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RBRE : A CKH XH it & 7 5%, UL Web of Science %t 4% & 7 XX # KR , T E 4 T
RERRARSSH#TTRES N ARLA, ZAH A XA XK EXFRERH
ALK AXER FHRNM EXHF,EH BE HIAAUNRZERGUE) b £, %
NEZBEABR, FRFRSBE TR AT VFER A ES R TERR X
AMB ZAXRABR T ZIRETEN R RERARERENERBUTE T XHF &
HEFERALTUARRKRES AR T EUNEEZIREARNE, FERMEERHH
Mo REfE AR, TEREAREE EARREEH THEEFHEE =N
BEEMARERE, AXRFARALELAREENEMN R XM ERT TWELARR, THEK
MR FUEFRNEN T ERR AL FH R X BAVRFTNELEKESHRLE
REBRKRIEREARWGEABANS , ARES T RRERRAFANIATE LHF
BB IRER RO “FFERA 5 FHuk "% 7 H,

XER:ENS ITEREFAR X#HITE

FESES.CO31 NEFREML:A XEHS:1002—5766(2018)04—0187—22

—. 3l =

ARG E w5 2 45 2 D1 T A U RN 52 & 40 358 1) £ €5 T ) AR S8 5 TR AR 25 I, T AR AR 2
[a] W 2 1) — Fp F = ( Greenhaus FI Beutell, 1985 ) o B E TAET W % #E (WIF, work-interfering-
family) &% % Bt T ¥ T 4F ( FIW, family-interfering-work ) T Ff 7N 5] o 58 2% %1 ( Gutek 28, 19917
Williams 1 Alliger, 1994 ; Kelloway 25 ,1999"*") | f1 T T/ 5 K& wh 58 % 53 T 3ABAE . &5 L JE 254
T P 2595 i ( Burkeand F1 Greenglass, 1999 ; Frone , 2000 ; Frone 25,1997 7)) L) J% Sl i % % J&k 7k
VTR B LR M SR T A I 5 AT Ok B 6T S R (Kossek Al Ozeki, 1998
Parasuraman £ Collins,2001 o] ; Bruck %% ,2002“0: ), A R AR bR E AL TAEBT R B TAES &
WE i SR U T SR E L2 95 53 5 BE A9 B8 T 268 T4 5% BE i 28 £l ( Clark 2000 5 Michel
& 2009 ; Wittmer 1 Martin,2010" "’ ; Maume F1 Sebastian,2012""*") | T/ 5 Ji£ v 2 [n) 18 6 A~ A &%
LUK JE 2 H O 2 R OG5 IR U 2T g 2 5N T B8 IR 5 45 3 1) AR R G

Y5 B H#9:2017 - 08 - 14
* BEME  HEAESRF RS I H b E AR S AP 0 5 L U AR M I B 57 (17BGLL0T ) ; 80 #6 A SCAE
SRR T AR B 4 T OB AR AR IR 5L 0l B BT HETANALMER A A" (15YJ0630017) 5 1 521k [ 48 %) 2%
Fe4x T E3E “po IEECAL AR N 1 51 LA BE®F5E 7 (SB20160010)
EHEB N (1979 - ), T NSt AR AT A, N 523 I 28 K 2 T 45 3 2 o ) 802 A o LR A0 847 5 N
WAS B, B A : coolflw@ 163. com,,
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i 2 30 4R 1K 2o F R T TARBON S B S0 2 0] B9 7 i, BRI SR 32 T A A A i o, 7 i 1 K
WFSESCHR, 2 AR ST R e Ze P e 4R 4 1 WS Sl o O 1 4 T 9 A 4 42 T A SR b SRE 5 K
RO, 2 AT 220K F SCHRAR DY T840 B 45 D vk X [ Ah 2 2 g B 8 R B AT 7 B s S B T
T SR STRR AR, BEA W AR A RE A% 4 T AR 498 S A 2% 40 S Y BIORR AR 5 R 3 o R i) 2 ot T4k 1
A AR FRBE i 2 F 52 300 5 A rh R R D (E A, 55 30T AR T A SR EE o 28 F 5 LR 1 Sk £ 3 A 6 DL
a1t , A SCRLSCRR T8 20 A 9 0I5 07 05 W B0 T A S JRE b 5 A0 A AT 5 ST, U5 48 2% < el ) i B AT
FERR PR 20 [ A AR S EE b SIS 9 PR 28 TS5 K R AL, 75 i SUSUIE 58 R i S 3, A
Y0 SC T  UBATE 5T Y B 5 5 55 TAEF AR IS AR , HE Bl [ ) TAEZBE nh BT T

