AZ TR EE 20190 £ F 439

RNV 5@ 2y L35 B 32 ) i PR A2 2 e HAR AL A
Ak 2N BB (SCCT) HLfd

F o AXE A
(LAt TRFEFEEFR, b 100029;
2. EARAFFHAEFK, LT 100872)

ABERE. AXNEMEXNNA , BEB YRGS A FERZHOHA, FREL S A&
4 EF A (SCCT) , AAK FRIFEAATH AT ENF,HEIWTT %09 B R b W o & o ar
HEEREERANS ., B 253 AR EFANAHE ENBERELN . TFHARLS
BV RAWENEZ M FELENEAXX R ;B LR E G B bk oy WF W E 2 6 F#
PENEMXX R BUIREREFTIBRABER LR G WNFEHENXZF LI THLF
NEER; EHBABBLBEVEEABRLY R W EREN A ERZEZE T ZERAND
GEBTER;ESMABBTRYFEEAR Y R RN FHENEELNZE T HEFR
AL R A 5 B AR A S

KER:B LKt FHHA#K BEKRE REL2EHFHAL HE2AmEEER

HESKE.C936 XEIREM:A XEHE:1002—5766(2019)04—0127—15

=
H &%

al

— . bt

Baruch 25 (2015) " 4RI T 1990—2012 4F 2 fia] B ll 451 458, o 4 B0 649 BT A5 4 22, 44 BRAF 9 4 0k A
w5 R HES , & BUEY Dy B 158 W, (3 31045 — , 2 30T 4F SR BT 9 5 AT A, RV R 7l 2 % X
W R 3 1 7 SCAE T AN T) AL R 8% 3 A 7T Pl B 02 A A A0 B b R T A L i Bk A A o
(EEMZAT,2018) 2 o FEHRR U A Zh PO 0 1 Bt e, 2 25 0 sl o 11 2 WL # 2 B AL 2 L2 AN
Al X A A HR B A B AR o, A % TR B % ( Dries 45, 200875 Ng Al Feldman,
2010 ) B R ) 32 L0 0 AR 56 A X BRI 2% FE oBR: 00 19 A VBRI SZ 2 e R k2 AR
P4 (Friedman 1 Greenhaus, 2000 5 2] 3¢ 545 20181 ) o 4K 20 WL LV 8 2 5 32 00 LK 2
(9T A 3 A K BF 58 A0 S ), (E 2 52 1, 0 ORI o B 45 3 LR b o S g PR 6 77 A AR 22 T B RS
(B4, LL U0 M A3 RV 76 L6 52, (L2 2 75 411 9 A MR o 2 DU BB e T A A9 3 300 40 B, 9 LA
TEFET AT H X B 8 S B S M i v R, S 2 56 T 3 3 B b v, S A A AT 1 R A B
i HAR AV |, PR B [ A A 19 22 646 ( Mayrhofer %5 ,2016) 77,

3
.

i EHP2018 - 11 - 14
« B TE P e m A S ARl 55 2 30098 42 8 B30T E 0 100 5 WP A= T AR MR ) 08 e T AR B % 9 U R 1 FH ML
HAFSE " (2Y1926)

EE RN B, 2o, PR, AT B2 BF ST SR 41 2017 2 O AR R R Q0 B, B F B A < xinlu@ mail. buct. edu.
eng B SCHE 2o, BB WA SN, A B T B 9 U A AU O LN T B AR I A E R R H F IR A < zhouwx @ ruc.
edu.on; JE L, B, 0 2R O A B A L R ST R N B TR B LB B B T HIB AR « tangfe @ mail. buct. edu. en,
AR SR,
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JH3CHEE (2008) " B A UL 7 5 5 T, 48 AT 0 vp R B A B o B T R R
T R A, KV AR ) B N B 5 SN R 0 D B 336 A s SR A AT T % R B B . LSk i, 1R
b 8 T A A AR 0 e S Y B B B v, B AR B = AN - LR T L ANTE SR R . X
— R AR R AL B T Y AR S AR i B R A, AR R T AR Z WU T M S, i, M A
ANEN T TYERT UNEE 25 S B WA AR TR T H R B S R R N
2 NN T TAE R 8 THAL S B R 3 R ABK , B AN T R B4 55 04 b S g ) 2 3 i
AR X I TR AR A A [ B BRI 1 S LT B A N T ANE SR, A K RS i
TEW L, A NE IR AR T, TR AATERS A T AR RE R AT LR T8
SR, JSUAE WP, 8 O = A 44 35 1) PSR S ] (LA B O B 25 2 4% o S T 1 4 35 A% 26 36 R ) 1 1L
b T B TS [ £ AR SR A6 R S [ B9 3 L ( Dietrich 45,2013 ) 1 4 AT 26 48 R ) 19 1
RIRIE 2 . X 26 A2 22 0] IF W& A 46 %5 19 47 I8 Z 43, #R T L ik 2 i T, Visagie Fll Koekemoer
(2014) "1 %t 24 5k 1 ALK Y 5 2R B HEAT U IR L & BT X R B S # A g R 1) E SR
B B A R ) A0 BRI B S 00, (E R A T 1 O A B R AT B I S . T T AR AR
OB D I AT O B S, TS B AE MR L, # A T U7 R AR AT LB GA L U N I
FEAEE A B M AR S BRI RE o BT L, JE 8 IOl i ol W f P 752 £ 4, 3 L A8 3 I, s
BT R Eh B S BR . PR I, 56 i 5 P R U i PR A A B TR R R R, T N A AN
N Y B Ty 2% S IR) 5 T4 35 0 Sl S 0 O 375 AT 2 £ i PR 4 e 60 e A L 00 T LB Bl A A
WA B T B A BTN S B T o BRI AT 5 A 4 52 O A Th W N A £ Ot Ak i
itk SR 36 397 B R, S 3 o R O G 3 AR, O B T T T R R UL B R 1 A
S 7 M S WY B S B B TR AL, N T S BF ST B B TR AR ST RE L, T S AR B WP A U K S A
R ) HP L T A T SR AU S L

