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ME S F245;0976.2  TEIRER A XEHE:1002—5766(2021)11—0104—17

—. 51 &

IR D PR K R BK T A AR AR TE R A A L R, — AR i T 55 8
IR A PRE S AN R TE T 353 0 0 R (R T A [ 5, 2020) 1 EL 53— T X
PRTE 55 St i T PkER (R A4 BE,2017) 20 AR TE Bkl 2 B A [ 2 04 R 3 0 T BT 9 5 2 3¢ &
( Nawakitphaitoon  Tang,2020) ", A& T 4% 55 1F AL s ol A R A 890 b =2 1] 4 — Foft 397 280 3 b OB 25
(Katz I Krueger,2019) " | 556 Bl A 60% L F (955 3 A A2 25 34F IE#LE 3% 19 T8 (110,
2016) 7 2 ATVt e Bl TE R Il BE 1 A K20 6000 J7 E 2.6 A2, K ARk A k55 B % 11
30% 1] 60% (X T2 AHS [ 3k , 2020 s Wang 45,2016 ) o AR TAE [ #E 2 AR IE B 1 o 52
X Z PR 2 (B HAH R 0 7 S I AN 28 20 . (2020 4R 1 4 5 55 L R IE IR 2 ) Bk R L 44.% 19 0K
A TE AL A A FLME — A AR IR, il T H g DL S TR R R R T AR T L
FEUE R 255 8 7 %5 kR 45 (Jaehrling F1 Kalina,2020"7 ; Williams F1 Horodnic,2019") , A~ [d] F
DA Ji 32 DA TE Al O R, 48 R AR E BB N DU S T 97 3 ¢ R A A AR B 2 4,
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A 1 8 K TR ) B 7 R L 5 B A 45 B 2 45 Pk K ( Cooke 45,2019 ) ™ 33 bl Ml AS B
Sl IE B B B 25 RE 8 ] A3 ( Blustein 25,2020 ) ' 4E 1E BUBE L A B &b TR 1A T R
kA .

T 25 3 e B 95 TR R K W1 4e - R T 1999 4 6 H 7655 87 Jin R4 Tk & iR
BRI, B R AR R 5 B 1 A AL RS, B R PR IET B9 T o BB Blustein 25 (2020) M 9 B, fA i
35 B0 AN 2 BT 5 1A TR 25 20 T 4 e W, ) 2k TR TG 5% 3l SRR AT T R A B PR R R
15 FE P 412 5 3 3ok 8 TE B0 14 S 0E 43 07 2% B0, TR 1 = P e T 5% 30 JRR 0 1 AR T 44 i 1 4 O
1]/ ] ( Baltes 45,1999 5 5 Al 5 20201 ) | 3 4F e Bifi 5 A5 1F BUAE L Bl B, T4 | 3 1
AT 25 BB B AR 51 R T 22 438 ( Cameron ,2020) 10 fly T T4 F1 35 1 2 520 Al 1E MU
NG Bl B T B PR 2, L AR T 55 0 SR R [ R R 25 O 1) 7 ) ( Farfan 4 ,2020) '™, 2 A0, 3R
TEHUAE BB T [ PR T SR [ R T L R TR 2R R TR R B 8
55 7 1% 45 FE B , 1T 058 T A 1f 95 38 M1 ( Thomas 45,2020) ' X 4% 4 48 5 1F MUKl N 51 A5 BT IX
Sl WA E I, AEE IR G TARESAE 0 Fr AL i LB, A T 1 1 £ 58 B T T4
L4 2GR A F — 3 T AR, b Tk A FEHLEE S0, 2E T S S00 45 #6 08, MR AR 1 4k If 57 3 &
(Jaehrling 1 Kalina,2020) 7", 5 TEHUBE AL A BUAH LE L % 3K 72 BN B AT 22 S dhv otk , A BF 50 38
I A 55— )RR 5 TE MR A B FE T Bl A 5 B TR 1 S A T R R
AT T R R T 4% 0 S 7 A 2 22 DA 2 T A Y R A R

Ak, i TR IE AL A B B OE BUEE A BT S A7 B AR A IR B AL 2R ( F Kk, 2018)
2 E N R R B R R S ES Bh T IR R Bl g B ks B T B Bl I 9% 3 ( Seitz %,
2018) 170 {E 330 b A 2 5 B e £ AR N 95 0 5 2 AR 1 S T 5 s R A AR R
BEAT B Z 55— (9 45 18 (Kim 25£,2020) "0 SR m, @ & T/E F @4 TRsI R T 8 TiF
e, B R R (A A, 2008 ) 1S Al xR A 38 SR A 5 61T 3= 308 1) 55 ) ( Jaehrling
Al Kalina,2020) 7' . 24 R FU 8 R 5640 8 I 95 3 S 5 2 78 T [ 3 0 R T 55 3l Jg = ] i %
PR, i, A BT 28 B8 00 I B0 55 AN AR SR, AR IE MLk A BB R I Y 30 R A 2 e G Ak
EETY: R

