B, BER,RRE BHENSERTIRTKR

A Pl Y 40 5 5 51 T e ™
TR I HL A TS
f st RFHA ZEE

(LA KFAEEE 2 AT AN 310058;
2. P AFAEEEER MW K 410083;
3LEAREEHARFEEY R, HE XLELEH)

NERE. RV P EFARAIRRIEAEMTAINEETR, AXETHHR
FHEANINAREZE WA S MY R TR LT R R TR EEH @S
BRAER, XT363 MAELEMAMBFNER THEEHARLN FHEGNTEEFE
MR TR P RIWE EEANAEL T RER 2 FMER; R TR A &M
WEMBATEHAAS S HB Y Pz MX R, #H—FRANAFNNRFER, BT
B BEEM R A G R B E AL AR X R e 0 AR AR
SEMEE, FRERNTHLARRAR TR e AERH R TEABLEE L,

K@ E AT Bt HEMEAIN RAEFMR

FEDES.C936 XEIRERE:A XEHS:1002—5766(2018)12—0138—15

—. 5l 5

Bl 20 AT S AT R R |, 4% 5 0 B A A ME R X 53 TS FHAS T3 0, 2H 2 ik 75 —
RERS S0 B3 TN TESR S F4 . HRAL PR (career calling ) 3X — R T2 BT AL &, oA FUA N
HA Ay, BB T S FEAMATE TAE RS H A% 78 52O 28 SR DA S N7 AR A
B ETBR OB A, ELA R P i (g A A A 1 25 R B O v B2 B 119 T AR 39 2 ) (Peterson 55,
2009) " BV ARG ( Duffy %5,2011) " TAE# A ( Dobrow Fil Tosti-Kharas, 2011 ) " FIZH 41,5 B AT K
( Elangovan 5% ,2010) 4 B RRGE P FES RS R S R B A E AR L1940 Monster 2 5] 4 1
S Your Calling is Calling” , SR, AIAAT 38 & A R BRI I 22 R BT b AR o AT Ak F < 2L
B¢ (infancy) (Duffy 1 Dik,2013)" . {04 John %5 (2015) "% Duffy %5 (2012)"""  Harzer #1 Ruch
(2012) " F1 Xie 45 (2016) " 4R 1T T 8805 I, TAR 2488 %0 11 FIEAN ARl AR Rl P P 5%
Wi, SRTHT, X LERFR 25 SR W AN J2 LA S PO PP/ E A B S e P R . 28 T ab, TR R T IR A By HR
WPREa s R 5 08 AL st AR 2 SR AR TAES BRI T O N R 22— R
b PP — A R P TR G Tt R R TSR U R A TR 40 5 R A AR SR TR R A R SR 1Y)

rfa B H1.2018 - 08 - 21
« BETE . HE A RREIL 4T H « 3T 85 RO A 2150 5 5 =0 QI LRI IE I (71832004) 5 1RG4 I SRBL# L 4 10
B« LRBUEH HEGART T RACTAT N AR HLE] . M 0 R B =056 R 7 (2018]]2540)
YEE B Ik, 5 IR A BEAE 5 0 A BRI B A S R B T4 £ 963859314 @ qq. com; A4, 3 ML
B A TR U T N 2R 5 A ST IR P, B R4  zhaoshusong306 @ 163. com; 542 3, 2, B 78 A, W58 1)
LT NG AT EEE R, BT HE4 : 1203005842@ qq. com, TEIMEH B,
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TR S PR T ] BT T I ELYR AT A0S TR R T R [ R At At e AR TR
YHEIEME A P XY B AR (Fry AT Cohen,2009) " FIMCAT L S MR 450 S 25 3 2 A Ll
IRgaX T A A R T AR 225 S TR, R T R R B 5% T I VP ) 5 i A

ST RTINS, UGS T 53 T BB I R 2 B R T2 AR IR 53 T B 2l HL sk oA 0 i 1]
P RAFNE I (Wang F1 Howell ,2010) ' A s B0 45 5 06F 53 T HE M I W 10 55 12 765400, [ Ao o S 1
Bh S — OB A = ) R A EFWE? Dobrow Fil Tosti-Kharas (2011 ) 2 T AESIHLAG £ EE St HR A e
PERT T E TSRO s 5 ] LS ARG, B4 R AT R A R 5 T
ST AT AR AR R [ FR P B ST IAR A T B A T R S A, TSRS B
Gt MR R 2 2 29450 AT 0 A ROV B e, B SN PR A5 S B3 T 1 SRS L o
WPV WIS | SRS AR R 1 RS 0ig 7 S T I b A B2 IR, AR SO T o ple i 1
1, LU EVESHLX 0 BRI TR TR R 4T 3 5 5y T I R A F P G TE B0,
ASCHEET A IR HEFTRS R AT S B 0 B T HP) PSR £ P ZE 3 A 81 Duffy 1 Dik (2013) )
X T IR 5 i AL B S 6] (NI 5 SR, A g B 3 A6 ) g 815 VE PR, S A v A 4
HERY AR PRI AT S S A 155 S L BIFSE | B80S Rl R AT S S B3 T P T g A4 s 4 12