s BRI L TR

L BP0 YO 375 AT 32 22 f 412 o

P 0 U S A A ST 3 B 5 1 TP, A T B 2 O 0 B 2% L B (Hall, 1996) 1L
T H AR R, 52 8 1 06 22 B Z, T LAY A 08 5 e LA B R B B 22 e 4 06 B O
15 FIAR 47 (9 UE W] ( Sortheix 45 ,2015) 1" MR 4% H AR % B PG, 3 W7 B2 2 A% 79 3 228 1 (Locke Al
Latham ,1990) "' 019 FAR , Ho 1™ SR 3 R 7R 23 45 S8 Ji U 1 80380, TR S 2 AR e 31 28 4 1k
il PR Y T L b AT A AR 167 336 A A0S S5 200 F) 205 51 4 300 T8 10, LA b 600 A R 4 B4
AR S B9 15 50 (Locke 1 Latham ,2006) ™ o B, LR 5 210 U8 375 WA B2 76 S B0 A 45, 5 ) T3 4k
HPMb 1 2y LB IF 5, 459 7% HG 5 R i B 22 ) B O R

IS MR ALY B Ty A 6 AR R W T RS A WF TR 4 B AR R Hall Rl Mirvis
(1995) "1 EEAS N HY 2 J8 i R AR 4 225 2 R R RS VS A R Y B, A 1 LR
F3  FHAR BB, AW , o g 37 58 3% 4 C B BN, 00 ol & 1 A9 A= I 45
LA, TE e A A B S L AT B TE U N A SR, AR R AR B R R X
T U T B TR 0 A DA 2 A0 T ER R 2 EL DR 5 T 3 BT T BT 9 R MR S T SR A e
KRR IR WRIVR 0 B BEE RV A 194 S AL  0 U 150 R s R R B SE R =, L
Iy WL SRR AN 3, DU 50 B R A BB 5 A o X — BT ST S R OR U T Campbell 45 X [ T M & Bl 1
f¥)— Z B HF 5 (Campbell ,1990"* 5 Campbell 25 ,19967)) o i 175 o Ath 2 35 M A 25 15 M DR 3% 1) £
£ 1 e ME A R T TR 5 6 [ B, 412ty M S 1) 7 3 2% 1 TRME A, B 3 O e 1 M R AR X —
1 e T B 11 T AR b T B A, L AR A IR 1 TR A P A S A R A R
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Campbell 7 Ji7 22 BT I i B A 30 7 11 FAE /& 55 7 38 100 B 8 1 AR 5 A 26 i 22 il B AL 56 56 R, R
AE B 7 %ok 1 0 A0 2 97 AT 3 17 0 5 030 00 S, A JHG A 40 35 1 2 3 4 8t T R 5 1 S B —— M
H 2 S R A X R R AT TN AR R LS B A A . o T R R T LR M A A
RS S, S AT 2 A 2 S s B TR A A A B B PR AR R (O L X A
= H ) 45 (Campbell ,1990) 110 fl S35 FhBIF 5% JEL K, 56 T H b 8 B BEIE , A B 50 42 o R 1 o
L7 A 33— 0 5 o F S S AT X 5 P o o WA R0 3 WA R R A AR

5 1 Rl B R 6 IR 5 9 — A 3 B R B LA T 2 A b A A R, B S BT
AN U T B AL T B, O AS RE R AT T8 B A S L T LA BRAT 150 A DG T 5% 458 B8 0 4 B 1 SR T L
VA A AT R RIS B 2 I R S . RN BT A% AN 4 B i T A0 PR A ], B 2 A 49
7 WP 26 S5 I B B 56 R o, SN TE 5 A7 6 ) 5 4R D RN ST 465 47 76 1 1 3 4 L AR
W AR TE VR TASARTE AN BE ORS00 A NTE = AR AR A A A
Gy HRAR, DRI, 6 4 S A () A R O R R LB B K B I, B2 S2 R % L (Law I Mobley,
1998 ) 1) T BV B T UL TR IR R 1 A 45 O 0 22 A K, 4% AN 2k B T AR AN A, VT LR A 2 1 2 T
TFJRBFSE , T 52 205 HAl v D 7E AN A2 [T B 4602 P, kb 17 30 o D LT 2 9 R S, 3 J8 1 L
UL S50 SAF 5 1 B R 9 B 2

2. M o 0 R T 5 A X M A 4 X 1)

(1) P B U IO 12 S L B T W o AT 3 , P o 0y 2 5 A ke B e 20 B 0 v,
RER 2 P, TP o SO WA 135 2 DA e SCAR R 2%, 25 P I D W) T B ) e B R

