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2 MM AEKRFIHMEEF R, W) KA 611130;
S.PEARAKEFHAEFR,E  100872)

NERE:TANS A ALANHS TR, CAREBERFRSRGEFOHFN, L
BARAEWAESWRA , RATHIKHBR U ARG X, AW, B4t L AT FA
WLEFRAMAR D, AXETHL2REE R T ERLTEN, XA M ERAEEK
EOOSANEARF 23 LRIAAEEN TN LREE, A WRELELAR L MER
(HLM) , # Z R TH s R L E AN 2O m, HF B ETRK ARG+ A5 A UL KH
AR A EBENERRATER. ARERET, RINBBEHRABTRE L TAZH
WRRA,ABERBRREHRINEANS, AN, BARAEFRFT L TRAX A EA
MW RARER , ERR I EFTHAIAY , ETAX AR EANSZBENWER X R 2H
HhNANTERA IR R AR TG R EN L TAXRARE M EAN S HZRE
Ko AXXAEBRGFPRIZACHEAEA, BT TREREZH T AL 0 A
HLORE TRERBAL ETAX AW EAN WA REE MAET AR NP AR
MER ETFTEIFALHEBNERHEARL, R UAERRARR LT T @
WY

KR Bexik LTHXR WAE®H FAle ZELAEHER

RESES F272.92 XEiREFRE:A XEHS:1002—5766(2019)10—0073—17

—. 3l =

1 9 N3 5 AT e T A bR SR 2 — S TE AN R R B T BE S IR T R R R I
Wk 2% 1A T £ (09 AL ) A 5 ( Tzafric A1 Hareli, 2009) ' [l B, 3% I+ 9% & B — i) & 10 &
S By TAE 2 4 ST K S Y B4 £ 56 ( Frenkel I Bednall ,2016) ' Jf B, 2H 40 4 7 B 45 4
5755 T BIL 2 A ASL R Sy 5 e 100 0 U, A1 2 A 60 G Al B JR ¢ 98 1 963K ( Stumpf,2009) B3 s
BB TFHL 2 LT b Bl %% JR % 5 B L 5% 4 4k ( Carlson AT Rotondo,2010) ™, R4, #E L  h,
H2RE B 25 5 16 5 THRIL 2 (0 A58 Th BB 17 TR 5t 1R 28 50 ok 2 A6 4% 0 T g 5%
W B3 T B0 LS (SR 25 ,2019) ) (BB S i D 2 i v 28 15 B 4% Bl IR B 0k 51 Tk Ok T
6], W0l 55 5 A2 A HESE IST 3 T BRI 2 8 TR VB8 1 DR A0 0 4 7 T I 4 X B e

s B H#9:2019 -02 - 11
* RETE HF WA SCH SR A3 4T B < MR AL 5 T T AE—Z B2 w28 52 i BB 28 R+ FOHL I F 5%« 3k T8 fig 5 ¢
RUA MR (17Y]C630137 ) 5 B At S Bh 2 B G F ORI A — i — 6 W 595 8 5 R M R X7 (17ZDA041)
BB A MR, 2, R B 90 SR AL 8T R 22 RN 2, B T BB : tangle@ cueb. edu. ens 4%, 55, #0852, 1 128 50, B
FEUER A BT 2 NI BE IR AE B, LT IR AE  yfu@ swufe. edu. en; #7616, 55, 2082, 8 o A4 S 00, BF 50 U0 A ) B DA B 9%
2T HIE 5 HOR B T AT : weiguoyang@ ruc. edu. en, GWIRAEFE AR
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AL AT B L IT I A BRI L (B 145 ,2012) | QU AR B9 BOA 30 15 8, A0 8 A X
il 35 4 B0 BRI T 3R e, A PR 06 A A I AR RIS O IR R S b A Y RE T, 3 A BOTA Ak
(Ferris % ,2007) -

[ Ferris 45 (2005) " JF % By H5 AE a9 0B T H LR , =% 71 28 X BUA SERE IR IT T RZ BT 5L .
B N A B S S R B R AT T SSERFSE L AN, BOIA B AR AR A Ak R T LD &
(Wei %2010 ;X1 4245 2008 ) #1551 TG 8GF M ( Blickle 45 ,2011) 1" 5 hm 53 T 1 4= il 25 3
(WfE #E4E,2012) 120 Bk B TRIHHAT 0 (R4 ,2015) 0 B TR 45 S A 251 (Kim 28,2017 ;3
KOF45 201550 ) IR BE A R AR BT T T/ IR J7 (Meurs %5,2010) ' (2% % 51 T A1 €4 o 58 ( Yang %,
2018) "7 FELLIEA b, —sek 2 EIT UG 560 LR FEAE A BARLED, 0 B T - 459 56 R TR BUA
B 5 B 2 ] By b A A (X 22485 ,2008 ) 10 A R 28 AN AR T 78 BTG 455 Ak 55 R 8 2 1)
F 445 1 ( Blickle 45,2011 X1 4245 2010 ) | 9 4% B 5 ( Wei 25,2012) "V RELYA [ 38 2% fiE (88
RN A ,2017) P AR BOA AR S T ARG 18] B R A VR RSB B A 4T A 5 A e 5 T
b B B 22 6] B4 9 5 7 (Harris 45 ,2010) 2 BG4 A8 76 AR 45 RS T4 83 = 1) 9 3 5 4
(Meurs %£,2011) ™ JUAF LI ERFSEIE I T B34 3 A X B 3% a 2h B9 BV Dk, {H 56 F B T THY
FRDTH AR o B FHVE o A 0 e U AT v B (e 5 S 2 SO AR B R, AR SR AR 3R R T R
Iy 5 AR & (Tii 25,1974 London A1 Stumpf, 2010 ) . Ng 48 (2005 ) >’ 75 H 58 43 #7 H 3iF
WY, BOIA VLR B 55 T TE MG EL B A S, IR S5 R AL BOA R R A T . I
J& , Todd 45 (2009 ) """ % T+ ML 23 19 WA % 25 T BUIE 1A X BRI 8 2 19 BUME B2 1, Gentry 45
(2012) TR BFFEIN L S BB TRV 5 S L0 B A O (EL W R B R 4t BLAR B A
BUE . IEJR7E bR A B IR 3 T, AR SCIR A Bk — A 4R ) B T 0IA B R R G T LA 1
JEVRLAR , BT 805 A0 2375 5 066 290 10 BlA 25

