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BERR R AR5

g, wrsiixil

1. BEARHFAE

AHIFFE LA = £ 1 B 43 5 8 B AR Bl X N B 86 ZZRHBE Al A B X 42, i o I 2% Tl A 7
R & A H 259541, B TE A LE 2020 4F 6 H—2020 4F 9 A i8] 5 A%, mi i S 4l A g
BRI I X, R 2 e B R I B S, B T 8 T 3 Rk BRIk b [ )i 9 o ] 52 ] i 7 =X
BB R TS5 5 TR R 7k R R A PR O R R i R B TS, T
VEFE S HHZIRAT 32 LA B Al SC Ak B e 0y 531 T [ RIS 7= A AR RE A 3631 % il in) 48 1500
Oy, T 1235 4, IRTSCRA 51 82. 33% 3 a4 il R 1) i 1 2% A4 AN S o oA e Rk ) 45 i, 3
WA RE 2 1196 43 (157 A P2 B HE R 1039 L8 L T) , AR IR N 96. 84% , HARUNFE
2 i,

*2 AR ARF WG
TE # iR Ba/% || BE I I % B2/ %
5 647 54.1 KERIT 356 29. 8
M 71
e 549 45.9 AR 574 48.0
=
25 % BT 393 32.9 R 239 20.0
26 ~30 ¥ 292 24.4 HEHRE 27 2.3
31~35 % 198 16.6 1 ELLK 291 24.3
Ep 36 ~40 ¥ 88 7.4 1~5 4 379 31.7
41 ~45 % 71 5.9 T 6 ~10 4 243 20.3
46 ~50 ¥ 70 5.9 FIR 11 ~15 % 124 10. 4
51 ~55 ¥ 68 5.7 16 ~20 4 69 5.8
56 % (&)U E 16 1.3 21 F R E 90 7.5
U 600 50.2 A/ L AL 403 33.7
B 569 47.6 Al RE/ A 519 43. 4
o B 1 19 1.6 i IR/ A 116 9.7
#18 8 0.7 H A 158 13.2
50 AT 280 23.4 41 2 160 13.4
{Mk 51 ~100 A 213 17.8 Ak ok 404 355
- 101 ~500 A 318 26.6 K . 10 oy
- 501 ~1000 A 140 11.7 e d - %’ i
1001 ~2000 A 79 6.6 =R LK 63 >3
2000 A BA 166 13.9 FR M 39 3.3

ORI AR B B
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SRR, AR AEAIF T R IO A ALl g A B TR A 56 1 LA R B T REAR R TR Y
AN A OB BT — AR

2. TENE

JIT A 7% i 0 I 2 1R T T N A0 I B 2 A5 BIE RO SR i 5 6, R ELLL 5 ST bR
S W LIERFST AR SCAY Pl A8 A ANAZ AL IR P 51 AR IS 28 D TARAERR DA D5 1, 76 41 202 1
G AL R Ak & e By B = ANy i, Heh R A 56 ROk Jia 45 (2014) 1 g il 1) Jie
PG R B3R, A8l 75 DRRD S B DOk R 4B B BT 14 AR, I — 30kl 0. 9365 534 13 4
BT N —EE R 0.924 . TAEE F1RH Cooper % (1998) ") 4l ) OSI # 5% , $31 26 4N
PIEB—ZE R 0. 934, ZHZIRAF 32 LR Dean 25 (1998) 2V il i 14 T 5 2, INTR— 3k
0.935, b SR Tsui 5(2006 ) 7 2 il (1) 23 T 2 5 3% | Horb Y SR & Sk il oy — bk
R 0. 924 5 AN N SCAR I BB — 2R 0. 926,

