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TAE 5 9 TAEM B 53 B A X BR 2 Xt
A LEBBRER W

Xk, A, XN
(L. FERURSARIABE, 1195 Mat 210093;

2. WINKERBE T H N

213164)

AFRE BV TSI TAEM B2 &8 W P U6 02 5 i 53 TS R R 2048 BEOR
W, BRI, KB SRR T F A 48 T — B S8R o AR SORR A A 2 52 40 % 26 BEAE F BE IR A7 B
O TAE S AE TARRYAH E2 3 X5 57 TS AR B2 Wi, AN OB T AR S5 TAE P & Z 1) i 5
BB R, i R T30 BB 3 B 05 1) PR X FR A, RIS T AR 3R TAE S SR AR T
R TAR [ TAR S B RS, 5 TR sa i gm ;24 TAR AR TAEB B R & TR TR TES
2R RE I, B3 A SR AR I s 8 AR S A TAR L A BB B X R A B0 , 2% 30 58 3 e B2 i
1, 51 B S R R e o A S o e B R A I X S R B AT TR, BE SR AN 1 D A S
AT TAESIE TAER SR BT 548 B M T B ARYE , X 15 76 $2 i D1 TSR AR Ry g 58 I
A TR S o AR SCRSE T AL A SRS

KR TAESIETARL S B8 AXIFRIE ; S AR R

FESES F272.92 XEkFrERG:A XEHS:1002—5766(2016) 12—0089—11

—. )R H

SERRIBAAEZ i 51 T N B O d e L K i
AETRAINBROC R i 23 5 M H ARG RCFI 2 46 i
71 (Diener & Seligman,2002 ; Lyubomirsky %2005 ;
Diener & Chan,2011) , P, SEERE 5 098 # #F—
BB T R e 51 SRR R R R B AR AL
i, DA SR A5 S B AR L SRS o 7301 ) A DG B
FEZEMNG T HEE T, N R N R 3
BEAWOA AR BBy S IR SEAR L TR R DR
1% 77 B %% ( Eddington & Shuman,2005) , [ %5 4
ARG X TAEE S EHTE SL( Twenge 45,2010 ) Al

%5 H #:2016 - 08 — 11

0 265 368 15 B AR B Iz A0, 53 AL 25 1 3l Ok
Z , TAESAE N msok s 2, 54 1 H PE
() AR 2y T 2 57 T S g i Y BT R
(800,2009) , ke Bk 2 1Y H 225 i o TAE 7 X
ARS8, LG A AT 2 A A 45 3P TAE ) (Hoeven
& Zoonen 2015 ;Shockley & Allen,2010 ; Hornung %,
2008 ) e i b1 T = AR

XU TAETT AL o, A B2 e v i T T AE
SAETARAEBE, I & TAE 536 TAEL R
EVE, AVPREERY i TAESAE TR R B8
PE SERERS B 5 D1 L 2 AR ( S00,2009 ) 5 {H LA
5% I A X HF X — 45 1 ( Thompson & Prottas,

# BETE : [HZ ARP AR GIH B ERE ST 8 T AR S IR TR A RS PR BT SE” (71272103 ) ; [H 5 A 58
LG I e TAE 5 TR RS AN RS O B AU I SRR FIWE S (71572074 ) VL9548 333 TREHE FR ¥ 42 %
BT “ Web2. 0 TARERSEE T Y 52 T4 BRAATSE” (BRA201533) ¢

EREEI AT XIBE (1962 - ), 55 VLIRMERALN 30, Wb R 2 Be 5 22 590, 1 b 22 S, R 5 sl SR 2R PR B L TR 5
TAEAFAE B, E-mail : liuhong@ nju. edu. en; AR (1988 - ) Lo, INZRMI G N, L ATFE A BT OUSUR TAR SR TAR R AV
H A TARE B, E-mail : mymy161@ 163. com; XITHMI (1980 - ) , 55, INARTY By A, R0, 58 A58 SUSUR 24307 (i

