AT, BIRE,FZHFE,R B GOSEBSRIEHNETH

GRS L ESEAT N
—— LR R R

K& MiRE F#F X #

(RREILAFEHEZR,HE R X 430000)

NERE:MEENTEFREST R ZHR U RDET UFE R THH B A — #H
WEL A TEERT AR BRREMTNEAEED W, WAHARSETHANL S
FEER NELLAEEAGRERNERENRIAVNE N, MARNTHL4RuHF KXY
MEHEN, AARETHEH TN ER, BLFRELH(F R 1) KD % (ESM,
HR2),RAFAEHBR AT E BTV FEBR UA S HHEASFHRRAE
FEWHE M AT EIRTNERAELEAR TR EM R IAEFEHEAEASHEL S £
FHTHNRRAFRERINMEA; TERABER AT AR ELAARPARHEE £ AT
AZEHFEMER HERARFRATTEROY M EH BTN EERLETEK
BATFEHNAUTLER, AARFETAFHRABLAARNFAXR, AT EAL
FEEFNFEARARBRBET HNE T

KER:AFHEEAL AE EFHMEATHE TERH

MESKE F272.92 HIREMG:A  XE4HS:1002—5766(2019)10—0108—15

—. 5 F

T 4 AR LBV IE T TCARASHE TS A 0 TR A 5 3, 76 8 Sl 78 v 3R B R 1 450
HZ 3 e, 508 o R RSO R FAE S IEAT AR A O WA 408 S BT T IR
(Humphrey, 2002 ; Van,20142") . H A {58 244 Sy T4 15 55 v 45 5 4 8 o0 ) B /0 M0 mT LA B T A
HA 8] S Y — R A% 1 28 ( Fischer f1 Roseman,2007 ) s Marsh 28,2005 ) | %F T 98 & 5 T IA 0 % &%
ARAS AT Ky LA T 2520 ( Maitlis A1 Ozcelik ,2004) ) AT 3 WA k400 A5 & X 440N B T 2 AT
Tl A ), 4R T 45268 b, T LG 3o 4 HH 8 AR 9 5 5 R X BT 4 UM A JH ( George ,2011) 17
IR R G &S T EAT AR OC R 7 B 4T 45T 78 2 75 % B3 AT R 7 A R R s ™ ik 1
55 FE B3 — B30 T0R o0 iy $A [R)

MEAHIRF A KT 5E K 2 5 T 25 4% G 30 FAg 25 RIAE 245 2o T3, 4R

Y f5 H 32019 - 04 -24
* BETIE HH WA SR 5 AT H kT AR I ) o 7 74 38 06 51T 22 47 4 19 52 W 0F 5% < ik F 38 4830 ol J8 i o A
(19YJA630108 ) ; i st = AL He A BRI 55 2l & 350 9 4 00 2t (5 N 7 % V548 100 S e kT A 3 7 4% €047 O 7 (2018 V1073 ) 5 [ 58 H 44
Bl2E 5L 4 0m 1w H BB S R ER 7 A SV B T A 4 Rk Rk ot 7 (71772073)

TEE BN RO, B R ER A T SO L U TN 5 N R I B, L F R4 : zhangguanglei@ whut. edu. cn;
R, 2o, R A E R AT R 5 N IR B, B A y118694078796 @ 163. com ; 2 45 1%, 1, kil , 85 L 2
&, WRR U R Ty A SUE B P BARI T, L T IEAS : mingze@ whut. edu. en A4, 4o, By BT R, WF Y 45O A BT R oL TR
4 :2224120052@ qq. com, JWINAEH : %,
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AL BB ZE 20194 %101

