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R4 I8 19 M7 U 97 5 (Chan, 2006) ™ 7E B = 4 BLUS B HLH 10 A iE T B B (Glaser %,
2016) ol VI B 6 B 15 AN A B {55 (Sun A Van Emmerik ,2015) S JEESER B T TES%
S S IEN ST 25, WG HISEIFHE 1Y BB, Crant 28 (2017) " 75 2357 10 27 38 v R A T 8 vk A
WA —E A 25, I PRI XS L R AT S 2 R FE o (HR H AT 32 30 KR 2 75 4 5 TR 50 AT M A
PR, He bt 5 U BAT O (T FRBRBLAT ) 56 R IO BF 8 T SR A ol o BRIRLAT g o — ol sl
T G T AT 2R, 48 T3 5 AT 2l R R BT i R 4 4UH T 9 51 E 42U F) 25 (Robinson 1 Bennett,
1995) %0 T4 0 4 455 R0 AR T S R 9T 2 2 U SR R /N B9 42 55 B 2% (Dunlop Fil Lee,
2004 A AN, 2004 ) X LRT B HEAT DR S B 6 BE . S F TR BUAMS , LA AKX
BT oA T (Mackey 45 ,2021) ' A Sy — i S AT AT S M1 B9 AR L 2 S ARG 2
525 B AT 7 3K AR SO AR T B A [ R

HLRTF 4 SCHJETF Cropanzano il Mitchell (2005) M7 ik 2x 58 e B3 , ot JH o Ay 4L 6 A 30 37
PEATAS G o T T S IEON [0 4R S HLRIFE 22 R RL B b AT A5 00 2 [ 4R % 7, 38 5 AT B B R
DA E, DUIR A IR ) ML AT 25 ( Cropanzano 45 ,2017) 1™ ML AT Sy 2x 40t B 4 SUR 2, R i A AT
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TRATT G 338 ) R XK 9 UG (Tepper %6,2017) 'V RT B4 8200 5 35 30 51 A0 B4R s L, 3 1 52 0
AT BRBUAT H o T I, AR SCHEAE 23 e PR 1) Tl _E 4 2 DA B4R S AL o A2, 70 R[] 45 5
SR g R AR e A R R R B T B AR R A A TEA AR BT S AT A
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AT . B H N KBRS ARSI A —E SR B I, B (E MY R 20 T 3 A
2R AT T R . SRR A AR S BT I 36 R AR SO B T E AT 4
TE b A T e A X T A AR SRS . 4 AR SCHR R T 6 R A AR 5405 )1 6 R 1Y
PRAR . 75 LAEERFGE b, 2 30 0 S AR L AR 40 i DR 2 AT o G v A s
% T Q{0 S O TR B RE B o JELR A AT AR A S VTR S L BRI K G o 45 2 A )
W) AR SCRE TRk £ 5 3 TS 4R M T APk 0 B TS S R A T RS B B TS 3 P A 45
A BT W B TR R A5 B0 096 2 0 BB 0 o T, AR SR 7R I R 4 R 4 i
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SEAEAF 58 % B, 6% 36 55 9 & Ah (Van Gils 28 ,2015) A4S AN & & 847 . o,
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BB ANE RV Tk £ 0 BUAT g 77 A B R . TE IR T 9 53R P Mackey 45 (2021) 133 TR 4
PR BB, B8 7 T RV 2 4 TN 0 B TRV | i T 4 ) 3 SR B A 458 5 L AT
HREXFR ., RUHFREVBPIT NS AR S BHX.

1 A9 52 B AT AR 5 60 R 355 10 7 S {05 16) 9 2 L 2 BV AR 6 AT 7E AR T 94T A 3 5
W ( Crant 2§ ,2017) ") SR 3 458 BUAT My (9 56 2 407 R 05 48 B 75 80 R G5 19 L. Wang %5
(2017) "V BEAT 7RI BT o M0 4 BR 3 B M ARG 8 e TR B A B B W AT . (R
PRI B ARG , A A ST I RAVR . BT AT IR E A4k S TR AR
T A T A AL A LA R S O R PR PR

