Al S & S AR ARr I A B o B

— 3 TN 2% i U AR BIL ) B7F 5

MMFE T E
(PR EAFwHFER,LE 100081 )

NERE BN ARFZTNHLIE QI FFTLLNEZRELF W e, & T4 HE
e oh 4 A B ARASY 7 o A TR AE R AT YA IR R, B R R BT A AT
TR X EWTHEDRTAHFN? BT A p—BRIMMERRE L, AFARHTRHH S
MEFFANGEZ AR EN A RBERTRRERELFOER., BLSHE N &
KR 261 A RBAEHATRIT2MAN . RIS R EF Y HES QAT DR
WA MBI E N A RBRERFRRERASIFE ST EQAFATHNZERRFNER; %
AERB R AR EREAHEARRN, 0l B R R R @ET T HEEE TR
MERE B RN, RRERA AT T A B R E) g RR RN EREL, K
FRETHFIHE I AEL AT IR R AR AILE BN RITE &0
EREHARMNEM NS LHRARATOHFRETELIE T

XER: 2 s AEIaREEER RREL QHATH

HESESC936 NEFEML:A XEHS:1002—5766(2021)02—0123—16

—. 51 &

FERT AR ZE AR E B b BB H 5 55 g BB A K BT S Sk RIS — 3 T,
ARSI AT B R b Z o 2P B Ae A KRR & LR, < Ak 2 5 F A5, M) H
RIBMRZRZ HBEMD 05"V 5 TAE R A A5 2 10 320k (R 4845 ,2019) 1 =4 3
M BH A B = 14, B T RUHAT N S48 0 A T AE = A AR ST v RE R LB Ak R e
(147 4 (Scott Hl Bruce, 1994 ) ) & {ff vl 78 0 245 75 b 35 B of 35 45 0% B 9 T ¥ 7 ( Yuan Fl
Woodman,2010) ™! fs b 43 22 6 97 AR T 5 T, 76— @ PR b 5% TR Q0BT RE At % Tk iy
AT (A2 ,2019) 0 DRt 4] 6 Aol P 30 38 % B T BT B Ry 2 AR SR RS 45 A IR
TR S (KT AE %S 20167 ; Bos-Nehles % ,2017'°) .

BB — R TG R 6 0 A LE T NBRSE R, A R PR B S Rk RS BT A
HihE 1 (Wasserma Fl Faust, 1995) 7' o 4] 78 £is i P9 38384 4 B 2 4 B3 0L AR A7 0 L 42 71 3 T
(9B B F7 7 T U0l AR A S — ol 24 A P 7 % ( Bang il Reio,2017°* 5 Thundiyil %£,2016")
e R i 2 116 4l 17 FH B BT BT SR L B A B A ) VR AR T AP (R A SO, 2011 )

Y55 B #3:2020 - 10 - 20
EERN BT, L WL ST A BF 5T O I R AL AT S 5 A H R 8 3, o F B A - wxyeule66 @ 163. com; F I 3, 5, #
B B BE ST R A O AR B T S SR R BT IRA : yugtsd@ 163, com, WIRAEH T,
O AE Al FJE R 2 1 B JFE  http ://www. xinhuanet. com/politics/leaders/2020 — 07/21/c_1126267575. htm (2020 4 7
H21 H),
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ol hn A8y B B L RIS ET Bk B A R L T T RGARR MR I AE DG R B
MR LK RN S A PR O B 3 R ST AR 0 R IR AN (ED S U, mentor ) 1B/ 22
6 19 W 9 ) A 1R (B GE S5, protége ) 2 [] (Kram , 1985) ' o S g 1 56 33 X6F i 2 A4 HP L 4% i LMD
RIEEYHE S, & 23 X OE o 9 #1230 37 1 48 AR S RE A A By, O SR At — Fh AR 8 8% #F (Ragins I
Scandura,1999) "', B4 HF 5% £ B R A T S04 Fouk Gk 2 B9 B & R | TR SO S T Y 5
M) (4% 35 FN 2 48,2015, Pan 28,2011, Van Vianen %5,2018'""; Allen Z,2017""%; Eby #I
Robertson 20207 ) |35 JLAE A 2 3 T A R 1 S 0T 48 G XT 5T 01 37 14 5% i K 5% i LR, 4 4 5
T8 50T DL 3 B8 Tk o A0 AR TS 1 L 06 AR AE B RO B e A SRR O B T R5E A O AR T ( E LA
w2018 5 g 4, 20195 Hu 48,2020 ), {H X SEHT 58 3 B MIA 0 S0 R A B — K A2
RIS G I 48 T % B o BB AT R 05 ), SR R AT A0k 8 s Uil BE A2 2% 0 B Bl b AR L DY AE Y R i)
B o

AR S B 5 SR AR 45 4 B9 A WL (51 S22 A0 % BEBE ,2020) AT S ) SR DA R R Y 4 4k
ZZ HJ5G [ 5 3 ( Mischel F1 Shoda, 1995'%'; Mischel i Shoda, 1998 ") . [ I, A Bf 5% i [ 3£ T
Mischel 1 Shoda ( 1995)‘22‘51%5551'; AN T — 1% A M R 58 3118 ( cognitive-affective personality system,
CAPS) , 73 57 TA 1A JROUUS 42 ok 45 98 T Dl 48 S %k 4k 26 01 387 47 0 A9 52 ma ML) - 1 2, 3R s sk
F 3R A0 RE BRI RR B 9 B AR 5 A 5 X B o BT AT A 5 e WL A v 47 Y 0 B0 A PR R HEER, R AR
BATT RN IR T R A A HAR TN BT, 5 5 5 Il e S 5 w4 o Q0T AT S B A B AR R U
BIEE R . AVFIE N U HIE STRRAL S 28 — , 58 F CAPS Hig R 50 F Il 5 5 52 i 4 o
BIFAT R 1 X A4 I PLE] , $8 CAPS BRI e i 2 Br B 8l 1 5, i 5 i 48 5 401 4k 2 418 3
BRI LA 5 50 T M T R UM AE 5 e B o BT AT R A AR b i A D G R B AR DL R
) 1 22 BAE FHASE R IR A /R sh S5 85 b 5 T DB AT MR 4L T8 & M B, 5 U il /E S 41 4L
5N 55 A8 PR — A~ H 2 B A 5 0 A S B i, A BT G A5 R A R T AR TR O A B Bl
TR ) B, 5 B A b o deg b ) S5 O 98 A B TR AT R AR TR A M B BE S, DT 2 1 £l 1Y)
i TR

