MER,X/NE, K FEXH HSEEABTHPERX" AR AES @GR

AR x4E ko2 EXE
(IL.FEARAFUH A4 @FR,dx 100872;
2HEARAFFEMKABIEAEF O, 100872;
3.E TR R¥MFR,XE%Z T % ,EH8 9JS;

4. tEIESITARFERAMF R, £ 201209)

MEFRE A CA A 20072018 SF o E Ed el 45, LiELZ R T EFKMEEH
ZHB SRRV RNACEENRE LT AS ABABHNG B, FREW, EFK
MERE _EZPWR S AR CFEEF KL EEANNEEFHNES 0, £
EHW A FEM RS S AGES, WKW FH M AE — € &L EE N F AR AE A
EEHCATHEN RN UBALFESAENHFARARERAR, GUER, FRH2
LEHENFAERERRTEERRAGENELAME  MEEFRK IS THNBAZH LR
BTRE. B, EARRMEGEN L2 ERH M LT AFA WEABAEHGTHE,
MEAETHREEADERNUEER PO NBABH" ERE2HERNENT
UEHEAHZOHABAES AR, AR A FER"AMWAES . AT d M UE
FRMEGHE _FZEAWEA S RANOA N EENNABTERE - EFT AT FAE
“HERXTABAEHNEL2REE AR AKRELTAGFEEAEFHNEE L UK
T R A o

K@ todkmr NHAZH F2xR FH ER

HESES F272 XHiREE:A XEHS:1002—5766(2021)03—0098—15

—. 51 &

e GE 1 PN A T 2 45 A 2 ) i RE 0 BB A K TR, 52 B 5 22 IEEAS il Y 22 BN B9 52 B 45
i st 57 AR ¥ 415 A i 0 T B ) B ( Morek %5 ,1988) 1o PR AR R Y b i 2 ) LA
JBe AR ) i SRy AR TRESR PN B AL N M, ok 9 5 28 W1 0 BROBEAL 25 4 T i R i AU B ) L, R A= A v
FEL 8 77 7 3 04 55 2 9 i D 8 TR A DA S N 4 o 3 B e AT AR AR, — T TR, JBEASE 8 AT A 3 0 56 [
RN s B2 70 BB JEE |, B A7 AR A 5 B L 51 9 AN AR A 58 — RBEAR 5 55 — D T, A ISl 71 32
AL A EEA TS, EFRIFRA L+ oA R, EEARR, TR T, & EHAH
O SRR IRIE N T 596 ml 2 BRI S0 38 i L BDF A R B F Rl L [ £
[ 27 G 2R A Ak o A ST 1 RS A FRUZ AT BN R A AR 2 W) AR RV 2 WL SR R, 2
FAE R AR AR B R R AR S LTV . D 1 S AR G 0 BB BE A BT B4 PRI A ) TR A L X

75 B #3:2020 - 11 - 02
*BHEMB FEAARBESE S LW H AL AMER WS S0 Sk EF LN Wk (71472177)
TEE RN BN, B, 22, 2B # 1+ WF 58 S8R 20 "1 A B, L T S 4% : zhengzhigang @ ruc. edu. en; XU/, 22, + BF 52
A BFGE AT 28 RIA L, B BB < joyce_liuxj@ ruc. edu. en; ik, B W50 A BF 5T AR A AL IA B, HL - K 4 : zhanghao_sf@
ruc. edu. on ;G SCET B B4R U T DR SR GUEUR A B ARl LT IR : wenxuan. hou@ ed. ac. uk, EIRAEH : XI/ME .
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AR ZE 200 & %35

G R SCHE 2 A T R A T 0 BT U A A B L R K SRR 1 il e oy
BRI, AR IBE 91 7 185 35 2 45 M 01 2 4 . 1 P 8 4 e AR oAy ol 2 A A
il O RE RN, 2018) 7 o A SCI e AL 2 32 B 10 W0 A1 483 7% o P2 PR 0 A8 0 1O A 2o MR

A2 AR I 2 0 T S B (b I R A5 G R 2 9 SR D) M %k () %) Rl 2 (3 22 1 )
30 ) S5 T WA NN 22 6] 45 3 5 A LS 3 96 1 56 R (Weestphal ,1999 s Fisman 47,2018 ; g
FEAESE2015°)) T MR 1 B 2 ) B9 ] & OG BRI 20 ) R 2 I R L Ak £ it o
HA SRAE R R —Fh o ASCAHE S 5 R G AT A i A 2830 3% 2 1 19 7] & 56 R PTIE AL
A 2 4 43 D 9], S IE 5 58 Tk e ol A 3 A ) )RS e R e 0 R

AR SC il 1 343 B 5T R 28 BUAE AR P D5 6T < 5 — Nk 2 5 P UL A 48 % T R R 2 T A
A = v 2 P S A D A e AR, Ay e A T 37 ) T P A I A A £ A 4R
BT BB AR o 55 R I DL SRR I R 3 A SRR AT DB B B 4 T 1
TR A, A SRR 22 11, LA R B8 38 5 4 R 28 135 JL S 3 R 45 00 e 2 34 o s 2 U6 28 1 e P9 356
NFEH TR

LB Pr SRRk

1. “ch E 27 o B0 A 228 ) 5 B AL 1O ) AR IR

PR 42 T S s WA B SEVE A T B U, A4 b, P A o ) RO T AR T A RS 2 A
R CSEBRESRIR) B4 85, UL R LE I SRl b T 7 A A A B AN G, 2 R IA BB RS B 6 T
8 N A7 ) ) A g B 5 A A 2 AR B ) BB WA . TE R 2% (Jensen I Meckling,1976) ! (i
JE 4% (Jensen 1993 ) 7 1 22 BB 45 57 I ( 77 75 Mk, 2012) * 5 ] SR A gk LA SCRRIA b 210 B
Te S0 B, B DA A o i BB T R R AE . 75 K B (Aoki) (1995 ) Ut s 1 [l 2 FL A A i 72
H R B A Al SR AL MR AT N RIRE S X R R A A Al RS A AR R L
AR 5 45 JBE AR L (ELER T IR Ak ( F R AN ZE 4 ,2004) O R BT AT 25 k7 ( 3 Kk 25 ,2000) 5
EHAR T A B SERREERIAL, S T IR RN 25, N 1 AR R 22 0 RN