B TAEEH, E-mail : rgliu@ cczu. edu. en, ™ Jlil/EE .
89



20
L4

AL IR ok w2

2006) o XFILIFJE A7 5 FORE B T TARE S AE T AR
IS 75 1 v AR B D 4 A D 98 5 28 B (Lia A,
2013 ; Rothbard 55,2005 ) , 4 TAF 5 562 th %\ T4
F B TAE P WS g A A2 i, 51 A BB SE R
HIr (Hoeven & Zoonen,2015 ; Gajendran & Harrison,
2007) , 1] & R AU B il R BRI o HLIE An AR AeT
HABAUL BE —FF , 75 BE M B 2 T B s 4 1 [
IF, WAtk 25 7 1R — M BRI 45 33 3 52 B i A0
(B LT EM IS, N TAE 546 TAE L g%
PEA T b, SR BRI H X 51 0 B A7 2 15
e, A SCHH o SCHR 1 it 4 30, AT AH S BiF 5 &R 02 LA
TAESHE TR A B M SR T R AR &, R %
BTN R R 2 T3 BB 3 T
EARNIFRYE , 3 AT REJE 98 2518 AN —EIAR VA
RS B 232 W (Ashforth 5, 2000 Clark,
2000) , B T TAE 5 4E TR A8 % 0 B8 250 5
TP ST R R A 18 18 B 7 ) USRS R
PELAT B EZ 0 (Allen 45,2014) o LA SCIAH,
TR SEREBR T2 8 TAE S5 TARIL R B &
FREEFZ N, 2352 338 3% 1Y J5 ] P FUAS SR Pk 4 5%
Wi, TAESHETAED B @ A B2 51 T T AR
AR 5 AR TR U Y SR Z Rl — R A R OC R
PRl , AR AR A 2 S 48 10 P 55 BRE , 78 BEAA AR AT 1)
e TAESUE 17 XAFTEAE AR n] ARG % 1Y
TEOCT AR TAE R AE TAER E R A TR T
PRI AR SRR B, 0 Tl 2383 3 S X4
T HRL T A O IR, PR S A 2T B 2
R, S —I0rm 7 TAE S 3E TAEM B & 4L T XF
PREGIEOLT B A B v W B R 51 17 A 40k
ER AR TAR U 2 R g B A T HE R A
H AR, BRI TAE 5 58 1Y 58 K X
TG T3 BEIRAARAE , MR BT URORAF BHE , S i 51
AR B0 P DU i 1 PR A SCHR T AR
HAETAEL B ER AR PR 7 a1 5 51 T2 48
R TA) 4 D¢ R ARG, JT 3 1k X J7 38 AR R R T AR
A 299 44 51 TR A AR A5 0 Bt s F e s AT 1
Bk, ASSCRYBFR A5 R Al ZH R TAE 53R TAE
MR HE R, BA IS Ts R 0E, M B TR R
TR A B TS B A 15 8 X

T ERIERSRIZEY

L. TAESHETAEh a5

FUARF E B, BAR TAE S RIEH A L 1R
BOR O TE I WA S8k, H R, B TARIHAAE & T
VE—52 i Wh S RN 52 o — T A vl 5, LI 9 ot i 5 471
T b 52 ) 25 51 T A9 0 B 547 R (Frone 45,1992
b 5 15 2 A5 T H A, o X 1R T AR &
OB RRAWER SN TAES RIEIFAGE, A
RIS B3 TAKIFE “ 3 JUBG 07 b N B, (E, 78 T
YRR AN b BEE ] Y A — o AR AE 40 B i T
P, BT LIS BT HL L R i 9 25 A BEAS AN 35555 55—
I RZ B T e 5 0 TAES it Z S 3 T4,
LT N S TAE AR L O VIR B O A I
BETAE T, 15 51 T.0 3 A 0 OC R AR
52 3] 23 [R] A ] 9 PR #1 ( Desrochers 45,2005 ) , )
FHRI2 A T AE - 5 6 v 52 B T AR 538 TAE Z /8 1)
W4 (Hall & Richter, 1988) , B T/E 54k T 4E
WABABEE, XM FEEN R T T/ESEK
JEXRRMVHEWES T TAES9E T/ED R Wit
(Kanter,1989) , 3\ TAES59E TAE D A 095 &1
JERS M 5L T 0 BRI AT O 1Y HE 2 AR & (Brook &
Brook ,1989 ; Allen ££,2014) .,

