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J2 10 R4 B T 00 i 0 SR A BB I ,2017) ' 40 2R TT S (7 FH AR R 8 5, 2018 )
FITGE 56 2 (M T 45 ,2020) 1 S0 £ 19 S FTE o 22008 T sl A% B85 2 B3 T T G M die P16 3%
B B SRR, UL 220 T T AR A A MU 288 A SRRl TP R R B T, PR 2 T Al A
B 4TS AT R L BT 0 B U R 2 S 6 0 PR 2 ke T A A S AL BERT S . AR T I
1) G BB 7 AR, Aol A FRFTE TR A (A B RE AN & 3R P B T B e
(02, 58 3o ] o 450 547 Sy LA B ok B 6 5 P Sl 15 3 B T T IR RS o, R AT SCik L 3 R 3

TAEE SR - WIEHIAL (Job Demands-Resources Model , JD-R) 2 B T VE#% 8 F1 T /F 4 A S0 58 19
ZMHESR ZAE RN TAEESR | TAE BRI AR R T TR 8 T AR5 A BB AL - 72—
S B TAE R AR R PR S 1 7 (R R E RN TR RS RS T
PEB N FR “ Wl it 2 (Hakanen 45,2008) ', WA B& A2 T BB 58 B0 ICS T R AR . th T T
UF RS 2 51 TAE TAE P AL 1 TR BEE 3 A 15 2 WML (9 4 rh R B, i ¥ R 2% B0 5% TR 46 T
PEGR IR T LASE & B T TR RS Ml . BRI, AT 5 3 T2 5 780 ) 45— B A0 B0 T W0 W50 T 40 3 A f9 i
Jit 3k PR I BT TR R 0 B ML

TR RIS R (WU AT ) R 2 5 TR A B TR S 0UR
TR AR RIS, ST ID-R BB R B ST & B, 345 1 60 05 A7 S 4 B8 07 AR S T4
VU B T TAE S A ELA BN o (a0, 45 33545 TR IR AR B8 (2 1k 5 T T AR A (5
4457 (Albrecht,2012) "' B8 AL T T4 %8 I X T/E 46 B #4 £ 17 5 6 ( Chen Fil Chen,2018) """ & 15
A BEAGAR T B T T /RS A AT R 0 2 A0 T4 538 ( Schaufeli, 2015 ) 1121 46 B 5 451 5 i % 14 5%
BT 9B ¢ (7K U ( Schwepker Fil Ingram ,2016) ' (7§ 138 5, by 2 40 8 8 B0 11 47 4k s o 5
g BT ARt SR T IR A 4T S AT S —— 1 TR A A 45T T RE X R A T O R AL 6
IR R A AR R

HE T TD-R OB {0 BF 58 2 W04 T4 W U T BN PR HI A 600 BT U L 6 B IR R BiE ) R IR 2
T o 190, BF5E F W] [ TR AL RE  4H 41 E 2R R W 3 X (Xanthopoulou %5,2007 ) 1™ Lt B ¥E A% ( Grover
a5 2018) AL TP R A T T AR BN TR A MBI . DRI, BT TR R
o T T A RS AR i i 9 2450 B U T B A8 TR A 1 TR AT R A5 5 — S R TR VR IR X L T
IFF K55 0 9 5 00, L B3 R 4 A T IHe ) A 0 47 PSS HE RS

FET ID-R BN BF 58 & B, AN K 2% S AE TD-R RS o 7 18 HL A IR 4 T (5 30 1 R HT R
2018) "o B, By TR A BB E A UR R B T T/ 4% A 22 ) E A 9 4R A ( Demerouti 4%
2012) "7 BTN 45 8 0 TR RO By T TR 48 B Wl B A B 38 9 4 ) (Chen Al Chen,
2018) ", T B HLAE T B UEUR O AR Ak 22 1)L AT T A (Lee,2019) L SR AR SRR T A
A5 AT R A 7 25 22 S R 15 R 45 (Hiiggins ,1997) 77 15 Hifth A A 22 F 2501, 76 TD-R AR 7 v
T RE 22T 1 FRATTAE 0 45 503k — T e VX BT T I M 0 5 ) L2 A S 18 R L R 5T

25 TR, AR i O R % v R R R B T T U RS MR R T T T R A A
SR TR SR 1 o 1 MO0 TR B ) T 250 450 B 75 L A AT LR AT I 23 B0 B T TR RS . LT
ID-R AV RT S22 W0 TARVER O BEIEA MR 2 S 0 T TR B A E B KN £ i 6t T T
I K 4 2 B TR B 4 A T I 85 BE O 1 B P R B DRI, AR TR 5 8% 0 12 IR A 24 L 4R 3 1 R ik
TR 3 — TAE BEUR X 5 T T IR 0 A 5 R L o) % G S A 0, 5 S VO BT A SR T ARl
A 25 B R A G T Ay TR A A P, D B B T S G R A S AR . AR A AT LU R T
SR = VRV VU TR A AT G R AT L B AT i A B By T T A R 8 T LA —
A 58 ¥ BT T 0 55 7ML AR 04 TR SR AT ST, AL TR R M A BRAE A SIE BT, B B
WO A S X
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1. BREHBANSESR I ITERMH

TR ATE A R A R B R T s SR AR 25 RO £ 38 L S B U O Ak B A AR 25
() 451 5 JKUK% ( Choi 1 Mai-Dalton,1998) " J % 55 $L 451 5 2 1 4F 45 0 i b (R 2 5 OK4E A
SEFA KU 947 3 A 55 B TAE 18 0 3 B b 52 30 T4 AR S0 HE 2 2% 8 3 30 b 3 o 48 3R A
HLUHAT A T4 B 10 452 (AN e CHROG R 25 TR H ORABE S ) 7R AT AT b AR A
FUA3 AL (0 A L4 ) FF A AR WU CUn i i) I 45 ) o R 5T 25 0 1 0 4 U 4 S R 6
ek B T/ TAE# A (De Cremer i1 Van Knippenberg,2004 ) (211 VHFAT R (L 4,2016) 1220 20k %
MY AT (He 25,2018) ) 45 T 45 S 45 20 M (Wisse A1 Van,2015) 0 fH B/ %) 51 T T I7 K b
W5 255 R 5 0 9L o) ) SEE RS

