, 4 R R IR B
T A A DU AR 1 AR RORR  E TR AR SR AR AN N AR K P o BRI R A T A3 00 A 8 4 2R R AR SO L, O R Y
T AR H R
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FVEACE Yy TR RO AL KCP D, FIR SRR E

IO P 2% 3K

114 BB X A e 1) 3l 25

AL

I BB ) S PR S e BR A @Eﬁi‘}‘iiﬁﬁﬁuﬁﬁiﬂ’hﬁlﬁﬁﬁ% H I 55 3T AL 00 98 Dl &R B 4
FESL A B A A SO R i H, 5 FUESE
* 4 & MG R W B A R
TE N N TR 4 1 it 2 f& AR
Incentive 0. 006 **(2.73)
Incen_yearl 0.002(0.54) 0.005 (1. 98) 0.002(0.24)
Incen_year2 0. 005 ***(2. 66) 0. 006 (2. 03) 0.004 (2. 13)
Incen_year3 0.010 **(2.72) 0.007 " (1.84) 0.013 **(3.26)
Incen_yeard 0. 006 (2. 03) 0.002(0.52) 0.009 “*(2.04)
Incen_yearS 0.004(0.17) 0.002(0.30) 0.005 (2. 17)
Incen_year6 0.001(0.29) -0.002( -0.34) 0.006(1.37)
Lgroe 0.087 **(5.18) 0.086 **(5.16) 0.072"*(3.91) 0. 069 **(3.32)
Lnasset 0.007* (1.90) 0.007 " (1.91) 0.009 **(2.10) 0.006(1.28)
Lev ~0.069"( -6.41) | —0.069""( =6.39) | -0.068"( -5.13) | —0.074""( —=5.25)
Cashflow 0. 137 **(8.32) 0. 137 **(8.32) 0.142"(7.48) 0.126 **(5.85)
Lnpay 0.022 "*(6.99) 0.022*(7.01) 0.024 **(6.75) 0.027 **(6.73)
Msr -0.000( —1.31) -0.000( —1.33) -0.000( —1.28) -0.000( —1.03)
Topone 0.036(1.47) 0.035(1.46) 0.050" (1.66) 0.034(1.05)
HHI5 0.012(0.59) 0.012(0.60) -0.000( -0.00) 0.010(0.40)
Dual 0.004(1.34) 0.004(1.37) 0.002(0.54) 0.005(1.23)
Board 0.000(0.24) 0.000(0.22) -0.001( —1.01) -0.001( -0.90)
Indboard -0.029( -0.95) -0.028( -0.93) -0.057( -1.50) ~0.049( —1.44)
State -0.012( —1.64) -0.013* ( —1.65) -0.011( -1.27) -0.019 **( -3.38)
N 3790 3790 1700 2090
R 0. 191 0.191 0.193 0. 187

RSN ol ™

BORL R R AR SR I

O BIAR 1%

D%

10% 1) . 35 P K F

Ry K 38 Ll P 2% R TSI il 20 285 8 1) 5 SO 5 0, AR SCAR B Strength FI Objective , g FE A 43
RS PR RIS o AT IR . RS AT RUE Y 20U 1 BE /N Aol AL Incen_year2 W3
1E, 7E %5 71 5 E Al P Incen_year2 \Incen_year3 Fll Incen_yeard #B 5 35 M 1E , H 22 B0 46 X {E A1 ik
F K w5 T T BE /N K o FEBUR X SR 2 W REAS rh ST T DU 4E Y FR ECHS 3 AR T
TENAS B B REAS A Incen _year2 HI Incen_year3 .75 9 1E , A L A4 28 5085 0 3 /N T 3Rl %)
RO AR, DL E R 2R R ﬂlﬁﬁ@?ﬁ?)’(ﬁ%ﬁfhﬂxﬂ{%ﬂﬁﬁB@Zﬁ]@ﬁﬁfi,?ﬁi@ﬁ&i
RGBT AT A M 25 38R 4 T TR, 3 S P Bl A SOy ik s 1, 453 3CF