TEAMGEE By T EGA T AR 5% L4 2 18] 56 R iR R, AR BF 5 F 8 A T AT WA A, 4
— BUARE S B T THI O R LA A FIHLHI R A 47 3 T A2 Bie , NMA A 1 2%
PRIl T LR 00t 5 b A 52 7 1 5 82 R 7 o o At 0 o e £ 50 e R o b T O L 9 Bl A
AR E B (Smyth 25 ,2017) 0 g —Fhdk 25 Bk, BT B AT 38 S U A O BOA B ik B0 T Y
Hi . B80S 1E NS BN IR T s i BB e &, RN L TR ERTES
PR 5 TR T LS . JET I, A SCHI A B 996 AR g A 78 5 ) LA R YA 4 AE S I 51 T
T TF VR FIALED . 55— A S RESS I B T T AR R 4 TR ST BT R, e
1 R BB 15 oF 2 4 o £ A A4 Oy b B 7 B2 AT (Farh %5,2007) P rp [ 20 4L 55 A BB 19 7 AL
J3 B B i 7 iF ( Hofstede ,1980) ' 76 p [ 4 41 p 2 8K A I BE B O /EJH H G 878 L. Tk,
AR SCBI AL B 85 A g P BA 2 T 0 3 5 A B 200 7E R [ A AR BE B A BE R B R k6 R X R
T TE R 0 R I — A M A 0 P A A R R A T A g B B b T 4 56 &R A IR
BE 5 BT TR = i) b A R B 2 R AR T . 25 LT R AR SC AR 4 A He R LA K ML D
W) Sy PR HE L A3 AT bR G0 B AE A AR S T LA P A AR T O R A A AR ) B B E
o £ 98 VR

T HNE [ 5 R B

L BURHRE S il 2>

* BOA B RE S — 0T LAY B A A 5 2t PR A AN O 38 S R AT O 25 R Al DT B
ARSI E BRI RE J1 7 (Ferris 4,2005) "1 g 3L 5 R PUASEFE o 55—, NBRBE U, 35 A~ 1A 0] LIS
i T SR A 1 7 OGN 5™ A B R PR R T 5 55 A S ML, 45 R RE A8 B b s 5 A UL, A
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JH 3 S50 135 6 R 0 A AN 5 45 =, I % RE 7, 5 1A 3 A S AN k4 I B R 58 0 46 0 A R 3R
I YA BE 7 5 55 DU, A0 S BT, 15 1A 2o 7 Al TR R DR, M T A A A TR R ke AT Y
T PN B AL A B TN, AT A A 1 A S R — R BE . TR S B S, A
AT LU 2o YA R B0 DO A 2k R R AN R 4L 40 rh O T RL S . TS, B A A e ML B A A
% S 4 b S R IR 4 L o A 45 2 Al AT SR R B AL, 7 AR 2 2 A R [ U0 S R R
) ot 2o 0 38 . R L v, 5 T 60 B o O S B BT A 5 3 14, A5CS AT  T  H IE k
A5V T B T E AT HR o, 4538 A9 7 9 9 4065 o W R 2 58 4 R A B9 ( Blickle 25 ,2011) %
R BT A Ak S L T R RE RS B S S R A B E B S IR R A C
(947 A, BRAS AT BN AT, DT I8 503 TR B A o L, ABR S e — B AT LA 2805 0 b A 25
AT I BIBE J1 . TEWUZ T, 8155 Th =22 1 B b 78 112 1 S AR5 00 5 9 1 78, 9104 568 5 B 5% i
NMRATBAREFWMEN S SR N, A AEARESE T RES B4 (Johnson %,
2016) o BE— A Al AT L 1) P O 1L RIS B, R4S T L0 3 M fiE 7 ( Bolino
25,2014) T B2 W B KA 5 THRR S . B, IR 4K R H T LR Bl A A A R S R 4% R B R R
HRgE . RS R A RE T B B T B ) R R R AR S 4 S e e 52 9 2% R T
AN N2 R 3 a0 A AT A 2 S T A R R (Weed %5 ,2012) %0 B3 TORT L S A 1 Bl N S
I 1 45 5 5, BRI B () B S B 6 A AT AR O LS. A, Law 45 (2000) YA N,
I k2 N BRI 28 A B T 5 TR R AT A B T T A A A O R TR A ML 4R
EZA b T PN N M2 A9 B3 o fRe i, A 5 20O 2 8 A PR A b A T R 26 BRI 5 B O M A1
Wi, BRI, S A B S N R (S AR 2 1 A B A R ET L4 Al A B R A
G HETTRE ST TUE PR 4 L S 25 M, A 2 BT L B A A R O S L A
T T 2 S0 5 %0 (Han,2010) 770k i i A BR 5% W B IF TR0 51 S0l N R 4R i
THl4 . B, AR IR LU B

H, B3 T4 5 B I 4 RE 2o FRU AR HE DG 3R TS T

2. BT R MR A 1A

S AE R U AR B, AR ZUE R e AE 1 M AT 66 A B 5, B B TR S
5 5 T J&@ A 5 T S AT (Rus %8 ,2012) P R 52 bR 4 48 25 BT 7R 21 4 9 L
JEHLZ: . DRI, 7638 E B T B B R X H T TRl 23 (0 B M I, AR A B R B T — AN AE A
—— RSS54SR BT RO A T BRI B T LA R . T R R XA,
Chen 2§ (2009) "4 iy, i R SCAL 9 - FOE R R —Fh R X RIS RIIEE, I THEXR R K
BEAL” R B S TR 2 W — R R S R F RS TR AR R . BARTG K
GRS A 1R 906 RS IR T Ak 2 sc e B H 3 7 50 303 B 52 3 o 2 0 A XU M A = AN
T AR T 2 5, (45 XU 1 3 38 v 3R PO I 1) B8 B9 S5 00 (R4 ,2018) ) PRk, B 1 R 4
K Z B0 BRE R J2 A T AE JHDLAR) B0 S . AR SO B T £ 58 480 B G R 23 I 00, 1 4 o
G B AR B S T T HLA 2 8 i A BL

BT B BOA R R AR B S OIS RPN E TR R, TR RAESHRIZTNEA
SR B —, E R MIEIR AR BT TAEMERE A, 40 Chen %£(2009) ™ 45, “ W H , 1
TGl BB, HARFE LR RS SR R R R AR MR, P, R
AR BRI S R RO & A USSR RO 7 (Law 48 ,2000) YL X GE
5 I 2% i 7 By TR i A ATl O I 4 R B A P T L ] TS b R S R AN R
I I EE AR R I 2R (Ferris 45 ,2005) ™ Al 1145 3 iF 1] 3 4% ACKS 1 T N B2 A, A2 3% S 1
A T AR 35 B AR S BG40 S (Chen 45 ,2011) ™ 45 = b F 2056 & A 37 X 3 4 I N
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. W TS R RS A R AR R A TR A LS 5 9S4 R B 3 (Graen FI
Uhlbien,1995) ™ Jt HUZ W& L M58, B T6 0 T /% 003 1 B3R, R AT 5 19 MRt 0, 4" Bl 3 7%
AT A2 AT , T R 455 00 B A (e B R 5 ,2013) Y B0 IE R Ak A LB TR K
(., 76 L FRESN IR, SN FHRELERSEZ T O, w3 pUSE 6 R T 0T R i 8 i
WL A 3E T M T i 4 9 ] (Ferris 48,2005) " 3 HL, B s A BRSS9 BT A AR
U1 1438 BE 77 ( Johnson % ,2016) ) IE 41 Chen % (2009) "7 5 | At 11 7T LU 3 5 45 5 < %) T
P A T B AR N 1 (307, B4R S 7 A A R L iy T S S B R L TR R
B P TR LR ERE TR LI TS, £S5 B0 TR0 e, 8105
(1995) "0 e NS MR 0 F7 A EAMERHE TR SN R, & TIRAE
WO, A SRR PG, T A H T SRR R I A A TR R 2 4T
9 P YN BT AT LA Sk A R R W D S TR R RS ST B B B B (Jungi %,
2013) ") Cheng Fl Wang(2015) /45 th , fE 41 40P, “ 400 S R (9 W05 AU X% B M8, /5 A
I3 S W 1 5% T T LS o A S T b i 5 5 ST A, fE L T 1 2 B i B ¢ T4
W57 Ml s B ) R e R e Ah, 26 B E0IR A9 5L TS 4 5 AR USRS 19 {7 4 ( Han,
2012) "0 B T o 32 B DO 11 T R 25 S P B R ke , b % Al AT R R B AT S 7 AR B P A T
W1, B2 5 gt R JE S R (Ferris 45,2007 ) T kT A L% B 2 A < RAN R, H
APUL TR B RGBS i B ep, BT OOR AR R S, AT T LS BOA H e R 3 S B Y
77 3 oA 4 S (A SR AT R AL R B b R 06 & IR (Oc Al Bashshur,2013) 7 Pk, A%
WFFT 2 th LA F B