TELMEBFE 2 5 01 2 BURAS D BREHLAN , N BRARE ShHL 31 R AT A ) EZALH . 1L
0, Akremi 45 (2010) ™7 & BEAT -3 B 53 38 0 A0 B B L 250 F P A T A 5 BT M C & R
DRI 24 5% IR S 19 4 SR 4T 5 £ B B30 S 50 P A, A 1] 4 4L 2 [l R 2 PRI 405, DA T 688 1 3 0
WEHCHAT R .. HETFI A SCEE AL S 3B IRIE % — R 3t A ST ML R,
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MRS B e, e AU I R NS A S AR b — R T BRI A
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X7 T B VIR (AR SCHE S ,2012) 20 | 21—y W Y2 0 i IR A, JFG 2 T e 4 A ke ik B S A
FHIEY T Z BT A XSS TR E MBI . L, A (2018) & LR R 4 T
R [ 4R 45 A, SR 4 (2009) P e BRI R4 B 23 R AT 55 S A VA AT o

AR LA SOk, @ S P R T F A T SRR 55—, X 6 B T PN A4 5 R B
55 BUAT B, B AR A . BB RR B A Al A TR B H R B R L S8 AR (9 B8 ( Grant FI Ashford
2008) . HUATEXAEREE A BN A 2 [ ATHL A R 240k A R AN . AR, R A0 B
SEANBAE S R, X B 5 TR [ O £/ AT LR HE I A Hb WA B B0 B 2 T A
BOEH . PG, w8 E SRR B T F Bt A R R R . VR b T IE 4 | Fuller 25 (2010) 7 %
BTAE @ f B IE R T RS A S TSR R 9, RIE R — A A s
S 90 F B (e A A A 5 A S R, N AT X S L A R — A I S P AN A
DRI 3 2 S P A 5% X T 43 56 2 b i SEIE VAT P AE B o LA R 7 40 2 B 3 sl v A i S
Bt % 3R {3 1F AH 3¢ ( Bateman 1 Crant,1993) ', Grant %5 (2011) "' % BLAM 1) 4% 5 22 #5155 £ b 1: 47
Sy, B g A AT S 2 5 i RS TR R A SO o . BRSO AR —WURUIR . e %
AR R AT RE S A, BN T BE RS IR AT RE S R L . BRI, 5 SRR B T A AR
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SR A AT I RO MR AT Bl . T 6 T S B TR, M T4 bR T AE BB
F R BE L E I A S T R R TS A S = R IR

B E SR B T 2B S 5 3] bR 53l ( Thompson, 2005 ) | 45 51| J2 5 45 F 9 58 e ( Zhang
45 2012) 0 AR A2 A B BAE , U0 SR A AR A LA b SRR X 5 T 4 AR (818 5 1 AR
A4 X B YR U X Y T A A T ST [ o T, AR SCE— A5 R T AT R T G o 45
S LENGEA

L.ENBEMEEANSHEM

BRI S B ik TR 2 50K KRB TIE IGO0 ST MR T T8 125 % fsh il
(Cheong % ,2019) ) $Z AU 450 S 3x Fh o 3 T J&8 AL Iy T 1 F0 A5 B 0 7 3 8 6 5 0 4 A 7
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VT BC 5 2 3 B TR SR, DR W 22 1] RE A 7 AR i T R AL A e . 1 0 B AU AT T AR
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F7 09, BRI AT 356 2 5% TR FF 0 B0 1 R . S AP 0, 88 2 3P 1 B3 T L3RS R £
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SRR B2 R4S . PRI, AS BT S AR 0 T AR

H, B2 450 5 0 1) 96 35 3 3k ARG 15 [l 450 3 BBk O 2R, BIVEZ 0 TR 415 A R A ] L, 3% 0 B
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S PR AT T AT AT LA AR i — R 4TS A A R B 7EAU) b 9 22 Bk 0 F 8 BEAT i iy X o 7B
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2H 2 F BTG R AR E LSRR AT R o AL B R 2 B AR [ 4R 45 A, AT 2 A

127



T OREFTE.& B IIMARSZWAREHNTAHEG

U AR R T SR AT T AT A LA Bt 24T 0 TG R U T Y, A U 455 T RE RS 2 Bt
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H : E S 8 5145 S L5 w47 D 119 5 28 2 B0 JE TR 40 S 9 Y, BV Ot 2 TR 401 3 A T
B, 6 R 2ol 1) T IE

