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AR RIFIFEE?

——CEO & B 31T 4 W% B = R H A% 3% 3N

T O, WA, ikt
(1. e R pg =P, bt 100081 ;
2. P EBHABL OIS T R A SRR, 100101 ;
3. hEBFEERERY, Jat 100049
4. WHIL TR RS WiRgp st e , A 310018)

RBRE ST A - 5 Sh BE At x5 > B, AT 5T LA 107 24l CEO SHRFFE X4, %
%7 CEO WIEFETHERE IR ATIEFEA AR K —F S H AR AN CEO SHIEST A7 A R, LK il
il CEO BIEGFAT N 25 2 G BUE B G FAT NI . 4R 3RW . (1) SHEROR AT LB
LZySEIXF CEO JEFEST AT A W35 IR 20, H " A7 A2 L ANSUN 5 (2) CEO G ST Ay T
CEO THAT RN AT BEAE L TR LA K — 35 58 BAE HIR A4S B T8 R A0S A T 152 W), RIAE AR 4 15 38 30
Iio AWFFEN CEO B EE T H 8T 1Y [, ¥ ' 1~/ AR B Xl 4840 A9 AR, JEHE A A
IV 558 PR T TR 2875 B A8 AT A A AR S, X T BR AR A8 AT G ARl AR s SR PR M i e it
TR,

KA : CEO EEGS; THER UL AT ILETEA N N - B a8

FESES:C93 XirEE:A XEHS:1002—5766(2017)01—0100—14

—. @R R

UTSEAER LR A RARTVR A HE RO L = RE WAy <F A 55 ol 2 T 1 1 ol HL PR A3, Bl 3% 3 v Y 1
)G S A2 AR G0, WA B TR ORI e . WFITE A BE X R 4 2L 3
PRI AT T %5 %% a1 T T 2 SR 2 R 3R 5 & 1 Rl 20 S0 AR AR 3 3R AT, MR IR 28 S RE 8 A 2K
I/ IX B By (G Y ,2016) o SEBR b VR 2 RDIAR BT SR SR ST I R PO O R
PRAL, 2o M B A E PR . AEX PRI 5T, ARG G TGS A B P ) R, v LUE 405 (ethi-
cal leadership ) 3R 0938 FEAH DGO T BB TG 2 1 H5 2 9 5CTH:

GRS T AR, BAARRE S e E i B B AT A R B B ) R @ A S AR A 2 A
2AT F SRt G IV R, I ELIE L VA T8 SR A AR S LLBUR T T8 1 1847 24 ( Brown 45,2005 ) o BF5EIE
S A PR R X AR T 7 2 P AN T8 AR B FEAT Dy 252 B, 38 2 RH 0 R IR R 2 Y
7 (Mayer 55 ,2012,2013 ; Lee 55,2015 ; £5255,2015) . ik, A 46 R 2 BWF 50 AR 2 X 12 48 B (super-
visory ethical leadership) A% %% (Shin,2012) , SEZBR b, % FA A IE AT AR B 117 A ok U, & 2 S P E L

Wi B #A 2016 - 08 - 22
* BETA : BER AREEI AT H“ CEO B fE R 4050 48 13 68 1817 54 1Y 52 M K T AT AR BR300 - Ak 22 ST A AR
(71302129) ; E 5 A SRR #3430 H P BA A PR P 5 119 5 AR AL B i) PR 25« — T 5 35 T A5 (71562017 )

YEERIAT: £R2(1985 - ), 55 IWARTF TN BB B2 W, 5T SR 1% 77 , E-mail ; wangzhen @ cufe. edu. cn; W%
(1991 - ), 5B ymvum A - F g AR RS 40 248 B P 3R, E-mail ; jxmingxiaodong@ 163. com; #7853 (1970 - ) , 5, WiV
B HA, %, U AU W R A R 2T PR, E-mail : zjyangyiqing@ foxmail. com, 5EIR/EH B ZR ,
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HZSEAEFE w0

J& CEO WA HI AT RETE A OCHE , 3 = 22 PR A A A 8 P40 4 T AN BB 8 ELHE 52 A 2 2 8L 03 i T 184 T
BORNIEFELT R, A AR A 2 A 2 G B B TE TR T AT Oy, T S ) 1) 28 2 A A T A LRI AR T
4 (Mayer 45,2009 ; Shin 45,2015 ; RYESCAE,2015)  SEFR L, 18 TR A 4505 308 FIAE S i RO BT 0T U 2
BHE X —BATHE H (Trevino 45,2000,2003) . fif 745 H 5 JZ 18 245 5 (executive ethical leadership ) 7E1R
KRFEE B T AHGUR G AT R 2RI, 32 BT 3 A S 3 19 90 ( Brown & Trevifio, 2006 ) o 4K, 2| H
B 1k, 52 BRT B W8 I T B9 B P, R RIS AR vh T R A T (Y T R4 TS, X CEO B B4 S i A TR
WY AARMFEIEH D UL (Eisenbeiss 55,2015 ; Wu 55,2015) , AR4faat 232 2] By, 2P 2 S8 A L DA T2y
BAy e A8 B BT A Ty 2 (S HVEAE ,2015) s sk CEO AR R BT AR ATy, B FLE AN 3 A EA T
AUMELLARIE . IEFRE, FRERIE FRE” X CEO SE a8 370, JUH R R AR S 5 8 b L