O AU I T AN IR AL B U R B0 e VR S bR A A 3 2 0, A R A ST A = A AR AL [ R
B 2w T BRI B Y K P 8 SRS A — AR B IBRCAY 1] U1 2R 0 AR T R A A R S A K o BT R AR T S A G
S5 RRTE SO, O MR A 35 2 0T ) 1R 2 - I
@ LHI) RO S0 3 PEAG IR W R O 97 BE R A BR = A A DU AR 11 [ R AR B B 2 T O 0 B N AL KT 0 X
SR A — AR A DUAR Y [l U 2R B0 S 3 v T U 0 AR A Ko BT I A 43 A B 45 R R A SC PR SR R 1Y
T AR H R
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PBExsE BRIEM. ZARRESE LSRN FEK
%5 W M A& S AR B B A R
% E Wom A &k W A N Bt & % B st & b
Incen_yearl 0.005(1.48) 0.002(0.77) 0.007 " (1.83) 0.001(0.36)

Incen_year2

0.006° (1.73)

0. 004 **(2.70)

0.012 (3. 20)

0.002(1.82)

Incen_year3 0.0117(2.78) 0.005(1.43) 0.0117(2.54) 0.005 (2. 56)
Incen_year4 0.004 (2. 16) 0.001(0.36) 0.014""(2.42) -0.003( -0.91)
Incen_yearS 0.003(0.63) 0.003(0.56) 0.007(0. 86) 0.003(0.76)
Incen_year6 0.002(1.06) ~0.003( —0.96) 0.001(0.10) 0.001(0.25)

Lgroe 0.070"""(3.59) 0.070 (3. 69) 0.073""(3.56) 0.072 (3. 94)
Lnasset 0.009" (1.93) 0.008" (1.82) 0.008" (1.75) 0.008 " (1.74)
Lev ~0.068"°( -5.07) | -0.074""( =5.69) | -0.070""( -4.94) | -0.072*"( -5.77)
Cashflow 0. 129 (6. 64) 0. 141 7°(7.12) 0. 148 **(7.06) 0. 127 (6. 80)
Lnpay 0.022"(5.70) 0.025 (7. 41) 0. 024 **(6.09) 0. 024 **(7.04)
Msr -0.000( —1.04) -0.000( - 1.34) -0.000( -1.05) -0.000( -1.35)
Topone 0.040(1.25) 0.044(1.54) 0.049(1.53) 0.036(1.24)
HHI5 0.005(0.17) 0. 006(0.26) 0.009(0.32) 0.007(0.32)
Dual 0.004(0.97) 0.003(0.86) 0. 003 (0. 80) 0.004(1.05)
Board -0.001( -0.34) -0.001( -0.83) 0.000(0. 02) -0.002( - 1.46)
Indboard -0.045( -1.19) -0.040( -1.17) 0.002(0.04) —0.083( -2.50)
State -0.008( -0.94) -0.019""( -2.97) 0.007 " (1.83) -0.013( -1.58)
N 1890 1900 1850 1940
R’ 0.174 0.201 0.188 0. 191

AR SN Ul ™ 07 TR 1% 5% |
BEORLA IR A S B

10% ff) 5. 3 P 7K

Shy G B 249 TR 4% RS Bl 2SSO B 5 ) AR SCAR IR Condition 1 Length Y5 £ 532 3 6 Fr 7 1 1Y
A . ANFR 6 T LA M, TR WU A% A X R SO A SO T AR R REAS R BR T
Incen_yearl /N8 3541, 2T 5 1Y TLAFE AR I 1 I 25 AR Al A T 10 00 28 S0 246 o 0 18 5 7K F 418
1o TR 2R A AR FE AR L R 1 PR T TLAE MARE AR o TR U 2% 1 8 R TR B0 B I REAS TR AR
Incen_year2 F Incen_year3 %3 M 1E , H. Incen_year5 1 Incen_year6 BERAO, 4EHF, AR M
S, B I S SRR ] o HF 2, 5 AR GRS AL AR i B AR O™ AR R A U
JBEASL il T A1 My 258 R0 4 AR S A T A, 3 52 I T B s AR B, Bk = 20 SRR Y 5 20 AL AT I A R
PRAGONE , FL 2 7E S0 Y 5 09 6 TSR, RO AR T Ak il SR R H, A5 3 SRR