=L Mg SR

1. O g

NP 28 T AP AR AL AR 1 AR . 16 TS AR, WEMa N FH T o2 08, s e ol
AR T A ABR [T BT R A 22 00T . WS BEE A T A=A 5 TAER RIE 5 IR
PR LA R RN 2 7R I T T AR, AR L TR EEA TR, e BAUER
PERIJE: Bellah 25(1985) " FHMYIERGAR A —Fh T AR R, S A= AL ER I F51) , =FpE ik 7
MATREE N TAEH LERBNIARZ S, AR A MA, TAER R S T3R5 SR 5 HROLY B 4)4
I, TARR T SUEETIASE R 5 1T i) A, TAERY R SCEE T3R5 e 588 RSB H AR

27 R HR L P i AR Py e PR S R IAE R A T . — 2 DA A BRI I e 25 5 5 5 2L ) SCJRRRN
H B, SR A Ay B SORN [ Fe S S A 56, LN Bellah 45 (1985 ) M) ml A Sk L4 P e () > 14
S TAE Ry A i AN AT Bk 1 — 38 43 R IA S B P e 2 5 25 5 Bl AN AR 55 8 AR AL Y
BN Dik F Duffy (2009 ) 'S T 2 35 T4t 2 sh il 25 S A FRAME A O B A&, 5% T ER
M R g Sk Y5 R4 Tr) S0USATAE 57 L - QD27 6 WY P i Y58 /R 2 P 3 1 ARk e — 8 L
Dalton (2001 ) " IAA , M ANMAEN £ 137 195 4 B, 528 5 77 A BRI O i ] B 45 Bl I e Y52 471
FRWL A 384 Hall 1 Chandler (2005 ) 10 FUASIE AT I Shy Bl o7 i 14 2k Y5 07 12 56 Jin 4 4k, A2 455
FRE At 23R E GEAE P 0 S R 2R AR R A 18 R A A BRIl P it 4 SFe Y 5 Bl I e 33— 471308 7 O a5
AHXT, Bunderson F1 Thompson (2009 ) IR R PP e A7 MR BRI B (LK S O B &
Q2E % T WP I e 11 45 [ 430 358 2 1E 76 DA =0 04 45 RO A 2 — M BRI Al S SR R AR R DA
Dobrow il Tosti-Kharas(2011) "' {03 i) K 22 40 25 D R BRI PP M B AR I 76 ER B9 T4, He
N ZEE TN B 51 %5 1M Steger 25 (2010) M A PR — A S8 &, ARSI A TR &
P B MAARA AT BB 238 AN [R] 0 HRAL AR | 33 5 75 R LD st ] i ] — e Pk ) AR 5%

LEA TN A SO ] DA S BRI P2 N AMERZE A A T O 25 51, I pl SRR s o 280 430 5
H FYESIHLAABIFZ M AL X HRA AR (%) 4 1] 3, AR SCIA Sy, B AT R RO PR R A 0 T 2R
R R, B BE AR O 4 B AR A A e R S5 MR TR A HRAY, BRI, HR AL P Rl 14 2% 00 2
Ep P A W oy Y il A0 A S (W NS S =) | B A W WD & 3 D | 7 M N N
B TAER 858 B SUBA A IR AR SE B, PRI, 38 72k 2 R P AT 5 4 ) e BRI vy R
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PRFEE TAE ARRZ AR HRME P2 Al BB AL 8 R . 25 B , AR SCA Ol 2 52 41
TES 19 (RBE A2 FEZ) FINTRER S (D6HR AR AR ) 1 SCE AR, A AR AR AR O
SUR BRI TSR F ARSI R, LGRS R o E BB DR IR — R S

2. A4

IRRERIRL T (072 5 B A T TR ER HR, 20 H L T90 SRR i B 1 1oy 43
Sl S TN Sy R PR T 5 R U O AR R AT B IR AR AL B R Y, R LA WE ST, Fry
(2003) " PR HRIATU I T T BN RGUIHGT . Fry(2003) VAR A HRIAT S N AR 52 T LA
JE DU TIFMEFN B O By SR el R S BT A U B e TR TR T T i =N SR 5 A
bz %, FESCRAER M T AN R A TERURN 2 T (H AT A, 578 GRS A
ZRIErNE e R WG el e )5S = N I B RIS R TK SRR S T W E S A Rt ) TR e
T IR AR B 5 T REE SRR B AR 03 ) i s R T 2 U X AR DRI E AL

Fry (2003 ) "' FE RS AIFF A o Al L 0 1R A R 4030 A B TR v 5 0 0 7 o B 4
(PR T 4 G P S0 Y B e (R A ARt =2 2 = A4k B2 RE A5 T 2 51 TR R B3 473 DA ] FrA A v
T2 M A ORGP SRS T AL R I R B S AL SURTE R R Gk, Fry G
VEZEEXT R FE2ERE BE B PN 4518 Z U T g 1 SIS 45 R R A EHIE S A A
BAFRIARRE ] o A SCRIVZHE T IHOR IR TR A AL 400 T2 AT Al 2 D3 T 1RO i — K PP 7 210

3. AR RIS R B Tl P RS F) 52

REARLAH T 5 5% IO PR 7R 2K AR H— DR LS5 IR T D T ARG P R 7 22, B
PRI SR T AR AE iy 55 SO 22, RO PR 1] T A 5 26 iy i SCRYIRAS | i d TR R AR i 3 35
FE KA RG0S PRG3R 14 D1 A B R K N SR T, H T
AR 45T g 25 MR IR (8 SR AR AR, AR AT R D1 Tl W nde iy [

