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TRk il | 2 R 5 JE A 45 S A ] ( Nielsen %5 ,2010) ', TAE# A (Owens 45,2015 5 J§ I BE4:
2015 A SUA R (PR 45 ,2013) ) Bl g (77 R 45,2015 s W B 45 201611 ) L AT A
(BRZERE,2016M"% s Liu, 201677 ) 42 7445 S A R0k (- A E 8,2016) U DR s 0 B TULBRAT A
(W% ,2016) 1,

I % TG 303 52 40 B0 R IR, ol 5 AT T e B L 4 30 LG T 1) A SR R £ G
(BERE R AR RE 3 4 3 245 ) #7100 R sl A 1R SE B Al H A, 41 4 2 1) A iy L 0E 45 728 156
W TEMCTS SR, 2H 41 5y T 0 20 T 22 W8 R 45 AL ) 40 300 S5 TR R P — A 0B 455 L TG 25 4 v 4%
BOKF o BRI, 5% T B AT 7 Al S B v ok B 0 o B SRAT O R TR RIS UM 0 AR
58 A BUT 55 5 4 3 57 56 R IE AW B3 14T O AL EE 45 AT 55 D AT S AT A7 = A 4k
J& ( Ancona fll Caldwell,l992‘ 16] ;Marrone,Z()lO‘ 7] ; Marrone %,2007‘ 8 ), %A1 5 o (A e Tl S
Hi7,2014) T AT (Wu AT Wa,2014) 0 T SRR (5 R 24,2015 Glaser 45,2015 |
1155 SR (RUAR TR ZE B ,2014) ' R4 415538 ( Korschun 2015 ) 4 B i BE52 0 . A OG5 5
1R R S R R W BF ST, SR B TR M L R S AR B 3% BE R ( Marrone 45 ,2007) T 0 Bt
JIA R (IS ,2012) 0 B0 B B IEMY 5 B R AR ACR AT ATl (IR R4 ,2014) PO B L g
(FH#a 74 ,2016) 7 S xf 5 47 0 BAG T E 0

FBARAT A 45 R B AT R BT SIS T KB 2 R (EL 47 SR A7 1 (B 15 30— 2 BT 52 1Y
W77 (1) R & BRAE B A TR R SO Al A5 40 10 v A U 52 R, 249050 e 9 0 450 9 0 B3 T B AT
B S M AL B9 SEIEBT T . 7632 3BT AF 277 < 2 AR R AN HE T 1) 458 e S0 R0 AR B o) A1) — Ktk %
B ep (AR IYE, 2000 ) ) R i oA 45 KUKS RE 75 L R A4 IR B By TBS AT N A TR IR ABESE .
(2) B AT SRS TSR I o B BFSE 588 7 M4 B (0 2 3tk A6 ) L | FRA (3
) S A e CANBOA HERE ) 25 DF 22 00 B AT S O B4 I, 04 R % 4% R B T L4 S K 3 T R %
FAT N VR FAPLBE o Af X Z000 T B B AT 0 % A B AN o0 BRALA (W0 BREZAL) o 85 AT R B B
AR AR S B B AT AT AR S R EAT S AT AT A AR A S T R 1 TRAE IR 5
0 7 8 /% A BT AT DA AT R TAE

ARG # 0 T B TAEAT 0T S A%, T R2 AL ST LA 25 225 4 452 BRI O B0 32 A G 45 4
34T (Seibert 25,2004 %) 3 2545 120067 ) 0y BEAZ AR T 5 484 5 A 1A BN Y 6 T A B
32 Sk e i 5% W) ( Spreitzer, 1995 ) PRI, AR SCOH i BT A5 S 0 B SRLAT A S I B R — 0
PR B0 3 R BV Ao R 5 T RO B R T S M GBS AT R A, B AT v Lo A S E
W5 A5 4 A RSN (Marrone,2010) 17 o PRI, A% S8 A P AR P 445 Sy T 0 280 45 5 58 i) B S A7
Sy F 84 A e, BT I A e A A R A A5 S ) B T AT S B S R AL, 4 R T B
JAHE v 1y T A1 D A A A A e 30 1

