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CEO R E JZ AT H H5HARNERES ARG
—— R E A L% T R P A

(PEARKZER 2=, Jbat 100872)

RBRE W S AL IR ENELOR B O S TH ol 38 4 T GBI R . KIR ST
UED, G F AR RSO QI RN R . B, R 2 R T R IRZ 03, 20 T
HAT S DRSNS | A B R B0 o LA R R, AR SO R 2 U W IR R PEBOR B
BRSO FIALE] o @ X 120 ANl BEAR BEAT SCIE AT, 45 2R K B, CEO 22 45 5 ] S AT
S RENEEAR QDR BAT 825 (0 1E 10 5200, HVE I nT L o o 1 AU A B S L S TH b1 19
B2 R . E— 20 AT R BE R AT R S M T CEO 84 [ 44T M A
T HRIEEARBIH G HEX AR, B CEO 78 5 T i) S0 AT  REAS £ i 4L SLAB AR, 2 i fie
PR E ) AR A S R R PEBOR BT o ASSCE IR Iy U] $2 i U B 52 5 T 4R 8t 1%
B RIPLA I R S ST 2 AL AL R AL T IR SR

KR : CEO 8 A S T8 s R MR BT 5 s 185~

FESES: F272.92 XEIRESE:A XEHS:1002—5766(2017)07—0120—14

—.5l5

BB A TE R B OB TT 2R A INAS | B i i S OB (243K, 2001 5 K8 £ ,2002) . 41l
B FHH LU BIHTKF- BUA L 20 V15 ZEfR P i In) B, 03 1 S i 28 235 2 i DG B IR 2%, 7 fR stk 4 41
B R R¥EE A ] 56k 69 7E B ( Amabile, 1998 ; Gong %5 ,2009 ; Mumford & Gustafson, 1988 ; Wang & Cheng,
2010) , KRIEBFFEFELE T GUF S HLRFN R ( Gong 45,2009 ; Noruzy 45,2013 ; Wang & Rode,2010) , 4%
M, A WF5E E e ARJZ ST E X BT A 52, 20 1 1 )22 9005 5 78 20 2L b BT e #2894 (Jung
4 2003 ; Yukl, 2008 ; F KU &R ,2011) . Waldman & Yammarino(1999) A, CEO s HiAth 25 240 5 % 1F
L ANYLTR | W RN GEUR 43 e 55 7 TR 5 28 QTR B AR FT, X4l A 2838 R B T R R R AT
i B AR BT (Boal & Hooijberg,2000 ; Finkelstein & Hambrick ,1996) . 7E5 | 404135 )7 M, = )= 4052 ] LLi@
I EE A RUH AL, S 5 AUHTAH DG 2 AE T L, T 5 003 A DG 1Y JE 5k 52 e 20 2L A1 T (Jung
45,2003 ; Yukl,2008) . ASCRME THLUW &2 FH, U CEO [y 748 5 5 1] 6517 J) X 41 2L AR B B 1 52
Mol o AR5 ] A TN B FED | N A 5 (R A RS AT , (AR P AN 1 5 F v b T8 0 =2 b ( Yukld
8,2002) . ASCINH, CEO A8 m 45 A T R e S FHZH ZUR AR R BOR AT

SR ZE IS AN, 2 5 H A 28000 AT B il (%) SR AN, o LA 51 T B
FERNANHTAT R A A o L, CEO A8 H5 G 1) G554 7 oAy axb m] P bIL ] ok [v] 422 b A FH T 28 200 03 il 1ol
R — AR E A . Bk, SRS E 5 LA ST A T2 MR B SR, w20 S H
BYHFIE AT ARl 2 2 E T e &2 i 51 TR 25 I X R, CEO AR S w40 S 4T M S H LB B =2
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] AT REAFAAE IR 22 p sk P L] . ©A SCHRERI, CEO 78 8 G o) S5 ATy RE W 38 i 52 i 41 21 304K ( Bass &
Avolio, 1993) AU [F ( Eisenbeiss 55,2008 ) 45 [A] 232 Wi 2 2B A, 11 3L s 50 B G LRI 45 2R 1Y
1A A B A AR AN ZH 2L A A7 D R 52 M) (2R e 2, 2016 5 R D e 45,2008 ) o Al UL, 10 2 41 5 3 %ot
LU G B U@ PEAEHT, % S SO RLE 45 & 0 T AT oy M2 ma 2L A4 51 . [,
THIRA M) CEO AR G [ U A7 R 3 BT (VR HIBLH , AN SO T SUR BRI 227 o] 1) BEAE A1 5L
ik, $E i CEO [ 5 5 1) 1 S A7 0 RERES 2 M A AU B 50 ], 1k i fle R 4H N B 27 2D AT D, B Jm S TR 2
LR R MR AR .

