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[ RS, O B2 AL S, M7 5 4 R 3R AT 5 AR AR R A AR B8, % b A7 1) V8 BE AR T A %) 73 R I TR R
4k (Cheng % ,2013) 7, 4[] EA B B IA A ) B0 OL BRI, T A 25 A0 [ RSB mAE R, R T4
Ao R 38 3 5 A AT Ry AE AT BA R T v e M o ML B R RE BE A AT AR B R I AR Al i
B STAL . ] LAY O BEAE T M A SE A E B A (6] Bl L 23 7 A AN ) Y M A7 58 4T O (Cheng 4%
2013) 0 BE T EA S LS 7 A i A Y LA BA A 7 35 A AT R, TR © S L4 7 A S TS B A A
BAHbL A7 35 4+ 47 (B2 4842 %5 2018 ; Bendersky Fl Hays, 2012177 | = 3 43 1K1 Hb (37 35 40 75 1 50 .41
SUH B FIAS A H 9 9 T B (Bothner 45 ,2012) ™ 58 38 51 A M A7 56 5 SHL, 0T LA R0 B A A4 78
fe S8 AT B rh AT LA S B A B 0k PAT AR R e = ) B 5 e

TE LU AL R T 5 T, AEIE 20 2 W28 b i £ 25 53 % T 51 L b8 038l B3 T & 4% 36 ok
U A9 4E A (Nahapiet £ Ghoshal,l998m ; Kleinbaum /1 Stuart,2014[l] ) o AN IE 204 2L W4
G S AR IR A SV A B B e . SR, A O e IR IE A SUFE G R A5 SR B
T Hb 37 25 S 45 7 T % B R 8 B AT AR K22 5 (Kim 45,2006 ; Kleinbaum I Stuart,2014"') . 4]
W 7E 1E AL VA H AT L LU, W SR A IE X 4 20 25 EL A AR T A 3 AR B, AT AR o 4 4K A
3% I PR 9 4% 25 ( Hannan 1 Freeman, 1984 ; Gulati fil Puranam,2009""") . 4 5 T it i {5 F1l 5% ik
KA AR AR IF 2 H A 23 S 7 1 % ( Magee 1 Galinsky, 2008 5 i By 5 g/ =, 2015 ) o 48
it 35l 1T, b 7 R R B AR R TR BRI R A R ML S A ad B AT BABR B R T
TREAT A TN £ o 2438 T A9 0 Pl 2 R0 AT BE AN i B, AT RS 85 AT . RE LAY
AR 1E 3R 28 90 45 Hh (10 3 037 22 S A 4 K 2 R B %) T b st HEC B 4 A B AS LA R 45, LA 3
RPN B i ON N SIRVEAL LSl =1/ S =i B SRE 2 B2 /A b € 81 A LW L e VT N0 SR s 3B T NI T/ e
HoAE 5 B AR B o — E TINS5 M 57 35 4 14 23 7 A7 A6 ) 80, o T 5 S50 7 2R 56 1 384l et
T B AT S AN AR B M R B8 LA T S RSP 7 e DR R b A R SR Y
ALZE MR P 7 R I T axX A () B3, A AT fg 38 o 07 55 4 sh AL & B T R 2L =47 0
(Magee F1 Galinsky,2008" " ; & B i Fnigf /I z5, 201540 )

PR ik, A S L 7 DA AT JT A IR S =2 i 9 i b 9 50 b A5 5 4 Sl AL AN A T R % 1T A R 1R e =2
B SR VR AL, 23 B AS [) b A7 5 4 A7 o X6 20 T S R0 A1 BABIBE R 52 i o [R) B 51 A A, R 52
(10 T 2 P R ST R AR A, 8 9 ] o 258 78 11 b 57 2 496 5 A5 1) 00 3 ke T A 3 1 380l i) A, 7 Uit
Fehib b AR SCHE I RS A 55 4 Bk D8 TR A 52 AT Oy i () B T A R I M A S A Y
5 T8I

o B (e o R Y £

1. B35 P AT A v i 2R 3L 52 8 i o

SR 52 380l 2 P A 0 A0 1) B 22 — |, 8 7 A % S A SR 1 v A A O R B R K
AT AR R R REBEAT IE B I o — ELAB AT S8 T AR S Stk R A Ml
Fr AT A . 0SS e b B R A B ol BROAR T 3 AR 3 YA B R A 5L B ( Arrow,
1971) "0 X T 51 5, J2 G4 20 b B AR RE ST 1 U A 75 2 T 4 TR R A e,
I 25 S8 DAl T R 77 i A 72— ol AL AT g, B T L 48 1 i R 25 Al B 1 0y R A
A RE QN P o 75 A [] S0 A0 AR AR A v, B BT SR 0B R 10 10 B 0 (R R LA R
(VIR T 3 B SRR T 8 B AR, 00777 A T3 B SR IR A o s Lk T A 475 787 35 % DAY A e A 33k £ 7
RN, 9K 5 T AT A PN BB AT -2 A0 T o 3 il A i L ] A 2 A A s B BT A R o 1
Gi WA b, AATTIA A T BA SIS 0 S Ak AT LA A pke 425 6 42 9 ) A ( Huck 48,2012 Lazear fil Shaw,
20077 ), AEFH BA AR PR o, B SC Ak B B AT LR T A IS R A 30 0 0 B T (A R 4
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2012) "1 AT AR AT A S BB TR B L A 7 R 4 6 AT O (R A g, 2017) T
DRI b 1T A, A 3040 8K T 1 25 00 3 0 760 43 .6 1 AE , 5 U AT A A 51 2 T T o 22 i A