= B A SR

1. R4 S 5 5 TR AT N

B L E 4 AT R B TR AT AT T (Joshi 45 ,2009) T L 6 B RAT R
() TC 43 BT 45 10— 5 SN BATE L 00 05 T 2 O 6 0 PR B L URE | T AR S8OR AR Y
2117 5 (Edmondson 1 Boyer,2013) ™1 Sy 37 43 4 1ty 431 5 JXUAR:, T 900 780 451 5 0 5% T B AT W Y
ARV AT LA LR LS SEAT 46 - 5 — , B SR T4 LA 2500 9 % Ml P AT Bk A 1 ( Zhang ,2011) B
T RN ATE AT AT AT 45 YR AT S RUTIAT o 14 35 By v L e 1 B AR R ) I 4% g
51, A6 3062 RIS RE 2 Y5 AR TF R 41 43 35 3 ( Comacchio 28 ,2012) ) 4 S 45 2% %6 7R [d] 0141
2 W R AR K T T8 SN 98 FA AT A5 B T 42 7H 5% T A9 85 %k 5 ( Edmondson, 1999) '
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VDA SRR BT I A AT Al A B9 A {E ( Davis 28, 2013) 77 KGN B © %% i T il AR &l R
(Dierendonck ,2011) ™| s b T L FUI A5 ) - 5% T 00 85 AT o 5, o AR 2 4 40wl 1 A T 47 £
(A8 577 R L5 A B VLR T TR B AT 55 B 90 5% 30 A R 98 4 OIS 61 2 o % 113 R 5 T AT o, B8 5
T Y] TE AN FIRBE S AL, T 24 400 5 % 220G T AN IR B B9 B ( Ancona FI Caldwell ,1992) 1)
a2 U0 A0 A L SN TE i, Yo 3 B 45 5 Ak S A AR B I A (Joshi 25,2009 ) P 4 4T eh g s R
M 0 A T8 o A SR 405 L T AR 0 5 5 AT BB 9 5 31, o A 1 B0 A8 Al R e
I 3R B TR WAL (Vera Fl Rodriguez-Lopez,2004) ™' [H i, T LIE I 51 T-H9 85 AT Mo 4B
=ORTREW SR H AT R T E Z M TAE A B ] 5 R AR & A 2 S e AU o
T ) 15 0% B (Hackman,2002) ™7 i e g CEO 76450 AL URIAT AN 25 45 F T Z 19 TAF A
Ttk (Ou 25,2014) PRI AT LR , B 5780 450 S AT g X By T B AT O LA R SEFE T SR
BT SRR TR B T S T, % TR IR TR E S Tk, ) 1 A R 2 ) AT R R
(Davis % ,2013) 7' WG T 5% TR0 B A O (B BERE S 2016) L AR AR B A T L
B SR T XU 7R R B AN R 32 BE 7, AT A S T G B B SR BRI (Yo0,2013) 1T = B R
W B3 AN B T TARAT 45, 3N T 5 T TR R 1 0 51 AR A 4 v 2 ( Glaser %5 ,2015) )
7 9% 2 X155 2 I A0 B ( Glavin 458 ,2011) ™7 530X 54 T M 2 15 55035 30 9 435 00 AR J7 #0482 11y
T PRAR o TR R A T2 T R BB B IE R OR Bt TR0 A R R SRR, BUB R A B T E TR
FO A0 (60 5K, DA R A T B0 25 TR B TR R B L7 L 5 283X ( Owens Al Hekman ,2012) ™. 5%
BT A R T B 5 T AR O BRI 26, T LAk By T AR A 40 S R A4 R U AL, A
SR BT L B R 3 P TRk B R, T B SR 1 TR RE SR B T B AT O LA A A AR
(Marrone %£,2007) " PRt , A SCHR 0 B

H, - e 50780 450 S 0f B3 T 1% AT S B IE 1] S0

2. BRI AT S 5 By T B AL

FEAAEA B E I AEAUR X AR TAEFT R BB E , 8 [ I & — A B AR A £ & o 7, O
SEARAT B, AL B B T R DR AR R TR TR L T
PR S, A TR ALRE ORI 0 ) 09 45 5 A, TAE 1 B A0 TR D 58 i B M, TR X
A RO TR B TR AR R SO/ R TR A RE R A R KRR AR O R 6 SR AT
% M 1R A AT 2SR 5 B T T 45 S 1 5 00 B BEE ( Spreitzer,1995) P BEAZ AL Bk (1
A AL 25 0 PRI 3 b 25 4 A A% oy A A T4 B 58 1) T LA A % Atk A 8 A [R) B 855 B
PR 2 AR 1 F0 X TAE BP0, IF 0 TAEAT 7 A S . G T B 1 8 S 9005 35 % T J G o0
LA TET £ P 7 S8 h L DT i 22 B 6%, 107 S B 62 T J AR I A BRI e R 4TS A
SR AR S90S KRS S 1) T SR AR S0 W T AR 2 42 ) b B T B AL 59 5% 0 1A B 7 LR LA 7
T+ — S e S5 250 45 SR B N 1) G 22 T 17] ( Nielsen 48 ,2010) 1, B 38 SR BT J® S 1] ( 28k 22 %
2016) "™ TR B R TR STIOF R LA 25 B T E E A, R A C %3 T 5 T %l iR
( Dierendonck ,2011) ™ i B398 B3 T A9 T/F 19 50k — 2 ol Y A0 4009 FIR8 5% T R4 5 ORI AT
BB SRS M (R, R 1 Al A 2 ST, BURREA AT A K B B T A AR A A ke s R T
(Cameron il Caza,2003) "' 3f 33Kk { 51 T8 ( Vera Fl Rodriguez-Lopez,2004 ) ™' | Jg& 51 T 14
AT IR RE (2 BE 2245 ,2016) T SOA A Tk BT RS B0 0 E i TAEM E RS X =R SR
FE W], THE VR R A 5 T LS 3 A HE BT A9 1 3R 2% BB SR ( Nielsen 45 ,2010) 1T (1 38 24 AE I8 S 00 B
52 T BN A DU D A S T L MR R PR T A R 4T R (Liu, 2016) R T MR 4%
BB EERESE ,2016) 1 LR B TR UTIRAT 9 (/N RURT S HOE,2016) L BT AR L 4T R
P A R 08 O A O B A TR S8, JH S 3 AR A B R R T PR e R 45 3 o 1 O
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BYTR TR A TR S 1 TR AR R AN B D B £ PR T LU T BT A0 LR AR
PRI, A% SO 0 T i 3%