DRI, AR A T i AR 0 J2 o] ;9 4k B4 ( Cooke %5,2019) 1 33k i 7 B 4 H1 Hh el St 4 i T
A TSI 2 T W A 26 B 5, L2 R 7 2 9% B35 B 7 17 o 5 6 I 25 TR L T 76 % i 3 , AC T 5%
AT AR IE ML A B8 T [ e MR T 5 S N 15 4% G I FIUEE I 55 3, B A AT 2 18] A N 7
FF IS IERU A B HEAT HA, LU AE B3 [ BT Ll

BN 514 1| RS0 2R 247

1. A T 355 3h 204 T 35 30 % 40
6] B 55 T2 SO IR T 95 3015 R 3E T A R CF4E 22 2R 3 AKS 25 B 4510, D075 P T 14
L (T HREE TAENLS . PRTA 25 3 AR B 38 R L 2% BT B 0 3 — # A R 45000 B8 o {HL il Tk 1
S5 B AR B 1 537 Ve 5 2, HLAR ) ) 5% 7 BOHE T R M RN e 100 A% 7 T () 2 S, A DG 2 AR ek A
TET 5 30 B9 EL A DA 305 00 4 A 2 I — B0 ( Cooke 45,2019) ) 0 Sy, 2 AR ST s 1) 44 T 55 30 9 0
IR 01 0 4 ( Blustein 25,2020) 107
2otk ZAEWESY, KT 25 S IS B T 00 U2 AR AR G BE 2 L A BE R X T 5 3
SR R PR SSAE R T ob, AL A R AR TR B S R A TR R (AR A W) R
P % T A 78k AR 137 3t () 5 A T 5% 3 0 ( Duffy 45,2019 5 Chen 45,2020") £ T
VRO FIE TR HE L T, Kim 25 (2020) "™ 364 7 35 8 Ve A S 76 3 oh i 45 28 s . = Py o 4 T 25
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AT AT PR SEIE AR AR P R W, T AR R e A R L R A XS (2019) P % B B R
b+ B AR T 57 3 8 0 B A AR IR A Tk (2017) P BGAIE T % A IR 26 4R T 55 Bl g
f) XS24 4 0

SR , DA B [l A SR 9 i A - 3 4 T TE MLE b A B3 — BEAR . Cooke 25 (2019) ™7 3A S R ok
O S T AN [ 35 0 A 1 A T 55 3R, 55 31 06 2R BIE & TR B IT 10 2 W B 4 S R
P (Bellace %5 ,2021) " 1732 35 I B3 T 07 2 S35 30 00 Bl 2 510 L 76 45 v A0 R A 6 & i 5%
)y 72 A 45 5L %9 52 00 ( Ranganathan ,2021) 7330 — 48 Gty A% S H 347 3F 1F MLkl 52 1F #1
sl A B TR 5 S SRR B T TR T

2. TEB TS5 M E s 5 A

T AERRAE JE Ttk A B BRI ) i P S Bk ( Blustein 45,2020 5 Kim %% ,2020"%) . 4E1E M
Sl A B TAERRAE 2 — 18 T H A B 0, 58 002 TR i il % 3235 4 A T B A A R
JiE 1) F B AL (Wheatley,2017) o R4 TAETR SR - YEURBEAL, T/E 13 35 MR B0 & Ak Sy SR B T4
% 1 ( Spagnoli Fl Molinaro,2020) " £ 38 T % T E ple 4 AL B 1 42 i 72 2 ( Laurence %5,2019)
A B T 57 8 1 16 SR I F AR IS T 1 B8 119 2 45 8% ( Laurence 45,2019) ™ o 85 T/ B F 4k 00 it
N R SRR I — B 0 TR [ VRS OR3GO YA N R ) TR S AL
() %S WAL 28 AT R0 B T AR TR 1 AR 22 42 B ( Chang 45,2021 ) 7485 e T w5 19 478 0k 2 0 0L 5
TR B Bl WP PR ) A Farfan 25,2020) 7545 = R T/E [ SRR VSR O B TR A T
A, R T 95 8 R SR R, W T A AR S T /R 22 ] B9 AR UC S ( Chang 4
2021) " Ak T WA B TS B, 9 HE TR T 95 3 80 ( Duffy 25 2019) 08 = TR R EMEA
T8 08 30 B AR 22 HERG A6 32 30 A O (38 T, 42 AN U RE 0 R T PR 255 ) S B Cf) £ 4 A
WRBSER ,2021) 00 O T RE ) B S AR O, BOK T AR A 2 AR 95 B S, SR FCHR D A 0 3
A B B L B R BRI