76 B3 PE AT BA T, B 5 AR AR B AR R 4 T RV o S 17l 4 55 R L A TR 6
FOR , AU LA SR SRS VT T LU B AR A 1 RN K . AR Z R A
B 5% AT LA 4 A A4 2R 3L A9 4R 9 B P A SR AR SR T RE TR IV L2 T X R E M R R
40 (Jehn I Mannix, 2001 ) % 556 P A A 53 18 70 AR 4 A IR0 £ 155 S A0 Xt A 4 951400 R BROAS [
FF R X 56, 6 TE V430 TR SEAT R A AR SR B BT L O T A B R R s B R s R
TS B AR T F BA P S e B O ML 2 R AT o Lk, WA B0 28 1 o 2%, T BN 55k B 52 B2 5% 3 19 3%
), % PO AN AN T 5 R S . 7E SEBR TAE R, B 2 X 4 T F AR Al REAY . 75 Q5 1 AT BA
H B3 =2 R AR 0 3 — i BB AN 2 o R B = R L RE R A A A R A R AR AT
Fil o TCIE R RS 2 5 AT, BRAR MR A A 5% 7745 T BA AL 25 5% 85 7 38 o 3 S A R 495 3 s il 3 i 78
T A PR A LA S e 1 T B IR PR 2 — o RS, Al P B IR R T, E AR ST R L X S B LT
A A 53 A6 31 24 19 %% 1 ok 5 R b ) A S TG B (LSRG o 7 VR R b AL R B e I
R W A L TR R B A A R RS M 48 4 T ( De Dreu Al West,2001) '
B IR S £ Ml 5 B R D T T AR T, A S0 o AT A R F) S AR ke 8 i)
L phy 2R 5 05 5 3ol v i e ) AT, ok 28 ) OO S T 1 75 AR A A phe A X T 2 YRl T
B, H ST Al A A P AR AR S A ey T A R AR A BRI P Al A R B R T
ST I A DRI L AR ) L A R 4 AT AR B — A AR TR AR A R A e R R DL K M
137 2 5 THT 14 wh 5 0 3 4 (FRAE 1R 45 ,2018) 1

2. M B8P AT N R

A 35 4 e N2 5 A AR R A B, o LA B T8 R 1T A R P TR A . A A R T b 4 R
25 19368 3R, FLU PR b 0 R i 37 P G A A 5 o AR TR 5 L M0 T LR HERE IS S
37 9 Y RIVARE B A 5 H 9 1

B, MBI — R 5 T LA SO %k B T RE I IS S A dE SRR T B 1L
326 135 JE, R W RO Bl 01 8 T, R W OA O R MBS TR B 2 (TR - £ ,2011) L R A A
T A, X BB R L R 5% R 1 LB R A AR AR A R A S P B A i WL ) A AR e
S AR A . AT I AR SR E AL h A AR Bl X A R T A g, 1
AR 3 LA A 13 7 2% 07 T EAS T 4 TG UL A s ZE TS, LR A A RE A X b A TE IR, 28
[IPE LIS O o7 Y (NG 2 QTR 7L LR AT ve7 o N (T =1 b vk 7. OO 1 EJ R SO W= )
1515 B PR A T A . DR L v i g 9 5 4 S B AR BTE 7 2 ML (9 5 4 b o 1 SULATE Y
G EVRIRATT, BOZ AR AR A Ay — RER AP F O R 2R AL . B AR T S L 414U
g M1 B A4 ST G T 5 0 s S A (L B T

FCUR, HEN T ) 08 T B Y (Frank, 1985) 700 8 Bk 77 B A BE % B0
55 BB SIS T B 7 UL A 4 X 2 S R L R B . M
0 SR T AT A R % T LA AR B AR X TR O R A S A A
LB T WER . R 2 ol O 20 360 TFAG Gk £ fa il T B A IE 30 B0 A5 B0 BE vpr o 240 i 98 A
4 5 25 0 4% T L5 X T 0Dl o 4 AT A4 10, 2 080 0% TR Rt A5 o Ok AT A ARG B3 WL ¢
) F B A AT N 5L, FE R T 2 B R RIS . K 1B RS % S BUR A FE 4L 8T A S
137 B9 ARG

BJG 00T LA g 58 e 5 155 3 AR BAR BE IR o 24 R B 4 LU T R B R T
B B LA R A e, T — AN N — ELTE LU B T 8 ML, R RS2 AR B, B
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— HLHEZ AL 1 57 A R A 250 I A AT B e 308 e 5 1 AR A7 2 i L 355 1Y
114525 5 WL T AR 7% 19 b 3T, FEE AR 4% i 37 2 5 JO000 I B3 RO R 0 25 5 o 76 R AE MRS Bl o | 4L 2T
DA T 456 /0 i1 AR 7 A R R B . S T 0 K R R R T 2 SR BRE X AR T
SRA G T AT A LI R 3 S L R B T RS A 9 7 5K, A T B T
A IBM 2 Bl — F A 255 4 51 T 2Bk S0 5 0 25 & I, 3% K S0 8 % S P 20 FhAS 7] 2 8 f
Bt B BT X P BA A SR L B R IR 45 2 STRRAT O, VF LML R B MR R AT
S22 7 K D, DT A K M BB T 5 T, B 2009 4R Sk R A 4 4 3 DR %15 F (Frey
Neckermann ,2009 ) (23] o

SR, J0 57 X M 37 55 49t LA AR A 8 9 IS 5, 4910 0, 1) T BA B3 T 3R 45 b A B A T T g
S VR B R, A B L RSB E BT, T A M A7 3 SRt Tl AR B R N AT 25 5, M
11T A8 AV T B B2 > 035 107 B o MBS A0 A A BR A o YR O, — A HB AL AR T, 55— A sk & F %
(Carton F1 Tewfik, 2016) ™', fy F H fif v 58 55 32 4 109 3% 3 77 76, [ BA 40 6] 48 25 78 W 8 % 1
( Groysberg 5 2011) Y 2) i T AL R ATE B2 TR AL 2 06 R R 4% vh (R 4R 45,2018 ) 1), 1T
22 BN R MOS0 . T A A, 5 = 2 5 e B 5 e 7
T v B T, S BT BA v B A B 6 2R RIS 9 3% 4 U] ( Bendersky il Hays,2012) 70, 3) {4
3 RV A o b B DA A 37 b 5 1) 3 B T B I O AN R R R VR o 8 M3 45 110 446 0o A 3 1t G
7 W0 5 R 228% 55 2 Wb, T AV 037 2 D00 T 508 ok 3 B T B o 4 o 2 vl 0 5 4 A1 3, AT S B A
A4 L 5 3K, o 2 4R K LA T 3R 4 ( Anderson Al Kilduff,2009)