TAESHE TAED F 008 3 Ml & i 01 T
TAEMELEOH FEUAT R B AR TAEM A
J (Ashforth %5,2000) . K10, TAEmAE TAEZ &M
ETAER TAEBBE XM T LB ERERA
2250, BV TAE SR TR 0B B T = A T 1 Pk
FUA X FR M ) ( Clark, 20005 45 £ R X1k, 2013)
Hean, A AT Bk T AR A AL 2V 03 T8k R vr A
B LRI SRR TAER S  HZER 0 TAE T
YEJE BEME AN R 1 A0 TAE , X B 51 A9 TAE S
e TAED A8 3 MR BAE WA O 1] b, A& 2
ETAERN TAEMBE, 5 & & T/EMIET/ENS
%o TEA AL, TN AR R e TAE
Yt 2 A0 AR EN P ER T BE S g s T AR R R
A, X e TAE 5 AE TAE I RAEWAT5 ) L 1B %
FREERANFE R, B TAE S AE TAEL B8 8 2 AT
PRI
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XA TAR S AR TARAEE B I A R BRI X 51 TS A B 52 )

2. TAESIETAEMEBBEHNAXFRMES R T
AR OE R

ISR A% & TAE M AR TAEB S kA TR T
VBB X PR 58 AKX FRE 3 R R T O, T 2
TAE AR TAE, J5 & 29k TAEZm TAE, BAAX
PIARE GLAT 52 0 B 547 A M2 B AN Rl . B
SRIX — s AR %5 5 B &) B i FAEWT A5 1) L
BENNERAFN, TAETESETETEEN
WAAEA [, BN b5 SR AR B i R & W, e
] — 5 SR BRI S AN WA B LB . BT LA, ATEA %
TAESAE T AR BB B M X 61 T 28 5 MAT M 5
WA RIF S, B 2 DG T4 5 385 1 7 o) M RIAS X R 2 3k S e
it , REFBE T BUZ — A FE AR A 1T PR AR 1 A B
FEIY, FLEE BN AR S BB 3B AN KRR B0 T X 45
S S (14 25 51 (Allen 45,2014 ), 245 3 1 AH
HRIERLES., Fln, Hill 28 (2001) (55 £ B,
Wb TAERIR & T B T TAESE TR AN B 5
PR, A BT SE 3 TAE S SR P B8 v A
(Allen %%, 2013; Bélanger, 1999 ) ; {H Ashforth %
(2000) ARFFE IR, TAE SE TAEMA BB B 2
R I T AR R, 30 £ €6 % T R AR ZLA TR
ZEVE M ) 25 B ( Raghuram & Wiesenfeld ,2004)

FEXFIX— N5, AR SCIA R, T LUE S TAES K
JE R B e ok TAE 5 ZE vh 2= R0 40 TAE—X
i 1 58 R R BE— T AR o 58 P AS O 1) 4 B Y R B
(Hecht & Allen,2009) , X F TAE 54E T AR A
BEMXT R T o, ¥4 3k TAER TAEB 5
(ETHE—THEBE) M TR TSRS ( THE—
ETAEBE) WA I T 4E 1, R BT TAE 598 T4
B W D7 ) PR AU FR VX DT B 52 e (bR A
££,2015) o BEAN, ARSCIRUCH, FEVEN TAESAET
Yl B B WS A s PE R, BB T AR B T
Ak 46 ok 6 1 Rz e 5% T T AR 7 D B A5 RIAT
EN G RAER AN EE R, B, TAESAE TAER)
FAETRRIE A SR T 0 T TAERAE TAEMW
ANSTER, I H B T ARSI b g A 8 fAT R 53R T
S5 358, 1) 285 BE RN AT O 2 A S R, BRI 3
B W 5L TR B AR S AR TAE 52 gy A %
EHEbR . VLSRR BT AT A X B A T
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JoEER R AR S A  ohe A A N AR 9 SR, R — 0
HEZE G RO BEAE AR ( Diener 55,1999 | fEAEEL
S A TAE S AR TAE I R B SN R T
A0

