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L 144 45 AEIAEASE 7300 & 14 4FF1 16 4F; B el
WA IR 4 45 P 34E I 0. 966 4F 4 H
MBA 2[5 (5 LE S4B 53 58 2. 79% Fil4. 11% (403 3
FR) o

*3 EEEERTEM AL

HWE AR N WE b BoME RKE RfERE WE 35S
Gender 6479 0.941 1 0 1 0.235 -3.752 12.078

Mage 6479  46.746 46 25 70 6.063 0.118 0. 037

Cro: Tenure 6479 1.193 1 0 14 1.415  2.455 10. 146
MBA degree 6479 0. 028 0 0 1 0.165 5.731 30. 849
Gender 6759 0.718 1 0 1 0.450 -0.971 -1.058
Mage 6759  43.602 43 27 70 6.557 0.484 -0.055

Cros Tenure 6759 1. 144 1 0 16 1.406  2.537 11. 149
MBA degree 6759 0. 041 0 0 1 0.199 4.622 19. 371

Gender 29 0. 897 1 0 1 0.310 -2.748  5.961

Mage 29 45.310 45 34 59 6.024  0.472 1314.0

CEOCFOs
Tenure 29 0. 966 1 0 4 1.017  1.167 1.497
MBA degree 29 0.034 0 0 1 0.186  5.385 29. 000

BRI A SR R

MR 4 ATLLE  HEA T CEO TS5IE% 58 4 4F
L ARG 5 8. 86% |, 2 [y it Fil e Ay o
5 5 10.63% , 28 Iy 3 T AE 28 ) SRR 25 R IR
0 9. 11% , B0 U F=F2Z —FEAR L E N

25.48% ;CFO (2L 4032 9. 17% 8. 95% Al
8.82% 5 WL HA Ly ik B0 4 U fE ML L il % 24 SRR A
R B SR 0K 2% R AR ) CEO b 43 51l 2 10. 11% |
11.34% F19.57%

4 EEER R IEZ BB H
s LAEH 2T (% ) B2 i (% )
CEOs CFOs  CEOCFOs  CEOs CFOs  CEOCFOs
ProfExpl (B4 fGHL) 8. 86 9.17 27.59 10. 11 10. 58 24. 14
ProfExp2 (H. P. Rl Zs4sE)  10.63 8.95 6.90 11.34 10. 49 6.90
ProfExp3 ( JB2E1i 25 F#M1%) 9.11 8. 82 13.79 9.57 9.96 13.79
ProfExp4 (& 45F654%) 25.48 24.20 44.83 10.28 26.13 41.38
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2. SHEAM F A5 5 CEO B3 CFO 45 B [m] 9 45 JL R 76

(1) CEO By WEE 2 i ARG A K R iR,
Wi, 25 on T CEO Bk IR 55 28 P 528 w4 1
xS CEO R AREH S AR EHEERALER
P 228 o 00 P 4 ProfExpl ProfExp2 ProfExp3 ProfExp4 ProfExpS
sl (1) (2) (3) (4) (5)
CEO ProfExp -0.009° -0.013" 0. 003 -0.004 -0.002
Governance 0.071™" 0.072™ 0. 068 ™ 0.079 ™ 0.078 ™
CEO ProfExp x Governance -0.024 -0.030" 0. 002 -0.037™  -0.031""
Cash flow/ assets 0.407 ™ 0.411™ 0.413™ 0.408 0.409 "
Size -0.007 ™ -0.006 -0.007 ™ -0.006™  -0.006 "
TQ 13.030™ 13.208 13.142° 13.148°"  13.099 ™
WCAP 0.018 0.015 0.014 0.016 0.016
CAPEX -0.147" -0.143" -0.144 " -0.142™  -0.143™
LEV -13.079™  -13.257"" 13,1917 -13.197™" -13.148""
DIv -0.041 ™ -0.041 " -0.041 " -0.040™"  -0.040™"
PR -0.008 ** -0.007 -0.007 -0.008"*  -0.008"
CEO Mage 0.001 ™ 0.001 ™ 0. 001" 0.001 ™ 0.001 ™
CEO Gender -0.01 -0.01 ~0.009 -0.009 -0.009
CEO Tenure -0.001 ~0.001 -0.001 -0.001 -0.001
CEO MBA degree -0.011 -0.011 -0.012 -0.021 -0.011
A il il il il il
1ol il il ] il Gl
N Observations 6429 6429 6429 6429 6429
R-Squared 0.313 0.313 0.312 0.314 0.314

07T R AR WA TEKE 10% | 5% A1 1% R
BORMAR IR A SR

WS [MALR A5, ProfExp3 (JEE2IL
g M) 5 2 F B R A KA AR AN 3 B E A
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HORPR ) 5 2 B I R A KPR AE B3 1 SR G
X—4RFRN], 2 i BRI g R IR 58 CEO fie
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A B U S AL DR 58 0 5 24 SRR i TR 5 4 A B
B2 R SR AL T AR BL & e A7 K F . CEO Ry
SRS AT UE T ASSCA BB Hy AHEEE H, i fBis
H, B EIRE, 45 R, BRI A s () T
Ay B R BN R (A S 25 A TEAH SR ), i B
U SEALA Rl 5% 240 SRS Aol A PR 5 B R A B