3. [R5 T B AL L5 4 AT R

LA 35 4 O APUR T) RE I S 1 W T B AR R R BE B AR T3 4 B BB, DA DX A it £
(¥ FH S LR 6

(1) et 2 BBl R A 37 5 447 5 AL ST o B RIS WL A e 032 5% 4+ 6 A
L34 NBE I 1S5 SR bR 1 B o A L 035 5 10 90 5 A 25, (T S8 T M A B 19 4
TE 75 Lo A7 38 2o (3 7 B 00 T 5 A B AT O B SR L e M55 i A oh B RS
FPLI AR T2 AL A A O B, 98 45 2] B A T ( Bendersky F1 Hays,
201217 B B AR 2013770 ) o Ry T PR AERAT R A AT S E 2 AN RAT N .

TEH (37 55 4 2 AR v, BLAT S A 23 B ML AR A SR BB B b 37 5 4 AT O, 3 2o % B A A 43 2 G
S A7 %57 5045 % FE ( Cheng 25,2013 Flynn 45,2006 ™) . 1 56, 8 2 8 b 7 5% 4+ 45 il T4 41
TV BRI 0 A AR o R R B B A T R R 15 3 S B IE B Dt 2 75 B K K AT ]
T EE AN B O BIEAT, P2 5% B A A, A5 A AR AL 1SR AR B AT L AT AR B EE K
1B 5 14 R SRR L M I E T AR e B RIS R L 52 L R R M (3 5 AT Ol R B )
HEHIM A o AT 28 5 58 M 11 4 30 TR, 5 B A A AR ST 20 SR R, AT A7 A B 0 R R I 4R
(9 97 AR 24t A G B 3 3o (00 [ R AT A M i 2 48 % 5 A AT RS T, A T A4S 5 kL
MU AL R I 2 A v 1 AT A B S A b S 5 1 I, PR — LB R AR [
O 4k 22 (304 S 14 ( Berger 45 ,1972) ™) L B , SR 200 M (3 55 4 £ 37 T AR B 2 (S AT X &
75 P BN T2 7 9 AS TR B B, B 53 Hb 57 AR 725 4L, 33 22 9T DA B B3 i 400 0 Skt 7 8 Ak, AR X T 15 5%
e A A AT BT 35, 30 25 AT A TE 23 3o b 137 159 7S DR 981, 8 S 1 AT A N 0 1) 30 25 A (A3 O BIL A . 3 B
il 37 14 B 25 7 A A R, 8 5 A A B T T X T A G A L 1 T BE (S AR L B, AR SCR I R
1B -

HL, 0 750 437 3 4 o TAT A = 0 T A A U B S

(2) F O ShHL 2B A7 3 5 47 S AV RRSE 5247 R 35 1 O B WL A A8 37 3% 4 o 1 5K
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B B HRR AR, 0 22 T o S E B M 37 3 AT 25 R BOHE 37 95 U A9 AL 5 3 ( Bothner 45
2012) " A S B HLAY AT BE 2 R BUBIA T B 1 T Bk 3 5 H (0r, 4] 0l 3 O B
X T B T AL S5 30 [ O AE 32 5 P AR BLS

B2, SR MR e A M 37 5 4P AT S B B R JE TR O R R A P AR R S i R e,
N F D 5 0 A LA 5 N B 5T K 52 4 DS 00 O, 425 2 A0 R 5 753 R B LI A AR R A i 2
%50y BRIV VAL BN RE A5 4 S 55 3 0t R, S il R At A ] S JEE R FEL FA BA 45 SR B AR 1 S ( Kifer
45 2013) 70 ERPE T B0 A BE L A R O S LAY A FLJE A SRR % D A R A 5 15 E0 4 A A T
BOAE 55 o A, L P S 5 P LA B A o 5 ol S T 78 37 5 4 47 O R AR T R Sk S AT
o HUC, ATBA A B M A7 35 4 T B AR R R 2R, M2 5 % S8 B 1E B 5 009 b ( Van %
2008 ) SR Hi S BE T M A T AT S B B T3 B R S A AN U A R A o A O R
ik H A AT T RE SR IR 2 AL G B HE B AT Ok B R A A B H A (2545 ,2018) Rl 42
WA AR S B 0 7 S, O 20 L L I AT R, X T A R 55 e e AT AR T ( Berger 45,1972
Varella 25 ,2012"%") o figJg , 320007 55 470 S FEAR B TR P97 TARShAHL. AR Fmh & 3L,
24565 LA A B HIL AR S 490 S8 D B T R AR B TR B VAT N o 204 3 e 4 Dl L K 5 )
AT A I, AT [ R AT A AR DA 2 77 A 2 8, TG X e A7 S T 7 DS R, B AR 1 AT R B IS
SIHLLE T3R5 SNE B0l o 33 Bl DA 0 2 2 {1 b 1] 3 3 2 25 X6F T A 10 PR 7 D, AR T A B g o
Frey (1998 ) “** i 25 i J8 28 5 W0l X 5% T 853804 Ok F0) 570 TR 5% 0 6 5 A9 5 R 80 BE o S I T30 0 A 55
P30 B T VR T3 S T T S 0 GV AR 5, AR T B TN TE TAESh AL, DRI, AR SCHR
G