H, B 5L 700 450 9 0of B4 T 00 B B2 A LA I 1) 5% 00

3. B T B B T AT N

> B ASL R I A B 1/ PR AR A MR R B O 22 9 T B, SR B PR R e T
PRI 5, T RAFE 40 1 B8 T TR B e B3 T T b IR TR ST, 0 TRF T B R
S0 (Spreitzer,1995) 1 i Hoxk BT B RAT BT 5 45—, T/E A BRI LB R R T
) B P R P , PR R PR 1 2 A AT % 20 32 048 Al JEUASL A SR 48 7 B RO 3 v AR 4 AL
175 5% 5 N X, TT LA IR 1 O A T 5 200 36 P 0 ol B SRR 0 v T R R TR R BT B
SRR 26 I, iR A A B SR B T BT A S IR 7 B R A TP AT B R R R I T AT O
AR S B0, i ELACR T 5, T A B T AR B U 015 B S R S T YR U, A A R
FAT 55, BFFEF W, 24 A A 315 9 K 9 TAE [ 324 L Ko AR 1 B 2 55 4T 16 ( Cross %5,2000) 77 [ BA
SN B ROKCE . oAb, BT R Sl AR 5 B AT O 3 IF MG ( Marrone 45
2007) " B, T RUHERS , BT TR [ R B AT B BURE . R T AR A
— N TR SR (AN R S N TE S L, A TR B TR LA R B0 8N B S, L T AR Sh L
B Z AR Y TR S ORI, RE SR B T R E B SR B B T RO T T 22 B i) RS
TSI AN S S b A T B AT g B A o 58 =, TSk BRI LS IR AN b E AR X T4
(9 6 5 A R R P, 0 1 1 TR AR SR T LA B R B TR R LAY S S B R PR
B, BB ST B R RE A AR IR RO T 24K, 38 TAUE L, 5 TS A O A RE IR TR K .
b S R R DX A 5 0 0 3 A 55 P R S RTINS, i 1 TRk BRI I e e
P |1 R0 S AR R A BRI X R TS AT O A S R B S (TR AR A 4 2014) PO
PE— 25 H, BT BB 1 TR RE RS B AT ot B 3 IE A ¢ (Marrone 4 ,2007) 1Y R, AT LU
T, BT [ TR B I LB AT O B AR HE R T o 55 D, BB 0 TR S ) (B R T
JIHPE T AEFRE AT LA AT X A0 e AL 38 63 30, Tl AR 56 BN B3 B T B LA O 41 SR it B Y
S PO LU BV A LN DR A S5 VR U, AT A S S8 S AT 45, TR, AR SR IR F
M5 5% -

H, : BT B2 AR BY T 47 R HA I 1] 50

H, : 5% TR0 BRBZACE B B A 400 5 F0 B3 T 185 45 o 2 1) B TR AR

4 AR B B 3 5 2800

T [ k2 B9 TR A P Bk B S, X R AT R B R R 25 O, RS BT R, B
PR K ) 51 T H B L BR % B 75 (Marrone 28,2007 ) 1™ HLAT 3 B A AR 4R R A9 AN VB 0k R
M, E 3 RIATF (Jawahar 25,2016) | 5 @ BUAE 59 53 T BAG 90k S 1 3 L 3 30 3k BUAG O BEE
JERIAT o it i AE 260, VR, B TR0 E IR (R A il L [ TR A AR 2 ) 5
HCS BT 0 TE AR G (O AR &4 2014 ) 1200 R IV ELAT P 4 1 e R 19 1 HL B R4S g 4 T IR
PR P 5 A RN S T R4 1 O BT IR A i, 3 R B B T B B SR B S BN R B
SEASPRARAE AR AL, PR, B AL 500 A ST BT, 3% TR BB TR S R, LU
25 TR LA E L (Greer, 20137 5 i 4% 25 2014700 ) o 3 A8 KL 7 A i e T 1) v [0k 4 SO AR AR
BBl v, A )T 4 ST G I 0 BRI £ 2R 0, TE 445 R I SE AR BT 456 R OF SR i v B
PEAS A O BRI R W) £y o AR, AR BRAC P 1 BY TR SFAE S, MR ALK, 25 0 0 4 i, SR 4 2 %
IO VAR T4 S S T A 455 7 =X, T B LA 2 B TN IR 5 3, AT S AR R T RE LI 55 . 2
TERFFE A 3 B, A PR A %) H T AR AT S B S 1 A, SR AL T AN IE X B T LN AT
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B R B2 00 (Farh 25,1997) )0 3T BRI, AR SCHETS , 76 iR 45 S 47 2 RS AR BRAR M 1 52
HWZ T, BT ANFE FUE s R a4 . BRI, R SCRR 4 R

g« /PR B4 70 T 0 40 5 0 B3 T B AT Ol =2 () E A R 3 i o AN R B s e e o
A5G X 5y T AT A I 5 I £ 1