S I R R (B ERAE) o
il CEO RBEHRMY 28 75 528 AV FRAC XI5
HAG 433 il 5% 29 R 5 1) CEO 38 LI ProfExp x
Governance 1[I0 R ELTE 5% M9 10 3 M AKF 1 i 2%
i, 2 P A A ALAUBER IR R CEO 52
I ProfExp x Governance [0] 5 28043 5~ 11 AU IE ,
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FEF AR B 1) RT3 45 5 b, 2 w2 T B 4
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GRS N AT I e S N = 1 Wy & 7
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DS B RE A AR, A B UL 22 D X

ASIE e S SR N A NN G VS By i SO SRR s A
Wi RSO R 28 7 52 0 2 ) B 4 1 K, Ho—
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(2) CFO BV PR 5% 28 [y % 28 W) 80 4 15 A 7K F
W, W6 PN, mAR A (U & CFO R H]
b 28 [ A ART 52 M 28 /B0 4 R A KT T Al B A
YoAE CEO BONL 2 29 KR 9 CFO [R5 Bl 22 1
MAFMERFAKTFERA R EES . HEER
— %N #l CEO Al CFO ¥ 4% 2 #, 75 8% CEO Al

IS4
o

PHREEA K, CFO $45 Jf g v M A B AL, HAR S5 ] ik 6
MEHE CEO Fil CFO BYHR MY B3 FEAR B4 TR B IR,
6 CFO B2 5 AANEHE
AL A:AUUE 1& CFO RO 2 7 5 A vl LR f
W 2 7 0 B 4 b ProfExpl  Profxp2  ProfExp3  ProfEapd ProfExp5
TEEAY (1) (2) (3) (4) (5)
CFO ProfExp -0.022" -0. 0001 0. 006 -0.008 -0.006 ™
Governance 0.061 ™ 0. 064 ™ 0. 058 0. 066 ™ 0. 065
CFO ProfExp x Governance -0.022 0.071™ 0. 003 -0.030™ -0.025
Cash flow/ assets 0. 366 0.376 ™ 0.378 0.372™ 0.373 ™
Size -0.010™ -0.008 ™ -0.010™ -0.008 ™ -0.008
TQ 12.584 ™ 12. 969 =~ 12. 772 12.816 ™ 12.793
WCAP 0. 005 0. 0005 0. 0001 0. 001 0. 004
CAPEX -0.146™ -0.136™ -0.137™ -0.137™ -0.138™
LEV -12.637™  -13.023™" -12.827™ -12.870™ —-12. 847
DIV -0.054 ™ -0.053 " -0.054™ -0.053 ™ -0.053 "
PR -0.011™ -0.011™ -0.011™ -0.012™ -0.012"
CFO Mage -0. 0003 -0. 0003 —-0. 0003 -0. 0003 —-0. 0003
CFO Gender 0. 001 0. 001 0. 006 0. 001 0. 001
CFO Tenure -0.002" -0.002" -0.002" -0.002" -0.002"
CFO MBA degree 0. 003 0. 005 0. 002 0. 003 0. 004
0y i i i i i
ol Ezyi| il £yl Ezy| Ezyi|
N Observations 6681 6681 6681 6681 6681
R-Squared 0.332 0.332 0.33 0.331 0.331
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TR B:CEO 25T CFO RO 28 1 508 Wl L Fp A

HE A 28 17 0 FEE 4 ProfExpl ProfExp? ProfExp3 ProfExp4 ProfExpS
TR (1) (2) (3) (4) (5)
CFO ProfExp -0.025™  -0.017" ~0.009 -0.01 ~0.011*
CEO ProfExp 0. 009 0.024* 0. 008 0. 004 0. 006
Governance 0.075" 0.082 " 0.072" 0.083 " 0.083 "
CFO ProfExp x Governance -0.024  -0.097"*  0.0001 ~0.040™  -0.032""
Cash flow/ assets 0.396 ™ 0.403 " 0. 406" 0. 400" 0. 400"
Size -0.008™*  -0.005"  -0.007™*  -0.006""  -0.006""
70Q 12.985™  13.421™" 13,137 13.227"" 13.180 "
WCAP 0.016 0.012 0.011 0.013 0.012
CAPEX ~0.142™  -0.138"°  -0.133™  -0.135""  -0.137"
LEV ~13.0207  —13.465™  —13.182°" —13.270"  -13.223""
DIV —0.043™  —0.042°°  -0.043™  -0.042°"  -0.042""
PR -0.004 -0.005 -0.004 -0.005 -0.005
CEO Mage 0.001 ™ 0.001 " 0.001 ™ 0.001 " 0.001
CEO Gender ~0.016™  -0.014%  -0.016"  -0.016" ~0.015"
CEO Tenure 0. 001 0. 001 0. 001 0. 001 0. 001
CEO MBA degree ~0.016™  -0.015"  -0.019"  -0.016" ~0.018"
CFO Mage 0. 00002 0. 00003 0. 00001 0. 00004 0. 00006
CFO Gender 0.012* 0.012 " 0.012 " 0.012"* 0.012*
CFO Tenure ~0.003"  -0.003  -0.003"  —0.003" ~0.003"
CFO MBA degree 0. 008 0.01 0. 007 0. 008 0. 009
A5 i il i il i
1l kil il kil il kil
N Observations 5514 5514 5514 5514 5514
R-Squared 0.315 0.319 0.313 0.316 0.317
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Does the Executives’ Professional Experience Affect the Level of Corporate Cash Holdings?
———The Empirical Evidence from Listed Companies of China During 2006—2013
LIU Yuan-xiu'”, HU Yuan-cheng', WU Fei’
(1. Jiangxi University of Finance and Economics, Nanchang, Jiangxi, 330013, China;
2. Shanghai Advanced Institute of Finance, Shanghai, 200030, China;
3. Institute of Technology, East China Jiao tong University, Nanchang, Jiangxi, 330100, China)