“rp R PN A G T S P N A B R R 25 S MRS T R, A 22 1
AT LLSES S AR = A7 T« He— v [ b 4 R A 36 35 B H A0 9 R R AR B9 55 — ROBEZR (185 — K
I 2% 50 5 G A9 25 A TR X DAY 0 A4 ) 0 R A6 ol T Rl R 7 A
T 39 A 38 R AT , P 35 A B P 050 L A1) IR S 95 A 3k 00 41 7 1 2 Ak 8l ML 2k o b oz 94 45
BRAREE = MR TR A R A H S A B B M R 4% S AR S, 1 h
T 7 1 0 B AN SCAR A R SEBR BB AT RSB N FNA AT CEO B A o, T b [ b AT A R Y
CEO WIAR K8 B b 05 Ak g 2 5 K 9 “ AT BB L ( Firth 25,2006) 2 o DAk, v [ 98 A T 37 26 B0 o 2
ST AS 2 2 25 TR D 3 A RS S 9 A0 o X T vl T A 8 A ) ) 1 S 28 0 T LA
AR =07 T 254 -1 B AR IR

B A TS P I 4 R 0 A R 4 I B 7R X A B AT BA B 20 SR D R WL e R AR R B R
( Grossman Fil Hart,1986'"" ; Hart il Moore,1990""*") | [ 4% X 52 45 78 A 2R ORI 38 4 42 1 AT 1
N TINA B A ARR, , T ASE B DA A AE R b 1 AR A LR R S o X T A I A Al
LT =K S B 00 A AT A A A i) BB I L — SRR AR B 5, 2 T AL T 4 A e T s 11
Y378 W FBE AR A3 OB R B R 35 G e 3 s, 1 1 0 R 7 3 6 25 45 1R 2 1 2 B 4 T s 5 Y
FETEAE K T ZEHE A0 4% , {75 LA 0 o K o i 10 700 45 T A AT A X L 52 8] 0 240 46 T I R ) 4L 42 T
A O W A R S BT A B R A (R A 45,2000 g e 4, 201010) R B
A I B2 4 O TR W GRS S I A AT ot R K (X Bl ,2017) VO B A B AT S
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MER,X/NE, K FEXH HSEEABTHPERX" AR AES @GR

T CHE TR — R ,2009) 1170 435 XU AR B 1k CIK B R 2R/ 2012) V1 4

5 SRR A (0 B0 SR A5 R IR 2R M L L A R R 2 R RGN TS AR
A X R T A O R T 2 K R B A e A R A IR G, R
235 B A I T A R E %5 S B T KRS SO BEAR R T RE A R RS
S5 A0 X R R T A A I A M R A G A A B B IR O B 4l B 35 I
(FEHES,2015) " HWEacR (R E 4, 2015) " (5 B8R B R (IR S M40 & ,2013) 20
5 I B 24 O (R RA PR 2014 ) PRIV U R AR (IREIEE ,2010) PP AR 1A R RIS

G WP E AU Y Al il K W R WNE CE I e B ol /A= e SR VB OE 7 35|
2 MRS AR DC I A R S Rl 2 S T A A B 0 A R AR [ 4 2 D ¥ A B
SUT7 TV 10T B 58— A A (00 5 T B, 38 e e 2 3 s g A R 0 3 5 K 2R DUk 45 7 b A 38 532 ) I
i, 32 TR — 7 B o 0 R R Sy 4 B B A R R 4, U R b T L ST R A AT, 2K
B AT AN MY (Uzzi ,1999) 00 B, 2420 R DLEE S KR RN RS 2 AR TE bk ke
SEHE I, AR B S R R R A B N L 20 WA A U I T P A ) B B B

HEAE T 55, 4 FHE TR IS5 M) (YA S I06 Ak 2 3 132 2 v [ 27 1A 38 A 43 o I BT Ay = I 1 AR
Wo —J7H, BT M SEPRE S T A F 5 0 P EGE S K RS RE” F i r e T
PR I B A e SR K RS BOTLAS 5 59— 7 T, T A 3 0 R B k2 A RN B 2
LT B 24, T4 2 2 102 (15 PR 9O 325 o 6 45 380 30F — 25 iR, B 2 S 30 o [l 27 P A 95 1 1)
T 4 1 B

2.t S EEMECRER” NBAEHNERIERE

BT SR 2 R £ 56 B IE R0k £ E 1 20 T 36 B S B rh mT LY 3 LR AN R O 16
RYEVEF . — 7 T, 4 23 16 495 P OF 18 38R 98 200 KRB 228 340 2 1) 1 A, T O] 22 e [, 3 T 7 XL
6 V6T 6 o A EL A ML T 35, 4 4 B0 3 O 2 M9 15 820 52 R LA HH ( Coles 45,2014 5 )
P4, 20121570) A4k £ WU (Horton 25 ,2012) P07 1l X6 28 w14 B 7= LR FRARSE WA . 55 — 7 T, +h 4 1 4
RS9 R PR P A B T B 5 SN A BB AR B R 25 R £ R A R AT AR, BAAE
BT F M, 5 B TR & REELR A A4 2 BLAG R 25, 2o e TE ™ Fh s B3 22 il by BT 22 05 i L A
R SHC R 2 &7 AR (B SE ,2017) 7 2 T A P AR S B R R T B A
M (Adams Fll Ferreira, 2007 ; Fracassi fil Tate ,2012'%") | S8 /N &) kA W L 006 4,

MR P8 75 e 5 PR T B B SRR, AR SO B A 2 i A S AN T
K5 2B 2 ] A5 AT RN A 1 B B0 X R I Z A T S TR R, M 4 T K &
T M 2 T AT DR £ A T R X 2 T AR 10 4% T A R 1 R S )y
2 (Horton % ,2012) P | [ 7 753 54 10 MR RIS 35 R, 38 20 i1 T il dk A A 2 6 R #
SR T A R RS 26 I, 8 I AR AU 5 T A [ 42

Il 1 A B B, A 5 sk S 0 BRI 3 T A R L I SRR I R T T ek i
JEE BN B M — T P 3 R 7 A 0T 3 A SR ) T BT 4 4% E (Holmstrom 1 Milgrom,
1987 ; John 1 Qian,2003""") 4 JBE 7% 10y Wi £ € ok 2 ), 185 357 1 1HL R RE TR I X 75 45 1 A 280
Jih , B AT R i A Sk — b F) 25 #5125 19 T B (Shivdasani Al Yermack,1999) ) 4 35 7 % =5 4 1) 2R 0 Al
TR, S AR AR AR IR S 00 2 S 2 0 5 R A I B R T A A I L DR 2 )
KA 2 A T T TC T U T R L IR 4 B i 357 T AL — e R 25 A e, BRI TR A 2 R
A5 S L3 G I 357 T 6 R o S N O A I O R S SRR B,y A e < R
T B e 7R i R A — b R A B B AR ( Brick 45,2006 40 AR W45, 20127 ) o ik LI 9
AT BRI R B T BRSBTS 0 2 Sk, A T A ) S 4
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AR ZE 200 & %35