HED P g S AR AE 2 B A 2 A M (Dik A1 Duffy ,2009) M A #8945 T2 FiF L) BB & 51
TR P | 32 DR A RS A B 05 1) =B REAS IR D TR T AR St A SR
T SR RE A G 5 DY TR A S R R, R R T AR A A0 HLSEBL T D TN SUR 2
PR S Ul E A RE S A & DA S DA B3 T ok o Rt 22 2 P ZE SR B2 T, 5% T AE M kG
PRSI ST 2585 1520 B bR KG9 B FRALHE DL S A TC RO 22 56 2 1 [RI 23 06005 | T AR A 217
AR AT ORI, BT EEL O ARk [T OGP B, 23 S R AR 51 T AR ) A
SR I NBRIC R DL 2 B9 ZH VA RAT A [BIHR4GF FIZH 2, MO i — 5% T H B R
IR, T SEA S ) o 72 H RE 2 15 21|58 4L ( Dobrow 1 Tosti-Kharas ,2012) 200 R F R 4 S
S REHGIR DT TR RSB, Podolny 55 (2004) 21 A, UG 1 1Y F b B 22 B AN (Ao 1
SISO 8 2 SO, Rl A4RSBT4 S i R S B 1A N S R ZUE FR i e BE BN 3X 23 5
T H AR BE B TAEAON A CA ] X915 HEU RN 2 A, g e {51 T AR 25 5)
TAEME S 5340 S TAERE A 55 1 BN LA KR B3 T A0 28 BE At 255 i A A0 T T A B SR
HAR (Podolny 45,2004 ) ' KEHIRUA S 062 51 T, Oy B3 T AR ML B BE K 05 B, 8 5 45 R 52 TR
KA X RRAE(H 51 TR Bk A THA R EA, A3 TAER R L, RZ, l T2 T Hhass
et BERY R ) AN & AT S BUR T2 0T AR A T6 B FEAAF A, 0 B0KS pf i 5 e Ak
ARG AN BE S A R FE O3 TS P R SRR IR O3 T T AR R 00 3 v 40 ) R
ARG 7= A TR 0 AR EERIA T Ry (R4 ,2016) 2, PRIt A SCEREH A AR

H, PRI Q0T 1 [a] 52 0] 51 T A Ol RS

4. B EESHL P AER]

F R E BB 8RS 1 2 SV SR I R AR MR SMESIAIL N AL I AR PR IR BBy, BEAE T 2
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AMEA F BSOS R =FEAO IR B N R R B B IL EEGRAR . B4 K
AU RE A A TEA O RFT 2L, Al [ EPEShALA = R e 1 B B BV i T
ARSI BRI A9 TAESE A (Amabile, 1985) ™ B2, A EVESIHLAE A ¥k b1 TR IF e
We? A SCHURG AL S50 B3 1 H EPESIHLLL K B S S me R PR A 5 T 2 PSR
H VR IAFAE A A A T 40 A O 52 Hh P ARk

F R DE BNy, 8 30O B SR AT R T PS5 T - 58 U T 55 A b B B B i B
F ST BRATE SGt F rp ITBH B 1) ] 320 7 ( Broeck 45,2010) Y RS AL4HN 48 S AL 54
A s DM A B XA B TR S I TARAE 55 RO A PR 38 5 220 1) AR S WO B il A D 1Y
FEJ7, 91 B MG OG0 A 5 T 85 0 T H gl frh o E M BT Sist, v 0 R TR e 22,
X PR RE SR AL 0T Y ORI 55 159 3 5149, [, AR RE B i 51 CAE Bl B rp g m s i . R K
PARLET A ik Sy 51 TSR AT AT (0 2 SR 23 DL B3 3 T O BB I N A B T3 2 5t T Re AR 2
— I TH AERGUT OG0 TR BT 2 20 0L TR /R A JAES I HLS:  JF Hid 2 51 T
AE 1 5 AR Y TAE R AL AT 55 ARDE I, A IR 2 5% TR BRMY & 8 5 O — 5 THD , G e 2 43 g ol B3 TJ8%
BN S A2 B TAES A i CRIBRES | i, 5% T REHRAT B 22 i.0 BRBE IR, T %) T
RTRENMIE M CEE, iy KRR REE 2 it TR AT E, AFRIERISIAN , KRT
BTG LR TR T N B L K 5 TSl NEST IR OC R . R AL 2347 51 A I AR
e, 1 B T AR RERE S BAREMR &, JF L, LB T oAU RS PR T B AR5 A 2 (A5 B TN
Fk H TOUF AL AR MR 51 TR T B A R R SR RO R, LK
PSS RERS W A2 D1 T H £ BB I FIOC R =R AL PIFT 2L Mt A EMEshpLay 4 .