(2) BP0 0375 WA B2 5 P 5 BT 38 o T Pl 5 T 3 33K A MG A 4 5 £ R AR A A P B
R[22 405 B 5 SO A 22 SR A K o A B2 3 IA 0 B0 8 WPl A U v 4% A 7 T B Y T L B
FEWOL H AR Y PR A R R e P B AR A (SR 4 ,2005) s AT 2 2 SR R 1 SR L R 1) 3
WA (E M WEE ,2012) 20 5 if A5 2 3 4k, B 20 SR U E AR A0 35 bR R (AR A A
2013) P e BEB AR 5 2, A0SR B HR D IR R — A RS I8 4B T UL R AR £ B 4 2 WA
T RS, i 0 R L BT RE MU e 5 S AR P R 3 O R A T B b R U 3 A R
FE A — AN B ME A, A Rl B D ST R v R AT T o o ST DL Rl A O 3 A 5 R 5 B
4 52 J2 YA R, BT 475 4 P9 R LR A

(3) b 1 2y L35 WA 35 45 Rk T4 I BRI IEE . Strauss 45 (2012) 2 BT RS TAR F1 3k 375 M 52
(future work self salience ) FIHEE: , 5 FAOGH 1 O AR e 78 PO 45U P % 52 A6 W5 T RS TR R IO 03, 3
K G e T AN MO T4 B 7 SR 6 R 8K T A B TR B T A A WP A 98 o ) A LR O
TAE A TR — RN AITE S T O B8 VLR 7R A R, Rk TR [ R I 4 0T AR 2 AL,
I AR R —RER B 57 R 5 Ml P BA— i Rt T LAAR LA ] G0 A T A T
B TR, TAE A BV T4 R 4007 A A 1T R R 2 IR S BB A, o A vl Rl — I 2%
LA T AR IECI) P T B SR 2 AR S0, O LA, B 0 00 35 WA 3 25 1 A A % 0 A e o v
T A A S A 1 3, (L AR e TR (1 38 375 R 35 6 2 I A DU AR — 5 1A 3 Ay Pl ol 0 SO0 35 B 25

3. P e o R T R i

TE 5 M 8 S WL O B B 2, T R GBS 2 1, o B TAE R IF R R T A, &
R AT — BRI T 5 Ay Pl XX 2 75 35 WA 33 67 B B 11 A6 4% I Rk 5% T % R AN 7 T A
() 55 W 2 2 LA P 2 A Sy e PR 90 Pl 0 00 2 75 975 AT 2 A 55 TP o0 O 37 DR 2 AR oA
(), B 2 WA 0 PR o T — T, T LD R O YR A R Py O L B 1 2 4 T
A BITRZR R T B P US98 6 R PR 2% LA 3 1 4% AN B35, 7 LA AS BT 2 L ol 1 2 0L 26 SR 446
A, A B G P A A AT 0 BT R I LR B, i e o L R T WL A 4% H R AT e
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W, 22 J PR A 9 A R R I B SR R ol B A T R A e A AR A R R 4 S e
F [ L A B, 22 D PG AT LR, R O W 0 ) S [R) JRER E EA T AT i
2 NS e D A 2 T OB o R 1 PR TR R B 0 WL T B 3R A SO, S AR T 5 R i A R
ST P AL i TR A S8 2o U 50 08 i i 2 A4 A i DL R T RO BT G

= BB FEA b AR B HE T

MR+ 23 A A JE B (Social cognitive career theory, SCCT) , A4 22 5 PR 5E P 3 AT X =
23 5 22 AR TS AN PR B R AR R A LI 24 R I H AR I 1 W% (Lent 0
Brown,1996) "' T LA TIF 5 76 448 2% 5 M MRl 1 S SO0 375 WA 2 F%) DRI 2% b R, 25 AR B 5 [R 2%
FER =A% . AR IR B BIIE , T3 M AKS 7 AR & R 1 A R 3 T Ak R R A L 9K
A S F B . Major 45 (2006) 1 B, 55 R T AKS P AR HE, 32 8l A% X 22 30 30 ) A TR
(TN AR F o DRI, 76 4% 26 AR A8 i v AR WF 50 0 % 56 3 sl ik AKS o BP0 3 AR 1 5 £
F o AE SRR F AT 2 1728 f T, 2 1 0 90000 5 — 45 9 10 45 R A e 240 R 0 T PR A A A
S U B J7 (Guan %5 ,2015) 0 ACHIE 5K 56 T WO AT N 19 L R AT N o 1R B & R S
AT T O AR S R R E bR IR AR g DR R A B VL 1 O AT S B
R AR T AR SN0 A WOl T, 76 % fe A A RE S PO OE & [ O I, 7 B0 0 30t 55t 45 A 16 1
PRE X PN 7 T 09 18 AT 0 A B g R 36 2%, R R R T A6 J A Sz LI H R Y T AT
(Lee %,2016) *° PR , 78 SCHE MY 8 2R A 2 53 — /A i D5 /46 ek, A6 6 o B L o 0 00355 WG B2 £
AR o 95 40, X T iR 2 A M 75, 75 4% JE PR IR 224 opr | 5 00 L i) 5 K, 408 e T 119 214 )8 5% I
PRI T LA BIF 5 1 TSR 8 14 ek 4 25 % b A0 Sy PR 355 705 SO 11730 o g ot L9 O 5 8 A 0 X 4
A B A 5T HPL M o ORI £ 4 LR