L BB JERRABE SR

LiAa—ERNMEREE IR

N —1F A R G HLIE (CAPS) J& Mischel 2848 H A — AN AN PE RIS, T8 B N 8947 o 85 g
) T 15 5 1) — 0Pk 1) 551 ( Mischel 1 Shoda, 1995 ; Mischel il Shoda,1998*); Mischel 2004 ;
Shoda % ,2002' ") , CAPS A, M — AN A M —15 BN T &2 %, 636 — R 50 9.0 BLE A, B 4%
FhAH B R &R A .28 8L N 1 —1F & BAJT ( cognitive-affective units, CAUs) , 3£ Bt 4 1% | 150 300 A A
A I E AR RN B A E TR T TR 2 B . CAPS B R E A B 6T B AT R B S I o R A A
(18 PN TE 1) A 2 IR BRI T o R 4 B i), 2 — 2R 9 DA — 5 SR T A T BE B AT O R Y

CAPS 8N AE KL R0 B8 1947 2 520 R 43 o W A 2ok 72« — A 2 i B 5 72 (encoding process) ;5
— AT R A B R (behavior generation process) o 17 5& I8 4RFAE 23 WU AR — R 90 19 N R SN, £
F75 0T 33 B AT 11 21 T 20 6 19 A 0 AR B L 19 S I ( Miischel , 1973 ) 200 B AN A % 6 1) £ 195 855 4% fiF 38
5 [ B F 2o A —1E BT, X — I B FR W AHE AR B s i R . EAR N ERG T, 5
NS | R e P A ST 17 O | VAL I BN (D S N 15 1 T - W VA s R NS | SR (R i B R NS
55 K6 Of it R RS 0 BRI 5 o — T T, 17 J R N AT B 2 L 4 0 A ik % %% U0 AH G I RAT Dy o
PRI 2t B 7 B3 SR 118 N R — 1 R B S 2 s — 25 00T A G IBC 1) At A R — 1% 8% B 5T Ak = ] 7
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R BN ASASH KR R, A5 0 B B T S0 S W RN AR B B0 AT O X — b R R O AT R 2R R
( Mischel i1 Shoda,1995) **'

CAPS 875 T WA 5 5047 R 19— F 40 P9 7E b B2, B3 28 77 A 1 47 Sk IR B o 56 B35 A 4F , B o T
T B DA AR R R 2 11 2H 41 ( Mendoza-Denton 45,1997 ) "0 i A f) 41 43 5 B AL BN T.AT H9 7=
WA E 5 B DRI IR I 24 % 1) 4 5% (Mendoza-Denton 25 ,2001) %, 5 oy AT BE i 41 4147
OB TR R g 1 AR A R A AL 2 6 B P AT g R BRI T — A R BRI A B ( Yuan 4
2019) ™,

2. Bt S MAERBHITH

Kram (1985) ™" 56 i ll o i Uil G REAS HEAT D7 T, A5 1 S U0l A9 0 R T A, 40 5902 10 A 6 3
BEAIAE 2 0BT BE . Ragins FI Scandura(1999) /' E— 25 #2117 Sl 18 S D0 RE A9 =44 i L ¢
1§ (career support) #2300 35 (psychosocial support) F1ff1 €485 #f (role model) o X =44k Ji #1153
| T 1% 2% i) 3+ (Thomas 1 Lankau 2009 """ ; Wanberg 24,2003 ) . Hll 3 # 3 %45 5 Ui @
i B T AR R A IR SR 2 0 TR SR THE SR 0 T ARG SR GRS L R . AE A
TS 2 G 0T A i R O BRI SRR B OG0 RS B B T LR M TR AN B L S
o B ] S 3 P B R . AR R A S B AT S B R RE 2 G B SR I R, B 45 3
TES NG |, B 2 25 7 Y2 R R T LUK A 1% 3 0 — K 9 A ( Humberd Fl Rouse,2016) ™ & LU {1
BT X [8] 422 M 52 i 4 5% ( Ragins Al Scandura, 1999) ) . EIMEXRRP, BT ERWIERE—T
CELLH” I R NE A 2020)

175 AN R GBS A g | A S0 16 175 B2 1) B2 B 3 AR S 8l i s 6 0 TS 0, SN TE 175 95
= SIS — ZR B AR, HE I 5 M A AR AT S f9 77 2E ( Mischel I Shoda,1995) 2 B 107 4
QAT I 2 /7, 26 5E 23 % TAE 3 B b (9 45 8 3 47 AR I A9 2 X% #4935 301 ( Drazin il Kazanjian,
1999) 0 TR ER L 175 BE 4 AF B R T AN PR B S P R R AE ( Woodman 45 ,1993) 71 i 5%
WA QAT R o FEHS ot R R RS R IO T B, 2 T M AR E A O TR E
{37, 5% F7 2 3 WOl AR 56 1 0038 3 fE 9 R B AL R {5 KL (Lankau I Scandura, 2002'%'; Pan %,
20011 3 g 1 R S SEORE R A A 22 5 HEAT N AL, B L AR Hh A Bk B3 P 9 4T R ( Bandura,
1986) 7 o il S 75 U B 56 22 e 2 8 B S 0 Xk R R 4 0 PR SE £ 07 T Y S 3 (Park 4
2016) 1w ot T O 1 20 A0 1 SR I ( Craig 45 ,2013) 71T SR JBORURR, 1) 245 18 oF 8 T10 , &
TAETE A7, ST AR R HT AT O (EYLRMEEE ,2018) Y [, B W A B RE T AR TR S0
5] 5 01 1) % L i 04 LA Sl 2% 3 A R, ol RS I R A7 3 A 5 R i AL S TR 4R
£ B B 71 ( Curtis HI Taylor,2018) 10 Jifi ik 22 3 52 7t f 3zk 5 oy 1) 1 60397 S8 44k 1 7 7= (e ¥ gy 4>
JR,2015) M4 4R TE A 5 60 A BE J1, W {45 Ak T O GE 06 & i 5 T R 5 7 A B AT
(Liu %% ,2015" 5 Uen 45,2018 . [Nt , A SCHR DL T % -

H, - S U4 5 %0 5 56 B0 B B0 AT A S 25 0E 1) B2

LINMBATEERATESIMIES MR T TRERH N N ER

(1) U4 5 5% W0 B 2 0137 09 DA J0 B 422 - A0 36 3 1) TR BRI Fh A /R T . Bandura(1997) "9
Sy, F 0 1 TR AR R A 7 A 7 R BT R B 06 A, 1 TR R R T L AE R R I
fift B4 2V B T (8 35 P47 8 ( Bandura, 1977'%"; Bandura, 1986 ) . Ford (1996) "' #£ 4~ A1 ¥
PEAT BB oo [ TR ALREAS A — A SRR S AL AL 2) , 7T L ) FR AL R IR 5 A 3 ) =2 1) 7 7 —
WETENEEZ . Tierney Al Farmer(2002) " #34% Bandura BF5% [ 3k 25 A 8% 0 M1 6 LB 320 T “ P i
T3 B TR BRI X — M W R AR BE ) A R A RS & N — RN R S
B IA R, AR TE 5 15 0 P B — S B T R 2, AT DASE S 1 T8 B X B R B v B S BRAT
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B4 T T A0 B A% ( Mischel 1 Shoda,1995) ™2 [ A REIEAE A AL 0 3 72 v e S 300 A9 A 0
ARk R IR BERE R 4438 B0 AT O B TR A A R (R A 45, 2012) 1Y 5 JR AL RE I A A R BIL A 2
L, 2 A R A A O AT LA 3 52 B T 45, 0k 1 5 B3 g 1 TR 8B IR, A R ) Y
T, 002 LIS ) S 25 SR BUAT 30, 56 RS R A O BT MR AT o 200 IS S5 68 56 R s Ak
B 4b 75 U0 i R 58 T A 0 A DA SR T, TR T 7 AR B B AT R

