EFE

(EBREFHGAFFHEFFR, LT 100070)

MERE. § HRBP X NP E K, ZH RN E RS Y A K KR &% A o7
W, T E HR B K EJEEHIE N 5077 B, A CEIEA % T HRBP # & % HR
Ml F R4 H oA RALE, AT T RAE T B EESR, £ REW,
HRBP Rt %487+ HR AN WL %4 4 A EA M ZF T mEAEART
WHFE4 ;HRBP ERXW P BN FER A, XFARE 2R+ BALLHNKE U
Fodp — &4 T HR Ak 2 B9 3R 52 % ) % v oK HRBP 4 A 7T DR 1T % v HR A b 2 8y
RAT ARA BREAERMENGEEE SRS GHEBRYEED L H, AXE
P, M EAA S KRG IE#EW, BRI AL HRBP A X, IF 4 3t F B R AE B
HR Mk R g4t x4 53891 ;HR Ak # 7 1 HRBP ey 46 Al it 2 8 EEAL B & &R
ERARDRA GBI ERESRN  BHEHERLEES,

X4 .HRBP X R EE S AHEAR HR Nk

FESES 0962 XEFEEME:A XEHRS:1002—5766(2019)11—0109—17

—. 9l &

AN F1 8 P ( Human Resource Management , HRM ) 7 A4l 48 R A4 T 223470, A e 2 H
WORBAE A BIE M E Rl A, SRR b R Al A A BE R T T R A — HZUE
PRUBEES M 55 55, IE R i 5940 sk “ Sh Ak (BRBEBCRIBR ST 3C,2015) ", 2014 4F, Ram Charan
TECHE RN ITIR ) AR TR 23 NI BEIRER” B SCEE AN 1R 7 HR Molk 2 2 LA 7
R REA AL TET NS S misk 2k 55 2050 & KR AR E s B AR, 280 A IR ] —
43R, 43501 CFO F CEO V-8t AU RN ZH 2V 15, Wi — &4 (5 R T 2 AL 2 &
FHZIE W R T AT E S HRM AL HR B0l A (6 09 3087 8 0, DAL PR il SRR
A AETFREAD LN Ry 3 3 A b s i ) AR/ sk A W A B o 7 o0 B AL AT
15 ERTE LRI S5l FHA SO £ i N B B, HR MOl 0L K AR WL, 5 2017
AECTHE HR PO & FRIRBECE ) s, AT HR MOl BSOS TH18 it 50% B9 1%L 01, JF
Ho7 T 5 5 e TR AR SO S VR SFHARE , TS s B b 55 RIS A0 23 BT 45 18 ) A
BDRTE, MO IESE 248 HRM 50T F2A E HR Mlk & 09 NS4 BRRE 7, M4 b s
i 5 N 1B DRI RE Z [ 190G R (Lo 48,2015) 2 ARG HE2E 200 B4R TRk A BE VR4S HK
- A — SO BRI TR] Ok BRI & i 3 45 o0 1Y HR Ml 2 BA T2 AN T RE Y () SCEE 5%
2018) 1 PRI, anuf s im HR Mk 08, B2 T IR 384 0, B0k 2 Bl AR 25 ROCHE A

TEAZ 58 HRM A5 8 ot BE i 85 50 R, AN 7 %60k 55 fK £ ( Human Resource Business Partner,

Y5 #2019 - 05 -27
TEERN BT B, YN, Sl BT UL 55 B A0 2 5 A ST IR B T 5 55 3 T 5 43 B A%, W T IR
maoyufeil990@ 126. com,
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HRBP) B2 7 i h Ak 224 Mb A 7 885 48 B4 Y 1 5[] ( Keegan 1 Francis,2010) ') . HRBP #E&
el i Dave Ulrich (1997 ) $2 i, 2 J5 A 0024 4l B8 30 6 A 9% 05 48 R AR &R E 47 38T i3
(Ulrich,1997) "', HRBP BAE R ARR &, 76 3 EAR AL T 9025 B B, O HL Al 52 B 22 0 T He iF
5%, AR TS ARy BT L THORIT 5 2R A R TR Al e 5wl ] HRBP A5G 0 I Al th 23
D3Ry, RS K R 140 AY HRBP B, R LU R $2 85008 f , 42 T+ lb A 7 W VA4S B ) s 4
(BEZRZEMBOREE 2017) 1, FEAb 2B, 7592 HRBP B4 0 & UL A , A = LA 1 B I8
Ak 55tk A (HRBP) (FEZ2 R 45ty (SSC) AL 48ty (COE) i “HR = 324" LA, o HRBP
SE NSRRI A BT AT 55T, W A el 55 & R R i N T B R TR SSC 1 B AR AR BN
TR ST AR, M SRR AL — IR E AT BRI HE 257 & 3085 COE B AT EFEL 50
U, HRBP 1 SSC 25 FRAIA AT 80 1) L b 75 361, i 3 A 9 VR IBUSR 19 B33 78 K ( Wiright,2008) )
HE LKA HRBP J&“HR = 3CAE” BE8 A0 3015, J2 U HRBP AU s, X =R,
SSC 1 COE F 22 [F%E HRBP 42 11 9 A 77 B2 I IR 55 75 >R IF e TAE Y, B A% 58 HRM T AR R &4
1 HRBP 9 #6520, 2225k HR MOl Kb 55551 100 R IR 7, BB H: 2 BRARN2 K A g B 05 )
B HEHITT AR S A IR RI . AR HRM R R B9 B8 | it B HR ML & BT 42 T
BELR (XIAAEAE ,2016) ) % HR Mok &1 5, BEE—FPHLE , R —Fkik, W T/ERBERE,
45 HRM #5853 0 T AR ROCR B, R0 M 22, JF BLot = ROSHL], TAE 500k 55 Wi i
HRBP #Ufd HR Molk 3 @l AL 553581 T e S HE Ak 2 so AL Rt xR i IR 55, RaEHEE . DA
RIEKF G5 HRM BT TAENA R — fEEE L RER T30 HR Ol F WOl RAER IS B
IS ;1 HRBP BixUZER HR MOk & BEE 48 A 38R Ll AR, OB 55 FA Tk S8 A SR T
fift, BA RAFpg L & R 2 S T2 0], R, AR SCHE 55 ¢ HRBP B2, 481 =X HR M
A E B TES T 52, X RNsR HR Molk 3 MR B A A I R Tl i 05
G R AA EE IR L, A HTF O STk, A SO A5 siEk E AT .

Bi— RSCEE T HRBP A S5 0L & R & R ATk, B ATAS D = 1 24 £ % HRBP
AR HRBP 54 G300 % &R, LA M HRBP JEAT 1 55 HF T 2 & 17198 ( Beatty #1 Schneier,
19977 3l 4 ;B ANFI/INHE ,201710)) | SXSEIFSE SC7E HRBP AU S 4U8 S RV Z | i EH Xt HR
Mol 2 B & B BHE D . ARSCEETEA BE, 421 T HRBP B HR MOl & Bk 554 )
AT FE R, 7055 T AH OGS 5%

5 RSO R AR s L R F AT R SSUEAR IS T HRBP B X B 5w 4 7 A S RO
B3 T HRBP RS Sk, 32 FHZE 01 40 A . SCHR S RIS 43 Mr 258 v ik iR 22 | T T J SEEIE
WFFE A (B FBOREE 20171 Dedahanov 55,2017 ) . ASCHEET 2016 4EfH [ HR B &
JREE R AR | R IR T, RGO T HRBP B B 52 VE T 0 45 S5 AT T Rt AR 16