L. F2 3 S 55 M o 0 035 B 135

F RIS P — A L TE A 0SB B e L A U R R R R, R T R AU 8
M 157 363 728 40 B0 F) B8 (k5 FBT 5 95,2018 ) ¥, Crant F1 Bateman (2000) * 4 & 3 3 ¥ A 4%
S TR AR TR L Sl A P AR 5 4 R S AR S ) 3 T BRI 3 s 0 BB B AT B R
PR B B TS R R, M ARE A A TSR . [ R R TR AR DL B TR Ok
( Griffin % ,2010) "7, HA7 F 34k A 594 0L K3 B 3 76 Bt 40 T 1A 45 LA 22 19 T A
DASE R B H B, RE 5 BB TSR B A0 5 B LT B0 A AT B0 7 32 3 IR (3K R A A
2017) 0, FEHY A E S B B ot AR R, 3 S M ONRS BEAIE B 4 BUR B R LD O B P ( Cai %,
2015) 1 T4 i R L R R TR 45 5% R 1% UK 3% (Chen, 2006) 7T B 7 4% 2% 45 ( Horng 45,
2016) 7, BR T ELEESLM LASE , FE SR B A BT 2 S AT A 4TS T R A 0 B R i
AP 56 2R B 0 4 U RAT R AN TR R (L 45,2010) . 53 A BFgE 26 W, 3 3k o8 i AN A 7E
Sl =2 T BV A AT 52 27 0 00 2 A T 9 ol 1 A TR LR R A S ) B TR
A O U 5 T S SRR A A (Hunter 25,2007) 17

Bt 2 Ah AR A 5 B B R T 3, Sternberg (1999) 70 8 i 3 3= 3h 4k 75 A & i
T r A G BEAE P, I XA i b n ] S A A SR SV HEAT T IR AR A B3R R E a3k
B SR T S PSR R o TRl R S LA B T AN AR BRI B B AR
A AR B0, T TR 28 J 10 3 R AR 4 32 B T sl e A BRI S0 o DR, AR SR o 4 {4

H, - 320 AR 5 BP0l 8 0 3 2 =2 ) A7 7 LE RGO &

2. WY AR B 5 HL R B W A

Bl AR IR ISR 0T 6 T 11 B 4R A AR 5 10 (4238 T4 AL SURM LG 456 £5 B AT A
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(Stumpf % ,1983) 7' KL ROHF 5T H BAR IR R G 0 A ], SR B 3R R 40 B R R R
RGBS (Greenhaus,2003) ™ 17422 18 3 BF 52 10F B WL 48 AT 2 5 00 4% J 400 s K 99 f
WP 45 SR, B A o 4 B P P 5%, B 2 9 TR L 2, B v B AT R AT R L TS L TR L T/ AR K
152 45 )R 45 ( Cheung 1 Jin,2016) ),

T6 3 S A v B AR 2 B AN B T A A 2B [ T AR BT, A B TR
N —AS TR R 5 55— 4> TAE (Flum F1 Blustein, 2000) 0 348, WL 4R % 2 % J& B0 & f
AT B B 2, 2 T P A B A 9 S BB g 22— (Hall A1 Mirvis, 1995) 0. MR T
it 11 TN T ARER B S AR A BRI R L A U R v i B A 11 R AR, T R R 1 O R R A
3T P B BRI B 75 (Flum Al Blustein,2000) 7 FLy, 76 8 B A i) R 3 A2 Hp A M 5 5
WO ARZR T MAATH A AARAE , Q0 %8R A (UL AE 3 25 5 [5] I 75 2 38 7 0 A i th SRR 47 B 2 0
W IR R I8 A 2R BB E A TS AHRAE (05288 45 ,2016) Y e ah B AR R B 2 A
THEAT PO % J& A5 U A B 25 A B R . Lee 2£(2016) ' BUBTF 58 210, 35 48 A BUL 31 Y
TAEZRAT RS A AL L TAEDL S TR RS i TR L R IERE X R

25 bR WO AR R AT N B S T W 2R 15 4% i S0 S 00 0 L 45 SR AR AR 56, 3 ol
PR ARAL 285 B SR T % 1 C AN N ERAE A B T 3RA5- 48 55 8 3 i 3 LA S vl 3 b i 4ol B0l
S L, T 5 B AN 1A 5 JIR P 2 90 v 5 o R R X, 30— 25 5 | A T Bl & 1 R 45 . B
H XA B A FREE TR, AT A R E A S B RR S AR o LY 04
PRI, A% SO 0 T i 3%