IR R PR R T E G — R e WA L L) A TR R A TR U 2
F) 72 A A K G SRR, AN DT 38 3R 5 35 R A 850 A RS B . ¥ BB SRR K A (2015) PP T
IFF K5 0 R R P A B RS 25 RORE R B8 TR . BBt 4 (2018) PO IA Sy I R R LA A B
H 8 AE 7 AR S AR T T R B L 2 U B 2H U A TR v A0 B T R R A B A A
R 1) 2 S0 A P A s A7 S ) L A R (0 2 B T, ARV (2016) AR AT N B R R RS
e BIHE 5835 A AN I AT S o IR (2017) N A g I OR 3 B TR B 3
LB G 2R SRS %, 77 B AR B (2018 ) 7 SRR I RS M6 2 5 AL B 2R RO A RS 25
SRR 1 T A B 5 3R W 0 TR S A

N TG A 75 455 A R 4 PR R T LA B A A 4 R A 4TS S TR
S5 TR TAEFREE 37 IR R A0 % i B2 25 05 ThT A B3 T4 Ak T W8 U0, T T R J % T
AR PR B A AT B N 4 b R I, R e T DR R g B I T LU IS B TR 4
BEAS ALV B3 T A T IE A Ml . B 5, IR A A IR A T B T AR SR R A L, TR
ok P 450 S AT 55 43 T I 3 20 AR AR R R R (9 T AR AT 45 0 AR H kb 232 ST B8 53X B3 TR S T (8
A B BB LR T, RS 8 5% T 78 T4 b B B B2 TR M R T Al (0 TV 5 B L 1 476 A 0 451
BEfg B4R T B T BRI ) (R PRS5 A0 B 5E ,2016) 2 1 T /R G (4e 4 12015) 700 R T A5 Bl
TR T WO 5 5RO 1 T 25 3 5 100 U8 i e B 1A PR L TR TR RS R R0 B L, R, T IR
0B S B T TR 7 R I 45 I 3 A A AR AE 2 LA B S 0 o T R S 2 e R R e £
TR AT A5 T i R A SR AT B0 A S B R, B S TR b R AR %5
R AR 222 ST G 53X B TR S TS RER T, BB A 0 53 T i 4 4108 B AT (A I & 4% ,2019) B
I A A FE ) 25 BTk (De Cremer 45,2009 ) ) 5T AT L2384 03 B3 18— 4 22 M) 30 B 5 2% i 4
lb 2 ORGP A U R i, 3 S R e 7 IR A R R TR L RS U (B SR X
],2017) ' I GE 56 & (I JE 45 ,2020) LR AL A BN AT % (7 B AR B 9, 2018) TR B T
TR RS BT R T TR . 1 TR T AT R 2 MRS A, R A AR, 2K R AR A
8 A1 34 450 5 5 B9 B2 AR BB AT (K ST AN 8 ,2009) Y S 7E R ERUD A i R LA Y
U, A BT BRSO R R M B TR A BE O 3 sl (ki 4
2019) ' BEME AR B T TAEMR B 472 ( EHaFRIZRPE,2018) ) R, 4505 25 19 19 TR 476 4 s
T MR A7 R AT LA 12 BB PEAY A7 0 % 53 T T vh 32 348 A Z i ) RUKS 771, 4 Bh F 5L T OB
A5 BB TAE Rk B R IR 55 B 0R 00 TR Al DR, K SCHR Hh o AR

H, AT 280 450 5 0 1] 5% 000 B3 T T D RS
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2.0 ERE B AL B A 1

TE ¥ 25 T A BOR B T 45 B R (9 L Al I, Pierce %5 (2001 ) 70 35 .00 BR 5 A7 RIE 8 100 B RT A5
BRI E B RR Yl e — 3040 28 T B O 0 — Rl BEUE AT F A 0 BE T A AL T2
i 5 T e AU A Rl YE AR B R ORI . Van Dyne Fil Pierce (2004 ) ©7 A Sy 3 4o 14 3 51
TAE LU i F R I [ e A A TN R 5 i 72 ok S, BF 5 36 W9 L9 780 40 5 ( Alok, 2014 ) =Y
FIAE TR 450 5 (Sun 25,2019 ) 10 5% 5y T 0 BT A5 A 23 777 A RN S 0, L K e ) 47 o 7 401 5
B0 BT A AL 5 A BIL A 5T

— 7 T, 11 T AT X 5 TR BT A B B R . RS 1 T A 4T i e
KB T8 AL ST A RS B SR B TS 5B A R TR T 3R 0 & 2 4k T A O B U
FIE B4R T 53T 0 28 2R 0 TRl 45 A S0 R P 3, 940 5% T 7 4 80 o Syl A R X T i 4
S AT RATE By T RS R AL A BRI T 22 H 35 0 1F 3T A R B PR R R R A AL RE
A1 3k 0 BT A5 A9 9 B ( Chi AT Han ,2008) 0 vk, 11 JR A HE 280 45 5 F1 R BRI RIAT XU (9
145, %9 5L TR AE T R A0 ME 2200, B TR B3 T 1 TR R IR T 58 UMk MR AT 55 i R T 33 T
BT A R P A o TR 455 3 DL B4 U 0 06 RS 2 e 15 R U B0 28 T R AT, 3 AT LA IR 4
41 - BT Z MR AR TR TSRS 1 50 654 304, 190 R T 764 80 i % 2
i BRI A TR] DT XoF 4L 407 A 1 AT 64 80 9F: T 0 BT A5 A ( Peng 1 Pierce,2015) ™ %
J5 o TRAT A5G S 5 AR R B bR A JE W A Bk #E N R 25 I EF 3 ( Choi Al Mai-Dalton,
1999) 121 FEAL J3 A7 (i 3o A o X 5% T HEAT RAC: JB BB 3 10 4515 KUK (3K SC 8% I E L2009 ) T A
T i 8% WA A 570 T B A 7 8 8 JRR1 9 ofF 5% T T B 0oh 491 5 5 19 FRB 195 /8 ( Kasekende 25,2015) ™7 i
A BT 5T Sl Rl A 08 5 X 455 A4 S A ) BN S ( De Cremer,2006) A5 Il T
JR BB R 56 BRI T AR 56 Bk 5T 445 A B 53 S ( Zhou 45 ,2016) i 545 9 2
] £ 285 B1) A 3 5 L B ok 20 2R 1 35 B0 A B T 0 3BT A A9 A ( Zhu %5,2013) 1407

