AZTB B IE 2019 F %21

% Jo e R SR R Wi G T PO s BE RO TA R B A

B OH R 2 %2

(LENMA¥®EHE*K, B2 EI1 361005;
20k AkFWMER, A Ak 515063)

RMBERE:AXU AT ERE L N, FKiT T H o f & 3 7 T8 L
FEWEW AN TRAITETALRNEENFNERAURRA IR A FEZNATHEA, #
%#/\Hﬂﬂﬁ464%ﬁ$ﬁ?ﬁﬁ’7§ﬂlﬁ@?ﬁk% (DRFARBE AR TR L EER
ARENAMPH;QETHALWEET AR AR 2 ER TR L HEEENX R TR
FEENEA;Q)RBRFEERA AR S ETALNEEZRLFRTIEN, R T W
R FEXKTFHEG, AR AR oA ETALNEEN A AP R E; () RBEFEL
DERATETALNEEER AR SR L HEEEZ AT NMER, ¥ 7 T8 KR
FEATREH, ARIFE BL L TALN G E IR % T 5 23 5%,
KER KRR RAEFE ETHALWEE BRLHEEE
hESEE.CI36 XEERERL:A NXEHS:1002—5766(2019)02—0107—15

—. 5 &
BT RSB AE AN B B 1A 2o b (37 T 5 BT 5 1) 9 5 ﬁﬂ?ﬁ SIS SREZE ’ﬂll/\ .
HAe%) (Mrgitgss 2017 ; Maynard % ,2006' ; Maynard Fl Parfyonova,2013"") . £ 24 1ij 4Bk £ % 4

RZ 08 ST, 578 i i Sa s 4 Cn— 26 1 58 RL AR A AE T K ) E’Fﬁl’ﬁfﬁ% T‘Jﬂ%f%
SR F N 3 38 A o R IR 2 S5 R v RS v [ B B RS B RO R R A
R, T A R AR ABCE 2001 4F LIORFFEEHE K, 2018 Ji 4 5 3 3 i AL Mk A 3k 820 T7 AL 8K
J:@ik 25 TTNY R TE SN AR AL T ROk A £ 0 R T A T O
v, FE BB AR BT T A O TR0 TAE B A7, DA B A B8 04 T 358 1, Kb /N g Jak
SR AR BIFSE B, — BB 07 A Y B RO A TE 2 5]k — & A B R W ( Berrin 5
2011) " IR AR R T SEAR R (W 42,2015) ) 414U 45 ( Bolino Fil Feldman,2000) * 41 4124 R A7
S (X435 2014) 7V T/ i 7 ) (Fine #1 Nevo,2008" ; Johnson il Johnson,2000"’ ; Maynard 2,
2006 54T AR, 201511 ) S 1 S B05 T BIER 4 EAT O LR R TAEAT R (Lin 45,2015
Luksyte 25 20117 | H: % 0 51 T3 125 ( Erdogan 1 Bauer,2009'"" ; Lobene Hl Meade 2013 )

U 75 H #9:2018 — 08 - 01
* BETE :ERK A RPB S FWE 3R E RS B b 3 M SUE 0 R TR L5 5 e e A — T2 )2 U A8 B T
S (TI572164) s B FHMAXH SR M AT FRELT A “H WA ST R THEHE AR EXTFR . RE KA S5 ER"
(17YJC630031) 5]~ AR T 24t S B2 MR F 4RI H “ 2 BRI 5 TH 9% 35 25 [0 28 PR 0 9 - 6 T 5 SCfe A7 7 (GDI6YGILOS )
EE B FEA, 55 Lo WS S AT 5 N BRI B, M T4 < 17620160153910 @ stu. xmu. edu. cnj; Ji]
B B B A W, R SR TR Al A L BR T 55, BT HIBA < xehouxmu @ 126. com; ¥R 1) AL, 55, B B, T
+ WG Al AT A T 4, T R4S : gxguo@ stu. edu. en, FIRAER JH AL
@D BRI hitp ://www. moe. gov. en/jyb_xwib/gzdt_gzdt/moe_1485/201809/120180906_347645. html,
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LA BF 50 % % 5 3o F00 SR 0 A 1 UG SR R AT T — R0 2 BT R L HL AR SCHE A S ik A 2
B R, Y RTRF ST AR AE — S A JE 2 b o Fe— |, B ok 8 5 ok R SR A U SR RS R 1 5 T
(35— 24 N BARAT S (CWE A VAT R A P AT R B IRAT 48 ) (B SO R 42 45 ,2014) 7 i o
T BB I TPl A R 56 S U0 P 6 A L T P S 4 R T M S
f — ol O B JRR , S 5% T UYL A MR A Y v RE % AT IR T A — A R £ & (Allen 45 ,2004) 10
SR H Wl 75 AR R S A B G T B A B R IR (E T M S AR AR X B, Lk
SEYE, TAEWE R R ERAET BT TAEA S (I TS TR ) TAES I 9 A BR E R %)
Fy il P B T P 396 255 B S0 T T B X 1 A A o T S A T S S o R
(Greenhaus 25 ,1990) ") 8K | W I3 iod 80 J8 R0 400 #1118 2% B4 T TN s 2 BE 1 S R DL 25, R A B
TN T YR YA P A X P AR T B T D R, T R T Al 5k S R Ao T R A Ok 1 B
TAT 280, L B By 5% T MR A O R AT A A B Bk — AR T B TR 4T A