55 = AR SCIRTT T HRBP 06 HR MO 5% Wi %5007 1) 5 St 6 FLp A WL 64T T R .
HRBP #0240 B8 K A lb 52 B 19 7= 4, DAAE I 28 o, £ 110K HR MO 25 90 Sy ) o 4 1A
( Pritchard ,2010) ">, f FH K 45 B2 06 R0 40 b R85 A9 A [, n] A 1 A HRBP 5520 S itk
T2 5 R A7 B X A3 RE M RN, 9 5 BTk 4 B ek, HRBP AR 06 T HRAL 5 4 ) (14 5% i AL
TR R 4%, B T AL HE HR MOl 5 Bl 56 4 Iy $2 5 22 4 3 T Be A A2 2 A TR, 2R SO0 it
AT TIRART

L CEREER S B R

1. HRBP A= A AH T 5T
KT EAEHAG M AIRIT , — B LR B2 AT 5 A B GR, A SRS BT o AN Bl b (B
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FORRIEIR ,2017) 1 BB EARAEF M S0 H B EL, 458 HRM B0 0k 2 & R
Taok A A HR A G AR MO 55 A B 25 PR R, BRIl 55358 110 A VE AR A, T & T ARG
Bl A N AS B . HRBP A9 HL& IE R 7 0 5t R N iz M2k, HRBP iR {K R VR [ Ulrich
(1997) V48 H B D0 A (o RS0 B SRS AK P N R IECR G R R T R R AR s A,
HRBP HER AT 58K F |, EAME AL 40 R 8 ) HRBP B R BRI (Afiouni 45,2013 ; Meijerink
F1 Bondarouk ,2013'"%") EHHAGH) K FR (Beatty F1 Schneier,1997) 1 LI M HRBP ff (05471 5 Gk
FIHEAR S A S I ( Pritchard , 2010) ', 3 B3 3 7] 4 5 P57 iR B X )R A A (Chiu Al Selmer,
2011) "7 INENAFFERE , T HRBP R 7E 3 R A0 3 e, (54 T HR R B B, M S5 £ 2 40
i T HRBP 78 Ak o7 FH AN SE R CR , IF N HRM i 22 5 | 41 S G0  F AL 8L iy g = A 2 B R iy ik
HRBP St (A 800k (IR 4 BRI/, 2017) 1 WA BF SR8 T HRBP (9 AT g 25 oA R 45
(XURATESE 2016) ' BMAORTE , SCEEHF 7T LA SCRR AT R BE DR S 291 40 B 26 S PE I 9 =, i
TFRESSEWFIE A XT3

2. HR B0k a4 g AR SCAIE 5

HROY 5 4 7 A A B S U T IO 2y R AR, A AR AR T MARRURE B9 R AR o6 R % 7
R I AR A T X B ) 3 Rt & A T AR AR (RS AT,2018) T ARG AR VE TR
R TR A8 AR RT3 0 M A 55 B LA s 2 T3 I e 4 g R iy, 1 A A SR J6 B4 B 5 4
3, V) A R R 4 B AR U ( Arthur 25,2005 B SCES, 2007100 ) o 7T SR 354
JEFRA NFERR G 58 e b RIS U T AR HEFRF Y T TAE, LA RAS 3 TAERIRE JT (Heijde 1 Heijden,
2010) ' AR TG FEERY AR PERFAR AN AN HRAD 2 R RN 32 B AL 2L P IR R R, 37 1] 41 21 41
WAL PE T, e RGBT T, BP0l 5 4 7 0 [ B4 35 AR PR AN AR 55 sh i i s 4+ 77,
VRS K BN [ B DL AT IR AR 2L TSN I E . H RO T I0IL 38 4 AT
R IEAZ RSB E X R B (5% i DR 38 AT IR AT I8, RS REE LA
FVGEA TN PR A SE LA T, IR T MR 745 1 Hh A 358007 R 388 ) 3 45 %500 (T A7 48
TREE L2017 2EBEAE 2019 ) o A IFSSERIT T B T T AR AR AR JESE 10 7, 4 40 AR A 4 5
AU 45 4 5% i) ( Ballout, 200727 ; Rode 45,2008 ; & 38 Fl 4 17 5, 20121 ; % 21 £F #1135
201870, MTAER , Bt Ak A 1 G YRS ] SR S B BT X HR MO 5 AR 5 a2 7 5 L 2
H I IEE (Mamman 1 Kulaiby ,2014) 2 EAMTARGT T HR MO E B A AT S5 B
DIMOC R SR A U A B 4 T POl e 4 0 08 Sk a0, JE R AE Ak 51 A HRBP 8K ,
HR Mk 78 e B & e AL | 3 — B A IR 0 R 2

3. HRBP £ 5 HR MOl # Bk 54 7 iy i oAl is

HANLEF IS A, IE AR S BR ) T 420 51 T2 18] () B sl v 3, A A T 5
TARERZ JCARR T RE 17 5 100 A FAL RSB R L B (4L 4N B T 05 1B A T Tl i , 12
PET R T2 00 B, A R T A 8 R A R Dk ) A RE T (RO A AR, 2012) Y Al
HRBP =051 A& A ) SR IR 4 21454 B iE =k B R Ak SR AU ) s AU 6 2 KA
HAZER IS, 558 HRM U8 T A AUL  IE ML G020, BY TR HAETE [ T 22 ] o
etk , kit AT 207 A R 062 i HRBP A5 R Tk -4k A DL B 22854, iR R
WA EAT ZYE R 2 U TE R T HAOZAR U HR MO & B 500 55358 T 1B 2 |, FREU s B At
fA1 24, A R FA5 B A R R 5, HR MOl #8137 B8 07 32 7 A RO & 4t B2 4R ( Mengue il Auh,
2010 ; Dedahanov %5,2017"""") . HRBP Hx X B 5 4 o7 495 M 1T 43 SA 20 20 35 RSN 6 A
I, MAZINTRE  HRBP #i20 N HR Molk 25 B IR 4R Ll A 48 B SO0 (E Pk 810450l 55
T, B AR LR AR TR RS, DA RS AD 55 BT TR SR SEBL T UL A
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U3 (E , D4 e T N se g 71, INALZUANER R A HRBP B4 & T HR Mok 3 i AT 223k Fn
POV ANE , ACEE LA 55 AR I A BERE T i HLRB IR A7 19 & R e 34, i e 2L N g B2 i
F A IR 7 57 RE R S5 AK AT, 3k s 2B TC R TE 55 3l 1 i L ELAE R i A e
MNTTIAR BR85Sy 4T, BRI A SR MR an T R

H, ; HRBP A% T HR Mlk 3 B HRY 55 4 77 ( B FANES ) A e #E7E H

4. HRBP #5552 MR 5 ot i it o A i

ANTTEARIR IR, B E KA TAERS 5, SR AR S7 sh A = S 5N, 7 Sk 8157
R EE T XA B BB 77 A2 BRI (Judge Z5,2010) P00 X T2 ks 480 FE & 19 HR
MOl BT 5, FEAL SU AR A 9 o F B A 6, 7857 3 i i o bt FLA & 0 (B v R i, 7
HRBP x0T | o T2 2 8 ) FILE I R 13058 , BRASAR PRl 555617, &5 B SR H, I ifi 515
b 55 ST N ST FEAKEAE PR, A SO A T R