RS A A TR R A AR B R R A 5 e B R W B SRAT S 1 ]
KR, 22 BRI 2N BIE I, B T A S KR M S A A KM
FEAE B0 AN 0 26 3 P BEOA, O 4 4 O A B0 5 E T T 1 %, 7 A 2 U A5 AR b kg A B IO B 4
TR IR, I N B O R I REVR P A P 0, AT R 25 A TR o 2 A TR BRAC 4 K
S R AN, BT S AL 5 355 T M T 7 20 T BY T LR LR S T I B 4TS Oy RO 2B T A
TR XL TR B RN TR B W g i T AR T 7 69 A T AR 3 2 Sk 4
B Y BT S 4 P S A T VIR R A0 O A OF [T, AT R R 4 A e
RIS IAT R 07 2, I T R P AR B R 0 T A R TR R S B R AR R RN T
W 7, DA T 345 T Ay BB S 36, 8 1T O A R T I R AN R B B SR AT o MR, YA PR B
ARV B AR T, B3 T T 3 9 AR JRRCOH e R R 4 T X A A R R S, T B T A HE R AR ML
S 55 T AT 3 S AT I AR 0 B A AR K, M AR T O B AT O T AR, PR, AR
SCHR T R

H RS I8 5 700 BE A2 AUTE T 5 80 450 3 5 53 0B AT 9 =22 ) A v A 3, A 1 AR
R O B2 L T O 0 40 5 5 SR AT A 2 R 0 v A O L S 2 UM

= et

LR SR
7S SC R FH 1] 6 9 £ 1 AR A |, 5 R A 7 e 4 i R TR A L B AR 51 TR AT O AR EL
AR I A 2 1) A A Sy £ A2 00k 9 9 A At AR T L AR SR Y R R R R AE R A A R
PRI T B 38 SO I 5 Hh il T ) S i B S B A P R LU SR A, O Bl @
PN I 2 e oA A R R A KA T o g R g A A sl e I [R] 5 3k i 22 1) S R R I 2R SO
S B TP SR TE A AR AU — A A IE R, o0 ) B e R A M B TR O 1) AL A B
RS F AT O R AN B AE RS RO O A AR B B TR S AR R B A AT MR
O PR AL R BUAC IR 5 R A 5L TR M AR AR RAE R
B R A Tl AR 17 26 81 A5 2 AT, o e 9% — S Jg it 7™ 8208 19 2 w1 R AT /N3 Bl ) 00 A, AR 90 99
A e v R A G S e Y L, T G N T B IR A B AR e G 0 R L, E N 5 T 5 3R B RAKRE A I
PN BT IR A R) 25 BT 5 AR, DURE 5 R A R 25 5 T A S 3 . Dy IR 9 A 0 R A B
JE B o 1] 4 BUAE A LS WIS N BAAE ) 45 ) i 08 R sl 3, P S 2 55 0 A i ol SO B 1 5%
7R BB O HLR A S e B A Y SOE S BB T TR OE S . A SR 5 7] 4 14 5 1Y
N BAE5E G I FR A B SR AL 1A 48 O B B B A5 B b, DLBRIEAS AR B R4 o JF Has ad & Ak 1a)
A 2 i E A SR (I 36 /AL A 7 U e R A R AR UL L R B
1EUAY (] 4 98 £ £ 2016 4F 11 H 2 2017 48 2 7 18] 5 i, P86 77 30— 2 A Aol N g 5% 54 2
FRAEAR SCTR T TR R BT, A B O A Ml i A B 1 525 a6 ) WL 2 1) 3 T il i 45 1) 45 0 2 3 Il
S TR TS B AR A DA, 7 Aol R R O A BE S T A U ) A8 RN B R B A
MYVEBIH I ST B IF B, SRR A B R A O 4 5 19 B T [R) 38417 [0 25 1 9 30 1] 2 A1
BN A O e R TS A B OF S T AR AR BT R A A B RS
A 5 20 0 Al A H 5 [ 2 A L A G 3 1) 4 R AR S B 14 1) 365 2 G [T s e A 40 1 I
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HF 8 35 I Wi,