S G2 SR 8 5 A A T 0 B TR AR . TR G A b SO B P SR 0 B S
TR B 7% Y 2 k4 A J8 20 5 i 2 00 PO 2 ) 3o R0 e 7 00368 0 ) 2 Ak e JRRE, E DA R AR 1 e X g
WO o UTGE O 2 X T G 0 A0 58 5 S D 2 — A T B9 & JE i 2 ( Ghosh il Reio,2013) 1, #:32 %
Ui 5 B 51 T AR AR XA B TR TR 1 35, 9F L2 48 S0l 2 5 3 30 HR Q050 v T4 F a5
Fi B4 1) 1 1 47 2% 17 ( Taherian F Shekarchian,2008) ™ 53 4, $: [a] ) 32 #4745 P il 55 To.00 B 1 Jek 3
% 4x (Cheng % ,2014) Y AR A AT 47 25 AR 2R 00 28 JE RS &, SE /R A KSR S5 i — 32y .
U P o f A R 5 B 0 B3 T i B AR e >0 o B3 40, S U B E 1 Sk B IR IR 2 A5 RE 7 58 U F 2 48
TG AT 45 9 A B A AT RESE MK T 4T 5 ( Bang A1 Reio,2017) ™[R it , S Ui B4 S #3571 LA 38 5% T %t
BT A 35 PE AT 45 B8 0 8905 0, AT 66 A 1] 5 22 b 22 15 60 3 # T fF ( Bandura 45,1988) ' #5%2 &
Wi 0 B T A TR A A s ) 1 TR AR

AR DA — 155 A1 22 8 B , A A DA BT WA I O, 4 3 o — 2R 90 9 3 R S, AT
R AR AT R 5 R o B B R 1 T S B A g T A R AR RO U L k2 X 11 B B R
FromA EE RS . B T 1 TR 2k R B B AR AT 3D 80 AT P S L R . 7 T G
SR FPEREE T, B 55 R W70 Ak B B VR A5 &, 77 A A MR AT O B0 T RE R L B MK . A R T
SEAFIEAR , 3F 52 T A0 J7 19 TR RCAE IR BT AT A A4 B IK ) & (Hu Ml Zhao 2016 ; Thundiyil
25,2016 ) o YA — B 7 A R Ak AR Y B o T X T AT 45 i B A SR g E S A 3
BT P 4% o 1 R R 7 v L 7E T AR T R B T O (e BT R ) e MR L A3 0 B TR
il R T 4 AN A B RIAT O B 50 LA ( Bang I Reio,2017) ™ M4k s5 30 | © A BE 11 58
o BB AT 45 I, H A A T RS S B D R S E O MR AT . BRI, AR SCER L
T

H,, - 5E 5 B A3 1 B TR A IRE ST 8 S 5 06 50 A0 BT 47 2 Ml P AR

(2) U4 T 5% W0 Bk 2 B0 37 00 15 SRR B A2 - BRI R Hh A A o T4 PR B 5 1 L 4% o R A 1
175 8 4 T R, M T 17 SR B M A TR A T B, HE TR R L T AT . N — R R g
o o A SRR I T S R I A B SR B T A B AN R R R I o S B £ B T
FGh FRAT T . TR FRBE L 00 T A 15 8, B AT 30 A M fik & N 155 SRR BE o A X B B 4
A 10195 J 52 7,4 S 3k e S ) ) B KA 145 ( Mischel Al Shoda, 1995) 22 B — A~ 5 01 i
1 KL 4 8 59 S 1) 0 B 5 76 ( Amabile 1 Pillemer,2012) “** 45 215 55 00 R , AN B0 BV A7 R ol 0k
K, DT SR OB AR (39 T 25 B, 2 186 45 b A 19 9030 5 W0 2, T ) T 77 A B R AR v o RO 1 SRR AR
Sy 175 8 R 3 i e I [ 0 e R R B A TR S W AR AT i P R IR L GRS R P, Sl
e A S RIOUH G B 0 B S R S i o PR PR TR JEE, D S TR U T e e R S A
HLA s, 5 5 7 A B3 AT M

ST T o R T BB R, — H ORI, & R R 5 A BRI T S
TS AR R F 6 R, TAEZ AR £ LUV A2 5040 B — 14 19 56 & A b (3 45 ,2013) 1 &0l
(9 #11 €0 S ) 7 450 S, AT G 365 15 5 Uil =2 ) S 77 7 5 11 1 B R, O 9 o6 R 09 08 17 S Ui 5 i 2 =2 ]
F) 1) 3 5 I, PRI IHE 2 T 7 B R U 7 2 ORI . B S B R 4 2 S O L % A A L R
5 S, 400 X 5T 0 DA (R, A R 7 A TE 1) B RO I R (B 4, 2019) T s 0 T IR B 9
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YA S A T A R B T AN AR O B B A B B TS BRI R L R, Kk, BT N
TE 3 B At 2.0 JE S, 78 H B0 B0 38 W0 v R ik B 3 R A TR G IR 7 AR N AR X A B i A
R S R AN B (R AR, 2015) Y L BT, UM AR TG O R P B RE M6, E
AT S U0 5 A SR SO — BRI T A B T b AR B A4 B S0 A T 5 SR, B
ST U I8 K, 7 B Gk T T 15 SRR A, T 0T 5 G B 2 Il g B T, BT A SRR R 9 U7 i
XF,

AR 2k o AR B HEAT B MR T B IR IR T VT P A AN AT R T B B BN AR
S &, T 5 77 A A1 747 4 ( Bang il Reio,2017) ™ L T4 15 Bt J 52 0 5% T 01747 0 1o 38
DR 22 2 — , HLA BRI IR A A O 25 5 7 AR B i VAR T B 2 ke TR . 352 B4 S5, 60
T LR B 5 O X B A S R RURS B A TR T Th R O B 2 L, AT 7 2 )
FAT R o B R BB R 1 A 1A 2 LT BUME 1 B O 75 135 TR B 1 BR80T T A 3 R
Y, S B M AR AR v B A TR e R K B B R T, M P AR B AT S B LR A
K (Madrid 25,2014) P00 33 4h BRI J8% AT LA $R A AR7E TAE S B op i 27 o RS0, T2 Bk &
A5 DT G 3 A e i A0 5 O 5 e 2 () B B Rt 30T, 6 o A K B A 0y 2 4 (1) T4 3R B35
2 E RS LR R SR LR 2 A I R B JEL 4 (Hu 45,2016) 270 BT ROV RE BN R . M TE B
A R 03 17 SRS 7 I, T 2 5 A 5 T R L0 R 7 A e O A s, R TR 1 R AT R
R R AR SCHR Y LR (B