%6 N R MK ARG A R 3 A AL
g W A W A AR o # IR K W H IR
Incen_yearl 0.004" (1.86) 0.003(0.85) 0.004" (1.96) 0.002(0.26)

Incen_year2

0.007 " (2.55)

0.004 7" (2.58)

0.008 """ (4.06)

0.005 “*(2.23)

@ 21 5 17107 22 B0y ol 28 A 0 0 7S, JRICD A 1™ L SR AT 2 DU AR A [0 U9 R R 2 T R A R S AL KO U
WIRR A L S S5 45 AT VB AR B AR S AR Y 10 AR RO R TR ) R A RE AR LK o BT R R AR T A3 Y 4G 36 24 2R
RAESC AR O BR A 32 35  fa] F  RI
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4% 6
T E B A B A AR o BN K B IR A
Incen_year3 0.013 " (2. 88) 0.005*(1.97) 0.011"(2.02) 0.007 " (1.87)
Incen_yeard 0.007 " (2. 68) -0.001( -1.08) 0.005™(2.11) 0.004(0.85)
Incen_year5 0.003" (1.78) -0.006""( -2.03) 0.003" (1.87) -0.005"( -2.03)
Incen_year6 0.003(0.49) -0.002"( -2.15) 0.008" (1.72) -0.003"( -2.14)
Lgroe 0.058 ""(2.79) 0.079 *"(4.49) 0.061""(3.17) 0.054""(2.59)
Lnasset 0.010"(2.05) 0.008" (1.74) 0.009 *(2.07) 0.008(1.44)
Lev -0.075"( =5.30) | -0.068""( =5.45) | -0.076""( =5.54) | —0.070""( —4.40)
Cashflow 0.134""(6.37) 0.134""(7.29) 0.143""(7.16) 0.128 ""(5.58)
Lnpay 0.025""(6.18) 0.023""(6.95) 0.025""(6.73) 0.028 *"(5.98)
Msr -0.000( -1.16) -0.000( -1.22) -0.000( -1.12) -0.000( -0.86)
Topone 0.062"(2.12) 0.021(0.69) 0.044(1.43) 0.055(1.42)
HHI5 -0.008( -0.33) 0.019(0.76) 0.011(0.42) -0.012( -0.41)
Dual 0.003(0.90) 0.004(0.94) 0.001(0.27) 0.001(0.30)
Board -0.002( - 1.56) 0.000(0. 08) -0.002" ( —1.72) ~0.001( -0.63)
Indboard -0.056( —1.59) -0.035( -0.95) ~0.048( —1.44) ~0.047( —1.04)
State -0.013"( =1.98) -0.014" ( -1.81) ~0.009( —1.43) -0.023"( -=3.56)
N 2084 1706 1762 2028
R 0. 186 0.188 0.197 0.187

HARS N fE T T AR 1% (5% 10% ) B3 PR
PRk A U« A S R
3. WA SRR 5
AR SR IR, A i T Al 53 OAFAE ShAS 5, AELAIF 5% 45 SR v] 8 23 32 B N A 1 In] R 5 o %
T 5 Ay R B R R, AR S AR AR Al [R) A R TR A7 ol e Sk A sl JBASCI b 11 St A7 R £ Ry T AR B D
7T W BEIIUA o b T2 A 78 3 W AU TR i, — g 25 2 BB [l A 7l A Aol , 6 R T Sk il
(R SEREAT S, T A, Sk Al B AUl 1) SISt AT kg 15 A A Al 19 S e A7 SRy 8 3 I A OG T M Sk Ay
b B SE AT S — AN 23 X AE A Al 18 W 55 SR 3007 A W B I BRI . R T SR T T EAR BB B
A SEUESE . SR — B BEAY [l 3 v fd B Logit [, 9 i B A8 1 A Incentive g #1745 i {8 FH Incentive
55— B BUW AL A AE Predict_Incentive £ 55 B BE W il B AR ik o 35 — B B i Iml 5 55 2R 7w, ] 4F 2 ]
1Ml e S Al 1) SETA T S 55 REAS 2N RIS 9 SIS AT A S 3 E A DG o B B B A [l 45 AR R i
B 5 4 Ml SR 1% W7KF- 1 5250 0E, shAS RN A 25 RABSEA 5 B SCURFE T —2