2. AR il

P 45 5 R Owens %5 (2013) 7/ JF % 9 4 5 JUA AU 14 42 22, by 30 1) s A ARG 5% 025, 3%
) 45 4 & UL B E TR KB R AT Sk = AR . IR H AR S TR b R R TR R
B, R R R B R W IR R R SR I R RN AT A L At i R A T 0 R
AR N i 5 SPE U | N ORI i K - 77K (0K o =it O I =i B T N
U 1 S N ¢ T S D= 11 NG <3 I = < 0 B =i B G 1 N0 U = A o Y - e < O =i D O
N EESRE TP RS BE” o AR SO S0 3E R B 7 40 A7 & 3, i 3R LA T T 0 = 4R 5 A B TR b
B (CFI=0.90 ,NFI =0.92 ,IFI =0.93 ,NNFI =0. 91, RMSEA = 0. 058 ) , Cronbach « {5 i Z%( N
0.81,

BT 85 5147 9 5% Fl Marrone %5 (2007 ) "™ JF % (1445 2, 40 55 /S AN R0, by 340 1] a8 1] BA 5 B0 3 Ja
2% HALEE TR A T R S UL RSN R B CInfE R 7 & 7 AR ) SRR AL e T AR AT AT 55 1
AR IR TR SR SN R VB " TR R B B R AN RN R T SR T 2
BB M B Z AN A N TR ST H A Ml HEURN R 0L TR T 8 sh ) kg TR
SCREREL Ry T I E A AT, A R JE R V1GNNS IR R . AEAR SO B TR R
SIBT ST, e ELAT Bk B AE R B A FE B4 W R, CFI = 0.92, NFI = 0.88, IFI =0.90, NNFI =
0.93,RMSEA =0. 052, Cronbach o {5 &% 0. 79, FHEIE R & 483K,

O B2 RUR 25 48 5725 (2006 ) 7 L) Spreitzer (1995 ) 7' FF % 1) 1 32 FERIE T M ol 1) 1 32,
ARG TAER SC. A FRAAE L A A T 5 e U A 4 B 12 S, R 2% AR R T i TR
Xt F R kAR A S TAE L TR R A OR AR B A B IR T AR R ok AR R
“H A T R ] ok TR R A0 T/ e e 5 B TR b 3R AR R B Ak S e R AT
“HE PR AT S TR A TR L RARKH A A FRER T TAE TR B R R A
CF T4 T/E LTRSS “ XA Qi TAEMRE I AE% A 0" X & A AR
IR A S M AR K FR X R A FE AR IR T R R AR R M R AR T R & AR AR AR T
FIEAE R, AR S0 E T 44T o i 3 5L DU 4 250, 5 18 B & Sa it
B3R (CFI=0.95,NFI =0.93 ,IFI =0.96 , NNFI =0. 94 ,RMSEA =0. 054 ) , Cronbach o {5 Z ¥ K
0.78.

AP F Farh 25 (1997) ' 75 HLBF 58 v il A A9 136, 3k TS BT, 00 4% E B9 G
FEHUGE UL, RAE NN R — 0 T, 20T DUATE RS 80« SR 0 4, 3R 2k A, mT R
5 bt 2 A R R R T S VR 4 0 9 B R AR A TAE AL 2, 3R B R 2 T L
0™ SR e R b A S R e R 0 T R A, I AT AN O 2 B m M R A ek
YRR B9 N BB 24 ] RLFEA IL 3 et ik o FEAR SCHp, S0 iR 1 TR 1 43 A o o 3 HL A B 25 A 0
BB BT E SR (CFI=0.91 ,NFI =0. 88 ,IFI =0.92 , NNFI =0. 90 ,RMSEA =0. 048 ) , Cronbach
a fFERHN0.75,

P AE B, DUEE A 98 322 W, A A B9 4 008 R 8 7 A PR 85 AT o L AT — 2 52 i) ( Marrone 4%,
2007) TN L GE TR T VR g S B D B R, A SO PR ) AR IS R AR R LA T T A
YERFHIAR T, B Likert -7 3143 7k, 1 FR“BRAFE",2 FRAFE,3 TR HK
R 4 R ar” 5 R HRFAE",6 ZR“RE",7 e ME", IS mgit
K 56 2R FH 235 48 J AR A AU R 06 R 2 A B8 AR A IR 5T (i, £ iz i SPSS19. 0 A1 LISRELS. 70 #k
1 58 JCERAE 53 BT RO AR S 560 o
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L gk gt

ILINE & R IR e R

3 o i ) 40 ) A A 5L L [R) A AT RO, JF HEAT SR I M o U A SR T R P
T SR VB M SRR R 13 KA S5 W R e R R I R T i AR T,
] 133 (v 1) 3 R 384 {3 b1 T & Il 4, W Il 451 5 1) 45 92 3 Al 5% T 291 iy, 11 i 38 43 53l Sy
69. 17% F175. 78 % , HIBR ToAL 04 5 , e 245 5] 81 (L F 1005 F1 267 7 b1 T /A7 &5 e & 508 , 4
BT2Z R 1:3.30 FEARMMINEE 1 i,