BN VT B o Pl TR R A SR BE R SO AR T S AR A S Y S se Ak e R b TS R AT
CHE M4 ,2012) Y 40 45 3 =5 K RIS 2 TR P A 38 0 2 00 A 70 38R D N B 7 I TR i, o 2 —
PRI 1 2 2 4 7, 3 20 T o () A 6 ) 2, 0 0 A o 7 K R 3, DA T AR < S )
FH B G AR A L YR, MGG ] AR R S R R T B R A&,
AL AT PR A5 SH 7 X 7 0 0 0 A 357 M ) 5 o 8 o 24 8 S T B o A 6 . BRI AN, R
AR E TR0 G B K R B F TR S AT BB B B B A AT Rl
S P SR S5 A AR S 04 L ) 357 M ) 2 3 S T 5 ) S R R K o b SR A 2 SOk, AR SO G
VA 23 B 1 2 o N —— 6 SRR B A AT T AU S HLIT ELAG R 1 S 6 7 i s 5

PRI, A% SC 4R H n T AR

H, 3 30 KR 2 0 R 7] 2 56 20 IR A kE 23 7 1, R0 2 36 S I L B 0 TR o A 4 o L %
BT B, E T 2 35 T 397 I S8R PR T Ak 2 T S 0 35 T 03 7 A A S kR AR 1
R HE T

RALUN M, F K 5 82 I T 17 £ 56 R IR ik 2 0 — 5 A 25 5 SR e — ik, 2610
TASMAEB —BATH NI, IR S %R T RS 5 I K, it 35 8 Ba i i ) £5 4 2683,
BRI 2 R 2O — SR R R £ S R AL R R 25 2 R AR A R K
I 20 R A A R SR AT T 1R & O 2R B 6 T 4 T 4 ) ) 25 1) B, 32 B 1 R R 25 3t ] 4
o [7) F2E K 7E AR I i) o 7 R R PR R A B 20 B T S T 4 T B I B AE 2 — ( Weisbach, 1988
Hermalin 20050 ) kb 23 1 25 5 W 9 50 23 B0 W B0 200, 703 4 20 B B M 455 280 SRR P W A1 ( Hwang
A1 Kim,2009) 7 A5 T B RHE S B RLE L L AL b 25 A ) 25 SRR B S R R ST A h BIE
B AN TN TR R B D SR T R AL 2 5 i s LR 9K M L 2 R A R R LY
BT Y R 20 TR AT LA A5 B K ) 7 o7 B i, DA TR A B8 S B 4 o) B4 T BB P ( Weisbach, 1988
Hwang Fil Kim,2009"""" ; FEFA )£ ,2014 1) o PRIk, A S8 M 0 F 8 3%

H, 3 2K A 28 B0 DK ] & 56 2R T0 BRI ek £ 6 B K5 0 G 5 0K % ol 20 0 8 WL 1 T g v, 0L
7 LA S 0 B4 P9 T A )

=, Wik

1LERGENTEEY

7R B B TR 5 T J S TIEAG B 95 T 9 90 4« — S e 3 0 0 8 0K 20 O 5 2 A ) S TN 0 35 T
SORHURNE (550 R AL 2 Bt 28 K 2 B B VB R A S . ELRTIT L AR SO DL R R
R

(1) 2 7 132 X ST B0 S0 o A SR F A o T 4 403 AT b T3 52 28 g 8 80 3 ) 3% 30 e /s —

ek A U K A R B 2 A1 T[] & 56 R0 A A0 2 1 e X 9 0K | R B A T A I A S
X Hy BT TR . BRI
Compensation, = o« + 3,Social_tie, + B, Z ?:zcontrolh + &, (1)

o, #7 ( Compensation ) f %2 DU 45 (2015) % 47 7 45 (2009) 77 | R AR 70 £ (2014 ) P
A0 | R FH AT — 24 ¥ 35 37 I 19 F- Y9 {8 ( Board _salary ) | 35 K #i M ( Chair _salary ) 1 CEO F il
(CEO_salary) fE RGBS B . 55 A7 1R 145 (2018 ) ) kb £33 3 ( Social _tie) & XL Ky : 2%
HK S M TR R 3T Social_tie 3 1,75 % 0.,

(2) Fk 2 i 492 X 38 55k AR 1 50 S 45k A B P S o0 65 02 32 M B 2 75 9 40 A 4
A FIE B L 24 357 T 50 00 A A v I, 28 0K 3 1 AL B LAY IS I 28 BN 83 1 A L
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MER,X/NE, K FEXH HSEEABTHPERX" AR AES @GR

TR ON A 52 v 1 35 M 2 S BRI T T ) 20 20038 T 0 R 65 e ot D ) 17 JBEAR R 8 BN 22 T ) ) 4
Mo I8 T 28 BENAE AR A T8 18 RS (5T ) o 8 (1) 2UBr 28 BB R B 5 25 48 pk 2 3 42 15 37 M
Z 1A R W HE Al E A SCHE % Hwang F1 Kim (2009) 7, LU B 8250080 0 47 b 9P A0 s o K 2% 58
O RN SR R P A R T I O R B R e, xR H B R AT AR . AR (2) 5K
S BRI B E AR SC A2 i B (ROA) AR HRe s 3 M 9 5 B L 0CEE A, OF I A 23 i H A 2t
GRS eI ( Social _tie * ROA) , 1 423 WL %< 58 e T 14 22 B0 b 1 1 35 1 Of 4 /s ek 2 342 42 X0 37 P 45 3L
BEURE PRS2 MR o [RVRE AR SCHR ) 1 4R BEFNAT M [ 0, BARAEAL G (2) BT
Compensation, = o + 3,Social_tie, + B,ROA, + B;Social_tie, * ROA,

+ B, z ;1:4control,., + &, (2)
) A IERMEHE R B E AR . A SR A T 4F B ATl [ € 200 1 Logit #

RUSKZ AT e e FE K M B 2 BB LR R, DG it S ol BRI K e B
PG IUE A, LT LA #E =4 O R0 B9 v [ 5 N A% R B R se . BB RN
Change, = o + B,Social_tie, + 3, z j:zcontroli, + B, z :ZIOCharacterVariablesit + &, (3)