53— 7T, He T2 U0 BT A AU BT TR RS P B U . B2, R A0 BT A AR
S TR AL U0 R TR 4, B T B T X 4 40 K L O T AR B AR e A, T LA
BT NS A TR S AT IR, B T 21 AR 1 T 4R 0 BN R L ROR T R TR A
(Li %,2015) "7 0 Hyc 0 B A A0 5 43 42 51 T 5 2 40 2 () 9 ARURR 1 RCRILC B 4 44 1R
T S SR A 2 0 R R R SR, O T A B I R R S B B R R T, B T T
VESR A 2B 2 32 7 (Avey 25 ,2012) 1Y) i 26 TR & BEFAT R 5 T IR RS M UIAH G, U5, 3%
B 190 BT AT AL 5y TR LU R o R B EE N T By TR BT HL S bR B A
ZE A A B TR B O e A 2 R R (B, A T X T T R 1) R S AT b ke
TR AL X TE TAE B bR A RSB, (1 T 78 4L SURE A P R B R A SE AR A B S A
AMFFH (Peng Fil Pierce ,2015) ™" A5 By T8 s 1 I 5 ol 25 APURG A9 T4 265 8 FIAT R e L

3. TEERBE PN ER

AR i R T, 3 A MR A () AN (T ) PR RS S COR R D T 4
(i Ay B A T LAl P s 22 6 e 107 9 44 W — 1), PR A SCFR 2 TRl jge . T
e Ao iy R — A TE 76 B 95 00 RV ISCRE (g 2 [ 45,2016 ) 17 A8 AR X I SR T TR R A & B
L 9 58 B T A7 2 S0 R (Duffy F0 Dik,2013) 7,

— 7 T, 1 A 4 T LGB B T AR R AR, B, B TR 0 S R
JE&BFZAURBEAT N IF 44T R T 2 55 B HL 2 (K SCEF T i ,2009) ) %6 By T L3 43 24 5 A0
Sl AEHE B I )R AR 0 BT HEAT IO 4 SR RERE U AR A 2 5 5 B 0 RN 45
S B 1 FRAT L LA 2 R BT L RO A 25 B BB T R BT RS R B T RO A A
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JEANLHBURE o FLUR, A3 i A £ i OB i i 7 G P ( Duffy 45,2018) B [ JR 475 4k 75 45
SRPE B 25 B AT AR R L SURI L 0 B MR RS ) BSOS AR 1 Tk
WEHEAT R 20k BT BB B HL, A B T 5 TR R A AT R, T R4 ( Zhang 45 ,2015) 2 FiZE ik
(BAL 545 ,2014) P R TAEM G RO TN A . Bom , TR 60 dv B8 1 A (Om o T/E3R15 A &t
1A A T8 S, TR TR SCRRA A i 1 A TR 43 (RS g S RS IS 1, 2013) Y L | R R 451
R TR AR 2 TR AU I B T S BT A B BB (R R 43 7 S i B T 3RS T IR 2 K
o TG ARG A A B, A B T B B T I K T R A B AR — b, 5 AL R el 250 45
(BRI ,2018) T k45 AT T (H LT AN I R L, 2019) PO L R 4 41 S R (BT 4 ,2019) T
0ok T A A i R AT R B

55— 7T, BT T A o i O T D R M LA AR A . S, U R R R TR R R
i 20 S RE ) A 4R B (38 Ak A ,2018) PO TR A i A R AR B 2 S AN R S T AR
FHG I R e R 2 8y, 3800 3h 5% T AT P R AT 55, S ShHLAR ALl 45 T AR sl 26 7 T2, AT A i
3 B TR B0 7 SR 45 o L, IR R 7 TR b S Sh B RS 25 SRORS R T B (7
BH A R AR 81,2018) 0 L TAE M AR AE IR B2 TR BN O A TAE B S S8 H 4%, &
X TAE A % R AL ot AR 1 A AR (T S AR BE T ,2015) Y R g L AR HE L T
() TAEHEA (Xie 25,2016 S BVTHE 45,2018 ) o £ T A/ 6 5 S A PO AR B30, B T2 % Bl i 51
T 4 A0 P E T A SAIL, T A 7 T AR S LGS A7 47 S B dle s PE S IR, A6 R 3800 B3 T 9 A1 1
P IF AR TH A3 J7 CJ BT 4 2019) 1Y L S, T AR fE i JER B4 % 0 R AIF 2 ) A VE ( Zhang 4
2015) 2 3 PR AN SE AL (Duffy A1 Dik,2013) 00 DRI A TR o i T LR o B T A
e B . 7 RS o R A A 1) ) T O A

5 bR 1 B TR — R TR GEUR B SR A S B A5 X R 0 BRI A SR T A i R
S0 B YR 7 A R R O BT A AU Tl R K B U B X 5 T T R A
PR DRI, TG A 75 4 5 AR T A S S B R B O BT A ASOR T 8 R T 2% B R O —
R BT T IE AR . DR T ID-R AL A RIFSE Fe W1, 5T A 2H 21 2R UL T 40 B U o
AT TAEGE UG H T4 8 A B9 B 7E F ( Xanthopoulou 25,2007 ) ' .0y BEWE A A 17 T4 %5 5 %t
O FRAR RE AT T AR B0 ( Grover %5,2018) 10 P i, AR SC 48 H I R %

H, -0 BT A AL A T 8 F A 780 4505 oF B3 T T RS 4 S

H, : TR A isrh A 7 1 FRA 4 280 450 5 oF B3 T T IR G M 4 S0

4. @ EANETER

Higgins (1997 ) 174 H A 98 45 B s BHIE 0 V81 5 5 5 40 S 0 JE P B o5 0007 200 2 Ao R P
G BN A Y B A T AT A5 R AL R R, 22 3 B e o SRR 3 R AT B A SR R
TR R I Pl A T T A AR R, 7 38 SR SR AR (9 M IR W I A
(9 A AR 1) 45 25 7 T 0] 3 9 22 4 R MO, HL 6 5 F T B AT RS BT N L5 URCT B R
IR 2K 0 26 31 k£33 6 R 7 T ORI 8, 76 52 B0 b 0 3o R PR A 48 0 25 0 SR T D7 4 6 s