H,, : 5t TR S B BOA T RE S B E 1 & B F 96 R M E

W, o I R S AR R — S R R D 4 S A SR N RO R
BATF FIRAR BN FE IR (B A E 5 ,2010) 70 Y | F 9856 2 R 5w 4% S
LU T FR B T AN L2 A I (Wang 26 ,2015) ™) | | F 906 & 76 B 502 0 B A 1 o4 4
55— Hwang %5 (2009) " 5 75 A S 10 B9 73 7 SR eh ob [ 4005 6 2 B OE R A AE R RL
SRR FE S I AT A IR 0 R R A 1 T I 0 X R R O 7E ke 56 ik by
Fi7 o BRI R FRERS , T 0B AT Bl 2 3R18 & ge M AR IF 28 9 85 B A0S HF (Law 45,2000) 7Y
415 22 4 R U BRI T 2 N % R v T T 90 T R R LA R O £ % TR S (9 B4 (Bruton Al Lau,
2010) 7 oAb, 78 TR AR SRR A ORISR R T B . T 7E AR A4
T A7 TR B R SR R 2 AR AR B b R 0 G R R R Y (Wed 45,2012) P B I
B T BB s 7 S R ARG R R S R T O . L LR AU AN,
FHEE TN E TR R EFEEC R MR, HA X5 M0 5% 4 (Chen 25,2009) " 72 41
i, F K SR 5 RS M 1S KR L ORI RAE TAEAME L e R MR X" 5
CTA Z A F (MR FIE ,2013) Y SR 56 B R RS b g2 XS e AR R SR R
Jifl T4 — BE (Aycan 45,2013 )y i AT #4645 B0 A BB L R AT (R RLIE A E &
2013) 1 b R AE — S LG T 2 AR il A m 5 2 A IR 3 R 06 2R K R AR AL 4T IE 5
7 BN S B T & A T BN & (Chen %5,2011) 7 Nt 1 F 456 Rt axt B T8I
7 A T R

L5 b, By T A B T THL A B4 S A AL B B R R ROE R A S B B R Y
BT LG o S R4 2R R R 06 R MR i AR U P S LS . R, RS R
LR A%

H,, b F 906 R 76 5y T B0A S BRI THHL 2 Wl A6 1 5 T A 3 A E (2 1k B R
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ZORAR I LS

3. A BAAY B 8 0 98 4

KU1 S T A B AEAE TAT A SCAR v, (8 A A 6 G 0y 7 2288 B2 0 T AR T (ol S 42,2015 ) 17
JRAE R B B X — M A e 0 58 e [ Rk 2 R, H Tk S AR, R — 4k 2 R R 4
GV VA A T] ) AT B 5 S i) R A 7R 22 57 (AR AR ,2016) Y AE— S T BA P, 28R T BA R B =2 (] T
B EAT AN 5] K P B A 7 B B 06T 1), (L2 P AR 5% =22 ) ply T TR G 2RI 2R B L 34 % (Mathieu
45 2008) 0 AT 7 P A2 TETE B 5 G P A A D B B ( Yang 48 ,2007) PO o P BAAR AT BE B A
T ISA 2 T 54175 55 A 0, A7 392 S5 It AT A, 53 o 450 S B 0 DA T AL 8 (B4 ,2015) 70 i e T AT
X A5 G AT A 6 30 BB AT A (Robert 25,2000 ) - B % 52 Wi 450 547 (8 A7 04 2 e 5% 114 07 2 (B
WF42,2010) ) 0 78R R R 7 B 5 450 181 B0 T A e el T AT A 5% 0 T T B A 22 5 A AT K
SNBSS B0 e 5 (AN Th b 5 ) 2yt S ) B A g 205, BN B L i ) e 2 ok T
BN SR B A A (Hung 45,2012) 5 ] B4l b T 2 ¢ 2 X% Th ok 5 B 5 W F 7E 5 AR K
%5,

FLURT 55, 78 185 K0 7 B B DA BA e, A Al 57 0 300 B 1 4 L7 2 40 b i 4 368 M 7, 9 A e
B 7 80— 77 B o W RN (A2 0 ,2016) ' 1 90 A 3 L Xk i RUEL , R A R R R EE, T HL R
9% JB 32 X Rl Ay A A B D7 2 (Bos 45,2013) 1 A A H B BB B R T, A
S H BRI e, I R A IE o AT R 6 52 R 2 i 8, R 2 AL
Podk (4 ,2017) " ) E L, EXF A E T, FR SRR TR RN TR E
L THHL S A T I AT BA T H B B T, DR AT R 2 B BE AR S R L e, b
TG X BT TR SRR . 3 A, VS IC A kR BE B AT BA i R K
ST M AT EFRAERM THEXRFEA” B &, X FAE T, 4905 % 5+
CALFET B R TR T AR AR IR, 2 AR M B T AR AR g
W Rl S (X PESE,2018) 1 L BT, ARBFRIA R E S A BE B A B P, B R %%
5 B X BT TR R 2 0 B, DA T A A5 B T B0 B REE b R 4% 06 RIS TR AL
R

5 2 AR X B4R 7 IR A D BE B SC Ak A AT BA R, G R BOIA SR A 43 DR % A T8 A R S, R
ST b Gt B A o X R B 06 B (Lian %5 ,2012) %, B G0k bt 2 AR B B AE A HR A
WL AL 45 R R o 7SS RS, b i 1) T 43 52 AL 7, 36 T 107 B Al P BA R B3 A8 v o 2 O
T T Gt 30 SR HE T £ 1 5 AE, R A O Al 0T 9 A 78 ke 5 R E SRR R Y 35 3 AL ( Hung 4
2012)" 0 RV W, BT IT LS S O A R 1] 2 b 5 0 4 41 B 455 e 5 (Liu A
Liao,2013) " sfe {1 5 102 187 9 75 UL A A IR 0 T 450 5 o A2 ke SR A 3 R T Z W 1 . 3 T e o
AT PE 254 b F 6 206k B T TR IE [ 52 . BRI, BRAR B R 06 2 AT DL N B T R
ThHL2s (B L AR AL 7 B B A6 PR BA oy, 33— T 1) G 28 20 W 55 Ak, AT 75 B30 T 5034 1 B 3 3o 2 7 75
J R B R 906 BRI AL S BB R AR . 45 B TR, bR 986 R AR LT By T B0IA 5 RE A
HT TR HL 2 2 1 B b A7 T T ELZ A4 FH 9 /23 52 30 1A BA A 7 BE B 9 8% 0, P B A g B
BB THIARRE— E F e R — W LA X — B A% b 310 1F 1 B 380 7 1 . BRI, AR BF 5
P U B