RSO R JZ T 172 e 1] U AT 0 RHR R AR HOR RIS, IR A T L2 IR /R AL
il o P, AR SCHAT = S E A IS R o 15, A SCHIIHE R H SR R VEBOR QBT B JZ A I R
HRARR T i 38 Z AR B9 P ] A, 0 R 1 %32 A ML 5 B I ( Crossan & Apaydin, 2010
Oke 45:,2009) , b F & ML T EA M SRR EBARBIHAHSEHIHITE . HIK, Kuenzi & Schminke (2009) A
N, TR GUR B BT I 2 IR T 5 — R 4, AP U M2 2 40, ARG — Ak 2 o AR SO % 4R
W, R B — R BT U IR R HAE ST AT N SRR 4 R Z B IR R R, 8 1 X4
SRS . fa , AR T DX 0547 S A 2L Z 6] B — A AR5, AR SCIR R 1 48 A7 o AR BT
Z I s p A B AR, S T AU AT N —H SUR B — 2T — G R RS IR T XA S A
QEERZ R RN

—BitE5RiE

1. CEO AR &5 3 [ 9 47 A SRR R AR Hr

Yukl %5 (2002 ) 313 XF 2 A 1980 5 s A T4 A, U0 HLA TR Y = 2840 AT o0, R R T4
FH SRR AT R S AT S R ) G R I VAR SRR ], Sk R A ST T RS R Al
&I, A BFERT AR 55 G 1] ST AT oA 1Y DGR BRI . B AR I 728 o 78 G0 ARk g R 9 2 B i ) 1 0
TG R  EE (HE X SEES T A B A 150 BH 0T ] 5 | SR N i R B AT RN AT . BRI,
TR NEZNE et o S T RS S iyS BN B2 B et oA o 1 TR o iy B <9 ) A0 R 9 o s e RS ARG R N KL P
T2 DL KR N AR o 728 35 (] €005 07 B 4t B A [T 25 6 e 2 ] 5 | 4008 o 5 21 4L 1) 3 1% 20 %% VD AH
Ko MIARHE March (1991) B3] 53 , IR RE BRG] T LA A8 9 a4 727 > A B 2 ZU50A 1) AU T
Gyl , 4R 28 i 5 WA 2= S 4, AR QB R FE I AT A N RO Rl ™ AE 3T 9 AR, PRI AR T
22 HITE TR A HKHE A FIREA >R 7 A2 B F1HH ( Benner & Thushman ,2002) 78 #-Ge a] (4 955 ) SC1HE AP R
BT RIUE B IR RN B LS, B om I8 A9 A8 S RN T 40 PR RE 5 15 35 52 i 20 2 I R R AR A1 3 (Jung
4,2003,2008 ; Makri & Scandura,2010) , 78 SCEE XS 55 G [a] €005 7 09 V048 SRR PEER BT Z R4 5
AT A