H M HLBE S 5 BOE [ AWK 175 JBA I (SBFEAME A B R 2008) ), SRS HE TARR S
R EAEOC, B AR A A= 1 AR A 1 R 45 (Judge 55,2005) 20 BRI P2 R 654
e 5 T AL AV 0 CAEWE R B A SURKRIERIZH 228 RAT A 0 BRSO BRAR A& AL, 5 5% TN TEAL 3
PUIEERCSR AR S . XV B RIS A (2013 ) 7 ik Sy, BRI P e gif 1) 5% T30 3t 25 5 e ) Y
FESHHL, 341, Hirschi(2011) % BT E5 1040 7 T HL A8 HHAL P (4 (A TR 5 LA 5 i R B P L
WALV MM ARTE RO, A5 SR, Tk Seke 5 A EMESh LR BAC, f&Ja, WA EESIPLRY
NE RN ERSHHLAE SRR % T AR IA R B 51 TR 21 5 A BR 58 A9 VT P 456 31 TAE 1) 3
SC NRRENAILEY 51 TXF T TAEA B R, 12 5 AR T —Fh 5Tk 19 28 ( Deci Fl
Ryan,2000) ' B 0, AT 178 TAEShHLH BE (AR At 4 R SE A 2 | 1 ER A P 0 A 55 R sl J2 28
SXCPERIEA 2 (Elangovan ,2010) NS N4 , A EMESIHLEERE A E B3 T HRY e fit) p= A

RISCE 248 R AL S 52 e 0 RO PR RN 2 — > B R I 7 T — >0 BEA N Y 5
2, B FE ARG RS X AN OB A R ) S 5 T, A RSS2 BT DL B TR R
2 TEAR DG, AT REIE S UK PS40 3 % 1 03 T A 3L, 1T B 21 sh AL SRR AR AR T
WOl W, Z5G BRI, — A R HEIR & RS A G2l 52 51 T A M sh DLk [R5
e FEIROY PP RS Fr) PRIk, AR SR S T T R

H, : 51T B E PSR A RS 52 0 G T RO e 22 [ e 25 R A A T

5. By BB fh ) B 9 /R

Hofstede (1998 ) "*" #£ 15 SCALMIFSE Hei AU BE B 5 SR AL 206 RS 43 B P B4 1A T A2
B, A E A B SR AU BE S RRIE . Clugston 55 (2010) UK R B S B R LU B,
B E R B TR T - FIEZEAU) 25 MR AR, BEE LUt AW & e -4 3
AN b2 B 22 TRIAN T B 8 1) 2 S0 486 i (2= 20,2013 ) | I e A0 0 U2 B3 TR
IR ST AN FEXF 4TS WP, B PR R R (B AR 45 ,2010) Y 0 KRR AT, U4 T M A AL
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PESTE—E R T2 B R B 1) S AR A 52 e, RAASARA T B B i 1) Ay 30 L 55 1, IR 5
RS v [+ 25 B U AT R 6 AN [ A B B 46 ) 53 T ) sl 8O, A BRI RIS R S

R B B ] AR 25 AR 40 5 51 TR A D) 28 S e 5 e Y, I i BRI A 4P X b A5 40 2
S AR T BE S el 9 53 T 00X 20 2N AR T 43 BE AN - S5 BRI DR, APRAS T 8 4 ] g 5% AL B
255 5% BKG PR B SSUF ARs DRLA —3 22 ] R B BT, T T R A R B Y BBy,
SR, F Lol F AR @t . Schaubroeck 55 (2007) SIHIRSE S B, T A ] A AT T AR
JER I R E B i R 2 A BRI R 1y 2N B A BN T S A T R R 5 T AT A g B 4 e ) 5
THANAR ST BCT PR ERARL, Bt AT O BEIA RN AT R 32 ST S I A N, P AR A 4
SRR 55 5 T ARz AR SR S0 T N H bR 5 A2 B AR B, Rtk S 8O B
B AMATEN AT AR G e A A b 200 2 B N T 4R B AR R 2H 2L [) ) 4 19 30
BUTT 32 RS A B QT 520 o A AN TRIA Ty R AR [0 114 53 T TG0 A7 o0 B B R R 2 AN TRl Y
XA LM AT A RO ) A o ARAS T B A ) 1 AN Sy AT 45 400 22 ) I i P 1Y
PRI AT TIA Ay 52 380 4050 3 1) DG VA R 257 e 38 i 7 224 114 5 T v A g S 1 f ) ) 4R 25 2 RN ZE 4P BURK
MATIEA I B B A2 BN T 1 O TSR R . Wil AT TS0 A C B9
I, T i 5 e Jre S P A A L U A T S, R TS A i ) R R DG B3 TR PP 5 2 4l A2
A2 A G v AR B A 1) 53 T 40 BT B X6 G A T S e 2D R A B )
AR A A T B 3 23 PP ERBORS P AL 51 | 1R LG AR Sl AU AT T O AT 0 R A T A A L 45 A = 1 AN
(EDUL , SR S RS B AR BE AT O o &5 b RS A AL Q003 XoF T v AL P ] S 11 522 i 25 B
Ko GABRE H, RS ES 0E [ 520 53 T AL P | R, AR SR an R (R

H,, « ST R B B0 1] 1 1] 30 K5 A A 65052 5 D3 I e i 22 i) 1 O %, RIXF v A ) L 8
A5 1 99 5% TR PR S 5 B TR e 2 [ ) R OC R 2 T D W 2%

i H, AR Hy, LR A b BRI 200 . 162, D A R B 4 1) 1 1) 3 RS A
RUGH T 5 57 IO PR 2 [A] (4 0 2% 5 U, B3 T H RS ALZEAS i B &0 52 i 53 T30 W g fr) ok
PR R AR . P8, 5 A SO v A IR 800 PRI, AR SO R A R

Hy, AF RSG5 0 TAU BE B ) 9 52 BR800 LA H PSS A 52 51 T i B i
RIS T iR A T B A o) F B3 T R e 2R 450 X B3 T [ P S T[] 5 M A R 0 Ok % T HROIY
PP G P L [ 2 M K