B AR o # F K a2 A2 75 B W ( Change) , 2% Khanna %5 (2015) " R JH#E F K K
22 PG A A TR PR B R ( Changein ) OFF Syl % 6 75 1k T JRE Rafl PEAG 06 o 1% 5 42 TN W 26 F 58 A
JE3CHik (Campbell 25,2011 8 ZESR ARG F] 20120 ) B 7 4 0 1 1R S 7 4o Ml 5 A0F A3 BHLA fiF
AR AN A SCIR ] T S 2B A AR AE R AL ) AR 2 T

(4) el As it o AR SCHE I T A48 28 R HUBE ( Size) W87 1 {55 8 ( Leverage) (G52 Q {H ( Tobin-q)
SEAE A S T AR, UL AL 55— KB 7R 35 I L4 ( Topl) (% T8 22 LR ( Boardsize) i 37 %
FE A5 ( Independence) Ko A\ [ 45 5 5 ( State) 4576 P B 28 RIVA BRARAE . AR 56748 Bk LN 1 iR .

* 1 & E

TEXA T E 4 TERE M S
# = H Board_salary (W =Z=4EFFHFH)
FEKFM Chair_salary | In(% Z ¥ #®8)

‘ PPTT T CEO_salary | In( % ZHE # W)

BREEE [ : —
R Change ENETE, YFERAETEFKREEABTR, KL, ENH 0
mEESNE . ENEE YFRAENEREANEFKREEATR, R

Changein

BB R L, %M #0

HMBERE HokEE Social_tie ENEE  EFKERELELETAR -4 HERL,FNHO0
" E AR FE ROA EBLRT AL/ B R R o+ 100%

UNEIE N N AL Size In( ¥ % 7=)

B AE L B W %A AT Leverage B AR/ KRR+ 100%
% Q Tobin-q NI VE I
il &l 4 Topl B KBRAEFRLEA(EL2 )
EELNMHE Boardsize In(NE#&ZE2 AHR)

NI ML A Independence BMILIEBEHRE/NEEES AR

LT B ) . , . N

iR E EHEE, AAEIREHAN AT A RE Y B
FEACHE R State LB %0

O ARSI E i A B MU 8 AN 60 555 D) 3 A R et D DR T 2 24 Y B
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AZTEEIE 2021 £ £33

B 1
REEA B4 TEHT i 7 %

T EK MBS Chari_Gender | R E &, FEKMER , L HHT 1, T 40

T EKFH Chari_Age T EKFR

P Chair_Degreel | EWE &, FFKEH , KF(ERAE)EHTH L, TUHO
& E A Chair_Degree2 | JEWE B, FFEKFH , AR ERULZFHER L, EWH0
FAER B B 732 M A CEO_Gender | MR B, L EEMWH , L HR 1,50 40

B7EER CEO_Age B I8 F

Ty CEO_Degreel | EW R E KEEBERH AF(AKXRE)FHFRL,EUHO0

CEO_Degree2 | EW R E KEBERH AR AERUEFHIL,EM A0

— R BSG ENEE, N AR AT  LERT MR, EN R0
Hth R E AT b 3 N Industry Th#EHEE

51 B BE Year FHEHLE

BB UR A A%
2. B HUESRIR R B iR 4 12

ARSCHEHL 2007—2018 AF3L 12 4R [A] 1 438 A AR G2k Bli 2w SERIPT ST REA . it — 2051
BROGEEA LS « (1) 4 2 RO B G O REAS 5 (2) BEH R AE B IS — I REAR; (3) Al
Ao BEHRMBEMA NG R EZARE T E 2% (CSMAR) b7 22 /YIRS % 18] i i A5 )
T35 (Wind ) Kdli 2 RITRGHT ) iR A0 L Ko mE ), T USRS S A2 T 15 B 4 SE B K ) [ 2
KA o FAIE 55 B A0 2 w3 B2 1A KO8 A IR T 0 A5 Bl 12 A [ 48 22 b i o w B I . )T
T BE 0 55 75 AR SCOR FHBRHEAD B 7 3 1 B8 1% R 99% 64T T 46 8., LA ke S Al o (L XoF 45 % (4 B2 i

Mq. SEUESS R

1. 4t £ % 32 33 3 B 40 B 0 4> 4

S ] ) 25 SR B R AE 22 2 of NP IR S B, A 2o 4 ( Social_tie ) %o 125 4 7 B BB T L X
WAL T SRR 2 B0 2 (A7 TR 2 06 200 B i ek 2 T 02 1 2 ) K I | 2 T 35 T
FHOEFH Y LA B RSN TS, TR H, TR, X — RS
Hwang #l Kim(2009) """ Horton %5 (2012) **' % 3 7 5% [ 1 4% 0 2% 1) (9 45 1 — 54

* 2 HEEBEMNEEK LLELGEFHO Y H 00
o (1) (2) (3) (4)
RE
Board_salary Board_salary Chair_salary CEO_salary
0.148 " 0.097 2.208 " 0.151"
Social_tie
(4.71) (3.20) (9.26) (1.91)
0.036 " 0.135"" 0.053 "
ROA
(11.31) (6.06) (5.56)
o 0.259 " 0.476 " 0.233 "
Size
(19.68) (5.23) (7.63)
) -0.012" -0.147 " -0.021
Tobin-q
(-2.84) (-4.97) (-1.34)
—-0.000 0. 009 0. 000
Leverage
(-0.45) (1.51) (0.09)
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MER,X/NE, K E B

HEERAATH PEX" B AEREIARR

Bk 2
- (1) (2) (3) (4)
Board_salary Board_salary Chair_salary CEO_salary
-0.010"" -0.098 " -0.010""
Topl
(-9.69) (-12.53) (-4.23)
. 0.029 " -0.299 " 0. 025
Boardsize
(4.30) (-5.57) (1.55)
-1.146" -2.058 -0.737
Independence
(-4.53) (-1.02) (-1.27)
-0.182" -2.493" -0.169
State
(-4.53) (-8.89) (-2.05)
6.250 " 7.070 " 5.001 " 7.385"
& B
(24.74) (25.55) (2.31) (11.31)
A8 2869 2869 2869 2869
iH % R’ 0.29 0.38 0.20 0.10
AT W [E E 2% R # # # #l # # # #
S E E SR # 4l = #] = #]