H,, « BRI BE B 85 b N 006 R 55 THHLAs 2 1] B0 56 & - A AR B 8 i 5, B R 456 & %)
5T TR LA () 5 00 S5 5 R 2 A

H,, A 7 5 B 3 5 B3R 2 B Sl o 1 F 2856 & X B3 T8 JH 9 vh 4 A0, BP B0 ik i o
R Z ot TS T i 4R A 5 A B B B i 0 R B L A P BA R g B B L T
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G
E L RTIR AR SRR SRR B N 1 Fios
HIBAET EilIN &L
A NJZ T Hz\in»
5 TBEA T RE H—> 33 m > HIHLE
H, ' A
E1 AR
ERE SR YR - AR 3L 2
= WE Ik
1. P MEEAR

9 PRUEAT T 4598 A 7™ Tk AN, FH A, 76 SR o e, ST S e B e 2 P ATl 2 R R A AU
B, A 2018 4F 9 A JTih , AT HUIE Bt RER AR 50 = B\ A LU N AR IRWT TS R REAS , 4
YA B = R AN NGB B 1N 7= W 4 1 2 = I A a4 KT8 R 0 L VAN S I o AN
B AL AN B Aok DU R IR oAb AR TSR AT TN VT BE A 1] 5 Y AR T 5, T LA 20
G L[] 7 VA 22 o 1) 465 1 & R AT WA R 7 4% B RE N T B R 0 I B S R o R A T, BRASUZH A
B35 25 B PR BN B 08 I 0 A8 A A% LA IR A A B DR BORCRE , AR i B R 4 A 4 5 B9 BT
DERE ) 45 (40, E001 5 MOO1 Sy —A5 [ 45 ) o g PR i e £ 2 ECSEAR T, B ) 1) 2 — [ 4 O A XL T
R A o AR 2 AT, iR PR B N SR DEBC IRl 19 A BAS B OT T4 7, B B b ic A7 1% 4% L T
PEZ BN SR R4S 5Y TAN AR iC A %44 01 T4 09 B9 0n) 46 A 2 00 TR BB BT,
RIS S PO AR B B OB FL SR A B TR A op  ARIESE 2R, SE U I) A 0, 3
FOUTRER " o IF ) A BAAB S 32 B 2 22 W i LT B 0 5 o Herp ) B3 T8 A 0 N 3R R4 A TP B0IR 4
AE N 2O R BT B 5 X0 A4 40 D) £ 8 N A LR AU BB B R R T L2 o

AUTABEIE T R R 4 360 £ Wl R 5 291 £, B, X 2k IRk £ 2 10 U R 2%
UL L TGk B X A 1) BEAT IR o U, D PR BT G AR A AR S BR R G AR RN T L
ERIR G, HAUR AT 3 24 TR HIBA e & 3 5 0 233 & L8 65 T BA, A 2k [al g &<
H64.72% o AREEAT, EFHRA S AR A, b 2 ~3 4505 29. 18% ,4 ~ 5 4F 0 52.36% ,5
AELLE T 18.45% o BAKBIREAM S S nk 1 Jrs .

* 1 H R AEARM R FIL(N =233)
, RN R IAHA
AR R AE % 7 :
ik Btk (%) ik BHAH(%)
& 135 57.94 108 46.35
P 5
+ 98 42.06 125 53. 65
25 % BT 0 0. 00 17 7.30
26 ~35 ¥ 86 36.91 153 65. 66
4 4
36 ~45 ¥ 126 54.08 47 20. 17
45 ¥l F 21 9.01 16 6.87
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AZ B ZE 2019 £ £ 108

4% 1
N s G5 FEAR ROIEEA
N 3
B Bt (%) i B (%)
M+ R L 76 32.62 98 42.06
e A 137 58. 80 105 45.06
%
K+ 16 6.87 26 11. 16
BEREUT 4 1.71 4 1.72
1= RN 0 0.00 0 0.00
- 2~5 % 12 5.15 81 34.76
T
6~10 4 47 20. 17 84 36. 05
10 4 0L b 174 74. 68 68 29.19

BERE AU < A ST SRR A

2.4 T H

BIF T v i A 70 B A 000 B 2 08 P2 o S it A . RS Sl R AR 30 17 i AR

(1) BURHRE . R Ferris 45(2005) ™ gt 32, h 580 T4 3. 3y 18 AN BT 4L i, 43 9 ™
2 fE 7 BRI k2 ML B A B A L MRS H O IR b R T S A
AR ST RAF R R (R RE 1) | TR RE RS ik B 1 K 2 BN R B A A LR B8 ( A BREZ M) |
R 2 T R AN B0 B0 BIL L B T Y IR (R LR ) L RS 1t N R TR i %
D7 (AN o ARBFTE T, %5 R A AT — SR 0. 947,

(2) EF%F . R Chen 45 (2009) 7 fy k2, i A T 3%, & m 12 ANETAIR, 5
5 M BEE A A3 8 AR 405 = A e, SR 2% O < TR ATk A A AWM A A6 T
PR B AR RN T OIS IR ) 1 B B, e AR 4 S B BRI, EARFE T (A AR A
CTREE LA TR BRI AT (NS ) o ABFFE R, % 0 38— 85 0. 853,

(3) W THHLE . A Law 25(2000) " i 3, 61 T 00 BB 20400 S o0f B3 T AT 37 . %
g SRR AL A 4 A, M R R LA, TR e S S T A T R A
RN A/ W T o ARBFSE T, % 2 0 T — BUE EE R 0.900,

(4) R STBEES . K] Dorfman I Howell(1988) "7 iyt 3, oy A BA v BT A F e 3L RIS | fJ5 ¢
ANV AT BRI R D B S B B A AR T o %t 3 B A e, LR A% H R AR R O IR 7 L AE
S A R UL R R R T SRR AL TR R R . AR, % 0 B
{5184 0.845,

3.5 W7 ik

ARFFEE et BT E PP 4T Harman 3P TR 560, I b 7 A5 78 5 30547 M /2 DX 40 2808 1 3
TEPEBE T 530, 9K 5 (8 i SPSS %78 5 HEAT R E G T 4007 . 1l T AR 5 1 B3R 1 0 4 5 A 1 A
B A 2 1T, A BIF 5 { ) HLM F it — 2 2R PR, JF AR 4 Edwards I Lambert (2007 ) " 4 #% 4 77
VG 0 B N B P A VR R AR SO AN A Uk T A R AT A Y 9 A5 4 kAT A o
AL FE, IF PR HEAT HLM 427 LU 56 30 30 18 80 i R (v

