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(l.EREAFBEFR,IH ®Wx 210093;
2. AE T RFHFR, LiE 200237)

NBRE. A XEHTHMEA, B B WL BEHN XL 2%, 28
W BT T # A E 70 £(1949—2018) E R fnE R & B8 T A4 K IR 4 3 AR A K By
BT E A E K SRR SSCT T E FR AT % % 4 8 = M B :1990—2008 £ |
2009—2018 4, ¥ iz 473k CSSCI 1 7| [E W #F % (1998 4F = #1  CNKI #] 7, X 5 = J& i
13% ) 20 1 = Wy B BIAR R B BE(1981—1997 47 ) R G0 M B B (1998—2008 4) (] 2
R FT B (2009—2018 47) , T E WA H EFFET AL HREEE N RIS XSHTEIAL
At ML TR ERNTRE R, T EHET AN KR EEFRA R HE
B 1 H B F B] P BB A R AR 48 B A R R HE AT R R R A A R R Al e B S AR
wE, AT RBEAREE SFERRETAIRBEEETRRENKRRERHTT RE,

KB AN RFEEE EIAo REMN TN K4 e E

FESERS 124 XEARES A XEHS:1002—5766(2019)07—0190—19

—. 5l 5

“CNSTGEUE 25 E A PR A - 1R (2008) 11954 AELE L PR SEBRY TR A
JAE B (1981) 2D AT BRI 210 A B 2 38 1 B P S — T N 0 W R B4 8 S, e s [ P 3
S TR BRG] By« 55 BSR4 B Y B, S 5 TR ) B U5 A S B AR B R 2 X A TS
TR PR STERAR /N, 20 R4 80 ARARH S T, < A BRI A EE T AL S A B, H IR
JO7FH 52 B GEXBB T ,2000) 1 20 142 90 AFEAR A, X BB T (1992) ) R G st H B AR A 7 0 R4 FE
LI ASIFRE, EHEII(1988) 2 B (1990) 1 AR 0 HE 2= B 5 | A TR T 98 U545 #1004
SR 21 e wfE b R R o ks AR, TR E G N PG Oy i 5 Oy ik 5T R E R T
NGRS BRI S IR T 5 AT R, R G0 Il A SC o 45 Bh Tk — 204k g, Sk, B
2 A 53 1 0 3 2R A G 04 2 T D7 3k MR AE 28 3 U S () O 5 HE A 38 SR PR 25 3208
AR EE A (2009 ) ARS8 TR BERS 7 Hh A N 8 b A A B R R R o ol =
B E RIS X I (2015) VU XF 1994—2004 AE 1R 1 2000 gk S | IRAS B

R EHA:2019 -04 - 16
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W T TR T, 22 (2012) 1 3@ A SCHR S X 2006—2010 45 [ P A g B TR A B 5T 3
ST T AT 5 BAAET X A 10 0 45 Pk AR ( e oR ZE B AR BE,2017 ) ) | o [ ik s A 7 %
TEAE T (5K A, 2014 ) 1O SRR — ELIAR A 7 GEIEAS BARU S 4 7 0] 65T, e/ wof [l b rp A B R N B
VRS BRI T 0 418 [ B30 5 v L ISR 5 A ) i 44 4 0

MR 2E 2004 4F3E T 51 SCOMT S H Java i 5 & H) CiteSpace i Bl AL 4, H e B4
RN ) (fFERIAEREDL, 2007) " I, A SCHE T Citespace Xt SSCI AT CSSCI 3w 14 v [
5T T N5 UR A B U SY 18 SCHEA TR, AR SRR IE B AR 3 T MR R o 4508, 8 B
AT E 70 A e EE B ) SR BT  LUER 1949—2018 SRR RIIHI B A, A
AR EE B N GRS BT I RV 2 SR DR 5 42 ) 5 Sl ) R s 1, U A 5 A 4, e B v [ B
T AT IR PR — 2 &