JEMPEC P Z 5 T CEO BB s T X7 Al —2k CEO SR EFERI T4 , 1 73 —L& CEO W%
A7 XRTRAT R E 02 RV SR A SR A I 7 X6 e BB PR Ay = 52 e R 2R [R) i, (H B0 A A
FEIFAART 1 [71 257 3X — ], Brown & Trevifio (2006 ) i Hi A4 52 95 J7 8T R 2% 415 23 52 e 3 840 5 0y =X
AMRTT LR S T | B BORE AR T SC T8 AR KO- 45 R 5 0 AL A H SR BIIREE M (B AR . 2l
S HTE R B 5 T B R AT AR i (HIA A — SR . — T, A AT B FEHRET
TR A DX CEO FHAJEIFHISE (De Hoogh & Den Hartog,2008) o 7EZHZ Y AH L4 2 U 1L
CEO b B4 AT 55 F1 I Ak ) P15 B Ry 52 %, AT T2 18D X6 AN [R] AR, b AT b A Al Aol R Aol 14 56 5, IFA
HhEE R DRI LA P AT A T 1 S e R 3R W] B — BB R ( Eisenbeiss 4,2015) o o5 —J7 I, LA T
KR f (SR B AR T MR R A RE TIEE R, N RE AR 421 R G048 7 8 2 AT A s &
WA . SEZBr b ARYE A - 1555 H 3318 ( person-situation interactionist theory , Mischel , 1999 ) | 18 {545 547 A 1Y
RINOZIEA MMER R, WA EER RN, i, ARFREE T A - 155 5 38, 43 5 s A4
KN Z——CEO F/E & iR (duty orientation ) FI{F 1% K 2 —F T\ 8 22 %K (industrial ethical constraint) , 43 51]%
ZEEAIXS CEO BN TAT M S A BAEM . WBIE BF , XE E Jf AOE TR AT, fefs
[ 2 S AR e R A 1Y, IR X — R

Wi CEO R EFEG A7 0, HEUP & ZHEEE R RS8R RAMROCEN 5 — D E 2]
A, MRAERE 22 2] BB (social learning theory) , MMAZHIZE IR A AT A, JUHIE SR 25 BA B
(LA BE S AR T I (Bandura,1977) o FEHZUE S, FHE BHE S8 E9UE A T =, X — 3
RO Z IS (FREA,2015) o FET XIS, HrE pF oy & BB EAY 45 0y ST A B R AL, B
P I A B TS, 2 I U 2 30 H AT 570  Mayer 45,2000, Ruiz
4,2011; Schaubroeck 45,2012 ; Wang %,2016) . #RTi7, LAAE YA 58 I A 5160 CEO 33X > SlUREHF AR e 7T
M A P B ST B R AT B TE A R DL N — AR BAE R A 233t CEO 8 740 S X
R GE PRE TE TR RAT A I REN o R IRt 1) 25 0K B TR A 48 7 T8 P B 401547 o 1 5200 PR 2R [) P
REHE— 204 FETE TR (A% 1 SN ST o

5 TR AR AT N - R E SN AL S e, B AE B 48 CEO M3 F IR ATl I B 2
JE AT e LA R AT R, I — 2P R R A R RS P PR AT O B . ABFSERE IR AT A4
—46 CEO RIHEFEIT AT R, M 75 —L8 CEO WIARSR” 1A (b R A , A B T [ 24 TE 40 3 2 K AR Id
JEIa KBS XA, AFFEARL AN R 1 R o

CEO

FAERIR B> CEOMf#| _|FE#iEm

il TFITH TFITH
“R

1 WRER
GORBR IR : A2 il
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—_EHitEmMRREIE

1. TEPEE T

TE PRI T B G R B . AR AT 7R3 22 U AT — BB 5 2 R I B A4S 1Y ), {H M\ 4H
ZVE PRI A B R G MR DI R4 T2 M Trevino S HAAVEE TFIRIY

TEFRAT) PR AR TE P T N TEZE L Y S PE T 5T T, Trevifio 55 (2000 ,2003 ) X A F AN R 47l Y 13 2 8 B
PEATUTHR, I T BRGNS A RO A, 5 —, W R RS — PO HE W
G, KR B T— N 2 e 28 I AT B, 2 2 A L S B i O ] B 8 B 2 b )
BRI, WA RETE R AT R TR, 5 AR S 7] LAX 432 “ T2 A (moral person) FI
“EFEAEIEE” (moral manager ) PIANGE 1 R U8 A AR RN A O R —> R B R BT A i
H A4 2515 FH A BT Bfe E B AN 2 5t TR AT .