L b AN SCHR W — A DL AUOR A g 8 R 5 R A i I DA IR s AL Hh e A A R A
R G 8 T Bk A DA ] LA K% An] g S5 WGBS AT D (A& 1 B )

BEROA G
REETIAG

I v GEE) > AT

Y

B1 AEIpER
BRI IR - A A

=. WF5EJilk

1. B ST RE A 0 1R UL 5=

% BB A GRS ,2021) Y AR SO B EIL J7 BEARE AT o T A 948. 24 77
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Toits ZAF U1 00 o %6 T A ST 7 14 5 2 BN AN J&y B T8 2 Aol ATl , 7238 7F o ple s i g
SR Z LI REAS . G0t BRI R , AR BURPLOG  RGE Aok VR B A ISFFE N Y 16 N SUE T
i PRI RS R 2 5 AR R T

TEPREE b, SO B AT R SIS . BT S R g ek IR A SR E AT . T B B
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AW AR =S4T B —Feins e 3 DA o SRl A TGt B8
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Ja AR 113 REAS . 3X 113 24 50K [ 32 AR B9 A, D225 25 R 19 A%, A 4 2 55 0
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B
38 BT RN . P 91 & R TR, AT AR IR S 40. 59 % R RN 21 % Rk
S8 %, A 79 4R TR TS Tk, 3ok AT ST HA B 215 T 68.10 A A, M
Hifg A AN H B0 327 A (B 27 4E 3 A A ) o I 86 B3T3 6 7 22 45 31 U6 BT A0 A0 0 1R 0
BPRT 5, 86 5 T J@ T 380 () % 58 T4 5 B

2. MEE

AWFGE AR R S R, IR EFRERAC MMM P SO, ERAEREE
REAS B 07 0T, F 5 385 3R FT L 1) 28 £ 0 o 94 Sk 2 AT 4 1, LS IE 7 v [ 08 i A

FEFVEAME R Seibert 45 (1999) “MEITHY 10 & HA M % . REMBH B K —HET
WHE G T RS, BT AR AT A O R Xl AR 7 R A H B R AT T 4 (1
Sy =AEHARIFE S = AEWRE") . R RN —BEEE RN 0.78,

TG FERIAT G SR T Aryee %2 (2008) 0 i 1 10 4% H . X464 A ESRTE P E G T OT &
(o ARFVEH R TRmd B A 1 N R R TR BRI S B AT AR AR A B0 5 b
ZU XA P AT RN (1 3 = “JLTAR”,5 4% = “B") o % FE M — S5 &5 0.97,

FERURAR T - 3R JH Page Fl Wong (2000) " 4 il () 4 22 v IR AE B o $2 AU 450 A7 JL A AS [
A g 2 B4 BA A B IR S, S T I8 BB ()4 B SR AR SCSR 3 AN R G R 114 i
Ao XA FAR L S W AUR AT 10 5 o AR At/ — T I T R RN B4 AR A %
Bl i 25T TR AT AR AN ] ok e IR AT IR 55 S . B DA E AR A AT 11 R X
TP HEAT I (1 2 = “FEHARRE,S 2 = “FEWRE") . HEEN—BOEEE R 50N 0.85,

4R B L R Wo 25 (2015) 2 4 xof 1450 S 1 4k 2 38 e % 17 BI04 1 [ 4 Bl L i 3, R 2R L T
SAERM R4 H o ARV E R TR TRA S5 R R T AR A B A/ ik R AR %, BT
AR B S EAT I (1 4y = AR ORI 5 4y = AR R T ) o MR R A Sk i
WA — AL E 661 4 5L THIBR AT VI RAE . %8R R T — 52 2R R B H (5 2 ik 4
TIEERHL, I HR AR T ZAMERER, SRER3 FAMSES 2T KBNS
SEAHSE (r=0.91,p <0.001) , SXUEWIAT IR A% 3 A& Hid k. —SfEE £ %500 0.90,

BT A AWK A T Bennett Fil Robinson (2000) ™ J¥ % i 23 4 H & it 35, 0 F 14 H
A A RS O E T R AR R R S BT AR A AT ) S B
FERR AT S (1 4y = “JLPAR",5 4% = “ BUE") o % ik F A 200 1E [ bR T 20 00 7 75 51 56 3F
(Mitchell #1 Ambrose,2007) > 75 AL AR it B B 17 A9 45 2808 ( Yam 45,2017) ™ ZEAS
Foe, B T HAL B bR A SUBBAT R B R E SR AR O (£ =0.89,p <0.001) , e A X 4 WA~ F
2 B T B A PR 3R S AT o (Judge %5,2006) ' —BUHE(S BE R BCR 0. 98,