AR S ) 80T B AR WS INA T Ry AR U B V) RSN IR AR AL Iz A LU R B . Bk
Ui, 45 % V) G A R R AR AL 8 AR OGRS 2, QT T 38 G 0 T, a0 A i 3 ke 3 DA R i L
BUR S o X AT B 7 AN IR 8 2= A5 B, IF LUV E e Sk i o 3k Fl AR P15 rh 3R A5 1945 BRI
ARG B TAHLAN AR R Wl R AF0E shi 5 7 n], A B TAH RS A TR R MR R A (Sidhu 55,
2007 ) o 728 H G ] 00T 5 1 T DL ASARA TSR BE A 35 A TS | S 9 DL A/ R PRI v T RE 4 A% Ak R U, 4] 1 S
AR 0 B L [R5, PR L 2L P A 53 Ry 38 SR 1 2R HE AT BE XU ( Conger & Kanungo ,1987) , ¥ Z& M
ARBPHTE—Fh 5B AHT ( Benner & Thushman ,2002) , 2345 % — & WA 2 M, FEARALSUR 51 100 B4 4 Je%
(Davis & Lansbury,2013) , 1R 0] g5 iUl 2R 5376 O BT 0 EHRHIR R IR AR QB 3. KL, SEHHER
PEH AR B AEE R 2125815 A FRA R BRI SN b AR R IEEM L0102 (Jansen 55,
2006 ) . TR 728 G ] (1) 415 2 SR U, 1 AT 1 T UL AR AR AT A AT DL 2 SR D6 SR R BR B A
PSR AR B, I 20 2R 53 0 B S AR S TA R] ( Lowe 45,1996 ) , 2 T I ek B AN 2 1 T B T A 52
M, S EELH 2 DA TR R R AR AN B . BRI, T DL AE fR AT A S 40 3 5 A1 (o 2 2 1l 53 i A T R R M R A
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FIRKE  CEO B R SR 5L AR AR

PEZEFE ., BRICZ AN, AR5 0] (14005 3 Sl B M 0 HLAT o B 7R 8l 4 2Rk 01 DA 430 40 AR 76 1 )
L, R PR f R [P B 1 R R R R R 2R 58 . UL, S0 B SRR RS SR RE A8 B T AL 2R D1 IR &R
PERARBIHT (XA, 2013) o e, ARFHAS ARG A 7o 25K 05 28 7 A B IS0 AN AP, 76 A 3 A o
AHEA NSRRI L R 15 0, T B A H 2N B Ba B AR, RENE ™ A “ VR &% 0 7 (Liu 4$,2012)
800 B TR AR, T8 ettt 22 2 b 1R A JE R R AR B R R i N RURS: , 1T A v KT 1)
AU 5 4 Bl TR TR R PR AR A8

2R b AR ] S A T O K R o S R TR R R R AT . FR M, YA T 2 CEO ), AR a1
SFAT ARTRR R A B R E 58 . AR = B AT BA LS, CEO 7R 2 21 s P sk b & ¥4 3 SH 2L AR
ML, BAZ S S ) CEO A B AT AR S RN #r 2R, 30 A 1T A8 R IR R MR AR BT A% (Jung 45,2008 ) .
[ A, CEO (52 My BBl B ) AN RE A2 i 5% T, 1 ELRE M52 il v 457 A1 BA , A A A ] B i e i R R B AR B
PRI, A SO H an T MR

H, : CEO A8 G [ 047 A X HR R HEH AR BB ™ A= 1E 10 52

2. CEO AR & ) 40347 4 AH U AR R B AR A8

BT AR R T8 LH 2 5 T AR B 9 5 B8 A DG BR35 [H 22 A 2L [R] 880 ( Van Der Vegt 45,2005) , X 4&
IBE I RAIEE O 048 PR RE SCBR A T oM A5 . B B BRI A BB S (B B T AR T AR, DL Kk
WAL G i 2, X B AR R EAT S BB VR .

T O HHLUFFEINFE , CEO A8 H T a) 81 47 M BEAE ML R RN B AUl . 1, Yukl(2008) 1Ak, CEO £ ()
ZH AN DAL IR HAS NG, 0 3 P {5 A0 2 B A 2 23 S AR RN A ) ) T B2 BB 0o 300 A28 5 e ) 402 47
1) CEO JEZH LV GG AT N FLE i 2H 2 52 B4 7 A 1 R 2% ST A= 5 i 21 DG T AR 3R
BRahAs, S5 W AR AR L AHT s BB 2O 51 O SE AR R IR S 55 TR A Qi 5T . T I, CEO YR M 45
SR EVR , ) ZHZURL 5L A% T8 SR AR SRR A0 45 5, SR Bt TR AT A i M SRS LB T ORISR
I, CEO A5 S m) 401 A 7 R BE S A AT AR BBl T i, R, SR MR AR 4 S ) 47 R (1) CEO 231l 22 I 5L A
T FIAR B R e IBCSRE | R RIS S B , B 3 H A R TR A R SR AR ( E R 45 ,2012) , S e A
FIFAH AL R, 20 A A0 AU BB Bt T RIS h . fa, RO T AR R4 3 i i s 3%
B, A R 40 T BR A 11 1 A1 B A Rl AT i ( 2R B L 12 S48, 2008 5 R /D5 46,2008 ) | 1 AR B 7Y 451 T 2 AR T )
SIPAT N E TR — L, A 5Y RE DI T $IE B, AR S e 0 AT R 5 R L 2 TR) B IE 1] SRR
ZRA LR =5, AN SCA A, CEO ARG [m) 51547 A R T 418U B3 2 6L A RN & 2 o