H, + 3 J 89 4037 3 4 368 1 A 000 3 5 00 T A7 JEL A T 1) S

4. A 2 295 VT S A T P R A 1 5

(1) T2 M, 2 U5 H 1 D e D SR v R 5 BT I S B B 2, U X4 1E 32 41 5 40 T 3R
8, E A SR E R G SURFF UL, 41204 7T B B A @& 18 76 280% (Ennen Hl Richter,2010) ™
TE S AL IR b, W BIORS & 10 2 40 3 AR A A 1 3 56 25 90 465 3 980 A0 380l 1 40 3 1 S U 4 2 3
7 ( Gibbons F1 Henderson ,2012"°"; Gittell 25,2010 ) . H A IE 42U fHE 1IF 4140 BAT 5558 i
A AT B LA 75 4140 Z2 4 (Gulati A1 Puranam ,2009) 21 ke T T 20 41 2 W 00 o 1 2, AR TE 20
HYUAA E L, B, A2 4R R S A5 B8 0 3 e v 75 Ak 1E 50 B0 5% 2R B VR 0 Hb 07 3%
3L Al | ( Gibbons Henderson,2012[36] ; Gittell &5 ,2010[37] ) o SR, WFIEE M KA R AT AE IE
SHEURAT A B PR AE o 24 B 22 0 3T Ao A0 Bl T T A 6 2R 4% I, T RiE B AR R
S Z M 2 TE 26 2R 0 465 a5 fr A AN 1 AL T R 4 IE ) BE I b R S A A
P T AL (Kang 45,2007) P8 ply B AR B9 8 53 55 06 22 6 7 g 580G 2R, BRSR I N TR 5 =2 1]
MRS R B, 300 A] BE [ AIK O¢ 2 N 4% 14 2 P 2 /& ( Nahapiet #i1 Ghoshal, 1998’ ; Chatterji Fll Patro,
2014y o [ L T R AE D R ST A TR E A M R SR LS T R BEL A5 T 0 R 5k
(¥ 7% J8 0 96 % ( Gant 222002 ; Magee il Galinsky,2008"") . R , b {3 2 55 JiF BAG 10 56 & A
Pl R 45 R E 68 45 b 37 38 J5h B A R AT [a] Bk B 13 T B 0 ( Loch 4, 20015 Bunderson il
Boumgarden,2010'** ; Magee I Galinsky,2008' ") , i b3 75 A1 EA H 19 3003 35 4+ 47 9 388 32 B 131 R 45
AR B R AR T

TEHB AT 55 4, 224 DA A AR 7% 22 S 0 T 6 00 B 0 2 R0 T R R 8 I TR 2 4 1k 55 AR U
P A B 7% 7E A 54 3l PR 0 R oR 1 RRE ST, 38 i R BUAT He fb A S AR 75 LA SRS @ . dn
S 2H 2 T I T RS L D e B TR D 1 2 S 2H 4 o R 0 R AR L bR LA R ) 5 Y
B Iy 22 5, DT Vi 9K BE g 2% 19 B3 T k2o Hb (37 BB 0% S W B3 T Hb 037 4 75 B AS B9 2% 5 ( Ridgeway F

113



Woig, BER,FIEE,E B EMANTMAXENN.THITHEMIRALE

Correll ,2006) " 4k 43 Hb {3z — FLI B 23 H 30097 3 1140 5 A 580 17 R0 ok 3% 388 1 B0 2, 0 — 2 B A1 b iz
DA B AR s Merton (1968 ) 4 SHL42 5) 244 25 s 437 Bk 27 58 15 105 (32 Bk 2% 52 At i 1) 5% 9y iF A0 3t 2 o
2GR ME LIS B [FRE 9 06 1 o 0 JHG 5 DR 2 28 b 57 R 2 % T 400 0 Oy b 57 8 0L 5 0 S
PR FH o HBASE I 1 38 2 15 RS 2 e I 2 WA 10K b o7 55 40 ok T BA S50 380 4 0 P o 107 224 T A, 5% A g st 3
FAG0 ELAT AT FIVAT 25 M A A A T 0 90D 2 5 U R A B AR S HLAN 5% 91 45 2 ( Magee 0
Galinsky,2008 ) *™*' ;7 [ P\ 32 A 5 B2 H , AT BA B B3 56 68 £ 0 8 i e 52 3 3 B B F 17 % 3t 37
AL SRR T o P A P A M 57 2 3 e R e 52 2 4 R 5 A AT E AR 0, 2 A AT N
(07 A T 2 T R SR BSR4 R 22 B A M ( Magee Fil Galinsky,2008) " xif
T A A M T, AT I R R Y, T A R AL B B L AT T R S s R
J5 22 W) 32 5% B R R L 7 1 OB B T A B 7 4L U e b i 7 A, Hb T 3 S AT
R AR o TE AR A 45 2 b A PR A B A 3T o R S R M 57 S e AT N AR M. B M
9T AR ISR ML, M7 P A A 4 O 22 R S I TR M SR AT R BRI, X — B R A S A A
BAR 5 A A b 57 7T 28 e B b PR, AN SR A R R

FL, 0 22 250 3137 5% 4 of T A 01 3 2 01 AT A 07 P 595 32 0 b (07 7T 2 e P ) OE 10 981 . 24 3t
37 T 2 A T J B T 7 57 4 X T I R0 5 0 A A ) R 5 I 4 S S R T

Fly, « S5 50750 3 37 53 4 e P I 60137 52 0 P A 003 #0800 52 51 o (57 AT 25k 199 1 [0 98140 0 214
37 T 2 A A O, S TC 75 57 32 4 X P B R 5 0 A D £ 30 A 5 T s S R R