P A5 A SE P AR D Gl A i BARE IS M R RIS LR 0 S A
LW E A4 MABF I8 56 3 1978 145 5 & (Bernerth il Aguinis,2016) ™7, i 75 21 4L 9 % 07 i , A<
TR FE I A 7R A [ 2L 1) 43 2 78 i A g 7 o

3.9 HE

T 2 75 A (5] 037 S ] AT A o e 42 £ BRI a0 290 58 510 A B 70 2 75 4 155 1 T B D L B4z
2558, JF 220 as BB R B ERA S P HHNZESR =0.60, F 4 2R =1.63,F =2.73,
p<0.001) FEALHA G (FIHA2%EF =0.24, FI 42 F =0.67,F =2.75,p <0.001) Fl s 5L
o RN 2R =0.17 SFH AL 225 =0.37,F =2.17,p <0. 01 ) 7776 1 3 9 B B JR] 22 5 . i
TEBfS7 ] R RS R AT S (CF 4L N 25 5% = 0. 86, P4 41 ] 2% 5 = 1.56 ,F = 1. 81,p <0.05)  FZ AL 45
SOFHHMNER =0.34 P4 25 =0.72,F =2.08,p <0.05) FBHLAT Ry (-4 2% 57 =
0. 18 4[] 2% 5 =0. 64, F =3.60,p <0.001) [y 25 S th J& B 19 ICC &R (WFE Db
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B AT AL B A A ) B[] A4 22 S b AT 4 o ol A B 9 R B TR 9 A N AR R 9 0 A
I HAT 2 A ARG 21— A N9 R, DR ok 52 78 Mplus H SR F  type = complex™ 19 75 15 2f¢ 44 il
FCAE A JZ 0 9 28 57, I HL G IR BL Y 73 288 d R P ol (07 ) 22 57 o ol T oA P B i
B NEEE e A5 14 A 7r JEAE R I A X A N BERE D X IR AL o % ] Preacher 4%
(2010) ™ (B, A2 04T I8 15 728 R P A OB 30T 22 B, A8 b A A A Y AR RS R T AL A
P oA U7 st AT AL B

#1 ICCHEITHEER
kE AR E icc AHURE icc
Eoh AR H A 0. 07 EilE 0.05
R A GR EUN 0.38 EilE 0.13
& ER G RN 0.38 Eil 0. 10
] 4% 35 AL RN 0.10 94 -0.01
HAAT A A 0.29 448 0.27

Ve KA 4 40
. Beda o pras i

1. BE M B F 5547

AR SCR A 2 E AR ARS8 P e 2 R, HOER S8R AS 31 T A A IE o R I, AR SR £
TR Z Y XA RO . T REA BOAR TR A% FBOR UL D, Ui SR AT LAY 7 iR X 26 H
HEAT T SE A B (Litde 47 ,2002) ™ 0 FLUAOR B, 3 80k A s IR FE RG0S 11 4% H Bk BB BIL A5 4T L = A
A BT RS H i TR WAL .l T BB 4TS A (] 4 s L2 ) A A A =
ANAHE P E R A BT BRI T A R ILE 20 nT LU B, L0 S50 4k R e o R 3R A6
W Z [0 BRI G0 (x2 =249.45 ,df =142 ,RMSEA =0.08,CFI =0.96 ,SRMR =0.06) , 7£iX
BT A AT R 25 R IR F KT (p <0.001) o 5 Z AR L, HAt B AU R 1 U4
PLREHRE 2 o X R TS B Z A RAF 9 X7 8088, AT RAEAT i SRR A 56

*2 %ot B T A4

A X2 df Ay2/df | RMSEA CFI SRMR
B e I I I R I
2 zjﬁ i;@(f;ifg;; f)ﬁg BREE] 330,01 146 | 22.39°° | 0.11 0.92 0.09
P e T I e IS I At
%i;%i;ﬁj;ﬂjjéiiﬂ%% P 9357 | st se o1t 0,19 0.73 0.17
ff;i Ej] jht% :ji ;fﬁj;ﬁfﬁzi ?&%\i% TELE gasa6 | 152 1461207 0.35 0.11 0.31