25 b ARSI BESEREZR N IR 1 R

RO s i EES éxli]h

H,

LE LB b > TR e

B1 WRIEZE
VORI A 32
= WOk
1. 5T HUkE
ARG R HFELRIES FE7H S WAy 3, IR R 421 1y, S THA 2 E0U)1 =/
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F R ) = Z GO K BUN LA H A AT IR, AR ] 2 75 0 B T2 5 HLAT AL
BEBRAE , BIBR TGRS 58 1y, it ICA R4 363 1, A AR K 86. 43% , A #IAA L H, 5
PEIK 47. 4% VIR 52. 6% M o A B R S 46 s AR08 D7 THT L 19. 6% 52 25 % LT ,16. 8% J2& 26 ~ 30
A 18.5% 5231 ~35 % ,45. 1% 5% 35 % LU b s BB R J7 101,32, 8% A RT M LLF,51. 5% s AF},
15. 7% A+ K LA b5 Wi A5 T, 32. 8% 7E 3000 JG/ H LA R, 35. 5% £ 3001 ~ 5000 Jo/ H 2 ],
16. 5% 1£5001 ~80007T/ H Z [A] ,15. 2% 7¥ 8000 o/ H LA I ; L IR J5 187, 36. 4% s= ), 34. 4%
SV A28, 4% JEBUNHLE  FEARTEH LR For s,

2. AR i SR

AR iR T2 s ALk iR i AR A A A B — AR A AR A AL 5 A
H =PSB, 55 =35 S WL PR 55 DU 43 A B A ), 5 T o S A5 B

(1) KS4TSR Fry 26(2005) P gl (4 im)s  3 17 A0, Ho 1 ~ 5 0y JE e, an £l
P RBASHOR RIS I A5 56 ~ 10 UM AR &, an Fooh TAFIR B A —EMERE R B ;11 ~ 17 @
XA Z 5%, N« R ALHAEHEH SO BT FEAMIST R, iZ 3211 Cronbach’ s o %A 0.927

(2) A FEHEDIL, KH Gagne % (2011) " ikl i TAE BT bl B @ EXESIHLIES , %35
STEAEFSAE, Horf 1 ~ 3 OGN N ERSIHILGERE , i B TAERE 4 FRARZ AR R 54 ~ 6 XTI
[RIAEE G R 5% TAEXT IR AR T EE” . FEARIFSR T, 1% 28 Y Cronbach’ s o RECH 0. 901

(3) WOV PP . 2R FH Dobrow F1 Tosti-Kharas (2011) "' gkl 19 12CS &3¢, %R WA 4e 5%,
SeR R P T N AN 2R i 3R 1) SO I AR I HR, B o T2, 12CS AL 12 AN
T, A AN RN TAE , AR SR S KRG 25 8 307 “ Fo M TAE K ko 23 A AP i —3 47
TEARWFE % m RN Cronbach’ s o REUH 0. 927,

(4) KU B . SR P Dorfman H1 Howell (1988 ) 8! 4 il i) 51 TAL S BE B Sy i 32, % B 3%
LR N )T S 7S A AN < 4 AR TR N T AR IR R DL < S AN R % F B
TAAAETAEVIAMAZE T . FEARMFGEH i 5 R 4 Cronbach’ s o RECH 0. 737,

(5) Pl AS B, Pratt Al Ashforth (2003 ) ™ 58 & BR, 53 M 15 Lo A P i 52 i TR 38 2 S [) A
Davidson F1 Caddell(1994) " fBIFFE & 3, WA K23 1F 1) 5 Wi P16 ; Dobrow (2009 ) M U %2 3, A4~
PR PR AR 14, 2 W55 Bt TR RS 1T T RO s Duffy AT Autin (2013) 121 AH I e 54 (1 24
B B IEASE, BB R R, SR P e ) T BEME R G, £ LR BF o A R, AR
EMEECT K = IR N N R E S =i

(6)BUEATHT . ASCRA AMOS21. 0 X b PU A4S A% & 147 503 14 PR 43 B, A 36 AN [] A8 i 2
[ D380 8E . M 1 Al A A AL QI | SRR g AL Pl e R RS O P 2 4150 1) 49 8 ) D A A
I e (x* =1229. 504 ,df =707 x*/df =1.739; RMSEA =0.045; CFI =0.948; TLI =0.940) ,Jf
H T A=A PR AR5 04 DU A 28 HAT B X 3%

*1 BodlE M F AT 45 R (N =363)
HE A X df X/ df RMSEA CFI TLI
1 & F :SL,AM,CC,PD 1229. 504 707 1.739 0. 045 0. 948 0. 940
= HF.SL+AM,CC,PD 3701. 221 776 4.710 0. 102 0.708 0. 692
ZHF.SL+AM,CC+PD | 4260.584 778 5.476 0.111 0. 653 0. 634
BHF.SL+AM+CC+PD | 4928.727 779 6.327 0. 121 0. 586 0. 564

L SL = KE F AT T AM = H EPESIHL; CC = BRI, PD = 437 B 25 i )
BRI A S
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3. BRI

AHFFE R SPSS20. 0, AMOS21. 0 1 Mplus7. 0 #4758 1140471, HARBAER P~ . 150k, 217
LR AR ZE RGBSR T ARG s e, 7% MR AE R R (2013) MY B A
A T3 25507 A S A P R AR 1) RO L S S ATL I T A0, DA A T BE B AR A R A 1 8
TR HEF TR