*& 7 W A I
%8 Incentive ROA ROA ROA ROA
Predict_Incentive 0.007 (2. 58)
LT _Incentive 0.342°(3.24)
Incen_yearl 0.004(1.4) 0.004(1.11) | 0.003(0.79)

O HEBRAL RSN BARAT Ml P E LA SR 5 1 2 7] SO Sk Al , T 3k il S0 T IRAS R , LT _Incentive 52 XL 1, 75 )y

185



BR3RE RAUGHE RAZ RS & 5B H 3 RIE K

Sk
g Incentive ROA ROA ROA ROA
Incen_year2 0.006"(2.3) | 0.005"(2.78) | 0.006"(2.31)
Incen_year3 0.013°7(3.1) | 0.012"°(3.42) | 0.014"(3.31)
Incen_year4 0.009""(2.12) | 0.007"(2.36) | 0.005°(2.10)
Incen_yearS 0.003(0.5) 0.003(0.52) 0.002(0. 49)
Incen_year6 0.006(1.03) 0.006(1.08) 0.006(1.01)
Tenure ~0.034( -0.76)
BG 0.065 (2. 35)
N 3790 3790 3790 3790 3790
R 0.2472 0.2708 0. 2692 0. 2554 0. 2706

AR SN O ™ 07 R BIRIR 1% 5% (10% i 5 35 1K 5 BRT R i, 2 H A T i 2 o A b il SIEHIE 25 2R, SRR Y 13
FH I AEH R

BEORER IR - A SO B

Tt e T e A R R AR SCTE AR R R B R T AR A A A B R . 1L TR
HPAD A= 0 A0) 300 ) e A ST 1) 1 I S 0F A 15 2 0 T Al AU R R B I B AT O, R, Ak B K
WE AT REE AL . R, A BETE A B, Al o S 1) 452 Ak T BRI AR R0 A A B AL
ERANZRT PR e A (Tenure ) X A Mk St 350 52 i O B (EL R GE i e 35 PR A 46 0 S A e 4
R X — A 55 JBBGH B 3 25 SO AR R A AE , BB AS SCRYBIEFE 4598 B 32 st T oo A 20 48 B
AIRZIE o e AN, 2% w16 B AT RE (] 52 i IS R B9 452 T 45 0 Ak B3, 2% m1IR B A 4ol
S A Al A 1) T RE A g o RIS AR 22 RS0 R B T 2% WINA B Al B A ) A T I A O G
Fo WL, ARSCHE— LA T 2 FHA AR i (BG) B AW, 25 54 T 52 5 2 5, U W AF S 2 18 1%
R bo T NI R B S iU R A

Nt — 25 PRAEN ST 4518 B R SEPE AR SCIE X T BER DT TE S5 e AT T AR VR AG 4G, 45 R 3K 8 B
7N o AU DG TRE B R AN [ B9 5 ), A SO SR P e B AR VETRC 12 2 WY 4 o BT O 8 1 RE AR, SR 45 2R
5 ESCREFF T —B0 RS AR & 75 A T BB R i R U A AR B4R AR S
He RN 2 A8 B (RM) FIELSSEL AR P (REM ) J5 19 ROA i AR 580 9 47 81U, JBEAS il A7
FAAE R B B AR o AR SRR Tobin's Q A g 4 Ml Btk (19 Q1AL 2 FRF [l U3, Joir 45 45 28 5 i 3C
LR REARRE — B FoT , 75 08 B0 A SO A R A 4 AR AS SCAUAR BE T 2010 4R K DL 5K
it FEE AL il O R AR, A s 1 — A S i T A KRB 2 A7 22 O [l U PR ASL A il M TH A A B S 1) 3l 25 3800
SR SCRBE TSI PRI T — 2L

* 8 o A I
‘ oo S T4 T 4R
5B BETEE | 2 RMEEE | £ REM %5 -
Tobin’s Q f& ENEECES
Incen_yearl 0.001(0.43) 0.002(0.72) 0.006(1.12) 0.122(0.6) 0.003(0. 65)
Incen_year2 0.005(2.22) | 0.004°(1.92) | 0.008°(2.38) | 0.275°°(5.22) | 0.005""(2.78)