S — A e R, R A&
SAERF RN TR AFR, BT E 0 A H I,
EANRE 5 B AR AR B A T AR T
FETAEF S5 B4 TP A 2 B A T AR 55,
RTRAD b BERIL 5% 4 A 4 2R 51 TR PEfE Ak
FroRAh, TAESEA B, I 2> 45 0 52 1 S 2508 T A A
(EE TH A5, BRI R R E E R 34 2 (Eddington &
Shuman,2005) . >4 53 ToRkh T TARRE, 2 ST
VRLETE AR, 1K 21 AR5 2596 0P, S22
2 (Aryee 55,1999) o {HJE, IR LU A T L BE
R BR ) 5% T AR TARE 3, i e T BEJE SRR
TAEAESS , IXAPTER A7 (1] 38 35 (AR FR 1 23k
GUJ AR AN S IR, T 52 0 G 5 A4 S M o
I, AR SCHR A R ARG

H TR TR SRER T TA—T
VEB EREE W, 5% TR S 4 R 5 4 TAE—AE TAE
BB S TR TAE—TAR B BRI, 57 T A05E
HRRIE

WRTAF—E TR ERE S5 TA— T4
BB AR, BI 0L T AR 54E TARR AR B8 %
SERTFREA B 2, G IS AN [ B 98 5 e JBE X B T 9 52
A 2R e WS EARI K TR
JEE JT T )M R e 5 e A 1) kA 4 R A A T AR S
FETARMIME A7 A vl 5 o A TARE S 3R TAR S8
EITRIEOL T, P Z B A SRR B E R, B
B b — 40T A JC 72 A PR 5 — U Y 4, A
SAR AR Z 18] B vh 5 B0 LA B A o BT IR AR
BB ILARE Kl 2 BAE 01 TG 1 (B, 52
M AT TER) Lo BRI AT 9 (Hobfoll,1989) o i T-AF 54
AR Z H) A T35 52 W R 3 B3 TmT DA A SRR T
VESHETAR R 55 04 b BT B8 HES , & 314 R )
] 2 A5 R B AN R 50K o B 0 1 i
i, AR H R R, A n] R D B TR T
GEIRA A, e 2 0 TSR AR AR . L, AR S
S AT



AZ BB ZE 20164 512 )

Hy AE T AR5 AR T AR L A X FRAE S 13 1915 B
BB, B T SRR

= BRIt

1. 728 i)

BT TAE—AETEBREMETAE—TIEEE
A BB R TG 40 45 4 A, AR SORER ] 51 T
AR, SRR OR I T A Ao S — Sk,
AT i A8 YR T A SCHR R T i il
e, 3 P SOB ] B B TETE S, IR K
Al O3 T AT H A S I, 1S Y B MR 5, A
AR ST A

() TAESHAETARL FB iE . 278 i i
AN 4 AR 2 AR Clark (2000,2002 ) # TAE—%K
JE 1 S PR g ) MR Y B 3R, 45 & Ashforth 5§
(2000 ) X1 S5 BRAT R B 5328, 4 R E RO RE S e
FHE T ARG, 48 TAE—IE TEZREHEMIET
YE—TAEBEMEWALERE , 7wl aian. “ 3 E 3t
I, AR5 TAETC AL NS “ T PEE , b3
HITAEM KRG, &R R 2w 1m0t
Be,1 ~ 5 AURZB DG 1) R AR R R, 1 AR
TEMAT S MRET B, AV D, T/E—
ETAEEEMERERNT B RECY 0. 88,3 T
YE—TAEB B RN TR —EE R EC 0.93, 31X
R ZEEEA RIFNERE,