H,, « B 3 WA B PR IR A S U4 52 15 i 3 0 B AT A =2 T A o A

4 INMBTEERATHEEER

Mischel (1973 ) 7 45 Hy B DA 61— 17 J A 1 28 8 IS 9 90 A 1 1 28 10 A 2800 R 195 JRR A e 22 o, 3
TSI T 472 o K LI AT — B0 VR £ 15 8 A B A 5 B0, AR 0 I 7R 3 36 195 I, T LA A%
S 3R RIS A K 10135 7 330 RE (0 A AR B 2 4 Ak 0 DA B T R SRR B T I AR 2 AR 0 S
BT B AT R RS B BEAE g RS B T 0 G B 0, & A 3h A A A L G R 4 T
B 2 FEURRG 52 00, BV T35 A 5 tho 7T Al S 0 W B 0L, B0 20 3 4 ( Miischel 1 Shoda,1995) ™, ANk
B (U0 BT IR R T B8 A 2 AR T, HE T RS R AT S (Mischel ,2005) B R 27 AR AT R
G 35 phe 155 5 A A, AL BB ke T 5T 0 DA 195 J X % 1) 2 4

TEVHGE X B h  GE 3452 S A 18 S5 , A5 vl bk 6 M 23 0 % 11 58 B0 A 0 — 195 I B T, B 3 )
e 2 A R B 1 R 2 S R S WA AT . HLARI 2 Bk S B A % 0 R SR A U
S U A DR, BT L A AR T A R R i R T K. i AR IR R A R 2
T AT fE (Thundiyil 25,2016 ) ™7, BT B AR T A 80 80 00 A9 3 P R X ok 6, 56 36 A 01 366 1 A
TR BT BT AT o 1 5 W 2 D5 DAL I R 4 e AR I R 4 5 A e ) TR AR R IR X B T
A AT o 19 TF 18 B0 AR K P 159 AR I B T RE B 43 U DR T Bk 2 00 ( Baas 45 ,2008) Y i B
3 1 1 T A R T A 7 X R IR 4 50 ALY T AL (Bang #1 Reio,2017) ™ A B, 24 5 T A
%50 25 B0 R s 7 1 R AR R I, AT A R E R SO L BT B R S S Bk 7E
(1) S F5 R B8 2 A 5 A 22 58 MU BT HEAT 55, DT 0B A T 38 2% 1) LA 155 R T ) 395 47 S 1 5 i,
A% 7195 SR B TE £ 35 A DRI 3 7 11 TR A R IRt 2 55 A a8 1 LR SRR X B B A R 1 1F
I6] 5% 1

PRI, AW SN S, B35 7 11 3280 B IR 5 AR 195 S 4 0 7 1) 913 T IR R A A R AR A 4
B B, T A A5 e A A — 5 B AR LR AR o A AR — R R A 2 e v, A B T Y SRR I Y
8 H AR FH X 435 S AR AR B 4R X 7E — E TR R T R E M . R, AR SO L
T
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H B 50 BUR B9 8136 0 B 8RB IR AN BRI AR SOk BT A7 Sy B A AR B AR o

i, < D8 2 B i) BRI AR I 6 1) 918 5 B i ) B FRAR R RS BB A7 o Z [ B S &R

H, - B8 2 9 B 3 T 11 8 BE A0 1) 9 5 Bk B0 AR 19 SR S BB AT o Z TR SE &R

[FIRE , 5 TR — 1 AP 2R G B, IF 5 BRI SO DA B A LA B B 3 g ) 2k e JE i Je
BEAR R IR TR T A O 24 5 T A w0 A FRALRE B, X T A B o o Rt i T B
BE T A HERUHTAT D B9 A o DR IGO0 o 9 O S A3 g 11 S Rt TS e LRI R AT S Y
A P A A0 S 5, AR S A 5 ) R g A3 ) 1 TR AR IR A 1 R AR BRI SR ] BB
5% TR 0 AU B v I, B 5 T A ) 2 9 OC AR AT R AR R B Y SR LB, A
AT $ Tk >3 A TAR R AR B, 2 v A BRI RE J1 o S U6 5 50 0 B 5 B8 17 B0 1 IR AR TR
e U A SR T R A R B i ) B R AR R TR R RN o AT, A D R W A
F1 AL B3 g B T S RE I A B SR AR 1 A A 8l 2 S HL A RN AR IR B R AR B AR 1 A
PR . PR, AR SCHR Y DU R

H, B 25 B & i BRURR 5 SRR 1) 30119 1 € 3 ) 1 FR AR RE I AE il 8 5 55 0B AT o Z 1A A R A
e

H, 80 MBI T (1 B R RO 1) 1Y 1 A (9 R S A = 5 5 BT 47 o =2 18] )
ER

Li LPTIR  ARETA T IR T VB3SO0 A TR I B R BB AT Sy U A A B Y B A

HOME 1 iR .

2

s Ty A FRA AR

BIFAT A

TR A%

E1 EipEa
TORRIE A E

=, WF5E itk

1. A5 H1E

A5 38 3 0] 45 98 A i T2 20 B Ak B TS K S 0 9 5 . il 4T Credamo - 5 $2 41 ) 4
HEHEE R EHEE B LT AR M E (R P EE) FER R Tl RS, T HRIE
7] 4 A ) B, T RO A B S S ARG WA . b T ORIERE R 2 A s AR RIS AE 7]
B E T EEIE H oG A SR RN S S i . e i T A0 R R
WSS PEE RS0 S G0 ) [ IR ee R B R QETA T, N DSt A i
B R AE RS A DT T AR AR BRI 2 5

Shy ik S I ) i 22, 1) 4 3 Sk W I BB T, TR B BE TR B A — A o S — B B R R A
B G N TG it 2R i i S U AR S 5 58 g B R 0 A A o A 1 ) B TR ALRE R B
AT R o RS — B Boh R0 385 By PR A M) 4, MDA 2 0] 4 302 {7y, IR 78.44%
FEFIX 302 44 Bl HE ST B FE AR o RS U B b e ) A v 0 E A — B B ST Bl R AR
Vi, B AT R M ) 3 261 3y, ISR 86. 42% o SRR M9 D SE 24 A8 B ok, 4 WA S R 45
BYER) LB 54.41% , o P i 45.59% ; # AR R 73,25 Z DL R b 6.51%,25 ~29 %
49.43% ,30 ~34 % 1 32.57% ,35 % K VA bt 11.49% ;4% B8 32 208 B0 3, AR & UL F 2= Ty 233
2t 89.27% 5 ¥ BT AEAEBR &) 43, A PIAE LN TAES 0 iy ik (5 1L 9.58% ,2 ~4 4
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39.46% ,5 ~7 15 28.35% ,8 ~10 45 16.48% ,10 4E L E 55 6. 13% ; 3 BBHRA )2 2 %) 4y, L — ik
BT ARSI N E 45 1 83.52%