T F 5 R 28 A R — B B e, — )7 1T, Milliken 45 (2003 ) 77 A Sy B0 B 9 450 3 455 4% T RE 4
51 % BT N A AR 22 A, T ) 5% T 3 5 AT R B AT RE S B R T X 4TS KL 5 A
o P A R 5 B GO B R AR, A R 2 8, B & NS5 A P TR AT O (Van Al Van,
2016) "', %5 —J7 (i, Lindebaum F1 Geddes (2016) " 4§ Hi A A 155 %4 1% 25 ] A ik & FUME o4 728 94 L
Kb B SBR[ R 55 UL BRI RO S S A AE W 2 S N, SR AR R T A T AR
ANl T B A BUIR A £ 5 (Fischer Il Roseman,2007) ', 3 & 51 T B9 Esh v 47, LA B4R G %
S 4 R R B 7T 5 0 ( Cardon ,2008) 7 e Ah , WU {55 ( Geddes FiI Callister,2007) M
U 2 T, 214 15T 208 32 5 Ak T 244 X i) B, JF UG 280 S A A o™ S5 T 24455 4% A 2 X () e, G A
SR o AR BT ST 1 A X 4 S B R — B i A R . A X R R — B 4S5
KRG FE B PEAT R A G 45 5 = ) B2 T G 2 AT RE R AE 5 R A 4T S BRI ANE TE B NS
F. R Geddes Fll Callister(2007 ) '/ 4 H 1 AU [ AR Y B HE -, A A 1288 36 3K 1) L 38 1T i J 5%
) 225 5P 2% S 04 S PR AR R AT SCAE AR 6 . T UG, AR SR R — S R R TS R 5 TR AT
R E,

MR 25T BRAE , I B8 P BT O B S AT R0 AT, BT A AR e K
BRA FIHE (Moors,2013) 12 fif i 45 5 % % 48 %5 i WE VR 5 A0 ) ( Marsh 45 ,2005) ) A% 4% AT
Sy 45 5 B T AR R S U O LI 1R 2 A e B A A 0 5 S ) 4 S AT AR 1 B T AT B e bl T B
TR B L RNl I T 77 A AL B — R M DIe 725 B 3 R B B 4, O DL L 48 SR BT RS S AT
Sy 3E S B RARE 2% LURIN Y 75 0 R SR S AL 60 T 2R T P X 98 S R SR of 391 2 ( Frijda,
1986) 1 A E B4 T S S 5 T Ak B A AR AL 1 R S 2 MR U R < k3 SRL AT A A A
FEHEAT R SE . AN, TAES BT RS 5 5 T 8h A 4% S 7T R 1M 5% T F J A0 0 788 B 11 R [ i 7
MRS BRI, N R MMURE 5 Y BT {8 1) AR AT S 3R AR A A MR A R, IR R I b T A 1
o B IR A AR (A4 ,2016) 1T R JE AR B0 5, A R A ) TR AR 2 0944 T 1
T, BT RE R T 8% 91 TR SN R RIS S0 900 B AT R T, A SO A A AR R T
AELE 2 A0V 5 A8 Bk By TR, AT S R X B T 3 B ATk B U A I SR 06 2R B N 7 BL AR
5 R A&

BRI ASBE 508 AN R YA J5 18 % B SCHk P47 D 32 - 7 5, B AT O TR O S 5148 5 5
T EIEAT KR LI TEE N H WA . ARG T 2000 B, A 46 R 2 A Hh
JE 5 45 S B R 5 R T R AT 0 0 FR VR A HE I 4TS R U P B ST . R, A
TR AT SRR S R B AT O 2 AR U G 2, B SE B 10 490 5 2 A R 0 14 i B T B
PEAT R, SR 2, st JBE (0 401 5 1 2 U 2 AR B3 T 2 sh AT o TR, AR R 505 A B T At TR 401 5 155
KNG 25 145 R AETE R — BN B IR N S8 % SRR A E T . 5 = AR BB R
TR BT N A LR OB TE , A6 200 T 2 B AT R e SR D A S Ak AR BF 50 SR A
WRURE ¥ % 45 9 2 B AT R HEAT B 48, A B T 3w AT SR S O . R TS 4T
P ERIE 8 A FR A A P BB 5 B T R ST O 2 I 56 R T B R TR O BUIRAS A B
TIRAL X 5 M 3 = ) 5 2R AU PR 2K B B