H R SCBIF A oK RS R0 B TR X B T Y 3 7 B 4 LA . R T LA
J5F 3o 0 R A T R A ARG B3 1 TN B (ELOCHE = 5 R AT G B M IR R R R B I L VA T A
R 5 W 5 3o TSR B T IR S T A R R B A LA o R X — RS R , AR SCH A
T LU 18 5 — ML A S W R Ao A T P R e b A A e, AT T 5 3 R
X B3 TP 396 T O P SRA T . R TSN [ 2 RS TR [ O 7E 4L U T A
P A 25 1 0 B R EA D ( Pierce %5 1989) 1 5 sk 6N 19 B T R R E B © 1E 441 bk
CRMENL IR SRR T O 7R ZH 20 e i T S D B A A B e TR AN 1 0 T
ARG X P 5 2 S T o RO T A T L R T 0 R R TR o R R I s
R FH 6 Z P 25 v A R T, AR SCOKE A SZ3E 7 i 30 5 — 1 FBL B HEAT R 36

= R A B A B 5 T L B, R SRR A 7 T R 0 B AR L — B
iE ] Bl 4 2 3 A A I 0 B T ) (SR UL U, B ok — A A A R T T e
TR SR R0 D S8 v 80— 2 0 1 D T A R 5 3 — A A 5 1) % A T R e i e
A BT T A Ry Ze 3 I 52 Pk R Pk AR 59 JC R B ML ( McClelland , 1987 ) 110 0 4 g Bt
T A B A T o RS e 2 S BB P PR B HL S, M T O 5 7 AR S B T A
JIF 3P A% £ TS0 X LRI 11 5 490 R DS 0 A0, 9T b I e 8 TR, 40 T K WS ARG 5 T T A U
o BRI AT LA T, R T T R 5 Y 5 TR X B TR T AL A R B AR . (H B R
S, ERTAT A A A S B 58 X0 5% — V8 5 4 FEAT A 36, A SO Ay RN X — PR AN

BT RIS, A SR A T 5 T T B — U, T — AR ISR EE 5l i 5 A R
T TSN 1 A A B AR T i TR S W P B G LR . TR A B o gk
— B G T B T AR S VA e L BT o R e 5 R T L R e 5 R A
FAI . HeAh A SO 1 A — A TR B AL — A I T 5 T B A N T A
REAE Y 5 TR S 45 TP 6 B 6 R TR AV F B AR . A SO RE SR A P 1 R

SEFALUG 2 WL R

B1 AMXHHARIER
BERER U A S
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AT B 00 F %20

T PRI AL S 0 AR

1. 3 5o e 5 M 6 8

% 5 o 6 R 2 7E R FE 43 i B ( Feldman ,1996) P R0 & 5 ol ( Burris, 1983 ) ' 45 ] XM &
il b3 A K TR R B, A 5 TO6E 11 A R 2 L RE B 2 0 i — A o R 4, 20171
Fine Nev0,2008[8] ; Johnson ]ohnson,ZOOOm ; Maynard Fl Parfyonova,2013[3] Y KT EH S A
YT AD A B 0 1 HE AR R R AT e S B, LA AE [ B 9T LA (0 AR 0 5 A T o B AR 1 D L
FREE o AR A —TAE” T L BEIE , A5 FL T A T 557 19 W 150 75 B2 2 5% ) G 40 25 T A 553U
() T PR 2, RO N — AR D C RS 5y T AR A R T BT AR Sk (BRI 4
2017) " S 2 AR A N — DA VS E U 23t B b /N Y S A AN TS B B, AR T X B T
) T DR 285 7 A 4 % 9 52 08 ( Krristof-Brown 28 ,2005) 2, ¢ 5 1o 8 J8 1y S R0 fy 5% T REH 5 T
1 BN DT BT (B BY T %60 M TR T 5 ), & (o 15 B 158 45 A T 0T DA 1) T4 e 2 k0, o
DATE A 575 0B8R, I T 32 L o P A O A 5 0 0 3 3R 0 2 7 A SR A0 i R
B,

