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21 247 ( Organizational Climate ) & 20 2 i 5% 6 T4 37 7 A 56 390 1y SR 2 38 050 38, DA B i
BBl SR AR AT O 1 3[R B ( Schneider 28 ,2011) M 42 A G 1 X 4 19 R 7], 20 4040 L T L)
B3y — B AL P TR RV 5 AL UL 1 e Y DX I A T 20 2 T A 1 % 4 A T A 3 i
() — B SRR T AN SE B B B 1 AT B4 (Schneider %5 ,2013) 2 iEAE SR, 3 F o F (T4
FEEAT R (AR AT R B 470 RS B (AT 2640 ) (9 360, 4 o 201 40 450 Bl () 4
T GRS TG A A ) B R A 4 G FRRIT 9 450 4 5 0 5 1), P BA 2 7 4 L ( Group
Voice Climate ) {fi J& H. v =z — ( Schneider %% ,2017m g e ,2014m ) o

A A 55 40 L2 48 T A 7 % 8 35 AT o 72 A 199 5% ) 119 34 5245 2 (Morrison 45 ,2011) 70 4% T
AT A J2 TR Gl 5 2 B T A e 5 B R — 1 L O M, 2 O B o IO A 5 4T S 5 i 3
WL, R AL SR ST IR A R0 L . b 22 ST e, 5 5 T R A LR R R N P A 4
AR AR L P BAEE 75 450 ] A % O A A B A R 8 75 47 O (Morrison 45 ,2011) 1 3 HL 43 i B
R A P A A B 5 AT S R0 IR 45 5% 80% AR UM B W) ( Frazier 1 Fainshmidt, 2012) 1
T A e 5 4 B 3 2 3 3o 4 E 1T Al 55 AT A, o T R TR A B BA F) 5% 84 K SF- ( Frazier FI Bowler,
2015) "7, ELAK H T AR SR T 0 2 B P BN Al 75 4 P 2 2 B TR AT A IS A ke BUR 2 ) 4HL G T FA A

B A B A TR T SOMIL AR B R R
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*BEMAB - HEF WA SESRI AR E AL ST T MmN T 7 b E SCAR R AR R B AT O s 2 R e
(15YJC630057 ) 5 [ 52 11 SR B 56 4 T 0000 B U7 A b BB B 1 41 24840 5 B[R] 45 37 (71732002)
EZ B 225 (1982 - ), & VLo 50 A5 BEAE 4 ) YR O, ®F 52 05 1) J2 41 8045 55 B0k 4% 31, B2 F ME 445 : 1ijia @ nju. edu.
en; A% (1963 — ) 55 VLo R A ST, BF 5T 5 ) R AL 8UAT O 2 5 BB B, B T HEA : yangzh @ nju. edu. en, B IRAER
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VAT A 114 450 5 — AT LA SF 05 08 H A 2 W) 1T A 450 FL TS G D 22 8 14 56 e DR 2% ( Schneider 45,2017) 7
2 % PR BN B e 2 AR P TS, PR S I B T A R 4, 2 T R s R 1Y
CORUTIRR ™, 43 BLHE 5 0 25 P B R 5t 22 ] 2 75 3 52 40 9 JE B % ( Detert Al Trevifio ,2010) ' 3k
Tt , Frazier Fl Bowler(2015) 7" % i, 1 BA 45 S 7 T 45 3% 7 25 72 W7 15 J e <7 R4 3 AR B 6
A TE TAE IR B LK 3R A5 Bl 75 2% 9 BELAM 4T 9 ( Supervisor Undermining) , 4% B H Hil 55 4 1A
BB R 35 AR i T SC A A S R TR, o AR 455 KUK B 0L % ol s S T O A R
5], SR, A B SRR v [l SC AR 85 T A A 35 400 BT 0 5 2% 2 L £ 52 0] 451 5 PR 25592 W A3
TR MR FE Y. P E A AT S B AR [ TG 5 SOk T S W R L b 2 b R e o
BUAEFE SR T AU F AN, 4505 5 30 8% F 8 B BUR P , AL (Authoritarian Leadership ) J& A
kSR L R 5 H R B T A e SO TR 2 U AR IR B 490 J7 28 (Farh 1 Cheng,2000) 7 A 3¢
S T AL A5 P A S 55 4 LS ) 4 FETAIL AR B 30 R 4% 0, LA O — 2 3 5 1 52 3% T A A 5 4
Bl B BB AT 9T . AR SC i ELAATIF 5 [ LA A

B AT R 7 2 B PR B T R 7 0 SRR O, VR AL R A 4 T, S
A A BN G L S0 i e 45 3 28 G 7 B 19 4 A ( Detert Fl Treviiio ,2010) ) o i A5 451 5 3 3 42
5 MR 4TS 7 R, 6 PR T Ao 1) R T T B O B SR A R R A AL TR
TR 4515 A 22 5 00 J B0 P L BIL AR 7 T, ek 2 5 e B R DO o R 0 (2 R I
2014) O T A D) U7 M AT A 2 52 R L 2 T R AL At ( Blau, 1964) N TR R G & X
e fEAERPE AR AT N FEMAETE S B AW HEN TR — 2k R RS
TE A5 AT B0 B Al 2o P i 36 A1 20 58 0 56 2 (9 718 AL T A 489 0 ( Maayer 25 1995) 12 0 [/ i, A F 58 5%
VB 55— I B0 R 4T 5 % P A 35 450 L 1 S I 2 75 02 LA J X455 3 4T ( Trust in Leader) 3%
—AE LA LR R A 5E R 2