(2) ARk, S BV PT R 2 WL I, 7T fig
& TEMAY (Schueller & Seligman,2010) , 7 WA =%
iR LA bR E L5 5 VT Y SR AR R, 2 ) AR
HSERR . N RIS (8 S0 S b o AN (B AR R AR
MEIR R, BRLHG, ADER B SE 18 5 00 S AR B AR XA
R, S, O 2 58 5y REBRAS, LA AR
FIWT R AR E AR FE B AR X AR AT L Y
FE RS2 A 7 1 1) S R R, AL B A 3 U A R
TFE AR O ELAAR 1 2 DA RN (B 1A R, 02
AMRLL B B 04 b i 6 G AR 395 3T R A T AR 1 3
# (Shin & Johnson,1978) , A SCHFFE PS5 T.
SR RO A T8 30 S AR Rk, SR Y 2 Campell
(1976 ) JF & 1 5 W =2 A R i 2, PR HG I & 7 5 L

WA, M2 STz 38 o % R SCR
CHARZ E N B SRR E ] T B RS B
R (T H#E,2011) o SRS s B 46 A\ 4%
H iR A s A I 4, A s o BRI 445 5 A= 1 G
BE—NFE. RS AIT,1 ~5 3R
TR AR B3 4, 17 FOR B FR BEAIG, 57 RN AR
RS . TEA SO i RN — Bk R B
0.94 , R HEA RIFMFEE .

(3) ¥l As . MR8 LU A OCHE SR 0 4518, Bt
TR WA ARG F] e 52 SIS DR S | AR B0 A1
RTHSRRFERRNZm, Bk, T8I T
YE—AE TAE R % AR TAE—TARE & 2 & X 5 45
ROYFEI, A SCR WS T 0 T RYAR IS L T A 1
iR 2T inE oy N e N I 2 Y ) PR A
AT 3

2. FEAIAE

SR IRAIEAS SCHIF 5 B3, A SCUSCEE B8 1 0 42
HESRHATAESIETAEA R EBA B AR AT,
FEAZ HAMBR S5 H 29 0 H b, A S 2 i
WX EHAR Al 0 T, B B 8 T XL AR T ik AR
R IR TIEN Y 30 Z2 5 Al AT B, A A
BRIl 4 323 4, BSCA 250045 299 43, RTICR
92.57% , i, B T 166 A, (5 55.52% ; K1
161 A, 5 53.85% ; TARAEIRTE 7 4FLL BAYGL T 4
27.42% 5 ~T AEM R T 11.71% ,3 ~5 4EM R T
17 18.73% ,1 ~3 4R L T05 22. 41% , R4k TAE
1AERUT 9 51 T HWCAKE 3001 ~ 5000 St fa] 4 61 T
R Z, 4 30.43% ,7F 7001 ~ 9000 JT[H] 4 51 T.
o &, b5 9.70% , Wi #E 3000 o A DR
(16.72% ) 5001 ~ 7000 7T (21.74% ) % 9001 7t Lk
F(21.40% ) B A TR BIAHZE RN K, ZEA RIPET
T, AR T R b 59 51 T 34. 45% , FE AT Ak
NGS5 T4 5 31, 44% #1121, 07% , Hofth
AL B T 13.04%

M B HE S BT

1. A X AU

AR K LISRELS. 70 %438 53 CFA Jy it T
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XA TAR S AR TARAEE B I A R BRI X 51 TS A B 52 )

E—AE TR ENE A TAE—T B SN £
HR AT OB BE AR B, A 2R A3 1 Bse = AT
PRI A O B i (x*/df = 3. 43, CFI =0. 96, NNFI
=0.95,RMSEA =0. 088 ) , 3X Ui ] , A< SR i) =
AR Z A EAT R X 30U
2. kG ot
A7 B G AP B DL B b 22 ke 2

JiR. TAE—IETARBENES 08 ) 2
HTMRK(r=-0.25,p <0.01) , ffif 4 TAE—T4f
BN EW AR IR Z B B T2 A IE AT R
KA (r=0.12,p <0.05) . tbFb, 57 T 30 5 K
HHAEI(r=0.20) SRR (r =0.20)  HlCA
(r=0. 14) #REIH B ERF KR