— . R R

AL work family conflict” “ work life conflict” “ work home conflict” “ work family intervene”
“work family interference” JJy #5548 1a] , 7F Web of Science B 4% B HEAT 40 2R, T 8038 FE & 5 & SCI-
EXPANDED .SSCI A & HCI 1 ESCI, i il [X [ 3 1986 4F 1 f %5 2017 4F 4 J , ¥ £ S ik 26 8
“article or review” , 7E &P 2E B LG RIK R L5 R 619 5, AR REE BT .

IV 3¢ Vi

Web of Science it s & 5 i) L TAF 5 BE i 2 Jy BF 52 0F G ) SCHk 2 Frome 1 Rice (1987) 'y
{ Work-family Conflict:The Effect of Job and Family Involvement) — 3, FE Il J5 i 20 &[], &4 &
o A E R AR IS, LR 2004 4F e R AR T A6 58 E b 7E A PO BRI, R ) 2 2010
SRR, R R AR HE U s 1R

704 ! 3000
/
601 L2500
504
I 2000
?Cl
40+ ; %
= 174 1500 X
ik [ -
304
L 1000
20 y=1.40660131x ‘/ /
R?=0.924 o d
104 /.~ y=8.682¢021% I 500
~ R?=0.946
e P — g
A A s S S . g v e
XX AT LO TN AN TUIO XS —Aln <t O e N
XXX RNARNNRR NN SRR = == = === ()
R R R R R R N = e e e e R e e e e e e R
ﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁﬁ (S o I o I oY IS IS IS I SN BN SN BN SN I o B o B oN I oY I N I oY I N}
TREC (AR R SClE) —e—e— il
e fER CRRAEGI SO ) —-m =5 SO

Bl EFEMXBHMARBERIINHE
BORRAR IR« A S22 1
M1 88 [ S A 5 RE o ST 5 5 41 e SCORCEE 5| SO it 28 1 48 200 ek SO0l 5 R JEOR B,
# R 435 0.924 F10. 946 , B [ 41 TAE 5 BE vh 58 0F 5% ¥ S SCHR ek A1 51 SR 14 A0 o 82 30 oL 4
BOUMR o X — B U] 4R, T A7 20 TARBOR R AR A (0 i 22 A 5 8 8, A3 5K
JEE 358 22 18] F 5t IR A A B ASRYY , A~ T i ) A £ € 55 G BE A (5 22 [ i BB A sBB0T B, 7™ A 14 [l A o

@  Web of Science 7 3T 5 4F, 22 FF K 3R 1 TAF FHE i 28 TR0 SCHUE 1 % U8 S0k R B HBUE 10 43% .
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MR B2, TR 1 2 8 AT A SR8 o SR 5 1) % i

2. ST B

RIS SRR R 21 10 Bl RTINS 1 Fro o 3 10 Fi P 32 2248 v A0 B o 5 4 AT
SRR, T B8 SCRUEE (5 R RS SOOI AT =00 22—, B KRR AR S JEE o S A S F 5 SCHIK A 48
FIARXT S o 10 AU, BR (Psychological Reports) 821 A IR T 1 LASE , HAl 9 R mig 4 724 7
UPLE A AR 2 N 778 2 DL, B4 (Journal of Applied Psychology ) ) 5 Wil [ 7~ 1E 3 LA
I, R 2 25 R AU X AR S BE vh S8 A S 404 8K 6