F A TE PGS B gy LUR BB 2 T FE 04T 1 SEE 0. SR TE , W58 3 4 1 161
S/ A AR EA TR, AN FR T 7 A 23 ok — SRR CR | it v Bt T &0 e R 2N RAT
R F AT R e 0 TR AR vl 51 T A AN I 25 45 ( Bedi 45,2016 ; Hoch 45,2016 ; Ng &
Feldman,2015) . HAH L 25 5 AR &, Xof T8 790 5 i PR A2 652 (1) 2% S AR LU = (Trevifio & Brown,2014) , ifij H.
WRFZ LG Z 58— BRI o SEPR b, 7R AR F 3 i I S 1 3 P40 (4 52 W S8R I, W9 38 D) /5 4
DR WRLE PR 3R 30 1 T AR 1T I, XoF s ) R 25 28 R B A e 2 S, A SN (B, ST, X T
PR PR AZ BRI ST AT LA MR PR 3R AV S5 3R R . FEASHIE ST by, A SR AR RIS 85 PR &% L
R PE AT S K2R JF 20 B e AT B R T A P RS e, ELAHE FE S A PR 3R T, AR SORE
R RV TEEEN R ST EEA R,

2. FHERIRAT T EFE 2

(1) FHEEIRYS CEO TEFESTT . THLEIR(duty orientation ) J& K T A FLIE th L 5 PR 4E FE (19—~ 74
JE B T AR E RS 55 (Costa & MacCrae,1992)  HA & 51 A B 51 123 )™ 4% 1 38 <7 AL
MTAETEAEN] , S EAT A A 1A 7E SC55 ( Costa & MacCrae, 1992 ; Tangirala 55,2013 ) s fllfi A 2% A &
I NAF R B, s A NG AR, O L2385 00 1 SHEURY AR Ak 7 TAE ( Tangirala 55,2013) , Kt
TETETAT A e A OCER . Brown A1 Trevifo 45 Hy S 57 M i 1H 7 9515 1E AH OC ( Brown & Treviiio,
2006) , >k — W S B F] T )5 L2 SLUEAT 3T 1Y 2 4 ( Kalshoven 28,2011 ; Walumbwa & Schaubroeck , 2009 ; Xu 4,
2011) , RS TEME B A RTE ik g 2 1 2 2 IEE A, 23 ST OB 1R TEAT AL 25 OS5, At AR X 1 Y o OR
(Manley 45,2007 ) , fij3X 1EJ&— > N HA EFEPER) 52K (Den Hartog,2015) 33 S8 3 & FIIE H5 34 5 7 4
WTHE RS HRIIETEAT N

H T, Hannah %5 (2014) TH R G2 1 50AE B IRES: 78 1 STAE P URAMARSE A B C M EE , SR )
FEASCRE F A BA R 5L, JCALZS AR DA 56 L BA A 55 E A, DL RAR ~F 1 BA R R A 0 At T s B34
R A A S 5T 2R (duty to member) fT:55 54T 1R (duty to mission ) FEETT AT 23R (duty to code) =4~
HEFE . AT R BT B TR 0 AR 23 T 22 1 3 IR L G AT Sy R /D 3R IR OR TE AR A AT . AR ST
o AR SCEBGE RS S PWE R CEO JE AR S A A A48 &, K] B R {8 ) AR AR OC . TR SR R A
A1 S b TR SRR T BT B, B S e i AT BB 754754 (Hannah 45 ,2014)  GEFETHE IR R R K
Han 3 S A A A 3" R REA R H SR R FE” IRAT W I, SR S R A
AHEF X SRR G AT B OB TR A% K, TE SR 1A A0S v s ] () TR A N 1) — A, —
NEA mIEETHEEIRW CEO, 75 H 48 BTG 3l i) G823 38 I L B 7R AR S 0947y, BIVR— > 18 7 0 45 2
H o PG A SCER A T B

H, : 5L IRER IS IE [m] 5200 CEO BB T4 M,

102



HZSEAEFE w0

()T IEFEZY R S CEO SETESTS . MAFT AU B N4 BTS20 , 52 FIT b #1558 19 5200 ( Misch-
el,1999) . X} ¥ CEO MfITMAT M 32 H T AM TV AFIE R RE M o A T BT 58 4, A4 Tl 7 AR A e 1
Al EEEZY o, X R 29 AT U 2 — A 45 ) 4 (situational strength) o A7 58 g 8 X5 AN AAT 4 1 52 00
FH AN EZAR BT AL 1) P Rl 1 dnb 0 26 3R A A5 A 44 52 3 5 P B g, DT 3R B HH 4 2 19 AT 2 ( Meyer 45
2010) o AT Z I fige 2 MCEE A AT ] Bl T AR AR 19 2 RO it e — S g 01 | 3R 3L AR 2 110 28 38 RO (AT A9 £
Ry LR I R T o