= B

AR E 70 4F(1949—2018 4F) i EN G 1 T A D) BEIR A B Y REAR AL B N ) E
TEAE PR 5 S [ B2 A6 TP B IG BE T T SR 0 A SRR A Y, IRk, SEOF R 45 A R T4 b
AN TTHRPAE PSR . AR CPL Web of Science F{) SSCI B8 2 MR | FRE S A 8 SCMZEAR KR 3
B “ Human resource management” Fl1“ China” 2% “ Chinese ™ 14 SCHK , i1 B 02 At 20 F 9 0T %) SC ik
R AR SCHR G 75 31 693 i SCHk . A SCIE Py SCik DL CNKT 08l 1 b i v Scat 2 B2 51 S & 5|
(CSSCI) £ #s 2 A, FE AR I A ARk S BUg . {H i T CSSCT £di 2 T 1998 4F 1E XA
FH, R4 A3 N G5 A 3 B DR AR SC L) CNKIT s P28 R SR 43 M 1997 4F 22 By 9 AH 56 STk, LA
CNKI B e i) CSSCIT HAT) A e J5 43T 1998—2018 AE(IAHIE STk, A UK H 1949—1997 4F /8
H < NJTREISAEHE 119 870 s SCHR , I bk DA /D 19 L SCRik K AR 9% 1 SOk, 531 813 7 SCHik
G2 1998—2018 AF E@Hh A A JT IR BE” 1) 6504 F SCHik , MH Bk DUAD 2> 5 15 1L %) SCik K AR5
PESCHRIE , 155 6061 FSCik, H 1949—2018 4F, &l N A 1% TR FEATF I SCiik 3t 6874 45 .
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SSCI ] o iy v [ 4858 N 1 e TR BEAF 5 4R 1 1990 4F (Holton, 1990) M 3T 10 4F (2009—
2018 4F ) 4TI SCHREE 2 AT i #5122 £ 1990—2000 4 & 14 M1 5, 2000 4F K & A1 5 SRk
2001—2008 4Bk 2004 4F K 9 i, A AE Oy 3978 11 ~ 18 & 2 [8] ;2009 4FFF 4R 38 2 39 &, 2 )5
2010—2014 4EFEELE 50 Fi /o A7 ,2015 4F KRG 2 62 4 2016 4FE 2 J5 FR 2210, 2018 4R35 )24
Herm i 71 o PRIIL U PRF 5T 693 d SCHK, LA 2008 41 A 8k 40l 43 Sk 96 4~ B B - 1990—2008
4 2009—2018 4, 2SN 109 & 584 Fi SCiik .

CSSCI 1] 1998 4FEAFF 17, PRI 1998 4F Z i A N 7 B I A8 B 32 LA 9 1 SOk A e
IR R 2 B 813 J , 1987 A Z Hif & 2Rtk 35 A 485 1988—1993 AFEFRE 7E 20 Ji A2 4751994 —
1997 4E AR MR N, 1995 I & M A 5, 1997 4FE14 267 & i h 1981—1997 4 I (E
CSSCI HATIAY N 1 G854 BRI 165 S & FEBUIE 1998 4F 2 83 5, 22 5 B AERS N, 1999 4E A 1
T ,2008 AE11 617 b IS4 h 1L S {8, LR B SO B L R B SR T DT 9808
BHF ST B 2 2N 5 (A2 JF P IR A - R BB AR TR %, R, LA 1998 4F 2008 4F-AF K B
BERIAY B0 LR B 2 R0 T =B BE . 1981—1997 4F1998—2008 4F ,2009—2018 4F | 23 Jil 47 i
116 J5 3196 13562 Fai o

2. ER A

SSCI H EIE ™ A G R4S BRAF 5% SOk =2k U5 F . P E (328 4% ) (e [E (160 ) (RAFIE
(159 4%) G (115 F) InEE K (31 ) , vl B 28 [ 500 v B 1F 55 T A 77 58 U8 45 JLF 55 5
KIE

3. WG A
KFRPEES T A RS BN B SCR 2 1Y SSCLIH PN 1 iR,
%1 B EE ST A HIR 8 A R UK U E BT 10 B9 SSCI 1 7)
B9 & R BWMETF(2017) | AXE | HH(%)
INTERNATIONAL JOURNAL OF HUMAN RESOURCE MANAGEMENT 2.425 217 31.31
HUMAN RESOURCE MANAGEMENT 2.474 45 6. 49
ASIA PACIFIC BUSINESS REVIEW 0. 788 33 4.76
ASIA PACIFIC JOURNAL OF HUMAN RESOURCES 1.163 32 4.62
CHINESE MANAGEMENT STUDIES 0. 857 27 3.90
JOURNAL OF WORLD BUSINESS 3.993 19 2.74
PERSONNEL REVIEW 1.395 18 2.60
ASIA PACIFIC JOURNAL OF MANAGEMENT 2. 474 18 2.60
INTERNATIONAL JOURNAL OF MANPOWER 0. 661 14 2.02
JOURNAL OF INTERNATIONAL BUSINESS STUDIES 6. 198 10 1. 44
A1t 433 62. 48
VORI . A SO B
4. NE& A

FE] P I PRz S 2 R RS 1 2 1B 3 s, Ry S RN R VR R SO, T s (R
R FAEE ZMAFEAERR LA R EE A E R R BI5RES

M2 FTLAE i 70 4Rk N b IR B T A3 TR BEOFSY H SCERAE CSSCI A& #4
Z WS FEALHE BB (106 ) ZEMEME (32 ) X8 (31 5 AR (27 ) 244 (16
B JRERIE(14 ) BSR4 R A2 5) A2 5) SOLE(12 ) IMERB(12 ) .
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JIE SHEN
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HELEN DE CIERI YINGYING ZHANG
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LI XUE CUNNINGHAM