H, : HRBP BT A AN AR B 1 HR MOl 2 B 584 7 52 5K

HLZRISINA  FEAL LA N TTE R 0, B0 I W HL R 4 B | 20 560 2 B A HR
H, HAEAR BT, U S0 40 o 55 R 35 4 45 W AR N B 58 18 BE 7 #50ik ( 7k 25 %,
2009) 1 XFF HR MOlL & T 5, BV 2 500k o W) 5 BRSO SR -t A | Sl L i 4 B S BB g
A, I, 7 HRBP BT, S B 200 B9 HR Mol B 5 5 & L A3 R B B 20,
PRI, A SO B

H, : HRBP #EC0 B S 5045 =5 1 HR DLk 2 BRI 55 4 7 52 K

HRBP FCAEAS At B e ol T P9 Al 9 P SR BR 5 | A8 S LA R 2 U5 TR A A ), LS
TS RARAE A 2 5 (4 A/ INHE ,2017) 10 0 RAINIBEREERE | Al T e 3 T X 07, 23 %241 47
TS QR MAA TR A ELZEW, — B, A6 L 55— 2l Al 45 B2 55 2, XoF
F AT 2RI TR 17 R — 23k 1T A b JIT T 1 1 2 o R  2 [) A  BE K 48 PR = B e 22
WERBEMAA, EF- S HE, HiE HRBP BIX5]A X 4E—4 38 HR Mol # 19 5a 4+ 1 $2 5t
S, P AR SCRE B T Rk

H, : HRBP B R E—ZR30 T B9 HR MOk BRI 554 7520 Bk,

5. HRBP B2 ma i AL B oA i

TCI AR A BRI TA A, WP B 2 oh 5 5 5 1 2 1) e B 5 1, B PP AR R T A S T K
V- BTSSR R AL A AT T AR 248 A RN B BEFE T B 4 MR & (7
FHEERIR FAE 2014) 2 il HRBP A B S , 1T A8 2338 1 52 i ok 26 vh 425 B Sl [R] 425 1
HR B0k 54 Iy, FRURIRE ) 2 de i AR 36 4 07 (4 G5, 51648 HRM A=A E , HRBP £5X
TR HR POl it 50l 55 5B 1@ G R R 5 K0 ML Ik 55 b AT 38, A R T ot
HVREE R HE R AT LA T A BN ABTRE 7). HRBP B 20038 HR MOk 3 i AT i 4 Rl e
FIK R 5w 4 Sy Pe AR MR, BEAh, Al 8 3 2R A HRBP B2, 39 T HR Molk & 5k 55 fig
JIRE B e XA A ok T SE 4 I e, BRI AR SCH i an M Rk

H - F1R/K P78 HRBP A 06 B 35 4 7 (s i rhosfE H

H, : BE 13 THZE HRBP A6 B 5 4 7 i s i rh A FEH

PV AR 2 A SRR HPAY R A B AR, XA BOR T AR 32 st Al simife A
(Fletcher,2015) " f&4¢ HRM #F HR MG HLOR A S8 LT/, 2856 FE 50— B8R 1 HRBP
BN HR MOlb & 500 55311 5 8l B @A T IR A RS oA — @ R R M, BB & HR
Mtk TAESRAGFEEA S AN E P, ASCHR Rk .

H, - BOlL 7R 7E HRBP A0 HR MOl & B 56 4 7 s ok rh AR
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KT 2l T 3 1 s e A~ A A ) TR AR, 55 R A 7K ST 3 A 2 5 i 1 A 5
FIRRR G ( E2035%,2019) Y . HRBP B AR T HR MOk & A9 357 I 7K S R 25 4, Bl 25 440
I LG A3 I, A NIRA S B B S03CA G, T HL500 5531 T STaEE S, B8 A R T 68 ) B
() HR Motk F e A3 T, JE s ma O 35 4 g o R AR SCHE HE an s

H, : AT 2 7E HRBP #5206 HR ML BV 3e 4 s ma i A1

R UE LA EFSE AR A SO E ST R DU IS A — AR AR SRR 55 HRBP A X
HR Ml B AR EROY 56 4 ) N RIS 56 4 0 i g i dE 5 56 =, 40 B HRBP BECX0 AN [ ) B¢
A MR G AT 2590 HR MY 2 BRIV 58 4 77 52 M 9300 18 S5 o 5 56 =, AR BE 1271
HRO v A TG B A5 4 E R 1T T HRBP B2 HR Motk 35 BRI 36 4 T3 i A EH

= Bk R SR geit

1A &P 3

AR SO A, KT 2016 45 o BN R K95 sh A 52 B 22 3k & < [ HR B0 &
JIB R, IZEEAE A E 4 M 5183 A F A 1) HR Mol B s Ju 4R, A 3R IE T
FEARIAR R . B A& AFEAE B B0 & ARG 2 W A 7 S IS BRI S N 25, O LA
W R A k. HRBP A2 AN AR 5 4 ) S AH DG AR 13X S A SCHIFGE IN A AR, e ) S 200 5T
A S AN 1 PR

*1 &R RO R AT
HE TE o B W
s AR ES ) (Rl E%E =
WAL E % NExEH | EARBMNNBLES S (RIEK=1,EFEFH=5)

NBESES | EFFH AT H ENBLEL D (RIK=1,FF5 =5)
HRBP # & HRBP A FF S (HRBP) B R =1, 54 A A %R (HRM) 4 =0
HEAFR =1, MAE LR =2, FRE VLR =3 FRAELmR =4, FTNEAL
iR =5
FAEE | RMARA | NTHRARABEERIFE=1,RHEE=5)
BRE | A TARRELREZEE(FEFARE =1
BN#ERE | A TRANFREZ(RAHER =1, RHFE =5)
el B=1,%=0
4 H A A B SRR AR (SRR 4R
BHERA | Bt =1, RE/ B g =0

BRAF

ke
S em® | XA 1 F %R <0
HEER | RBEFANEG AT ER(Ef )
SVEE | REHAD KRR R S VM E R <1, 5 =0)
oy | PERE | BAEARBASAKIARAT =16 AAILE=6)
SNERIR A | AR REFEIN A AB (1 ARUT =1,6 AR £ =6)
reng | SBR[ BE A KAERLAREA R E)
BERA | ENRE(RERE | FEEE 2 BEEE 3)
SURE | ENEE(NBALY -1 FHAT 22, kALY =3)
opsre | EEFHEH | EREE G/ $ L=, T AL =2, RESE =3 b L/ S HELE =0)

BrBATY | MR E % B E R 2 54T b o 3R ) 47 B #EAT X 2

WA ER | —BIRT =1, IR =0
ORI A SR B
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XF T AR O S84, ©A DFFE R BT AR B MR 55 5 7 2 AN R B 46 Bn (I %
B AE) oM FEERBE NI RSN 1 . b S B NI T S 2 4 H B A X
UH R EAME S & RN 0 SR T PR I 4 B B ek oAb g 3 0 (8 1915 4& (Eby,
2003) ) BLRBIAR SCRFST, P985 4 1 ) < FE S Y, TR BRI 35 4 7 ok B e, A1
s I A e 5 s i b F O sS4 7 R B, P B 5 G2 v i SRR AT I
i, 1 RRTES NARK,5 FoRseFiakEm . X TRARIRLTE S ), 2 IE A 3Gk, A ST NI
HNERTE A I AR S R

X T OCHE A A i HRBP A, AT 8 TA )2 R i, %M AR, 2
ZUPRI R TEN AP | RILE 2 B R BEIR AR T TN D15 T R ZH 2L A5 R 1 X SOk ) A (A7 IR
85,2012) B0 AR SO PR AIE IR A 6 G o B A 2R 1 HR MOl RS AT S RIE 178
A ESEPE AR S . HRBP Al &l 3 “ 53 F; H AT 7E HR S50 o2 85 ok 1l 55 Pk P45
o7 KM i, Ho, 0l R HRBP BERE D 1,4 01458 HRM ASECUIRE R 0,