HEUFF BT | A LN A AT R, B AE IR T LU F A7 0 A IR 5 UF il 51 X 2847 R vl
BEH R 1 45 3 (Scott & Bruce,1994) 2041 NI 1 19 A1) 38 250 FEDKS 8 7 41 2 Bl 51 58 4 i B 4760038 (Scott &
Bruce,1994) . X THRRMEHARGHR UL, ©FZERIAMTIREA , EA & A 2 M A XS ( Benner &
Thushman ,2003 ) . PRt , 20 2k 03 75 22 BB 0 6 20 U B SCRFIR R M AR BT 4, LAl Q18T 2% Wy
FI T SZ M . T LA, E AR A B RE NS R T 2 51 T 0.0 BRZE 4 8% AR (EAAT TR A BN BN BTG s b . 53 9,
BT R AN BB S 1 5 2 2 53 X R M B AR A 2 WO R Ay A 1 i A2 Wi 1% 7 T 30, 38 T DA 33 A 21
TR T A EE R B U . 7E S KA A B T, 25 &I, T IR R M HOR A B g 8 15 2]
FEB S S, T 58 22 il R TS5 (B 55 ,2012) %000 30k A 4UR  iEA TR R H R B8 i 30 77, 3k 1
PEFHH LR R RN o AHOCSEUENT IRt 2R BH , B35 2 B B A% £ UE BT 15 317, 45 =5 BT 513K ( Eisenbeiss
25 2008 ; Jung 25,2008 ; fE#5 25 ,2012) .

25 L ik, CEO AR5 G i) 1R A 7oAyl 2x ) 40 28 53 A% 38 A A5 5 RN il 5 600 39 A G 1) ISR U 7 A 52
BRI R AFEIE . 25, R 7K SR 4 DR 52 ) 21 20 5% X B 3 47 o 0 465 S T 40, 184 5% 2 20
DR B2 R 35 0 T T R R M E AR B G sl 1 B R, i 2R TSR R MEE ARG B . BRI, A8 3C
PN

H, : A3 U TR A CEO AR 85 e a) 600 T2 A4 7 A X R BRI BT A9 1E 19 521

3. CEO ZF9 Fm G AT R (L2 S FHR RE MR AR A BT
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HAUE St R Argyris & Schon (1978) IExCHEH o A1ZL2% ) AN JEAS A2 2T (9 35 A, 1 2 A
P2f ) TG I AS AR 2E 2T TE LSS M PR I AEAZ , TR B SURIR BRI 4> E AN A (408 R PA),
2008) ., Dibella 4% (1996 ) i\ Ay, 44124 ) SR SUR H E A FHR MK, 45 L T 2 St i i 72, E a4
PARAR IR R S AR A = A BE o o, J0 R BUEL 5 M PN AN AR BT (5 8, I &8 1 A 45 5 TR
Oy ARG FRIIA A B A R A AT by 5 R FH 48 X AR R TR A (2 SRR A AR Ry 5 R
P LA AR R Tz A

CEO A5 45 ) 45 4 7 ARl s s i 2 212 20 19 = ad BRI THH B4 2 K. i 5, B AR w47
i CEO B Jh 20 21 5 it 20 ST AN IR , 64T S it A T AR A B 4 , 56 B33 A8 SR R AR AR BB 7 58
(Yukl 55,2002) , 5 tbfRIA, A8 855 ) (400 S A7 A s Jah 01 T aE AT G 1 8 2% SRAB PR AR A TAE 7 =X, % A2
MR E TAE ORI R B UL SR e T, 3 A ARG T A5 5K, 30 4 03 TR 3 J
(EISNS ;1812