1. 5] 7k g 2 46 3

WA FZER A G AES, Bl AR Y0k [ T —pal 0 T A 3R, vl Be A e L m
VA2 ), R , SR FH Harman SRR R 567125 (JA T R ST 22,2004 ) H4 RS il A 0 20— 5 v s A%
Tk (RBAT BL4E,2012) 1) X A SCJR 75 A7 A8 ™ B (4 36 1R O 125 0 25 T AR AT A0, 2, AR Sl AT
Harman FL0H 4655 | ELARERAE 5 2 A A0 58 A8 it 9 T AT IUUAE (] — S 20 DR L B fir , g A ERL PR
SEM TSI A I IZ AR LA e A, H 1 AT, B TR R LA AR AR BAE (2 =
4928.727 ,df =779 x2/df =6. 327 ;RMSEA =0. 121 ; CFI =0.586; TLI =0.564) . %4k, 2@ 75 1 K 742
fiERE 1 37. 19% WY IEAE S AT 50% (1 {EL( Hair, 1998 ) 073X BRI ZE AR SCAY i) 12 0 2 (1) RS-
ARTHE ST Harman 3R PRG035 H RE RIS MG 56 2L ) 75 5 0 22 ( Podsakoff 45,2003 5 J& 1 il
TeArAR 2004 ) T ORAR SGE PR A I 2 — VB A Sy e S R T Ot 22 ) JF Rl — 25
D, B i RO ] i e 2V A VA e A A B AR SC A DU PR A AR v 2 e T 0 A A
WA A, SRS UM L G BRI L R A IR 22 . /e Wras R o g sr i A s
RIS B4 (¢ = 1215. 127, df =702 x2/df = 1. 731 ; RMSEA =0.045; CFI =0.949; TLI =0.940) ,
R, AU R ARUAR L S ER O EGEFREE I AN K . CFT AT T 0. 001, TLI o224k, i ik T+ 0. 05
(R ( Bagozzi £ Yi,1990) ) 25 b AT AKIRE , A SCRAEAE ™ 8 (3L Ry s 2= )

2. SR PESE AT

2 SR AR I IE AR A DCHE T A A . B3 2 WA RSB 5 51 TR A bk
SRR PRI B A0 G (B =0. 69, p <0. 0138 =0.67,p <0.01) ; 51 T-A9 H ErESIHL-S B FEMt, i
FEHH(B =0.68,p <0.01) , FHIHHIEEF A T A RN FHA 3500 FJE 15500 AR B At 1 s

*2 TEWHE AT EFA K R (N =363)
TE SEX EDU AGE INC SL AM cc PD
AVG 1. 56 1.59 3.87 3. 12 5.26 5.43 5.18 1.82
SD 0. 50 0. 65 1.23 1.07 0. 89 0.99 0.97 0. 61
SEX —
EDU 0.14™ —
AGE -0.18" | -0.20™ —
INC 0.05 0.32" 0.05 —
SL 0.13" -0.04 -0.03 0.17" —
AM 0.11° -0.06 -0.08 0.16™ 0.69" —
cC 0.14™ -0.01 0.01 0.12" 0.67" 0. 68" —
PD 0.01 0. 06 0.09 -0.02 0.12" -0.40" | -0.15™ —

1 SEX FRRPER] , EDU RRFERLLE  ACE FRAFEE  INC RRAIKTE | SL F/m it A4S  AM Fon B EPESIHL, CC £oR
WOl | PD e m AU BE B 5 ** R p <0.01, * 3R p <0. 05
BERBRIR A SO
3. Rk 5
AR SO S LRI R (2013 ) 11 LS5 A H A 10 TR A5 R A B R e, o (AR TR A T A
55, I BB K 5638 3 Mplus7. 0 28R,
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(1) HPREANBEE T | F FPESIAIL RO VR FIA ) B B AR AL A Z 53880 SRS AR LY Z 43
BOHRers 2B AFE I R RS0 T: x AUH BB ], A EPESIAL x AU B B ) (52 EAF AN 2
PR AR L) o AR TRTE 5 R (1) SR e S 2000 A KA Ty BE g it A 1 AR P . 255 ani&l 2 o,

CC = ¢, +¢,SL + ¢,PD + ¢,SL x PD + e, (1)

Herp cC B T AIEE I SIS S PD A 83 T AR BEES 6], SL x PD ks 145 -

50 TAU R 58 BAEI ¢ HEEON ¢, ¢, Tl oy AR RIIEIHFREL e, HIHFRZEIT,

F R

,=-0.270"*

AT BE 1) I e

HEANTUATT: > BT i)