ILINE & RIS

L. [R5 2250 B A0 G 23 B
AT BOA B RE L BT O R AU R X = A A R O 5 T F 7 AT s T RE
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7 A T PG 22 R0 R, DRI , ARSI 1 e i = AN AR B AT T 3 AR BT, B A A 4 A FK
T — R A T3, 15 5 — F2 R Y 5 HE R 30. 283 % |, I T8 A HE At 2 B, 15 B[R] IR Qi 22 ) AR 7
o AR, R ERE AN AE T E A [R) U5 A 22 7] 3, Harman 50D 5 4G 56 19 25 2R 2 A K A] g H B — 4
I?ﬁk%ﬁ%ﬁﬁ%% P KRR T5 3o AR D b I, A I 5 X (R e A 8L 1 U A A
E— 20 GEAT DX 80 B 38 E 1 IR 523

2 4y MR X RO W S UE R P e AT A SR o Hh 3R 2 WAL, I DR A R O AL AR
(RMSEA =0.059 ,NFI =0.910,CFI =0.957) o 38 i 22 55 K6 46 w] A0, DU [H] 506 B0 8 3500 4 ik =
FREAY 25 1k P TR AR A DR AR LIS L T DA S B A A A R (1 ALC (R AT R BB
ALC 9 ELA /N 18 RS 2R 4 4805 58 g o b ol ) BT 7S ¢ T I R 3 R 0 T At s e B 20 . 3 T 3R
A, bR A S DU A A [ 9 4 7

%2 A K 9 N E F o448 8% (N=233)
A X df 2 AlIC NFI CFI RMSEA
A
205. 139 113 — 285. 139 0.910 0.957 0. 059
W T A
EHRZHFHEA A .
i 348. 480 116 143. 341 422.480 0. 848 0.892 0.093
FTHRXFZ EANLAHF
E£H=ZHFHAB -
354.872 116 149.733 7 | 428.872 0. 845 0. 889 0. 094
B . TRXEZAHF
HHE=ZHFHA C
581.707 116 376.568 ** | 655.707 0.746 0.783 0.132
b E B AL A
E£H ZHFHEA A
BEHE . ETRXZAH; 565.796 118 360. 657 | 635.976 0.752 0.792 0.128
RAEH FANEEH
%L HF#AE B
LR BN A, 741.169 118 536.030 " | 811.169 0. 676 0.710 0.151
LT%%%ﬁﬁﬁ i
E£H _HFHAC
FTHXZ EAHL A, 833. 041 118 627.902 " | 903.041 0. 636 0. 668 0.162
Bk A BB A
Em B HFHEAR
) 961. 631 119 756.492** | 1029. 631 0.579 0. 608 0.175
aHH—ABEHRTF

T #oR p <0.01 K F B

VR U AR SO A

AT P B A VA0 AT AT AN 2 0K 1 85 22 43 A, PRI OG5 S A T TR A R 06 A BT o A F 5 ) AT BA 2
YR 7 S EAT T 4 I 2 S R P ) R T A O T A A 5 ﬂjjﬂﬁ%z%zlxﬁﬁﬁthlwxﬁu\mﬁr
I, 2R F P BA rb T A B D1 1272 A A R Y Y (B M A i AR AR o B R O 22 A T A5 SRR B, 1A
BAAR 3 B 5 1) 25 P 25 5 FHAH (8] 12 05 A7 AE W% 22 5% (F =8.342,p <0.001) ,Jf H,ICC(1) F ICC(2)
/UWEO(WzﬂH)WOmeqwﬁﬁﬂﬂaAﬁtﬁo9Mﬂﬂ09ﬂ)ﬁ:QHWﬂWI HMER bR E.
e A BB AE AT BN Z IR E B SR G2 A 8y, ] LLsEAT T — B 5 2 70 #r o
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2. R g

WF AL BB APE L i 2 Br &5 R AN 3R 3 Pros . i 3 3 R, BUR HRE S F THHL & IE A R
(r=0.549,p <0.01), 5 E FHRKRIEMK(r=0.267,p <0.01), E FHRLREE T IEAL
(r=0.268,p <0.01), X NHFFLEE H, BB Hy, (BB H,, 240 T 91250000 o [ i, A1 3¢50 45
BB A TF ARG AR AR (P AR 5 D AR AR BRORT R 20 41 i 1)) X 51 T 806 57
AE B FOCER CE THHL 2 M) R 8 1 T W 35 5 0 TR I A 22 T2 2 PR A B O3 A rh R BRSO X 2

P il A2

*3 HE A= Fof Rk RBCEE (N =233)
% E H1E ok # @k &2 ET%x% ¥ AL WS
Bk 3.631 0. 651 (0.947)
FTREF 3. 662 0. 446 0.267" (0.853)
E Ao 3.319 0. 836 0.549 ™ 0.268 ™ (0.900)
WA iEE 3.433 0.715 0.354™ 0.164" 0. 609 ** (0.845)
[ 0. 464 0. 500 -0.076 0. 020 -0.002 0.055
RTS8 2.266 0. 693 -0.050 -0.094 -0.026 0.038
BT %H 1.725 0.726 -0.039 -0.097 -0.056 0. 050
RITTHER 2.944 0.799 -0.050 -0.111 -0. 009 0. 041
B el 0.579 0. 495 0. 094 0. 044 0.057 0. 086
4 B 4 2.721 0.619 0.043 -0.093 0. 106 0.118
Me2pE 1.777 0. 645 -0.103 -0.083 0.037 0. 000
HeETEER 3. 695 0.562 0.110 -0.027 0.036 0.113
ETF R A EE 2.893 0. 683 -0.024 -0. 066 -0.049 0.012

P X TR, Bk = 1, Lok =05 X FARIR 25 % R BLF = 1,26 ~35 % =2,36 ~45 % =3,45 % LA L =45 0 T2 i, B+ K X
o= AR =2, k% =3, B R BLF =4 F TR, AR R =1,2 ~5 4F =2,6 ~ 10 48 =3, 10 4ELL b =434 T £ PR AR
HE) 1 AE LR = 1,2 ~3 4F =2,4 ~5 4F =3,5 4ELLE =43 b 510R p <0.01.0.05 K T 35 3 45 5 11 2% 09 J2 0t 0 1y
o — Bl

YRR < A S 8

ZAER (Null Model) J&k 2 J22 2 A5 B 3 M () i 92, 20200 S 7 1y bR 20 06 28 Rl TR AL & 75 41K
JERSGHBNZ R EAFAEAR S o R AR SCH BT ARG 0 K BT 0 R AN THIL &R 45
A R A4 B AL e, 5 SRR, RO R (X7 (64) =179.527,p <0.001;/CC1 = 0. 338, I BA 4
[f] 75 22 1% o 33. 8% , P BAZEL /N 7 22 it 2 66.2% ) AT FHAL 2 (x° (64) =340.015,p <0.001;
ICC1 =0. 549, I BNAH 8] 5 22 15 ey 54.9% , WAL N 5 225 T g 45. 1% ) W24 1) O 22 02 3% 10 .
F T T e R M T HIL & BT 35 10 P B 1 5 2% 00 60 35 AR T BA 22 2 SRR iE, T LLEAT Je
LLiN 2 SRR R S T A B o BSOS BRI, AS SOM AR B 00 A8 Bk (R RE A E R ROER)
HEAT L AP Al b B X DA B 0 A Ak (VAT BAASU ) B ) BEAT 0 fR AR 2