* 1 B A R
L el F#H(E) HEARE nE T (F)
e % % <30 |31 ~40(41 ~50| =51 |K#¥UT| k% |#HE4E| <34 [3~5%| =6
S5 (%) | 6545 | 34.55 | 7.65 | 45.37 | 30.31 | 16.67 | 21.29 | 64.27 | 15.44 | 10.86 | 55.54 |33.60
B T(%) |5821 |41.79 | 41.23 | 37.24 | 13.27 | 8.26 | 19.53 | 63.51 | 16.96 | 47.15 | 34.31 |18.54

BEORLAR R A S

MR T AT, BT G b 5 PTG R B o K 2B, 43 Il 65, 45% Fi 5821 % 14T
MAEIR SE T AE 31 ~50 % 2Z 0], 75. 68% , 3 TAFIE K ZHE 40 Z LI, 78.47% , #1140 S H
BB B 2 K LK 2 S0t K LA bl 3 40 0 b 79. 71% F180.47% . FRITTA S 1A R Tk K £
TE34ELLE L, N 89. 14% 1 ft T 48 3 4ELL FAY 5 52.85% .

2 AR RUE R S

15 BE 53 M1 K H Cronbach o ZR B0k i & , 2R FH SPSS19. 0 i e 4L 0 45 3 .00 BRAZ AN 5 A 470 A
PR AR DU A 78 5 10 £ B AR BGHEAT A0 BT, A 78 i A5 B R B7E 0.75 DL B i T 0. 70 1l L.
RO o3 M 2R F 98 UE P R 520 M7 07 95 , 2R LISRELS. 70 2 X e U 0 &0 0 B AR 5 5 A7

AR B PO A AR

(4 X 43 550 B HE AT 43 BT, AR Medsker 45 (1994) ' i W 245, 5% I X/ df

AGFI .RMSEA [NNFI CFI SRMR & 4 b5 X 45 5 () 480 & 00 2 BEA T I BT O, HARZE SR N3¢ 2 s .

*2 AR ETF SR

HA X/df AGFI RMSEA NNFI CFI SRMR
W ®FAEA HL,PE,BSB,CM 2.254 0.952 0.074 0.924 0.921 0. 046
ZHFH#A . HL + PE,BSB,CM 5.425 0.815 0. 098 0. 854 0. 834 0. 068
ZHF#A .HL+BSB,CM,PE 6. 365 0.548 0. 145 0. 857 0.756 0. 058
ZHFH#A .HL + CM,PE,BSB 7.458 0. 845 0.115 0.768 0.725 0. 048
=W F# A .PE +BSB,CM,PE 8.159 0. 654 0.135 0.715 0.718 0.075
ZHWFH#A .PE+CM,PE,BSB 8.759 0.548 0.254 0.768 0.748 0. 061
= HF#A.BSB+CM,HL,PE 8.456 0.451 0.265 0.768 0.658 0. 085
— W FH#A . HL,PE + BSB + CM 9. 846 0.354 0.354 0.578 0. 659 0.075
— B FAA .PE,HL + BSB + CM 9.135 0.369 0.325 0. 658 0.587 0. 095
— A F# # .BSB,HL + PE + CM 9. 684 0.325 0.328 0.587 0.569 0. 082

O S /df T 3 ~5 ZIE ,AGFI NNFI .CFI KT 0.9 ,RMSEA /NF 0. 1 LS SRMR /T 0. 05 B, F BB L& AR HAR
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k2

HA X /df AGFI RMSEA NNFI CFI SRMR
Z W FHA.CM,HL + PE + BSB 10. 557 0.268 0. 368 0.548 0. 784 0. 084
2 FAE A HL + PE + BSB + CM 10. 664 0.258 0.353 0. 569 0. 847 0. 095

Y HL R W5 A1 S, PE 4678 AT D FREEAL, BSB 7R AT B FAT 0, OM R MR B HE , + 4% 0 R A 9 14 T 4 9 —
AHF

GORF KR AR SR B

W2 2 FE/R  B5  DY D455 R 404 OR BRAF L) /df = 2. 254 ,AGFT = 0. 952 ,RMSEA = 0. 074,
NNFI =0.924,CFI =0. 921 ,SRMR =0. 046 , £ & i) — [N BI85 | B D] B 7 4 401 65 3K
AR 2 . B, PUASAS 22 AL B A B XA 880

3. e [ 5 v i 2 A B

A R T — 1 5 C 2 1) B 44 VA A Dy AR 1 R ) 5 v e 25 52 e, b TS e T B4R
B TR A AT B WO AT SR T X T B AEAE A e (R O e 25 R AT R 0 o A e U R O AE DU IR
PRI fly b K 5] O v A 22 4 Ry — A W A8 o N A G548 O R T I — A T R AR AR A SR [R] O ik
i 22 1 PR R AR (4 400G B D T AN B B S (] v Al 22 1 D DR R AR IR 4, e [ O 1k g 22 A A B A
By, GERFH T PRI LA G5 Rl x2/df =2. 084 ,AGFI =0. 935 ,RMSEA =0. 080, NNFI =0. 925,
CFI1=0.929 ,SRMR =0. 036, ' X 145 £ {1 4815 45 5 R :x2/df =2. 068 ,AGFI =0.910 , RMSEA =0. 084,
NNFI =0.905,CFI =0.921,SRMR =0. 040, 3@ i tb 8 & 3, 55 & LG B T )5 &, #WIA SCHY Y
A 2 BEAR I AN AE ™ T A L [R] T v e 22 R A