@ TR R A2 op £ AT A AR I LA IR A v R R R A o A P 25 A7 T IR AR 0 LA b 7 A R TN A R B
T AR B SRR AR SC RN T A5 5 2R IR R . RS0 B (2016) POV BT ST, ok A S BT B S MR
ST L B — B 0 I I L T 2 TS B T T AL R L R A B A R A
FAMEEAE,
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1T
5B MEnEAE | ZRMAEE | AREMEEE | O OAH TR
Tobin’s Q {& EREEEES

Incen_year3

0.0117(2.87)

0.012°7(3.02)

0.015 (3. 50)

0.51277°(5.79)

0.01277(3.42)

Incen_year4

0.004 (2. 01)

0.005**(2.18)

0. 008 **(2.24)

0.281**(3.67)

0. 006 **(2.36)

Incen_year5 0.003* (1.79) 0.003(0.87) 0.006(0.58) 0.080(1.11) 0.003(0.52)
Incen_year6 ~0.000( —0.04) | =0.001( =0.09) | —=0.004( -0.18)| =-0.03(0.25) 0.002(1.08)
N 5684 3790 3790 3790 1014
R 0. 186 0. 646 0.316 0. 387 0.2554

AT AN Ol ™ " T BRI 1% 5% 10% 1 1 35 MK T 5 BRF R IR, 2 i A T 4 428 1l 22 4 () SEE 45 21, SO 1) 332
Al i A R
BRI« A SR
4. HE—L W5
b SR SEUESS SR B, A AT A M B O A 2 1 S AR (B b R 23 B B RE I M I B0
il S50 S 3 3ok AR v Y Y TE AR T AR AN IR S AL o A S FE — 2 g R S O % Al ) i 1
9K Bl PR 3R 152 e R R T S R B S AL o AT A RS T T IO R 5 3 IR, e % i
20 PR FUBR Z 18] 1) Ze AR o 58, 7 AR ) 25 O RS8O0 o e A, BRSO DN 2ie 36 1 28 BN 0 387 I 25
a0 i A Y XU, 15 98 47 A BB 8 R AT XU [T i, A7 78 KU, AR FH O ot IRASU IRl ik A 4 T 8%
RN, REASE 2B BN A R T Al M HF 222008 o DRt 1 25 B3 [m] L JXURS: 7R 40 R4 T35 2000 7T RE 2 Ik
Rl 9K Bl A b 23 30 8 A5 4 1) = 289 e L o
2078 B 5 AR 2 18] B9 ) 25 B ) T vk 2 25 FEAR B b 58 () 28 At , A ST A8 B8 9% FH R ( Charge-Ratio )
e Al o, LB ARR 2 T Aol ) QB RS AS AT, PSR Dl 1) ) i I 1] 280 07 A 5 o A ol ) XL B 7 4 7K S
(Risk-Taking ) J2 4 b TR 58 T 5 285 AR HH RIS 725 J R0 1) ) 8 w44 B, B A I PSR il 1y JXU S 7 1 3%
B, A% SCR A T =4 19 ROA 8 75 B R A 5k IR 7R AHL 800 o 2 B % S0 e %5 (2013) 1 i ik
A SC Y v 8 IR 0 R A Sk IBOAS Rl 1) 4 T 800, IF S A T A2 W) A HE S R R R B R A
W Execu — Turnover =1, 45 W) 2y 0, Sy 1 ¥l 42 5 1) 222 5 () 52 0], A SCHIBR 1 |y TR AR 95 28 (45 AR
Bl AT A R A A S BUE AR A
(1) FEA AR T A 3 25 00 A SRS L ] . A SCHE Sk F PSM R AG 30 RO U 200 1) =
FKERFNHLH] . 9 el & VT IE A9 25 2R s, TRl 1 S it 1 4 Ml g AR BB A BRAIR 1 7. 7%, 33
A JEASL 384 i B A A0 % i P 2 AN 228 3 22 ) AR B o 5, A7 7 B S (R R 25 D [RI R0 o A, IR ARS8 il
et A Ml 8 JXUBS: K HH K 4R 5 1 33 3%, 3 B BOR IR Al E $22 vo 0l Xk R 1 XU 7R HH K A7 AR KU
HRE o Fe e, Al off o A8 A8 AR S B AR T 27. 5% , 3¢ WA Jah 199 552 e B IR 17 e 45 8 R
MIAER AR TR0 &8 BN Fa 8, K35 1 P00 Y 4 T8 2400 . A P AR DT S 7 5 F 1Y ATT {8
WITE 1% B/KFF B3 o 5T LU ESSIESE A, A SCA N A ) 2 18 4 1) 45 b [ 25007 KUK 7 1
RO 4 T AW X = RT BE Y R HE S A SR B A K
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Equity Incentive,, Contract heterogeneity and the Dynamic Increase