AT 40 5 2 T A O R (2 A R S A AR 25, 1 RS R R KU 4
B AR LS N EFIE G2 A, i 3 a0 R AR AN S B [l R B A AR AL 3 L 40
F 3 B0 R MU B 45 S 5 W (Mostafa Fil Bottomley ,2018) ' g2 45 G475 2 324 1 4 ik £ 15 %
B A SR S BN A A 3 SRR 670 T SR P B APUR E JBORE s, 2 HLSE SR AR B 3k L SE B 1 TR M
(g A (I L A R 4 28 M A A PR IA S R S I LRI B KA IR ALK L 2 2 B S
738 5K H A 2o A b SR IRORFM S B I L 315 ) 25 R sk A WD 4, 28 50 0 I 2 45 5 47 R 7 A A R A
S50 0 B SR OB (1) 4 30T S, TR 77 e 2 40 AT g S M A 0 o B A i 2 i B T
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S R E) A AT N AU AT T IR T 5 AT, T LA R T 2 A 5 R
(9477, B AR B KU P, 7R T B 2 S U 4 B A B S R AEE B2 G, 75 5 o G 2 401 5 7
A5 T 2 1% o T SR B IT5 34 0 050 SR, BT 1) 59 T AT AT 6 11 B S R B

A A S T AR VEUR S B T AT R S S ) 98 1 P A5 B BT B E S G £ R B
S AL T AR 2 SCHE AN TR 1 3545 TR VS IR X R P 7 9 0 ( Brenninkmeijer 45,2010) 17 145
TASHARIAT G B T TAEEA B B FE i ( Cheng %5 ,2014) '™ 4R F4 T 40 5 3% 5 MR 4 J& 3 5% TAT:
55 BRI IE 161 245 ( Choi 45,2019) 1 o T 55 4 4tk A 45 58 Ak T T /F 6 HE RN B ofr 2 45 T4 2R it
1% 25 FE I8 1 i ( Brenninkmeijer 5 ,2010) "™ Wi 55 7 45 5 2 9 45 44 24 18 X 51 TAT 55 B30 B 5%
M ( Choi 45 ,2019) ') R , A< SC4R 40 R B %

H, + 98735 A 00 T 1 R 20 431 5 X B T 0 R A 1 5% 0 < 2 0 A SR T TR e
AT X 57T IR ) SR 90 0 5 T R

JET LA M, AR SR S L B A 1R

H AR

FI T AL 4

E1 EigEa
TERRIR AR S22 il

=. Rtk

1. BFEE5#AK

AW 5% R FH 1] 2 DR AF 7 28 48 B0, O 38 A =48 - 5L T UG C O A DLk b R R R 22 R B
FENEMA TSR, EEMNEQFRATTERH SCLEEMEEFESNSE, HTH
BALEE A R AT O BT A T AR A S RSB TR RN, A4k A
TV U1 CE PR e P R B N A AR T A Aol A BY o A H o A AN R B R T DL R BR
J5 2B R T 0B 125 43 A6 TR 5 428 4y, S B Bl O (B 1 22 0 A M I R R RE DS E Y
) 2 5, B 20459 B0 A B0 45 M B 82 iy R B T ) 3 326 £y, A &L [l E 4 Bl A 65. 6% Al
76.16% . £ N GRS J5 18, 5 R TR B P4 5 i 65. 87 % F1 55. 21 % , AF I AN B 25 % 119 4%
w5 2. 17% F1 13.62% ,26 ~ 30 % 2 6 4> % 5 8.64% 1 31.35% ,31 ~ 35 % 2 [al 4% % |5
18.24% F1 17.51% ,36 ~40 % Z [A] 43 3 5 27. 62% 1 14.24% ,41 ~45 % Z ja 48505 19.04%
M11.02% ,46 ~50 & Z a4y 5 5 14.21% F17.03% ,51 % K& LI 4% 5 10. 08% F15.23% .
HEBE NS (P R L) RLLUF %0505 505 17. 24% F1 23.20% , K2 % BHRA R )
I3 B 67.49% F1 60. 78% ,WF 58 LE 2 T 43 5 5 14.27% F1 16.02% ., 7 @) T84 A 5] 3 4F (1) 43 5
b7 4.54% F122.22% 3 ~5 AE40 ] di 38.24% F1 36.79% ,6 ~8 44> (5 34. 41% 1 29.32% ,9
AE KDL b A b 22.81% R 11.67% o #E 2 | 8% &L J7 1, BT AR A7l g2 AR 5l 2R
38.31% , TR S5 #HE N 22.02% =W SN 24.52% , WK E 54452 6.72% , B
EHEIRE L 8.43% , B TAF 20 A5 14.24% ,20 ~50 A5 19.51% ,51 ~100 A&
28.54% ,101 ~200 A i 20.28% ,201 ~500 A /i 12.97% ,501 A KDL 5 5.46% . 2\ 7@ BT
AEPBRANE 3 AR 45 7. 52% ,3 ~5 4F 15 15.40% ,6 ~ 10 4F 4§ 30. 23% ,11 ~20 4F [ 27. 54% ,21 4F
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UL by 19.31% o 4ok M B o B A A ol B Fe 8 iy b 13.19% , R 8 A ol Be H 45 i oy
76.54% ,HhBE (B8 Al SR A 10.27%

2.TENE

TR AR & O 287 T A R AR S it HE R A EDEM R PSR, R
FHHEL — DU R XL ) B PR P e (R I i 0 SC i 3R A T S MR A G i3 vk o B il A8 it DA Ah , A8 a0 o R
FZE5E4E 6 sy 1 = BRI L6 = 58 4 .