L. 88 Br

1. HiIER AT

1 A ST R A Alb SCAb A i JE T A 8UZ2 1 o 53 T | YRS 588, B AR AE — R A
2 ARG G BRI, R R, ICC(1) ICC(2) X =AEARRBEAT I &, 25 /KW . T
B SCACRIAINIRE B SCARY R, 1A 53 512 0. 965 H10. 823, 5 F 0. 7 (HI Wi brife ; R & 301k
FANERIE B SCAL I 1CC (1) 43500 0. 287 F10. 391,38 /£ KT 0. 05 1l FIWr bR o ; P4 5654 SC Ak A gb
HRIE N SCARI ICC(2) 43520 0. 767 F10. 844 i 2 KT 0.5 &K briE, P& T A PEA Ak 3C
BRI T AR G R 422

2. BHEMSEF o

ARSI L AMOS24. 0 B A% A 5& 22 LUK B3 T H PFI =AM A8 i ( TAE 7 (AHEUR AT 3 3
Ak SCl) AT IR PR B F oM, BAR R EEE  Mr 45 R an g 3 s, S5 BN AMRJE A U R &R
FE U SoF 55 8 4 4005 2 B8 d i (X°/df = 2.977, RMSEA = 0.061, CFI = 0.933, IFI =0.934, TLI =
0.925) , AT A5 A% 15 [A] HL A LU I X A0 305

%3 B IE M B F AT 4 R
A X df X/df RMSEA CFI IFI TLI
01, EC 2820. 007 319 8. 84 0.078 0. 888 0. 889 0.877
Ak B

DI, MI, IR, ER 960. 955 314 3.06 0. 053 0. 949 0. 949 0.943
WP,0C,LIC,EAC | 1000. 474 336 2.977 0. 061 0.933 0.934 0.925
3 WP,0C,LIC + EAC | 2040. 436 339 6.019 0. 065 0. 925 0.925 0.917
rrEm WP,0C +LIC + EAC | 7517. 476 341 22.045 0.133 0. 685 0. 685 0. 651
WP +0C + LIC + EAC| 10766. 712 | 342 31.482 0.16 0. 542 0. 543 0. 494

T 2T - OT A LUAR EC AW TTER DI & RN  MT 94 5 4B TR £5 2 N 2R (ER S A MR S A2 1
WP R TAREF7 ,0C HHLURAT T X LIC NP4 30ik (EAC /MRS 1 301k
BRI AR5 R A
J.ERAXRNRESN
5SS LA PR TIF S 2, 0 S0 A1) 56 2 A 75 DAL U0 DR E JEAT K-means SR 40HTJ , 15414
T DRI I A OC A, LIRSS AN 4 TR P R BEVE R 42 A B3 i
Rk 38 N B EAN 37 N, SRR 40 A,
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* 4 B x 2 RENQMER
MEZHEA HH A FHRFRA R EAA -
(N=42) (N =38) (N=37) (N =40)
% A 4.19 3. 60 2.32 1.96 140. 44 ™
TR 4.21 3.18 4.05 1.97 136. 83 ***

IR p <0.001; “FIR p <0.01; * FoR p <0.05, FIH

VORLR R fF % T

4. fiR it

KAS R A CE R BN L S iR, K E SRR R MRS T/ER S (r= -0.077,p <
0.01) HARMGEL (r= -0.135,p <0.01) 2IAAKCR R AL S TAERK T (r = -0.129,
p<0.01) HLRMEEL(r=-0.192,p <0.01) FF2IAFICCR ; TAER S HHLUR M I L
IEAHE(r =0.686,p <0.01) , PIFREE AV S5 TAER 1 (r = -0.128,p <0.01) (ZHEURAR £ X
(r=-0.193,p <0.01) EFLHFAICICR SN N A S TAEE T (r= -0.136,p <0.01) ZHZURAE
F X (r=-0.187,p <0.01) BETAAMK, KGR AR EEABAR ML TR SRR,