2.METH

(1) RIS . KM Scandura FI Ragins(1993) " g fhl iy = 4 Ji i 3% . Hovb, Ll 4% T 0 fiE
T RIAE TAEh & 7 IRAF I 048 T AR S A BRI 5 4k 250 B S FR O R IR AL AN AL, S T g
M BE B AE AR B h QU AT N  E AR R THE R MM AH KR 5 KREW S
S R T P IO B AR 2 R AR I A% BN B, R 20k B TR A AR AT A = A
U5 A7 8RS AR AL FRAE S UM Ay 2 2 B AR RS 0 57 A I AN T, e 2 R BRI B A S Y
13 AN@I, %3 F R Cronbach’s x {H 4 0. 868,

(2) B3t T3 1 IR . R X 38 45 (2014) ' JF 5 % Tierney il Farmer(2002) ' & 17 1fi
B FRAE B 3 Horp L & F B O s B e A RE D A RO A A, i R
Cronbach’s x {H & 0. 828,

(3) BB . fi% % Nifadkar %5 (2012) " 4 i i 450 S 34 % B9 BUMR 1% /& & % (supervisor-
triggered positive affect) , 2Bl “ EE 7SO I, g i T 0080 U TR B R, IR
FAFE /N EI, (R A A58 b 3 A 5 T AE AT A s ma ML R R S A O e 12
(memories) I 55 H MM ER , e A 00 B 5 ISR G, FeFT WG 7 S5 75 I, %5 & 1Y Cronbach’s
X {7 0. 885,

(4) RUFAT N o R ATKIRMIAE (2016 ) " I A5 2% Zhou (2003) " | FJE KR4} (2012) 1 45 g
W R = 3R, Hrh R e w F RIS SE TETES TERRE "X —FBAKEHN THE
Al TR A H 23 AN TR] 0 1 B2 ok B [ 73X — 25 B T B Rk, PR 3 9 4% B N BR , i 40 B
T 22 R BT B9 5 iR R pe TTAE P BB )T A N AN LI, 3% i 2 1) Cronbach’s x {H
 0.827,

T I 2 T B, AR AIF 50000 I 0 SC B R AT 1™ R 1% R 93 R [ 93 R A O 4 A X I
PRIE T & T HMRE R, 555, 2 BT 51 T 0T 09 STHR , A 50 R R W N A 521t
AR AR A A i, EE AR YRR AR E DT TAEAE R AR )R AT BRI AR AN R AR
IO R 2R s R4 . b, SR A3 ) [ TR AR R B B R 2R s T A0
A3 VRGN 1 (S8R 2 7 (584 W 2D s QUF AT R R 22 504 5 mi i 38, X RN T o &
A BB o PRSI T (D) 31 5 (%)

. Bl o br gk

1. AR ERE

T AW ST B Kok BT 06 20 19 B FAR L T BE 2 A AR LR 7 ik O 25 , 2 B R A A A SO
PR R ST Harman 8 DR A6 96 [ U 05 3% i 22 2 T3 A7 A o 3 2 0 A F 5 e T B4 i A AL 3 47 o e e
(4 F2 BT o BT, S R 28 e o ) 5 — 20 AU 1 U7 2878 S bR 35.70% IR T AY 40%
I 557K -, 6T 3 [a] 5 32 Al 22 04 TR JUAS O, 22 008 S AN BB T B0 — DR 7 M R T D507 3 i 2 0 A o
FEAATAE S A B 520

2. WIEMERF O

HEAT BR300 23 BT Z 105, B S X A W5 vh 8 K 20 4 A2 i R AT 96 GE A D 7 23 A, A 6 4 A A Y IXC
XU o SR Mplus 7. 40 b 3 AR Y A A 5w 88 R AT S 7 e A, e AT A SR IR 1 BT
TN FEMERINAL S T IR R B ) B R ALRE R B S B AT O DU A AR B S5 OR B OR i
R A A B (' /df =1.522 <2,CFT1 =0.931 >0.9,TLI =0.924 >0.9, RMSEA =0.048 <
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0. 08 ,SRMR =0.054 <0.08) , HA-Ti 45 b5 I 1 P T Ho A 3 A7, e WAAHIF 52 A9 R0 A i A R B 1Y)
X%, aT AT T — 2B 58 0 B

* 1 B IE M EF &R
HA X df X /df CFI TLI RMSEA SRMR
kA A 561. 691 369 1.522 0.931 0. 924 0. 048 0. 054
SHEFEA 764.993 372 2.056 0.878 0. 867 0. 064 0. 061
“HFEA 943. 862 374 2.524 0. 824 0. 809 0.076 0. 070
BEFHEA | 1149.767 375 3. 066 0. 760 0. 741 0. 089 0. 079

¢ U O Ty PR + BB AR 03 B R + BB AR + GUBT 17 5 U4 BT 49— B T
T REEIF AT

VORI 400

3. R it o

SE AR RO AR B JR , AN HIE T a0 X 4% A8 4 2 8] B 56 AR AT TR R Gt o T, A S R S AE
PRUEZE LR SC R BN 2 s . =i S 5 A0 0 A WABEIR (r =0.599,p <0.01) U
& (r=0.687,p <0.01) 2 & EAH K, B3 J1 [ FRALAEK (1 =0.644,p <0.01) BB Ai§ /& (r =
0.527,p <0.01) 55 51 TAPH47 MR R 3 1A G, BEATT & A 0E 5 1 #E Bl

% 2 T E R R KA K R (N =261)
xE 1 2 3 4 5 6 7 8 9

1. M5 —
2. " -0.046 -
3% 0. 007 0. 101 —

4. THEER" -0.084 | 0.680°" | 0.032 —

SRR 0.005 | 0.337™ | 0.143° | 0.348™ —

6. F I ¥7 % 0.028 | 0.168" | 0.115 | 0.176* | 0.235* —

7. 8% 5 B H R -0.036 | 0.170° | 0.082 0.145" | 0.269™ | 0.599™ —

8. MM A& 0.019 0.205" 0. 040 0. 084 0.192" | 0.687™ | 0.610™ —
9. | AT A 0. 009 0.135° 0. 093 0.073 0.185™ | 0.413™ | 0.644™ | 0.527™ —
M. 1. 46 2.52 2.95 2.70 1.79 5.958 5.618 5.980 3.874
S. D. 0.499 0. 844 0.509 1. 050 0.760 0.534 0.751 0. 650 0.596