Abstract ; Executives are all always cautious in order to avoid the rupture of capital chain for corporate by set-
ting reserves aside for necessary. For reducing the opportunity cost, executives wish to the reserve are as good as
less, but in reality the over-less reserve could be stand for crisis. So the amount of reserve funds need to be consid-
ered well. But the amount dealing with crises actually is decided by overall predictions of crisis by management. As
different managers’ qualification is different ,the results of predication vary wildly,which leads to a disparity of re-
served fund’s amount. So what kind of management will tend to save money, what other groups likely to acquire a
less reserve?

The paper is from perspective of management career experience , accesses from incentives of preventive needs of
listed companies under guide of finance theory,analyses firstly “hypothesis of cash holding of basic factors driving
cash holding” , “hypothesis on excessive cash holdings” and “hypothesis of cash holdings validation”. This paper is
in the direction that in our country’ s unique culture,system and under the background of opening-up reform where
China is still in transition period, with imperfect architecture , the opportunity and risk coexist with each other, the
prudent executives tend to be risk-averse,and courageous tend to seize the opportunity. The unexperienced profes-
sional executives are likely in accordance with the cautious attitude to avoid the potential crisis, and well-experi-
enced ones are very confident, in brave style and bold, which sometimes conduce underestimated risks, they are
more likely to experience a career crisis. They will in the later in his career in sticking to the original style of life
and work as well. So based on the cash holdings calibration hypothesis put forward research hypothesis and three
corresponding hypothesis. Taking non-financial listed companies in market years between 2006 and 2013 as sam-
ples,will have been employed by suffering financing dilemma ( cash flow crisis,the strongest financing constraints
and the lowest stock returns) of the company management professional experience index is defined as 1, otherwise is
0. In addition, according to different combinations of these three measuring dimensions,the two composite index are
constructed. Other precautionary savings motive characteristic effects in controlling company , at the same time con-
trol the nature of property rights,industry and year impact cases,study the current managers (CEO and CFO) pro-
fessional experience difficulties (cash flow crisis, the strongest financing constraints and the lowest stock returns)
how to affect the level of corporate cash holdings,and verify the above hypothesis.

Empirical results found that the corporations where the managers had experienced a strong cash flow crisis, the
financing constraints work for intend to have a low level of cash holdings, but there is no evidence to support has ex-
perienced the management company of stock returns, low level of cash holdings having a significant im-
pact. Empirical results support the hypothesis ( support hypothesis H,, and H,, ,and there is not support hypothesis
H,.). Packet inspection founds that private enterprise managers’ career experience has more evident impact on the
company’ s cash holdings level significantly than that of state-owned enterprises; there is no clear difference when
the same executive take role of CEO and CFO at the same time,its a career experience are significant impact on the
company’ s cash holdings,we also could summarize that managers’ tenure,age,level of cash holdings have a signifi-
cantly influence on the company.

The article also gives a hint on corresponding management revelation that should improve the corporate govern-
ance structure, reduce the management of personal subjective factors influencing on enterprise management, and
make the enterprise management to the healthy and benign development track. To improve the micro,small and me-
dium enterprises, entrepreneurial enterprises financing channels, to reduce the opportunity cost of its business, to
promote the better development. Financial market reform should be strengthened , the fair treatment of state-owned
enterprises and private enterprises, promote the rapid development of private enterprises Especially that shares of the
securities market management system reform, make the change of stock returns can really enterprise operating condi-
tions of the reaction, more rational ,to better protect the interests of investors. Should strengthen the construction of
the professional manager talent to form a mature professional manager market as soon as possible , make enterprise
executives more fully accept the baptism of market competition,strengthen their own professional quality and personali-
ty,ability to improve enterprise management ,and the ability to predict the reasonable analysis of the enterprise risk ,rath-
er than relying on irrational awareness. Other importance includes firstly to deepen the reform of state-owned enterprises
at the same time ,especially the reform of the executives of state-owned enterprises professional ,improve the management
ability of state-owned enterprise managers ,the resources’ use efficiency of state-owned enterprises.
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