%5 WRME IO EF
T E M | SD 1 2 3 4 5 6 7 8
1. AEHFA  [2.20]0.95 1
2. T HLEA 1.9210.77 | 0.809* 1
3.HRHEFAREA |2.8710.73] 0.278™ | 0.249* 1
4. X G ZHA 3.080.92| 0.340™ | 0.257™ | 0.323* 1
5. THE A 3.45]0.87 | =0.077"| -0.129*| 0.298* | 0.158* 1
6. B REE [3.42]0.75] -0.135™| =0.192™| 0.208 | 0.160™ | 0.686 " 1
7. NEEA N [1.97]0.82] 0.719* | 0.945™ | 0.223™ | 0.260™ | —0.128*| —0.193 ™ 1
8. AhESE B SCfk | 1.9410.89 | 0.728™ | 0.887 | 0.206* | 0.200* | —0.136 | —0.187*| 0.764* | 1

ORI A B B
5. RiIZHH
(1) LR AR AR AG IR o AR SO R i A 5 28 Al ioll SCAe o 2H SUZ R B S AL o, 5
B AT S JZ U LIRS SR A e BARSE R 6 3R 7 s,

*6 SEEMMASNER]
. THEE A AL REEX
= A | EA2 | BEA3 | #A4 | KAS | HAe | HAT | HEAS | #HAI
1 4.3127" | 4.986™ | 6.937™ | 3.061 ™ | 7.988 | 8.881 " | 4.830 " |23.030""| 24. 761 ***
AT E &
M 5 0.004 | -0.005| -0.016 | 0.067* | 0.053 0. 039 0.064 |0.056™ | “0.050"
4 0. 023 0.024 | 0.032 | -0.019 | -0.018 | -0.007 | —0.035 | -0.034 | -0.028
=i 0. 045 0.060 | 0.067% | 0.041 | 0.066° | 0.071* | 0.010 | 0.025 0.027
TR 0.125™ 1 0.124™ | 0.120™ | 0.108* | 0.106* | 0.100" | 0.022 0.022 0. 020
HAEHTE
A b M R ~0.018 | -0.016 | —=0.009 | -0.021 | =0.019 | -=0.009 | -0.009 | -0.007 | -0.003

A b HLAE 0.065" | 0.069" | 0.071* | 0.067* | 0.073° | 0.075" 0.022 0.026 0.027
AVEEME | -0.018 | -0.014 | -0.015 | —=0.008 | —0.002 | —0.004 | 0.004 0. 007 0. 006
HAEE

1 E A -0.090" -0.146™ -0.085™
Bk EA —0.144 ™ —-0.202 ™ -0.105
AT E
THEEN 0.685* | 0.678 " | 0.670™

U E(o?) | 0.025 | 0.032 | 0.045 | 0.018 | 0.038 | 0.056 | 0.475 | 0.482 | 0.486
4K Z(+") | 0019 | 0.026 | 0.038 | 0.012 | 0.031 | 0.050 | 0.472 | 0.478 | 0.482

BORR IR AF 5 R 2
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*17 SEAMEAPNER2
e THEH AHREEX
o WA | BB | BB 12 | BB 13| BB 14 | BA 15 | B 16 | BB 17| BE I8
g 4.3127 |18.174 ™| 6.941™" | 3.061" | 4.830 | 9.346 ™ [19.761 ™| 6.286 """ | 21.223 ™"
MeEH T E
el 0.004 | 0.020 | 0.013 | 0.067° | 0.064 | 0.078" | 0.065™ | 0.076* | 0.068
FH 0.023 | -0.009 | 0.010 | -0.019 | -0.035 | -0.042 | —0.036 | -0.034 | —0.040
Fh 0.045 | 0.004 | 0.028 | 0.041 | 0.010 | 0.012 | 0.009 | 0.023 0. 004

THER 0.125™ | 0.140™ | 0.124™ | 0.108" | 0.022 | 0.118™ | 0.022 | 0.106° | 0.022
ALEHEE
4 MR -0.018 | -0.023 | -0.022 | =0.021 | —0.009 | —0.025 | —0.009 | -0.026 | —0.011
A LA 0.065" | 0.038 | 0.054 | 0.067" | 0.022 | 0.048 0.022 | 0.055 0.018
Sy EREHE | -0.018 | -0.008 | —0.023 | —0.008 | 0.004 | -0.001 | 0.005 | -0.013 | 0.002