F A8 [ FR P R4 S R A De Cremer il Van Knippenberg (2004 ) ' {ifi F 5 3¢ , 3% 4~
T, FLAR Sy %A B R T AT BRI 25 A S R 25 A T IR R T AR B R R 25 g
ORI X S A NN E 7 = =R AN A T S e O G FNL S R AN RSy E T AN SN 1T
PR BT 38 A TR A B 3 AT DL 3 1% 0 S IR A A B, RV X Akt £ s — AR,
Cronbach’s o {H 2 0. 851,

A5 0 BT A FUAS % Van Dyne Fll Pierce (2004 ) ©7 fdi Ji] i 4 3¢ , 4k /N5, Ak Ry . < 3%
JEE XA A SR R TR AT A F T FEAR RR B L TR TR A A XA LU TR A Xk R TR A A
R AL TR A X AL AR A XA HAERA S (Mm@ H )", K
Cronbach’s o {H 42 0. 868,

A7 g T A A S 415 %8 Dobrow il Tosti-Kharas (2011) " SR AT 4t 3, 36 12 AN, HLAA R
R R TAE M AT AR R A0 fi R FRN S AR IR B AR IR A MR S TAERR S 4
Tl AR TR 1 B 7 FAR KA 27 TR F 19 TAE 25 FH R AR KW R “ XTI F 1 TAEA
RE R FRNF B TR — B2 A iy — &7 L WA B A T AR, A A7k 2
REMWEZME” " BIMEARE TAER B, A w H B 2%8 TAERG 7 B 18 B AR £ IR XE 3Rt 2 4h 22 N 5
HAG W TAE” 8 5 AR A TAEA XS I8 R 00 TR o o= b A PR A TAEA
KWFZREFEZEMNE", H Cronbach’s o {2 0.780,

2% S T ORS M A M 2R B4 (2020) 7 JF & A 2 AT L AN AR A B AT WA 4 3t
SNASRRI, ARy iz 0 Tt 4R TR I R “ i i TIE R EEM AR 2R T4
WA TAET 7 %0 T — R A E RN T #7807 % R T — B K™
(1) 58 92 AR B0 “ % 53 TR A TAE 2 i/ it —3E 7 Fal A i ok ™ iz i T 2% F a2
HP B R BT PRI IR B TR B R s R P R R oK . L Cronbach’s o fH
J& 0.841,

4 A5 4R 5 A 5 Lockwood %5 (2002) ' JF & 1 1 3¢, Jsi i K 4L 18 AN BRI, S Bk £ Xt 78
e 2 I A FS 3 14 AR E AR BV RN AR M A TR L I, R R AR Y R R
R ) T 20 SR S T A R B b O T B R SR T A ] A il S B TR A BEARURI R R TR R
BERZN R IRA T E R A O TS R AR K BB 1 s 7 Fe i 1 L e S A &
(10 5 2 AR R < R A T R R T AR A B R R AR A 28BS R
AR B AR A T IR R R R AR AR BRI T A O IR R AR TR
A RE 2B BIALF A7 FRALO TR TR AT IR A TR A 557 AR AR T v 3R SR 2 o] BEL Ik £ T
SN 0 B A A G R R R TR AT A Bl kS S0 R 0 i T 3k G 8 K T RS 2 B0 R A T
WA < A 1) A 58 AR A NI 58 R A BR B L BTAT AT LS5 o e Cronbach’s o fE 7 0. 806,

PEHIAR o AR R AT X T IR R R A 52 ) R 25 T R SRR 5T, AL O A T R R L AR e 25 X T
A ™ A A M i BRATE 98 1 — B9, 1 N I SE TP ARRAE AN ) AR R R ARl TR
DA A b 1 5 7 4T IR RN 28 20 R ABE Sy 428 o) A%
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(LI '€ 30 /TRST 352 ST

1. BE M EF 54

iz FH Bk A PR A G A [ 2 Y DX 38 AR UL BE AN 3R 1 B, T TR R 41
BAH R ) /df =3. 142 ,AGFI =0. 924 ,RMSEA =0. 062, NNFI =0. 941, CFI =0. 935 ,SRMR =0. 074, H.
ARG BE I HLAUG DR BE v T LAt mty DU D AR | = D AR | DR AR D B D AR X
WAL b i TS f HAT R4 1 X2, 2 RE A AR L IX 73 9 A8 4

* 1 et EF AR

A 1) A A X/df AGFI RMSEA NNFI CFI SRMR
L F# A .SL,PO,CC,AS,RF 3.142 0.924 0. 062 0. 941 0.935 0.074
WK F# & . SL + PO,CC,AS,RF 6. 547 0. 747 0.092 0. 701 0.784 0. 094
Z HF#A.SL+PO,CC+AS,RF 7. 854 0.785 0. 101 0.724 0.795 0. 087
— B FAA .SL+PO,CC +AS + RF 9.254 0.531 0.124 0. 832 0.525 0. 104
B E FMHA.SL+PO +CC+AS +RF 10. 541 0. 604 0. 127 0. 674 0. 504 0.115

VE SL R I FAHE R TS, PO JEHG0 BT AT AL, CC 46 T A0 fr ik, AS 245 T U7 KE 4, RE 246 0415 2 2505 + S48 0 R [ 0
T4 9 A T
YORE K I AR SR B
2. ARRESH
K Harman BpLPE 746 56 5 00 47 SR e % (4 B 40 B, 25 SR A3 21 MRRIER K T 1L 7, &
MR T 74.26% () 7 5, Hoh e KAFAEAR T 7 R B T R AR 55 19 20. 21% , 9 oK H BLR A
PR 5 ) DR Mgt B R 43 (et 50% ) 78 S 19 155 0, 33X 28 B AR AT 5 1) [ 50 352 25 ] RAR /N
3.HHESH
iz ] SPSS22. 0 B AR 5 (Y 35 (E w25 AR i (B AH OC R k. ik 2 o, A IRAF AL S 5
DA AL (r =0.468,p <0.01)  TAEfifr /& (r =0.430,p <0.01)  TIE K (r =0.423,p <
0.01) ML (r=0.416,p<0.01) BEIEMHX, LEFAMN(r=0.459,p <0.01) | T.1Effi iy Jak
(r=0.486,p <0.01) 5 TIE K #i i@ IEA G, PSS TIER A (r=0.452,p <0.01) & 3 I A
Ko B BRIE R T R A