B2 ERMANAL R [ B T R A TR
. R p <0.001
VORI A SC22 1

SOV ARSI ¢ F TR 2 MT R RS A 0 A0 S (g 2 IE ) 5 B T A RO PEME (¢, =0. 724 ,p <0.001) ,
PRt , A SR H 45 2 5IE

PR RIS - L 2 R RS AR AT 5 5 61 T A I A ) 174 A8 BTN B T MR R 1 9 Y
RN (ey =0.142,p <0.001 ) , B KL 7 BE 525 {6 1] 1 1] 3] 5545 Ao B 450 S %of 5% T30l I e F) 52
Wi AR Hy, RO o ARAE Aken 55 (1991) 11 U144 (10 (o A5 B 43T vk A0 B B0 1) 1y 304 287
T R . BRI K O A S AU B B A 1] 53 0 MR g TP B8 — A s o 22 AR T
SV IE — AR 25 BB, SR 5 43 S ABOBR Y W Rl XoJ A5 it 78 €5 1) [l U 43, K 25 SR 25 R T 3,
P 3 AT, TC i D T RASC g B s ) e Bt R A 0 S K1 A8 B T SR PR e ) 7K - 247 AH 7 2
e, FRUIESE T A SRR H |, RO AR 450 S 1 1] 520 B3 IR0 Wi, P25 v A B s 4t ) 2% A7F:
T TR L T BE N, HR D I G X Ao A 5 114 ] A 3 A 50 DRG0 ] 45 R B 1) A8 Ak
235 B R A 7 I A 1 5% T8 B R B AR P AR O Ry TR A b e A B A 1] 1) 1E
(e ] 5 KON 3 o MO TR DA i T SR AS ) B ) A R A I R SR A TR

O RIEEIH TR (2) « H EPESI PSSR A7 BB B0 ) ORGP AL 515 5 A% ) . o)
(R 2E HAE I [T 05 5 (1A 75 % (3) < HPO g Xof s ot @0 Ay B g 0 1) S e 8 40 5 5 A g B
B )22 EAE R H EAESIAL A RS LS A B ) Y 52 B AR IR [ R AR S A 2
PESIALAY R A T LA A B s At ) A5 v A R T MR . a5 2R I&1 3 s

AM = a, + a,SL + a,PD + a,SL x PD + e, (2)

Horb AM 5T A EVESIHL, SL RS pRS S PD O 51 T RIAU I BRES ] , SL x PD A A
ARG 5 03 TR BB ] 9 58 EAE T, oy i E00, oy o, Ty A7 5 1 01 UH R EL e, 0]
HFR 22T,

CC = ¢y + ¢,SL + ¢,PD + ¢;SL x PD + b,AM + b,AM x PD + e, (3)

Horp cc i TRV SL ARSI, PD S 51 TR BE Bt n) , AM R 5t T/ A 3

PESIAIL, SL x PD A5 i BT 55 D3 A R g A0 ) 1) 52 ELAE PO, AM x PD 2R 51 T A P ShHL
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SR BB I SE BT, ¢y HH A ¢, e, ey by A b, AR ELN FIH R AL e, M RIHFE 2T

HA AR G < AR L IS5 (20040 ) 0T S I R A RN AG B R, TR 1 A R ) PR AR e Y
SN B E (D) TR c,) , AR P A AR G (R (2) T a, ) L A28 152w R
A (TR (3) PRI RE b)) W IRIEZRON 82 I R 25 TR A B8ON BT . AR SR IS [ A e PR AR
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WA AER . A S, e B 2 W] RS A TR 455 OF ) 52 ) BT R I M ) S ARV B (e, =
0.724,p <0.001) ; H1 &l 4 ] %0, A5 A0 40T 10 38 E 1ol 52 5% T B E MBI (e, =0.810,p <
0.001) ; B2 T [ = ESHHL I 25 1F a5 ma O ARMe (b, =0. 517 ,p <0. 001 ) ; A AR Hl 750 451 5 i
FIE R 51 THOE P (e, =0.325,p <0.05) . MUk, BRE 5L T B EH L th A T RS pf
ARV T L TR PP 52 0, B H, BT .

450 —eo— U IR B M)

-- -~ AU B Bt
4.0F

1.5 1 1
IR Pl R 45 [y Bk

B3 BB R R A G S S B s i8] i S S
FORA I A S0

A T R RS0G50« AR 5 R L AR B (2013 ) T RO R A v A 1 T S
PR =2 58— i A e I O 2 A R (R (D) TR ). B U =4
A —dL T, WIS A (R R T AR BT 2 e 1728 5 1 708 i ) 5 L T 6 2 N Hp A A
()P RE o, B3) ,HHPAAE SR B E T EA & (R PR b, B3);
b. 78 5 AR R B AC LI 2 O A AR i (7R (2) T RE oy BF) JFH DA R SH
AR I ) A EL I G 2 O PR AR (5 AR (3) TR b, W) s AR 2 WU A AR i (7 R
(2) T RE o, B3E) I H A A8 i 5187 A48 1 58 B0 G 2 ) AR o (R (3) R R A b,
) o WR IR =S RST W7 B 5w 22 1 1E Bootstrap {2 115 B DX [A] 4k 2 30 E AR 7Y
5= R 1 A e S AR Y A8 AR A S TR AR (TR (3) IR B ey ) e NI
BT R0 R Ay, AN 8 3 W B R 5 8500 S8 4 R Ay, FEAR SO, H B 2 ml g, A B A ] 1)
WTER R (c; =0.142,p <0.001) . FH & 4 RTHT RS i 8400 5 A 07 B0 40 1) 149 3¢ TE 00 b 35
WA EHSIHL(ay =0.276,p <0.001) , H F LR HUN B IF¥: (b, =0.517,p <0.001) , 2
TSR a 1R DI L o FH I, AR AT B S ) ARG A 8 45 5 MR I R 2 [ ) 2800
2 A B PN RAL T, R, B T A T B 00 ) A5 52 W AL o R BN A Ay
IR TR0, AL Hy BT . P2 R PR 1R SR 7 B A1 1] 1149 58 B I90%E T 5% T HP Ml e e P4 52 e
ANEE (c; =0.107,p =0.300) , Bk, A7 FE B0 4 989 8500 8% ) 20 sh L se 2 b A BT 4L
Iy 22 i S Pl (o 3L PR P S AT v AT R A 1) A5 F T A [ e TN A 3k T R R A
GURTERE R [ By a2 DR S AU BE B L T A E PRSI A 2 ny s
358 h Y AT b JR B TR R 5 S 5 A B A ) 52 B RZ ) [ P SRR
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(3) 33 A=A BRI AR AR, BHER 3 RIS Y R EBGR IR A
SCHRF S HEZR I (0 AH B #6728 1 A BN 6 s (R A2 R AREL . T 6 375 I b AR S I A6 560
0. AN AU BE B ] R R0 ¢y A 0. 142, FEEEE RN ¢ M 0. 107, K, Zead vy A8
(Y IFE PR T BN R (ey —¢3) M 0. 035, (I RN 1Y) 24. 65% .,