BRE
HTHRF A 0.295™ 0.207 " | 0.005
Lo RNA 0.143™ 0.154™ | 0.057"
AL E
TAHEEAD 0. 685 0. 684 0.677™

HHHFZ(e?) | 0.025 | 0.109 | 0.045 | 0.018 | 0.475 | 0.059 | 0.475 | 0.041 0. 479
HlE £ (7%) | 0.019 | 0.103 | 0.038 | 0.012 | 0.472 | 0.053 | 0.472 | 0.034 0. 475
BERLR R . Ve
3R 6 MR 6 RN 8 W, FEF I T AN I Giit 8 e , A B AR G R0 i T4
ZURAH I U im] (B = -0. 146,p <0. 001 ) EA b 3 1) 171 1) 52 M), $5 9% 2ok B85 A0 J 41 G 2% 51 T 4
ZURAH 3 Ui (B = -0.202,p <0.001) [FIAEHEA W 2Z 1 T ml 52, ik H, S8, R 7 M
BEAY 15 FREARL 17 ALAL FE45] 7 N A gt i e R0 R AUR AR OG0 0 TR R AR £ X
i (B =0.207,p <0. 001 ) HA7 53 (1) 1F [7] 52, 171 38 &y 32 2 B Jge A/ O 2R [R5 A 81K AF 32 AW
6] (B =0. 154 ,p <0. 001 ) fRAFIEA IR MRS H, 58 T HE, e pyml 2 Fiay 3 nf a1 7e
Wil T NG 2R AR R e A B TR R A5G 26 B T AR F1E (B = - 0.090,p <0.01) A
2 ) B T S 5 ) B AR AR OC R X B TR LR AR = Uil (B = - 0. 144, p <0.001) [A] 4
B BER G R W, 88 RE, R 7 AUBEA 11 FIAEAY 12 TN, e RS TN O geiteE
At e R BRI OC FR X 51 T 2R AR 32 Ui (B =0.295,p < 0. 001 ) EA 12 1) 1E 1]
SO | A8 oy BB JEAM 5C Z00F B3 TG 2 2R A 32 At ] (B = 0. 143, p <0. 001 ) [ FE HAT 35 19 1E
]2, R H,y, 159 253K,
M3 6 MURTRL 7 A FedEtil 7 N B gt gt TAER ) SR AR £ Ui (B =0. 685,

p <0.001) FAFEIEAHICK R, MK 6 BYRAL 8 a1, 7E [l 9 B rh i 7 N A geit2rA8 5 )m, [m iy
JRCAAH A B R A OC 28 | A sy I, AH B 4% 5% B R A O 28 % A 2R A 3 SCAY 52 i) &R
-0.146(p <0.001) #5554 - 0. 085 (p <0.001 ) , 54K .35 5 o AR &y % 2H LR A 32 AR R
AWML RN (B =0.678,p <0.001), LRSS E, TAEH I 780 B 8 08 AR 8 ¢ R A2l
ZURAT T X Z A R AEFR i AT, thak 6 pURERL 9 mI gl fE Ml H 5 B rp i) 7 N A geit e s
Je , TRV B Bt aok R AR OC 28 L AR S T Ik, 45058 ek J3 R g A G 28 WP 2H 2R AR 32 SL R 52 i 22 %K
H1 —0.202(p <0.001 ) J855 4 —0. 105(p <0.001 ) ,A/5FR B35 ; ok TAE S S5 9R 5 AR A = X
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PREFIEFI R IER (B=0.670,p <0.001) , iRE5HFRIA, TAE K J) 28 $ 081 5 U i 41 ¢ R e 48
R £ L Z M [FRE R b A AR TR BE, B 36 7 B9REAY 16 AT 0, 76 [0 )3 7 FE 42l 7 A 1
it e RIS A L BRI C 2 | TARTE S, £ 2 R 1 56 R AT 2R A% £
SCHYSER Z80H 0. 207 (p <0. 001) I35 4 0. 005 (p >0.05) , A 25 5 it TARE R R RAF =
ST SR AT B IE A0 (B = 0. 684 ,p <0.001) , EiRgE SR FRBH | T AR Sy 78 B0 A 2 R
KRMBPLRAT £ X Z RSP AER . f13 7 ML 18 A 72 mIA Jr bl T A 148
THeEAR e IRl A SE 5 S R R AR 56 Z2 L TAE R 1 ), 28 5 32 249 10 R A 6 R X A 4R A 32 L
AR 2280 0. 154 (p <0. 001 ) J855°4 0. 057 (p <0. 01 ), AJ54R 1. 35 5 OIS TAE IR o P UR A £
SATSREA BB IE R (B8 =0. 677 ,p <0.001) , il gE R | T A 17838 5 32 29 1 i A
KRMMALRATG £ L Z B A F oA 1E A 383 xd DL R 25 R 0 40 Bl 0, Rk H, 15 8090 28
e,