P L 5 B R A 5 Tt G A S B g — 0 B R, R 5 T BN O WL A RE
W75 B B 1) — ol BB A7 7 (Allen 25,2004 ) ' 0 RIS T TR R WL W S B E T T
X} O AE TAE AT OIS B 3k 25 B S LB SR B R (Greenhaus 45 ,1990) 17 BFSE R, B
U 6 R R AX 43 3 B A R B R (U0 RS R 25 ) (Jawahar 25 ,2016) iR 2 % B T
PN 25 M 4D R A S0 (N4 41 308945 ) (Ren 45,2013 R RIMe i, 2012 ) o B iy
HP Ml 96 75 i 0% A S5CHE T BT R R R T B T AR 1 B 3 7 o BT A Y
9 S I, AP B B B R R B8 AT Sy (SR 4K LD RN Bk 20147 Kang 45, 201577 2 4 4
20157

ARSI, W s T R R B T Y S R A S . A — TR PR EE AR, B T
TAERERZH A S\ RS T AE R L %8 7 UC R 9 5 0 ( Firfiay 1 Mayo,
2017) 20 AR Tk 0 N— TR VRIS (0 5% A 6 i A ) 2 3k B T IR A S 1) T R i TS 4
KA 1 B 1 R T3 , T B 25 5 4 A 2k 25 24t ( Erdogan 45,2011 ; Zhang %5 ,2016"")
P T X 368 3o %% 7 A T A5 ol R 2 S0 25 (Koh,2016) 2 B I B3 T A P MD  35 8 . LK
T 75, T W s TR A B T — MR T B KBRS T A O B A B ) 1k
AR s R ORI L T 2K TR R 4 41 3 S A T 9 00 28 ( Edwards, 2008 9 2 5 4
2012y ELOF TR A B ESR . — BAATR A CNFE AR T A B R AR, —
Ji AT, BT BT LA I A SR U R B RE R 0 45 ) R 75 B 384 & 4F (Zhang 45 ,2016) ik
7 A BB B AN T SRR PRI IR 2 R R, A LR B [ X Y AR T 1 T, M T R A TR
POV B 5 53— 7 T, 1 T 5 AR AR B A Ol S b S R R R L2 S L
Al 36 75 B A T A WA (Ng 45 ,2005) 7 (H %8 5 3o F80J8 00 9 B3 T B8 RN TE 2 i
A B 57 A A 3o S U A AR X A5 B R TR HL A ), ph I AR — o O PR 2, —
BN B ORI TR 1 B A 5% ) TR R 2 6 2 ) ((Tims 45,2016) 7, JATHT 5 BCEAR 19 B W5
B PR, AN SRR N R R

HL, % 5% 3o 780 S 0 X P 3 235 LA I3 1) S

2. TSN A S B R 1E

FIF R 2 T4 00 8 2, R A5 PR B Ak 9 B3 ) % A C/E L 2 b i | M R B M
L 1 340 0 RN 0 ( Pierce 45 ,1989) 11 AR [T | J2 4L 41 op 1) A fh 5 B 05 R B SR I R
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5T B S RE A1 9B B T OLPE #4556 ( Bowling, 201077 5 Jon 45,2004 ) o 1 AR
[RRNE S AN O S S I (N o A S I ¢ A S < (=210 IS o 7 N = AW G
O A W5 R W, A 7 S5 Pk E 9 TAE (Pierce %5 ,1989) '™ F1H A5 1T 45 £ # 1 9 T4 ( Bowling,
2010) VT ERA B TR TR BT AR T AL AR TR T AU A 215 F SR AL LUS RE B 12 1 R &
B AR 0 25 B A AT g, HE T AR T A AT R R 40 45 R (Jon 45,2004 1% 2w
s 20127,