(2)AFVE . HL 2R GE A O ) R o) L A B 1 0 45 22 Ry =X, AT A B 2 4 B 2 1
H AR o — ELAATTEA R0 0 3 3 5 4 10 2 S P A7 7 1) T, o T A 3 00 37 2R 49 G 38 il
TR M 2R S R o 40 - 15 75 2 S M ) P AR B B SE AT R o AT A R U T A
BA B3 8 15 % 8 S 1 M R0 45 A L 9] £ 5 00 A8 SR 5, 33 o R A S i T AT ARG 3 £ 1 A
T K, 06 9K 2 5 0 30 AT AR, 5% k[ 5 25 S i R A B FG T ARG 48 R AR AT R o MR AL BEAE 2
T A R 57 A g 3 B AS 2 ST B, 45 2 40 5 SH Al 57 7 155 e 7 A B 8, S 2 ST SRR 4 A AR 7 A %
s a0 IR S B T A R R T YE RS B KR R T B S A O, % A BARE B0
AT A 0 5 R T TG S 14 A T P A T L v A AR R B e A R B P BA
AT % v 11 AT O T Jo T LA 43 3 AT A0 62 10 A B L, 30 63T 22 ) 0 BB B, AT N8R T
BT 2 AR AT AR 4 A AR B A R 3 2 R L A R T A BT S K B 2 5 (Janssen A
Huang,2008 ' ;7 #8 Fi % ,2012"%) ) |

214 P A B3 TNy H 37 T 25 e 9 3o R o T R R P AR B B SE ATk, B TR
3 A S F 2 S B SR IR TRIAT g o oG b 57 TR R TG 5, A A7 2 o 228 57 e 0 4 e 58 4l B R 5
AT R B AT A T A A T RIS T Y R B 2 1 A I Mt S A R i S
i VAT P BA v 345 5 22 A R A i R B T 204 A ) 5 e A AR N S A 2 G 1 e
YU, U2 B O R H A o A SO 5 i 7 8 B T 5, 244 A ) J8 A 81 3 Py 2 1 P B b AT 4 B B
(9 ST, L 3B S AU b 37 0 B3 T 3 R o I A0 1) T SR B S R b3y 3 TR, O 2
T L P A5 B B AS F94 7 g T AR S b RS STt R R oA S o 1 417, AT 8 2 0 55 A 4]
(L 52 B R PRI, AR SO A R B

H, « 20 M {37 5 e o 50 2 S P g T 2 e o B Y 37 3 4 5 AT A R e A A
A ) T 1) 3855 S

FL, « 25 37 25 Ao 8 o g 2 S P 5 A, T 257 A o S T TR 37 5 4 5 1T A 3 5 A A A
A 1) T 1) 38 7R S 0 S (A 1R ) .
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S m—

i TE4

I \4
' B

B1 MEiga
BORE R U A 2]

= BF5EIT ik

I VEIIE S

AR U A A M K R V6 G BEBLIAE T e R IR 1 T B 4L 0 29 %95 ) £
BN o A0 R B A5 LU HRAE « 1) BEAS S SO Al A 9 TE U AT BA 5 AT BA Hy AN 1k — 44 90 L 2 44 i
SRR R 5 A 5 578 I — 0 5 0 A5 k1 4 55, JB T TE ML P BA ( Hackman , 1987) 7 2) 7 25 P BA I
J& —Z A, BAF RIRE A SCA T S5, 0 7 ATl SO S5 PR3 X 4 SR 1 S B PR S e 3) 1% A B A 1A
BAZH 5835 L % IA) 2 3 T, WA A ) s 001 1 3 o 0 EL AT AR 5 A9 A R P R ) R T T S B ) 01 i
P A (Peckham ,1996) ' 4) 312 Al Xt 6 1 4 (1 BER , A B3 2% 5 J2 U BESR t  , R 2 AR} &
PLE2EDT 5 98.3% , N OB AR E , N3 LRt & T2 A 0%, Hoz Al 0 A 58 35 i LRk A
BB, 9020 GRS GIRAR 45 15 79. 0% \18. 0% 3. 0% , Il 2 il Fil 4 PR IEAT: |55 75. 1% , £l A3
5 7 R, DRI A Ml A 5% b 5 8 9 B K T % I 1 1 B, S AR Ry M 2 3E A 1 A s BIE X AR

Ry PR B AT RO AN AT A, DRASTZH 1] A A T A5 80 5 AT R AT o AT BA 67 B8 N R T R 43 )
TS ] B 1) 4, BT & ik 250 £y, [0 242 £33, [ATHC3E 96. 8% o SR O 1y To R i) 45 , e A7 RUEA
233 i, Hor 20 ANHEIBAA 1AL 57058 LT A LA W2 53 58 A, 55 Ah S BA 67 58 N0 il A5 3 A2 A 6
A, 23BN 58 NS 43 £, 8 R G 190 o fEARBOEA T, B4 5 1 51.5% |, I8 AE 26 ~
35 8 5%, (51 65.67% ¢ i LA R“FAR 3, di b 75.97% , A T BA I A B A 1 4R 5 8 5 ik
80. 61% , LA BRI 5 HLik 87. 98% (FEAE &R ) -

2. 74

(1) AAs B M 2 F AT R o A 22 Bendersky fil Hays(2012) 7' 1 Humberman 2 (2004 ) '*”
FR 000 ARSI, e 2 T O A SIS AL T A AT Ol R AT I A 45 5 R E I B EAT VAR R R M A 3
FLHE S AT, G0 PAT BN At N\ 85 AT A 405 AT A HL Al S 2 S B AT A 0 BE 8 2 A BA 43
SRR RE 3 FA RE 52 B 1T BASG B A TA R A N A, S Y 7 5 A 0 A6 4 AT, 0 A BA 4
285 AU A A N B A8, 85 0 S B A 2 A9 H bR T BT : B5 ) Pl Al A, TS T A A
PR ™ P A b A S B DA RN P BRI AR A o TR) s b BT A TR SR A T TR R
Horp 1 RIRERAET,S TR ZBRME" o BRI 55 4 Fl SCHC B b A7 55 4 PR & i A
#l— Bk R B J 2 0. 886 Fi1 0. 875,

R RTEA M 3 A7 58 AT A % AT BARIRI B 52 00, A BIF 50 4> 442 T 4 3l AL 5 21 H BAJZ T, 5 LA
2 X B SRR A b 7 55 A AT Sy 1 I S o BOHE A5 R SR B R R b 3 35 4 b, ICC (1) =0.327,
1CC(2) =0.758; LRI 58 ¢ vp , ICC (1) =0.246,1CC(2) =0.723, i s B, #5414 J= T #Y
-2 (i Ok 2R W A2 T2 5 1 Y o