XA G ARG SO, HRBP ] BB 233 ok Z2 & 2% HR Motk 35 BROl 56 4 ) 77 26
S, PR AR SO B R ROKF- (BB 4 T BRI ARG RSO T R K 55 HRBP A5 1Y 5% i L
il o Herb RO R E © TAE T B9 REACE 7 ok S | B S 7+ PR H X RE 1 42 T i 2
FRIE” o St PO AR FH A H < AR N 7 B I A WM e B e, WO Al 2 T A8 H < X IRCA
AT SRR 7 SR R, AR B X SeAR B M o 5 g ro ke i R AT I A

TN AR SR E R T ASARRRIE AR B AR AR IS IRR DG | BOA T 2R AR RN L L T
SO AL A B A4S B [F] S RN A A TAERRIEAS & G455 DOl 28 50 FAE B 3) 5 il RR AR
At A AF A AL Alb BT A ) BT AT AT AF R, T EE BT RS, X TR T SRR AR
SCKA NI BEIRARSCE LT SR R 1, A WA 05 #1245 BEARAE S NI A OC R BT 1Y A7
[7) 5 A AN A 1) N BOR A et 5 DOl 2236 AN A= AT B8 9L AR 18 4 BR R B e s 3o T4 B )
A HUAE A AT R A 7 A543 AR B 3 o 150 M UL A a1 O A T A0

2. BARLEE

(1) FEAERIBOE . K S HRBP A6 HR MO O 55 4 I 95200, 2 30z F OLS 544
HILERIRIANT .

CC = a, + aHRBP +BX, + yX, + AX; + ¢X, + & (1)

Hor B REAR 5 CC(career competitiveness ) 287 WOV 5% 4 7 s B0 i B A8 5 HRBP FRn Al
S HRBP B ; A8 i 2 IR O STHR X, (X, X5 X, 20 B3R IMARRAE AL S5 BEAR T AER?
ELL R A AR S, FEl R EL o, S HRBP BExU%E HR B 38 4 7 U BRAN By @ AT A 4353113
INMRFRIE AL BEAS | TARRRE AL R AR AR 52 1) R AR, & FRORBENLIR S0, 75 SR g, A S
KR T Ali1H HRBP %t HR HEARIR 504 7 (1 52 M R0 2 A1 i X 53 T N R AN 52 4 T .

(2) R ER S . MRHE AT SCR % , HRBP B XA R AR AE HR ML 35 9 52 e W] e A7 7 5 B e
SRS UERT SO, A SCHESEHERR A th 43 35 | HRBP 5 20E AEBR MO AFBIR | HR A7 25 53] R 3k 7 45 2%
AR YA B, LR HRBP A U2 Y S PR . BN

CC = ay + o, HRBP + o,Y + 0y HRBP x Y + BX, + yX, + AX; + X, + & (2)

Ho Y FRBE AR MOAERR A BRGON RIS AR E S &, oy K78 HRBP 5RAEAE B
M HIRFREL, X THEFRAPOLAERR | RECH IEEIRE HRBP 00 T 8w AR 5 1
HR POl 52 iR, X TR, RECH IE WA 552 A L RO 55900 HR MOl #
N HRBP #EF AR5 B S i L s 4+ 77, RIS PRAF 90 HRBP BEUAF7E A B AR VR I . X T
WG R RECH IE KA HRBP B0 —Z T il HR HROY 36 4 3 52 ma 38 K e =z, i
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M E N HE—ZR 3T HR MOlk & A s sk,

(3) R VAR S . AR, N AR PRI A2 B A8 B A 3 1 G T o JUHR I I B A 454
W R TR AN G825 TRTF ST, %o G [R) U AS 7 B AR ( Semadeni 45 ,2014) ST N AR B AR
1R AE i (omitted variable ) | JZ [7] Al HE 5C 2 (reverse causality ) M AR 3E £5 fii 22 ( sample selection
bias ) 55 [ 25 | , — B SCHR R FHE Iz i) A8 i A T AR Jik (1)) B i) 453 3 VE BCEE ( propensity
score matching, PSM) #4718 IE ( £ M2 ,2017) S8 T AR SR A PR R TE R SR U R
() THAS R P, ok S T8 58 803t 19 PSM 5 6 AT R 56, 3 M 07 o J ok 3 55040 1) 45 40, 7
HRBP #ixX (AL BEZH ) FifL 4 HRM R (0 R ) v -4 W0 20 HC Al 2% 40 58 SRR TR] ) HR MOl 5 2047
VEIC, 3E e FE B PR REAR PO 3 4 ) i 22 57 SR HRBP A2 75 X Bl 36 4 g 7 A 520, DA
T BEHRBR N A= M ke O Al T %, LAORIIESS R AT, FEis ] PSM J5 i) 20 =AM AP 3R
S B Al 2 A S50 HRBP B A R AR B 7R 45 — RINFHIEAS & X 5, R Probit 5% Logit 5
RUFEAF A P(X) , 8 HAE R Ak S0t HRBP AR (14 5 - ME % 5 55—, 4 43 fu 1) DT i 7543
PEAT I L R AIE AR B 0 A PR R 30 3 56—, Al 1 HRBP B0 HR MY 5 B 56 4 g 118 3F- 25 b BRAR
N (ATT) , 1028(3) Fik

ATT = E(CC, - CC,| HRBP = 1) = E{E[CC, | HRBP = 1,P(X)]
~E[CC,| HRBP =0,P(X)]| HRBP =1} (3)

(4) FmALE o8 . SR A TEIE, A SO A R0 AR 30 43 S W 20 - 5 — e i H A A 6
55 K35 HRBP B0 i A5 5 (Mediator ) (520, #5 2800 3%, W W] HRBP A5 5 X 46 4F
2[R B HAR OGO R 50— TERRMER AL p g | Arh /B & WL%¢ HRBP 78 1 REUVEAL A4 RECT
W H B3 RIBZH A E AT TP AR 8 RECR B AR RA b B, Ho sy
ARG AUKOE BE Tt B AR R A B A i, B BN (4) Fnl(5) R .

Mediator, = a, + o, HRBP + BX, + yX, + AX; + ¢X, + ¢ (4)
CC = a, + a;HRBP + aMediator, + BX, + yX, + AX; + ¢X, + & (5)

3. R PEs by

ARSCHITFEREA S AE L HR POl 2, 76 MW B il 2R SC B 728 8 O FEAS )5, 45 B A BORE AR 5077 A4,
TEVHAFEAH  HR Mol B e 4l % i HRBP #2194 2368 4, f H Tl 46. 6% ;K %48 HRM
BAAT 2709 4>, b e 53.4% o WO ZES TR % 78 HRBP BT HR MO 2 B 9 AT
B4 H (4RI 3,377 F 3.456) | H 5 T (545 HRM BEA T (035 4 J 1548 (42314 3. 244 A
3.286) JFH TR EERHZE R WE . WP AEERE A B8 HR Pk i Bl & 15 70
1, 2078 3. 78 s HAUOR RE T 4R THRT IR, 7351y 3,29 1 3. 11, Al 2 BE A 20 ARV AT, Ry
3.04, TRe3eaRA, HRBP £ T HR MOl EISIKSE GE T8 LR 7 RSO 6 2t 2
T4 HRM B0 AR A5 5. BARINER 2 iR,