RSN fE; ™ 7

BRI R A 4%

2. & % 5 X i B 45 0B R M B 2 e 43 A

F 3 s T T (2) AU s B BRI E /Y [0 19 45

ORI RIRAE 1% 5% R 10% (9 W E KR T 23, T

o HPEE (1) BIAE N UE, B 58 T B

FHIH Z B SC AR o SRR, A LU B 30 B O i R R B R B R, 22T H SR (ROA) 1 & 01
1% 8 RFE MK EOVIE X R W, b [ BT w © 220 20 il 7 T 5 S Ak HE Y T A R &R
AR SO A SRS e — 8. Ja 3 e (1) FI R e p 2l b, 0E— 2 B T In A & &S

SRS T T ( ROA * Social _tie) ¥ A 5 45

o B (2)FIANEE (3) F Ay [l H 45 58 R, JCie ol R s

JETE SR I O RN A 2 T S BTSSRI Al T R BRI LA R 2R (4) 1Y
SRR R AL Oy 2 TR P I R 2 0 S SO R IR A T R B UAE S B
FLOMHASWhIEZ AT, BRI, ETHEA RS ERMNFE 2 XA S
S SEIN T e A AT BN (E I A A R S O ) 7 P SRR A DR T P L R A 2 1
T R HE < T I 104 4 T O B A A WU BCR , — E R B R AR T BT A W A LA
SR H AR B3 R A AR A

* 3 A4 3 B X F B G BUR M B e o AT
o (1) (2) (3) (4)
RE
Board_salary Board_salary Chair_salary CEO_salary
0.037 " 0. 006 0.095 ™ 0.054 "
ROA
(11.49) (0.99) (2.14) (3.14)
0.024 1.943" 0. 161
Social_tie
(0.34) (3.64) (1.47)
0.011 0. 069 -0.003
ROA * Social_tie
(1.62) (1.19) (-0.16)
! 7.258 " 7.423 5.350 7.3717
BN
(27.03) (8.59) (1.21) (11.27)
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sk 3

B (1) (2) (3) (4)
Board_salary Board_salary Chair_salary CEO_salary

A 2869 2869 2869 2869

¥ % R 0.38 0.46 0.20 0.10

BHHEE = %] 1= %1 = #] = %l

AT b B 3% R # 1% #] 1% #] 1% #]

S0 B E R # 1% #] 1% #] 1% #]

BORLARIR A AR AL

ER2MEIETHHARGBAEMZENFE 2 &R A L2 148 195, A
A 2 A5 37 T 4 o TS A 98Dl AR B £ B T = S M e AR O AR S A S R A A A
A SR T RBEH,

HSERNEEKEREZEFANZMER

ARSCHE IR (3) B T H BN E R K MBS MBI, 4515 RER 4 h, K4
TR 0 Bl A A R T K SR A B L ( Change ) |, 09 (9 B A B8 A2 R B o K M M R T
FESME I B HR ( Changein) o 3% 4 55 (1) S @AEA B A Z5 2R 7R 4123 3% H2 /9 8] U3 R 800E 1% /Y
BEMEARP ERE NG XERE RS RS AR T W £ ¢RI MYtk 2 % 5l B & R IGE 5
T 2 PR g R ARk T ) P R A SR o LR B 28355 & SC B LS (1) 41
F 2R — R w2 A AR 5L T [A) £ ¢ R At 2 7 45, MR R A ml #4 KOF
BB R RO B LIRS IR A R Y 74, 4% B RS E P B AT REME T R . RUARSE
T IR B HR Oy B i S B A A SR DR AE 3R 4 B b ARG 58 5 3 MO AR5 — 2. DL &S
L[ S TR H, .

* 4 HEZEENEEZK LEEFRNE B0
D 3 | @ s | ®
& EEEN SOE Non - SOE
Change Changein Change Changein Change Changein
-0.295"" -0.271° -0.164 -0.143 -0.879 " -0.847 "
Social_tie
( -3.08) (-2.79) (-1.41) (-1.19) ( -3.30) (-3.15)
JUZ 0.744"" 0.762"" 0. 849 0. 867 0.415™" 0.429""
1.458 1.820° 2,471 2.943™ -0.425 0.156
(1.51) (1.85) (2.18) (2.56) (-0.19) (0.08)
A A 2866 2866 2259 2259 592 580
# R? 0. 0644 0. 0661 0. 0659 0. 0686 0. 143 0. 146
BH L E # 4l & #l 1= 1% # 5 4l 1
AT b B R # 4 = # # 4l 1% # & 4l 1%
A G B E AL = # # %l % = # % 4l % 4

BRI IR A 4

IR AP A 3 REAR 45 SR R A e i AT E N IR R RS SR B LR AR AR A Al b, BDER

(5) VA5 (6) 31, 3o B 35 H AR BCE K, X R WAL 23 8 H Ae A5 R il A% J 07 1, [ Al A
FEEA A2 S LR AR R AR A ol 4R — 5800 w] H# R MG 48 L 2 [ 7 1
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BT A & 56 R A AT 23 3 WHZ R ) #3122 i e Y
AN 41 5% Ao 1 R TN A 00 SO B T AR AT Aol b e i R R RS
AHRE ASCAAX S EA M ERRKMSZHMA BT BUEa 7 AR KRR A ST T
P AR ST [ 37 PN IR, AN AT 220 Al AP S5 R

ZiG L1 AR R RN ERER S MG N T 2 XRIW B mt &, —Jr
TR 5 3 A W R Y K ) A 9 (R £ 5 2 BAE N A O A 5 S o 1 R
P 5 5 — 571, AR D R AT 08 M ) [T 41, R e 2 % 2 S ad ok A Bl T R A D B S O RO 1 A
AR A Jay IR = A 0 T ) S PR 3R o D AR P DR 98 5 15 A R 22 M A5 B AN X AR B Ak 2 i 4
- a5 | i Sl Sl = VR NG 1

T PhEVERRSS

L. HEERSSEBHTH

SRR I TR 9 56 R TR0k £ VA 4 A0 4 R AR 2 BRAE N A
I I, (LS B T A 5 SR A, L LAk 5 O AR R K B I o
SC A 5 A I AR R 2 R A I R A 43 B B AR R A5 S T G £ 4 B A B AR
(Brick %2006 s F R HI145 2012 ) o ST, A SOK B S S EE S E R K BB S
2 W6 R . 2% 07 0 (2012) ) AR SCOR A B2 357 TN U6K 2 IO 75 357 TN 67 ik A TR 0
A, 07 5 T o DA R B . BT R SR P RE AR SR A T (4) R AR R B RE