ARSI, 3T LU 1 % AE Y B TR R AR T O R R E P AR . A
N T AR VC JE F s, UG P 6 A TR G P S, B A SR — A VS I ( L 4L R S 2 1A
BRI B B R ) L T SR —AE 7 UC B0 (A A B 003 L B RE R BE ) 5 T AR SR Y DT IR )
(Edwards, 2008 ) "7 5% i3 10 Fift UC I 15 31 5 (bR 28 0 R 405 4L R0 A ol T BB B 45 L, 4 o
W T A5 T S T 0 60 5 TR T 0 P B 5 1EL R R S B AR DT i, R T2 B E ) 5 Y
B U Z W (Edwards %5 ,2006) 7 4 T A B3 T 7 28 40 Fp 9 17 A SRR 7 SR, — D T, M
“F R — B U I B A T R W I Al — R AR TR A N — T VST, T R R A
BT E TR AR S R RE RO (R — b4 ASVE I ) , MTIT 5 00 B B3 T 76 2H 40 b Xt 3 15 A0
A B 17 ( Follmer 4§ ,2017) 0 24 5y T Jg 01 815 A R DT JiC B, 3t 2 % 1 0 B4 00 1L L BiE 0 77 A R
SE,HL AR [ O R TS, HE T A — A g R B T (R o A A 1
TAHLM A, 55—, N F K —RE J1 7 U 1 A BE SR A, W o R 1 B T R g
Jo 1 O BRI TAE (R —RE S R VC ) |, 5 BO7E 24T B A B 6 R4 R 1 i A
HeRE A28, HE I e B O ME L AE 2H ZUrh R L AR T AR A R A TS
(Edwards,2008) "7 [ 1, A SCHE HH A0 R A% -

HL - % it 0SB X 5% T T 4 2 LA L AT S

ARSI, BT LU 1 AR SR A R 5 L 2R £ S AN AR B 1 AR A,
A5 X BT R 6 2 B 7 A TE T S L B, B T i 1 R K R AR B b
Sk HCVE B 0 O A TR 3K g5, A6 T 6F 2k I L B S R 0L, S B 7 R Ok 3K 74 R 3 ( Ahmed,
2015) 145 i B T2 4 A 28 K ST ARG A B3 T U A 0 T R Bl 36 e 0 R ) 2 8 L RS R — 2
2 5L S (Ugar Fl Otken,2013) 2| W 3 b T 7F 20 410 ik = 47 78 B, o 107 0 A EL T
W 7 8 (Romzek ,1989) ™1 Hyk , 3 T4 A 25K F @ 9 5 T % [ 578 440 b B 4 8 0 52 0 g
AU 00 25 B 3 Rl RN, 19 1 40 DB 2 42 4 G 0 A B BRURR 19 T 25 8 ( Thau 48 ,2013) ™ s HEE T
ZH 2 25 A ARG 4 B3 U R X B A e 2 0 B UL A TN A A PR35 PR 2 A o AR
(Carson % 1997 ) ") H {i i) T 455 Pk 1 19 AR 0y 2 M P9 7 R, 0 T 2 B S A K ST 9 B A s
BE L ORJE LR B TR — BME R, BT R A R ST A A 2K F R 3 — B (Ferris 4
2009) 1 LT A LU [ KT B B TSR EE IO 2 5 O %R R R B, 3 T s O
15 1) T AL ZUAT: 55 Th SE B 1 B A {8 ( Pierce 25,1989 ) 1™ i 1 Xof BT A 2 HE D, 2 B i) o U 19 155
JECRIAS B, 158 25 (9 ML 395 385 JF ( Carson 28,1997 5 Chen Fil Aryee,20077") . [H 1, A< SCH# i 4l
T

H, 38 T 2400 [ 2 %0 POl 3 75 i BA S0 35 19 1 1 S

Zx LR T N— T VST FRIE , 5 I T Y B T2 A LLTE BUA AR R E e
JE& A RE , I 18 L % [ 7 L R B0 (B 05 DA R A R B I R T R AN
f) , P I 77 A AR 0 3 T 2L A 2, S b A (0 DR 3L 2 R — A S R B A0 T 1 L 2 U B A
LI B O LR 2H 20 3R A5 00 B0 R 2 R S R P 0 R A L PR I, R R R
UK MPL N 3 R G S AR T AR S T A RS B R AR TR SE A . TR, AR SCHR R
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AT B 00 F %20