2 R SR T HAD AR SRS T, S5 R WOR AMARRRIE T TE , TR A A T B A L
35% ,PHIAEIR Y 34 % TR LGN 65% ;4 33. 7% J5E A FIEE AEIRY 16. 1 4 1A A1 ¥
AT 5 48. 7% o AL BEART I, CRBAFN ALY 3 ~5 N, IF HAMRIN A NECE Z T 540
g, TARRHETT T, WA FEACE MOl 2502970 5 4 JF HAERLZ )2 28 B LTk v
EBI, 7350 54. 5% 39. 9% F1 5. 6% o AMVFHETT T, P A AEAAE rh/ N L L2 | Tk F R
Al A D FE RGE A AN FE Al B Al AR Al 9 LB v TR BUR /S5l A3 1Y
FeAH b s e — 2R RN — ST i LU R B S . T A 7, 51848 HRM iU [, HRBP AxX
T HR Yol & SRR P2 207 4 BRAH B, OC R B ry B AL [R) A AR I A N 2 $H4E:
Hm EEZ 0 LI 2 FE T Rl | A Al AR BT il A B Al A5 A d AR 3
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EF% HRBP EHXBETRFA HR NI ENTSEN

*2 &R AT
G TE PN HRBP # &, £ % HRM # = T # %
B 54 m%ﬁ%@ﬁ 3.306(0.926) | 3.377(0.959) 3.244(0.892) -0.133™
SN 3.365(0.917) | 3.456(0.981) 3.286(0.849) -0.170™
FiR AP 3.113(1.056) | 3.293(1.041) | 2.956(1.043) -0.336™
e [k i 3.287(1.013) 3.437(1.038) 3.156(0.972) -0.281"
B A& i 3.779(0.988) | 3.889(1.033) 3.683(0.937) -0.207™
W\ 3.038(1.014) 3.199(1.042) 2.897(0.967) -0.302*
P 0.350(0.477) | 0.355(0.479) 0.345(0. 476) -0.010
i 33.65(8.758) | 33.18(8.336) 34.07(9.091) 0. 888 ™
MR E HE AR I 0.650(0.477) 0.652(0.476) 0. 648(0.478) -0.004
b E 0.337(0.473) | 0.342(0.475) 0.333(0.471) -0. 009
HZEER 16.09(1. 583) 16.04(1.567) 16. 13(1.596) 0. 090 **
i 0.487(0.500) | 0.495(0.500) | 0.481(0.500) -0.014
NP ﬁ@ﬂ?& 3.489(1.750) | 3.653(1.722) 3.346(1.763) -0.307™
SNES K 4.171(1.740) | 4.256(1.702) | 4.096(1.770) -0.160™"
Ak 2 5 Mk £ TR 5.135(4.256) | 5.095(4.095) | 5.170(4.392) 0.075
HEEH 0.545(0.498) | 0.485(0.500) | 0.598(0.490) 0.113™
T J R 0.399(0.490) | 0.447(0.497) 0.357(0.479) -0.090 ***
B REEHE 0.056(0.231) | 0.068(0.253) | 0.046(0.209) -0.023™
INEL Ak 0.672(0.469) | 0.655(0.476) | 0.688(0.463) 0.034 ™
A b LA F A A b 0.244(0.429) | 0.271(0.444) 0.220(0. 415) -0.050 **
AE A 0.084(0.277) | 0.075(0.263) | 0.092(0.288) 0.017*
B/ E b #Ar 0.092(0.289) 0.076(0.264) 0. 106(0. 308) 0.030 ™
o EAM L 0.217(0.412) | 0.229(0.420) | 0.207(0.405) -0. 022
REdLT 0.384(0.486) | 0.351(0.477) | 0.414(0.493) 0.063 ™
SR/ A YA E ] 0.307(0.461) | 0.345(0.475) | 0.273(0.446) -0.072™
I &R — &I 0.503(0.500) 0.512(0.500) 0. 495(0. 500) -0.017
HARE — 5077 2368 2709 —

T R PR A B 1555 R AR e s ™ ™ " P BIFRIR p < 1% \p <5% p <10%

VORI A SR
PO . HRBP HEEE M MY 524 )1 B 2850 70 B

1. HRBP B0 B 5% 4 7 A 52 )

723 a3l HR MOl & A B AR 35 4 g BRSNS 38 4 S/ IR AR o | K 3% HRBP B
FISEIAZON , 7E55 (1) #17h  HRBP 2 %0H 0. 089, HAE 1% /K F F B3, FMWEH HAZEE, 4
bR HRBP #55XBE W 3T HR Molk & 93RRI 524 F1 ., 565 (2) B RIS (3) 81 HRBP &%
43124 0. 072 F10. 106, HINTE 1% KT 3, FW HRBP BT IS TE 4 01 544 W i
AL HEVE T R H, 1590E . M RECKR/NETF  HRBP B0 T ANER 3a 4 S Ve R, 454
SORE LS HR Polb# T2 N FF 550 TAE, 2T BT N T, MELLE i Ll BE &2 ROL RAEAR K
N AEEH 2 5 T HRBP B FNLELR HR MO R 4R 45 DA i iR T2 i LR A T
v 55 TRERATAL A PR AR 3k B4 P TN HR MOl A A Bl & vk, X
26 HR MOl & 2eid RGNS I 2, FEEY 55 SR 7 B8 RS BB B, R 2 Al i R Bk,
HAeSNE T E3e 4 TR,
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AZ R 2019 %11 5
*3 HRBP # & 3t HR Bk % 4 7 th %
% TE (HBELFEEA QYNBEEA ) FEED
HRBP #£ &, HRBP 0. 089 **(0.022) 0. 072 (0. 025) 0. 106 (0. 025)
el -0.0001(0.023) -0.002(0.026) 0.002(0.026)
Fh 0.020" (0.011) 0.021" (0.012) 0.018(0.012)
447 97 /100 -0.030(0.014) -0.032(0.016) -0.028"(0.016)
AR RFAE EER R/ 0.102 (0. 031) 0. 094 (0. 034) 0. 110 (0. 034)
B A 0.074 (0. 025) 0.061(0.027) 0. 087 **(0.028)
HEFR 0. 045 **(0. 008) 0. 054 **(0.009) 0. 036 **(0.009)
B 0. 109 (0. 023) 0. 087 (0. 026) 0. 131 (0. 026)
NP ﬁﬁf@ 0.019 (0. 007) 0. 025 **(0. 008) 0.012(0.008)
Ok il S 0. 047 **(0.007) 0. 050 “*(0. 008) 0. 044 **(0. 008)
Mk 2 B Al £ R 0.015"*(0.003) 0.018 (0. 003) 0.012**(0. 003)
o BB 0. 335 (0. 025) 0.361 (0. 028) 0. 308 (0. 028)
wEEE 0. 520 **(0. 053) 0. 521 **(0.061) 0.518 (0. 057)
o A A 0.11""(0.025) 0. 106 (0. 028) 0. 114 (0. 029)
KE A 0.037(0.042) 0.04(0.047) 0.034(0.046)
B/ E B -0.009(0. 052) 0.034(0.056) -0.052(0.058)
A b Bt A B A 4k —0.097 **(0. 034) —0.046(0.038) —0. 149 (0. 037)
REAW -0.033(0.026) 0.014(0.029) -0.079 (0. 029)
W F R — &I -0.019(0.022) -0.049 " (0.025) 0.011(0.025)
Bt B AT ke AT b B A 4 # 4 # $ #
B 1.525™(0.222) 1.269 (0. 246) 1.781 (0. 247)
F 27.18 " 23.33 21.40 ™
R 0. 168 0. 149 0.135
HARE 5077 5077 5077