Tl EEFELA X RE 58 ) i 2s 2 2] CEO A TEFE SRS 47 Ay , 48 /a3 b, , 4915 Jr Ak 1 155 153 %o T {2 71
iS4 M REE A FEE L0, Hannah 25 (2014) 1A R £ 454 (societal characteristics ) 47\l 4 1F (industrial
characteristics ) F12H 21 PN 454F (intraorganizational characteristics ) X} T 18 545 547 4 i) H BR AN 4E 5 5 B 24F
o TR ZHT A B9 A B0 T U 0 7P 50 B R 7 S g b 2 S i A 4 (9 3 /AR T A T oy - ZH
() — L2 o) ) R D/ D AR I AEA T y 5 T — Ll it DA ) 3 4B AT A 8 HS B ( Brown & Treviio ,2006)
XL R T S AR, ASCUAHAT I IETEZ X CEO (1) 18 580 S A 7 A 5% e o 8 22 302 KR 6 T
R A IR, AT A B AR RO AT R UM, PR AT Ml PR A PR R AATT 0 5 e AN 5 %k
CEO MM & AT A P R AT B B2 BB ATIFT K. CEO VR — Ak B R AE N AT B 72y
WIHESRIYIAEE T, CEO AN 2B SR I A B R ATy, LA sz e S8 A SN 75258 M, R T 3RASAH
LA ZIIEE B AR T B TR R LU SR I 58 T, CEO 280 22 (1B 1847, Qb AT vl g A A AT T 0y
TEGUTAT R o PRI, A SO T ik

H, AT EEL R RES 1E [0 5200 CEO (B =S 1T .

(3) AL IRFA T EFEZ R B 22 BAE S CEO BRI S, MR A - 5 a3, U EashedR 1
MAFEE R 2T CEO MRS RAT AR o S50 1, N — 1E 5 T ah ML SR i i 2 T3l B ACR 1
BE PR AL B SE i A RAT Sy, B AT 2R e sE 5 AT AT ALK (Judge & Zapata, 2015 ; Mischel ,
1999) .

FLFE B8 LA (situational strength theory ) 138 72 H F A £ ( moral-self theory) , 4~ I\ N : 7£%F CEO
TEEA AT A RS2 b VR R IMARRAE Y B2 AT B PRI o R SRR AR 8 A7 Ml 8 P 24 oA A H AN ((com-
pensation effect) , FEARATAVIAELY A A AL T , CEO 1 Py ZERAAE XS LB FBAT T4 70 B2 i sk, b AR 5 53
TERRAHIZ) , WREAE CEO KB BB 474 s X TR THE By CEO, AMEPREERHIE 1T B8 25 5K 1IE
FH, B EEAT VAR 2 A T 29, [AFERE TS CEO R IEES 1T .

R A 155 552 5 B8 AL A7, AT R A AR B ) AR A 2 PR G Ak 1A [m] ) 155 5 1 3R 3 5 S [R] (94724 ( Mlisch-
el ,1999) . ZHILIA K, SR FAMARRIE B H il M 3Rk B O MR Y A O AT 5 15 1 5% 25 FR
AN R R FRIR B AN AR S IR R B 0 52 e I AR B O D R B AR AT R DRI, A AR ST
A RE R MR B AMARTE 55 1 58 vh 04T Ry, AN B 52 W) 3 AR 9 1 52 b (947 24 (Liao & Chuang,2004) o 7EA7 Y
Ak SEFEZG R RE LRSS , A A RE B A9 52 ) 550 LG 3K, 8 B AT R CEO B A AT R 3K IR 3 7 45
1720 s WA U, & ST RO B N TERR BTk Ah T AMEAT B FE LY O R i B f . AH B, TEAT I 7 24
WERBIESE T, Joie CEO (33T IR ANl , Ath AR B2 &) b A s 3 S S P B9 A7 oy, W0 75 B 3 0 A T A 45
ST N

FRAE B F IR, R T E RO T [ 3R R IA  AERR e E B TPOR R AR BT 3R
I Y TETEA T A AFAERCR 22 5 (Jennings 55 ,2015) o X A 7R T AEAR BT 55 1A, S FLDR 3R (52 e AT g <%
FE AR 5 T PN A S AR T A A, SR SR DR 3R (RS2 e P RE 25 LU/ . BN, Trevidio (1986 ) 4 1 2H 41
A2 5 3] 5% TR0 TE 7R/ AR AT Sy, ELI Aol 52 M o) IS 4 T A A R 7K ST AR A AR T e % AR B AE:
FORAY CEO , th Fry 38 AT A 7 Ay 3252 AR 458 X5 947 390 B 71T, BT ol 2 24 RS JH 50 24 7 o 1) 52
B ARE R X T R T EEIRE CEO SRUE, AT T7EA R 58 F B2 BUARAHZE AN K, DR A A A1 347 A 2 A0 B
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SEE IS B ST

25 TR, ST RO AT\ B FE L R IR E X U7 5 CEO I fESI AT N B SE £, BIFEXT CEO T8 745
AT RIS b AR S BAMER S EAE M . PRI AR SCHR S T T R