P RS20 W) 2 AR A8 i 0 LR BB T 5545 AR R 1 13 A5 357 ( Expected salary)
Salary, = a, + a,ROA, + a,size, + a;Leverage, + o,Boardsize,
+ asState, + agDuality, + a,ShahdA, + ¢, (4)
Expectedsalary, = Salary, (5)

Horr, ROA S %87 B4 7R s Size Sy 2% W) WUBE 4 [ SR X 405 Leverage 24 %% 7 11 51 5% ; Boardsize 1 #
P ; State Sy 4 WP AUME BB AU AL B AT A 1, 5 W 05 Duality Sy G — M U2 &,
WER AR RIS ERERMWIPE — W 1,505 05 ShahdA Jg % B 15 B EC A1 5 [ml 5 b Pl 1 4F
JRE T 7 20 ANAT Ml 181 72 S50 o R S o ) A B 35 I O 2 T 14 102 A5 38 I, A 380 S T A v A A I
K-, RIVER BE A K o B

salary, = Salary, — Expectedsalary, (6)

TE A B AT T A Al b A SCHT (1) SUHE AT 7 S B OCES RIRfER 5 he 3RS BIER (1)
GRS (2) 1) 2 LARE 1 00 BN AR D i R 7 A 45 2R, 26 (3) B ISR (4) 51 DL 28 3 0 3
P15 S B figp A ik Y 4%

%5 HerdELGE LT FMN
. (1) (2) (3) (4)
e
Over_Chair_salary Over_Chair_salary Over_CEO _salary Over_CEO _salary
2.159 " 2.190 0.148" 0.151"
Social_tie
(9.08) (9.19) (1.89) (1.91)
-2.323" -0.350 -0.130 -0.307
BN
(-1.81) (-0.16) (-0.60) (-0.47)
A 2869 2869 2869 2869
8 % R 0.06 0.13 0.01 0.02
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% S
(1) (2) (3) (4)
5
Over_Chair_salary Over_Chair_salary Over_CEO _salary Over_CEO _salary
EHEE 7T 4= 4 4 T 4 4 #)
A7k B 5 %% R 4 2 4 Py ]

BB U A R B
S5 (1) SURNERS (2) 5 s, b 2 i Bkt 1 38 52 01 30 5 KORAUE I 5 28 (3) S AN SR (4) 51 o, 4t
SRR WA RIS 2 B A 2R S WU R — B
2. HLERSH DERKX" NEDANIEH B m AL 24
A% 25 1 PN IS N A A 5 IR AR A B, T A o ] 2 W9 B ST, J0 IR AT Al ik 2 Ak A A
b, FRAEAE A 5 1B LA I AN A 55— RBAR I8 4 4y fif 55— DR B A ) v A i e 23 i B 08 A 7N
P, TSR AA W AR BAT 9 AT AN DL 7 D AT 2R — SRR AR e i 45 B HRAE R 7 2k T Il , AR Sl
o 05 T T ML 0 A FAGL G, — Ak 2 e B s B ot B E B LR R REME s TR AL i R
K W AR AT 75 2 35 1Y 23 U = 55 BT 17 T i
(1) mabl Z — /b 3 g5 ot AR LA AT REPE . BT w3 g5 19 2 58 2 B OFfr
IR DL AR B AR 19 F) 25 (Schwartz-Ziv Fl Weisbach,2013) ™ 2 5# : &R e A7
PSR, TR R AR i S B T R B LB TR AT O O E LR (MRS AR 2011) YL OR
MERLAR  E K S RA I M T W £ 5C R Tl r ik s E ol o fb K — 5 57 Ry I, 1 55 3
SR A AT B BN e A B RO A% B P [ S AR A RS R E A
AR SCHE AT BE 4 (2011) 0 RURE D458 45 (2017) 17 i Jr i, A T BER (7)) ke B A 22 % 4
J2 7 38 2o 5 e FE S o H LA R L TS A TN A A R O
Vote_num, = a + B,Social_tie, + 3, z :_):zcontr()lw + &, (7)
FE (7)) 2T E (A v, 0 i o 70 ot oAy o o 2 B AR R LR 1 BCEE (Vote_num ) O fift 7S 1t 2
RS EA P A)RTAF A 2 B 3 (Social _tie) , 5 il 28 £ ST (1) PR35 — 8, 01745 R 51
ANAERE 6 BYEE (1) BIFIERE (2) B b o LASE (2) 51 00, Fe P2 il 1 Al AR G I 3R 5, #2314 4 (Social _
tie) [ R EUAE 5% W) .35 PEAK P 1ok B, R BIAL 2o B B AR 1 3 o P AW 2 i B i, 3 8 2 b b
AR RO R E S . U RS EIRE A Sl T W s st B E R L, S AR E
il 4 Jey T LB 3 T AR

* 6 WL 2 7
. (1) (2) (3) (4) (5)
rE
Vote_num Vote_num BigFour BigFour BigFour
. . -0.100" -0.104" -0.106"" -0.054"" -0.017"
Social_tie
(-1.89) (-1.96) (-7.85) (-4.74) (-1.91)
. o 0. 660 . - -2. - -0.058
. 0. 206 0.207 2. 665
(7.06) (0.76) (19.91) (-24.75) (-0.39)
A 2868 2868 2868 2868 27175
& R 0.38 0.39 0.12 0. 38 0.91
BHREE 7 3 7 7T 5 # 1 1%

@ ARSCHE ST T REA LT A R TE S SO R T s e ISR T S AR R A O R
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%% 6
. (1) (2) (3) (4) (5)
RE
Vote_num Vote_num BigFour BigFour BigFour
AT b B 52 3R = 7 # 7 1= A ] E R
5 B 2 R ¥ 7 % 7 7

OB A 3

(2) S ma bl =« BRI 75 25 i 2 i 2 UM 55 BT i T e o JROAR 5 8 B2 22 ) )45 AN X
PRIE 2 BB 2 B) BT AL Z B AL 18 A 43 TR 45 2R, o 02 I8 ot P i A 42 1 1) R0 ) ] o AR 958
(Jensen F1 Meckling,1976) o MEFRKGEALHZEIFAERTR 2 XA SEEN, #EE RN
PSR AR SRy 10 FE S KA TR ] & S TGRS B R A8 ) T e BN R TR 2R A5 AR XFR Y 2w A AL
il B 2T A #E R A0 N A AR . ©A R R I IR A LA A S L B
RE 77 ¢ IR A 0 55 41 3% vh B0 S g B 8 8 B A el AR B PR A Z T AR ORI IR 5
R Z 5 AR RR A9 T A AL 06 5345 (2009) 7 T o b 72w A TE4E 30, YR
S3THIME 55 TR A JBOR 58 PR AE B PRI F 2 A G LH] . SR, — MK R TS 2 1P
PN BN Tl 6 Joy 14 B < I 0 RO VR I 7 2 3 B DU R 2 T U 55 i A4 S R o T B A6, PR
JE AT RS I K2 TR 55 BT ( BigFour ) J8CA A 233 452 el 23 v i B BR800 BV TESEma L] 22— o