YK, AR B G 0] A AT S AT N RE RS T SR R A S B B A, SR TH AL 2R B A IRy A R L AR S kA
BRI, A TE LA SR YR (Jarvenpaa & Tanriverdi, 2006) , 54t A 73 == HITRAR AT fE 2 AR A &
e 3k —PRETE PO, IF P A AR DL 23 AR (Jarvenpaa & Tanriverdi, 2006 ; ffVLAKS: 2009 ) , AT RIR 43 7
FEXT RIME . HA AR 55 5 [ AT A 1 CEO Sl ZH 2NN B0 AT R 2% 2 sh BB AR 5215825 JB SR 4 4Lt
[Fi) 1) i, oAy S B ] J 5 11 4 2] ( Bass & Riggio ,2006) , 200 32 1 U 70 2RI

B, A8 5T ] AR T N RERS PR 2E 4L 2 N R A ORI o YRR (2009 ) TA K, SRR AEE &
fie ST DMABAE = J7 1 REALAE S BRI AE Sy Akt 2 Ak fie f1. Horb, 2 Gk he & TR A5 &)
PR IE A =0 B G AL A R AR A BE 77 5 DR A B8 7 W2 15 B va 3 | 15 I 4645 B B IR A R
A BCHT T Ak 2 A B 00 1 (O R RV A TH R A B AR, CEO 28 5 S ) 450 47 0 5 1A
sy LR R B BEAS AL HEAH SV LAY T 1, 5 A TR R B i O 1], $45 R A (R 2, T A 1 2 4
(RN AR

A[ U, CEO ARG 1) 45 34 7 ki axb 8 5l 5% T A9 0 AR R AR 1 4 40 4 22 SE SRR 5 R A
PR S22 2] o R SCUER IR UE T CEO AR 8 S ) 45 5 15 41 412 2] 2 [A] A4 1F 7] 56 & ( Garcia-Morales
2 2012 ; Noruzy 25,2013 ; 253 4507 ,2011) ,

ZH 20 ) R TR A A (8 EE B YR T AR 3 S B AR A (4 AR B (YRR S, 2009 ) , B RS S AL 4L+
ARAHHAL TR B HR IR, B, A R T 42U H AR G 3T (Argyris & Schon, 19785 # & )45 ,2010) . HAk
Heidi , FEF M AN BT 5L R AR AN [F] T A SUFA F PRI (A Ee AR B ) 2 Lt 7 B8 #T ( Benner &
Thushman ,2002) . XF T HA K FEHL2% 2 B 2 SUR U, 4 238 5% 2 248 38 9 8L, 6 b iR 72 40
YU B 2 (BT 0 5 A, DU G35 F 5 R O AL, 1 T 4R T SRR R MR AR B3

Zi I ,CEO A5 §5 5 [n) 45 4T M REUS A AU AR Ll 2124 ) AR A 4l 2% 53 B4 7 0 4750 R TH L 4
B 53 2 (A B I 247 ok X N AR R T B RO A, R T R R E AR A K. H i,
ASCHE AR R

H; - 414125 2] R4y CEO AR 5 5 [m) 400 547 A X HE B MR AR AT 9 15 ) 52

4. CEO ZZH S80S A7 ANH A B FZH 21 2]

—J7 1, CEO A% 55 T[] 5547 A 5% M 21 20 SC AR RN AR | R AR e , 55 3 MR 3 s KO I A 4 BB, i 2
T AN R R AR BT 75—y T, CEO AR # R (a1 45 A 7oA 38 0 5 | 41U AR I AR S A 5%

LIRS ) JP R SR B B R R H AR QT B bR . A R ZUR I BFE R, 412UR Bl RERS 52 i 21

W51 9474 (Kuenzi & Schminke ,2009) , if—2 , A SCAK , HAVEHT 5 Bl BB IS S M AL 4L 1 51 27 2
BT B AL BESHE T L SV ) O R, IR RE I R S4BT R . o %G, BB A BBl vk i L 44 R
I — R B i 2 2124 ) $E T 2R 51 19 2% ) B8 ( Berson 55,2006 , qn g~y 5 B HHE , 58 % 41 41
PR VAE AL A5 o XL it B2 1 2 SR ZI 45 5 AT IR BT A IE 2R, B 2HL 2 P9 B 03 =2 () 4 ) 38 AN B
g S o, SRR AR SRR SR T A T AR SRR . K, QT AR R S R 2 L2 AR
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FIRKE  CEO B R SR 5L AR AR