H, : SR BRI B 2 SR Y 28 BAE g i 2552 i CEO (B 7R A7 Ry o HLARHE, X5 5841 B R Y
CEO i, , 47 Ml 24 o HOB 1 A T A S M A 55 5 I 2 300 . TR FEZ s ATl , CEO T34 IR
X B PR RAT A S 55 , R Z B

3. CEO HES A H A VEH]

HISCISIE T CEO BT RR AT B LA R A K —F B3 AR S WA 52 3] CEO [ 18 #8405 47 5
AN R IX RGN 23— AR B B A LU h & 2GS P A TR R RS AT . Rt
P18 (Bandura, 1977 ) , JE RS F X T F & B 52 00— 5 T2 B R FLIEFERGEAE I 45 T TR 2% 2 e, 51—
Ty TR B AT 25 0 T B AT A ST AT . #5R U8 FE & CEO i N fiTd 2 1m B 2 1Y
R 22 i H CEO A 5 X 45 29U B S T iR AL G AAL 7 o R, CEO 3B 45 25 52 i 21 45 )2 9%
EIEWEES AT . SR, PR C R, AR T 5 R B R AR 1L, B e B
S35 B vh A8 B (I AR AT O, v R S 2D 5 e A PR (1 T AR 34T (Mayer 45,2009 ; Ruiz
%5 ,2011 ;Schaubroeck 45,2012 ; Wang %5,2016) , MFHE I F , X — LB 200 [FI A AE T 4141 CEO 5441
JEHE RS Z ],

5[R0S AR BRI T N R SRR Y, 0T AT 2 R A S B R BN R R AT M B 52 R ( De-
Rue 55,2011) . X— W S5 8] T SLIEMF 5T ) 32 FE, 6141 Walumbwa £ Schaubroeck (2009 ) 1 £ 7245 (2012) 43
BRI B (R BEA R 5T A0 F BRI S FRAE S 1 H o R B G A AT O, R I R R
AT AMAL AN RIT N, F5E 1, MR = 2B BA B (upper echelons theory ) ( Hambrick & Mason, 1984 ) , 24
ZUh ) — 225 R H 2 CEO AR M B (G1T) AT i Sk, R, T TR AT HSEA AT BE S e CEO
MY NS HEEE LA B CEO XA S EREE A IA RN A3 . A T 2 28 408 E CEO (Y334 2R ATl FE 2 o %
HAZHAEH S E] CEO B840 3470, [ i CEO Y38 45 47 Ry X252 i 31 4% J2 908 P 35 10 3 7450
$47 0 ; CEO BB T AT REH /3 CEO BYTTAT R ATl 38 8 2 o K A BLAE R4 B35 30 90 A7 R 1Y)
S PRI, AR SCHR AR M R

H, :CEO JATEIF:AE CEO THTB0R 58 HH B RS AT R Z M h A AE A .

H, : CEO JE B4 S AR AT B 24 o 5 48 L () T RS A7 Z A rh AR

H, : CEO TEEGT7E CEO SEAL R PURAT I 18 15 29 TR 1) 52 BLAE 5 48 B 1l A8 400 47 Z Ta) i rh A
YEH.

= MRFE

L WA ST

AW BIREAA TR 3 X i Al 5 Ao FEWRRIIRIE S 0 B, A SCHE 2016 4R 1 H Y
— KRB R TR . ARUIE ST B 200 A, B g 4l 58 A (LR 4iFk CEO) ,
€ oo A7 i 2 N T K AP e € R L) B2 B 1 8 B 1 e g % N e N DB oo = NS E R VA
HULE SIS R B S RS I S A AR 0 S B T b, TAE A B 2RI . 76/ 206 h TR 4R i, B 5T
BRILFFFAN MBS SE B TARRAY B0, SR A& RIS 4, 8 KK A BRI nsInsG . 35
WA ARSI T 122 A3 1006 o 7R 5 R il 2 3k 22 R0 R A0t 3k 1 BA 8 1) ) 36 )5, 593 107 4y
ARG . Lt Al FRARRY A A RITEA T 55 3 M5 B W28 U 86, 31X 107 Ay 6k A F 107 KA
b, KA B T AR IEREAS . 1 107 £ CEO Hh BB E 75 N (570, 1% ) , %30 A (i 30% ) , RIEMERI#
2 N(519.9% ) 4E I T 25 5 2 67 & SFWAFRIE 41 2 b M/ T 5 A% 15000 A Z (8], ~F-351°h 1067
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N U b BT ATl se AR H LA 59 AN (15 55. 1% ), FEBGHANR 36 A (14 33.6% ) , A KIHANAI 9 N
(4 8.4% ) , Rt #H 3 N(52.8%)