&2 TEWHE AR EE MK R K (N=326)
B M SD 1 2 3 4 5 6 7 8 9 10 11
4k #LAE| 2.865 | 1. 124
A\ F 42 JR] 2.658 | 0.985 (0. 145"
B T 0.527 [ 0.235 | 0.124 | 0. 124
BT % 7| 2.247 | 0.947 0.104*| 0. 451 | 0. 154
R T4 #| 2,651 | 1.247 |0.1647(0.1327| 0. 102 |-0.101°
N E T #]2.457 [0.967 0.174710. 1657 | 0. 114 | -0.121]0. 110~
SL | 4.572|0.735|0.156 | 0.125 | 0.124 |0.119"| 0.232 | 0.267 |(0.851)
PO | 4.632|1.358 | 0.362|0.285 | 0.132 | 0. 124 | 0.308 |0. 125" |0. 468 **| (0. 868)
CC | 4.951 | 1.254 [0.415 | 0.362 | 0. 164 |0.2747[0.136" |0. 118 * 0. 430 **|0. 462 **| (0. 780)
AS  |5.026 | 1.214 [ 0.415 | 0.345 | 0.106 0. 130" | 0.274 | 0. 037 {0. 423 *|0. 459 **|0. 486 **| (0. 841)
RF | 4.867 | 0.957 | 0.451 | 0.328 | 0. 176 (0. 147" {0. 137 0. 139 |0. 416 **|0. 434 **[0. 460 "*|0. 452 **| (0. 806)

[E:SL 248 A FRMHE R 61T, PO 248 0BT AL, CC 248 TAEM AT, AS 248 TIE R B, RF 2485, " p <0.05, " p<
0. 01 ;455 1% 4% 19 Cronbach’s o 54X
BEREAR R A SO
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4. RIgKRI

(1) 42 55000 A0 A 80, 1Y) 405 4 O R AR R AR 50 . R r b, B AR B FR G Ak A 4 5 AR
TR B IR A DG, 5 b A AR O BT A A T AR Al S R OG, TR A AR R S A
FEAHSC, P o] DUHEAT A 00 K 50 . SR A LISRELS. 72 iE A7 4544 Oy BE AL BU G 56 . 43 3 fr
7, RETRD Ty R RGN R R B[ A A R A 0 I ORS ARG BT Y W, 0 a0 BT A AL
A il i B P A S e DR R B 2 RS 3 O R v A 0 AR R AR 2 0 BRI A A
R E A I e A AR R AT AR ST AN SR LB S T DR ORS A, T L Sl a0 BT A A
8 A 5 M DR A RS TRY 3 R TR i SR R R TR A A P A BRL B R R 4 AN g
LB R R LU A A T L S e AR A A B P A S e R e, BRI 4 DAy b AR
B E TR R AT T RORG R B RN, LA R TR A A AR A 5 a0 BT A AL AR i A K
20 T A 5 IR RS . BET S Dy g A vp A B R G R A S TR a0 B BT A AL T
A A5 i S8 1) A R ) T I RS A

%3 A RL B 4E A 7 AR AR AL A 36
A A2 A3 WA 4 HEAS
. SL—AS SL—>PO—AS SL—CC—AS SL—AS L POAS
SL—PO SL—AS SL—AS SL—PO—>AS
SL—CC SL—CC SL—PO SL—>CC—AS Sl CEmAs
SL—AS 0.413 " 0.167" 0.150* 0.109 "
jé SL—PO 0.440™ 0.438" 0.432" 0.428" 0.4527
1, SL—CC 0.418" 0.4217 0.412" 0.430" 0.424"
g; PO—AS 0.433" 0.438" 0.437"
CC—AS 0.453 " 0.451" 0.461"
Y2 /df 3.215 3.125 3. 147 3. 124 3.028
" AGFI 0.912 0. 904 0. 887 0.903 0.927
il RMSEA 0. 063 0. 058 0.072 0.051 0.071
Z NNFI 0.914 0.871 0.917 0.918 0. 906
s CFI 0. 902 0. 882 0.925 0.931 0.924
SRMR 0.070 0. 063 0. 062 0.057 0.054

VESSL 4K AL S PO S LI AL, CC AR TAEM AR, AS JH8 TIE MY RF J353 5 M8 * p <0.05, " p <0.01
VRS T8 A S T

MRAEBERL 1, A2 f rb A A2 B (952 R I, )R A 2R T ok T DR A A I 3 T 1 S R (B =
0.413,p <0.01) ,fR i H, 13 B HAE, [F 05 B 359 4%k 21405 b0 BT A AL (B = 0.440,p <0.01) | T
YRR A/ (B =0.418,p <0.01) BAT WFIE [ 20 o ARPEAAY 2, B 5] A vh A28 50 BT A AU
R 5 4TS 368 T IR A ) 5 R D5 (B = 0.167 < 0.413,p <0.01) , 7.0 BT A A 43 i 4
T A R AT X TS R AR R H, AR R SRR, MRE AL 3, B ] A R A AR B AR
A, AT Y ST X I RS A A 52 R 980555 (B = 0. 150 <0.413,p <0.01) , 5 7% T A £l i J2 7
SRR T FRAE LT T RS A A B H A B SR AR 4 RIS o s R
O HIT AR TARE A 25, B TR AL 4TS 0F U RS R Y S MR S5 (B = 0109 <413,p <0.01),
BT AR (B=0.438,p <0.01)  TAEMfiAr /& (B =0.451,p <0.01) % T [F K5 0 1 1F 16 5% mi)
FHo MYRHIRLS A5 IR A FRAAE R TG0 IR Y B F I, R A S R A (] I A
O BRI A R, A8 i 6 ) v A R TS 00 DR o LA TR 0 400 R 0 9 A AR 42 3 ) W
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7 O o 11 5727 N T e el o = P € o S @ AN e i 1 U A S I IR DRI S 1
B EAE HORIAERL S RIS A BRAR R AN 2 TR

TR
T e

B2 BEXRMHUEBNSHMNRIIERSBH DN EN
R AR S22 il

(2) ZFEH AL Bootstrap K50 K HLB 07 o M4 Preacher 1 Hayes (2008 ) " fi) Wi 45 R JH]
Bootstrap 77 & , 315 % 75 25 45 (2014 ) 7048 Hy i) 22 1 A 280 7 A 3 P2 47 43 BT, 4% Bootstrap (9 7
AL VR g 5000, U015 4 7R , AL 45 = A 5 1] - — 2 O BT A AL L T A A i SRR ) R S R A 2
M1 M2 B3, DASR A8 SUBAIE 45 4 7 8 20 23 BT B9 4596 0 405 5 1 7 1) 42 380 17 4 1 6 42 95% 1) CI
A A AT O, 32 W10 30T A5 RCAN T AR (i o 3 9 285 00 388 08 1) v A 28007 8, o — 2B B0 T IR H,
B Hy o R B AN RO AT, B ML + M2, 25 5 88 75 6] 42 25007 4 JH B 2 95 % fY) CL AN AL 45 0, 2 1]
FRT S, A 3 0 4 8 4005 28 ply o0 BT A AR T 1 8 i JE 19 20 B U 72 R 1 0 R A O
0.354, = AR AY LRSS BT, A0 BT ML M2 2 i) 2 5 A7 70 3 25 S . 45 8 IR, ML M2 2 ]
FETE 22 5, 32 W10 BT AT A A P A 280 2 35 186 T 400 A i B o A0 280