SQUHTINER, 1) 5 T A28 A SR BRI (55, & QU130 , 1 51 TUGREN QU HZURS AR
K Y EE B4 (Kuenzi & Schminke 2009 ; ZE36RE 45,2016 ) o SR, BEAHSCBLAHT , IR AY B3 | 70 2 R A
AR (RJTIARSE 2009 ) |, IX LR SN B G AT L2157 ) o DG, Q037 S R RE A5 42 THAL 815 T R 5K
ARAMEIEHL ]

L b RIS AT 9 1 CEO i ik A4 HAE il i flom BOR AR , LB 2P £ 8 3L A 42 ol 25
VEHIRSZ M VN B BIBTAA I o BE—20 , BIHTAR R d i 2k 0 B3 T a9 0 B 5 2ROk 4R TH 2 28U A 19 27 > 7
FEAN ) TR, dE M 2R~ 2T Ko TR, AR SCH HE A R B

H, - APFT AU F o CEO R4 G (R G AT R AL 2] (1R [ B2

5. BT AU A A ) By EE R 1R

iy LR aA~ i, CEO 78 8 5 [ 44Ty RES ) 4 2L O AL IR BT VE A5 5 2 R 2L LB BUR Y
il , T8 7 A T BT A LSV 5 X Rl B 5 1 9 418U TR RT LS 1 5% AR A AL LA A 14 25 )
110, B R USR5 ) T b T U AR Y T 2] 753K 5 AU B K F i 41 217 2 f
HAGERMEEAR BT AR BE A9 R R, & THH U 51 22 18] 1 R o =55, 2 14 £ R0 ¢ e 1] I
K BT, AT, CEO 728 5 5 [m) G A7 08 S LB U B Z 18] AL LB A 55 L 2 2] 22 [l A S L ]
) SRR MR Z [ X 0 A e B 0GR . B, HELEHT S TR 2177 2] 1 02 CEO A8 55 5[] 1
F1 AR T AR RO QT i B 24 FH AL

£ b, CEO AR5 G i) G S A7 0 BEAS I8 i 52 i 2 LR G B SR A it 21 2127 o) |, B R 3 4 v A SUR R Ak
BARAH B R, X R, BTSRRI L% I 7E CEO 78 55 S ) 45U A7 4 AR R MR AR B 22 [ e 3] 5 =X
A PRI (Hayes ,2012) o R, AR SCER HHARF (B -

Hy : AUF A B AL 217 2 18 CEO 784 G ) S0 A7 9 AR R PEBOR BT Z [l B b AR

= Rt

L TR SRy

T B DR ECHE B 7T ST BE DR D DX I B A S SR AT e 0 T, AR SO OR A 20
DX ZFATL A 150 RAMAE A . BA BT Alk S ZE oA FE AR rh IR JE s X, 38 3 Aiolb 7 A 76 75 6 A5 3
DX, Ak AT BS54

T E IR TARAE 2015 AFHEAT , i R~ Be A 95 AR sl R0 A AT R ) 4 B3, T IRl A
B S R TAE . TEEA TS i, S gl 2 B — MG B, SIS B S — R I — 3 P AT
A5 . UEBIE DR T ARV AT F bR, AR R SR i O v o I ) 45 3 e s B 37 S B0 0 2 P Aoy
AT, S INFEH S A R ALY CEO I BEIRE I ™ 22 28 WA 2 B4