H, - Bl 128 15 B0l oy L 375 WA 2 =2 1) 7 7 T A G E 2R

3.0 R R A EH

S BF 5T 25 SR 25 0 AR 20 BEI 25 R (LG T R 096 725 ) I BB 22 B 3 M AR 1 B fE Gk
Z %t HoAE L A9 #E T . Crant A1 Bateman (2000) % $2 i (9 = sl A7 0 BAEIA | 3 a0k AKS 58 9 A
A2 i 5k AR T 0 90 2 R 4% AT A ke A5 B8R 0 R g 5 3 L 45 o L 5 B T R BRBE . x4
RS E AR T3 TR R R WO TR R A & T X B4 S, ph I A I 3 3 AR X
WOl AR RAT A AL P, 07 LA A % BP0 o 2 O35 WA B 19 5% 0 9 S SR ST 1) o Ak, 2
] F) 56 R LA 3] T — B SCIE AR FE B9 R 36« 7T 445 (2015) "2 SIE I T 3 S AR 5 I IR R 2 A
BFEIEM KRR ;Cai %(2015) 1IN EBhPE AMACKE LT N S 1, B00E 7 E sk AR XL
REMIEARC 2R DL e 1 RS2 B S5 0D AR R 2 (8] 38 5 7 . RIARE, % T DL 4R R T 35, 24 AT i
HIF5E 2 B, SN0 F) RIS B A O 40 2 S M R e B AR R AT o I AR B2, 3l it , A ScHfienl , £
WP S I F A A2 (0 2 TR v, 5 Sl o A 2 S I AR AT IR R R AT, TS X T 1
B FNIPO FREE 475 6L, DTG 72 A5 B B R0 A7 11 8 A TR0 0L, DRI, A SR 4 A

H, - PO 3R R A 32 S A R o 0 03 7 135 22 1) g 5 28 b o A

4. GREA: 23 2 % b A 1 VR 4 AR

QORI T 3, B R 2 P P ALl 462 LA % M ok o0 WL DA R G 3 O L A ) TR A 2L L 3R
85 N e SCCT AE R rp (1 4 32 51 K 8 24 % 109 5 18 , Flores %8 (2017) " L3R T 2% SCCT 1% JiE
L 2 TR L (SES) A8 REAE N B9 47 ASSCIERT ST, 845 T SES XY A= JE & R B A . BARk
i, SES 5 R A [ TRAK AR K2R A0 BN R AL, H AR =2 18] 77 75 IE AH 56 5 & (Aguayo %
2011) "™ AN BRI R I, FBE I AL S 2 U0 15 R R A 10 AR 0 L B AT 2 AR AR 3
T EE Y O B IR 2, 4 KA M B R 2 ol AR 9 % (Fan A1 Williams, 2010) ', Lent 4
(2000) "3 iR I R R, B8 2% 14 50 1 SR ML o 45 o 4 4 1 BUAR L AT 2 BT
il A PR AR S BEARL A P, R M, BTG B 20 0 A5 0 T AR A T L O PR G 2 4 5 2
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SIHLAFE Z (RN 3, A B T B P 5. 59 4h, 2 05 W B I o <7 Al 20 B9 I 5% BE A 4 4 0 B
3, DT 77 A S 2 0 B ] Py JXU G o T, A g 5% J et 2 i 7t 2 e T JFG W RE AR AS B A& G &R
T 4 2 5 2 B0 LR e 2 0 P B B A T 4 9 B ( Whitbeck 25,1997) ™77 Kim (2014 ) " 5@
o SEEBF 5T 2 WD, 57 BE 28 06 4 5 T 9 P B ) 22 1) A2 A S B IR A G G &

L5 TR, K 2 3 I0IE T SR E A4 2 U M S 4 3o A AR P 2 T 2R TR 7 A4 10 5 ) T A S 3R
B DR R AT SR R AT 7 A B T 2 R T R T R PR 00 AR AR O SO B A A 4
F R 2 0 5 AN AR AIE AT B0V FE 85 ( Tett A1 Burnett, 2003 ) ™) %338 A L 1% 85 7T LLAR
3 FLBE B 43 o TR B AN S R B M . TR B P A B W N — i R B B R
PR — B S0 o A MR, A TR AR A PR 2 e B e AR R R R, A AR
AIE 22RO Ak , XA o 150 5 000 2 DR 55 52, 555175 B35 e A AR A7 My 199 SR 00 O R B A, A 1
(4T o S5 07 32 B ph A R 2 SRR R I ke, R T A 4 1 22 5 T R b 1 AR 22 S 30E B9F 5 40 3F 1
TR ST TS O, 49 G R B BB TR 2 ) 9 R EE AL T AR RN S A
J5F X M3 0 2 A S M 7 1) I A3 A, 2 T S A AR e B R B B g
BT 5 A B PRSI, 2 0 h BUHASS MR 2217 ( Colbert 25,2004 ) P00 5 2 ) il 3¢ % 1Y 45
(2016) " HE B T BB LE RS AKS 5 R TR AT A =2 I8 G SRS VR B 5% e A
L2 G AR R B R 2, 2ot Bl A 5 O AR R L T 30 AR 5 BRI R T 003 B 2 ]
()56 2 72 A S T S PR . ELUR SR B, 214 50 B Ak 2 2 UMb o7 5 B, A A AD T 38R A 35 ol B 2 2
R AR A BT R A T 6 A 6 % LA B % 300 5% D S PR A g, 13 20 8 B A R UL
(9 T HR 2 AT Sy, RF 7 T 5 7 14 SRl e 0 00 5 T 2 A R Ak T 5% e 2 420 0 M 57 AT 1 35 1 35 v g, A
1A 3 20 P A T 0 25 S R T 0 R A e R S B AR R 1 B RNER B, O B A B
HPNb Ty WL T 2 0 R A AU 1 A ) 2 22 R AT O 2 B AT, e /0 5 5 I AR R T
I ST O B A A PR L S 0% . PRI, AR SO A 3