HH 4 S 4,0810°
CERI N
U BB
b/=0.5 17
€2
WA S U B S
\4
TPl I
1S x B B b,=-0.0%

B4 BEEIHVARNRELLIE
™ FR p <0.001, " FR p <0.05
OB A S
6.0r —e— IR s )
--m-- AT T P s i 1)

(IS s e A 4

5 NAEBHEERHEGSS B EENZ EHE TR
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*3 BT )3 77 A2 A e 25 R (N =363)
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B B B

s 0 ALAT 5 ¢, =0.724™ a, =0.810™ ¢; =0.325"
A7 BB 5 ¢, = -0.270™ a, = —0.585" ¢; = —0.011
A LA x AU JE B ¢, =0.142"" ay =0.276™ ¢; =0.107
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BEMSI < R EH WA b, = -0.090

H L R p <0001, * FoR p <0. 05
BERERUR A SO

T, EESERE
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147



B, BER,RRE BHENSERTIRTKR
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WAL B3 B 073 ) 40396 A RE RS A FE SRR IR ™ 0 B ) T A S BEANAT O RS e 0 40 19 S5t
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Spiritual Leadership and Career Calling: A Research Based

on Self-determination Theory
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Abstract; Stimulating employees’ career calling is a significant way to motivate their positive work attitudes and behaviors.
However, only John et al. (2015) , Duffy et al. (2012), Harzer and Ruch (2012) and Xie et al. (2016) explored the
influence of religious beliefs, job interests, core self-evaluation, and professional cognition on career calling which are not
sufficient to guide the positive role of career calling in management practice. Spiritual leadership emphasis on individual
satisfaction with the pursuit of the connection between work and life meaning, which could be an essential element affecting
employees’ career calling. Leadership effectiveness researches consider leadership plays an indirect role by influencing
employees’” motivation or cognition firstly. Besides, Dobrow et al. (2011) siressed that employees’ career calling is closely
related to their autonomic motivation. Therefore ,based on self-determination theory, this study used autonomic motivation as
a mediator to explore the mechanism. Moreover, leadership contingency theory points out that individual factors can restrict
the effectiveness of leadership behaviors. Therefore, this study explored the boundary conditions of the impact mechanism by
using employees’” power distance orientation.

The samples came from 363 employees of enterprises, public institutions and government agencies. From data analysis,
the results showed that spiritual leadership dramatically enhanced employees’ career calling and the relationship between
them was partially mediated by autonomic motivation. Employees’ power distance orientation positively moderated the
relationship between spiritual leadership and employees’ career calling. In others word , the main effect of spiritual leadership
on employees’ career calling would be stronger when the employees’ power distance orientation was higher. Furthermore,
power distance orientation acted as a mediated moderator which positively moderated the relationship between the spiritual
leadership and employees’ career calling.

The theoretical significances lie in the following three aspects. At first, it expands the research on the influence factors
of employees’ career calling from the organizational level and confirms that employees’ career calling could be positively
predicted by spiritual leadership. More importantly, it has found the “key” of autonomic motivation from the perspective of
self-determination theory to reveal the inner path of spiritual leadership affecting employees’ career calling, which echoes
Duffy’s and Dik’s (2013 ) appeal for strengthening theoretical orientation in career calling researches. Thus, self-
determination theory should be applied in the research of career calling in the future. Secondly, this study verifies the
positive moderating effect of power distance orientation from the perspective of leadership-member exchange, which may
contradict the previous view that the power distance orientation to be negatively moderated. Therefore, studying and analyzing
the moderating effect of the power distance orientation, combined with the characteristics of the leadership behavior is
essential. Thirdly, this study verifies that power distance orientation acted as a mediated moderator can reveal the inner
mechanism of spiritual leadership affecting employees’ career calling more deeply and comprehensively than those researches
just study the effects of moderator or mediator.

There are three practice significances. Firstly, while meeting employees’ material needs, leaders should also meet
employees’ spiritual needs through vision, belief and altruistic love ,which can fundamentally motivate employees to generate
positive work attitudes and behaviors continually. Secondly,based on the theory of self-determination,leaders could improve
employees’ autonomic motivation to promote career calling of staff by satisfying the three basic psychological needs of
autonomy , ability and relationship. Thirdly, according to different power distance orientations of employees, leaders shouldn’t
arbitrarily hold the idea that the influence on employees of lower power distance orientation could be more significant. All in
all, leaders should express spiritual leadership behaviors in a targeted manner to stimulate employees’ career calling and
potentials.
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