% 1 3k R 2 A (A 10 i)
23 307 4 cia| SRR g me
(%)
1 | Journal of Vocational Behavior( B ¥ 47 % ) 38 6.35 2.764
2 | Journal of Applied Psychology ( Fi i 1 72 2) 27 4.52 3.810
3 | Journal of Occupational Health Psychology ( BR W & & 5 32 2 ) 23 3.85 2.010
4 | Journal of Managerial Psychology ( %% T2 0 3 2 ) 16 2.68 1.136
5 | International Journal of Human Resource Management( E [F A 4 % J8 % 7 ) 16 2.68 1.262
6 | Journal of Family Issues( % Ji£ 5] # ) 15 2.51 1.697
7 | Journal of Occupational and Organizational Psychology ( B b #n 41 28 0 32 %) 14 2.34 2.059
8 | Journal of Organizational Behavior( 4 447 % %) 11 1.84 2.986
9 | Psychological Reports( > 3 2 3 24 ) 10 1.67 0.414
10 | Stress and Health( JE 4 5 & ) 10 1.67 1.926

BB IR A SR

3. R30I E S (LX) 73 A o A

He 3 T ARG RE w5 SCHR Y 22 R I 22 10 A 10 SR (ML) W36 2 s . WHCR Hepil 3
DA ) O A3 14 3 [ SRR 5 3 1) e SCRCER AT R ol s X A 38, i 10 4% v HUA B R+ B R T
K B 5, s b [ S A B AT AR iR U 2 R T2 3 o EAR O 1R, v [ 2 3 R SO IR
2 46 i, 5 IRR I 5 & SCECE AR S, IEF 58 A7, 2 W] o ] 27 3 A8 X — U R F 5 55 00 5 5% T
I3 F A 3 FE P AR T A AT

*x 2 Xk RIRE R (HK)2A4(# 10 4)

FE B % X Bk % XHh (%)
1 £ H 297 47.98
2 KA 46 7.43
3 CillEs| 46 7.43
4 LE N 39 6.30
5 T 28 4.52
6 #*E 21 3.39
7 L 7 20 3.23
8 e 20 3.23
9 #+ 15 2.42
10 +EH 15 2.42

BEORLAR R A S
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4. 2L ko A

WM 3 Pron , Wk RIS ST RHR R 70 AR, TAE ZRE #h 58 18 3C 32 24 vp 7E.O B2 40, 5
b 54.01% , FLUR b 20 BF A0, 5 b 35.79% o TAESKE vl 5 A 5% 1 b R 2 B 58 U R S it 3
W R 2o KO o RS R S 2 AT T A

* 3 Sk 2 BB AT (AT 10 &)

F5 F A X it # ik & H (%)
1 Psychology (14 22 %) 323 54.01
2 Business Economics( # Ik £ 7% ) 214 35.79
3 Public Environmental Occupational Health( /A 3t 335 B Wb T 4 ) 86 14.38
4 Sociology (# & %) 38 6.35
5 Social Sciences Other Topics( # 4 &} 2 3 fi & ) 34 5.69
6 Family Studies( % £ #F %) 30 5.02
7 Social Work ( # 4 T 1k ) 14 2.34
8 Women’s Studies (% 1% #F %) 13 2.17
9 Psychiatry (5 4 /& % ) 12 2.01
10 Environmental Sciences Ecology( 4 25 2F 38 £} 2 ) 11 1.84