— SR

1. g B
175 45 S 10F filk & 5 45 DA 3 B (Weiss Fl Cropanzano, 1996 ) """ M i 5% i A~ 44 A i1 5 47
(Lazarus,1991) "' 5 25 PFA BRIE AN , SO A 56 35 25 50 4 i 72 0T 23 2 40 903 M 15 W 93
FEASHYBE . WG R R S 1 K HORR BOAR S B 5 5 1 S 3L T R R G T A
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% (Moors,2013) 1" WS A G 2k £ 77t o — BRI B AN PR B T R A 28 005 5 S BRARS
2 T VA 1 B AR B 28 5 B A T NN g N g R A R A A TRA R, AT 4 AR AT N
(Lazarus, 1991) "' YR 3T M 3 P75 o ) OC BE A T, BDAMAR XS T 7 28 3 1 48 i 25 50 AP0 . W0 4%
TR I B T TR T T AR OGP D R R 7 T I A AR S R [ SR, 3 B
S A RS BE L PRI, A A 00 R T 9 52 I A B AP A 15 4%, 1L 214 HG K R i T A [
Y15 5 B SR IR 17 2 P TR B R AT o IR ST T S = A DRI 2 ok W R B BT 4% R I X
B4 B IR TR U —— 2 KRR BN T OS2 S0 2 T (B 4%) B s
N 8 % 5 ) —— 0 BR B A R T R &, R SR U R —— S R 7 1) ()

2. 4T SRR S R T R ST R

415 KK ELA A BR8N R AL T, T TE 2 SU A 4k 2 Ok 2 A0 R TR VIR, 45 S 1
S DR o A2 B R B 6, R N B TS B K 4T i % )5 1 ( Connelly F1 Ruark,
2010) "7 H b B 28 i T RE A% DRI B Sh O 58, B AR A SR AR AR 0 BN T ( T4
2019) 11, Y X A5 S B A 4 I, A A RVAEL S L BT 4 0 A [l B Sl RL T 5S4 ) 2 b Bk
i 0 U 30 1 7 A 970 1) A R 46 2 — (Marsh 45 ,2005) BT XBE A A RO R (g
25 R YR/ B T AR ) RN A A 2 0 4 T (TR BE 1A R4 ) #0803l 3 R ) e
22474 (Van,2009) " 4 5 17 4 FLH 41 AT S 45 S 3 47 O 19 48 4k ( Milliken %5 ,2003"7;
Koning il Van,2015")) {157 &AL, 40 P HUR I A BT R A G H, AT 1RSI0 4%
BT IR 2 4y, BT b B RS SR R B B B 9 % R % (Lindebaum I Geddes,
2016) "',

Y F3E Y A BN, R R T AR AR A TR R DU AT, 9Tk T AT S B 2 41
HLSE 0 75 3R L A8 32 S ek A B 4% A BE 8% 3 (Sy %5,2005) N L)k AR R B S
45 9] ( Cardon,2008) "' BIF5E KM, 7E T AF 8¢ 58 40 BT 9 A A, HOA SRR B AN T /R R LYY
AR (Sideridis ,2014) P 450 TR B JEN HE BY R S B S0 IR 824 S M 414U 1 S8
(Ashforth 1 Humphrey,1995) "> | DT fith % 51 T 1 32 Sh M 47 g LA IS B 455 A0 4 21 75 5K (Wang Fl
Seibert,2015) ', WA BESE & B, 40 G TR BRI A B TR BE A B R 22 4 g AR B (Van,
2009) "1 e Ah 4TS AR T AE S BT I G i R Y Il S 7 R M R IR T A %% ) (Wang 45
2018) 1 K, 1 24 0 400 T 15T A U DU 2 38 SR A e, B e A R TR, LA A R T
S Rt e 1) 5 T B 422 725 JR X E 457 R A AT A 5 A T, AT AR L 42 Bh B R A M TR
(Tiedens,2001) f20]

SR, S S BB I AR — 8 B R BURICR . & Y B S S BU& N T R BT 5%, FLRE (T ot
OH 2 B 1) 435 148 V00 5 W) BB A e ( Geddes 1 Callister, 2007 ) /)i B3 T 5 36 3 o 3k (9 WL 2 17 3F 24
FTAT 5 11 W 175 28 9 B ( Lebel ,2017 ) 7 5 17 2ok J38 B 4505 97 28195 45 15 5 4 T JB A R 2 R 4 B A, B
HAT 7 3 R JE Y AT 2 19 96 ( Koning Al Van,2015) 7 R 4 B RIS M 24 1 41 4% 175 4% 32
KA AT 51 N R A 57 IR R (Wang %5 ,2018) 0 40 ARG aof 5 B BY T AR A
WA 4, — 7 LG 1 B R 5 VEUEAR 2 LA S 2 1 I R, St = B AT R R — S R 4% B B
PR S AR R T5)ISF 9 05 A 175 SR 245 4 T 12 g A R 4 (3t 45 o O 7 1) R, 1 T C v 9 %
P 5 53— 7 T AT RE B AR A AR 28 SRR, S EIOR S S 2 S 4T 0, B % AT ol T B
FEIT 22 (VR URRORS 7o R, AR SCIA g o i st 0 P 450 T 1 AR B A 3 4 AR L BB S i ) e, A
SCHRE AR AR