TE: ™ 07 RIS p <1% p <5% \p < 10% ; RS N RRABAREDE s 7650 BT N A B G A8 B AOS IR O SRR T £
P ISR Z A /NGl A T A 23 SRR SN il 4 W Al
ORI A SR T
MAREFHESR T - P A R EOR B3, RV [RIHE S HR MOlk 25 59O 35 4 ) TR 8. 22 5% 5 4F
B S HRY a4 S Z [ L U7 BUSC R HLIm S s 2920 33 % R BIBER AR I 34 1< HR MOk B HL
ST SEIG I DN IXAT A o S B AR 0 T 5 WS ARIR D ) AR R R OE, SR WIS AR O AR L K
HRE ST REMS S AL O 38 4 7 s BOR AR BR (BRSO AN LM 75 57 09 R B 38 IE R mise b
ORI 58 5N T GEIRL L 7750/ HR MOl & B0 3E 4 1 358, 0 MR B INRE , mise
P R SE 4 3 BE R T 5 5% FVRH G b 75 5 A AN ER 5 4 ) iR
MALSBEANT - B[R F R SN A I R B4 B 28 0 IE X RIS HR MOl 3 5 R B
037 [ S BRI A N B3 I , e B v OB AR IO a4y o Hovpr | B [l S (SO0 N RS 4 0 A 25
SN | T A B U AR N RN A0 B8 5 4 g 2447 B OS2 e VR D 3k 5 IS ORUA A . DASI2 P ok
A HR POl 257 B N NG, RS AS 2 B 22 [R] 55 (4 SCRFRIIRC 45, TARSSCR B, AL 4L ok
BT , DA A 5 4 g e e s HR Ml 25 78 B S N G 5, D) T R A A A 508 1 5%
Z 28 E W A AE B UR, AR FPREASAT 225 B LA SRR I, X T R AN 5 4 g A 5 T
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EF% HRBP EHXBETRFA HR NI ENTSEN

FRAT e AR

M TAERHEART : Mk 28505 T, R B0 3% 0 IE , RABEE TAES IR, Bk 54 e
Wi i, T NS 4 T s B K ARG D T, 5 R A FE A L BE A PO R T, B
SHEINT HR MOl 1 BRI SR 3E 4 T

ANV HE LS ST A HBE T T, A A Bl Y 2R 8508 O I e B 5 /N sl ARk A
A AR L, FR Rl HR MOk 5 A B 56 4 T3 B o Al B A 4 5 1, DASR 3% 4isll /45 % Aol 554
K S BRAL AN R i 4lb i R e S 1 TE I B 25 5 (AR B b/ 5 9ol HR DOlk & 1SN 36
G ) B 8 B A R B Al R B Ry AR Bl 3 B Al i N T R R A B X T
LA il R b i 5 5 1 A RN R Gk (B R e R BB T, 2004 ) 1 HR Mol 5 7 45 P S
B A9 2) TLABER , RI R R R T B A B2, DR M AN e 4 S s K, kT ARG i, AR
T ST A A B, RIS — R T AR EL, AR —ZR IR HR ML & 7 A0 P 5 58 4 ) A
Ko Jhi , MERIE KRR I 25 RORE | F RIS IAE 1% /K 2 UESE TRTRI 0 1Y A 3

2. HRBP #5352 i/ FH i 52 otk

RUSCAHTH BT HR MO #5004 8] R 4, 45 21 HRBP 5% 20 Bl 5% 4 g 18 37 2475 i 55
N, HEESE T HR PO EFEN T GEAS | AR AR R A DX 55 7 1T 9 25 5%, B 5 | 2 HRBP
BB RN AR 2E 5 . I, AR SCAESEMERC L TP i AT HRBP 52 E R Mk A R 45 28
GO AT G 22 B0, LIRS HRBP B AN [FARFE HR MOl & 152 R . & 4 oh R824
51 HRBP B BRSO 55 5 Jp 52 iy S ot . 55 (1) 30 h HRBP 53 F AF BRI R 40 %
RIE, FWIBEE HR MOl 25 4 BR 42 7, HRBP R 20k HHR b 5% 4 7 9 52 0 4 JF] -t 76 38 o, B
HRBP #0024 07 HR MOl 58 S g sg i B &, 26 (2) Bl h HRBP 5 ML AR BR 9 28 B0 &
R IE , R B] HRBP A00 T TAELI 5 1 HR Ml 524 Jisgma R, DL S5 RIGHE T /iS¢
PE B H, , B HRBP A R T AT A MMER = 19 HR Mk B SE4 7, 55(3)
G HRBP 55 2R J2 48 PRI AC B R B0 25 IE R W1 5 5L 28 H 5 M [, HRBP #2Cx) T
=2 HR MOl WL 55 4 1 058 ma B8R B H, f39E, 58 (4) S HRBP 5 —2 Wi 38 B0 R 4K
3 R B, B HRBP AL FAE—4 T HR Molk 3 A B0 5 4 S i K, 5% H, A9 HTA
AT

* 4 HRBP # & 3t BRI 7 4 5 oy 5 m D
& (1) (2) (3) (4)
HRBP —0.496™(0.250) 0.038(0.035) 0.012(0.032) 0. 165 (0. 031)
HRBP x %8 F [} 0. 036 (0. 015)
HRBP x ) b 4 R 0.010 *(0.005)

HRBP x % 2 #% 7

0. 158 (0. 045)

HRBP x & B % ¥

0.229 (0. 100)

HRBP x — % 3.

-0.1527"(0.044)

F {2 26.51™ 26. 65 26. 14 26. 88
R’ 0.169 0.169 0.170 0. 170
HARE 5077 5077 5077 5077
T TR p < 1% p <5% p <10%
BERRR A SR
O BT R RR A A R A A5 R AR R, R, T,
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AZ R B ZE 2019 & £ 11 1

HISCAt T T HRBP A6 HR MO & B AARTRY 56 4 T 520 9 5 B PR SCR IR 4, HRBP £55X%)
TN EBFISNETE 4 1 052 I AR S B 7 A SO T T i — 2P ik, 3R 5 ol g
SN Te G Ve AR 5 IF 5| A HRBP SRAAFAS B 2 B30, NS 98AR D5 T, 56 (1) B AIEE (5)
NG5 R BN  HRBP 520 H 4F IR B9 58 HIOM N TR 4 12 A 2 (H0 AR 4 0 A B 3 i 1 1]
S, A HRBP A0 F 352707 HR MOl & s se e e e R, 565 (2) I IEE (6) 51 i
7, HRBP 5 MV AF BRI 22 B30T, [ X0F A0 3 4 A i 25 1 T[] 52 M) | T 6F P9 38 5 4 3 52 il A i
., VSR B  HRBP S S0, SEPr LA A T2 03 m 400 35 19 HR Mok # $#714b
WZES 1, A A BB OURTAL, X T AT AR M AR S 1 HR Molk 3  FEH LN A & & B A B
(A, R, HRBP #5200 H N 5w 5 1 4R T2 [RIE BR . AN TR, e A4 58 HRM 455
AFE R R S5 B8Xt HRBP AR JUHUE A T B AR M 8 s HR POl e EL N T G608 AR e
BAERATIRZRRE T, A s (A M A AR Sl | BRI A0 38 4 S AR B v A BRERON) T, 26 (3)
GV (7) 3 HRBP 545 BRGS0 38 LI 22 5003 0 3500 1F | 3 B 5 8 2 7 L A L, HRBP A0
Tt mEH)Z HR POlk iy RSN 5w 4 0 #0A B  iAR BEVE T . AE3si S8 90005 1T, 55 (4) BRI
$5(8) FIHh HRBP 5 — 23Tl 138 B30 2 4035 1 2 0y £, 6 HRBP #5004 A T4 THE — 400
i HR MOl & g BB RSB 3 4