BB U A S I

5. T T | SOk o B

HEA HT 10 19 TAESZBE W5 m B 5| SCHR N3k 4 B . R 4 "I LLE I, R840 & 5| SOk
Brb T 10 TR R, Hoh 2R B 2= k3K T 2000 4E LA, 324 1k, 56 T AR KR vh %8 1Y SOk
B 51 B 2 1Y J& Greenhaus 1 Beutell (1985) "' % % 7F ( Academy of Management Review) I ()1
W {Source of Conflict between Work and Family Roles)® 5B 22 i SCERAA R & THER EE b s A
SRR A Y 2 Bk U B B R 44 T 20 By B ] SCHR A — 4R 3 AT LUK B, Kossek TTRR T MG
SCHR | Carlson TTHR 1 P 5 SCHR  Frone BT BK 1 = F SCHR, 38 W] 3 = o 2% 3 78 1% U9 AL 2 R
iz, HEAHT 10 B BB 5] 5 2wl 51 SCER 3 I8 i 10 4F SCHR, 2o AR e R BF Y 32 H
i 2 ek, F AR IR 5 2 A SCHR A 27 R B2 g 22 MRS R, i SCHR B ST BN ar i, R 4 B
IR G SCER P R VR Sy 3.2 A, U B SRR Y B AR DT R R RS . DA 5] SRR 1 B
FKWNEFR, ELEPELTILD I m— & X TAE S RE vh 5 i BB S 45 2R 2 & 47 3R 0F 1Y 25
2 SCHik ( Frone %1992 ; Byron , 2005 ; Amstad % ,2011'"" ; Michel %, 2011 ) ; — & [ 4%
TAE R BE v 5 R I AT A DR S K R Y SCHEk ( Netemeyer 45, 1996 Carlson 45,
20007) s =R M AR B L SRS B A iR A R R A R BE b g kAT S5 E B 5T 09 SC ik
( Thomas 1 Ganster, 19957’ ; Kossek Hl Ozeki, 1998 ; Thompson %, 1999'%); Kossek %,
2001 AUk AL SUR A AT O VLU AR 3 TR vk 2 S 26 AL U i
B HE S O E WO AR TR I R AR o 2 R M AR R B AR A 3 AR R
T3 R RS PSR R AR A TR R o DN Bl ] SCHR Ok R OC T A SRR b 19 B A
SRS B 2 U e R R &

O  HZSCHR AP R T Web of science {1l 4 R B A,
190



AT EZE 08 F #45

x4 =5 U D & (AT 10 4)
R AL E e & BRI R | KR EE | R kK
A Meta-Analytic Review Of Work-Family
1 Byron K 591 2005 49.2

Conflict and Its Antecedents

A Meta-Analysis Of Work-Family Conflict

Amstad F, Meier L,
and Various Outcomes With A Special
2 Fasel U, Elfering A, 218 2011 36.3
Emphasis  On  Cross-Domain ~ Versus
Semmer N
Matching-Domain Relations

Development and Validation Of Work-
Netemeyer R, Boles
3 Family ~ Conflict  and Family-Work 744 1996 35.4
J, Mcmurrian R
Conflict Scales

Antecedents and Outcomes Of Work
Frone M, Russell M,
4 Family Conflict-Testing A Model Of The 854 1992 34.1
Cooper M
Work Family Interface

Workplace Social Support and Work-

Family Conflict: A Meta-Analysis
Kossek E, Pichler S,
5 Clarifying the Influence Of General and 182 2011 30.3
Bodner T, Hammer L
Work-Family-Specific ~ Supervisor  and

Organizational Support

Michel J, Kotrba L,
Antecedents Of Work-Family Conflict: A
6 Mitchelson J, Clark 177 2011 29.5
Meta-Analytic Review

M, Baltes B

Construction and Initial Validation Of A
Carlson D, Kacmar
7 Multidimensional ~Measure Of  Work- 489 2000 28.7
K, Williams L
Family Conflict

Work-Family Conflict, Policies, and the
Job-Life  Satisfaction  Relationship; A
8 Kossek E, Ozeki C 545 1998 28.6
Review and Directions For Organizational

Behavior Human Resources Research

When Work-Family Benefits Are Not

Enough: the Influence Of Work-Family
Thompson C, Beauvais

9 Culture On Benefit Utilization , 509 1999 28.2
L, Lyness K
Organizational ~ Attachment, and Work-
Family Conflict
Impact Of  Family-Supportive ~ Work
10 | Variables On Work Family Conflict and | Thomas L, Ganster D 578 1995 26.2

Strain-A Control Perspective

GO IR - A SO B
S22 CHR ALY 5] 1% 40 18] 2 T 7R, Greenhaus F1 Beutell (1985) " 5 Frone % (1992) ' iy 1 1
SCHk L 208 Y H 1 A 51 3 e 51 SCHRBE B, HE4 A 10 4 (9 3 4 51 SCRR L4, 55 Greenhaus il
Beutell(1985) " — 2 4Lk 51 i1 Sk 414 26 N 41, 743 6 UE T Greenhaus 1 Sy 1% 451 5l 1 2B 52 IF 0
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F 7 . Greenhaus il Beutell (1985) "  Frone Z£ (1992) """  Allen % (2000) '’ . Netemeyer %%
(1996) ™" Byron(2005) """ Carlson Fil Kacmar(2000) "> Eby %5 (2005) """  Gutek %5 (1991) "7 |
Kossek Fil Ozeki(1998)"*" % JL i SCHK 5 HoAth A 25 1 SCHR S5 4% 51 45 Uk 5% 785 , 28 W13 L s SCHRA 55785
) JE 0 i 12 0 5K o B 1 B R Sk