H, - 45 3 BRI 5 3P AT 0 R AR PR AR G, B 25 450 S B0 SR R A B A 8 5% T R S vk 47
S B TR TR AR AL
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3. 5 TR AR

VLR Sy — o 25 3% B A O M TR 4, A MR TE T I PR 5 R BN A 3 I R (A s TR
2018) 2 o RAHR BT X 6 00 T SR DS A S A S B A = A S . AR 2 VA G,
AN X G T AT A 2o AR 28 R T 5 R T BT B B (Lazarus, 1991) 1L 24 R @ A
P40 B s B % [ 3 AT OGBS [ B S A O HORF T 3 B AR, B 4
ST AR E R I A AT L X LA R R H AR SZ L (Eberly il Fong,2013) ™ 3§l H A7 7F
VA S 5 T B RS R R ARG 4 L DRSS R W] B E TAE T R R RS L, T
& A T B ph T 5 A YL 20 17 i AN RARL A5 R RLE 28 (94K 5 ( Bono Al Tlies,2006) '

YR 25 7 T AT B e B S R B AT 3 A IR . AR X AR R 1 45 3 R T i 0
PRS0 (T4 —245 ,2014) BV e B A T, BRI A 157 A% 0 B o B b A 1 B R 4 B
% (Frijda, 1986) 7 s 4 P 0046 T 11 3, R A PR 920 1R 7 A MR 2 B 300 ) B gk 0 B0 R A T 7
PE Y 1 FR YU 4% (Tangney,1999) 721 RUAH R 6T b ] JgR Ak P a8 220 552 J b 64 1 R, 1 A
A S S fih 2, RO AR AL A AT 1) T4 01 % U146 T AN TR R 1 TR R T Ik, JR B A5 45 A
J& A MRS 7 A AR 2 I U 48 T 4TS I B AT A [ 7 e A 5 1 T B L AT S T B 4, DA AR
1A T A2 5% (Lebel ,2017) 7 880y B 22 40K

AR 25 7 TG, 7EE AT SR A T RS, R G 4k 2 51 5 F I8 HEAT AT A 18] 137 ( Lazarus,
1991) 1" Jf FUR RV R R 51 T R9AT 9 I A7 76 1B 3 Mk 22 5 (Kish 4§ ,2009) "' 2445 G i) F
Ji& e B 1Y B R BT A AR 2 I B Tk PR e S S B AT L LR A T B s R i
SRR T A o B AS TR S 0 T 50 AT S T U B BT 0 B 5 B 2L ( Cardon ,2008) 10T 5E Y fy 2
FELIT 2 12 15 B 0% 98 3 AR 1 26 BRI BRBE 5, 4 6 AR SR BUAT 311 ( Tooby A1 Cosmides,2010) 7, ff
Fe B, 24 R I 2 46 AT R X N SRR R A PR A T 2 R A A 2, 3 e A R A A 4
i o M ) 6 2, AT 7 A L A M B 4 S RS g (Frijda, 1986) 1L e A T E VLR AN K
A % 2 O BREE 1 2% B (Morrison I Phelps, 1999) “°0 ARG e F | b 391 7 558 3% A5F 11} %5 41 %%
(Fuller 45 ,2015) P T oty A SCIA M, 3 J3 AL 000 A (R 0 A 6 125 /K S B 1o o 985 0, BV 9 1
U L A T TR B, EL R T AR A A T 7 A A R SR T SR B 2 T B AT A LI
IO 40 S T 3R