H, - 3 T2 A0 [ 247 9% 505 700 80 5 P ol 3 725 8 =22 i o v A A T

3. ik I R

S B A W Ao T A ) A R T AL U [ 2 fEAS ) A Ao ¥ R o R0 1 SR R A AR
JEAIF B4 (Seibert 45 ,1999) 0 HIVE 5 3 o BRI %) T4 2000 B 25 A0 5 0 OA 1T R 4 52 B TR R
N T R T B ) KR o A T S M T e R e X Y T T AU [ S R, AR
SO — B IR R T B IX — 56 R AV VR o O T R A A T AN B 25 O 58 kR
P H AR B, AR — PG R S HL, 2 JR 08 A BLAS B 4 (McClelland , 1987) ' 5 Bl it
T E X BB U B A5, LT S ROk T 58 AT — S TR M F A 55 I T A5 ) 1k
S

ARSI, B T A A W e R S X T SR S T S LA e
BT e I o AR R AT 55 (4 e 0, O ELAS B AT LA S — 053 BE 42 7 G JE At 1] A RE 19 T4 ( Pang,
2010) " Al AT DXk TR R4 A v 9 3R (Schultheiss 25,2014 ) 0 306 T/ L 23 47 337 5 126 A UK
T , LU AT BE 61 38 4% 7 6 2 80t 75 22 19 52 B ( Brunstein 1 Heckhausen,2008) oy i i
“N— A DG TE B T A0, 24 ke 1 B AR 1 N — AR WG B (R B R
TR IR ) I, 2 7 A B L R /N 2 IR A T A G e 2 0k R I LA 2 4 ep S B
FL AR, ph 7 A 3 T EURR , R R AR A ] 35 T 2L 080 11 955 S 2, ARt 7 2 i B3 T
5 T BUIR R K 6 A — AR D IC 5T, % HG S 3R B B ARG, M TIT 1) 35 T R o R
MG TALM AGBER . Hom 2, % T r s 5 T s, RA M A—T4E" 1
B VSR, A i 2 R G HE T A2 B 2 T — BTN B M S5 [ T 4 R DT I 9 T AR
(n BRI AT T AU [ 2 SIS o DRI AR SR R 0 R 2

FL B0 5 0 0% 3 98 R R R 5 5 T U 1 S T O R L 2 PR T U R Ok
S 5 R T 3 T R i T 4 S R G 1 S 1

I T VR B R, AR SO < 45—, T 214U 1 R0 7E W R aod 700 S 0 45 I s R 2 R % R A
T 35—, IO o 4 B A TR 3o TR B T LU 1 5 ST S 2 R T U K
B, B3 T TR e A A T K B T T A 4 A R AR U 0 R R R, T A T i A R O 4
) ] 27 W5 2o 0 A0 45 B T M 6 8 06 R B I T DR, T L B AR SC A BT S
H AT B A7 B IR 4 1 R AR BB R T L S A R T A P 9 A e R A 3
o7 25 52 ) B A VR T AR T o PR, AR SR A I

H, + FSAE 75 5 Al 0% 980 45 8 005 T J A0 S 3o 6 2 L 1 P 6 B ), 2 B T
oK K P R 5 o R O o B T 2 A 2k P T R 1D S 2 O

= B3Ik

LREA SRR s
AWFTER B R AR A LI T MRS AR = N K Aok, EEE S TAE AR BT
Fo s R I 2% W), P BT XS R K B A B AE VBT B S Z AT o AT S B TR A A F Y
A2 T RN ) B IR M B SRR o O DR R TR A R D oA A TC X R LS WS S A
8w N T B IR W S B R AR AR S8 R R R X R S I A PR X R AT g b
&, WHIE A AT BV £ 18] 6 I 589 43 00 R JL 03 245 2 e LGR39 98 W X 2 09 B R, B3 0 AT AR 4
WSS 21 R 5 2 T I AAS U ) 25 98 o [ I, 76 P 0 5 0 A ) 2 B TR 25 i 4 il
(1 T AR OQ JE AR L, I 78 A R 1] 28 i 35 B 1 oK% ) 46 e ik IR A G T b 1k B 3H0%%
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J& AT B

hy A A ) 050 2 BB 000, WF 9 5 4% = A 6] 1] B 47 B0 Wi 4 ( Podssakeoff 2 ,2012) 72 4 Y F
I 1) P B R AN H o 65— AN T] A5 (2017 4 S 7 ) W4 5% T 10 8 5 TR Ll i B Mk 4 A
BB TUA 5 I ) (2017 4R 7 ) W By TR R T AL [ 0, h TS =
] 25 (2017 48 9 F ) e 4R B3 T A ML 096 25 3, by 5% TOBO% . 46— k31 110 381 & i 1400 £33
3, 46 (] i 986 £ ([] g R 2y 70.43% ) 5 &5 — YR #F 181 i 19 A Sk ) 4 R 698 4y (Jal i K
70.79% ) 5 55 = Y A 2 [0 U B A 38 ] 35 493 By (Tal i 70.63% ) o e, WFSE & 565 [0 24 A 52
B[] 35 29 1), 464 {5y A A% ) 2 (A5 2 [0 i 2K 66. 48% ) o 76 JR M 58 IR = U A 1) 464 44 B T
70. 9% Pk 548. 5% (1 B3 TAb T 21 ~30 % 2 (] v &2 5 LA b 15 70. 3% 549. 8% 1) 61 T.76 i 7E
Al i TARAEBR R 2 ~5 45,