Wt TEME L B =1 otk =25 TEAEIR F 25 B LITF =1,25~29 % =2,30~34 % =3,35~39 % =4 ,40 H KU =5;%F
S ELETRUT =1, 58 =2, 48 =3, 8+ =4, i+ =5;" ET/EHERE24FUT =1,2~44 =2,5~74 =3,8~104 =
410 4FELL b =55 AR R L, AT =1, ZEHAR =2, PEEHAR =3, H2EHAR =4;7p<0.01, " p<0.05
VORI R« 1 B
4. BRI T
(1) BELEERON AN P A SN AG 56 o ASBIEFE A ] SPSS 25. 0 B, d i J2 U [l Y468 10 53 Ay ik A7 1R
R, 25 RN ER 3 iR o K B IS 2 D TR AR B SCHR A 2 AR S i A S i 4E S
XoF B B B BT AT A 3 I 6 SR (A5 2,8 = 0. 434 ,p <0.001) {5 H, 15 EEHE, HhBR 3 Al
BEAL T AT, FE LA 8] U9 J5 A v () I Al S U 48 S A8 3 ) B FR AR IR, 5 I 48 5 0 4 o 1 BB AT
A9 5 W B4 LS8N AN P S 2 (B 3,8 =0..043 ,p > 0. 05) , B3 7 A FA8 A % 35 1 180 52 W 56 26 1Y
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BIHAT R (KA 3,8=0.488,p <0.001) , H-FITHE T 0 5 TR Ty A FRALRE A 720 825 O 1E (KL
#7,8=0.801,p <0.001) , KR H,, 74 250 30E , 13 U A FAHE BAE I 45 5 5 108 20 QU 74
ZIAE AR PR o AR 4 RIS O WAL [R] A A S DR SRR SRR, S U A S X B S BB AT
O ) ELAZ AR AN A 2 (A7 4,8.=0. 083 ,p > 0. 05) , BUM A I B 2 G0 17 Jhy 9 52 W) Je 35 Oy I
(BiAS4,8=0.422,p <0.001) , H Il 5 2 25 1F 10 22 Wi B3 T BB i JEk (#2284 9,8 = 0. 833 ,p <
0.001) , it LIEsE H,,, L 745 2 56 5iF, i 26 4 & 0 AR I e S I 48 S 5 B 387 47 o = 1) v Ay

e
&3 1B U3 AR B A AT 45 2R
55 A H AT H il 1& 7 B A e R AR R
5 g
RALD | #EA2 | BB | KA4 | EAES | BA6 | KAT | HAES | KA
¥l 0.009 | -0.007 | 0.033 | -0.004 | 0.031 | -0.051 | -0.081 | 0.023 -0.008
F 4 0.086 | 0.074 | 0.048 | 0.003 | 0.011 | 0.075 | 0.052 | 0.190" | 0.167"
=4
B * 0.070 | 0.033 | 0.037 | 0.065 | 0.046 | 0.059 | -0.009 | —0.004 | -0.076
55
T4 || -0.038 | —0.056 | -0.040 | -0.006 | —0.015 | 0.002 | -0.033 | -0.085 | -0.120"
BRALZ | 0.1247 | 0.070 | 0.006 | 0.057 | 0.011 |0.231"" | 0.131° | 0.135" 0.030
GRS R RECE 0.434"°| 0.043 | 0.083 | -0.105 0.801 " 0.833"
& 7 B . ,
L IR 0.488 " 0.411°
i B
EE
AR A R 0.4227 | 0.219™
&

RE | B EBA

L ~-0.099"

R | RS x R
=3
R? 0.046 | 0.186 0.421 0.291 0. 459 0. 082 0.381 0. 070 0. 502
AR? 0.046 | 0.140 0.234 0. 105 0.273 0. 082 0.299 0. 070 0. 433
F 2.485% | 9.687 " |26.245 | 14. 870 | 23. 645 | 4.547 " [26.086 | 3.816" | 42.723""

H: ™ p<0.001, " p<0.01, " p<0.05

GBI 1 o a3

5350 TS PROCESS T F 4455 61 7 1 T A I A AU AW I 1 XUe A FE T, 0T 45 5
S84 0 5 009 A 230 2o DA A0 O R G 2 0 92 B - DA B« T4 5 — Bl 5 7 1 T i
B BT T4 @ A8+ 4 T — BU A B — BU BT 17 M. R Bootstrap 77 1 3o iE A 80 A
PG 4% B R P A A Y L 6 4 SR TR T 48 B 0 1 ROV MR B 95% K P T I BLAE I . S0
S 0 1 R R B M B 47 4 010 ) B0 0. 342, L 95% K 19 BAE IX [
[0.233,0. 464 ], A AL A 0, i 3 3 Az 10 FEUR I 9 i 2 2 O 0 B 385, 2800 €8 0 0. 197, B (5 X
A [0. 078 ,0. 3251, 7R AL 3 0. IA A B 72 5175 i 2 1 ] 2 0 0 G 00 25 5, G 6 A0 22 25
0. 145,95% /K P B 5 X [l [ —0.053,0.342] 5 T 0, HILFI kB2 22 R AR E . IRILZ SN, F
UIHE S B 3 01 A7 4 ) TR R B (B = —0.105,p >0, 1) o B H, FEEE H,, E— 245 51
SAIE , U4 0T 50 T B 505 B4 4 10 5200 3 A 9 4 ke 5 0, 03 7 1 TR
BB S U A A

131



BAF,TIE CULSHESWAHEZESR

* 4 S E 5 R DA HAT N Z B8 R P AN 4R
95% ) & 1z X 4]
i e %N AE
TR R
NmER BHESoNED ERAEE SR FTA 0.342 0.233 0. 464
HRER . FHEFSRRERSUFATH 0.197 0.078 0.325
SN g 0.539 0.397 0. 691

GEORPR IR - A R B

(2) PR A B o S IS A R — 15 BB T i S AR, e s e R e S B iE
FI AR R AU A R b A, B TR S L R A B S S IR O M e A R R )
B, N 3 PR TERIRY 2 B SR b3 v A B LR B3 T B TR AL RE R AR 1 R S LI
A5 B ALA 5 fY 0] 5 45

B AR — S AT AL BAE T 3R 3 AR S 4501 WoR B3 U B FR AR IS R
A B O (B = -0.099,p <0.05) , KW B3 g 3 3 AL AE S B 12O BB 47 #4952
e AT A B ARRON, , R Hy A3 B0 E . BRI =2 Ah, 2 i) 1 R 5 800 PR O 0 AT 1 B A R R A 5
DA {RE B 375 A ) T 80 5 R0 o AN AT 2 BT, 6 T A i AR A SRR AR B9 51 T, B ) B R S R
X QAT A 9 1 1) S0 S0 8 (B = 0. 475, p <0..001 ) 5 F B AR KA 85 19 51 T, T 1) A0
55 (B =0.347 ,p <0.01) o XF T Bl P A 9 AR A g ) A4, B 3 0 1 e A0 JBOXT BRI 47 0 Y
AE 1) 52 R B2 25 Pl o PRk, (RGBT WL A5 B SR IE , AR S BB 1 B3 g A TR AR RE IO Bt 2R A T AT
N IE )RR o HE T R G637 B TR ASRE IO B AR A B By IR AR AT, anIEl 3 B . X
T iE J) A Tk RE IR R BT, AR O BT BT A O /9 IE R R S 2 (B = 0.293,p <
0.001) ;X% T3 1 [ FAAEIE o 1 B3 T, UM A x5 TR AT S R WA 3% (B = 0. 145,p >
0.05) . 7EAE 1 A Fe BB e A A I, BB 8ot B3 T B8 47 Sy (9 52 e A ), IR B 3 B R 3K
B B0 T AU O B BT 47 B9 1E 1) 520 B g o DAL R HL, 45 B 50 0E , 61 3 T B 3R % B X
2 B i VRV R A ) R RO BT AT S B T 1 BB