ORI, 214 S 0 ) ik 25 0 400 S AR I, A A0 2 7 R ARLARS 4 A A0 1) R gk s 5
Tis LA 388 T B ( Kish 45 ,2009) 1 [ hy 3k i 2 £ 7 B 28 4 B0 1) R A R i 48, 0, Chiang Al
Pepper (2006 ) "7 BF 5 S B, 5 T 06 5 %0 T AR 35 9 H 19 1) A0 R0 R 0T 4357 19T K 25 35 ) 6 e D R R T
T RS 4 L BRI X TRV IR 2 Hh £ E A I B L 20 40 T R L R AR A1 5 19 0
R (Detert Al Burris,2007) ™ . g, 5 P BE B0 YL AR 78 055 T AN MR SR IR 34T R 9 S BL, R i
SN T 3 R 4 MR R DT R A B WL (Lebel ,2017) 7L 3w 2w RAR AN TE 45 B T AR 5k 25
S, FCT R U G i T Y B AT S AT AR | 2 A AL (AR AN A A R T R A4 S AR B
5 SRR, 23 R AN P 0 587 B L , R A s B A 1 W8 9 R J2 LA X 32 0 A 17 58, DA 1k
X R AR TR 77 A 3 0 0 A SR O B B ) T O R S AT O o R AR SR AR

H, + 451 5 AR BN 1 17 ) % T VR 4

H, 5% TRV 2 A 40 R BURBON 5 T3P 47 8 Z Wi 6 &, b B TRUMRL S F 3tk 45 8
L U BICF BIRE R BT RV AL o, L S AT R B TR T AL

4. J& MR 1 38 5 R T

Lebel (2017) 7 48ty , TAEFAFB] K (037 i B2 02 h B TRt 0 B R B sk S o2 .
J AR A 0 T R 7 A E B WL TR B R T AR 10 S R 1 AT R S — Rl IR S (AR
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2016) " B E T BTN, CAEIREN, TESFHSSS 0 THHERERF R T TERK
R P RN R AR 22 5 . BE T ARSI — DR T B AR AR R R B

B A BT AT B 8 R4 S A A S HL A O T (b AR AR, 2016) T 2 S B
FEFEAFTE SR A B35 T 5 & R a5 3R AR b N REWS Ry e $R A6 S B S 45 o BEAh , X 45 2 X 42 IR 4K
5 e A R T R I 1 e B T 4B S S BT b S, R B T R T RE A B X 4 (R 45, 2016)
T AR BE R ) 51 T B ) AR S5 AR AR A (B A B TR, DUOR UE TR AT 55 A SO R L E R
Ji (Solomon , 1994 ) " I FL7E A1 TG 4% 14 Ml 53 R A AT 400 5 (7 AR, 2016) 1, %5 ) FoR 45
INF S SREAHSAE, BT HEMENEES TR NS A &3Pl 7R CE S %)
5 (Moors,2013) 21 P kg 450 35 K SR T2 A5 w5 AU 1 8 UL, B 6% b A B T A MR 2 R R ) S it
TR ARICRE J7 o BRI, — 7 T, 8 T T RO 1% A R 38 0T S A AR R ZU SR FE AR A, N R AR & T
P 20T A Mo e ) R 4 B, BRI 28 TR I B Be b, T BB 1) TR RVIE A 24 T A IR,
HL AR T 7 A G Az PR Oy B0 R R LR R TR 8 0 X i ) R AR AR B H AR R ARt R
o AN RTE R0 LI 28 )5 T AT BE K TR 22 0K RN B R B AKX TAE B AR B SR A% T, b ik & L
FEMEAT 89520 ( Neale F1 Griffin,2006) " 0 5 — 75 T, t1 T & F J& MMt %5 HOR 40 5 19
U5 AN RRFE T, BT DL 22 BT 16 I 450 i & ) AR 2 % W 5 A AT T B AR T SR IR 2 Bl M AT
S LA A 185 4 16 B TR T A5 AT 0 W RR S R (2R RS 4 ,2018) P MR, 2 R R AR UK T
FIRE, — 5 1, 53 T K AT RE A 7 38 SR S5 9 8 5% FUA T, I 7T gk 22 A 28 031 DR €55 7l Bl 5 5
—J7 T AR 8 A B R A DL TR S IR B SR FE AR A R S H H IS, I, B TR
WA J5 o] BE RIS 3 sl AT S 09 520t LA o] o7 RS ELI 28 1R B o R, A SR R R (B %