of Corporate Financial Performance
CHEN Wen-qiang
(School of Accounting,Zhejiang University of Finance & Economics, Hangzhou,Zhejiang,310018 , China)

Abstract: As an important component of corporate governance mechanism, equity incentive plans have been rapidly
implemented among Chinese listed companies. Especially under the present background of mixed ownership reform, the
implementation of equity incentive has ushered in new opportunity and its governance status has been further highlighted.
Whether equity incentive plan is an efficient governance mechanism or just a tool for rent-seeking? Although tremendous
effort has been directed toward characterizing the link between equity incentive and corporate performance, the existing
literature still remains inconsistent and mixed.

Previous studies on equity incentive effect were mainly based on a “black-box” analysis pattern and a short-term
evaluation timeframe, which overlooked the heterogeneity of contractual terms and the dynamics of incentive effect.
According to the contract theory, all institutional arrangements are contractual relationships, and the terms design are the
most central part of the contracts. As a complex and multi-dimensional contract, the effect of equity incentive plans depends
on the design of key contractual terms. However, most current studies simply regard equity incentive plans as homogeneous
contracts , which may ignore or underestimate the micro heterogeneity of different contract terms. In addition, although it is
generally accepted that equity incentive is the most effective and sustainable incentive mechanism, no empirical research has
been conducted to examine the dynamic effect of equity incentive on corporate performance under a long timeframe. In
contrary, because of the difficulty in obtaining data of sufficient frequency and duration and the limitation on metrology
identification method for analysis, most prior empirical studies have been limited to a static or short-term analysis perspective,
which may significantly underestimate and incompletely characterize the effect of equity incentive on corporate performance.

This paper investigates the dynamic effect of equity incentive and how this relationship can be moderated by the
arrangements of key contractual terms of equity compensation plans. Results show that: equity incentive exists dynamic effect,
which can last for three years after a one-year lagged effect and presents an inverted u-shaped distribution characteristic.
Restricted stock has better effect in the short run,while stock option shows more significant and persistent effect in the long
run. Compared to contracts with less equity and objectives, contracts have stronger and persistent performance-improving
effect when more equity is granted to more employees. Equity incentive with stricter vesting conditions and longer expiration
periods has stronger and more lasting incentive effect, while contracts with less constrains exist only short-term incentive
effect,and even appear negative effects from the fourth year. Further research finds that interest alignment effect, risk-taking
effect and golden handcuffs effect are important channels for equity incentive in improving corporate financial performance.
However, these mediating mechanisms are different in contracts with heterogeneous terms design.

This research contributes to the literature in the following three aspects; Firstly, Assessing the dynamic effect of equity
incentive from a long-term time frame, this paper not only can capture the effect of equity incentive in a more
comprehensive and scientific way, but also may provide a new perspective for systematic evaluation of equity incentive
plans. Secondly, this paper investigates the potential factors in moderating the dynamic effect of equity incentive from the
micro level of contract terms, which provides new research perspectives for clarifying the mixed associations between equity
incentive and corporate performance and offers important practical implications in the design of incentive contracts. Thirdly,
by investigating the internal driving mechanism between equity incentive and corporate performance, and how the driving
mechanism differentiate in contracts with heterogeneous contractual terms design, this paper may help open the “black box”
of equity incentive effect on corporate performance.
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