*1 WEMEEF AR
FA Gl X df X/df CFI NNFI RMSEA

R T NWP WNP SWB 637. 80 186 3.43 0. 96 0.95 0. 088
TR TR NWP + SWB .WNP 1585. 35 188 8.43 0.87 0.85 0. 189
ZIR NWP + WNP .SWB 1576. 18 188 8.38 0.87 0.85 0.188
T AR NWP WNP + SWB 2297.13 188 12.22 0. 80 0.78 0.228
PP A NWP + WNP + SWB 3221.37 189 17. 04 0.71 0. 68 0.290
TE:NWP ARAE TAE—TAREBE  WNP R TAE—AE TARE % ; SWB AR T WA
FOBBRIR A SR A

x2 HRTE MR AR MSETTF0 Pearson K 1%
A g M SD 1 2 3 4 5 6 7 8 9 10 11

1 P53 0.44 0.50 1

2 RS 2,12 0.59 -0.10 1

3 2 )5 3.87 0.98 0.02 -0.04 1

4 IS IRAR DL 1.82 0.98 -0.13" 0.50" -0.07 1

5 TAEAERR 3.10 1.56 -0.10 0.51™ -0.16" 0.60™ 1

6 HLPERT 2,59 1.35 0.06 -0.09 0.09 -0.05 -0.13 1

7 W 1.76 0.84 -0.09 0.29" 0.06 0.38 0.47* -0.01 1

8 HIA 2.89 1.39 -0.28™ 0.22™ 0.20™ 0.29™ 0.42" -0.09 0.41*" 1

9 THE—TAEBE 299 0.85 -0.03 0.10 0.10 0.06 0.09 -0.05 0.24™ 0.19" 1

10 THE—IETAESB#E 255 0.75 0.22™ -0.11 -0.19” -0.03 0.06 -0.14 0.08 -0.11 0.23* 1

11 3200 = Ak 6.98 2.32 -0.06 0.11 0.21™ 0.17" -0.05 0.10 0.04 0.14* 0.12° -0.25" 1

TEin=299;  p<0.01,"p<0.05

ORI AR R B

3. Rk

TESR TS 72 e (8] DL AC  — Bt i aF 5 b, LA
TEAA 3 B IR 5 1 22 (R, RV 722 5 )
ERHEAS S R8s (IR 222Xy
{ERZE R T7 ) , FHAR AR — 38 A4 DU e sl — S Pk A
93

B o ARG, X SE 45 Fn 0k 45 R AR G gh A7 B0 . %Ak
GEDT 2 R PRAE TR B, (H 2 TR VA 45 A8 1 ) 45 2R

AR EFE RN, (Edwards & Parry,1993) , 2T E
[ U 2 3 S A R Tt 2k 53 A 32 ) 738 1 3 2L 7 e
B, Edwards & Cable (2009 ) B #:45 i, 7653 Hri%



AZ BB ZE 20164 512 )

eSS PR 3 E A= W 1 = B 2y 7 < 9 VW ol o |
AT PR L, AR b 22 (R A B B A, e
I, AR SORE SR 22 351 2 [m] ) 3 — T v R A 3 TAFE—
ETHEB B S TE—TA/EBE WA FREX T
HF = A A2, 51 T 32 0 = AR R Y 22 0 X
[FHE TR AN Frs
SWB=b0 +bl xX +b2 xY +b3 xX* +
b4 x X xY +b5 xV* +e

Hodr SWB AR TR M= X REIET
E—TAEBE Y AR TAE—IETIERE. I T
AR (A VA 1 e et B AR 4 SR A B
ASCE SR EE TAE—TAER &N T E—AE T /RS
BV A AE 5 4T T ol 4k ( Centering ) 4b B
(Aiken & West,1991) , 3= [n] 9 5 Ay 45 S 5k 3
H IR 3 T .