W p <0.001, BRI
PR R A F s

2.HXOWER
TIRTEGE T AR R AT & 2R L3 30 IR 3 ol DL B, 72 R EAT Fob AL Z 1, AT 405 5
Eah P AR IEF S (r=0.33,p <0.001) 3F 5 [lRSHPLIEA S (r =0.23,p <0.05) . JFER4GT A
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BT R IR B3 N IE (r=0.30,p <0.01) , HAASE 2 [ 19 A AT SR, T4
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Would Proactive Personality Influence Deviance Behavior?

A Social Exchange Perspective
WANG Qiong', CAI Zi-jun®, QTAN Jing’
(1. School of Labor and Human Resources,Renmin University of China, Beijing,100872,China;
2. Business School , Beijing Normal University, Beijing, 100875, China)
Abstract: Scholars have showed great scholarly passion in proactive personality. Existing studies mainly focused on the
bright side of this personality,showing that it has positive relationships with various favorable work and vocational outcomes.
Only until recently have scholars began to question would this personality be detrimental. Some studies demonstrated that
under certain situations, proactive personality would not be significantly or negatively related to favorable outcomes. Despite
the rich findings, existing studies ignored the possibility that proactive people might perform unfavorable behavior at work.

The current paper focused on deviance behavior,i. e. , the voluntary behavior of organizational members that violates
significant organizational norms, and in so doing, threatens the well-being of the organization and/or its members, as the
outcome , because it casts significant cost to both individual career development and organizational performance. Based on the
social exchange theory, this paper proposed that empowering leadership and abusive supervision would influence the
relationship between proactive personality and deviance behavior. Specifically, social exchange theory articulates that people
would repay the good or bad deeds of another party. Proactive people like to obtain autonomy,social dominance and support
for change at work. Empowering leaders share power with subordinates. Subordinates are likely to feel free to act on their
wills and be supported by their leaders. In this sense,under the supervision by empowering leaders, proactive people would
develop a strong sense of obligation to reciprocate their leaders, thus reducing their deviance behavior. By contrast, abusive
supervision exert control on their subordinates through showing continuous hostility. Subordinates are likely to feel that they
have to bend tot their leaders and would not get support for their initiatives. Under such a situation, proactive people would
not feel obligated to reciprocate their leaders,which increases the possibility that they perform deviance behavior. In short,
based on social exchange theory, this paper proposed a moderated mediation model in which empowering leadership and
abusive supervision casts contrasting moderation effects on the indirect influence proactive personality has on deviance
behavior through felt obligation to reciprocate.

The model was examined using a three-wave data. Results showed that both empowering leadership and abusive
supervision had significant moderation effects. In detail,as the level of empowering leadership increased,the indirect effect
of proactive personality on deviance behavior changed from being insignificant to significantly negative. By contrast, as the
level of abusive supervision increased, the indirect effect changed from being significantly negative to insignificant. When
including both moderators into analyses,results showed that only empowering leadership had a significant moderation effect.
Notably, even after controlling the mediation effect of felt obligation to reciprocate, proactive personality had a significant
positive direct effect on deviance behavior.

This study extends existing studies about the dark side of proactive personality. The analyses revealed that under certain
situations, the indirect effect of proactive personality on deviance behavior became insignificant. Especially, there was a
direct positive relationship after the social exchange mechanism was controlled. In sum, these results demonstrated that
sometimes proactive personality could harm organizations through negative behaviors. This study also enriches the
understandings of the relationship between leadership and proactive personality. Previous studies mainly found substitution
effects based on the rationale that proactive personality captures human agency. Taking a relational perspective, this study,
based on social exchange theory, showed that leadership could exaggerate or buffer the influence of proactive personality.
Last, this study helps scholars better understand the individual differences in deviance behavior. Previous studies
demonstrated that personalities could influence this behavior, but they mainly focused on the dark triad, big five, and
dispositional affectivity. Proactive personality is different from them because it captures one’s natural tendency to manipulate
environment. As the study showed,deviance behavior varies across different levels of proactive personality.
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