H, . T @ HOf0R i RRAS 25 5 R8T M Z BB X R

F TG PEN HIS BT R 5| k5t T A FE M X AT A 7 A v A A A
YRS, B UL S B0 TR RMEE 45  JE A oR H E s MR T B AR A o 35 X A RN I R A AR R B
B, RISS Ty AR SR DL A0 R AR A 3R A sz 405 F G B bR LT A A AR ke B Y
IO X5 V5 7 BN, DTG i & 2 Sl AT o 5 ook B A AR YR A A 1 T B B R AN AT o A A A R A
A B3kt O, BTG A B B SRR DA X IS AR I B, NI s AT . i R &R
e B 1 i A ARG S AR G M A VT A, L R U A S8R X T B, DT 1 e R ) A A
Ho HL, BBk — A P A9 A AR D36 5m XF 450 5 RN 5 B T AT B Rl e R L
il A B . TR A b G DA B RN 3 I T i RV 28 6T E M AT AR R G R OC R R
B TR R ARMUK o L, AR SCHE H Aan T Rk

H < T JB AL [ 8145 A0 50 A 3o 22 ARLAA 2 08 2 3 RE AT 0 00 1 B S 8 J

R JR 601 A S 1% %3 ok VARG 28, %F TR sl AT SR B TRl RGN
28 FRTIR AR SO SRR & 1 RS .
T IRk
TS > R Yy kst
(illiZk)

B1 EigEa
BB B A2 ]
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AZ 5 ZH 2019 &£ %10

= BRI R o A

1. #F55—

BF5E— LR JH N 4 9206 1, ST ok N K2 00 TR B 24 2 5 I 92 ik . 3 5
Vel A7 25 19 7 AR S8 I8 T G B A0 T DR 07 2 AN ATl B R L, L3R A TR 56 R I TE LR

1) R A A A S R B bR R e R I B 2 X — T vk 7 4RI B R 4 S o
BE)Z RGN FATT . B SEB6 B 5T JR 7R AR RE 32 3840 & W0 SE T 5 IR S R ok R AR BESE iR
T 5 7 A5 5k — B — 155 4% % SR A R LM 3 3 L T B 00 0 B 0% e A S B 2 W B
ZERA . BT 5, LA 1 R B 1 A S 1 B A T 45 ORI SO L R G R RE 3K
A BT ORI 215 2 017 25 AT N AR AL

(D) REARFBE . ok E N EE S RFR 80 & TRIE ML ES T T SLR, 255
JECRIN I 44 P64, I RE A5 W 2 AR 7 0 IR FR T 98 TR o 2 A ATk B WL 23 BE B A /N — L4k T AR5
K IE R B Y s 5 — WAL F B RIS P T ARIE S IR B AR A Ak, Bk T o
VA RO AR S U T R ELR AR SRR A 66 N OB . P 4ok 34 4, it R 51.5%

B AT S R — A B A TR S, DT A5 T S 4 o A R Sk B R, 3
TG 57 K D7 LRSS Van 45 (2010) ) 56 T G BTRSHT5¢ b 50 5286 8031, 1 2 15 2 B A
TSRS [ B9 875 558 bR LS BURS 280% 8, B A6 AF (BT 75 vs B 1) W AR i, 25 F WML i
2 PR [ B 1R 88 45 16 R, 90 A A /N 5 RO R Bl 0 2 5 3 (B 85it) o o THEBR AR
VEM T, 25 % PAE R LK = h A s e . A SRR E T, S 5 F ER AR 0 B
A 3 R P BN T A 8 B R R I SR 3% PR BN B v — B3 E% T, T BA b it 2 i P A
R 2 B I — B I 5 5 L, b N T 5 5 B VT T 19 4 S PR R R AT R R, AT 3 3 T o 1
IE FIEE 4 B A2 Ak SC B 45 1 2235 ( Barsade ,2002) "0 0 Oy Tl 4% S 06 B R AT SR L R AL I
WA o — SR H AT . 2555 F AR H R 52 BRI B ) )

(2) A f i, B R B 5 5 W e B — 3K b O I R A TR R — B b A
(7 45 T B 0 5 R0k s T ar - 55 IR — K b g — I - PRLF R — BE R S 4 T
SR TR, LIRS B LG4 T I R A — B0 B [ 2018 AR A IR 458
Bt o A A SRR SEL 60 W AR N RS S LI T 22017 4E 43 F) R T8 40 A, {045 1 3 EE I
FIREIR B T, WA G T 48 A, BS LR 18% , Horp 37 B TR R o 0Y TR LR 1 18.4%
AN, 25 FIE 2018 4F LA 4187 B T 851 30 vk, B & TF R B I B 9 Wk, 528 b IR R Rl ok [
Karolinska 580155 26 (10 1% 45 T FLACIE 2, C A 2 & 0 AT 30 . BEHER M BN, R E &
5 F R I A TS B 1, B2 15 %A R 034k 5 5 SR i R N AR TR R R