586, 751 P1173  Pers G0c Paychol

gull

W, 2007 Y32, P28, Appl Psyehol

Kelloway E K. 1398, V4, P337. ) Oceup Healh Psychol

 2006.V11. P18, Decup Healh Psych

'e M. 1997 70, P325, J Dccup Organ Psyet

Gvandey 4,193,454, P30, J Vooat Behav

) Drgan Behav

Hobloll 3, 1989, V44, P13, Am Psychol

ius ) 2008, V31. P72, Acad Manage Rev

i
35

e Cailson D, 2000, V56, 243, J Vocat Behay

2 SEXEAEESIEE
BEREA B AL
6. KA B B
MRS A, AR SCE R SRR R T =0 (AR 0 AN TARSE sh R BT % A . &40
TR, AT 33 RGO ER R SR Z IS —E# 2 Cinamon , MK SO, BARES RN S Pios .

x5 Wk A% S TR A
BAK | TR UH & U
FE e % A # £ EH R A .
X #E BEHE(%)
1 Cinamon R 1 B & e ot 9 1.45
AEHEN EWERRL
2 Beutell N;Frone M;Allen T;Carlson D 4 . 6 3.88
i fE
3 Mazerolle S; Mauno S; Zhao X; Noor N; 6 EEN EFEHREE.L s 485
Karatepe O;Matthews R it B E ‘
4 Lambert E; Michel J; Kalliath P; Gronlund ; HHEE ITEHEE . L 4 4.52
A ;Hammer L;Jensen M;Cooklin A BFFr e L
Hammig O ;lIlies R;Huffman A ;Blanch A;
s Kelly E; Lapierre L; Leineweber C; Boyar s RE . ERFTHF BT 3 2 27
S;Higgins C; Duxbury L; Rupert P; Berke M VE R e X .
R;Wayne J; Cowlishaw S;Grzywacz J

BORE U A SR B
S Ml TR E AN TARGEE b S W58 b A% A 3 K 35 T 21, 97 % , 32 W1 AU v R IE A
REMZOEERY, WAROEE FEREIMCEA T4 EE ALSUR 2 308 1

O WS HIN Ny, B G A A% O 2 K SO 3 B0 % AU K SC B 11 50% DL LB T RLIA O 1% 4508 B 2200 e e o 1 A%
DAEE .
192



AT EZE 08 F #45

LEREMR | H RS SO 28 R AR IR R, OO AR S m T SR A R R, UL RO A
A SCHR BB | AR, AR U 22 RS R AN

7. HEEBTAUE A

AR ZRJE w58 SCHK A2 SCREHESA HiE 10 BT SE LR ISR 6 7w , X e HILA Y [ 28 (L IX) 70 Al 5
R 2PEEREZE (M) i RE R R . A SCRHEAAT 10 WBFSEHUGA LA T o6, X
10 FTF 8 AILAE & 2 1 SOk L 7 8 SCHR 19 22.26% , 3¢ W T 1E 52 B2 oh 58 BIF 53 5 1% 46 v 7 2> B0k 58 4L
o SRR TT I, BRI 47 35 JE N 57 R R 22 N 57 R A2 (I JE IRk R4k, 3 6 g A A
HAVEIAZ AR B i s 1y, B/ 5G [5 RO | L @81 5 25 22 i O 52 LR 32 8 e AR [
WEFEHUATT R 2 AR5 AR, Won FFE AU ) (4 5 [ 5 VRS A F hnaik . 3% 6 b BIFFE AL 119 2 SC 8K
5 R SCHR P 2 94 51 OB E AN BUIE LE , 8RR SCHR T 2785 5 | O B0 vy 19 T 5 BILR 23 ) 2 8 AR M
SLREAI 116 U DU R 22 (1 98 YR BRF 22N A2 K2 9 77 IR, Sk 7 3 = T R 2 1Y) 2 3 A 2% A0 1Y)
E¥S ALPIE T