HLM B3 r 25 R e 4 fros o EROVAR Y f A 1 0, BeA SR B T8 Tl B
IE 5 (y,, =0. 413 ,p <0.001) {5 H, 152 5 UE , 53 T4 o 19 BUA £ RE 2 B AL 1k FE AR IO T
Blex o WL 5L T nT DU 1 FA0 A ) BOIA £ A AT DR 9 R VR ST IZ B9 BRI 4 3R A fh A B
TR ALK 20 TH 0 H A0, 350 2 x4 2 52 i B 1 7 — YRR
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THUARBEX B F LS B AL S B

%4 HLM 247 %5 & (N =233)
B0 #A A2 A3
T E FTH X% A2 T A2 T AN
AR E K% B AR B ok 3% AR B k3% B ¥ 28 R
I T (y,0) 3.659 (0. 040) 3.296 (0. 085) 3.296 *(0.085) |3.298°"(0.048)
BiE R () 0.236 (0. 067) 0.413 (0. 065) 0.333 (0. 078)
ETHRKZF (yy) 0.390°(0.105) | 0.523*(0.100)

A A BE &y,

0. 900 **(0. 060 )

FTRXZXxHAEE (y,) 0. 485 *(0.152)

ANR B R # BB F E R A 0. 099 0. 265 0.226 0.272
M A B R 2B 7 #E R 0.079 0. 406 0.417 0. 081
A A g = 241.775 475. 896 465. 021 411.303

TE < 900 A8 Ak TR A B0 S R bR A R B A T E () 5 ™ 07 T R IR p <0..001,0. 01,0, 05 KR 2 3 5 X AMAJZ T
WA g R AT 20 O A AR B X AT BAJZE N AR A R AT B PO AR AR B 5 S N SRR B R R AR R
BEREA U A S B 3

XF T B O F TP ROV A G B 2R F Baron SRR TT I, HIBERL O AL, BOIRBCREXNS B R OC R
A B IE 2 (y, =0. 236 ,p <0.01) % H,, 15 2 5530k, 3568 51 T 40 A7 19 BUG Bone nl LU )
HEG @ BRI EFRCR, PEIFE M B R HOCER TN RS B, HOE BUR & BT
ARG N, P = BOR BRE Y D1 0] DL i 2 B LIl RN 5 40 1 R B i A i ST B i B R
PR F X e TE P 2H B B X A2 S 4 308 1Y FE— ISR IE o

A LR %R R, R 2 a0, BG £ A8 X 8 THAL & i 2 w45 4% 3% (v, = 0. 333,
p<0.001) fHGHEHS 1 AHELHL, v, H1 0. 413 FEARY 0.333, H B FHC RN E Il A B35 1 IE
8] 5200 (v, =0.390,p <0.01) , W] BT 2R AE 1 TEORFLREM S TRl Z AR 2] 1 8 7 h
IAER B Hy A3 3 750 UE , Ul W 53 TG B8 X HE AL 23 09 52 e 0 25 B R A B g0k
Z U i EIA B 00 51 T nT DU i 7 MR AR R R OGR4 R AR B R Y T
Ml

BAAL I BEBSAE N RO RS T Z M R B J2 P 5 AE A8 3 ol , E R ROCR S
BAAS 7 1 5 28 L I0URS 5 THAL 23 TE 1) 35 (y,, = 0.485,p <0.01) Rk Hy ZR45 i S 8r , Bl AT BAAL
JIHE B M, N GO R B T T AL 2 B S 0 S0 5 F 2 s o W AR BE R A S — R S ik i
(EDUL L], xof 20 2 e i AT Ry e 31 Ji AR

Ry ik — 2 TR TR 715 1A 1 A R i ELRAE T, A SC 3 S LA AT BAAR S B ES = SD O bp o IX 23 0 g AR
VAT BN ) B BG 2H , 52 500 43 0 L 2 Frzs o 24 P BAA ) B g s 1, B 000G R 605 AL 23 19 1 1]
WA 2 (A B8 = 0.832,p <0.001) , {H 2 4 P BAAU ) BE BRI, R 206 R TRl & 1Y 1
[ 5 0 AN 2 25 (TR SR RER =0.213,p =0.219) ¢

Shy G U 5 L, 3 4 A P FE FARE AR AR SCAHR 4% Edwards Al Lambert (2007 ) ' #i #7 1 77 %
BT 1000 H A I AEA BIFSE A SRR B, 2 AT BAAL ) B v I, B B RE G 1k R 2006 £ R B
THAL2x B Ta] He A AR AR 2 25 (TE] 422800 = 0. 101, p < 0. 05595% E {5 X ] € [0.037,0. 189 ]) , 1 24
VA BA AR g S g AT I 3¢ o i) 2 4 A 3% (B 48 &40 = 0. 013 ,p > 0. 05;95% # {5 X [A] € [ - 0. 003,
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0.056]) . ULAb, 75 & K A BA AL J7 BE 85 25 Sk, o] 36 4 T 22 5% W 3% (TRl 4222400 = 0. 088, p < 0. 05;
95% EAFIX[A] € [0.026,0. 174 1) o A UL, B 9 55 09 b A /F FH B A5 21 50 30F , i Ha, 15 2 8088 52
5, BV BAAC R B T BOAECRE @ B P ROCR X L TR TP A& B BRI RTE
BT BOE F e A A AL S Z B A B b A VR L AR 2 3% A AR FH R R /N 2 32 21 A BA A ) R 28 1) 52
M), ATBAAL T BE B 7R I TBUAF RE— B PR —F FHHL &7 X — B AR ol 3] 1F 10 9 98 15 7E
B ECA H R bR 280G FR 0k 5t T T 4 TR) 45 3000 8 g A BA A T R 4 R 100 T S L TR AR AT BAAY
FREGIE LT Bk,

A G PBAKL B

S HB B

4.80
4.60
4.40
4.20
4.00
3.80
3.60
3.40
3.20
3.00
2.80
2.60
2.40
2.20

N> mg

|

\/

EFRKR
B2 BERRAEBENLETRXRSEFANSE X R TBE
GORLAR IR« AR S 2 1
R Tk 2 G 56 PR AR (0 RS P, AR SCOGE AR S22 U 0 A R DA AR O N A 8 AT
PO AL EL R EEAT T HLM BRI B . R S o, X N AR B gAY B o AL AL BES  HLM
I BT A R A S ST R B — B, X — 2R R 5 T LS AR ) AR A

* 5 HLM 747 £ & (N =233)
HA O A A2 A3
T E FTRE R A2 T File T A2
AR K % B AR B R L AR B R R =8 I g
BT () 3. 633 (0. 035) 3.314 (0. 069) 3.32577(0.069) |3.288°"(0.049)
BB () 0.279"(0.061) 0.508 (0. 059) 0.444(0.071)