TEXT 2 5 #5061 GATRE 25 BOM BEAT B IS AR P 5 % A0 AR 2 04T R g 3 1) 45 14 07 =X
PEATIAE . AHETE K bty 00 A 45 X 1 SR BT B RV % L R B AT N SR S I . AR
TR 2 UF 2 A BF 78 1 i 36, BT A TR) I 2 SR T S A AR b i M 17 B 57 23 5 6 7R i
AW AR B AR WA B A

JEHI AT AT D7 T, AR SCR I Van %5 (2006) ') 9 6 AN BI04 47 g S 07 0 e ek 2, S A oA R
BRI X T IR PR . R RS AR Tz, SRR R AR T E X
Fi o AR SCTEIZ A FE LRI b HEAT T OARDUE L A 4 A, 0 TN A A RS R . REAS BRI Ol TR A B
J& LG RN B

B RS 45 77 T, A SCR A Watson 45 (1988 ) 1 IF % 9408 20 A~ B I3 11ty ARG/ 4 W 195 4%
o HIRTIFTOR M0 1 25 70 ek P S < AR (HR R T R OO T A 6 R 4 1 SR R A
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s

(Weiss 45 ,1999) 17" A Sz ph 1 5 Fl S5 foy 39 M 15 4% « RVIEL B0 AR G L 25 M. RE A BB

EFEAT RO T A SCHEE T Van %5(2009) i 10 U5 g AL . o @B S 4RI 4 A4 E )
YRR I 3 AN H TR I 3 AN H o FEACIEINAN - TR 20T AT A AE Y In] R 1 L

GBI 545 R, BRHITHRIGE, 5L 3%, SEE KM (B, fard,
M=1.67,SD =0.65 M fQR¥MH,SD RFArMEZE, T LI T (M =3.44,5D=0.79) = 5%
A TR RROK P, 2R R (F =1.484,p <0.001) , i 1 158 B AS 5256 A9 R 90 2 A7 3L
M, BB LS A K. AN, A TR Z 5EAES S LR ZIFENEEERR, R TR %, 4
W, 58 A (M =2.52,8D =0.87) , 7F &5 45 S it B 44 F (M =3.03,8D =0.67) ,
Z 5 F R 3 0 & MRS 45, T 5 AR LG, A 25 AR R OR [F] J T O R R B 2 R
T 25— LR, &t RN LG BRI MRS , 2 5 F W& 0S5 2 IR0 o 8O A
It BTt e T B S 6 45 O B a1 A 0 O R R SRR . BRI, 2 5 5 00 2R A 4 i R S
B PRI B RE (F =6.47,p <0.05) , Mi5T 4% 2500 & o A1 38 5 18 26 76 W6 Fh 25 08 B OF ok
EP B ERR(F=0.134,n.s. ;F=0.124 ,n.s. ; F =2.616,n.s. ;F =0.267,n.s. ), FEIL, 8%
B, v KT 10 450 A RN 23 VUK T T8 B R DT SR T AR RS MR R HE IR . Ak, SR S
FHEG 7 8 U BRI A R, 2 5FEME TERKER £ (F=0.186,p <0.05) , %M
TR AT 1 AR T ) S e R JE Y T AT A B S [R) AR SR T AR SO IR HE S .

WFIE — 38 3 52 96 2 A TE PR N 0T 18 45, A 30 i R % o A B 28 SR 0 s (R AEAE LU R LA 2
B — B 2 X BN R A S B T A B EAT O Z ) N ERAIL I RIS 5 5 AR F AR BT R 1R
A 7 B PR T AR T @ AR ) |, BRI b TG 325 % R AR A R A7 K 36 5 28—, DR AR AR AL BR T i i 24 A=
A% SCUEDF IR 45 A 2 3 1 o % T, ARS8 A AT =, B 8 Aol B3 AR A BIE SRR A 3 2ok 1)
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FEDT L RE S TR B AR AR S 2R S 5B S TR H AH H O TAEFLO IR S A7 45 .