ARk — 20 SR F W 18 T 4 B 4 7 s e T AR
TAE—TAEBEE  TE—ET/EBEES R T E
Mg AR IR [ G R 1 = 4E R, an sl 1 Fro, ff

AR B 2 [R] Y DG ZR BT BT L U 2 Ok
L Y = X OB, 51 T 0 32 00 S A 8T B e 1 2
ETHE—TEBES TE—AE T/EBEREMSE,
B TAESIE TR AR FREB B (X =1,V =1;X =
2,Y=2;X=3,Y=3;X=4,Y=4;X=5,YV=5) I
RTEMERE(Z), METHE-TEBES T
YE—AE T EBBERE T EANFR(X =1,Y=5;X =
2,V=4;;X=4,Y=2;X=5Y=1) MR TEMN
SEMR(Z) AE XY S BB R Y= - X, #him
A INARTE Y = X OB 32 00 S AR R T T ) £k
(SERILELR) A, B E THE—IE TR B R
FEARTAE TAE—TAE B E R B8y 5 T 3 0= A/
BoYm Al XA TR L LR, SkE T
E—ETER ERE S TET/HE—TIEBERE
B9 53 T FE W= A % ot T 9 i 2 58 4 X
Sax , Fon TAE—IET/ER & SIE TAE—T/E2
5 AN FRPE R A9 53 T 3 WS A

%3 BRIZHRIBER

A B 1 LAY 2 BT 3
AL
P53 -0.01 0.03 0.07
4B 0.11 0. 07 0.02
=) 0.15" 0.11 0.09
iU VNIA 0.26 0.26™ 0.26™
TAEAERR -0.28" -0.24" -0.20"
2H 2V 0. 09 0.06 0.05
AT iA -0.04 -0.04 -0.03
HUA 0.15" 0.11 0.10
F A
ETVE—TAEBE 0.16* 0.37 "
TAE—ETlEBE -0.22" -0.34"
ETE—TIEBEN T -0.10
TAE—ETAEBE x ETIE—T/ERE 0.42*
TAE—AETAE TAEBBHFE T -0.18"
R 0.13 0.18 0.26
F{E 552" 6.27 " 7.87"
AR’ 0.13 0.05 0.08
AF 5.5 8. 17" 11.02"
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XA TAR S AR TARAEE B I A R BRI X 51 TS A B 52 )

A P 1 PR 2 K]
WY =X M tERbR bl +b2=0.03
WY =X sy regl % b3 + b4 +b5 =0. 14
Y= - X M&MERE bl —b2=0.71"
Y= -X gl b3 —b4 +b5 = -0.70 "
H:n=299; ™ p<0.001,™ p<0.01,"p<0.05
ORISR IR A SO 2 B
TAESAE TAE TR FRPEB I (Y = X) B Y 5 o
T WA LR - "
SWB =h0 +bl xX —=b2 x Y +b3 x X> —bd x X x ;E
Y+b5x Y +e %E
%

=b0 + (bl +b2) xX + (b3 +b4 +b5) xX* +e

Hrh bl +b2=0.03,b3 +b4 +b5 =0. 14

THESETIED AT EASXFREBE(Y = -
X) B Fr 2 09 51 T 3 U2 4 Bt 4 n F s
SWB =b0 +bl x X —b2 x Y +b3 x X* —b4 x

XxY+b5xYV +e
=b0 + (bl =b2) xX + (b3 —=b4 +b5) x
X +e

Ho bl — b2 = 0.71°, b3 — b4 + b5 =
-0.70""