2.9 T A

T T L AR b R T LA B SR, AR SO R LA O T HE AT ARE - B 5, i T AR TR T B
B A k2 2 0 T R A 6 5 A B A OG0T T, BRI IR0 T LA B 9 SCK T A B 2
i A T B SO AT B, (R I T U P e O A A S U R I AT S, LA IR B 1 v
SCRAE ) o R, 38T AR G Ml g At o U X 0 B 4 v S I A AT 13 8 113 U 0 0 S0 5 5
SCHEAT HEXF, X7 A5 S LI B A e — B 1B 0l R, B 5 — 0 WA ) I R B = — 4
T TR (A Rl R Z 5 IE R IBE) | X718 S5 18 3 15 H0R0 it LA B A% f S0 0 47 18 5B I,
T B e 2 T R AR PR 1 1] 25

% I3k )R - SR ] Maynard 25 (2006) 7 4 ] f9 LA ik 52, % 491 1) A0 B 2 T A1 A9 A A
AT LRI H R AR . % FAE A BT 19 45 BE 28U Cronbach’s o 0. 72, BAT S8 1y ) 2
(2

HET LU E 2R Pierce 25 (1989) ™ g il (¥ + B0 & 32, i ) W) B 40 A2 A ) b, RO T
T — 5, R RAEAHT S 915 R L Cronbach’s o Jg 0. 83, HLAT b (9 4t 135 1

Ji % 75 L SR ] Steers Fil Braunstein (1976) ™ % il 1y oI5 2, 7% (9] 1) 250 40 3 B X 52 A IR
HE T AR 0 AR o %A R AEARWFFE TP 0175 B A %K Cronbach’s o 2 0. 70, HLAT S 1y il 175 7

HP 5 55« SR Greenhaus 45 (1990) 17 g 41 ) o AUI5T 45k 2, 725 £91 1) A4+ e %ok 19 0 76 S A S
b E AR TS I A RN B o % R TE AR ST 19 15 B 24K Cronbach’s o O 0. 87, B AT by
Fy 0 435 E

Pt A ik o A S DUAE BT , AR SO B T80 D B2 R (1 B AR S V22 17 ) B L XY i T4
AL ) A I ] PR Ay 5 0, LS I 8 40 TR X R A A R PR S S, Bk Ab, Seibert 4
(1999) " % B, = 3 Mk AKS X B3 T 6 25 A B W IE A6 C 2 (r=0.31) , LIk, AS BF 500
Vg g 40 73 | F 8 55— AN I ) 5 R AT WO, AR B v R e Tt 1 e A A B3
Likert -5 B RMATHA 1 ~5 BHRERAE ARG R E” A FH" kW

(R
DU | SEUE AT A R

1. 67 R 2 H %

R SCORe P 5 I 5 00 0458 R R UGB (7 5 i 2 X0 508 400 46 92 10 7R 5 i, L oy
T b g ) BT B B9 S A 6T 2 3G R 7 o G 2 00 B0, TR I, K S0 R
Podsakoff 45 ™' 4ty 1y Harman 5[5 7Ky 50 % BAXH 36 7 7 05 G 22 AT R 0 46 9L SO , A W 1 J
KA P J7 2R A 17.99% AT S0% 131 B , 2 W A% SC AR AZAE P T2 10 38 7 5 35 0 22 1
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e L -

AZ BB 2E 20195 $2 8

2. BUER R
AR SCR B A7 0 A7 G 36 U A A (B8 o 2o TR L B 2 L T A AU B R R
W) B DX A3 ACRE o W 1R U DR A TR B A R 9 4805 BBOR B R x T (246) =526. 18,
RMSEA =0.05,IFI =0.90,TLI =0.89 ,CFI =0. 90, ix 7 Bl , 7% 3C (L A< K b 5 70 DR -5 0 5L A 45 4
A VE PRI o 5 E [ I, A B 50 Hh A DL P A8 T 5 JHL At P A T L A5 7, R B B A i AU
BRI, AR SO B B RO T AR B RS R T LA B i SR e A e B A
BRI