(SHUMING ZHAO YUZHOU
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° DI FAN
@ALCOLM WARNER LIQUN WEI —
(SUIYAO TANG JiA088 L
SUNGHOON KM AINGZHU yiaper o o CHUNGMING LAY AR SANDERS
YAN( Hi
PATRCK M. WRIGHT ° JUE WANG DAVIDLAMOND
CEANG LEE COOKE CONNIE ZHENG

B3 SSCIHFIFERFETANTREERREELAEEL
BRI . AR S
HIFEl 3 AT LA th, SSCI 9 Al & & b EE B F A0 38 I A B R 20 SO PR £ 2 4G
Malcolm Warner(26 %% ) .Fang Lee Cooke(23 f#) .Jie Shen(17 j& ) Cherrie Jiuhua Zhu( 15 j& ) | Chris
Rowley (14 %#) Jos Gamble(13 %) .Adam Smale (9 j# ) .Shuming Zhao (8 f& ) . Liqun Wei(8 &) .Di
Fan(7 5&) 4%,

DU . SSCI I Fh 5 T A7 5 IR AE BT 5 nl LAk 20 Hr

1. 1949—2008 4= SSCI 1 1) rp [EE 52 T A 58 P A FRAF 9T

SR T 2 S 2 A £ M RN RE 2 v A O e ) S I ST AT T #A5 , FIFH CiteSpace A4
X} 1949—2008 4F- SSCI HiF1) 109 f v [\ 7 %% Y5 A5 B4 = R Sk 1 G S 1) SR 8 o it IR an %1 4 o
IR ERSCEERIINGR 2 FR, T T L Bl iR

(1) Hmg AT BERAS L, A M 20 HH20 80 ARAR G Z S5, kW N\ ) 9% 5 A B ik 2 3 AT G
TEMEE S, Wei F1 Lau(2005) " Bo3E A 77 98 JEA BIAE 774528 51 5% FH AR s A 7 % 5L 1Ll S AR 6
[IEE, 35 DI 250 2% 48 1 4 N 7 0 U A 38 S BB ik s N g % IR B A B S, A Wang Al Wang
(2008 ) " IESEGTRE PELE E R A S

(2) B E AL A SRS B SY . BRI AP & A0 b [ ORI O 5 T A2 Ak
FEARFE Y WA HE T ARZE N E 5 B EA R TSR T — XA 2 1, SR, AN [H]
B R ) SCAR 25 5 DA A Ff B ol i el il A 9 D A A 54t o 7 B v R, PR e B [ ol A T
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GEURAS AT ST N 2 AT G A, Kupka 1 Everett (2008 ) M7 il 1 55 SCAb S ALy 6 15 6] £
AR BBy 3% 14 B B4 5 Bjorkman 45 (2008 ) ' UE SEFE AR Al A T W VRS B 2 5 L RE A ]
AN B AE PRSI G B 2 ST )

s
Ctespace, v 380 (325i)
201942128 “F ¥03H25 9538
CNKI: Ci\Users\asus\Desitop\HRM1IWOS\dat
e L

ength=
er slice, LRF=3, LBY=8, e=2.0

50 pe
Network: Ne81, (Density=0.0657)

E=213
Largest CC: 80'(98%)

Pruning: Pathfinder e —

#3 labour mairKets
o perception commitment
job satisfaction productivity )
.hrm practice #41multina3igpgl;porporations

Ao mamen o] oo dnternational joint venture
ema

m .
#6 western multinatigna §o,:!b°' # RN ot periormance

enterprise firm performance

#0 strategic human rqpeufme‘rmanage%ﬂizaﬁm =i Ehma

_market_ competitive advantage
. united states_strategy. . joint venture

modgl) UfYSe gietiFin  glovaization
Jman resource management

multinational corporation

#5 performance managemeritn="

social network

B4 1949—2008 £ SSCI HiFIFEIEE T AN ZREBER R X BIRAELXE L
ORI UR A S 2

%2 1949—2008 4 SSCI 1 F| o Bl 58 T A Jy % R 8 91 2 0 AKX B
5 KB W | FNE| FE K 1A mE | FOE

1 human resource management 88 0. 47 15 turnover 8 0.07
2 china 81 0.39 16 multinational corporation 8 0.05
3 performance 33 0.19 17 system 8 0.03
4 impact 23 0.18 18 enterprise 8 0.02
5 organization 15 0.1 19 organizational performance 7 0.13
6 firm 14 0.1 20 productivity 7 0.13
7 strategy 14 0.2 21 transition 7 0. 06
8 model 13 0. 06 22 international joint venture 6 0.3
9 management 13 0.01 23 behavior 6 0.13
10 united states 12 0.07 24 hrm practice 6 0. 06
11 firm performance 11 0. 06 25 globalization 6 0