J:Tff(%%(?ﬁo)

0.359 (0. 102)

0.396 **(0. 086)

B A A1 2E & (1)

0.873 (0. 065)

XA

ETRX A XA IEE ()

0.3107 (0. 126)

MK B R T E R A 0.100 0.270 0.230 0.277
ERNCN -8 0. 045 0.238 0. 246 0.086
1A g 230. 145 451.712 438. 861 416.974

TE < T AR T X 7 044 B0 S AR AR WA R B AT () 5 77 L7 L7 AR R p <0..001,0. 01,0, 05 7K - i 3 5 X 4> {42 7t
0 A28 A5 0 A T A A R AT O Al A B A S P SRR R R A v R
BRI IR A SO
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L e HT

1. W5 458

ABFFELL 233 44 51 T % HCT IR 9 65 A P BA A 455 347 55 VS I B G BIF 98 REAS | i T4k 2 3
B AN B JE 3 1 £ R MR AT R R 3 8 B T A 1 RE X S TP B R, IR T B
T F AR L AT BA AL B B A B 2 R VR . DRSS A I S5 T -

() TE EHLUESE A, B TIBGA R RS TS EE R 2 —, KR, Mk
B h RS E Z TS T SR A B BRA R E NS FE . BOATBEIE N —
Pl B0 k23 4 BE 23 g DUAS 2 - A BRE IR k3 ML L 100 46 E 0 040 S8 20K , 48— > 48 JEE 18 R ¥4
JH B B AL AR 8 A AR [R], A 76 32 FH A 5 i I 252 0 i A 3 4 i 451 48 52 19 1 ¥R

(2) b F 956 R 76 5 T HBOA HRE IE 75 005 T HL 2 93 7 b & #5365 L B s A 1R T X it
W], 5% TR H R X W T AL 2 i BB S i T B S B R e RS B, 4R L gl
(AR BN, At 3 4H ZUIE 3 IR I S b AT A B S B B TR Sk B 5 T B Akl &
T TS AT, S BR R E R T AL B R B IR, P EHS T, BT
JEFRAET R T HHS 2 M A, W0 EF %z 28 B B 800, EARFE
XA RSB BRER N TP FEHLREZ N EERM. Wi, R TRZER T HERE
WU B T S, T LT 26 g b I SCAl T PR 9T UGS T BOA B RE S b o T KLY
KFRo

(3) A BAKL 7 HE B REAS VR b F 256 26 B T T WL 9 1 16 S 00 . 76 K B 25 85 4 P A
R G RN BT T2y ELA T 418 V5 TR A AR A T B B B T B, b e R B T T
BL2 A FEAE P2 58 o ol e e B, R ) P ARSI BE B /K R, b R 006 22 % B3 9% T B % T 2
17 BAT B 25 S, IR BRI T, v A BE B AT BA R 5 A S < A B A A — S A O L R R
AR X E G v g, 5 2 A R A D BE 06T 1) 6 AT BA S B3 DA R AT G A R A, LR 4y
TR AR 2 T S AR A0 S 5 7R o S T, 78 02 35 T o 55 i P A 4515 137 % P A 654 6 7
HE B A S LSRR 2 i e S R

2. HE TTER

BT T, 38 1o o BOA 1 AE B AR BL AR B IR R, A BIF 5548 T 1 B03A 4 B 5w T T HL 4 1o 2R
R AR DY TR TR S0 A . A SORLUE S T LT R P A BT A TR I B X
— IR E BT BT RO R TP A TR 4 R B RIS R

(1) % BT BOIA 4 AE 2 5T A/E U v O ML 4 ) 38 000 9, 2B AR B T 5 T TRl &
(S R 2, AR SCOETER B TS B T A, LR TSR AE R T B TR B
TR R O R R AN SO 45 R 2 B B 4 1 (R A4 iES ,2009) 1 {H 1 X sk
PR HH LG, 3% TR B2 A S 2 40 b B A OF HL I 7 o N S o o 2 A 38 51 T 3R 45 R 3 il 2 19 e 00
bRk (Tii 45,1974 ) i BA A RRE 2 01 TR % T LS i 0 I & . B Tal L A
Y 1 RE , BR84S A T R A, HE AR O 2 S TR LS . AR BT SEE T BT B0 B RE O WL
LW TGS A R BT, B BFSE (Ng 25,2005 Gentry 25,2012 ) f 4h 72 55
P,

(2) 3T R R, R T 10 E A ZUSEE T BOA T B i 52 m 5 T % Tl 2, X A
B TR /R BOA T RE S B TS THHLA I 56 R i SBAT o 766 R A S 1 o b | scfe b, R g6
AEHLNF R PRE T E LT EMIEN . R, 58 I T P67 AU 8P A4S - R 5 A
R, b UK B R B - 06 Bk Al = 40 1 R AR (ks At 4E ,2013) P
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R AL 20 T E G E R 906 R A9 M) @R T 56 3% (Chen 4F,2009) 7 R 75 S2HIEJZ T 1 B9 BF 55 40
R, ARG E R 6 RIS R B SE RN 2 1 T F R 56 R A0 B384 (T 1F S B LR T BL
Y A AN SCEE T bR G0 2 7 A S R R I A R SRR L E ) T 7 o A U e B
TR LS 3 R A B A BUB A L5 R S A b R OG R HE T A T 2 i T L4
ARSCH R T BT B B RE 5 W T TR S 9 P FTRLAR X DL PE BT 5 7 B R SEE 5 07 T R R
TE AR 45 (2019) R A 45 (2012) ' SEBT Ge 46 HIRRE , B T I % 8 it B2 o P G i Lok T 5
USRI BB AR R AR AR LR,

(3) HF JT BA S A (UL G B0 £, 200 T VAT BRI B B Al S b F 6 R 5 R TE LS
) 0956 2, B0 B T8 7R 1T G0 A I RE 5 42 0 B3 1% ML 2 A BB K Bl 0] 16 R 5 45 B 5 T
IO TEHL o 5 2 B9 0T LAGRF 57 45 S5 AT o 088 H 9 S A (AR B gk 2, 2011) 7 DA BT
YRR, VA BAASL 3 B 85 6 405 5% 0 5 T X6F 430 S 7 D 19 IA URI I 7 ( Lian 25 ,2012) ) L K 455 g e
%77 2 (Schermerhorn I Harris Bond ,1997) 7" 7% SCAE v [ 41 GUIK B b, 51 A FT B A g B3 B i —
Xl g P IA S AR i 0825 g A R G P A AR SR TIE T TR AR B B S B R B
AE I I F T 906 S FE M 5L T FHHIL 2 (9 1) B 1 T3R8 1 — A 56 F Broh 4 Al n ] LA K Ao i 2
BT THHLS A TR S 40 o AR T L i 4 A BOIA B B ST R R RO R L (L AE
e AT AL g B 819 5, 400 5 0 T DA 2SI 2 OE L T, LA E SRk AT A R B S5 E TR L
5 VA A B 8 05 T B34 B Al A b R 06 B B T TR IE R L R HL AR B R R AE
[ 21 LR BB T BOYA A RN B T Th AR A PR T HE— B S S IE R R TP E AR
i