A SR AR TE B B TFE 19 P A T S R 4R i, DA O AR i g . b
SCREAR AT L, TR [ SRR TRV, 55 0 51 T 3 v AR 2 R S B0 AR 2 BRI o0
S (el B 1) A0, 4 5% TR0 B B B A 1 SR A 0 R 2 SR R 2 R 4 1 R
IR 5 SRR, DR, AR SRR B

H, : TAE 324 6 25 3 BRI A 35 19 1F 1 S0

3. FE IR 7E TIE B M0 (K T 55 3h B A0 b i B0

11 24 6 38 J2 5 B IR A% 0 2 B 23 ( Masslach %5,2001) 1 i 1A 1 1% 2% % TR FE R 2, X
HAF L L35 D FIEAERE FI R L R 1 RIS B T AE S 310 R W T B B 2 T 4 R % R
(Spagnoli Fl Molinaro,2020) "', [ 2000 4F L) 3f , [ bR 95 T 20 21 JF 4 465 1% 4% #E 98 R0 Bl XU 14
%, U BRI TE TR 11 5 VR T 55 3 B G 28 22 1) i 5 i AL T o AR B R (e B 0 N o B
B%,2021) 7 H A 3 T AR E AL R R 0l R 0 595 3 # R B % 4 i ( Thomas 4,
2020) " B K SR TAE [ 3V T 5 SRR 4 AR 4

— IR R AR IE IR A B2 25 T e A E 20 1 TR ) il Sr i HL S TR
R R J7 T 09 19 A T 53 0 9 T AR PR, 203 1 sl % 1R 36 ( Thomas 45,2020 SRACRIA 5 4%,
202172 ) o W BRIE R AR I8 B A S AT Eh T R W Bl IE B8 U R I T A& R 32 IE AL
JiE (R AL B WEAS | o 32 B 2 ML A 36 [A] A 200 B9 W5 4% ( Wiilliams 1 Horodnic ,2019) ' [
T TAE 1 S — s PR e L B 25 3 M ke T [ T o T 72 A 1055 3 IR B RO 4R 1 ) (R
A4 I 8% ,2021) 2

53— Ay E MR AR E L AETE S [ BT SRR e R TSP, B, A
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FERIN T TAERF R A AN T TAER S . AR IR A B A SR TR B 2 HLAK T R i 1E A1
WAk B A (Schor,2017) W HE IE HUEE M N 51 19 35 45 245 22 Bk TFAT 45 50k A T I Ji 2 4 5
B F P 20 T AR ] (A7 5 0 R R ,2020) Y B 22 T R B TR ) RS U 4B RN T o 4
TR TAE AT B AR B AT RE R BRSO R B O AR A A BRI TR] S RS
(GEMEBRAE,2020) 0 T4 3 kB AR A0 59 R O 8 45 46 A9 T BE ( Cameron ,2020) ', G- 5%
TR S R TR R S B, 4R T 4R 40 705 LG LR J7 ( Thomas 48 ,2020) 1 55 = TR ]
TEPEAS T A A TN R IGA A E 22 ] A L BR (Tammelin 45,2017 ) 7 f (0,535 9 B 45 FER
T A B T R B o M R R 2 HE 0 RTE M S B00T Bh o e DL TR I D) AT A B AR R 42 HE
( Williams #H Horodnic,2019 ; Thomas %% ,2020" (s ) ST T AE FR e AR 15 4% H A M ( Sardeshmukh
4 2012)77

TAETE R - GEIRBERY Y — A B R, 2 T AR R AR &, 1m0 A 98 U5 A PR, 6 2 25 3 m
(Demerouti % ,2001) ™' . TF H 45 & T A% 0 B i TAEGEUR 2 51 T 78 T8 ot 8 22 sk s 1
AHEE., DA RIUES TR &KW TA/EA BS80S (b 3515 4 F608 ) 7t
# 2 ( Bakker £l Demerouti, 2007 "*’ ; Spagnoli I Molinaro,2020"7)) . & B £ 5B ML 2R %
B, TAE A S EHE TR £ AT 45 8 A BN AR [ A9 A i L2 £ ( Chang 4 ,2021)
WAEMFREAE T &K TAE A 05 00 1 4% #E 3% /9 ¢ & ( Dreison %,2018[40] ; Gatt I Jiang,
2021"*") o R, AR SCHR B