H, « 5 k23 20 %6 M 30 570 160 981 3 1 32 0 AR 5 M ol 0 UL i R 38 2 I ek P 4 K% ]
Ko F, BRI E X — [ 56 28 X T 50 B k20 20 0 37 5 10 A O T 35 AR X A8 55, T % T AR & 24
5 Hb 37 A A AR T 75 A 0 A

Wit 5% Flores 25 (2017) ™ 56 52 8 41 23 28 T Mo 37 B 7G40 BT A K Hifth — SERIF 5%, % B0 5% RE I
N A SR T LA B A B WP Ml 57 3 4 A e i i B R A S g e . PR,
BEH, AR AL R -

B H,/H, /H, /H,/H, RN/ R 52 B TR /1) 3 52 28 R/ A SR WO 9/ 1) 3
lb 2 390 7 1) 3 T Sl A 5 D R T O A B 2 [ e M R R A G R BT, X
— [ R T R BE A/ 57 2 F N/ B 52 52 8 PR B /A S MU 0% 31/ B 5 U7 20 3 25 A
AT 35 AR A5, B 2 B

AR L 9 B T R0 S0 5 80 P o O A S35 7 R A B A T L e S ) 1 s
EXldIN 4 7y > POl iRz »| WOl A LT 0

A

FIEER AL

E1 #MR&ER
GORRA IR« AR S 2 1
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L B

1. WUESE

TROBIEE A A G 38 B i S WL i i B2 B 3 ) R L S DA R RBE o RS R dE T
= T e R A I AE AR AR FBIE ST AR, AR 2 300 iy, A AL R A 231 4y, R TT% o B0
[ B4R 0 21,91 2 (SD =0.96) o K— R K= R A FE Az 2 42 73 5l 5 B N KLY 6. 8%
20.3% \51.7% \16.9% J 4. 4% o WMy By L i A J3E £1% 00 ek 2 7 ] RS MR M i £ WL 36 1) R A L
T A A T R B o AR D7 R O 1 1A SE RO S LB A — A 2% B S L B ESR B
XA AR AT B 2 T A PO ) AT R Y [

H T80T i ) 5 114 i A AT 28R |1 R g g 0 T 3, 32 ) A 1 e80T e i R B Dk i AR 2, B
B 22 A BF S UL I L LA B0 A P A AN R R (O I 46,2016 SE B 4 20177 ) R L A
DA ) 4 R BE HA RGP RN A REE o S5 03 1 o, BR s S 0L B 32 9 10 /3000 £ 4 [ e i 1
CR YW (CITC DL EFA = Fp A 4, 0 A B it R 4F o 5580, A WF5E b B3R 9 Cronbach’s o i 8
0.937 {5 B R4 s AVE 2 0. 585, KT 0. 5, H A7 R 4f B R AL 5 [/ F, AVE {BLE R T 5 25 AH ¢ &
RySF-J5 (0.3782) , HAT G HY X /350K o

* 1 R b Ak o UL 3 o B 1B 4 B B9 CRLCITC \EFA 4 % (N =231)

% H CR & # M CITC B % % 17
EAFALEE 0. 000 0. 637 0. 700
THEFRBELRA 0. 000 0. 701 0.758
Wit THERR S & 0. 000 0.753 0. 805
e R & 0. 000 0. 838 0.877
MNEETERNBR L 0. 000 0.818 0. 862
N AT Bh My TR 0. 000 0.816 0. 859
T & E 7 0. 000 0.779 0. 829
THhZRFZETE 0. 000 0. 762 0.814
Tk Kz T i 0. 000 0.718 0.775
AN Y 0. 000 0. 629 0. 695

B AE 6.393
RUHBEL R 63.931

BERL Sk U A SO R
2. A SRERF
ARFFEREBAL TH W B A VR AR 4, B85 T AR L w9 % 18, 8 % , MR 4t 1
b A U I B B 4, ARO[ 2 3 0 R 8 SRR ] (H i Al 20 % 5 A T AR AL TR R, %
B B A AT AS BB A7 224, 38 A0 T IR 0 11 0 5 % J BRI A 56 B9 T 0 (Super, 1953) P41 Juk, 4
BR 25 1 1 AR T S X 0 P ke A 4 A B N S I A A R T I 2 Pk, KRR R
258 B M3 B T Ak Pt WA A R ke B PNl R DA R U 4% SR ) 5 35 DT A B % 4 1)
FUbw , 377 8 UL, B AR A S i 94T 9 2 3 A 4F % Be AR % T 2 19 42 4 1T 45 ( Dietrich 4§ ,2012) %,
JUF A, 45 400 WP e 0 U 2 1 T NS, LRI BE 0 G T R 5T T LA v R 4 N A
S TR SR AL AL BRI
ARG, ASBIF S 6 R 1 b 50 0 K I 19 4 22 T 26 A 4 L Jt Bl A A R 5 % 4, o T 24 TR
F A 4% M, 7T DA SR REAS 22 TT A0 A BESR o b /0 1) U 7 16 M 2, 3 ek 7 1 R i) 5, 3 AT 90 Y i
B IR R A S R S AR RO R R B e, = AN S I IO s U
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Ty WL W BE LA K 52 e 4 2% 28 05 b A7 A 1 00, O3 3o 3315 5 AT BN, 28 — IR i 1) 45 38 600 {3,
W 413 A AL IR A5, 55 I 253 3 AT RR O 42% o JEAT 38 DRI E SN T AR IRBIESE s &
H 5 66. 4% SEIAERE K 21.78 B (SD=1.79),