12 joint venture 11 0. 05 26 job satisfaction 5 0.17
13 culture 9 0.16 27 perception 5 0.13
14 satisfaction 9 0.12 28 competitive advantage 5 0.01

BRI A S R

2.2009—2018 4F SSCI ] [ 158 T~ AT ¢ I8 BT S

SEA RO (UNFE 3 F7R ) 5 G B il RS I (N IEL 5 BRI B Bz Ut 52 9 o0
=2k,

(1) BRAE RS, SUUE BURZ GBS N, BRI SR Wei 55 (2010) 1
PR Y SO s N T 5 P B FH RS2 Tl 7 P A R AP R e R P S X s A 7 %%
VR HEL N AT BB 5 Chen 45 (2016) 1™ S TEAS Y iy J2 A5 38 AT A 8RB ¥4 43 vh A1 im0 ¢
A B JEE 3 2 R SO
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(2) X T ZSEE 4700060, TAEW R AL8URM S 418U RAT b A7 4 5 b il i
5 BT S I A ) WA PRI B3 T B 6 TE A Cheung 45 (2011) 1 B TIEIS 25 55 3 Al
PO s B D S T AT 35 2 I 06 2R 5 Wed FIT Lau (2012) 2 BIF5% 3 15 B ik P A 50 25 56F 125 525 B 4]
BAZ Ik 5 Al B X 2 BT VR

(3) P SCAL X AR b A ) W A B AT R B S B SO A, < T R R SRR R
I 2 % R T SC A A 43 o ) SO X A R A AT M A SR . Zhang 45 (2015) P %42
ALEARAR REAE SG 22 M)y 3 SCRIIR 2 32 SCAY rb [ B 46 SC A el e vl F) B0 405 96 45 B 4 o 1) 2%
J& ; Cooke il Lin (2012 ) 27 P i pg | v e 465 7 v [ 50 7 24 20 T A F) B ) ) ) 458 W S i A 55
S50 S

any fRent "
ma pnal corporation

) ‘erformance

92 Nemalirm performance

5 2009—2018 £ SSCI Tl EBR T A SR EEEH KX BIARLEL
VORI A S

%3 2009—2018 4 SSCI #1 7 o B 5 52 T A 7 % IR & B 5 58 9 K 4 ¥
F5 * B 17 M P E RR | FE * BT WA PR E KR
1 human resource management 347 | 0.01 20 | context 35 10.02 | I
2 china 300 | 0.01 v 21 | innovation 34 10.09| I
3 performance 141 | 0.01 22 | commitment 34 10.03
4 firm performance 83 10.08 I 23 | leadership 33 10.05
5 perspective 82 10.08 24 | system 32 10.02
6 impact 81 10.03| IV 25 | competitive advantage 32 |0.01 | I
7 work 57 |0.03 I 26 | turnover 30 | 0.05
8 | job satisfaction 55 [0.04 27 | enterprise 30 |0.05
9 management 54 |0.06 I 28 | united states 27 | 0.04
10 | model 54 |0.05 I 29 | perception 25 10.06 1
11 | satisfaction 52 10.02 30 | organizational citizenship behavior | 23 | 0.07
12 | multinational corporation 42 0.1 I 31 | determinant 23 |10.07 | I
13 | hrm practice 43 | 0.04 I 32 | organizational commitment 22 10.03 | I
14 | organization 41 |0.05 33 | business 21 10.11 I
15 | culture 38 |0.07 I 34 | antecedent 21 [0.02| I
16 | strategy 38 10.03 I 35 | attitude 20 |0.06 | I
17 | productivity 37 10.04 36 | behavior 20 | 0.03
18 | organizational performance 35 1006 I 37 | mediating role 20 10.02| I
19 | firm 35 10.04 | I 38 | value 20 | 0.02
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3.3 AR SSCLIA R EE SN A ) SIS B A P AR

(1) SR i ms P, s Pl % O 2 00 b T 7 R S ka8 F RO IR 45 (2017) P Y
A, DA OSCHRIAR g XA, Ao BE R Y il A A A R e B R P (L R v O B T 7 R ]
H iR, 2009—2018 4F SSCI AT b 58 A B I 48 BRMF 9 M FOC R A3k 3 FIs | B JC e
PN 6 fiw

busjgess  multinational
corporation

innovatior® 0.1
orga}lizatiqnal o perspective
cg:;’islloulp culture 0.08 ®— firm performance
. e_ organizational
- p;‘c“e‘f‘;l;“:, leaderShip PeToTg Gagggemen
umover — o  greanizafjon model 100 120 140