H, : TAF [ 3201 25 FE VR A I 25 19 1 1] 52 ) o

7 2 6 v 13 ] 5% T RRUR I & 0 R A A 0, AR AT O D PR A B , i 2 IR A A A 2 SR IS S i
PR R TE U, B 1k B W U — A B AR (TR AR RBR BB ,2021) 700, DK TR v B 1 45 REE £ B 8L
TN 2 4 R T B B HE T 9 0T B R 4 0 ( Altun 45,2020 12 [RII i 45 REIB A5 TV
B A %) (Alun %2020 ; Dahri fl Hamid 2018 ),F%&%E’JEITIW*F@U%% X T
Vﬁﬁ;ﬁm%*&fr;,a‘fm@mﬁﬁ(Mahmood% 2016) . ph b, 45 4E Bt & SECIAR K5k A H 2
JEFAR (Wang %5,2016) ' ph b3 AT UL, 75 45 K6 98 47 Ok (4 5 SR X JE T MR 1 57 sh JE N A R [ 4
(Farfan 45,2020) "', Iﬁt,ﬂii%b‘j@ax:

H, {75 25 FE 8 6 R 1T 57 2h BN A 5 25 1) 67 ) 52

T R s 1 4% FE 9B £ 1) B W T4 45 S ( Bakker Al Demerouti, 2007) W ToAE [ 3 4k
VB B B 5 25 3 T 00 B % AT 75 SR, A1 2 gl JRRORIT T A B s R A AR 50 S B, R IR 45 FE 0B
Ko 255 2 TC TR AR B AT B R [T, B A g RE R 2 B BT R I OR & A R R AR
R T R R R T 95 3 8 ( Altun 48,2020 Dahri £ Hamid ,2018'%7) o [H i, 48 3¢
%z%tHfFii&k

o TEEEFEIB AR TAE A M RVATH 55 2h B A1 56 & R E T A EH .

4. ﬁﬁ']’j: Bh 344K E 55 3h B &N B =2 0

A I 55 301 2 0 Y HEL 0 1) 2 it B4 (SBIEAE, 2015 ) 1) | AR V/E £ P 7 JE 5 4 SR T4 40 /i (H
[ A P AS7 %9 I 9 2 5% 4 J T4 B[] ] 6B o 60 /NS o A [] i BB, Al IE MUk A B B = BT
b B (K 3% ,2018) O ER SR B A7 55 I A S0 0 i i AT K fE 1 R 4 T 7 36 F AR E AL
B, 3R B IT A5 B SO R TE BB A B R A 28 2% 14 45 ( Rani %8 ,2021) 7 5 Fl R g 42 1 4F
TERL A 51 B 57 3, 4K T, B3 T Ah TP R SR A BEUE (AN B )RS O ) 2 A BR A (Kim 4
2020) "%,

FE I 55 B B L BT, AR B 3 M 0T RE Ok 2 L AR i 57 2l I Y B S I ( Seitz S,
2018) "7 — 7T, TAE E B R T ¥ U AT LA % T4 JE J7 ( Bakker il Demerouti, 2007)
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(A I 35 3 23 00 3 T8 TAF - FBE VA= AR R AR, 28w T TAF B 32k i B S i (224 0 4%
2020) 7 ETAER SR - BRI T, A S SR Tk R, SRR AR B, BN TR AR
TAEJE J3(Van den Broeck %¢,2016) " 55 —J7 i , T A [1 AU AN TF 1) S8 0 A I 3645 T, (0 1
B 55 2 23 AR B T3 AL A ST A 5 SR BRI (Seitz %5 ,2018) 11 AR AR VE IR AR A7 FEAE , 4 B 55 20
TE T A b 85 A I 18] FIDRS 3, 45086 A2 B0 B W8 50, 3o ol B0F I ) 4 W AR B & . AR B T4
ok - VUG, R 61 R 2 S BCE £ 13 % 45 SR (Spagnoli Al Molinaro,2020) 7 & i i 5%
B2 55 T AR [ 3 1 X A TR 255 30 S ) T 1) S0

TEARRE IS 25 3 4500, TAE [ 0k B 3 R H AR . [ J v AR A AT B B AT it 47
DA AR A DR 15 A 4 RS 39 T 58 14 E 3l 8N 45 1 7 ( Deci A1 Ryan,2000) 7 o #8558 S 764>
1A B B0 V0 L P ) T 22, BB B 1A PR RS2 B 1 B ) RIS S — AR R B LA
7] 6 1 75 B AT L, o 55 30 2 1 T4 ok 7 o A 6 S 4 J 6 R ( Seitz 25 ,2018) 17 AR HE A I
RN, B, A SCH R