%6 Sk R IR AL AT (AT 10 &)
sy . SCHk B |
R FAR Xk % (%) BE AR & EHLA
(g

University of Connecticut

1 . 17 2.75 552 Louisiana State University, University Texas
(xHE)
University of South Florida

2 . 15 2.42 803 University Ottawa
(xHE)
University of Minnesota

3 14 2.26 335 Purdue University, Portland State University

(xHE)

Sun  Yat Sen  University, University

Pennsylvania State University

4 (£E) 13 2.10 299 Minnesota, Portland State University, Purdue
&

University , Brigham and Women’s Hospital

Michigan State University
5 . 12 1.94 1386
(%(H)

Portland State University

6 . 12 1.94 919 University Minnesota, Purdue University
(%E)

7 Tel Aviv University( L 7| ) 11 1.78 389 Bar-Ilan University

8 Baylor University ( % [& ) 11 1.78 1080 Texas A & M University
Australian National University

9 ) 11 1.78 94 University Tasmania
(EAAT)

10 University of Jyvaskyla( 2% ) 11 1.78 459 University Tampere

GRS VL« A SO B

8. K 1] 2L I 5 s A B 23 A

ARSCHH CiteSpace B4, G111 1986 — 2017 4F [0] T AE ZK B2 v 58 WF 58 SCHR 9 5 # 1) 1033 4>,
HHBE A SRR O 2180 Yk, BRI IUIE AL an il 3 Fros . Hor i B KT 20 () DG HE IR an 3k 7 BT
TNo 455 (outcome) | JE J7 (stress) # H (model ) | 7 A (antecedent) | i & J& ( satisfaction ) | 4 5|
(gender) #4332 K (social support) J2& Hy B O 128 100 14 £ AN w85 45 DG 8], o TA/E ZBE vh 28 1
B8 R BRI PR AR 2 o A R S SR B R, AR GREE B 0 S T A S E e S T T ik R 11 G
(R, A 531 e A S g i SR T 5 1) o A ) P T PR A e, e 2 SRR A SR E i S F 5 1) T A
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‘ﬁﬂﬁxg,i?FﬁE’JEE%EIVE%E@ﬂeEEﬁE’JE%UJ/\ S, 30 S A A R T i SR B S S
VEZRBE th WP 00 £ 207 . MBI A PO Ve S5 RS B AR 247 82 %E"J*“D‘@Eﬁﬁl,%

B 3o 7 > g A R i I R R O B
o : . A I|'e role demand‘ ) ° = i ‘\‘ ’g,;ng"'“ "
e _, / ;wb cmana
" Valigatisn ogelwomen o . &
bghayior sociallSupport
e o ia;' @2%2##% conflict
3 XgEREIME 4 %47 TimeZone &
BERLR IR A S22 OBk IR A SC 2 ]
* 7 SR R R B IR AT
FE * i R HOG FE X 4 1] GV RN 3
1 outcome 168 0.11 23 time 42 0.04
2 stress 159 0.07 24 employed parent 40 0.06
3 model 157 0.05 25 perspective 38 0.01
4 antecedent 156 0.08 26 gender difference 36 0.04
5 satisfaction 127 0.06 27 Meta-analysis 33 0.01
6 gender 109 0.06 28 dual earner couple 33 0.04
7 social support 106 0.04 29 conservation 33 0.02
8 validation 87 0.07 30 mental health 31 0.03
9 resource 80 0.04 31 consequence 31 0.05
10 job 80 0.05 32 balance 30 0.02
11 job satisfaction 80 0.07 33 variable 29 0.04
12 strain 74 0.03 34 family conflict 28 0.02
13 role 73 0.03 35 job demand 28 0.04
14 health 72 0.08 36 spillover 27 0.03
15 women 70 0.09 37 support 26 0.03
16 life satisfaction 63 0.06 38 home interference 26 0.05
17 life 61 0.03 39 to family 25 0.02
18 burnout 60 0.05 40 personality 22 0.04
19 performance 53 0.04 41 organizational commitment 22 0.04
20 behavior 50 0.12 42 interference 22 0.03
21 Demand 46 0.03 43 attitude 20 0.06
22 impact 45 0.04 44 conflict 20 0.02