2 .. 60 80
rganizati roductivi jab. satisfacti
organizational .fum PlO‘ll tivity ~ job satisfaction

commitment ypited stateshm tgracfl’gé Gimpact
behavior ®® ® ¢ strategy @ °

%nunim\ent
® Sysen ° 0.02

satisfaction performance

S|

antecedent context

competilive
advantage 0

B 6 2009—2018 £ SSCI HATIREFBE T AN R EEEM R L BIFLEE
VORISR . A 32

D) S—5 0. Emat, 7 s BA K s B AR, A B R R, H
A 32 T R B H AT E M ES S U A0 Sung A Choi (2018) PHIESE, £l SR FEA 8%
AR AR ) R A T [ B -5 R 1 R ) LA S R )

2) IR AT BA IR O B AR L A TR R I B B (B S e E
e 2R % R A R I IR A B < B E Ak BV RAT R, AR A
Jiang %5 (2012) " HFFTF I, N T VR URAS BB AR AR R o [ Al 2H 8B A HE AR

3)H =B AR R, HA AR ARG BE R RR S, A B R RN i, B A S U R
B2 ARTT DX, 053 AT RE RIKE Ak T o %, an e aig R AR i A — SE G SR R B 52 A
AT RS IR B 24 BT R e A AR T S5 N B8 U5 AE BT 9 R0 ZH SR ™ Wl R BE A0
FEHLEIAORFY . ARk SCHR A Fan %5 (2014) 0 B0, G0 TAE R G0 W] LABS N 5% T A 35 00 4 K
FH D HAER

4) VAR G . R R SR ARG B R R R R R 1 W B ik Ay
55 A = AU 100 I B ARG AN 155, 1T BB — AR e <7 (R 408K, B« sE ™ « Sl AR et
WICH Zhu 1 Cheung (2017) 7 3R, Wi A4 — s — %7 18 D03 o 122 M DX % 28 5 AR 110 4 5 {12 1k
Eceogian

(2) KRR ZEB M, Rl SSCI I T iy v RV 58 T N 0 0 05 A BB 5 0 i ) A9 9 T4 i T
HOVA B i 4x i e R B, 5 B TR AT ST BN s A Dy R O R R BN R 7 R, B 7 B s
SSCI A7 G 45 PRATFT 40088 70 4 3k (1) $0 s B2 Aty i e A 1 [ o A | 2 28] 92 400 50 F 5 W 1) < B
EN” . ORERFLEE 2010 4FHT: “ A A« 2akib” “ EPRLA A" 4%, Yeung 45 (2008 )
RE IR I [ G Al i N D7 96 A BRAE 22 05 kA B b i R R =, QR HPEE % 2015 4FAT
UM <IN B TGS RS R 45 I Wang Z5(2014) 5B IE 7R AR A MBI AR B A
PP T B SRR Kk R B . QAJE H 2015 FRpek 4 B HEM AT “ HEUC R
B TR A A0 Jia AR (2018) PO BRI | AR RIS S St N T R RAE PR B TR Sk (e ) 4k
B
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Keywords Year Strength Begin End
joint venture 1979 7.2651 2000 2010
globalization 1979 6.0195 2003 2010
international joint venture 1979 4.1297 2003 2010
transition 1979 4.6323 2007 2009
value 1979 52607 2010 2012
asia 1979 3.9305 2010 2013
strategic hrm 1979 3.7951 2011 2014
organizational commitment 1979 6.0876 2011 2014
emerging economy 1979 4.7979 2015 2018
outcm 1979 5.1691 2015 2018
transformational leadership 1979 4.7979 2015 2018
perceived organizational support 1979  4.0563 2015 2018
mediating role 1979 7.4033 2015 2018
foreign direct investment 1979 4.0563 2015 2018
satisfaction 1979 6.2848 2015 2018

7 1949—2018 FHEZF 15 B9 SSCI HE A QW B IESE LB ARNE
ORI AR SO R

1979 - 2018

T, CSSCI AT 92 U545 #EA 52 T Ak 43

1. 1949—1997 4F [ Py A\ 7 95 U5 A BRAIF 5

A RAOCHEIR R (NFR 4 PR ) SOCHR RS R (NE 8 PR ) , i M B IF R pl o s

(1) — B LB AT IR BRI . < AT URAE B « A9 « N isIr & ™« N1t
TR 5% A5 v A DG BT R e T B b B A SRR A BRI AR R . RERIEDR T X R A
5k (1996) 1 HE LA Aol 2 AU 7 25 HR T il P4 B, U R A T SR A A U BRI % 3 A
£6:(1994) R B Al A R VR AT A A B ) T R TR A PR AR A B

(2) ARl E ZH X I A 3 A B A, s ™ WRORFE ™« IR S BTl (R L T % B Bt
N T 7GR URAS BRAF 5 & AN T) R 52 i DX A0 N T 9 A% By FH S e, X BB (1997 ) ) 38 et 43 #r R
N TGI8 2 R, S 3 ) WA B R SR AR T 7R 5 i D (1996) P M ik T 40 2 52 LU
K5 N SR A B B AR LA K A R I R R GE ]