450 —o— {ILAU A% % -- - PR I B 4501 —e—{ILAE 1 B AL AR/
o b - 1 ) TR R
W 4251 B 4251
1 fr
H - Jeooof e -
400} 400} m--—T
375k 375k
3.50 3.50 /
3251 3251
3.00 . 3.00 1
Al 7 A TR AL RE IR TR 175 1%
B2 RRERECNENEBRUERS B3 fENBRUERERREES
BIFITAZEMNETIER BT A Z EMATIER

BORL R U - A
(3) BV 45 B9 P A RO G 8 o Fie e, ] SPSS 25,0 23 T H, SR AT Bootstrap J5 ¥ e A 56 1
P AT R RN, IR S Fros o ST R I WO A B AR AR JEOG AR AR B TR AT SRS T
R, 5 B R T — A b 22 I, T U Sl PO DR 2 R 1 ) A R KRR TR W BB AT DA i T
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PR AR A 0. 278,95 % AR X [H] [ 0. 145,0. 414 ] 5 5 BURA B AR T — D An fE 22 1
TP UMAE TR BE A B 1 B e R Y TR 4 RN S B 5, RN {E O 0. 381,95% EAR X [H]
[0.268,0.510] A% /K] i 22 F R FE B 2 ,95% BAG X ) AR AL 0, 2 B TGI8 B 26 # ik & R
A R B RSP e A, 5 A S e A B 3 T B A R TR R AT A D 4 T 2 2 4 R
o 5350, A5 ARG PROCESS a2 5045 21 1 4 % 15 b INDEX SR HE— 25 46 36 4 0 15 ) v A 2 157
FFAE o WA (0 RO AR RO 2 D 45 5 30K @ i T A 8RB TR i 52 1 B3 T AT 1 o 1 31 AR A
(14 %€ 4 5 INDEX 2y - 0.079,95% Ry E A5 X [0 25 [ -0. 181, -0.004 ] , A 0, ik H, #4852
Fio DU, B 2 WA (0 BUBA RO 180 319 T 3 0 A R ACRE IR A S T4 5 5 BB AT O 2 1A Y
A ER

Wt i A 46 A3 T TR AR SR R B AR R IR AR . R S R, R BB O A TR Ak eI
KV T A o 22 I S U S ol o R A B T AR AR U i R R B B AT D A T 2 RO A I 3
95% 7KV AR X AL 7 05401k 7 A FALRE UK IR T — A o 22 I, BB A5 Je8 ) ] 428 280 17 I 5
N IE BB A 0. 244 ,95% K V- E AR X [H] 5 [0. 110,0. 395 T A 7K - 18] 14 22 53¢ A 2% . R WX
TARAQNEE T A FRACARR I A A A, T IS Sl o YR DR T AR AR R B i 2 o 1B AT Ay 4 T K
FHNIE. 70 S T B FARE BT T I S Pk B S BRI G W BRI AT S 84 9 AR B A
545 INDEX Oy —0.082,95% (1 A5 X [8] 4 [ - 0. 189, -0.004 | , A& 0, FTLLBIE 1 A HAARE
JREOKH 1 TR A 10 R 3 S 2 O 97, BV S A9 B 3 g 1 R AR IR 1) DY T RO A SR S U A
5 RUHAT R Z T A AR (R H, 25 B R

*5 a I v
95% th & 1z X |8
B L WY EE 2RI AE TR IR

TR Em®

& AR 0.278 0. 068 0. 145 0.414

BUE A B AR AR Y B B R A& F 0.381 0. 062 0.268 0.510
B ER -0.103 0.058 -0.235 -0. 006

& K 0.120 0. 069 -0.204 0.248

AR R By (] 15 & F 0.244 0.073 0.110 0.395

& K £ 7+ -0.124 0.071 -0.284 0. 006

VoKL 1 1 4
. 8RS

LR R

AW FEARAE N — 15 B PE R G B8 (CAPS) | BE T 261 {3 PR B ) 45 0 A, R 50 1T 3l 45
XAt o BT AT g 4 52 me AL 4G AT AR AR OB AR AR R, O 25 58 TR I T A% AR A i R AR R
WFFEAE RR W] - T IN4E T X0 5k 25 BB AT 0 A 35 B9 IE w12 WA, 1232 S8 5 09 52 TAEAE 4 5 7 Ak
BB AT o 5 B3 7 A 3R AL BE AN R 15 B AE S Il 4 S 5 R T RE AT Z AR XUh A A |, il 4E
SO S BT AT Dy Y R i 2 I T DA B AR 4 A3 T 1 R R AT SR A Y AR A SR T 5 B
5 B3 ) B R0 RE RN B R AT — S AR A B AR AL, DA S A2 A1 SRS A 52 BRI 5 1 1
KA NI IC—OE T A FRALRE R 25 5 1 R A, 17 S AR T — AU v St 2 25 40 ol A R
FEAE o IR PT B R T R G K T A e 1 51 AR B A B A S L I R, S Ui I b A SRR
S5 R 8 ) 3 0 R R B e s S Ak 5 1T B3 O 1A TR KRR R R R 2 UK B MR A
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DA A 2l TR AR MU T JE B I 0 306 1, R I 2 5 AL SR B AR B S, B S BRI A B T
Fi  ARBIIE 3 5 MR R T Al 5 0T 4 S 5 0 6 55 Q8 47 S B9 R DG Sk, o ok £l A 7 W U A% B o
B S R

2. 1B Tk

B —  ABIF Y S T I — 1 AN 2R G BRAE 1 5 O A L R ST I 1 B W G S5 A0 AT R R A
ES ML o 78 U B G 2R A9 IE 4508, 22 B0 R FIAE 232 o BAE (Pan 28 ,2011) ™ Fk £ A B
& (Higgins % ,2008) " ikt 25 0 45 BE ( Cotton 45 ,2011) 7 S HF 58 T Ui 48 T X 4 2 B % iy, 3 34
B4 TS0 AR R B R TR 4538 (Allen 25 ,2017) 1 L LAIFEBFSE 51 T A1 4T o 09 00 F B¢y 2 —
WG BE K 42 % F A2 28 e B8 (Jaiswal #1 Dhar,2015) ") #2530 1 B & ( Dhar,2016) ' a1 &
5T PR e GRS 45 ,2019) 7L AR HESE A0 B8 SRR DA —1F A HE R GBI (CAPS) , CAPS 1§
g NS BRASBEE Hh,R ] CAPS 4535 A1 S5 B 0 SR AT 4 B9 520 45 20 | R SC LA B — 175 S 1 R 48
HRE g B A, TR 5 0 AR BE R S0l 4 5o B 2 A B AT O B S R AL, R ALY T CAPS BiE
1 SIS S 5T 5 AT M R GBI ST B T 55 1 0L AR