PR IR A SO B

TEAS [R] I 18] B, A SR nh S MF 5 o 91 S B 1) 2l A 2 8 AT 4 Bz, 4% B BE o 3 S T Y E 52

AT BT AN ] o
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AT EZE 08 F #45

YRS BE ph 2 45 S W55, e e DL AR B B 85 SR B E R PR E B DA s B T), X — B
B 32 F B DIARSE TAFE SR BE vh 5%t 51 T T AR BE B B2 e S 28 R 08 0 o 55 B Be (1996 -
2000 4F ) SZWF IR W) 46 A eI, SCRR B 3G K AT AR G248, WF 90 G 1 ) AR ST I vh 485 2R AR b 7 o) iy PR A2
S, PF B S A B 2 SRR ST I 4R, W 58 T AR b TR ) G RE SR AE A, 5 = B B (2001 -
2005 4F ) Ab T 05T & S, 3K — B BB 149 SCHR AR B 1 MR N O, 2 AT B I G S IR A A 9 N R
JrE RN BYAE S R, T AR B 5 A 8 T ) R | RS A e B G, X AR A T T 2 A 9 D 1Y
T, BUHR T 5% i 3 AR M) 22 S F SR B X — B B s o S5 DU B B (2006 - 2010 4F) 4k T 5
PR & JR ), 35k — B B Y SCRR IR R BE 3, AE T AE RN RE 2 T, TR 2SR A A B Il & TAE
GRJEE W 0 U5 1 ) R R Ay 2 3 R AR A A2 T, 6 B T R A O 1 p A L T 1 0 3
JZ AT 5 [R5 DA T A R 2 o 28 56 T A PR 3R 40 B8 28 TR 5% B2 A8 0 0 - 4l 25 AR TR 385 2 AL JT IR
22 W6 S A A ST AT A TN RS, 220 R T 0 4 AT B £ R A 5 B R IS SR . 5B LB B (2011 -
2016 4F) kb T BIF 5 Y e 2 S U, 33X — B B Y SRR R i 52 IR W S G, AR R v R I F SR N
FAR Z T R 8 5 4 20)2 T A0 2 40 S0 4 B B3 S R R AR B T JR R o R 8 LA [ 45 47 1 S
AT g, 38 s ARG A 7 3 S TE W R L, TAE g i B R R WF o i — B TR A
* 8 K [ BB WA R R A

At B EEES A

1991 — 1995 4 outcome, stress , model , job satisfaction, strain,role

1996 -2000 £ antecedent, satisfaction, gender, social support, job, life satisfaction

2001 -2005 4 | validation,resource, burnout, performance ,employed parent, gender difference

2006 -2010 4 demand , conservation , meta-analysis , mental health,balance,job demand

job performance, perceived organizational support, life balance, supervisor support, turnover intention,
2011 -2016 4

emotional exhaustion

BB IR A SO
A SCiE TR A3 ik 3 X Bibexcel Az Ji Y G #3081 2 , 08 B BLAUIR T 3 Y v MG B
il , I F ] Bibexcel £ i 0GB i) 2 IURE I , #542 F Ochiia 52 $O6) 5C B 1) St B I 547 Ak 24, e 462 oy
HH SR B 5 R S A
K1 K2 FiY A9 Ochiia ZHL = K1 K2 JERAY A
K1 BB x K2 H B R 5L

(1)

V8 1T AR A S B s A SPSS22 5 BRI R I, e BERE 7 SEAT R Ay, IR AR 4 N
HiFT P4 BRI MIE AR 9 PR,
*9 Sk kB R KA
K
F % £ H 4 R £ KR S mEAr
A F
work-to-family conflict ( T 4f § % JE » % ), family-to-work
conflict( £ j£ 5 T 1E » %), social workers ( £ & T /£ &),
1 TYHEFRE®RRER psychological strain (& # JE 7 ), supervisor support ( £ # % = =