T R PR R 22 RGBT, CEO A BRI B 7 i 2 B DL Kt 48 A T S 9 ) 45 T
AR, AR AR B BAAOREE, CEO [ 24 1 20 2URY R A5 B A CEO A R SEA R
R, ML S Bl CEO 4F it \CEO TARAF RS N IR S CEO Ao it 85, R ik, )
& LR CEO AR RS S [m) U7 0 5 7 i i 1 DL LRI 6 3 iR W 311, o 4 LR 45 R R A X 42
AT, DRI P 7= i 228 L ) 00 e 2H 2R R K-, BIER A AR BT 5 F 3 12 5 R 5 hy B8 DR HK )
1] ASCAWE &R TR B8 sl AR BEAT I ST, OF th i & 28 BRECS QUGB A I AL 4L ) i i o ) (]
WA [P0 A 1A 7 5 H0 T SN PG A 3, 3 (Rl 120 20 A 28I 4, A 28l 4 [Tl 80%

2. A

ARSCH ITAT AR LR 2R T 5 AR el “ 17 B TARER M AR W AR B 2 R R AR o A
SO IR R B o3 et [ AN i B 3 o 7Rl I S i ek, 15 5, o = (0 A8 PR~ AU ) AT 58 N 5 7
Hofg P SCER BN P SR RS, AR B B AT I SO S 48 L K il 2 O, Bl E P OC
e KR ST, USRIt 3 ) 4 ( Brislin, 1980) o R AL 8 SR LA -, MR 3% B A1F Al
O, T8 Xt R TIB 0C, if O o 2 T A s 3R ELA ™ A I o
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CEO ZZ# [ U AT N R T Yukl 5 (2002) , DUH SENAT A B A A9 48 B S B RN AR SCHY A5 22
PRI A H IR B QU R AR TR R AR R I A5 R G B A A L AU A I
JI RS HFFE T8 A T8 A Bl ZRECR B TG RET O AERE " . i AR BT CEO Ay &
S A SRAT AT . AEA SO R R AR — U 0. 92,

EEQUHTAR R, 2B IR R T AR T H . Siegel & Kaemmerer(1978) Al Ekvall (1996 ) 73 5T % i
HATTAHERE (SSST) Rl 10 N4 15 (CCQ ) Y Bl 37 45U 1] 8 26, 2o 2 4 1wl 171 J2 100 A B 2 161 R A 00
BRICZ AN, West & Altink (1996 ) X Aif A (95 R BEAT T Bedt, 48 1 T & A 104> 48 5 19 P BA B8 4 [l 4 %
(TCL) o BRI RIGREN T ) Z 0 o FEASCr, Q40 B 21 202 1 A9 72 i, AU SURE AR 1) 18 40
Ml AHR  ASSOORTE AR Aol A AR A TR T, O R Al W A 988 1T 4 B 450 Bl A Qe Aol B R 1) B 45
TESEBRERAE R X BT IR 255 % 8 T LR A7 Tl B TT TR R, 2P AT A& H
ARIE B R . HAARSE B BV B AR08 R 1, AT A 2 R ke I 52 B 45350 37 Ay A8 ok BRIV 7 G
I EA I B B B, AN 232 B AT AR 5 BOFT IR 45 I i N B — MR B2 0. 83

TECA DT, th T Pa 7 25 S 1 | R DN IV A9 ARS8 ), £ A [R) I i D7 =X, A 8127 ) i R Ay
TG — o I, ARSLERE Argote 55(2001) (Ellis 55 (2003) 36, BT AT & A SO T, xR s
A5 ER R, 0 80 5% Tl Ot AE R A B A R LLBE H S 22257 JRATTAR ) A e — B ek ] 5t 2 T 2%
& (R =L ) 2, DIARIBCE 915 8. FoA T TR U A 2 w) B HABER ], AR R AN 03 S AN [ 4508 ) S
8o ERAYNTR—BUEEEA 0. 83,

TR ARBH R RA AR EHMWA, %5 T He & Wong(2004 ) 5 11 A U A5 52 1A 5 %E (2008 ) )
VORI R T AR SCRER BRI A5 2 ST AT ML N AT 897 T A 7 65 TR © AR e S R e G Y
BHRE” 55 IR A A — S 0. 88,

3. P A

% T B — LAl AR A4 3 B MRS AR 22 2 A R R AR BOR A58 ( Damanpour, 1991 ; Jansen 45,2006 ,
ARG T — L AR BARHD, A SCHE A 2R WAk 2R R (A Al R E Al A BTl HER A
b A, AERE AR B LR R AU RS 977 20 GRS R Al (1 = SR AR, 0 = AEm R k) R
B Em(1= L0 =k b)) BEA TS =A1T%,0=R1T%) LAANMEZ R CEO 4%l CEO T ff
AFRBRAFAE A P A A