55 R ER TR 7 1 TR AR IR AU IR R A % AR AR AR £ B AR B R T R4
SEWAFE S BIHAT B ZENLE . ©ADFFIEN] T S 005 S o R R T a7 91 3 kAR R, A
Te A3 J3 T RCAE IR 51 TR 3 P T /E #% A B4 IF 15 T /F I ( Bang 1 Reio, 2017 ; Puente-Diaz,
201677 | X 5 ACHE ST SO T B0 i B A AT O A R AR AR — B, WA, AR R, &
Ui 4G G 25k B8 o S 2 B B 5 B0 4 41 S R K (Park 25,2016 ) Y RINZH 41 S 4 R (26455 ,2019) T iX
VLB, G TG 52 b G0 5% A 5 SRR R L X6 TR o I T K IT 9 1 o A S DA — 15 SRR OUL I A% 1 T 92 AL
i ATFFEIN S, B A R0 015 S o 0 o A7 SR 77 A T S DRI Al ST T U S e 2
AT 9 BRI B A2 A B T B B TR AT M7 A B S PR B AR o S AN AR I R 2 T B
S A R0 BT A SR BT I 81 T S 3 2o BT 2 AR AR AR SRR T B A B AR D A ] 3 () % ) B T R AT
L LI R h A 8 R B TG AT o 4 e 4 A B

3. BB R

B, TN GE 5 2R B Sr A B 3R ML, S0 B A i all o 6 B A RS B R,
Uifi 1 S AN L R IR B TR BT AT, T T L S 3 G B B 7 T A Al R AR 19 it —
AR BT RE AT R A . BN Tl B TR F G, RO R R R T iR R, A
BE AR IE Al A A 0 324 T o DRIt il 7 B W S 0T 0 500 N A B SR B 7 B TS B ST 4 S
S HE B TAR , B2 T1 4% 07 T 1 B 1 107 A Il A Bk

W, SN TE 560 0 1 A1 vh B ELRGE 56 B0 S MERALET AT o o 5T T R 4R LI
KRS a0 BRI RE VT S G o 10 A A U R A A A TR AR ik
G S A 3 7 1 TR AR BRI R e 0T 0 AR R, T AR 5 T R BT REAT . AN, Al T
DA 75 57 350 10 TR R4, 32 0 5 T AR AR, 8k B T 1 B

S5, B8 S AR5 7 1 Tk Rl SRR AN RN 17 B EL AT — o A AR AR RS, B BT AT A i
RABAFAER HB 4> T B, DR R AR I S B AR A7 3 I IR A 6 2R o TR G e S B 1 N ) 98 U
B TS B v, 0T O 92 K 3R O B SRR B B O, R TE R E I IR SR IO R B T B . 4
24 i o b T 55 0 R % SRR A, 5 DT B e A A o R P R 3 A B S I 1 Tk g
ST 5 bl 2 5 0 i

4 HEERRREE

AHTE A AE — 5 10 SR R, R R R HE— 22 2583 o 1 5, AR BT 43 o T B BEACAE Bl e A
i, — R R T IR D R 22, U T B YR IR T R T, 1R IR 7 2% X 45 SR A A A —
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How Do Mentoring Motivate Innovative Behavior of Protégé .

Dual Path Study Based on Cognition and Affect
WEI Xiang-yu, YU Guang-tao
(School of Business, Central University of Finance and Economics, Beijing, 100081, China)

Abstract: Facing the complex and changeable business environment, the importance of innovation for enterprises is self-
evident. Employee innovation is the fundamental driving force to promote enterprise innovation. Talent is the first resource of
enterprise innovation,and the innovative behavior of employees is an important asset to make an enterprise succeed in the
dynamic business environment. How to improve employees’ innovation ability in the enterprise? The establishment of
mentorship is an effective solution. The mentor not only pays attention to the guidance of the protégé’s professional skills and
career development,but also provides psychosocial support. In addition, the mentor has the function of role model. Previous
studies have confirmed that the role of mentoring in promoting innovative behavior of protégé. However, they were mostly
based on a single path of cognition or affect. This study suggests that cognitive responses and affect states will all change
when individuals are stimulated by situation. The cognitive and affect processes of mentoring are equally important, and a
single path cannot fully explain its internal mechanism.

Based on Cognitive-Affective Personality System ( CAPS) ,this study explored the mechanism of mentoring influence on
protégé’s innovative behavior, constructed a cognitive and affect dual path model,and investigated the boundary conditions.
The results revealed that mentoring has a significant positive impact on the protégé’s innovative behavior. Creative self-
efficacy and positive affect play a dual mediating role between mentoring and protégé’s innovative behavior. The influence of
mentoring on protégé’s innovative behavior is realized based on creative self-efficacy of cognitive path and positive affect
based on affect path. Creative self-efficacy and positive affect have a certain mutual substitution effect. Cognitive path and
affect path present the relationship of ebb and flow. The cognitive unit creative self-efficacy significantly weakens the affect
path,and the affect unit positive affect also significantly inhibits the cognitive path.

This study provides several theoretical contributions. Firstly,based on Cognitive-Affective Personality System, this study
explores the dual path mechanism of mentoring influence on protégé’s innovative behavior, which provides a new perspective
for further revealing employee’s innovative behavior in dynamic situation. Secondly,a dual mediating model of the integration
of cognition and affect between mentoring and protégé’s innovative behavior is constructed, and the positive influence of
mentoring on protégé’s innovative behavior is verified , which extends the corresponding theoretical application of mentorship.
Thirdly, the boundary conditions of mentoring influencing protégé’s innovative behavior are investigated , and the influence of
interaction between cognitive unit and affect unit on employee’s innovative behavior is studied. This study does not simply
Jjuxtapose cognitive units and affect units, which explores how the interaction of cognitive and affect units affects employee
innovation behavior.

The findings also provided some practical suggestions for organizations. At first, mentorship should be taken as a
considerable human resource management mode in enterprises. New employees who are in mentorship will quickly adapt to
the work ,improve all aspects of skills, and then contribute to the enterprise. Secondly, the mentor should encourage the
protégé’s initiative and innovative behavior in their daily communication with them. Enterprises can also create a supportive
working environment,improve employees’ cognitive and affect awareness, and stimulate their innovation ability. Finally, the
protégé’s creative self-efficacy and positive affect have a certain substitution effect, and there is a partial overlap between the
two in promoting innovative behavior. Therefore, in the actual human resource management practice of enterprises, the
mentor should cultivate the corresponding ability of emotion recognition, considering taking different intervention measures
under specific circumstances to improve protégé’s innovative behavior.
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