3.0 T A

ML o 08 < SR FH 9 5 U 45 (2016) 5 f i W Sl B D UL i 2, 36 10 A4 e B R P
Je TR E AW T, BRI HASE” . %&£ Cronbach’s o {H2H 0. 876,

WPl B 33 L35 Wb B8 A WMl 8 B W S 3 1 ity b0 2 T, 3 10 S 2% H A 18125 58 O i WL
() — A~ 2% H i 18 A R P, R M a1 7 o i A4 11 Cronbach’s o {2 0. 945,

F B A SR e R ACE A BE (2009) OB TT A H SO F B AR BER L EA 11 A&
Hoan R ARG — DWW, A ARG ae s kR E”, %&£ A Cronbach’s o fH
4 0.892,

WAV R 22 o {f A Stumpf 25 (1983 ) P70 45 k] 1 ML 8 % 7] 45: ( Career Exploration Scale ; CES) | 23}
11T H i SR 3T 30 B A WM TR DG 19 R 8 TAE A Rl I(E 7o 1% R 1Y Cronbach’s
o fH#0.924,

HBEAL 23 22 U AT < 30 3 10 1) S BE AR 2 b W AK P AR Z BE RIE BR R B AR
WP 28501 B 53 BRI 28 501 A F6 A R D =

P A8 s TN TG AR 1Y 22 S P AT R 2o A A AR S e, A F SORE I ] AR R AR N 5
THop AR 5 Sy ) AL

B3 58 A 2 2 B A7 AR 42 ) 20 i LA, AR BF 5 LA % o ) 000 P49 2R ] Likert 7 03 BEAT DU EE
T, SR

LAl R PR Ge it MR G 1k 20
A FE R I 87 B 4% A A 01 2R B v 2 O OG R BN AR 2 i

%2 TEHME rEEMAX R B (N =253)
k& H 18 TR E 1 2 3
1 £3 M AH,TI 5.39 .97
2 Bk E,TI 3.48 .77 .57
3 F A S Z A, T2 2. 60 .30 .06 12
4 3R ik T W U E L T2 5.37 1.47 .46 .39 .01

TN =253,7p<0.05," p<0.01, p<0.001;T1 /R HH A8 R ] AT 1 CAE T2 F05% Bl £ B 10 47 2 Wi 48
BORLARIR A S
122 2 nl R, B B LS M R S Sl P A S S IEAH G L R (r =0.46,p <0.01) , R H,
JRAL s WAV ST WL M JEE 5 B 4R R 1 B 3 IE AR SGOG AR (r =0.39,p <0.01) fRis Hy Aoz, HLL#E
KH B Z F B SR BN 0.57(p <0.01) .
2. A ROV Y A B
AT A2 G0 o] 2 % A M T AT AR 0, 5 SR AN 3R 3 B o A, B Sy WY A RE R 2
B PE AR A [ U R B B 3E 1 (B = 0.47,p <0.001) 5 FLUC, WML 74 5 XF 36 3l v AR 9 [l 15 22 %5
JERFER (B =0.59,p <0.001) ;5 , G4 T P AAS Ol 2R 2R AR 180 2y 00 35 B 82 40 A [ 19
Jr AR WO AR A 1 R B B F A (B =0.19,p <0.01) B FZh PR A A Y 101 9 R B 48 2 1 3%
(B =0.36,p<0.001) . XULH], PP R A E 3P A S5 B 6 0L T B 5 22 18] 9 5% & Hp ot 3
VR B Hy AL .
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FREWN SRR BRI BE2 HF R AR W ) LA R B 23 HRAL 2000 79 181 55V T 647
50, 1A 36 T S0 1 AR R S AR S AT T O A, A5 SR R, G MR RN R 2R UL 0 Y 9 Y A
FH 3 T H Al A8 AN AR A T AR T

* 4 FEBRANA AT EEREAFTWETEMEETREURERF KX
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RIEBRN (W) a, = .247(.05) .1490,. 3232 c,mp - 11(.12) .3015,.0872
XxW aymp —.117(.05) | -.1862, —.0269| c = -.07(.10) -.2420,.1027
g iy 3.4777(.04) 3.4076,3.5377 | i,= 4.02"*(.50) 3.2011,4. 8407
R*=.39 R*=.24
F(3,231) =48.92,p <. 001 F(4,230) =18.50,p <. 001