Ry T R H A B T AE R 73X — A A RON AR A M A SCE i ZE FR P Process #E4T Bootstrap
5000 FEARAEASNFE, B R A BB TR OC R 5 51 T GUR A 32 UM m) (Y 1 #5800
-0.0670,p <0.001,95% W' E(5IXH CI=[ —0.1005, —0. 0334 ] , ALE 0, TAEH 7[00
H =0.0476,p <0. 001 ,95% HYEAS X [E] €I = -0.0820, —0.0135 ], A& 0, Z45REW, T4
FE 7B A 8500 2, FLURR o A . %G AR OC R 5 B T AL SUR AR 32 S 1) BRI
4 -0.1019,p <0.001,95% M EA5IX[E] CI1=[ —-0.1434, —0.0603 ] , A1 0, TAERE S E14E5L
%K —0. 0946 ,p <0.001,95% HIE(ZXME] CT=[ -0.1350, —0.0559 ] , N 0, Bl P4 2500 5.3
HAH A, $9A B B R A1 OC R 5 00 T4l 21 R AR 32 SO ) A9 EL 323400 4 0. 0074, p > 0. 05,
95% HY'EfFIXH) €I = [ -0.0378,0.0527 ] , 445 0, ‘LAEEIIHIIRIERN A 0. 2110, p <0. 001,95%
B AF X CT=[0.1584,0.2644 ] A5 0, BIFP A0 3, HoASE 2, 585 AR G
55 T RAF 32 SO 1] 09 B 3505 9 0.0480, p < 0.01,95% 19 '&E {5 X 8] CI = [0.0134,
0.0826] , R 0, T AEE Ay E 32508 K 0. 0816, p <0.001,95% (1) B 15 X [8] CI = [0.0422,
0.1210] , AN 0, REFR A 8500 2, HOAER s A B H, PRS2 S0 HF

(2) b SCAR TS VE T o SR 2 5 m] U SHe A 565 1) 30 2 A SCAR R A8 07 SC Ak 2 75 9 15 T4
S SALBRAT B L Z B R RN 8 PR,

* 8 A b STAR R T R B % R B A AT 2 R
o 5 MR RNHEEX
TEXRA A 19 A 20 A 21 A 22
# 3.061 ™ 14.830™" | 15.473™ | 14.580™
el 0.067" 0.064™ 0.049" 0.053"
T £ -0.019 -0.035 -0.027 -0.035
*H 0.041 0.010 0. 025 0. 020
THEFR 0.108" 0. 022 0.018 0. 020
Aol P T -0.021 -0.009 -0.003 -0. 007
HREH L E 4 ol FAE 0.067" 0.022 0.032 0. 029
Ak R & B -0.008 0. 004 -0.001 0. 000
BERE THEE A 0. 685 0. 660 *** 0. 656 ™
p— WA -0.112™
SN E RIS, -0.101*
N TAEEH - WEEAE XA ~0.084 "
BT —
TAEE A7 ™ S8 3 B A -0.086
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4% 8
. HAARFEEX
s T E AN
TERA A 19 A 20 KA 21 A 22
# B 3.061" 14.830™ | 15.473™ | 14.580™"
- HNT7#E(0?) 0.018 0. 475 0. 493 0. 491
418 = () 0.012 0. 472 0. 489 0. 487