< B 35 3075 TAR [ 324 5 1 55 20 80 2 ] A 31 473 i) 380 4 76 ) o

JE T HUA A A 5 7 SR B S T S e 35 T R 343 90 55 8 B #B INE T AR (Jaehrling A
Kalina,2020) 7 . Ah 6 EHLREAL A B TAE A T4 po 3w AR B4R 8 77 & Al 4 25 3 # i
SR AR TE Bk N BT 2 5% 7 K I ] AR, AT B 0 B )7 A A B2 T S G, AR
e B B4R (A B PR 4R ,2020) Y B R B TP 1 3 MR AR A R IE R L A B0 R T
*&” #42 # % (Jaehrling 1 Kalina,2020) 7' #4193 P s BE, 6 E BB A B0 T WA 45 4%
FbR , 220 56 4 3 0 T AE I ] ( Gate 1 Jiang,2021) ™' 33 i i 395 30 2 AN R BUE 2 3h vk i, 1058 7
TAE 1 PR AR B R R I, AR SR R

H - BRI 25 76 TAE 13 250 5507 28 FE 38 2 ) ik 1) 1 1 98 5 16 1

it H, MR Hy 208 —MBEgE TP MER. ISR AET/EEH®S
1A T 55 3 S 56 R LB FR A A 2 B0 25 3 . BT L, AR S s AL, T
P 11 3 v A AR TE BURE M N 5 S TR S Bl B I Bl AT 2 7 A /D i R 4 RE R O R It
B84 10 A T 5 SR 5 AR, S AR RN 25 3 i LR, TR A JE R R e IR I AL A RO R T
T b 2 B AR 2 B, DA T Rl 15 2 R S B4 7 A OF DRI I R IR A T 5 B R . R e, AR S
2 h B

H, <8 I 55 50 1 1) 38451 2 A6 08 6 T4 B 321 5 AT 95 0 g8 =2 ] 1 v A 7

L5 1R AR SO LN D 1 TR BB AR

R 57 2]

TAEA T PRI 55 Bl

1 FFREE
BORIR IR - A 2 A B

SN

1L.LEENE
(1) PR 55 3 J& 1 ( Decent Work , DW) o A SCZ: 2% 1 I 5557 T4 217E 2013 48 & A i1 14K 1
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35 5 15 bR 2 % (1LO,2013 ) 0 1 a2 1) 4 7 57 3h B i 3% (IR 4 A X ,2019) 2 R 8 A
F S I 1D N Tz ) /e 17 T 2N N = I T O £ o 2 NV 4 i O /1 = I N N = e 1
TAEMUC AR AT PN " 55, A H R R A &R N IEH AR =178 "4
WWHE =57,

(2) T.¥E A F M (Work Autonomy, WA) . T 4E [ F #9032 H T Jonsson il Jeppesen
(2013) U g B R AL 3 AN H A IE S TR (A 2 KR L B e TARAE
FEIMNARELZRBEE LHACHRE M T/ER/ T/EREEZRKBE LHACRE” (1 =%42H
AN E 2 =8B5r A QR 3 =582l H O IRE) . W36 55 0 BUE 8K, 2o 9 IE A S0 A
ATE TAEFEZ B A ErER, R Z N,

(3) 1% 4% #£ 3% ( Emotional Exhaustion, EE) , {45 #E 48 %% £ Boswell 45 (2004) ™ gl 2 4 H
HEAT I 5, 32000 B L T WO 45 8 3R (Maslach Burnout Inventory) , F LATPPAR A TE MUl A B3 i) 155 26
FEUE . X L% HALHE  TAE LR TR ST B O AR B R TAE XS FRR B0 S IR DR K (1 = AAN,2 =
—AERORECE 3 = — HHOR 4 = —ABOR S = R EUE R, FROR AR IE R A 512 3 1Y
1 4 FE v ™, R 2 AR

(4) B 573 (Overtime Work ,0W) . RIE(55 301k ) , 55 2h 3 & H TAEFRAERT A A 8 /N,
JCE P o T B B0 o) 0 D5 ) T AR ok T o B AR i AR iR R EE T s e Ar mT LA R (EHR
SELCE R H 8 /N B S R TAE N REMESEATER G H 5 . R AR 90 8 2 E iE M Ak A\ B i
55 3 LA 40 /NI R Oy B . R 57 B 5% B G ) 2 U5 6 S K — B AR JL/INE 27 Y (el 2 gk
Pt o N JE AR )k 40 /NI TRAE S 1, BIAE 76 88 I 55 3l 5 8% J] AR B ) A 2ok 40 /N
WRAE S O, RN AAAE I 55 8l Al — A — 0 A8 i