2. AR

JITAT AZ S I R TR S 6 it i, th Bl A 2 AR R S PR IS DU 1 - JEH AT %6 — AR
Il 7 P A T

EAEGTFRH] Brown 25 (2005 ) J1 A& #Y f R BEA TN 20 IR TR OF 50 b 6 T e )iz A i ()
A R OTR, 2017 ) , FIASHIESE i 1 1 P40 B W e o 35 o i3RI 10 501, i R N TR &
FIEFERVER) R . S8 Wang 452016 ) B0k , ZEARBESEH AR SCR I T Detert 2 (2007) 21TH) 6 25 H i
R . CEO JEFSAT S CEO AN A PP, k#5298 BLH (Y IE 8 47 il CEO A7 iF M. Hi,
CEO TETEST 1N AR —BCME(E B 0. 72, 48 PR IE TE U= 9 N B — B B2 0 0. 80

SUEE PR A Hannah 45 (2014) JF & I8 P8 DA RO B RVE T I o A HOAE T R T AKS HE R 1 5%
RN R T B UM TR SE 19 32 S JinAH 5¢ , B Hannah %5 (2014 ) (9B 58 50 00F 1 10 4 26 R 48 19 05 4%
o WERIEAADNEA, N RARREL A CMASERR PR o AP b, R N AR — k5
H0.72,

H i 2 I B R ATV BRI AR T A 3 A H L A AR FRATTAT A, Ak An R AR AN IE
PERYZENG , BB AEFRAA T, AV AR A T ASE RS, Sl S R AEFRATTAT AL, Aol B At
TABEER S, WASA M ABUR” (RIaTH) o TEARBTTE T, R — k(5 0. 72,

3. Pl AL

% JE B —SE N SR B RAE L ZURHME A CEO MARRE 2 X CEO MBS AT I A0 , AW % 18 T —
seprhl AR B, B, 5 BB BT RS IE R8T AT — 8 AP A4 8 22 53 ( Craft, 2013 ; Lehnert 45,2015,
ARSCHE T CEO BOPERIAIARRE , o 1= 51,2 = Lotk tedb, Ay USRI Al BT 7 5947 Ml 5 4 R JE R 4
Xl B HG i SR A B T8 AT D9 AT — % B 520 (Shin 2012, Shin 45,2015 ; Wang 25,2015 ) , [H it , A SCAE A
GURFAE 7 ] 1 Al AU, AE SNSRI SR D7 P ) ATk i se S R B o o, Al BB Al 57 T8
B AE R A SCHCT B ARXRG A7l 5 4 R S O i S s 1 (1 = AR R A2 = HOBGMAN;3 = A
KAL), EEEN AT 4T

4. FE[E D5 IR =R

M TAEABES T, BT Bl th CEO it , Al REAFAEIL [ T ik 22 . AR SCREEH] Harman B 7530647 T
i (Podsakoff 45,2003 ) o % & BIAMFFE A GIEFEIRAY IEHE N (107 AREAR 19 N8R ) , A SCHEAT
THEPRIT R AL B (Litde 45,2002) . HAKHL , #f CEO BB T A 6 NIEAREENLIT I 3 N6, 1 8 P B 7
T 6 NEARULBENLITAL 3 >, CEO STAEREIRASMEBE TELYHISA 19 4 AF1 3 DR AR IR A E | T4
T 13 AR bR . BT AT LS (B , S0 E T R 3R A M 4 SR I, o DR A R 4 A AR 2%
(65) =303.56;CFI=0.75;SRMR =0. 12) 55 A Sz, PUAS PR35 b 2 57 A A8 780 15 50l A A ) 0L 28R
(X’ (59) =125.83;CF1 =0.91;SRMR =0.08) , &% CEO [m] i 45 [ O AL 4% 2 0 B (136 72401
AT N ASCR R I P55 T, A T SRR IR AMEIE R R ANIE RO 19 3 N R, 45 R Rk %A
LSEAR A BOR IR () (62) =190. 315 CFI =0. 85;SRMR =0.09) , HL2% T{B i1 U P - 81, 32 ]
CEO TH1EH T M B F IS P RPN e AR S SRS , X LE45 RR VIR FE Bl 1 4 4~
AU 4 DARFERH S, IF TSR T A L R 7 ik 22

M R R

L FRTEGET A5 R A G R BOE

VAU TARBTTE T S AR I (B B 22 MO G RO M . 45 2R s, CEO SHAE AN CEO 38
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PO RIEM K (r=0.59,p <0.01) . Pl iEEA KM CEO BT R IEM K (r =0.42,p <0.01),
CEO il f840 5 A B AR P AT A IEHIDC KR (r=0.49,p < 0.01) o LSRN J S (R ke 1 P44t
T AT

*1 HRESHHIRES T ERFE LR
M SD 1 2 3 4 5 6 7
1. CEO t:5 1.29 0.45
2. CEO “Fify 40. 98 10.78  -0.33"
3. gl B 1067.03 2723.71  0.14 0.38"
4. v e 1.52 0. 65 0.18" -0.10 -0.28"
5. CEO ZHLEIR 4.77 0. 64 0.06 0. 04 0.07 —0.04
6. 1TV IETEZ R 4.21 0.99 0.16  -0.26™  0.03 0.17° 0.25™
7. CEO jH #4515 4.59 0.57 -0.08 0. 04 0.10 -0.05 0.59"  0.42*
8. EHIH AL 4.35 0.71 -0.19"* 0.07 -0.03 0.07 0.33"  0.46™ 0.49*