%5 HRBP # R 3t W # Fn 430 58 4 4 %o o0 2 U
- NEFEE N S E SN
/\E
(D) (2) (3) (4) (5) (6) (7 (8)
HREP -0.263 0. 043 —-0.0002 | 0.146" | —0.728| 0.034 0.024 | 0.184™
(0.279) | (0.039) | (0.035) | (0.034) | (0.272) | (0.039) | (0.035) | (0.035)
0. 021 0.052 "
HRBP x % & 4 [}
(0.017) (0.017)
0. 006 0.014 ™
HRBP x M\ b 4 [R
(0. 005) (0. 005)
0. 146 0.171™
HRBP x % 2 %% 12
(0.050) (0.051)
0.237™ 0.221"
HRBP x & 2 % #
(0.118) (0. 108)
X -0.147 -0.156
HRBP x — %3,
(0.049) (0.049)
F 1 22,75 | 22.83™ | 22.57 22.99 20.91*" | 21.10 20.57 21.16
R? 0. 1488 0. 1486 0. 1503 0. 1500 0. 1370 0. 1361 0.1373 | 0.1368

T TR p < 1% p <5% p <10%
BERBRIR A SO
3. v A g
Sk HRBP A HR MOl & ROl 5 4 77 08 52 Wi 2400 2 75 B — 30 R MROR , A S fifi
FH PSM 5 it AT 1 AR A S . 7R PSM U7 I, 75 G 5 HRBP A A4 58 HRM A
HREAR B BN DL IS | P REA AR 8 B RS E 22 5 o AR SO ] = b i WL 1% PSM
Ty AT VRHC A VEHC EARDERC AR RN k E4RDERC, FR TR, 3% 6 H (W 1 il A% IE e
T T B E R S 25 R . SR R  TEVCHCHT , MZHAEATEAR IS 20 AR IR AL S AR 48 B2
AR 22 S W H R UTIC i DR MR B FR AT, I 70722 i A i 3 LU 9 R R3] 3% LAY, W)
BF T R 5 ko, DERC S I ZE IE) 22 S AE ge it oA 35, BIVRRT PSML 36 DG I 5 AR AR i ok 1 -l
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EF% HRBP EHXBETRFA HR NI ENTSEN

* 6 FRAE A & 09 T A 56
& T i, 2 AL HRBP # =, £ % HRM 1 1%t 1 i 1% P& K Eb 51 T 4 3
e gy 0.355 0. 345 2.1 0.75
IC . o 0.352 0.352 0.1 97.0 0.02
I e, 7T 33.177 34. 065 -10.2 -3.61™
A
IC . JE 33.220 33.152 0.8 92.4 0.27
) VT e, BT 11.702 12. 431 -11.5 —4.07™
BT 57 /100
Ui 11.735 11. 691 0.7 93.9 0.25
JC e, By 0. 652 0. 648 0.8 0.28
T AR L
Ui 0. 653 0. 645 1.7 -115.6 0.59
i T e, By 0. 342 0.333 1.8 0. 66
WE T AR
IC i 0. 340 0.338 0.5 72.7 0.17
VT Fe, 7Y 16. 038 16. 128 -5.7 -2.02*
HEER
i 16. 044 16. 027 1.1 80. 8 0.38
i) 0. 495 0. 481 2.8 0.99
Tl FE
IC i J 0. 492 0. 498 -1.1 60. 0 -0.38
I 2, 7T 3.653 3.346 17.6 6.27"
B E
IC i 3.628 3.613 0.9 95. 1 0.3
, JC 2, BT 4.256 4. 096 9.2 3.26™
SN K
IC . JE 4.241 4.230 0.7 92.9 0.22
IC e, BT 5. 095 5.170 -1.8 -0.63
Ak 2 1R
IC i J 5.093 5. 149 -1.3 25.7 —0. 46
IC . By 0. 447 0. 357 18.5 6.58 ™
PR &3
Ul 0. 445 0.432 2.7 85.4 0.90
N JC e, By 0. 068 0. 046 9.8 3.49 "
wEEE
IC . o 0. 063 0. 071 -3.2 66.9 -1.02

T RS p<1% p<5% p<10%
VORI A SO
27 AR T =R PSM BEAR 31 HRBP %t HR Bl 35 4+ 7 191 4 b 340 (ATT) o
DIRZ UG ], AE s il B B R i 25 2 5 , HRBP A CAREfH HR Ml 2 B AR L 55 4+ 77 £ 5 0. 088, il
H A FRANSNES 54 143 B A0 0. 075 F10. 101, HIYTE 1% KFEF W&, IWET hasRkE, 5l
PSM 45 il — FR 5 ] WIN AR 1 2 J& , HRBP #52C ffi B AR AL 58 4 7381 0. 080 ~0. 091, fiff N 55 5+
I 0. 071 ~0. 079, {FAMERTE 4+ 148 /i1 0. 088 ~ 0. 103, 3% 5 22 T b v As 8 v 45 3] 10 A 145 S A
VT HI W] 7E 2% JERE AR B e M 22 22 5 HRBP 52000 HR Mok 35 0 35 4+ ) 4 38 1F 1] 5%
Wiy, I ELXTAMERSE 4 3 B2 I 2R TN R a 4 ) . &5 AL ZEAE E N AE PRI R Z S T RE A 2

HRBP B AEMS $ 5 OlL 38 4 ST 92518

*7 PSM 77 3= 45 %t &b 22 2% fr
T e 7 ik it E B E4h W4 A SN 4
) 0. 088 ™" 0.075 0.101 ™
A% IC B ATT
(0.026) (0.029) (0.028)
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AZ 5B 2E 2019 F £ 11 1
Bk
Uiy Fit & By %4 N T4 NS
0.091 ™ 0.079 ™ 0.103 ™
42 TR ATT
(0.026) (0.028) (0.028)
0. 080 ™ 0.071 "™ 0. 088 ™**
+ R k 3145 I &L ATT
(0.028) (0.031) (0.031)

0 RN p < 1% \p <5% p < 10% 5 bR PAZ DL LA B0 R 0. 001, 2EARPE L 242 8 2 0. 001, R k
ARV AL TCECH 2
GORLR IR A SO

T, HRBP A0 B 3 4 1 (1 2 i AL 204

Syt HRBP B0 HR ML B 56 4 I3 i s ma AL, AR SCRE 45 A AR 1 04T T 46
55, 7% 8 Ay B EN IR (R Ty B TE  HRL AR U R B X e AR AR O AR R S5
7, R HIHADAS B0 25T HRBP X & AT AR e ¥ 2 0 IE sz, 565 (1) S FEE (2) 4
W HRBP XF AR KSEFIAE SR T 2800054 0. 244 F10. 206, HILE 1% KFF W%, KW 5%
4t HRM #EUHT EE , A 326 HRBP #2005 , %FF HR ML #0950 UKSF- R AE 148 TH 354 B 2 42 it
YER . BOZPh, WHIRES R E , 78 HRBP AUt )5, HR MOl A & i s — i R 4
TR D) B IRl R I H BRI AR S5 1 55 511 ST AEA Tl S5 ) AH N1 5 A RE ) TR
B, BN — 2 FIERDL S AR HR MOl 2 Ry HL Al 55 BRAR | (7] B2 W | 7 58 7 100 RN R 18 %
ZFfie 7, M HRBP #BExCA B Tk 2efg R By 9% . 45 (3) %0 , HRBP B0 HR Mok 325 (3R
HRAT B E I X EA5 35T HRBP AU R HR MOl & A9 TAEAS TR R B & A9 T A%, imi &
FUA PR TAE X F2 IR R 4 7 E Mgl B it B BB S A SR Bt ia , B inx A
YO 3 . 58 (4) 519  HRBP AT HR MO 35 A IS T 75 Bt AR X 4 s, 245 45 i ads 1k o0 B T
A, BHETS A HRBP #2340l LA Ak FAR 5 b/ A 55 4l Ry = o 2 e 8 B o] 3 {4, oy
HR Ml 25 $AEE T 3505 75 0 5 T o 08