3. B HUA R

A B0 R 56 45 3t 1T 1) 4 B S B AR {0t — e A B SRR i o (1) AN AL U 7 Y T
BOIAHE AR FE WL T B 16 96 A B M R A 8 BT RO BUIA H K . Feris 45 (2005) ' 4%
H T L S 2R G 0 S B o) B AR 2 T R R I L R R s O vk BB L A A
BT RIBOASERE K o AR Z B sh e 5248 DL E O 5 i A B S BOA S RE K F . 414
[ F0 J3E H  , Re LAT — S IO WURR Y OB A BRI A ) I 4 A L A B A E AN
Z AR BN SR A TS o 5 M B IR B A A A T I O L TR S %
A7 BRI A (2010) TN RN A R A T KT BOIA B R 0 2 2 RO, 98
BUIA % S RE A H ) B TR TP BOA B AE . T S GUNK T R B4 SR T, R B B TR T B B
AE LSRR A T35S, (2) bR 9ok RAE [ 241 GUR % T 5 A0 06 A U % 0 o BT LR 06
ZOITR, JF AR A B AP RO E . IE N Chen 25 (2009) W 48, b T 9% 06 F B 6 VR I K
%00 5 F 48 203 3 T4 L O6E T A A 3 F AR R o 1 M B A, AR FE DT L
DA AR [ 7 A A R TR A L Sl A e s R R R RO R R, BT
LB )RSy, BUNEGZ FHECIA H AR B ST RO B 6 R LR 6 5 4 1 18 R
R B A2 35 2 A BB 7 L AT S B PR B 3 FH ML 23 (3) 8 ) 5 35 TR o S B T A4 5
ot P SR B T3 185 4 BT LA B PR AR A A Dk O 3o T A g B A BT 7 4303 T LA R
G AT T AR 7 A e S0 AR 5 A AT A B 3 2 58 R L 5 6k A A B 8 AT A 45
G M A T KUK, 7 T S ke R T IR T AR L L 1 T BA R
IALEL U B S, I ST A BRGNS O A T R R 5 B BT AR IR T
Hls,

4. JR B e

AR R R 5 R 0 BOIA B X B T TH IR, 3R 51 A T 1T 956 AT A B
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PEAT A8 BT — 5 B QIR R SRR 7R 2 M AF Tt — g J AR RS |, (1) A SCH AL
S BB AR g — 4> AT BA R TG A A i, SR RS2 R 06 35 T BA R BT AT 4, T A 5 14T BA 9t
o BARTADF YR T AT A B R | EL T S R 23 BT S AT BA G SR B A B
5 H R A BT AB AT S 2SR PSR ML A5 Bk, FEAS R 12t o 5 52 0 AT A 54 SCAG S FEL
TERRATFEH, 0] LU 40 A 7 BB W1 BA T 25 0 A ) B B U 22 S 5 ) A8 Y e o LR o
(2) i T 0408 0 = R, AR SO 30T #4728 = 2 0, BRAL BUR W9 B8 2 BE ST, 20 B J2 AU HE vh 77 A
BAZ T o FEARR BT b, 0 B R A G VR, E— 2D F 50 241 S 18] 9 22 S PR R T i /R
e B AE S B o (3) ARWFIE R T L F UL e 1) 3 64 9 1 7 5, (B 2 A8 AR IH R T
H BRI GSR A o RRBIETE AT LA 3 58 K30 Wi 4. 10y 3R 18 0 077 5, B R BR R M ok 9 ) ¥R 7 22 [ 85 1tk
B AR SCR IR AT F 5 BE T, 300 4 7% 72 8 (1) 1) DAL 5C 28 W% S AN 408, R SR Bk 5 T R A 1o F 5 ¢
TR TR AL

5% 3k
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The Effect Mechanism of Political Skill on Employee Promotability
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Abstract ;: Organization is arena for politics,so does workplace. Employees need to have certain skill to help them survive in
such competitive environment. That is political skill. Political skill is the ability to understand others at work and to use that
knowledge to influence others to act in ways that enhance one’s personal objectives. Politically skilled individuals combine
social astuteness with the capacity to adjust their behavior to different and changing situational demands in manner that
appears sincere, inspires support and trust,and thus help them achieve their career development.

Prior research has presented a positive relationship between political skill and perspectives on career success.
However,we have little knowledge about the mechanisms of how they work. Compared to other indicators of career success,
promotability should be the strongest predictor of employee career success. So far,the relation and the influencing process
between political skill and promotability have yet to be examined. To fill the gap in this research area, this study aims to
address the following research questions, (1) could Chinese employees increase their promotion probability if they have a
higher level of political skill,and how? (2) Within the context of organizations in China,what is the mediating mechanism
linking employees’ political skill and their promotablity? (3 ) From culture value perspective, what is the team level
moderating mechanism in the main research model? This study explores the mediating role of supervisor-subordinate Guanxi
and the moderating role of team power distance, echoing the call for contextualizing studies in Chinese society and for cross-
level theorization and empirical testing.

Based on Social Exchange Theory and Reciprocal Norm Principle, the study constructed a process model, which is
about the influence of employees’ political skill on their promotability, and regarded supervisor-subordinate Guanxi as the
mediating variable and team power distance as the moderating variable. The research sample includes 65 teams with 233
employees from eight organizations in Beijing, Chengdu and Nanjing. To reduce common method bias,we collected the data
from both employees and their direct supervisors. We asked employees to measure their own political skill, SSG and power
distance,and invited their line managers to measure the employees’ promotion probability. Hierarchical Linear Modeling
(HLM) was employed to analyze the merged cross-level data. Results show that political skill has a significant positive
influence on employees’ promotability. If we introduce supervisor-subordinate Guanxi into the model to predict promotability,
the previous influence of political skill becomes less significant and at the same time, supervisor-subordinate Guanxi has a
tremendous impact on the outcome variable. The results indicate that supervisor-subordinate Guanxi acts as a mediator
between employees’ political skill and their promotability. We also found that team power distance moderates the relation
between supervisor-subordinate Guanxi and promotability. The higher the team power distance is,the more likely supervisor-
subordinate Guanxi will positively impact employees’ promotion probability.

This study uncovers the black box of how employees’ political skill impacts their promotability from a theoretical
perspective. In sum, it tests the mediating role of supervisor-subordinate Guanxi and the moderating role of team power
distance, which play into the relationship between employees’ political skill and their promotability. From a practical
perspective , the study firstly demonstrates that political skill is a strong predictor of employees’ promotability , which means
employees should value the importance of this soft workplace skill and try to acquire it in order to increase their
promotability. Secondly, supervisor-subordinate Guanxi plays a very important role in Chinese context, which differs from
Leader-Member Exchange that is mostly developed beyond work activities. Employees should spend time and energy
developing close relationships with their supervisors in order to benefit their careers. Last, employees should be aware of
their working environments. Compared to employees who work in low team power distance teams, their counterparts’
promotability is more likely impacted by supervisor-subordinate Guanxi.

Key Words: political skill ; supervisor-subordinate guanxi;power distance ; promotability ; HLM
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