*4 1949—1997 £ CNKI 1 F| A A4 % I8 & 32 #F % 78 S0 K 9 77

5 X BT ik LNy o3 5 K4 ik G
1 AT H R 195 0.13 16 Eia . 36 0.05
2 AT F IR 164 0.06 17 3t % M 35 0.02
3 AN HIFEFK 163 0.08 18 %5 33 0.07
4 A b A PR 157 0.02 19 E3E| 31 0.09
5 Al 154 0.12 20 FF B4 E 30 0.03
6 AN R4S 74 0.1 21 ok 29 0.05
7 Z 5 61 0.16 22 W 3 45 29 0.01
8 ot kg 3 57 0.09 23 2R 28 0.04
9 AT ¥ 54 0.05 24 % 3 KR 26 0.05
10 FEh 52 0.05 25 % 5 A H R 25 0.03
11 AT F AR HE 52 0.03 26 AT e IRTE K F 22 0. 06
12 AN Y 51 0.1 27 ANEEHE 22 0.03
13 KR 49 0.08 28 NN 22 0.01
14 & 40 0.1 29 T # 21 0. 04
15 F e AR A E 39 0.06 30 A K FIFEF K 21 0.02

BERRUR A SR
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ace, v. 5.3 RS (32-bit)
2761 ¥4 108146 a0l
2u3\0ezkiop HRMI\CNKNoutput
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105)

BN T)

G ”'"'glr
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SRR
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pammn o
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A Sy gt

8 1949—1997 &£ CNKI HiF|HhEFEE T AN B BREERA R XBRABLEEL

BRI AR S22

2.1998—2008 4E CSSCI T 1 9IRS FAF 5%
G5B EIOCERIR FR (AN 5 PR ) 5 OCHER R (NN 9 iR ) iz B BE I aR B o o =2

%5 1998—2008 4= CSSCI #1F| A 7 % 7 & HE #F 7% 18 # Kk 4 ]

FE X ik LNy 4 F5 X T ik LN 4
1 A FR 793 0.18 23 REdlb 29 0.04
2 AH R 761 0.12 24 F N A ol 29 0.02
3 AH ¥ 217 0.16 25 W 28 0.05
4 B 14 201 0.01 26 AT IR 27 0.13
5 A FIRIF R 196 0.15 27 KR 27 0.09
6 4l 156 0.25 28 25 27 0.03
7 FiR 2 96 0.14 29 L YN 26 0.09
8 R 80 0.15 30 4 % 25 0.03
9 g 68 0.04 31 AN VIR T S 25 0.03
10 AT AT 57 0.05 32 B LK 25 0.03
1 xR 55 0.02 33 R4 A KR 24 0.12
12 AHFFE T 52 0.07 34 AT F IR 24 0.03
13 & 50 0.02 35 B AL # 24 0.02
14 A A A R 49 0.14 36 EEAR 24 0.01
15 el 44 0.14 37 AN RREE 23 0.16
16 SR 4 BE 43 0.07 38 W B 23 0.03
17 =% 39 0. 04 39 AN AR e 22 0.02
18 A H 36 0. 04 40 5 E 22 0.01
19 Bk A ) IR IR 36 0.03 41 FEMS 21 0.05
20 H Ak 33 0.05 42 Y &g 21 0.02
21 EEiE- 79 32 0. 02 43 I 21 0.02
22 Aol ST 30 0.03 44 REdlb 29 0. 04

ORI A SR B
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9 1998—2008 £ CSSCI HiFIA N RFEEEM R X BIRTREL
VORI A< 2 1

(1) AN DT3RS HERRE BT . < AJIBEIETF & < BRms N T 9ERAE 3« Ny 2R E " “ A7)
PERALR 10 T ARE B R AR Y BT S A T BRIt (2001 ) B A T 2 3]
4 AL L2250 TR Al A T R A B 2 5 AR SL AT BE I (2002) PO 5ok Ax T L A M A 40 T —
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W) 52 28] 40137 450, Bl 50 R A IR T S 0 5 SR BIEHESE (2012) M2 X b I BE N ST TR R S S 8
RO FRIY 53 Jd SSUEMT 7T SCBREEA T 1 B4
199