H:"p<0.01;"p<0.05; " p<0.10
ORI A SO
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ARG, CEO SRR (0 =0.48,p <0.01) ARlBEFELAH (b =0. 18,p <0.01) Xf CEO E{EST T4
AIER 2, B H, FBSe Hy, 13805055, BEXF Hy AR SCHAT TSN 0T o SR B, A HEANT 38 530
(A 2, 47 2 HLIGUASEA 3 3 CEO T B4 347 0 A W RSN )y 228 71 (AR® =0.06,p <0.01) , H2Z H.
WXt CEO A8 FAT A B F UREEI (b = -0.25,p <0.01) ;. R4 Aiken & West (1991) FyH UL, A 3Lt
177 5 B R A5 (simple slope test) FF 22l 1152800 o 2547 b il A8 24 A D 8 3 A R (A &L 2 e
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2.23,p<0.05) . 3 CEO SRRV IR AR (AN 3 P ) MR SR B IR CEO SR, 17l B 82
AU HAE BT AT A 3 IE RN (b =0. 38,0 =5.02,p <0.01) 5 {HXF 5 ST YUY CEO R, A7l 3 7
FN CEO THEGURAT AT FZ M (b =0.06,1 =1.06,ns) o BEMARE , SHUERIRAI T A A HGES] T
M ANERPER, i Hy 153 1 5k

*2 EIFSHER
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Ml M2 M3 M4 M5
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FE R A Wb o 2 R B Y B A5 DX AN ELSE 00 A8 BIMERRAR A O 2528, A S M3 P Y a, ,a, H
aso XS by, WK 4 HY M5 f7R , CEO 8 FE40 5 05 8 B T8 1E 40 A A G Pk IR 10 5208 (b = 0. 26,p < 0. 10) .
H RN AW ST AREAR BN AR SCHRL T R38R0 7E 90% /K- F R AE X AR B AR IX 1] 455 & 3, CEO ifi {43
T T CEO PR IR S FE IE BT 7 8 Z 8] 19 5¢ £ ([AER0UY =0. 13,C1=[0.01,0.25]) , ik H,
BRI, CEO EAESIT P TAT BTS2 5 4 5 T RS A7 o Z 1A Y C &R (4800 = 0. 06, Cl =
[0.01,0.12]) , ki Hs #4515 UE, CEO HEEW T/ T CEO SHLE IR AT B LR — & L HAEH S5
HEE AR AT 0 Z A A G R (RN = -0.06,C1=[ -0. 14, -0.004 ] ) , st He #5317 HE,

*3 R MR AL SR
a b st JEXF PR EAF X 1]
THER N -CEO A S0 — 5 B JH A4 0.48  0.26 0.13 CI= [0.01,0.25]
Tl ISR —CEO T8 £ 40 5 — 8 B 18 840 5 0.22  0.26 0.06 Cl= [0.01,0.12]
TUER = Ml B L5 —>CEO B4 S~ M E a4 s -0.25  0.26 -0.06  CI= [ -0.14, -0.004]

BORRRUR : A SR

A Wit 5L

L. W8 R 550

AR EREHELE T CEO JBIESFAIZM A %, A CEO (3R RR AL Ir 741l A9 18 T 2 o Je =oAL
HAEFXT CEO JETESU AT HA W E T — L M i EES SAT R . CEO T IR BE IE M) 52 1A
CEO TEFESU AT R, % 5 e HT 0% & & BT 1 S 5 M 45 5T BE 1 1] 52 38 P2 91U 47 B9 458 AR W) &
( Kalshoven £ ,2011 ; Walumbwa & Schaubroeck ,2009 ; Xu ££,2011) . f1\V 18 &2 TR GE 1F [0 52 0 CEO 18 7% 45
FATH, ZHF T Brown & Trevifio (2006 ) FWE A, BIVAH I (4 S0 S 2145 PR 2% 2552 ) B 1B 4245 7478 . CEO ST
PRI T LB TR 2 o 1 3¢ BAR BB NS 1o 25 52 CEO B 7840 2478, A7 & N — 155 Bl 3e i e, RS
RN 38 N R 3L Rl E AR 47 (Judge & Zapata,2015) o BRILZAM , A A B CEO JE 78S Hh A
T CEO THATRR AT B FE LA o N AR B AR H A8 B3 T S0 AT 0 OS2I, 3X — S50 SCRE 1 )26 BA SR
WHLA, RPZHZT i — 2 25 L HSR: CEO AYRETE MELRN (45 ) 17 R 8 S ko