9 T ARG S B TR E T 2N WX AN LR G B, A S0 S % O B3 4 (2009) T
AL (8) I

BigFour, = a + B,Social_tie, + 3, z ?:ZControli, + &, (8)

e (8) 2 B i 1y A AU vh | Bl A B A o g = A 8 W IO OR 2 3 I S 55 B R S A ALY
(BigFour) . ff /8 L H# S K 5 B4 M 2 (0] 2 15 A7 70 4L 25 1 4% (Social _tie) , 71 22 SR RL (1)
PREFF— B0, ARG R INRTESR 6 HYEE (3) FURNEE (4) 51 o Toif 2 A3 45 i HoAth 28 A, 41 2% % 35 (Social _
tie) AT REAE 1% W EHAKY FRFERN, XERESHEFRKSLEMZ BFAESE TR S
K FR AL 23 eI, 2 W) 2 A 38 5 A A IR 100 IO DR 2 T U 55 i G e 4R 0T A ER M K
o BE BT i A S N A T A B D

VA <1113 62 A

L. EnEmREEE

7 SO B A e R A T R AR A P A 8 90, O T BB — Bl A R A e e A R O R
PR R P AR AN 2 — A A, SR FH o 0 A - 280 £ T LA 19 A 1 TR 3K 5 B0 22 5 0 b 221 i
HT A 2 56 R ML 2 8 1T R o A R M IO R & e A i — i B ARG I 4Y
SR YR A T A Sy v A I A S 0 REURBR N IE

I3A 75 B BRI, U R A0 R A A B, N 6 4 T TR I I A B S (R L B S A
0 R A e e 5 A5 A PRl , DRI A by B e P 0 A, A SO 25 458 1 A 2 e 0 i S S
AR RO B 520 o 25 RS 8 FROAS R ol 6 b T vl 2 ) e 8l v 49 ) R R B2 A A 1, AR

@ AR SCER I 5 9 [ ISR AL L A7 SCR (O B3 45 ,2009) R — B, R AR SCHLE B E], BT O F 6k T A O A
FEEA R A I T, B9 T R i I 55 05, JLAR NS 23 2 A8, by T 3l S5 195 00 X 465 2R 3 A T, A SCH FE T
P T 2> T I R RO A TR S5 2R AR SR S5 R IR TE R 6 B3 (5) 51 o IS5 SR 7, IV 42 1) BB ™ s 1) 131 58 280 0, AR SCHR H it
S T N e AV A 75 55 o 35 A 2 U 5% 55 B 4 T R B LA R R 0T

@ R PR, Rl G 50 B 4 A DG K B 45 R IE SO R TR RGBT 1 1 R
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ST RS B T IRACHU B 2 M FH B B . S B3 (2016) AR SC L A I SRR |
) BB 4 )2 R SRS B R 5 R A PR A R BRI X T S K
PRI R A HR I S TE 1% 9 58 B KT b IE 2 R i [ — B L S AR g
A R S R B R T B A RN T, i 1 B PRSI R N 3K A B

2. MM a3

7 U A8 ek 25 TR 2K B S, 0 T k2 L D9 B A 2 I 4% 1] BELRIT 58 A T v IR e 4
BT A T S P A TR, 5 2% i B R VT3 (2014) 17 AR SCOR ) 8 S Kl 28 IR 75 X1 4 Y
5 %2 J5L IR B8 MR ( Leave ) e ¥y T BAR B, Hoop 98 % TR AL 4% SR AR A f BE R R Y . de 9% T HLAF
BRI T LU R %08 3 5Kl b 2 T 5 R 8 P L S W A 1) 2 I 2 5 A A 4 3
H = R MBS M — AN 20 A R, B, B T B R R e E L ARG
Yo FET LR T HAS R, SRTIWI B B e/ e s (2SLS) X A0 (1) AR (3) T Al I, 4% 4 3%
W, B 2 8 T Py 2R b R, TR K S MR T ] £ 06 R W B A 2 3 B S R K
SR G A N R U K A 2 T MR ) 5 R S

3. EEHAEFREFEN PSM 1

X 1] B B RE AR 43 A AN 249 FVRE AR BB 16 1R 22 1R, A% SCR ) PSML J7 ke el o AR SCHe BB 12 1 YT
SOF JEC D) 647 T X T o 28 i AR (1) 5% 5 #9442 A R 356 P69 DG 0 7 38 ek 1 S A A A 6
RIS IR] S A o o P X A A5 (1) AT (3 ) 37 [ U B 285 R R R ) T Ve AR AR
PEPR O 22 RIS, A1 SR AR T 5 00 e A N 8 105 3 MO o6, BRI T , AR SO T BES5 IB MROR IR F R (i

4. BFREBR FHANBEELT

o ] I 5% T, S [) D T 2 4 SCAR AR 22 Sk . BRI, % A SO TR i # o K
S RGIE TR & 56 R AR k2 % e e R R M b T 2 ) o AR Tkl A e B A 2
FRAF o BRI U, 1 HI (0 RE MR By b T 28 B, LA AN KB EA T At S R R A FNA
PR VR TR RINZE e o S T kg b 1 e R 2 B TR A e DA STk (BIER 45 ,2017) BT AR S ik
WAE R IORE B 15, W5 T 3k 1 DO T /7 9 A B 28 5 2 3k b DX U T R S R R T A 0
TR G AR E L S, LIRS R e 2 3 01 0 o A S S T ) S T, AR SC kB D
FEMLAEAL B LR N A L IR SRR XA (1) FIRE A (3) T 0, 45 A — B

.8

e B8 1) PN N A W 1 A 5 BBEAS, 23 PRI 28 RN SBEAS R Dl R G, % Tt A vl e g i 2 ) 3 A
A AE R I 1 AN IR 55— ROBEAR , 28 BN A 5 I L 31 3+ 23 A BREE AN F5 B, A R 9 0
P DA BTSN 42 ) i) T o [ S A T S AR R L o A SO T D 2 A 32 9 1 2 o 7R X — B R AP TE B A
SRR ARSCHFIER], R AE LML T [ £ ¢ R IP mp0 At 2 18 3202 S 20 b 07 N
1] T R i R Ay o A 2 i D i A v R B AR =05 T SR — , o Ok L A o R A e B
5 DA 1 D A7 T S 0 (L8964 3 B O AT R 4 T B8 0 ROCR , BT R A P AR B AR HH Y
e AR A 5 2 S i OB PR AR B R LR 2 B B AL R, e R AL L K R Pl
G < o X NSRS S 5 2 =, A 2 3 el i R IR 2 o R S TR DL A R AR S
LS B FT REE , £ v R 27 P SN A o T e B