(5) A2 & o ASBFFE R HCAE IE AR A B AR M3 L 05 BRIR 250 52 B0 KPR Sy 4 ) A
i, DAHEBR G 58 45 3R iy R T4 o AR ol A 2 AF 0 9 25 9k 1 A AR s MR B BB PR
1, V2R O WS AR o, IS (RIS / P45 ) 2 1, R WS (AN &0 ) 2 05 32 B F K143 S A S5 4,
AN EE T R AR WA 1 W0 v I (L B s B AR ) Ry 2 R FA B 2= Iy oy 3 W 5 AR T I
DL (R ) S 4,

2. BAREHE

A A 2014—2018 4F Hfv Ly K25 4k 25 Bl 2 8 2 bt 2 RE 09 T 55 30 ) 8 B R A (CLDS)
B P 2B PR SR AR T I 5 Bl 07 A 5 OB, SR BT SEE P B R A B R I R AP 7 ) 4R B
Bds . 1E 800 Z 4 i i A& AP 51 gy LW %5 T AR w5 7 B 29 A T (BR s IR
6 VUG R ) B 2282 N IXCE A X RO FEARGE P i 2 ER 07 3 ) (4RI 15 B 64 B IK
BE DL o

T AR X G B A 18 ~ 60 4 iyl E MLk A Bt , 27 Tk i (2018) ' % 4R IE MLk A
TR, BB B[R] 46 1) TF 20 [R) A < R 2 0 TAE R 8 FHR A 2/l 2" I B 5 B A 12 4, HERR
SRR SR T2 HEN DB 8 A [ PR 5 B S S IE R A B R A Y 2
25 BP TEEE TAEE A 3 iR 7 e S AR IE R N . b AR R A B 2K
R T ] E TAERE, A EC R T IR S ORI B s LA L IR AR 5 2 B IR
W3 AR R IR AR TAE NG A BGE IS . A& ARV RN Z R IE RS A &
REA B 4967 W58 K STATALS. 0 X $ i 47 4b BRI GE 3143 #r .

3. FEARHHE

ARSI AR AL A B 25 R e R AT 55 B BT, I X B A3 A TE B N B AR TE R e
b A AT 57 2 BE AR, T X R T 55 S B T e T A A R g R R AT A IS A . AT
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57 S A AL 8 NI A AR DR BOX 8 A% H S B ELACSR MAE 5F SRR . AR IE AL
N BAIE SR B A A 10 55 Sl R (B 0 A AP 2 s o AR AT 55 S IE 1 ~3 9 fE X I R
TERLAIE A GRS T TE BRI B3R MR TR 55 S BRI 3 ~ S R SME X ] Ay FEEE R, B A
5, AFE UL A B3 EE T R A 5% B8 1A T 55 Bl BRI A 55 o

ST 2 R R AS IR DAl 25 53 A, s B o R A B 20 AT B R ER EOR . AR TSR AR S O
5 Wilcoxon Bk FIAS 6 7 — 25 FEBAR TE ML A 53 A0 TE ALl A B3 M T 55 2l J 0 22 57 2 B A &
Giitos b FE AR . S5 AR WY AR IE AL AL A BORNIE R N B3 AT 5 Sl 8RB 4300 Ry 3. 22
3.35, bRifEZE 000 2 0. 66 A1 0. 65, BRAIKL S Z fE K 8. 455(p <0.001) , ZR Ml A2y IR IE ALl 5
TE R P A T AR AT oA . BRI A Bk FNAG 90 5 SR 3R 1 B, BR 1 WA R R A T S AR
8] (9 22 5 B2 AN K (p > 0. 05 ) AT 57 3l A 9 He A 0 42 2% H 3 A7 A8 g vk 22 55 o Hoop AR IE ML
b BAAR T 55 Sl A R Y A e A e AR EREE AR ) CE TR PL 2 NS T AR R S T
0. 1% K5 IE M0 N RAFAE B35 22 5% o Wilcoxon Bk FIAS 6 2 B, AR IE MU0 N 51 5 TE RUsit Al A
SURIRTH 55 S I S BoA B35 2% 5%
O EMMEE O ALK