# ), family support ( X £ ¥ # ), well-being ( 3 & ) , meta-
analysis ( TG 4~ # )

5 TEREE R work. dvemar\lds (L # % k), family demands ( ¥ & F K ), - .
mediation( 8 ¥ ) , Turkey ( + F )
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%9
. . T TENY: 2 I
5 XA 4 REKR % E KT
AR
fathers ( X 3 ), Gender differences ( £ | # ), perceived
3 MR FHFE THEASE | organizational support( 4 4% 3 #F ), job attitudes ( THEA &), 1% 1%
doctors ( [E 4 )
gender( 1£ 5 ) , family-friendly policies ( % £ X # ¥ % ) , dual-
4 IR = earner couples( W B T ) ,job demands( T £ % 5K ) , absenteeism = 1%
(¥ L) ,emotional exhaustion( [§ % #£ 3% )
job satisfaction ( T 1£ % & J& ), family satisfaction ( ¥ &£ # &
5 ITHEEEHEE JE ), distress (It J& ) , life satisfaction ( 4 7& 7 & J& ), China( ¥ = 2]
) ,job insecurity ( T4 F % 4 &) , crossover( X X 2% i )
job stress ( T 4E JE # ), coping strategy ( i 3T 5 # ), turnover
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Research Situation of Work Family Conflict in Foreign Countries:
Based on Bibliometric Analysis

FENG Li-wei

(Business School, Central University of Finance and Economics, Beijing, 100081, China)

Abstract: This paper summarizes and analyzes the research situation of foreign work family conflict. It is found that, in
recent years, the number of papers and quotations in working family conflict show exponential growth. From the published
journals and disciplinary attributes, mainly concentrated in high-level journals of the psychology and organizational behavior
field, and disciplines of cross-fusion properties become increasingly evident, showing a diversified development trend. From
the issue of countries and research institutions, mainly concentrated in the United States, Europe and other developed
countries and regions,the influence of Chinese scholars in this academic field continues to rise,the number of published in
the world ranks second. From the high citation and co-citation literature, the classical literature is still the main source of
knowledge in this field,the literature review,the construction of different theories and variables, and the empirical research
on the conflict of work family from different levels The literature constitutes the main content of the classical literature
research,and the theoretical and empirical research system of work family conflict has been formed. From the core author
group, the number of papers published in the field become more,but has not yet formed a stable core of the author group.
From the keywords collinear and strategic coordinates, pressure, satisfaction, gender, social support, resources,role conflict,
health are high-frequency keywords, representing hot spots from 30 years. Strategic coordinates show that the role of conflict
and social support research despite the frequency of the composition of the hot spots,but in the study of the external links
and internal development has not yet formed a high degree of recognition of the research field, “ work family conflict type”
“Stress Conflict and Control” , “ Work Life Satisfaction” form the hotspot of work-family conflict research, “ gender and
emotional exhaustion” , “ job performance” , “ work family promotion”, “ work family balance” , stress and “ Workplace
needs” , “ psychological distress” , “mental health and quality of work” ,“working time flexibility and health” constitute the

“

work of the family conflict in the hot areas, “ character and emotions” , “shift work” , “Social support and self-assessment” ,

‘ ‘

‘role conflict” , “time-based conflict and balance” , “ organizational support and work attitude” , “ workplace flexibility” ,
“female research” constitute a work family conflict relative Popular areas.

The future should focus on the following directions, first, theoretical construction and inspection should not be mainly
rooted in the Western cultural background, but should strengthen the different cultural backgrounds of the expansion of
research ,such as based on Chinese cultural background. Second , in addition to quantitative research based on cross-sectional
design based on questionnaire research,we should develop long-term , multi-level research methods such as vertical , vertical
and horizontal research, and strengthen the qualitative research of case study. Third, it should be extended from the
perspective of psychology and organizational behavior to the disciplines, such as management, economics and other
disciplines. The fourth is to carry out intervening research on the negative impact of the conflict of work families that have
reached a high degree of consensus, from “identifying and analyzing the problem” to “ designing effective intervention
methods and system strategies”. Fifth,is how to cross the gap between the written policy and implementation of the work
family, get rid of industry resistance and ineffective implementation, focus on the complexity of the decision-making process
of managers,and carry out research on the effectiveness of formal policy implementation and informal regulation. Sixth,is to
address the growing diversity of work situations and conditions, pay more attention to new issues which brought by changes in
employee status and characteristics, such as further examination on the work family conflict of the freelance family.
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