* 1 T3k M B F AT
A X Df X/df TLI CFI RMSEA

EAEA 3035. 67 276 11. 00 0 0 0.15
W E T A 526. 18 246 2. 14 0.89 0. 90 0.05
ZHEFEA 894. 07 249 3.59 0.74 0.77 0.08
ZHEHFHEA 898. 47 249 3.61 0.74 0.77 0.08
—EFRR 877.99 249 3.53 0.75 0.77 0. 07
ZHFHAC 872. 56 249 3.50 0.75 0.77 0.07
R A AL 1735. 06 252 6. 89 0.41 0. 46 0.11

TN =464 FHOR d | BE A I T 2 (6] A 56 R 5 K I e T N T AL 2 S I o — MR TE R T o Y
TN AT B I — NIRRT T EEAIIE T A SR 1 2 A I — VR R T o B T R D R A R
H—EAEHE T B ARG I N — A

BRI A SO

3. IR TEGE T KA K o b

FAYEGE T S M Hr 4 RN 2 R . 3R 2 AT RUA B8 BT i 5 2% T4 24U A
B (r=-0.28,p <0.01) B JFid ol J 00 55 BRIV G 38 8 (r = = 0.25,p < 0. 01) 775 {35 19 97 1) A 5C
KA ETAHALN AL SPALHEE (r=0.27,p <0. 01) f7 78 2. 35 B IE ARG OC R, XL 45 R UL
FE TN O AT LA 3 J2 G [ U 18 5k A 6 A S A 1) PR SO0 - R RO

id

%2 LREHME FEERMKRZH
B 1 2 3 4 5 6 7 8 9
el
S 0.13"
F 0.10" -0.04
T#% -0.001 | 0.47° | 0.25"
E AR -0.01 0.07 -0.05 | 0.08
B AR R e 0.02 0.08 | -0.001| -0.01 | 0.05 | (0.72)
ETHARMAEY 0.11° -0.08 0.02 0.06 0.16" | —0.28"| (0.83)
Rt = 0.01 0.04 -0.03 | 0.09" 0.41™ 0.05 0.11° | (0.70)
R EE 0.03 0. 09 0.01 0. 07 0.13" | =0.25™] 0.27™ | 0.17™ | (0.87)
FHE(M) 1.63 2.86 2. 14 2.15 3.65 3.25 3.18 3.97 3.51
¥k 2 (SD) 0.51 1.37 0.90 1. 10 0.58 0.54 0. 63 0. 61 0.83
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4. MR 5 o B

(1) H A BN B o AR SO = G [l JE % i SR e AT R g e 38 3 YR R IMH 45 R B R0 1)
A 8] 5 5 1 728 8 A 82 00 ), 5 el e R ok B 6 R Y [l R R A D B (M4, 8 = - 0.27,p <
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LAY ] 5 AR R 2E N IE (M5, 8.=0.27,p <0.01) , HEEW B SN B 7% 1 B T W0 5 5 A2 5
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%3 BRE SR
& ETFHABMEE B i &R
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1 5 -0.08 | -0.08 | -0.08 | -0.07 0.02 0.02 0.05 0. 04
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Bk E
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K E

ETHLhEE 0.27° | 0.217
HREE
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R EIR

KRARE I x R FE -0.15™
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TN =464, %% p<0.05, ™ %R p<0.01, ™ F7R p <0.001

BB R R - A SR

WAk, A8 SCHR 45 PROCLIN F2 75 Xf |3 o A 2007 19 W 35 vk 3 47 F — 25 23 A7 ( Edwards il
Lambert, 2007 ) ** o 404 48 B s, W% 5 ek 00 Je8 o 1 3 - 4 4 Y 8 25 F 5 T HY s R Y 1 3
RONLAE A ~0.09,95% K1 fi 22 9 B A5 X W [ -0.15, -0.04 ], NfL & 0, ki H, #5335 —
SCFFo