(D) FEARKFRY o ABFSET 2019 4F 7 HAE = A0 T a0 AU 0 KBS0 ) JeIF . 58 & 35
XX JLGR A G SLEAT T BT ff SRR B BR i 7 X 5 b A B R AR R . EA B A
R LLG  WF 58 00 w5 8 B2 ST I05E , Ud B I R A Y BB N Oy X, BEgE R A R
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Research on Influence of Perceived Leader’s Anger on Employees’

Proactive Behavior
ZHANG Guang-lei, YANG Yi-lan, LI Ming-ze, WU Jian
(School of Management, Wuhan University of Technology, Wuhan, Hubei,430000, China)
Abstract: As one of the basic negative emotions, anger is the most negative and most serious negative effect, and is most
easily perceived in the working circumstance. As leaders grasp a large amount of resources of their subordinates, many
employees always endure silently in the face of negative emotions of their leaders,and anger has proved to be one of the few
negative emotions that can produce response model. Based on the emotion appraisal theory, this study explores and verifies
the internal mechanism and boundary conditions of the effect of perceived leader anger on subordinates’ initiative behavior.

The situational experiment in study 1 and the experience sampling study ( ESM) in study 2 draw the following
conclusions ; Firstof all, perceived leader’s anger has an inverted U effect on employee proactive behavior, thatis, as the level
of perceived leader’s anger increases, the level of employee proactive behavior shows upward trend firstly, thendownward.
When the level of perceived of leaders’ anger is too high,employees tend to generate negative emotions and worry about their
ability and resources to deal with current problems, thus avoiding the implementation of active behavior which usually
requires the depletion of resources. Second , employees’ fear mediates the relationship between perceived leader’s anger and
proactive behavior. employees’ fear has an inverted U effect on employee proactive behavior, thatis, as the level of employees’
fear increases,the level of employee proactive behavior shows upward trend firstly , thendownward. According to the theory of
emotion appraisal, when subordinates perceive leaders’anger, they will make a primary evaluation of leaders directly and
automatically-being closely related to themselves and are not conducive to approaching the target, because leaders’ anger is
often accompanied by negative attitudes and behaviors, whichmay hinder the subordinates from achieving their goals and
make them feel potentially dangerous and hurt, thusproducing fears. Whenfear is generated ,the second evaluation will guide
the subordinates to respond to the behavior. Third, followers’ dependency moderatesthe strength of the effect of employees’
fear on proactive behavior. According to the theory of emotion appraisal,employees with higher dependency trust their leader
more and positively attribute their behavior, thus tend to blame the negative emotion on themselves. Besides, the
physiological and psychological resources generated by the dependence provide them sufficient coping potential and positive
target expectations, thustriggering the implementation of proactive behavior. Finally, followers’ dependency positively
moderates the strength of the indirect effect of perceived leader’s anger on proactive behavior via employees’ fear such that
the mediating effect will be stronger when followers’ dependency is high.

Overall, this study expand the existing literature from the following aspects: First, this study will help explain the
reasons for the inconsistent views of the results of leaders’anger, and improve and supplement the research related to the
emotion of anger. Secondly, this study will use the experience sampling method to examine the daily proactive behavior,
which will help to enrich the research methods in the field of proactive behavior. Finally, based on the theory of emotional
evaluation, explaining that understanding the relationship between perceived leaders’ anger and employee initiative behavior
needs to consider the psychological state of employees, which will help to deepen the understanding of the factors that
influence the relationship between the two. Despite the strengths and contributions of our studies, we cautionreaders to
interpret our findings in light of certain limitations. First of all, this paper takes the employees of many cities as the survey
object,and draws different samples for the experience sampling research, but it is still limited to a certain extent by
geographical restrictions,and it is necessary to carry out research in a wider regional scope. Secondly, it is necessary to
improve the measurement validity of proactive behaviors by combining in-depth interview techniques and leaders or
colleagues evaluation. Finally, it is necessary to comprehensively consider other research perspectives to conduct an in-depth
analysis of the mediating mechanism, thusenriching and improving the theoretical model of the asymmetric relationship
between leader’s negative emotions and employee behavior.
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