BEXS A R OGTE Y CEO JE RS RAPE [ AR I R PR BT ™ 1 [, A SR A A REAE A7 5
fEER 2352 2] CEO BB R4 T A7y , 3K BT B R4 T DR A ASPEAR T B4y, A PREE B " i R, DA
ZHAN ETTE ), m oS IR A CEO FEm AT\ B TEZY B A IE 5 T (1) CEO RIS f /7K - 1Y 1B 7545 347
Mo ATV B L FEALET , CEO M TEAT RN CEO 8 84T AT 2 i L BA 2 5 [RIRE b, 4 CEO 34T 2%
PRI AT EFEL AT CEO BRI AT N A2 Mt e &, — 3 R B AN . X IR, X T4
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R, J T AT EEA R ST , CEO T3E B R MR S5 s X & 5345 1R AY CEO i, 17k 1B 7
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TEPE RIS LA, B 55 PR 3R B AT B 52 ) 3] PN 70 5 B 5 55 B A PR B9 AT A, TGS 25 B 5% Wi 38 1 T R o
SR MR AT A ( Trevifio, 1986) .
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FEETR IVF 21 52 R R A T] R 2 500 2 18 7R T 1Y IE A ( Brown & Trevifio ,2006) , H R iE A 45 BT 9 MATE
ARG T 23 R IR AT A, AR SCIR] I 25 284S PR3 TG 58 R 3R 0T 18 7 4010 5 (19 2 2 52 il , IR 124 R
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Are Ethical Leaders Born or Made? The Antecedents and Trickle-Down
Effect of CEO Ethical Leadership Behavior
WANG Zhen', MING Xiao-dong“**, YANG Yi-qing®
(1. Business School , Central University of Finance and Economics, Beijing, 100081, China;
2. Institute of Psychology, Chinese Academy of Sciences, Beijing, 100101, China;
3. University of Chinese Academy of Sciences, Beijing, 100049, China;
4. Zhejiang Gongshang University, Hangzhou, Zhejiang, 310018, China)

Abstract : The recent years have witnessed a substantial increase in the number of organizational unethical be-
haviors. Against this background , researchers have begun to identify factors that may decrease these unethical behav-
ior. Ethical leadership,which defined as the demonstration of normatively appropriate conduct through personal ac-
tions and interpersonal relationships, and the promotion of such conduct to followers through two-way communica-
tion , reinforcement ,and decision making, has received great attention and has been found to be negatively related to
unethical behaviors. Despite of these evidence,the current study mainly focused on the ethical leadership at supervi-
sory level ,while neglecting executive ethical leadership. Indeed ,because of the higher status,and position in the or-
ganization, the executives played more important roles in organizational ethical and unethical deision and
doing. Furthermore , although there is emerging evidence supporting the positive role of ethical leadership,we know
very less about the antecedents of ethical leadership, especially about why some executives demonstrate ethical lead-
ership behavior,while others do not. Drawing on the person-situation interactionist perspective, this article first ex-
amined the antecedent of executive ethical leadership. Furthermore , based on the trait- and behavioral- leadership
integration model, we linked these antecedents with managerial ethical leadership and investigated a mediating mod-
el in which the antecedents promote executive ethical leadership behaviors,which in turn induce managerial ethical
leadership.

We tested the hypothesis using a sample of 107 CEOs from 107 organizations across various indus-
tries. Established measures with high reliability and validity were used to capture the key variables. Hierarchical re-
gression analysis was mainly conducted for data analyses. Consistent with our hypotheses, it was found that (1) CEO
duty orientation (individual antecedent) and their perceived external ethical constraint ( situational antecedent)
were independently and jointly related to their ethical leadership behavior. Specifically, duty orientation was more
positively related to ethical leadership when the external ethical constraint was lower; and less positively correlated
with ethical leadership when the constraint was higher. On the other hand,the external ethical constraint was more
positively related to ethical leadership for CEOs lower in duty orientation,and was irrelevant to ethical leadership for
CEOs higher in duty orientation. (2) The two antecedents and their interaction had indirect effects on managerial
ethical leadership through the mediating role of CEO ethical leadership. In other word, CEO duty orientation, their
perceived external ethical constraint and their interaction were related with CEO ethical leadership behavior, which
further influenced managerial ethical leadership behavior.

In conclusion, by investigating the antecedents and also the consequences of the CEO ethical leadership, our
research extends the current literature in three ways. First, we investigated executive ethical leadership , therefore ex-
panding the research scope of ethical leadership study. Second ,we found that duty orientation and perceived external
ethical constraints could prompt ethical leadership behavior, providing extra knowledge of the antecedents of ethical
leadership. More importantly, we found a compensation effect in which duty orientation and external ethical con-
straints are more important in shaping ethical leadership when other is absent. Third , our research illustrated a trick-
le-down effect in which the ethical leadership behaviors cascade from the higher level to lower level across organiza-
tional hierarchies, proving the first supporting evidence for the trickle-down effect of ethical leadership in a non-
Western context. Practically, this study helps to understand whether the ethical leaders are born or made, and has
implication that the organization should enhance the demonstration of ethical leadership behavior at both executive
and manager level , either by recruiting or training program ,or both.

Key Words:CEO ethical leadership; duty orientation; ethical constraint; person-situation interactionist per-
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