*8 HRBP # X 3t & /% & 8y % v 1F

. iR K P b A R A R A OB

o () 2) (3) )
HREP 0.244 ™ 0.206 ™ 0. 145" 0.217
(0.026) (0.028) (0.027) (0.027)

EHLE = 4 4 4 4
F 55.46" 19.59 19.56 25.47

R 0.277 0.122 0. 128 0. 147

HARE 5077 5077 5077 5077

T ™ ™ P NEER p<1% p <5% p <10%

VORISR A SR
R TR A RN AR SCHE SR HERE R h 23 i 5] A S T A AR AT R S, R 9 (1)
GIAE TR AL fin A RUKO AR i, L BRACN R 0. 130 HLAE 1% KV R 8.3, it HRBP B F
0 JF5E 0. 089 W/NA 0. 057 (BRI , MUK A HRBP S5 HL 554 ) Z [ £F
FE A H A3, B HRBP A Gl #2517 HR MOl 2 1 R, dE i 7+ T Hse 477, % 1
FRUE, 55(2) B RE 3R AR X BRI S, O HL S HRBP RO 3%, 3%
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EF% HRBP EHXBETRFA HR NI ENTSEN

WIfE IR THE HRBP SO 3a 4 1 2 A7 AR 52 A IOVE R RS H A5, 26 (3) 5 i A B
AR 2 5, HOE I 2B % NI, [ HRBP 280 i FRE BR300 ROl R
16 HRBP 5 W34 1 22 [ B850 A VE RS, HRBP 49T HR MOl 35 %55 2 R 8 P05 14> B o0 4%
A E HOL T4 s H, AHIE, R SRR B S 4 2 R RE AN 25 1
ZEA R HR MOl 908 55 BRI AR, o7 ASE fin 4~ B BRI (5 i 8 TAERE A, 6 00 47 L 57
JE T A, SEM LT B e 4 7 SRAF B0 A 2 (WE A, 2017) 100 56 (4) B o A A R

A 2 e, Ho i R B 3E NIE IR HRBP 2804 .35, BN B A HRBP S5V 354 1 2 4]
B AarER % Hy 15E,
*9 HRBP # R 3t HR A W3 B b 5% 4 7 By % v AL 4| A7
T (1) (2) (3) (4)
0.057 ™ 0.016 0.042 ™ 0. 020
HRBP
(0.022) (0.02) (0.021) (0.021)
Jo iR A 0.130™
(0.013)
4 0353
(0.013)
R A 0-318
(0.014)
B B 0.318
(0.013)
fH kB 2 % gl 4
F & 30. 46 " 45.92™ 47.45 53.21™
R? 0. 1875 0.2911 0. 2944 0. 3285
EARE 5077 5077 5077 5077

W IR p<1% p<5% p <10%
ORI A SR 7

N WHEEEIR S AR

H HRBP A% A E LUK B8 R A 224l A 7 3R AE BRI R 7 1], 2 HR DAoLk 2 A R
b Jnt SR B (AL X LR 38 4 AR T BB, AR SCE B U T HRBP A5 5 B 5 4
FIRIARICSCHR, I th TR, ZEEERRT b R  E HR M 8 A B8 19 5077 I REAS 14
AT EBIRISIUER S T HRBP B0 HR MO WD 5% 4 I (5% ma 4/ FH e AL . DR 9T 45 SR B
% — HRBP SRR 4T HR MOl B9 554+ 77, I HLXAFAMERTE 4+ 7 (R 5 i A T K T N 38
G755 = HRBP BN s N A7 A6 S ik, % 2 D s s e 00 =R A BRI 3 s LA S Al — 4k
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Can HRBP Model Improve the Career

Competitiveness of HR Practitioners?

MAO Yu-fei
('School of Labor Economic,Capital University of Economics and Business, Beijing, 100070, China)

Abstract: As an important part of enterprise management, human resource management undertakes the mission of creating
value for enterprises. However,in reality ,human resources departments in most enterprises are gradually being “weakened”
or “marginalized” because of their single functions, bureaucratic organization and separation from business. This situation
has also caused people to re-examine the traditional HRM model and the professional value of HR practitioners. Under the
background of traditional HRM model being questioned , HRBP model has gradually become the direction of human resource
management transformation. From the point of view of enterprise practice, HRBP model often appears in the form of “three
pillars of HR” , and it not only reshapes the human resource management system of enterprises, but also brings new
opportunities and challenges for the career development of HR practitioners.

HRBP model is still in the initial stage in China, and enterprise practice is prior to theoretical research. Previous
studies have paid more attention to the relationship between HRBP model and organizational development,but less attention
has been paid to the discussion of HRBP’s own career development. There are more literatures using qualitative methods
such as case analysis, literature review and theoretical analysis,and less quantitative research on data analysis and empirical
testing. Different from the existing literature , the innovations and contributions of this paper are as follows ; Firstly, this paper
enriches the relevant literature on the relationship between HRBP model and career development. Secondly, based on the
situation in China,this paper empirically tests the impact of HRBP model on career competitiveness by using quantitative
research method. Thirdly, this paper explores the heterogeneity of the impact of HRBP model on HR practitioners, and
explains its mediation mechanism.

In terms of research content, this paper first reviews the relevant literature on HRBP model and career competitiveness,
and then puts forward research hypothesis. On this basis, using 5077 samples of Chinese HR practitioners’survey data, this
paper constructs an econometric model to empirically test the impact of HRBP model on HR practitioners’ professional
competitiveness ,and carries out heterogeneity analysis and robustness test. Then, the mediating mechanism of the effect is
discussed. The results show that: Firstly, HRBP model can enhance the career competitiveness of HR practitioners, and its
impact on external competitiveness is greater than internal competitiveness. Secondly, the impact of HRBP model is
heterogeneous, which has more impact on the career competitiveness of HR practitioners with higher educational
background, rich experience, higher job-level and non-first-tier cities. Thirdly, HRBP model can influence the career
competitiveness of HR practitioners through influencing knowledge level, ability improvement, career commitment and
income satisfaction.

Combining with the analysis conclusion, this paper puts forward three suggestions: First of all, enterprises should
actively implement the localized HRBP model to create a platform for enhancing the career competitiveness of HR
practitioners. Innovation of human resource management system has a positive role in promoting enterprise performance.
Enterprises should actively learn from successful transformation experience, combine their own conditions and market
environment,and create conditions for HR practitioners to become strategic partners. Secondly, enterprises should pay
attention to the diversified needs of HR practitioners and provide targeted guidance in the transformation of HRBP.
Especially for HR practitioners with rich management experience, senior managers should improve employee loyalty through
organizational culture training and competitive salary level ,so as to make contributions to the internal organization. Finally,
HR practitioners themselves should attach importance to knowledge and skills upgrading,,and maintain their enthusiasm and
commitment. To become a qualified human resources business partner, HR practitioners need to actively adapt to the trend of
management change,increase knowledge reserves and business capabilities through long-term learning and practice,so as to
be competent for the new role of HRBP.
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