(2) P OV B o G, e R B B e T SRR R e AT AR A AL B, IR AR AL 2
J5 P18 5% I3 3 0 JRR SR AR Bl 5 R B 3 A ELIL, DA Bk 22 i 2 M Bd e A A5 SR i S . IR,
IR U A PR RN, TE AT E G H S B I AR SO R T AU B 2B Sy R o R
TEC A ) A2 e 8 ok AR R R T R [ A S R A A A8 LI B O R R x O
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R E AR (M8 8= 0. 15 ,p <0.01) 3 UL R, Bk i 2 i , o 3o 700 B o 3 7 4 4 ¢
29 70 16 5 S RO, e IS H 5 ) T B SR o 9 AL A B R, AR SR 4
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45}
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B2 RAFENARIFBMNEETALANBEZEXANFTRE
GO IR A2
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ROV o HT 3 4 TR B T SR B R 4 TR A A B o 2 A A TR A R B
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(-1 %) , | |
0.039] 0.435]" -0.059]" 0. 008 ] -0.008]"
nre ~0.45" 0.30" ~0.34" ~0.14" ~0.48"
R [ -0.590, [0.081, [ -0.554, [ —0.274, [ -0.665,
(+1 %) . ] . | .
~0.2867" 0.5621" ~0.132]" ~0.036]" ~0.294]"
~0.37" 0.09 ~0.07 —0.12" ~0.19"
HEzEE [ -0.574, [ -0.159, [ -0.305, [ -0.220, [ -0.389,
0. 1467" 0.330] 0.122] ~0.0247" ~0.0087"
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Effects of Perceived Overqualification on Employees’ Career

Satisfaction ; From the Perspective of Cognition
CHENG Bao', ZHOU Xing', GUO Gong-xing

(1. School of Management, Xiamen University , Xiamen , Fujian,361005 , China;

2. School of Business,Shantou University, Shantou, Guangdong,515063 , China)
Abstract: Recent years have seen an increased recognition of overqualification in the workplace. Though the phenomenon is
gaining attention, overqualification (i.e. ,an individual holding more education,skill,and work experience than his/her job
requires) has been widespread in the workplace since ancient times. Notably, since China’s reform and opening up,and in
tandem with the rapid development of higher education, more and more highly educated people have poured into the labor
market ; consequently, getting a job that matches one’s ability has becoming increasingly difficult. Such * person-job”
mismatch situations can make employees perceive that they have surplus education, experience, and skills relative to the
requirements of their job ( that is, perceived overqualification ), which may trigger unfavorable consequences for the
organization. Perceived overqualification is positively related to, yet distinct from, objective overqualification, which is the
gap between specific individual qualifications and stated job requirements. As a result, the issues concerning the antecedents
and outcomes of perceived overqualification are receiving increasing attention from scholars.

While a growing body of literature links perceived overqualification to a number of important attitude- and performance-
related outcomes such as lower job satisfaction, higher turnover intentions, and decreased performance, few studies have
investigated variables that may mediate or moderate these empirically established relationships. Thus, based on the person-
job fit theory, we discuss the impact of perceived overqualification on career satisfaction, exploring the mediating role of
organization-based self-esteem and the moderating role of need for achievement in the above process. To this end, we tested
the theoretical model with data gathered across three phases over six months from 464 individuals. Results showed that: (1)
perceived overqualification had a significant negative influence on career satisfaction. (2) Organization-based self-esteem
partially mediated the relationship between perceived overqualification and career satisfaction. This result highlights the
importance of perceived overqualification for suppressing organization-based self-esteem, thereby reducing career
satisfaction. (3) Need for achievement significantly moderated the relationships between perceived overqualification and
organization-based self-esteem. More precisely need for achievement moderates the relationship between perceived
overqualification on organization-based self-esteem such that the relationship is stronger when employees have high rather
than low need for achievement. Further, a moderated mediation model included perceived overqualification, need for
achievement, organization-based self-esteem and career satisfaction.

Our research offers several key contributions. First, our study enriches the literature of perceived overqualification and
career satisfaction by introducing the mediating role of organization-based self-esteem and the moderating role of need for
achievement, which not only opens the “black box” in the relationship between perceived overqualification and career
satisfaction but also uncovers a boundary condition for the impact of perceived overqualification. Second , the current findings
extend the limited existing literature by establishing relationships between perceived overqualification and career satisfaction
while also providing evidence that individual differences may influence reactions to being overqualified. In addition, our
research focused on the Chinese context, providing new evidence for the cross-cultural comparison of the impact of perceived
overqualification. Bearing these points in mind, we conclude with a discussion of the practical implications of this findings
and opportunities for future investigation.

Key Words: perceived overqualification; need for achievement; organization-based self-esteem; career satisfaction
JEL Classification:015, D23, M12
DOI:10. 19616/j. cnki. bmj. 2019. 02. 007

(EHE: X )

121