VORI f %
12 8 MYRLARY 21 WA, T AR ) RN N 3E G SCA A 38 B I 2 2R A 3 SCA I8 325 1% 471 1) 52 i)
(B=-0.084,p <0.001) , FHHAL LU MR A SCAL AU R, TAEE I S92 R A% £ L2 M 1E
] X FRE A ES | B H, A3 200120 30 RE R B, ph 38 8 ARSI 22 W1, AR H s AR IE . SCAE Y
A H IFRF L RAT F SUH E TR 20 (B = —0.086,p <0.001) , 3 B4 410 AP 30 338 I SC AR 4R
Rl , TAE 1 S ZURAT 3 CZ IR I 1) 5 R gl ss | B H, 152800020 3CkE . itk — 20
PEATVERI R 7 ks SAE R 1 ARt 22 Amif B A A G SCAR A AR i 1 SCAk ) 3ok s
RPN IR A3 ) TAE R X6 L 8UR ARG = SRy [z (&, an sl 3 & 4 B, B3 o, SR
HREE A SR L, R AR A SCAE T B2 T A BUR A 32 SO ) A IRl R 2% BB 20 2 i T AR R
IR AR KT RS SO R B T A I AR A R A 3 S, BRI S
AT TAER 3% 53 T AURAR 32 W IE ] sZ A5 21 1 HI1 55 ; [F38, &1 4 5o, SRAMIIE N SC e A
F, A NESE N SCAE T B T A2 RAT 3 SO ) (%) [ A AR 30 5% , 150 BA XM AL 40 b i) TAE e 0 42 s A R 1
TR 5 AERIE 8 SO T B T4 30 B 9 2 2R A5 3 SUp ), B 5 A vy SC Ak R TAE &
Jixt 53 THHZIRAT 3 W IE W2 RIS 2 T 155 . R H,, Bk H, FRHRAS2I5HE,