* 4 % & W 4% B9 Bootstrap 0 35 F1 L 38 4 A7
A B AL 95% t Cl

L g ¥ AR AT R
& v Bt R H | tr R
. . ML AEERERS RSN ERAR>TERSM  0.191" 0. 042 0.074 0.171

AR - —

M2:HBRAEHAG > TEEGER>TREAMW 0.163 0.034 0. 082 0.186
B A AL M1 + M2 0.354™ 0.051 0.108 0.247
L G M1 - M2 0.028" 0.037 0.024 0.085

.7 p<0.05, p<0.0l

BERER R A SO

(3) V5 0N A 3y o X 1 A e R 4TS R L DR A AT O Al Ak B DL R AR 2 i R 2 1 1 5
Wi, >R F 5320 AL BEAT B0 R o B — 2D R i AR A8 1, 50 OB RN H R R A A A R

AR Y AR B A R H B T A0 R T AR S R AR, SR 5 FrR . AR BN AR
o e 5 1 5 U T AR S S IO TR RS A A B E B (B =0.219,p <0.01) , iX F B
AR R T A TR A X TR A B AR | fo H, 75 F SHIE
%5 W B R AT
X I IF K
& B TE5HEA
M1 M2 M3
N E IR 0.124 0.105 0.075
Aol HLAE 0. 132 0. 121 0. 081
o RO MR 0.127 0. 086 0. 067
E—% |EHEE :
RIZEWH 0.124" 0.102" 0.057°
R F % 0.034 0.024 0.012
NE T 0.126 0.074 0. 037
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Bk S
» T [ A% ##
# B TEHHA
M1 M2 M3

- BRE . HRAEERNE 0.421™ 0.342"
By EE AT EXR 0.367" 0.260"
£=F RN ARFHANG x T E A 0.219~
F 0. 052 39.246 37.624 "
R’ 0. 081 0.157" 0.249
AR 0. 000 0.082" 0.047

W p<0.05," p<0.01
BERER R - A SO

XoF I8 9 280N R AT B 0 WA A3 AT, BT 3 TR AR AR AR A AR 1 TIORGOS B R T

PEEE SR TIRORE A A i B 2 B 3R A BT AT e e, R R 6 X i P A A

PR B T IORE A 00 52 e L 5 ik H, 1531 3CHF

6.0

55F

50+

45

g0l b

35F
3.0F

251

2.0 1
it ARAEReS &
B3 ATERNETHE
BERLA IR - AR 32

. g5

1. RL&iL
T TARZOR - BRI R SO 5L T A B2 U8 O B 9% Y50 FN A4 22 53 55 GOW AR A h R, 48
IO T TR 0% B 20 ) HLEE e AU AL o Gl At 326 £ 48 — Bt VG JE [n) 45 B4 19 S5 UE A6 56
KB AE R BT TAEGEUR, [ FRAG4E 400 A (O B T T D RS A B A 0 38 BRR 2 g, g L34S 3 1o
SO BT A BORN AR i S 280 BR BT IR A vh A i — 2D 5 e B IR RS . 3 — 20 A A B
BT A A A 00 T (R BT R Y AR SR Y T R A X T RS A Y 5 e 2
HE AR S R AL T X — B 5, B A A S 5 TR B R R, X HL A A B A RN S R
=
2. Bt E
(D NTAESTHRZ m 78 1 50 T LIRS A a8 m A0S o DUCE 0 RS A i & L 0 SSTEdE o -+
YEZ . BT TAEE SR - PR A R, TAEEIRAAUnT DU 4R T B TR TAES A i HL
AT DLGE b0 BRBE IR A oA i DR T T AR A T DR AR AR AR R AT
FEROI A 5 AR, A BIFFE A 40X — 22 ML BB AE AR, BIF 9 3R B 1 FRAPE 28 455 S U3 AT 55 40 B
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46 T 43 TiE RS, 7 47 {6 25 A B3 T A4 TR W WS M TIT B B8k BT T R R T L 0 2 T R U
o ST BT BT SR TR i O 20 B PR B R B T TR R A X5 RS
(Albrecht,2012) """ % 15345 S (Schaufeli, 2015) "' 45 TR W I AE RS (2 0 7 T TAE & A4S iE A
FIBZAb . BRIH B T ID-R B f A7 56 S H P A0 S 47 S R 30 AT LA B 4 i L AT L o 384005 0 B
BT R T AR AR, I T ARSI S S 5 T TR 2R, 9% T ARm
W 0 4515 ) 5 T 2L IF 5, 7 A R IR T S 3 T 5 T IR A B B LRI BT S

(2) N BEYE R #8717 5 T TIEAG B B AL o LR TR 58 4 R 80 T4 % 5T LA il i
AT ol B T 7 B T DR M o ASAIR ST A A JD-R B IF S0 BRI AT AR TR iy ik
P20 BEE U A T R 2B 4S5 — TR W X B T T R A A R X5 DA T
JD-R S (B 58 4596 1 BRI, BB T A9 25 40 [ 25 A0 4% WL 32 3 ( Xanthopoulou 45,2007 ) ' A K .t
PR AR (Grover %5 ,2018) W A B W h A T TAE R IR H TAEB A MM, B AETT
JD-R AR Ay SC.0 B9 5 BLAT v A VR R RIS, T L3R BH 0 BT A ASORIT T A fof i J A S0 R U
S TR A T3 — TR VR S 4 AR A R AR, S RE S I8 BT T I RS M ) L B Y
VB, DT 760 B U602 TR 4 R T 5% T IR A 1 8 7 LR O