4. M5

FERE B ATE IR Z R0, 5650 BT 45 748 5 (1 B AR v 25 RN AR B 22 (8] ) AH 5G4 ( Pearson AHC) | 25 5%
W3 s,

%3 TENFHH TEZ G MR RH
RELR & ok el £ F 0 a % 1 2 3

SR | 1.584 0.512

ey | 2.245 0. 845 0.124

MR ER 2.653 0.245 0.134 0.110

RO E | 2.158 1.257 0. 127 0.254 -0.382

HERAG S | 4.245 0. 547 0.214 -0.261 | 0.349 -0.129

A 4.354 0.635 0. 147 -0.314 | 0.218 0.281 0.443

¥ RAT N 4.245 0.527 0. 154 -0.257 | 0.295 0.356 0.428 | 0.410"
MRILKRME | 4246 0. 684 0.128 -0.354 | 0.276" -0.248 | 0.264™ | 0.234" | 0.439"

" p<0.05," p<0.01

BEORER IR A SR B

Hi e 3 1 VR DB (r =0.443,p <0.01) B J43 0y (r =0.428,p <0.01) A
PRBLACHE (r =0.264,p <0. 01) #5 WH AR . BB A (R IUACHE 15 85 ATy 523 I A
S SR T =0.410,p <0.01 LK r=0.439,p <0. 05, By ELRLAE o A 4 A161 15 5007 10 46
BN T 95 S
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(1) 322807 R e A 28007 G 6 3 3 8 5 S A5 R o A A0 A TG B, 45 R 0 3 4
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52 4 TN RT3 A0 AR O ZR KA, DU LA 3 4 rh A ST A e R 4 A PR A
B AT R B IEAR G (r = 0.428,p <0.01), [ 78 ¥ 5 0 45 5 R b A 748 k0 BB A I8 OF AR 6
(r=0.443,p <0.01) , 1078 .00 A2 AL A PR A5 5 AT 0 835 IE AR G (r = 0. 410,p <0.01) 3
A 2R PR 6 SR

*k 4 G AR AR AL AT R

A KA 2 A3

R G Bz HL—BSB HL—BSB
HIL—PE—BSB
HIL—PE—BSB HIL—PE
HL—PE 0.347" 0.383" 0.439 "
AR R PE—BSB 0.401* 0.426"

HL—BSB 0.076 0.351 "

X2/ df 3.574 2.348 4.558

AGFI 0. 851 0. 954 0.768

\ RMSEA 0. 158 0. 071 0. 145

MR BA T E

NNFI 0. 868 0.915 0.615

CFI 0. 828 0. 906 0. 884

SRMR 0. 084 0. 044 0. 080

Ve HL FR YRR RIS, PE 7R 5T D FIEEAL, BSB R BT B AT M5 ™ p <0.01
YRR UL AR S A

AL 1 ORI, 5% 0 BRSO 5% T8 54T S () AE 1] 52 ) @ 2%, B = 0. 401 ,p <0. 01, {ikiX H, 15
FNGGAE, AR 3 BTN, THE S R A S 0 DL T AT O B B Y IE 52 LB = 0. 351,p <0.01,
BERL 1 AL, A R A AR L TLO BRI A Z S, e O R G0 X B T AT O Y B R B I 3 (B =
0.076,p >0.05) , 4R 4% Baron Fil Kenny (1986) > & Hi A o1 41 %k 37 K6 36 7 15 7T 200, B if , 6 1 5% o0
PR AR AL A 40 3 5 5 s AT SR B e b A EHT i Hy #3388k, ., 3 —
A1) Sobel £ B L F WY, 51 .0 FRFZALH A R0 b & (2 =3.682,p <0.01) , £ =R i T
RETY 2 [y 400 I B 0 5 075 PR 4, " /df = 2. 348 ,AGFI = 0. 954 ,RMSEA =0.071, NNFI =0.915,
CFI=0.906,SRMR =0. 044 | UR AR 23X R, 5 TO B AE B L A 915 5 R T8 547 ki
KERPEA TP

(2) V15 R A B0y o R T A 0 T R R A S R AR M B 28 B XS SR R AT O 5
M), i SR AT e B 80 455 5 A R BLARE A TR IO . Ay k) [l DS A 7R v A | R AR e R Y AR R
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169 2 T SR 2 b L SO AN R RO AT, SRIE SR PR K B R AT R e, SR A
A B TR 4 5 A PR B A T 80 5 A R B i 7 LT, 2% R
S FiR . M S TLLF AL X HE 0 S 5 B T ST O LA 5 A0 T 9 O
(B=0.138,p <0.01) & H, {35/ KE .