40 4.0F
381 3.8

36 3.6r

il 4

21341 a13.4f

P PN

a2t ffi3.2F

30 —e— R A S 30r — o {IAIE B S
25k WAL 2.8F -~ - AN N AL

AT IR AR RS

B4 SMEBERSCALHYEATIER

AR

B3 HWHBESIUHEATER
BERR R AR5

AN 1 e N7

AR SCAE [0 BT AP DG 28 RN T A g P ) L £ Bl 23 A0 40 B 0 1 3. pe s IS B AR G R
SRR OC R AR TAEE A1 A SURAE 32 ORIl SCAb 2 0] 5 56 R AT T S IR | IF b T 1758
ERE S . A SO B AT AL HE . 55— S TR MOC R SRR 2 U2 M i« BAE" HLs, R
DIERFFERT R R 5 0 TR AT Z PR RILT T 24 50T (AR IR B T4 LUK
P ( Walden 45 2017) ™) ZHAUEHE (Yu £5,2018) 15" 51 T80 B ( Kang 1 Sung, 2019 ) M) 25 FHHK
JZ AR HAR SERF ST 4518t B ik 10— B0, BIVAR T35 % 0 i i o6 BB B0 T HAt = Ak
R SRR OC RAR R, A URAT 32 SR R A DG 2R S BRAE A 1) — P A I 4, L DN 76 R P FE AL 2
U B , A G ZR A L A 5 M S 75t T DA A R A B — A | F Rl SOk i R 45t — A5 B
fif R DRI, AR SCH Ik SETEAG 30 R 1 OC R S SUR AT 1 L2 M B R A B T o8 S 30 A ¢
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FAU MG, A5, B T A ST T AR R 7 LA S ZH 2R R A 35 A B T TR 2R G R Y R
M), DAFEA MY SCAR SCHRAE B 3 A0 SR8 B 32 202 Aol SC Ak 9 15 5 44 2 ( Suraksha A1 Kumar,
2013) "7 SCARZETY (VFIERBEEE 2017 ) ) LR AR TR 18] 304K ( Linjuan F1 Katy ,2018 ) 1) 45 J7 1
JEIT, HEE R B R2A L& FAHHZE e 4kt 2 54T ( Bedanand %,2018)[501 Ak SRk
(Wilderom %,2012) " 5 4L G137 ( Wei 55,2019) 2 S5 5200, 45 W50 445G TR 19 £ S 88 Th F AR
JEI7 RAT £ SCE MR R R P AR S o R AR A SO —Reik i VE FDE A 6 S TAEIE
J1 HEBURAT T L NAENLEE AT B R, BEdh R T Al SCAR I IF 9T T 1), ok i 8 T i A lk S Ak Ak
FHR 8R4 T — AN ) B SR 1, 26 = GRS v T e 0 BN pg R 25 S R B it 17—
DAATHIESR N R R, £ 5 7 TAER DS ptss . — 5, 30 TAEH 7 a9 SOk 3= 2200 5
TR 308 K FL a2 AR 25 SR 2 T A HR T, X L PR A% d: T 58 B SR T b B (R MR D R X —
FARIA VI ATE T 0BT — 35 2 18] RS R 0 STk I AN 2 0L 5 55— 1 AR 56 R AR EZ I G B A
BTN A5 18 1 e R A7 AR LA WS IR 22 B2 L RO R SR A IR G X RS A T4
PR R AR X ) 22 Sl T S B S R 09 e Ty R g R , AR SGE st B R AR G R - T AR ) - 4
KAt 2 SCRVE AL, X T TAE R ) M H G SeAT AR 2 R RIG I THL)Zmry e k.

BRI Z AN, AR TR A0 PRSP A BB B —E S E M, B, TR
RN TAEE I RZ 0 A SO Al e B A3l iR IR OC R B UE T 2% ) b2 ik I 5 B R 57
R0y 28 B IO T AR R HA W, 5 052 i 25 R nT G A 5t T 5 40 208 3 iy g A Bir AN
PRI, 005 1238 7 KRR E B A VR AR R R, Al 7y B3 T 4 (3t 4 ol it R S8 A ) B 56 63 T
P& I R RN IS5, A6 LA 1%z 3] il 3 A A (] o SR 25 B PR AR R S PR 5 15 95, AT o
B TR BRI Aol SCAR A [RLER . vk, S Al i SCAR R R AN 4 . AR S il sefb &
W TAER I SAHARAE T L ZMMERR . I, 72 i B a8 #5525 AR VCEC A3 il 3C
b, 38 3 Al SCA IR R SE B TAE R 1 2 T B9 TAERI M DL TAR R I 47t , DA b (& i 7
AT IB TAEAT R S BRA TR 2Z 0] 1 22 1) BESTA (RIS 0 Aol SCA A i S B v o S AN T AT ¢
TR PR B DEEE . VEMZHSURER AR B2 U R P 248 B R S IR DY A0 O oA LB EX T
J& B T Z2 R 25 4% Ae 00 B B3 T S ik A [ k-t B X6 4 A DC P 088 S 43 AN S S 4, ks Ak
B TX T R IFUA R, Fea, b NI R 53 T A r sl e v AR E YA 38 | Jinss X4l 3%
Jlie it AN 51 T HR T Y S 45 7 T W B, IR B2 T RIS AR s DL Al & R AR 5 6 ok B T L 574
WA—2, AR, A REE Rl SCAb R, FRARA SR AT 3 SR 4L, S R B b3 i T ARSI
P AT, AT R CR (R HRAA AR 1A SC B 38, XPRBE T AR AR 20300 Hr 2