HN=253,%p<0.05,™ p<0.01, ™ p<0.001 ;55 P b b5 iR
VORFH R A SR B
W 4 TR, Y4 5 A AE by 01 728 A B AR rpp, 3 Sl AR SR 1 R R B 2
(I EE R 24T M (a, =0.4617,95% CI =0. 3945 to 0. 5289 ,p <0. 001) , F FLI0 50 iE 0 19 Bl 5%
W (e, =0.5269,95% CI =0. 3473 to 0. 7065 ,p <230. 001 ) , 55 £ (1 WAl 8 Z 4T Sk th 1] LA F030) 375 b
JE B 2 R B B R (b, =. 0. 3889,95% CI =0. 1563 10 0.6216,p <0.01) , BRILLAN, T 31H A
x FREW AT BV IR R WA B B AEH (e, = - 0. 1065,95% CI = -0.1862 to —0.0269,p <
0.05) . 75 X B M B A (1 &y 40 of, B R Wt A 00 S - 0.0414 (95% CI = - 0.1310,
-0.0034) , &5 XM AGLHE 0, RIS (AN 2 From ) o BARSR UL, 3 2 P R 8 o Bk #%
FOO WO B B WLV I 3 TR 5K BE WL AR B RE A b Y TR) 422 800 S 0..2107 (95% CI = 0.0687 to
0.3883) , 7E K BE WA 1= I B4 v () TA] H22 80007 2K 0. 1484 (95% €I =0. 0407 t0 0. 3100) , 7£ K FE U A
A BEMA R, 3 Bl M AR G 1 B P8 R R v A o BR M B B R 35 A B RO R TR R A
[ R R N SN Uy O (N ES TSN v e 8 3 e el ST S = o ST T S < e 3 T S G VAR A
& ik Hy, 0T .
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x5 HEBRUEEANARATEEREA TN ERENEHTRZABEUARE X
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A BRI VE T, ELIFSE 45 S22 WO R 40 v/ T S S A 5 b o 50 SO0 375 R S5 22 1) B 5 2R, 136
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R 35 22 [6] 30 5t B PR 2R A T 4 56 &R otk B, 2B K TR MR A R EE Hh i A L S Sl AR o B,
PRZ 05 0 SIS 7 A 3 AR 00 P B R T R S o T B B 2R B A 0 O AT R AT R R R R AR
T LR R, A0 85 S VE AT B0 — B 5 B SR VI 0 P IR0 4% % D LA S A Y %
B, X REAL T LA L 25 A ] 5 R R FE R O R S R B — O T, R M AL — S TR AR
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Antecedents of Career Success Criteria Clarity .

Based on Social Cognitive Career Theory

XIN Lu',ZHOU Wen-xia’ ,TANG Fang-cheng'
(1. School of Economics and Management, Beijing University of Chemical Technology, Beijing, 100029, China;

2. School of Labor and Human Resources, Renmin University of China, Beijing, 100872, China)
Abstract ;: The careers landscape has remarkably changed for last few decades due to the fast-changing employment patterns.
In the old days, most people developed linear careers within one organization with align interests and targets,such as salary
increase and promotions,which are considered as objective career success criteria. Nowadays, the concept of boundaryless
career as well as protean career have been advanced and supported by the fact that employees play an increasing active role
in career development and move voluntarily across organizational boundaries for better employability and career success.
They now pursue jobs that are personally meaningful to them and assess career success with more subjective criteria based
on their own standards,needs, values, and aspirations.

As a multi-dimension construct, career success criteria ( CSC) encompass fulfillment of intrinsic psychological needs,
balance between work and non-work lives,and extrinsic rewards. In reality, individuals with successful career have different
priorities and vary in the degree of each dimension,which means that the content of the criteria could not determine one’s
career success. Given that career success criteria represent employees’ ultimate career goal and expectation, a crucial
question of how CSC affect career success has arisen.

Based on goal setting theory,the degree of certainty or clarity is a significant concomitant of a goal, which could have
strong impact on goal achievement. Therefore, this study empirically proposed an operational definition of career success
criteria clarity ( CSCC) in order to get deeper understanding of career success criteria from the perspective of
constructivism. It is a structural aspect of career success criteria and is defined as the extent to which the criteria of
assessing career success are clearly and confidently constructed. Furthermore , drawing upon social cognitive career theory,
the current study focused on personal, contextual as well as behavioral facets to identify the main antecedents that have
impact over CSCC.

To be specific, this piece of work examined whether proactive personality ( measured at Time 1), career exploration
(measured at Time 1) and family social economic status (including family income , mother’s education level ,mother’s career
position level ,father’s education level, and father’s career position level; measured at Time 2) would contribute to CSCC
(measured at Time 2). In support of hypothesized moderated mediation model , results based on a two-wave survey among a
sample of 253 college students showed that 1) proactive personality positively predicted CSCC;2 ) career exploration
positively predicted CSCC;3) career exploration partly mediated the relation between proactive personality and CSCC;4)
positive indirect effect of proactive personality on CSCC through career exploration was stranger among the students with
lower family income;5) positive indirect effect of proactive personality on CSCC through career exploration was stranger
among the students whose mothers with lower career position level.

Overall ,the current research did not only provide new perspective in the study of CSC by proposing the construct career
success criteria clarity, but also discovered crucial indicators in predicting CSCC. The findings revealed a novel interaction
between proactive personality and CSCC. It also illustrated that career exploration served as a key explanatory link between
proactive personality and CSCC. In addition,it confirmed that both the family income and mothers’ career position level were two
important contextual factors during the effect processing of proactive personality on CSCC through the mediation role of career
exploration. These results enriched the literature of social cognitive career theory and deepened the cognition of the academic field
in career success. It verified goal setting theory and trait activation theory in career domain. Meanwhile,as individuals with high
level of proactive personality were more likely to develop salience career success criteria through engaging in more career
exploration activities, educators as well as career counselors could diagnose the problems in developing CSCC by testing
employees’ proactive personality and help to improve employees” CSCC by promoting their career exploration skills.

Key Words: career success ;proactive personality ; career exploration ;social economic status;social cognitive career theory
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