(2) N7 & . F BN B #T . TE 45 & Scott F1 Bruce ( 1994)[50] . Tierney % (1999) (1] . Oldham #1
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Cummin(1996) "' L J Zhou Fil George (2001) ™ ff 5 1 He fif b, 45 43 A% SCHF 98 A 22 48 ke %3 1
VLSRR L0 AT BB . T T BA B3 £ 7 95— B R Bk 0. 870,

(3) A7 P BAER S 52 A 06 T T IO 260 R 5t 3k S £ 6 g 3 3 119 J2: Zarraga
Fll Bonache (2003) "™ Collins FI Smith (2006) ™' JF % iy 4t % , 78 bt S iy b 45 & A BF 58 9 28 18 24 15
B, S Al T 4 AR T P A R S g N R — B R B 0. 890,

(4) P87 720 5. 7] 5 8 M A SF . 2 % Magee 1 Galinsky ( 2008 ) (5] #1 Bunderson FI
Boumgarden (2010) ") BB 5815 3 T Hb A7 22 5 AT 28 4 i 00 RO, 3t 6 AN A < 2 ) A TR
I BT 25 50 11 8 B P9 55 0 T A RE RS B e A5 TR < 28 B P W SRR B T A S W R 4 A
75 MO 2 55N T PE B I 5% Fi Niehoff Fl Moorman (1993 ) ) g4 32 , Sk 6 AN M09, ] 28
P — e R B 0. 789, A SEE P — Bk R ¥ 0.897,

(5) el As i o ACHEFELE A 2 10 XL B AR 20 K 45 LA S FA A B B3 A TR (1] 45 A A AT
BA 4 B K ( Mohammed 1 Nadkarni, 201175 Tk F1 X 89,2018 °°) ) 45 Py 7 3k A7 155 ], ok 26 437 4F 55 1A
BAJR 574 B9 AR AT SRy 2 W07 7 — 5 B0 A G P, 8 T X T A i, 4y 2R 2 35 I 15 58 4 A7 S 458 77 2
SR, BRI A, AT BN J2 T AE 2 AT B R B I A A S AT O A B (g A AN K
2012"7; Jackson % ,1991"7) | [ M, 75 BEAEWFFE o HEAT #57H o

M. wEsEas R

L AR SR PR G TE FIAH S 73 B
FRYEGETEMAR AL 23 T A9 A AN S 1 o, vl SR 28 37 5 4 | S TG 28 A7 5 4 R R I

AT E R A AT R R O ¢ &R 5 B T b 7 e A 5 ST Y M A5 SE A 22 TR) TG B A G ¢
F, H AT I S e (AN A AR R 2 ) A
* 1 WRMERI A X REAE S
rE 1 2 3 4 5 6 7 8 9 10 11 12 13

1 (=211 1. 000
2 | £ -0.123 1. 000
3| #HEAF 0. 068 -0.054 1. 000
4 | NEREER | -0.096 | 0.653 ***| —0.197 **| 1.000

VEPNERN
5 -0.036 |0.345 ***| —0. 154 */0.562 ***| 1.000

Bk

6 | AAF# | -0.059 | 0.204 **| -0.050 |0.293 ***|0.567 ***| 1.000

7 | ARAMAE | -0.134 | 0.006 0. 040 -0.009 |0.269 ***|0.362 ***| 1.000

8 | IBA XA | 0.055 | 0.175*| -0.033 | 0.034 | -0.031 | -0.172* 0.060 | 1.000
BCE A
9 ] 0.010 | -0.154* -0.013 | =0.075 | 0.007 | 0.091 | 0.121 | —0.090 | 1.000
i 3% %
XE A
0| " -0.007 | 0.005 | -0.006 | —0.040 | =0.165%* -0.093 | —0.107 | -0.077 | 0.367 1. 000
3% %
11| THEMAM | -0.113| 0.111 | -0.104 | 0.100 | 0.114 | -0.067 | 0.122 | 0.117 | 0.209 **[0.256 ***| 1.000
12| AP ~0.062 | 0.154% | —0.044 | 0.137 | 0.162* | 0.130 | 0.212*| 0.124 |0.282 ***|0.241 ***|0.476 ***| 1.000

13 | #miR % | -0.156% -0.037 | 0.032 -0.040 | -0.041 | 0.119 —-0.021 | - 0. 182 * 0. 464 *** -0.702 **1 0. 316 ***| 0. 345 ***| 1. 000

14 | ABAGI % | -0.098 | -0.079 | -0.024 | -0.055 | -0.067 | 0.074 0.021 =0.11410.516 ***| —=0.750 *** 0. 231 ***| 0.226 ** | 0.791 ***

LU AR BIFORAE 0.05.0.01,0.001 RUR K I
BORER IR A SR
2. i A7 3 4 R AT A BB 22 1) B4 00 A
A 5T R I G 0] UK 56 M 7 3 40 A7 Dy X6 T BA BT B R e o 1 S I A il A2 4, AR B R 1,
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SRIG MU A 728 i — M (07 3 4 A7 O (B2 TR0 3l 37 5 4 M S T 2 3t 07 5 ), A B AT 2 AR 3
(W3R 2 frow) o L 2 S5 R WY A B B 1Y M 037 5 v i, 05 e ik B 0 J5E . 25 389 T (AR, = 0. 250,
P <0.001) , H. Pearson % B =0. 448, 15 B jul B2 5 by 137 5 5+ A1 P AR 37 =2 AL A7 AE 2 38 IEAH GG &R o