REERA, KR BEARE FHE0 FHEBRETANRREEARMIARERRE

%6 2009—2018 & CSSCI 1 FI| A 7 ¥t IR 4 32 #F 528 8 H 5K 4 4]
FE X # W | FCE| AR | FF X # R | PO AR

1 A IR E 563 | 0.36 16 | B 35 | 0.04

2 | ABRIR 427 | 0.33 17 | Nk 33 | 0.03

30| ABER 124 | 0.18 ! 18 | BHEE 30 | 0.03

4 | ANERBRITK 102 | 0.09 19 | BES 29 | 0.01

5 | B AN RIREHE 73 | 0.05 20 | mRESE 28 | 0.03

6 | A& 69 | 0.05 W 21 | AlE 28 | 0.02 .
7| AN RIREHE LK 56 | 0.07 2 | EFHEA 27 | 0.05

8 iR 84 49 | 0.07 - 23 | 4R 27 | 0.02

9 4l 49 | 0.02 24 | B3 25 | 0.03

10 | A 46 | 0.04 25 | AEFI 24 0.1

11 | BHEBRTERS 41 | o0.11 Il 26 | HA K 22 10,02 | 1
12 | 2% 39 | 0.07 27 | BEAEA 22 | 0.01

13 | G EE 39 | 0.04 - 28 | AL 22 0 I}
14 | A¥1E 39 | 0.02 29 | AMREEHERA 21 | 0.03

15 | B AL BR 37 | 0.03

ERbR R . A SCE T

(2) AT AT 5 5 HE O ST, BE S As At R B G E AL, A
GRS BRI R BB A A RS I R, AL < B T TR A B < U < A ARG
IR, BrZEE (2011) MO EIE T B A 7 W RS BRAG BEXT Al B Ak i) T ) ] T 04 A 9 R At
(2010) " 2588 S BUIR 3 SEAE AR RN 70 U5 AE IS I AN 20 SR Tl A 3 o sh A VR

4. 35 H4F CSSCI IR I %% 5 A FF 9 PR T

(1) i) w1 an &l 11 e,

0.18 o g
0.16
0.14

BARIERE 012

ARBN e
. 01 APEAFE
.
0 20 40 0.0850 80 100 120

® e e \hEEEEXH
. A BEAB0 06 | DURR
FHRE o ERAREE pyme | @
== = T_
B2 geme ¢ 0.04 BB A ARER
AHERERZRS 9 . HEAHER
iteRre 1@% e 002
i B pl

¥
Mg
minuze 6 BB

AN e piThH 0

E 11 2009—2018 F CSSCI AT A /1 &R E IR 5T KB 17 i B
ORI AR S22
1) H—% B FRAR, S AJIEAR” . R (2010) TR T A A k4
PR BRGT AT TAESGTRU BN, BN 25 57 AR R 2
)BTRS, M BmESTUTAERG” AT AR A BRI 1, WAL fnskot
#(2015) “OHRSE T RIHT G  REATH T AE R GG M AR BT R LI
200



BB TE 2019 F £7 18

3)5E =G RR I A0, Hh R SR R T B kD, T BECL AR A, e AR A
PR o A BHE AR IR« AL AR “ e PR3 “ S5 B R BT AR A T e R
JRIRBRRIFTE S . B MR FIZHENE (2009) M ARG AL S AR HAZ O G I P E AL 5

4) VUG IR G HAY . OCHEIR AN GRS ) SR IRAS B b BT T RS Wi 2k Ak (Rl
AT RESE AW ST A LA, AN AR B 58 W] 58 ] AR A 4t Ak & R, T 50 i R e A Bt — (88 40 43 4
e WVEERRIHI Ty o ARFEVEIR SCH BB 4 (2011) M JET s [ B A ) B RS A AR 4R A g
R AR G0 R [ R AR X b SRR R

(2) EBEIR RN, 1T 1949—2018 4ER M CHETRI R £, ANME RS, ik, (U5 B i il
— BBt (2009—2018 4F) CSSCI # T ) 58 J5 48 BRI 9 S S i) 28 BRI (an &l 12 iR )

Subject Categories Year Strength Begin End 2009—2018

AR 2009 4.5998 2009 2012 o m——— — — — —
NI B 2009 33.989 2009 2011 M e e e s
HEAT o550 2009 4.9226 2009 2011  mm—— — —
BRI 2009 3.0043 2009 I T ———
PAILTR 2009 3.5271 2009 2011 e — — — — — —
popH 2009 6.7284 2009 2011  mm—— — — — — —
W 2009 4.5524 2009 2011 o e e s e
FE A 2009 4.2658 2009 2010 s e
YIS 2009 3.1699 2009 2010 e —— — —
1l 2009 8.874 2009 2011  mm—— — —
AT 2009 5.294 2009 2011 o o o e o
LU R 2009 3.0034 2009 I T T
Tk 2009 6.0919 2009 2010 e —— ——— —
N4 2009 4.1533 2009 2012 ommmm—— — — —
o NPk e = 2009 4.0311 2009 2010  m——— — — — — — —
LUE 2009 42012 2009 2011  mm—— — —
Bk 2009 2.4749 2009 T T ———
P 2009 3.4027 2009 2010  m——— — — — — — —
SR 2009 6.027 2009 2011  mm—— — — — — —
A I A 2009 43233 2010 2013 o e
N EEE AR 2009 3.4906 2010 D011 o e e o o o e s
JaRs 2009 27304 2010 2013 o o ——— e
Y 2009 2.796 2010 )0 B T ————
FEIKFR 2009 3.7012 2010 R
NI BT 2009 4.4278 2010 2011 o s s
NPk 3 23 2009 2.796 2010 2011 o e s e e s
BRI 2009 3.6006 2010 D011 o e e o o o e s
fnlrsefl 2009 4.1009 2010 2011 o s s
X2 5 2009 3.1043 2010 N T r———
NGRS M 2009 2.6008 2010 D011 o e s o o e s
BAERRRT 2009 2.5312 2011 2012 o o e s e
[]T 2009 3.0554 2011 2012 o o e e
FH 2009 25312 2011 )0 T ———
S NN M5 2009 2.9627 2011 2013 o e e e
N7 P S 2009 5.3685 2011 2015 o e e ——— — s
Al A 2009 4.0003 2011 2014 o o s e
AT GEIR S 2009 3.9955 2012 2014 o o e e e
B 2009 7.2292 2012 2015 o e o
RS ER 2009 2.7984 2013 2014 o o e e s e
TAE 2009 3.2204 2013 )V J T —————
R IX 2009 2.7984 2013 D014 o o o e N e e s
REBTERS 2009 6.4671 2013 2015 o o e e o e s
[ARZ AT 2009 2.6313 2014 2015 o o e e e
BIFETHL 2009 4.1385 2014 2015 o o e e e e
TEGHIL A 2009 2.6267 2015 2018 o e o e e e ——