(3) AT 2 S0 F /R T 6% T U7 RS Pk & (SR AL HL ) . LR R S8 % R T JD-R B IR
R A R TR A5 S 5 B T I R R A VR R P L AT T2 R IE S A £
AR AL [ TR TR 4TS 3 — T G BT T U R A AR B R B A R S T
TS5V 5 AR AR SR T B AR X B T T AR $ A BB ( Cheng 45 ,2014) Y 5 4L T 4 S
F 0 VRS BE X By T AT 55 54K B9 B Wi ( Choi 48 ,2019) " S5 b, fH 55 58 [/ HF 58 % Cremer 4
(2009) ' 2755 5 A0V 45 2R Ak 1 FRAT R 5 45 5 X B TSR A S AT N B R TR, T RE IR 7E T
S 22 ] 19 SO A R Rk S B[R] o 4912, 76 A B B R A 7 1 o I SC Ak 19 A R
B B T2 R A S A AT O AR TR IR AT R 8 AR AL S B R 2 2, An
S 7 A A T SR B S 50 I DA T 11 5353 A A T A0 B R O AR A B R B A AR 37 Y
S5 [ SCAb AP A A B TN AT 5 3 e I A g A 3 L A A D B B R
LA WS A TAT , A B0 (9 22 A e R T A7 oF I 2 SN R DA T 1 R T AT L R 45
54 . PRI R R T TD-ROHESE A B U8 AL BT 5T, ESE T AR % SR A A L 1 R A A 4
SR BT T D RS R e 0 0 RO R R R 7E R 25 2 TR R T OB T T DR R R R SR AL
HLA

3. 5B R

(1) 7E Al A5 B0 2 4 1 TRATTHE RS M, S Bk 1 FRATTHE AR 40 4G & 0 T T IR RS M . 76 T I RS o
(9 5 B AR v, ol T L A e B 3R B TR AR RS B A B TR T TR A M T
FC o TR S T T VAR I ORS A 0 B R, T DR MR B TR BE R A TR O v RO i 32
L, 336 T R 2 B 1 ) A TE v 5 Ak B 1A, PR I S A T X BT R AT R B B T A I
Tt L7 B4 B A A (R T A 55 4 L2 0 3 0 AN 3 P45 7 T R B2 kAT O L T
A ST BRI B A | 7R FEL T 22 1) XU AT 45, W20 50285 0 4 34 4 357 0 R R 00k 4 ) 2 A AR L AR
HF 53 T B R A RSR M B & B3 T 69 T I RS

(2) FE Al 5T )2 T80 A 0O B8 W B, 90 3 0 BT A5 RIS & T VR A i s & B T TR
it o0 BT AT AR AR i S0 0 B YRR AR 1 A7 A 45 S AT S B T I R A O
B IR R BT T IR RS P 7 R R PRI, T A R B A AR B ORI BT B R A 3K
o Al B HL A T R M B T BT AT AR T o A 20 T VR A AT AT S AT A v
SRR R, TR 6 S TR0 B R 5 0 22 AR S L AT o BT A AR A o A 20T SR IR 0k
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The Impact of Self-Sacrificial Leadership to the
Employee’s Artisan Spirit
DENG Zhi-hua, XIAO Xiao-hong
( Guizhou University of Finance and Economics,School of Business Administration, Guiyang, Guizhou,550025 , China)
Abstract; While China’s economy has made remarkable achievements, it still faces such difficulties as weak manufacturing
industry, low added value of products and spillover of high-end consumption. Researches show that it is related to the long-
term neglect of the cultivation of artisan spirit in China. Therefore,there is an urgent and great social need to cultivate the
artisan spirit,so the voice of the industrial and theoretical circles on the cultivating of artisan spirit is increasingly strong.

The artisan spirit is of great value for our country to achieve the goal of manufacturing powerhouse and the high-quality
development of the economy. However, most of the existing researches discuss the cultivation mechanism of employee’s
artisan spirit from the macro level perspectives such as institutional system,legal protection and higher education, neglecting
the research of cultivation mechanism from a micro level perspective such as the administrator’s self-sacrificial leadership,
employee’s psychological resources named psychological ownership and career calling and individual difference.

Based on the framework of job demands-resources model (JD-R) and literatures research, this study explores the
dynamic mechanism and contingency conditions of the formation of employee’s artisan spirit, specifically examines the
mechanism and effect of self-sacrificial leadership on the employee’s artisan spirit, and discusses the mediating effects of two
types of psychological resources named psychological ownership and career calling and the moderating effect of employees’
regulatory focus.

In order to test the proposed hypotheses and reduce the common method variance ( CMV ), this study collects data
through manager-employee questionnaire survey. The scales used are all mature and reliable scales used in previous well-
known studies. The translation-back translation program is used to ensure the reliability and legibility of the original English
scale. The study samples come from Jiangsu province, Sichuan province, Chongqing municipality, Shaanxi province and
Guizhou province, which is including manufacturing industry, engineering and construction industry, biological industry,
medical and pharmaceutical industry,internet operation and maintenance industry and telecommunications industry.

By means of statistical analysis of 326 valid questionnaires data using SPSS22. 0 and LISRELS. 72, the results show
that: (1) self-sacrificial leadership behavior has a positive impact on the employee’s artisan spirit. (2) employee’s two types
of psychological resources named psychological ownership and career calling have part mediating effect between the self-
sacrificial leadership behavior and the employee’s artisan spirit. Especially , the mediating effect of psychological ownership is
stronger while the mediating effect of career calling is weaker. (3) employee’s regulatory focus has a moderating effect
between the self-sacrificial leadership behavior and employee’s artisan spirit. Especially, the positive impact of self-sacrificial
leadership to the employee’s artisan spirit is become stronger as employee’s promotion focus is more distinct, nevertheless
become weaker as employee’s prevention focus is more distinct.

Based on the micro perspective of job resources, psychological resources and individual differences,the research reveals
the dynamic mechanism and situational conditions of the formation of employees’ artisan spirit, enriches the job demand-
resource model and expands the research on the cultivation mechanism and the promotion strategies of employees’ artisan
spirit. It provides much important management enlightenment for the managers to cultivate employees’ artisan spirit. Such as
developing the spirit of self-sacrifice to practice the self-sacrifice leadership, activating individual psychological resources
named psychological ownership and career calling and strengthening the guiding role of promotion focus to cultivate the
employee’s artisan spirit.
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