[R) 2, phy ALY 3 AT 60 S I 7R M o7 5 4 A 1A BA B BT 2 R) A7 7R B 2 A G G &R (P < 0.001, AR, =
0.263,8= -0.607),

* 2 LME A ER
] Bl A 4 #7
T E
HA HA 2 HA3 #A 4 HAS
B -0.128 -0.138 -0.126 0. 044 -0.037
L -0.007 0. 002 -0.013" -0.006 -0.007
HEKF -0.052 -0.034 -0.019 -0.083 -0.046
N BRAE R 0. 008 0 0. 002 0. 021 0.010
VDN S 0.082 -0.072 0. 002 -0.030 -0.008
A 4F 5 0. 084 0. 058 0.087" -0.005 0. 029
A 0 4 0. 002 -0.052 0. 038 0. 060 0. 036
A 2% A -0.141 -0.090 -0.007 0.057 0.051
BB A M E 4 0.448 " 0. 133"
XEAMAE S -0.607 " -0.315""
ik F 0.588 " 0.319"
F 1. 061 8.524 " 11. 608 ™" 12.753 " 15.989 "
R’ 0. 044 0.294 0.307 0.336 0.431
& E R 0. 003 0. 260 0.288 0.318 0.415

Wt T AR FE 0.05.0. 01,0, 001 BB K%

PORE R A SO

3. AT BRI R e 52 0 A 000 A 3

TG, K I b 7 T G AT R S A R ) A B R S (U ER 3 R ) o i A AR R 15 F A
A6, BRI B AR A B R 7 RAY 8 NI AT Y — S s i, MR T SR Oy R AR ) B I R
J(P <0.001,AR, =0.321) , it B jg B2 80 b o7 1 1) 5% W) 141 BA AR 2L 52 (P < 0. 001, 8 = 0. 257 ) , S i
TR i 57 67 1] 52 00 AT BARIARIE 52 (P < 0.001,8 = = 0.676) o Z545B 70 2 RIS R 3 nl 1, jg 22 70 3t 37
o A ORT IR R P AR LA B 1, ST TR b A7 S 4 % R 1 0 A A B LA T AR
VERT AR H, R H, o7 o HEUR 6 56 P A 60 R 2 2 415 0 5 R iy AT BA BB o Pl 2 R 4
(P <0.001,AR, =0.292,8 =0.588) 0] 1, [A1 A J1 P I 52 & 25 1F 1] 5% i P BAAIBT o d5c )i, 3 1 o A
AR, K 36 AR ) RS Y R R R AR Lh AR 2 PRI 2 RIRE R 5, g AR R B (H
0. 448 48 0. 133, jal B R b (07 %f P BA Q7 199 52 i) (b 25 R IR, W)L, bOARC SR 2 v LR 3 RN TRl 5,
AR B HT —0.607 452 - 0. 315, i B 141 BA 01U 22— 5 i, S T 0 107 % A BA BB 1 5 i g
F AR T UL AT BA TR S A A7 S R P AT =2 I B e A A

*3 SMEEEMMER
. il
o WA 6 HAT HAS HAO | HA10 | KA1
HE A -0.291 | -0.295" | -=0.309""| —0.317" | -0.314""| -0.326 "
L -0.001 | -0.003 | -0.002 | -0.007 | 0.001 -0.002
HEKF 0.052 0. 099 0. 080 0.034 0. 066 0.074
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4% 3
) mAREF
rE

#A 6 BAT HA S BA9 BA L0 | HA 1]
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T 07T 4R E 0..05.,0.01,0. 001 XUZ KB
BB - A SR B
4. R R 2N 1 R R T RS
W 3 AR 9 R, 51 AR B M A 5 4 AT SR A2 B (P < 0.01,8 =0.136) , 25 3R K W]
JE B PR i A3 5 A R AT 5 P A T I P AR R I S AT S A A 1) R e, DD AT B 3 OE e R
Wi ol B2 TR 3l 57 70 AT BA IR =2 22 ) A OGO HL, A5 3 S0 FF e 51 SE Y 3 437 5 4 R R] 2 1
SEHII(P<0.05,8=-0.132) , 3 [t B 3 (o7 A1 R] 28 8 4 52 B IGO0 ] BN R 3R 2 8 25 4 7 1) 52
W] , 2 B AT 2 1 T o 52 M S TG Y 457 AT BARIR A 5 2 ) A OC & L R HL, AR BB IE . O BN
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CER R R R A ok T = 0 G RIS G S A R SR A N i B SR (S B N
B B TS R R, RS R R H, H, H, H, H T8 )
B HL, A 15 0 S, B 24 M (o7 2 et v A9 2 1 P I, T e S i TR (3 3 4 15 R
2 0 P AR T 17 9 1 A SN R o AR SO L A R R, S TR 7 3 4 R R 07 A R
(9 5 ) 2 AR 45 B AT I sh LI A TR T 22 AR #2342 SR RSB 7 AT O, 1
Sy 75 P BN PP 3 IR A5 v M7, 214 fb AN 37 S B 2 AR T 2, U 2 I T 0 L Ll i A
BA At % B3 06F 11 0 B M7 7 2 S0 DR, M7 2 e o 0 S 15 7 O AR 2 S A S I Y
037 3 4 AT g 1A AT ARG B I A, 91 48 P = g R
BTN s D= N

1. 458

DAFE BT FE 32 W1, AR 52407 BE 0% A A0CHR w80 2L 40 i B 3 sk (A WL 6, 2013715 3
40,2019 ) | fH X 337 5 447 A 78 AT AR B3 60 AR B2 AR v 4R PR RTS8 9 A K 2 . AR SOt ]
MHAST 2 558 1) #0537 5 49 A7 A X T A A0 L H 5 A0 0 397 S5 2 1 S

TR 25 SR e W1, BP0 3 32 4 11 17 S8 0 AT B35 , T i 780 57 35 4 70 1 S T B B0, 64T
JAl EE TR MBS 3 4 9 B 5 T BRI 22\ T 2 S £ R S A S AT H 3l T A B 5 T AT S 7
L3755 4 PR B 22 R T A3 B B U, SR B 8 FIHLSE AR A B 12, BELAS T A B . AT A e 3
TETE MO 35 AT 5 P A BT 10 56 2R A P o R ARG R 57 T 5 e 1 A i S 3
SRR o T AL R R T R, 2 A A TEA A ML R A T 2, D0 S T AR M At R B S
ORI B 1 B R AR Sy o AR, o T M BB T T, 24 A AT A A S AN R A T
ZERPE R, U2 B BRI LR 4 8 O R . B AT AR B3 (e 2E 20 b (3778 A , M 37 35 4 T 0
SRR L MG R A A P v I T2 o R R 37 5 4 5 R A ] AT £ 0
T 1 O 35, AT ARG 7 e 5 e B e s i 2, AT A5 AT BA o RS 015 o 22 A R