x5 AR MR R A A
, 7% RATH
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a1 | #mme B3
EHEE
51 0. 021 0. 056 0.113
£ 0.035 0. 056 0. 131
¥ 0.012 0. 031 0. 063
78 0.035 0. 061 0.053
BRE . REAAT 0.302" 0.208 "
AR EAMRIAR K 0.241° 0.208 ™
VRN AT x MR 0.138"
F 0. 086 23.154" 20. 015"
R’ 0.023 0.451" 0.442"
AR 0. 000 0.054 " 0.037 "

" p<0.05,p<0.01
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N T TR A M 3 RS B PR T 1R /N AR A Aiken FT West (1994) 71 38 1) Oy ¥k, 1E
AR BACPE B B0 LAl b 53 0 sl — A o 22 , 75 30 5 A AR BARPE AR S R AR M B A AR A, 4y
BT T B AR 40 G 0 S PR AR M AR R TR ) B3 T B AT O B R 22 5. DR R B, e B AR 4 5 AR
AR B TS BT R Z A R IEAHE R (B =0.305,p <0.01) fH 3 FhAH /N T 5 @Ak
PARHE 52 T2 (8] A G (B = 0. 564 ,p <0.01)
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Impact of Humble Leadership on the Employee’s Boundary Spanning

Behavior in the Background of Individual Modernity
DENG Zhi-hua

(Guizhou University of Finance and Economics, School of Business Administration, Guiyang, Guizhou,550025 , China)
Abstract: Boundary spanning behavior has important influence on individual creativity, knowledge creation, task
performance, technology innovation, team performance and organization development,which is becoming an important issue
of team research. But existing research is more emphasis on the effect of the boundary spanning behavior, ignored the
research of its driving factors and driving mechanism. As the continuously emerging of Chinese employee’s modernity,
humble leadership style that realizes the leadership in the form of “bottom-up” is more and more brought to the attention of
the theoretical cycle and management practice. Can this leadership style whether, how and when to drive employees
boundary spanning behavior need to be further studied. Based on the Chinese unique traditions of humble culture and
modern society background of general enhancement of Chinese employee’s modernity, this paper taking employee’s
psychological empowerment as mediating variable and taking Chinese employee’s modernity as moderating variable, based
on the moderated mediating model this paper discussed the influence mechanism of humble leadership on the employee’s
boundary spanning behavior.

On the basis of literature review and theoretical analysis, this paper proposed corresponding hypotheses. Authors
collected matching self-report questionnaire data from 81 department leaders and their 267 employees in 13 companies in
order to test this moderated mediator effect model. Through statistical analysis of 267 sets valid questionnaire data by
SPSS19.0 and LISRELS. 70, results showed that: (1) humble leadership has a positive influence on employees’
psychological empowerment and boundary spanning behavior, that is the more frequently taking the humble leadership to
employee, the more promotion of employees’ psychological empowerment and employee’s boundary spanning behavior. (2)
employees’ psychological empowerment has a positive influence on the employees’ boundary spanning behavior and has a
fully mediating effect between the humble leadership and boundary spanning behavior; (3) employee’s modernity has a
moderating effect between the humble leadership and boundary spanning behavior, and also moderates the mediating effect of
psychological capital between the humble leadership and employee’s boundary spanning behavior, the positive impact of
humble leadership to the employee’s boundary spanning behavior and the mediating effect of psychological capital between
the humble leadership and employee’s boundary spanning behavior are become stronger as the Chinese employee’s modernity
increases.

Research conclusions expanded the empirical research of the influence mechanism and effect of humble leadership
under the organizational situation in China. This revealed the psychological process mechanism and constraint conditions of
the influence of humble leadership to the boundary spanning behavior, responded to the academic appeal to strengthen the
research on the influence mechanism and effect of humble leadership, and expanded the theoretical landscape of the
influence effect of humble leadership. Research results also expanded the research of driving factors and driving mechanism
of boundary spanning behavior. This research showed that the driving force of employees’ boundary spanning behavior can be
derived from their superiors’ humble leadership style, employee’s psychological empowerment status and the degree of
Chinese employee’s modernity, which responded to the call of academic circles to strengthen the research of the driving
factors of boundary spanning behavior.

Research conclusions provided many theoretical references and managerial revelations for the department leader to
practice humility leadership behavior or effectively promote employee’s boundary spanning behavior. Managers can effectively
promote employees’ boundary spanning behavior through the humble leadership style such as learning modestly, respecting
and recognizing employees’ value. It can also increase employees’ work autonomy and improve employees’ work influence by
seeking feedback and stimulating voice behavior, thus further promoting employees’ boundary spanning behavior.

Key Words: humble leadership; employee’s boundary spanning behavior; employee’s psychological empowerment;
individual modernity; moderated-mediator-effect
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