JEAR SR — R LA TR C R A ST (ER 5 S 5 AT e DA SEUE S # FRe i A
AR AR 7 TS — 2D PR R AT . B0, A SCRAIMMFR R K2 25 T T AV Ff
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The Effect of Employment Relationship and Work Pressure on
Organizational Cynicism; A Research Model based on the

Perspective of Corporate Culture
LI Zheng-dong', JIA Li-jun®
(1. Organizational Behavior and Creative Management Research Center,School of Humanities,
Shanghai Institute of Technology,Shanghai, 201418, China;

2. Department of Economics and Management, East China Normal University , Shanghai, 200241, China)
Abstract: In recent years, with the change of organizational environment, more and more companies have begun to
implement the “996” or even “997” work system,which has caused work pressure to become a common phenomenon in the
workplace. As a typical product of the employment relationship, work stress has not been discussed too much in the research
on the different stress responses that employees will show under different employment modes. Therefore, based on social
exchange theory and self-determination theory, this article explores the “black box” mechanism between the employment
relationship and work pressure from the interactive perspective between the incentives provided by the organization and the
expected contribution.

It is worth noting that fast-paced work activities, increasingly complex work content, and constantly innovating work
responsibilities and standards have also deepened employees’ negative feelings towards the organization when they trigger a
high level of pressure perception among employees, making individuals’ organizational cynicism tendencies. Increasingly
serious, it seriously threatens the development of the organization and personal professional growth. Organizational cynicism,
as a negative work attitude and emotional state,is often closely related to employees’ work experience and work pressure in
the workplace environment. At the same time, the employment relationship is embodied as the specific process of the
company’s work affairs. The implementation of its different modes usually affects the employees’ perception and experience of
the comfort of the workplace environment. Then,does the employee’s own organizational cynicism have a certain correlation
with the company’s employment relationship? What are the differences in the organizational cynicism of employees under
different employment models? Existing studies have not conducted in-depth discussions on this. There is still a certain
degree of ambiguity in the mechanism of interaction. Therefore, the article focuses the dependent variable on the
organizational cynicism of employees,and examines the intermediary logic of work pressure in the employment relationship
and it has realistic urgency.

In addition, in reality, on the one hand, companies use corporate cultural indicators such as beliefs and values to

¢

achieve the overall strategic goals. Tt has become the norm in the industry ;on the other hand,the “wolf culture” pursued by
some domestic companies has caused high levels of employees. Negative reports such as intense work pressure have become
social hot spots. Then a question that follows is whether and how corporate culture affects employees’ pressure perception.
The answer to this question helps us better understand some unique cultural phenomena in reality. Therefore, the article
focuses on the regulatory effect of corporate culture ,hoping that relevant conclusions can guide companies to better engage in
cultural management.

To sum up, Based on social exchange theory and self-determination theory, the article uses survey data of 157 middle
managers and 1,039 matched employees in 86 companies in domestic high-tech parks to conduct an empirical analysis of
the mechanism of employment relationship and organizational cynicism, and examines the intermediary role of work
pressure ,and discusses the regulating role of organizational Culture. The research conclusions include: First of all,both the
mutual investment and overinvestment employment relationships are negatively correlated with employees’ perceived work
pressure and organizational cynicism;In addition,underinvestment and contractual employment relationships positively affect
employees’ perceptions of work pressure and organizational cynicism. Second,work pressure plays a partial intermediary role
between mutual investment,overinvestment ,and transaction contract employment models and organizational cynicism. At the
same time ,work pressure plays a complete intermediary role between underinvestment employment models and organizational
cynicism. Third, both internal integration and external adaptation to corporate culture have a negative moderating effect on
the relationship between work pressure and organizational cynicism.
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