5 23.00
It
17.254
11.50
5.754 |'h |‘h
1 2 3 4 5
AR 35 Bhld
B2 FEEMI ANRFEMF AL A B ETESZh R
VERL AR - A R
* 1 K 2 o R g B 3R AR Gt
EEHFE L AR EAR L AR & I
KT % 5 % ko e et s
T E AR £ T E ARl £ (Z18)
PN 3.01 0.96 3 1.01 -0.636
ITHEZe2H 3.38 0. 89 3.56 0.83 13. 810
TR 3.26 0.89 3.45 0.86 14. 663
Tk H A 3.24 0.91 3.36 0.92 9 714
E F AL o 3 0.85 3.07 0.90 4.108 "
I 1EH # 3.16 0.95 3.20 0.94 3.226™
B Fo b 3.47 0.81 3.49 0.80 2.220°
ASTITHKWEE 3.44 0.83 3.54 0. 80 7.737"

" p<0.05,"p<0.01, "™ p<0.001, F[d
BERL AR« A R
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(LI '€ 30 /TRST 352 ST

1. 3R M it R A5 EFHE L o4

T2 M T ARG T N — B0 R AR AR TEA S
2 FE B R T 57 3180 43 501 6 Bz A — B0k R 0K 0. 945 0. 803 Fi1 0. 872, b /n =AM A B A
JEo MHXERBMESERE R, TEA B SHEFER (r=-0.06,p <0.001) B & A A, T/EA
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& ¥ FRVEZ 1 2 3 4 5 6 7 8
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5.WA 2.15 0. 81 -0.04™] -0.02 0.02 0.06 " | (0.945)

6.0W 0.59 0. 49 -0.02 | 0.09™ | 0.03" | -0.06"" -0.03 —

7.EE 2.87 1.28 0.03" | 0.04™ | 0.05" | -0.11™"| =0.06""| 0.12"" | (0.803)

8. DW 3.22 0. 66 0.01 -0.06" 0.03 0.09™ | 0.15™ 0.04 -0.2377((0.872)

U :Age FRAER , Gender F R HE R, Marriage 375 WS WKL , Education 3675 U7 K P, WA Fooi THE A 4k, OW For M0 95 3,
EE FR W4 FE , DW F00% PR T 95 20 1801 5 X1 £ 2% 145 5 b S 38 PO — B R

VORI 2

2. R MEWRE

A SCAHE AT STATALS. O X TAE B FE 1k A5 25 A8 v K 1H 57 2 8 3 A48 & g A7 99 3E M A 7 43 7

(CFA) , LIR30 A8 155 2 [B] (W DX A3 880 o ANk 3 fir , 5 HAW A RUAR Lh, — A B R 4R 15 1 BRAR 0 2K
PGSR, R TAE A 0 IS 2 FE s R TH 55 3@ Z [ A R AF 09 X 0808 . [ B, Harman
RN RRI R BN B — AN F T ZMBR R 36.72% , A B 40% , 3 B R SCEUHE (1) 2 7]
75 0w 22 (CMB) 764 B35 BN
* 3 X 4 %0 A I

A X/df CFI TLI AIC BIC RMSEA | SRMR

ZHFHA(WAEE,DW) 147.796/52 =2. 84 0.993 0.990 42293 42574 0.034 0.022

ZHFHAE(WA+EE,DW) 249.112/53 =4.70 0.986 0.979 42393 42668 0. 048 0. 058

2R FHEA(WA+EE+DW) | 1358.031/54 =25.15 | 0.905 0. 863 43500 43769 0.122 0.074

VORI < 4 T
3. RIERI
4 FEAT B AB A REAS LR B B O (B AR R BLAR Al 1132 (MLMV ) AH 38 F B KALAR Al 1 (ML) 51
o B, AR ST BUH 40 7R F MMV 5031E TR, ST o0 B 4 S B 3 4 iR .
111



W@, ZE #H FEARVLARTEETUHESEESZIHEM

* 4 % L E AR
EE DW
g
A A2 A3 H#E 4 HAES #AE6 AT A8
WA -0.050" | -0.048 " 0.157 " 0.143"" | 0.147"
(0.017) (0.016) (0.018) (0.017) (0.017)
-0.294"" -0.287 " -0.291 "™
EE
(0.014) (0.014) (0.014)
0.103 " 0.042 ™
ow
(0.016) (0.015)
0. 006 -0.037"
WA x OW
(0.016) (0.017)
4 -0.020 -0.021 -0.015 0.102° | 0.107™ | 0.097 " | 0.102"" | 0.103 ™
ge
(0.015) (0.016) (0.015) (0.017) (0.017) (0.016) (0.016) (0.016)
Cond 0.046 ™ 0.045 ™ 0.035" -0.086""| —0.083""| -0.073 ™| -0.071 """ -0.073 "
ender
(0.014) (0.014) (0.014) (0.015) (0.015) (0.015) (0.015) (0.015)
0.043 ™ 0.045 ™ 0.041 " -0.010 -0.016 -0.003 -0.002 -0.003
Marriage
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(D) EROV KR, ERO RS R 4 PO S TR, 15 0 T 4RI PE 5 5 AR 5 A
ZHE AT 2S5, TAE 1 X T 9 3 0 LA B U (B = 0. 157 ,p <0..001) , 8% H,
1545 K