TR T LAAE SCHR TIE Ak 2 22 4 30 3 o i 9 388 f B it £ AN 08 B R S A A, AR SO B S 46
KWL TP E B — 28 P A R SRR AR £ ARy 8 20 B R AR A A, S A
AR @ie, ETHEFARS BN £ &R 2 % e b B — 28 F i A F] v —
FEJE Sy AR NMESE " o DRI, A 2 8 4 1 O 32 B0 — B0 A 8 JB AR 0 4 vb i v [ b 28 =) o
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MR IRAFAE AL IS A7 1 1) 5T e 8 v el e g N 4 o DT ) 9 B 2 e 2 A 2 — o AR SO it
LR =05 A BOR

S — R R v ] LT 2 WL 200 2 BN 3 O S R A b A LI BR A , LLMLYE 2 WA BRAT
AT MR RS AE . BRI, 7R B I 22 BN BR T % B BR G &R DA R & | AR A&
FEHUSE ZR A, i 2 FE o g 25 P AR R A8 22 (8] B A AR TR] & ([ L TR] BRI R B[R] O ey
S A 2R . FE T, — DA RE BB BT R TR P R R OR Y 2 FIIA B S R
2R 2 BNHEAT AL, 52 3 Bk 22 BT 3, [ i 20 2 B WAL k™ Sy 28 BN T
AT SN 2 B AR S AT HE 3K 0 47 BB HL T

B, B RIS 1AL AR GV R Y B SOk, S B E R AR A
B HRRE ol 9 = 23 O ol S E R B DR R R A S A RS HILAR o AR R 2 AR IR R S 55 SR AT R
MG TE HF AT, R A=A AR T W0 1 3 3 450 52 0 R AR il S A IR 20 R M Ty i
AP P s S A PRt 5 DD 5 3 i 8 W) HE 2 e P AR R SR, i s S TR AR A B MR A LA
O TRL R Bk o Pl AT L, B S O AN (CSE B T 2 W) A PRI B B s ] I g Ah A G TR R A
DRLIM S LA AR ) 0 2 85 il 6 B8 R ML R A o

= BT S A0 24 JR I 4 3 g W T T T S R, A BRI A Ll M SR AR KT R Y
S =07 AT ALR AT A R I R 22 A R AR R 2 18 AN X AR A T R AL
XA B T i 2 w3 B SRR IR BT, A BT B o T A R

BE A RS T R B 2 , AR SCTE BRVE 70 A7 38 0 41 1, b 2 38 13 B AT IE S A 5 T8I B4 28007, AR SC R F 5
T H AR, R, AT ALK SR IR A BT TE A 23 3 13 A 4 BUS RN 1) 37 5, 20 T 3 ok o 2 22 HE AL
NS 2 w36 AT AR R, e P LA AR .
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Abstract ; Traditionally, there are two reasons for the formation of insider control in western countries. First, the company’s
ownership is highly dispersed, so it is difficult for a single shareholder to supervise the CEO. Second, in order to motivate
managers to work hard, shareholders often provide equity incentives to managers, as a result, the managers hold so much
equity that it becomes impossible to be shaken by dispersed shareholders, which is called the entrenchment effect.
However, the ownership structure of China is “the first shareholder dominates” and the managers hold few shares. So
political, historical, cultural, and social factors are considered to be the important factors leading to insider control in
China. What’s more, the core of insider control in China is the chairman and the CEOs often play the role of administrative
assistant of the chairman. Therefore, we define it as “ Chinese style” insider control. This paper takes the hometown
connection between the chairman and the CEO as an example to reveal the social reasons for the existence of the “Chinese
style” insider control and provides new evidence for the existence of the cronyism culture of the board of directors in China’s
listed companies.

Using the data of China’s listed companies from 2007 to 2018, this paper empirically examines the economic
consequence of the social ties formed by the “hometown connection” between the chairman and the CEO. The study shows
that the social ties between the chairman and the CEO will significantly increase the compensation of directors, which
always includes the chairman and the CEO. However, the significantly increased compensation is not linked with

«

performance. Therefore, the increased director’s compensation will turn into “excess compensation” which damages the
interests of dispersed shareholders and leads to agency costs. At the same time, the existence of social ties significantly
reduces the turnover probability of the chairman and the CEO and makes insider control stable. Therefore, social ties,
which were originally used to strengthen trust, have degenerated into a tool to strengthen insider control.

The contribution of this paper is twofold: first, this paper reveals the social factor contributes a lot to the “Chinese
style” insider control. Using the social ties between the chairman and the CEO, this paper provides early and direct
empirical evidence for the existence of insider control problems in China’s capital market. Secondly, previous literature
shows that social ties play an active role in enhancing trust and slowing down information asymmetry. This paper shows that
the social ties in China’s listed companies have evolved into a tool to strengthen the control of insiders.

This paper puts forward three suggestions.

First, in order to regulate corporate governance behavior and curb the spread of “cronyism”, listed companies should
limit the scope of manager and director selection. Specifically, in the selection of managers and directions, in addition to
considering the relationship between candidates and shareholders, we should also consider whether there are social ties
among the candidates and the current chairmen ( CEOs or directors). The forms of social ties include fellow townsmen,
classmates, colleagues, club members, etc. Second, listed companies should create a culture that tolerates criticism.
Regulators and companies should encourage directors to say “no” bravely and openly. In this way, directors can actively
perform their supervisory functions by issuing negative opinions and make an automatic error correction mechanism to avoid
major business decision-making mistakes. Further, the directors’ public saying “no” can also arouse the attention of the
regulatory authorities, which will help protect the interests of shareholders, especially small shareholders. Third, listed
companies should actively employ reputable audit firms to alleviate the information asymmetry between shareholders and
managers. What’s more, reputable audit firms can also eliminate the tendency of establishing insider control through the
introduction of external supervision.

In addition, it is worth noting that theoretical analysis shows that social ties have both positive and negative effects.
This paper focuses on its negative effects. In the future, we can continue to study the positive effects of social ties in some
special situations.
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