2. BE vk

e, B AL 2 IR I S R B T L S Ak, S T O T A B A . RV
Tkt 220 R 22 07 46 H 25 56T Mo 22 S T 53 TAT 5500 o AR SC3l o AR 56 3036 51 A L 44 R0 ]
BABFSE, E i T H BN BRGS0 R 5 Hh 3 30 DA ) M 057 384l F) T B {ELRS 56 T M 37 38 Dl
XF AT BN 5550 P S 7 T S 69 4 5, 5 T e 2 SO0, 19925 35 2 B2 20 T LS o 12 0 b 0 OF 22 T 4538
FROhAE R 1 S0 2 B2 2 B BUGAR b 58 R SR o, R AT AT BA SR AL ( Loch 45,2001 ;
Bunderson Fil Boumgarden, 2010 ) 75 3C L5 4 Sl L g 406 Hi i 3 5 3 32 55 4 7 Rl 40y 52 e 780 i i
SEPAT R RN B A AT 5 AT A, R BT WA (LT 5 AT X TR SR RS

YR, 22 5 22 100 4% B TR 2L 44 R 5 09 420 BV R, ) B, AR SO O 2R A B Y R
THURE 22 . 3 22 AT — B IE 22 G URA W RS A B A Tl IE 6 R M 4 B
P 138 B4 (19 %% 45 ( Gulati 1 Puranam ,2009) ** o 7 S i o 9 18 3056 2 R 45 4R AE 19 4047, BIA T
F4x 5 2 100 4% T BB B RRAIE | A BT A 22 56 2R IO 4% AN — T

BT, MO R 22 10 27 2500 1) T ASL 7 1M A37 1) 22 S5 1 2 05 ey 1 SO A ke 1 42 7 R0 468 S
AL 3T T AR E A4 SO R 1 B & IR MFR 307 (Magee 1 Galinsky ,2008) ) Ay T LL# 3€
LA 7] ASF A7 AR B A 7 1 T SR 3ot ot e 3 R T o F S 5 R 1) S R B L A T
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Status-focused Motivation, Competitive Behavior in Creative

Teams and Its Impact on Knowledge Sharing

ZHANG Shao-feng, CHENG De-jun, LI Fei-fei, LONG Jing

(School of Management, Nanjing University , Nanjing, Jiangsu,210093 , China)
Abstract:In a creative team, knowledge sharing and exchange among members play key roles in team operation and
innovation performance. As it is difficult to measure and price knowledge sharing behaviors within organizations, the status-
focused motivation is often the basis for motivating members’ knowledge sharing behaviors. Differ from the power replying on
the resource, team status comes from the self-obedience and respect of members. People compensate for higher
contributions to the organization through status differences. Therefore, some scholars believe that equal pay system and
hierarchical status system have complementary effects.

Status competition is our innate instinct, and the desire for status is rooted in people’s hearts and emotions. Different
motivations of status competitors will produce different status competition behaviors. Starting from the prosocial motivation
and egoistic motivation, the group status competition behavior can be divided into dominant type and prestige type.
Different status competition has the significant influence on knowledge sharing. Informal relationship networks have long
been considered highly flexible. However, more and more researches find that informal organizations have great differences
in relation structure, strength, status difference, and fairness. When employees realize that the status system is penetrable
and fair, it is possible to stimulate employees’ knowledge sharing behavior through the status competition mechanism.

This paper takes the paired data of 29 project teams in a large Chinese cultural enterprise as samples, and studies the
influence of status-focused motivation on knowledge sharing and team innovation by adopting a hierarchical regression
analysis. Results show that prestige status competition positively influences team innovation, while dominant status
competition negatively influences team innovation. In order to maintain and gain their own dignity and face, members
engaged in prestige status competition will have more organizational citizenship behaviors and promote team innovation. In
order to obtain the desired power, the members of the dominant status competition will adopt methods which is inconsistent
with the company regulations and hinder the team innovation. Team knowledge sharing plays an intermediary role in the
relationship between status competition behavior and team innovation. In the relationship between the status competition
behavior and team innovation, the status competition behavior first affects the knowledge sharing behavior, among which the
more obvious the prestige status competition is, the more obvious the knowledge sharing behavior is, so the team innovation
behavior appears frequently. However, the more dominant position competition is, the lower the level of knowledge sharing
is, thus inhibiting team innovation. penetrability and fairness are two major characteristics of the status system, and team
members’ views on the status penetrability will directly affect their willingness to share knowledge. In the process of status
competition, team members are constantly calculating the costs and benefits. Subordinates are more likely to adopt
knowledge sharing and innovation behaviors when they realize that the status system is more penetrable. As the status of
team members changes in the organization, status competition behavior changes. When the fairness in the process of
traversing is relatively high, penetrability has a more significant positive regulating effect on prestige status competition,
knowledge sharing, and team innovation. Thus, team members are more willing to share knowledge, so as to expect more
recognition and prestige in the team.

In future team management, emphasis should be placed on selecting those team members who have altruistic and
prestige status motivation. Especially in the selection of team leaders, prestige status should be the key competency. As
employees are constantly calculating benefits and losses, the sustainability and self-maintenance of the status system largely
restrict the role of status incentive. Organizations need to continuously reduce the rigidity of the status system and enhance
the flexibility, so that employees can perceive the effect chain of effort performance and utility. Organizations also need to
pay attention to the establishment of status adjustment mechanism in the distribution of equity, which plays a very important
role in the motivation of subordinates.
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