(2) WA RORIRE e 0 58 , A% SCOR 1T 43 A 11 7 e K e 246 6 08 J2 7 b A 0 1 4 5 0
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T AE L OV, A T 5 0 0 DR A o A B e A [ AT 0 7 4
B 6 o £ 98 15 A T 2 3R 2 D 5 R 2 5 % RS K T 9 0 S 7 A 2
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S D8 o R A 0T B G B I B P A R 4 BB 7 4 LT
ST, 4 9 AT 57 30 AT 35 0 SR (B = — 0. 287 ,p < 0. 001 ), LI T4 [ 4k b 14 i
55 SR T 16 5% 06475 9% 135 (B = 0. 143, p < 0.001) , FLJE R BOHT e T4 5 (8 = 0.157,p <
0. 001 ) 5 FIFWE % , Fh M TT 0 7 , 5 48638 15 T0F 1 =5 4 00 K 7 95 30 A0 22 102 305 43 R A FE D, 1%
H, 58500, M T 5 M A 1 45 FESE TP A R R, A5 R 1 Bootstrap Jr 1 S iiE T4
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The Effect of Non-standard Workers’ Work Autonomy on Decent Work :

Based on the Perspective of Emotional Exhaustion and Overtime Work

DENG Tong-bo', LI Min’
(1. School of Public Administration,South China University of Technology, Guangzhou,Guangdong,510640,China;

2. School of Business Administration, South China University of Technology, Guangzhou,Guangdong,510640, China)
Abstract: In recent years,technological progress has led to the reorganization of labor process and production process, and
the rapid development of informal employment. Compared with formal employment, an important reason for workers to choose
non-standard employment is work autonomy. However, whether work autonomy can also bring decent work perception and
what key variables exist in the impact path of work autonomy on decent work perception have not been clearly demonstrated.
In view of the development trend of new employment forms under new business economy, this study focused on non-standard
workers’” work autonomy, decent work perception, emotional exhaustion and overtime work, and verifies the main effect,
mediating effect and moderating effect among them,and compares them with fomal workers.

From the perspective of job demand-resource theory, this paper regarded work autonomy as a kind of job resources
which helps workers develop a greater sense of control in pursuing their career goals. Based on JD-R theory, we used
Chinese Labor Dynamics Survey (CLDS) database discussed the mechanism of work autonomy on employee decent work.
The results showed that work autonomy does have a significant positive effect on decent work perception. Work autonomy had
a significant negative effect on emotional exhaustion. Emotional exhaustion played a partially mediating role between work
autonomy and decent work perception. Overtime work negatively moderated the relationship between work autonomy and
decent work perception,that is, the more serious overtime work ,the weaker the positive impact of work autonomy on decent
work perception. There was no moderating effect of overtime work on the relationship between work autonomy and emotional
exhaustion. This research also made a comparison between formal workers and non-standard workers. The same variables’
relationship verification results showed that there are two differences between formalworkers that work autonomy had a
significant positive effect on emotional exhaustion, and overtime work positively moderated the relationship between work
autonomy and decent work perception.

This paper has several important theoretical contributions. Firstly, this study enriched the research on non-standard
workers’ decent work perception. This paper verified the relationship between work autonomy and decent work perception
identified by non-standard workers,and made beneficial supplement to the influencing factors of perception of decent work
from the micro perspective. Secondly, this paper revealed the different effects of work autonomy on emotional exhaustion
between non-standard workers and formal workers. These conclusions provided new ideas for further exploring the differential
work results caused by the heterogeneity of workers’ identity information. Thirdly, this study expanded the content of job
demand-resource framework from the perspective of job characteristic situation elements. The paper also focused on the
situational element of overtime work is part of an ongoing conversation about how it varies depending on the environment.
Overtime work of non-standard workers and formal workers has a significant opposite effect on the regulating of the positive
relationship between work autonomy and decent work perception. This conclusion is helpful to clarify the influence of
overtime work, a situational factor of work characteristics on the realization mechanism of decent work perception for
different groups in the Chinese context.

The findings also provided some practical suggestions for improvement of non-standard employees’ decent work
perception. At first, the government and temporary employers should take measures to protect non-standard workers from
overloading implement with highly flexible working arrangement. In addition, it is necessary to set up targeted labor security
regulations for non-standard workers,including corresponding working time standards, rest and vacation rights, social security
and other supporting systems,to promote the realization of decent work for non-standard workers.
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