N1 8w LU B, 1 36 Wi L T8 1) B 2230 1) vh
L, TAE—IE TR EME BT THE TAE— T4
BAEVERT, D3R 3200 S AR R 5 24 DA T 1)
LB m i, TAE—IE TAEB EHEEEIE T
YE—TAEB & PR, 51 T 35 W =2 48 8% T 16 &
ik, X S Hy B0 45 5L 07 1a] — 3, #F— 2
Y= — X It I i) 3 00 A Rk 1 3R 1 DA DA i)
o7 T P 1 7 81 ) 455 2R 1 S 25 M AT DU 1) R — R
ZH(b3 -b4 +b5=-0.70,p<0.001) 2R EFH,
L, TAESAE TAED 983 AR X FRAR B 5 5
TEMFEREM IR, ZF U BMMLLER, YT
E—AE TAEBBREM TIE TAE—T/EBERE
B, 0 TR e Y TR TR R E S
TFAETAE—TAEB B RN, B T =24 %, B
ik Hy &L I . SR, TAE S HE TAE M 5% #x
BB (Y = X) B 19 32 00 = A B 2R 1 — TR I 3R 4K
bl +b2 =0.03 JF A 2%, KWL, i H, A 153
SCRES
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FETVE—THeBE

(i3
B1 THE—FEIESEFTE-TIESES
FRERRAKXER
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The Impact of Work and Nonowork Boundary Asymmetrical Permeability on Employees’ Well-Being
LIU Hong', LIN Yan-mei', LIU Run-gang'”
(1. School of Business, Nanjing University, Nanjing, Jiangsu, 210093, China;
2. School of Business, Changzhou University, Changzhou, Jiangsu, 213164, China)

Abstract; According to the 2016 World Happiness Report,a landmark survey of the state of global well-being,
China ranked 83rd out of 157 countries, Chinese people are in relatively low level of well-being. Previous studies
show that individuals” well-being affects not only their health,life quality and interpersonal relationship,but also af-
fects their creativity, job performance, turnover intention and so on. Therefore ,to improve employees’ well-being is of
practical importance to organization development. In order to improve employees’ well-being, quiet a few organiza-
tions try to adopt new work styles,such as flexible work, virtual work,because these new work styles could change
the employees’ work and nonwork boundary permeability , help them to maintain the balance between work and home
life,, so to increase their well-being.

However, these existing studies have shown that increasing work and nonwork boundary permeability does not
necessarily have positive influence on employees’ well-being, and even some studies find out contradictory re-
sults. Some scholars tried to search for the causes and related papers were published , most of them focus on researc-
hing some certain specific contextual factors,so they can’t give general suggestions on the design and management of
work and nonwork boundary. We suspect that focusing on the characteristics of work and nonwork boundary permea-
bility may be more helpful to organization management. Actually,work and nonwork boundary permeability has the
characteristics of directionality and asymmetry , while different characteristics have different effects on the employees’
psychological and behavioral performance. Existing studies take work and nonwork boundary permeability as one
whole variable ,and ignore its different characteristics may have significant difference to the inconsistent studies con-
clusions. This study attempts to explore the influence of different characteristics of work and nonwork boundary per-
meability on the employees’ well-being, and proposes the following hypotheses ; Hypothesis 1 ; Employees’ well-being
is higher when work-nonwork boundary permeability is less than nonwork-work boundary permeability , employees’
well-being is lower when work-nonwork boundary permeability is more than nonwork-work boundary permeability ;
2 : When work-nonwork boundary permeability is equal to nonwork-work boundary permeability , employees’ well-be-
ing will increase as work and nonwork boundary permeability increases.

This study investigates 299 employees in a wide variety of occupations and organizations ,and analyzes the data
by the polynomial regression and response surface methodology. The results show that Hypothesis 1 is suppor-
ted. This paper further concludes that well-being will increase as work-nonwork boundary permeability increases to-
ward nonwork-work boundary permeability ,and will decrease as work-nonwork boundary permeability exceeds non-
work-work boundary permeability, that is, asymmetrical permeability of work and nonwork boundary is bad to the
employees’ well-being. Hypothesis 2 is not supported. The most possible reason is that symmetrical permeability of
work and nonwork boundary is an equilibrium state ,no matter permeability is high or low,employees in the equilib-
rium state can deal well with the relationship between the work and nonwork ,and both work and nonwork affairs can
be treated effectively,so this situation does not affect the employees’ well-being. At the end, according to the find-
ings, This paper provides some suggestions for work and nonwork boundary management, and discusses the limita-
tions of this study and future research consideration.

Key Words:work and nonowork boundary; permeability; asymmetry; well-being
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