M. #RER

L S IRYEGETT A5 R A G R BOE R

F VA TARSCIT S R AR (A ARl ZE MIAHSE R 8 SRR, CEO IR S 1) S T4 7 0 15 B A
[l (r=0.31,p <0.01) ZHZ%= ] (r =0.17,p <0. 10) FHRRPERARGHT (r =0.21,p <0.05) Z [H] 7775 35 )
ARG AN, BT IE FE AL ITF 2] (r =0.59 ,p <0. 01) AR VEL AR (r =0.31,p <0.01) . 41415
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CEO Change-oriented Leadership and Organizational Exploratory Innovation.
The Chain Mediation Effects of Innovative Climate and Organizational Learning
WANG Chen-xi, FAN Xue-ling, ZHOU Yu
(Renmin University of China, Beijing, 100872, China)

Abstract ; Continuous innovation is a powerful guarantee to keep low costs as well as to maintain high perform-
ance. Especially, organizational exploratory innovation is the core competitiveness for organizations to obtain great
success. Numerous studies have demonstrated that leadership is an important factor that can influence exploratory in-
novation. According to previous literature , leadership (e. g. transformational leadership, charismatic leadership) is
positively related to group or individual innovation. Most of these studies focus on low-level or middle-level leader-
ship which may have close contacts with employees, and investigate their direct influences on individual attitudes
and behaviors. However,these studies ignore the effects of top-level leadership on innovation. Compared with low-
level and middle-level leadership,top-level leadership has more power on strategic decision making and organiza-
tional development,thus may indirectly influence innovative performance by exerting impacts on organizational strat-
egy ,work climate and operational process.

This study is aimed at exploring the relationship between strategic leadership and organizational innovation as
well as the mechanisms between them. Specifically, we focus on the influences of CEO change-oriented leadership
on exploratory innovation ,and the serial mediation mechanisms underlying the relationship. Drawing on the literature
of organizational climate and organizational learning, this study proposes that CEO change-oriented leadership may
exert positive effect on exploratory innovation through serial mediation mechanisms, that is, innovative climate and
organizational learning. We test the hypotheses with a sample of 120 enterprises which are from various regions of
China. The results show that, CEO change-oriented leadership has significantly positive effect on exploratory innova-
tion, and the positive effect is mediated by innovative climate as well as organizational learning,
respectively. Moreover ,we made further analysis by integrating the two mediation mechanisms together, and con-
structed the serial meditation model between CEO change-oriented leadership and exploratory innovation. The results
show that both innovative climate and organizational learning sequentially mediate the positive effect of CEO change-
oriented leadership on organizational exploratory innovation.

The results provide additional insights to the knowledge of strategic leadership , organizational climate , organiza-
tional learning and innovation. First,unlike previous researches testing the relationship between low-level or middle-
level leadership and innovation , this study investigated the effect of strategic leadership (i. e. CEQ) on organization-
al innovation. Further, this study identified the chain mediation mechanisms which underline the relationship be-
tween CEO change-oriented leadership and exploratory innovation. The findings deepen our understandings on the
relationship between leadership and innovation. Second, this study focuses on innovative climate rather than the gen-
eral climate,which answers the call for studying the facet of organizational climate. Moreover, different form previous
literature in which organizational climate is generally regarded as the moderator, this study explored the origin of in-
novative climate from the perspective of leadership. The results show that CEO change-oriented leadership is benefi-
cial for the emergence of innovative climate ,and both innovative climate and organizational learning can mediate the
relationship between CEO change-oriented leadership and exploratory innovation sequentially. The findings thus en-
rich our knowledge on organizational climate, especially innovative climate. Third, by integrating the literature of
leadership , organizational climate , organizational learning and innovation, this study identified the serial mediators
that sequentially mediate the effect of CEO change-oriented leadership on exploratory innovation. By doing so, the
chain mediation mechanism deepens our understandings on the relationship between CEO change-oriented leader-
ship and exploratory innovation.

Key Words:CEO change-oriented leadership ; exploratory innovation ; innovative climate ; organizational learn-
ing
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