12 2009—2018 FHEZ AT 45 B9 CSSCI AT A QW BB S B 5R X 82iR 2T E
ORI AR S

201



REERA, KR BEARE FHE0 FHEBRETANRREEARMIARERRE

1) RFERFEE S 2012 ARG .« AT SRR “ JRhHL « 414025 2 7 “ SR B 26 ik g
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Mapping Knowledge Domain and Prospects of HRM Research

in the 70 Years since the Founding of the People’s Republic of China

ZHAO Shu-ming' ,ZHANG Zi-teng' ,CHEN Wan-si’
(1. School of Business,Nanjing University , Nanjing , Jiangsu,210093 , China;

2. School of Business, East China University of Science and Technology ,Shanghai, 200237, China)
Abstract : Since management guru Professor Peter Drucker’s book on The Practice of Management put forward in 1954,
“human resource” as a key management concept, human resource management (HRM) has attracted increasing attention
from entrepreneurs and scholars. Since the publication of the first paper on human resource management from human
resource accounting in a Chinese context in the 1981, there has been an extensive and increasingly sophisticated research
literature on China’s human resource management research system. On the one hand, the prosperity and development of
China’s economy, especially after Deng Xiaoping’s 1992 Southern Tour and China’s opening up, has accumulated rich
practical experiences in HRM research, attracting the attention of scholars at home and abroad. The rapid development of
China’s economy and society has prompted HRM to make changes to work in the real-world environment. On the other hand,
Professor Zhao Shuming systematically introduced western human resources management research to China by publishing a
landmark book, International Business: Human Resource Management ( Nanjing University Press) in 1992 and a
subsequences stream of research over the next 26 years). In the 21st century,with a large body of international mainstream
research, especially informed by application of research methods and paradigm of western research on China’s situation of
human resource management,rich research achievements call out for a new review.

China’s HRM system and HRM research have been reviewed mainly a traditional qualitative method ,depending on the
author’s subjective to develop a framework to organize the extant literature’s content and themes; a few quantitative research
reviews , focusing on domestic or foreign research and a review on specific human resource management theory research at
home and abroad. There is a lack of a comprehensive review of domestic and foreign Chinese situation of human resource
management research. What is also missing is a longer time span to reflect the historical evolution of HRM research China.

In 2004, professor Chen Chamoe developed Cite Space information visualization software based on citation analysis
theory and Java language, which has become the most distinctive and influential visualization information software in
American information analysis. Compared with traditional qualitative review methods, the quantitative measurement and
visualization of literature based on knowledge mapping theory and method offers a more comprehensive, intuitive and
objective method for tracking and evaluating the research progress. With the help of quantitative and rigorous visualization
tools based on the visualization software ,we quantitatively demonstrate the evolution of research in the field of international
and domestic Chinese human resource management from 1949 to 2018 by author co-occurrence, keyword co-occurrence,
cluster analysis, keyword emergence, and literature co-citation analysis, supplementing and verifying previous research
conclusions based on qualitative review; Furthermore, the study of international human resource management in China is
divided into two stages, and the study of domestic human resource management is divided into three stages-introduction
exploration stage (1949 —1997) ,System enhancement stage (1998 —2008 ) ,Synchronous innovation stage (2009 —2018) ;
By comparing the research hotspots in different periods,the dynamic development process of the research frontier of human
resource management in China over time is revealed; keywords strategic maps are drawn and the prospect of future trends of
Chinese human resource management research hotspot is predicted.

Key Words: chinese human resource management; co-occurrence analysis; cluster analysis; visual analysis; keywords
strategic maps
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