A5 A T 5 ) A A A AT A R A7 B T 4TS KUK =2 A P A4S 1) TR
28 2 X A A B B B TR A RIAT O % A T B R ( Bakker 25,2014) P00 M M ACHE 5K 45 T
TAEAR S UL ABFSEHESE , LA 52 A AT 5 5 1 T A A2 75 2 PR ik A By 0 SR 4% 1 BT L, AR T
SO B EE AN AR T B X A A5 AT A AT 5 0 AT A 2 5 A R R ep g R AR R
AR B4 S TAEARZS FAAAE W] 2% 50

T BRI S TSR

1. P BN 4R

AT ISA 22 75 40 P 5 B Lt Moorrison 45 (2011) ) 5t 95 5 S0y P A AR 5% 0 4 5 43 A 77 2 Y
SR B L S0 A MR AN AR 75 P A0 T B T TR v L AT IA S P BNl AR A A
“T7 A {3 7 R P BN 5 AR IR T A A T R W T L A R T B e R R A 2 A i S 52
SEAL S 2 P A B T Y 0 S SR 5 A A SR 44 9 S0 M. Frazier Al Fainshmidt(2012) '
LA B Frazier il Bolwer(2015) 7" B J5 46 AT B 2 75 450 L A2 S o TAT A 5% 97 TR ok 60 o A A7 22 K R 3
B AR AT RIS AE I A Sy — AN S R B S AT I T LA BB S, A SCIA
S, TN 75 40 BB LR = AN 5 — P A 75 450 B — b 5 e 5 AT S 5 U0 O 1 T A2
F9 15 2 40 T, o 2 A T AR BT U B S 5 AT 9 39 TE 17 B T A% R ( Frazier 1 Bolwer, 20157
Frazier Fll Fainshmidt,ZOlme ; Morrison 4§ ,2011 5] ) 35 T A BN 8 AR AR B RN i AE [ BA R R
5 19 38 [0 BRREN 2 32  WLSE AR I 72 5 45 =, VA BN 35 4 IR J I A2 T 1 R 4 7, RS
] A 7E AT A At 75 1L b T RE AR AE 22 57

P BA S 75 450 B 2 30T 4 e A e 11 R, DR I A G O BT S Lo 28 2, S BOR 2 169 STtk A B 43 1ot
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T VA N 3 A L A % SR A ok G TR R PR B R R A AR R IR AR . Salancik Fil Pfeffer
(1978) "' g iy, 5% T AR ANAT N £ 32 Bk 2 R85 vp m] H ) P 00 15 B ANk R S o, T 40 5 LR 5 L4
YUBLHE S0 A T RE IR CON B2 T 3R A5 B AR Rk U, 2 T I, Frazier #1 Bolwer (2015) "7 A Jy, 40
SBHAMAT N 23 1 B T A 8 < A T RO A2 UG A A I L, O 1 [ 2 ) A A
R 3k BT T R P BAAS S S 5 4 o S R )55 T O S 5 4 B g K S 3 T 2 A T A i 7
FAT N BEAR A BA G 3 . BER 25 %5 (2017) SRy, A8 B 0 450 5 T RE 43 BN B T 06 T R A AR A AR
M IS 75 2 A A A BT S 63 A T BA Y 63 44 45 S R 283 44 B B I LB, At % B AR
A A5 5 0F PR BN A A S A 1 B R T R i T I BAGEOK

2. BSR4

A G K K 4TS (Paternalistic Leadership ) = Ju 5 3 v fr BLAR 36 1k B %00 28 3, AT DAAE:
S ST B 4TS KRR T RIS . BRLAT S 7E AR B o e, AR S b A e Sk SR R A < 1
YRR R THEANHLUPSGH 5 TR 2 M B4 22 5 (Chen 25,2014 ) ', g AL 45 3 5 4 H:
U S 208 %k FLAS 25 W6 10, %8 F 8 AT A 43 ), I BER R J8 46 %) iR M (Farh il Cheng,2000) ', H.
PR B A R AT Iy« L AUVE XL, 4 400 S 2 1 RA 1 Bk 52, B 0 1 O il s, Mg AT T AT 90 8
I WP R R W20 R B BE I, 38 450 0 B B A UURN TR AR OG0 5 TR G M 4R S Sl
I BRI B R R BB AR O AT N FE AT X TR B SR LA AR R
SRS T 8 N LT 529 BEAT B 348 F (Farh H1 Cheng,2000°" s Farh 45 ,2008"7") ,

VFZ DR FEHR K B, 0 2% 18 T BN S PR I3l Pt o 2k 3 28 G T S E VR Y, 4005 XUk R4 T LA
aof i 5 A% 6 A AT B A R B0 S SR 45 R B A K B W A0 75 45 ] ( Detert il Trevifio ,2010) ), Farh
il Cheng(2000) " 19 2 {4 A AT 5 9 DU R0 A7 g 1F J2 00 0 1T BA 2 35 4R DI IR I B N & . 128,
BUSU S L W AR LA A R 23 1) R JR SR A5 5, B4 38 0 B3 T 3 D MO K, o ) 2 I JR, O AR 17 T
Ty (BT R 527 ,2010) 1Y L R B A AR A A AT R B BA AR, U O B A M A
WA R AT (B AN T HE R ,2014) 1107 dnptk— ok , B4R S 5 F I 22 vl ik 2 T A B Ak — b 42 761
SR MBI X Z 5 0 AT A B B3 0 e 5 2 5 2 4 A A A A 4 o T A s AL T R

FEYc, IR 300 J8 B 3 B0V XU 75, R AT 530 o £ R W B T e ) S TR KR A R T
CL L RO TR o AT G i 23 i 0 T A A 8L, 3 T 58 1) 2 A AT A A% 338 451 5 25 X B3 T A
5 1R B ISR R B A B A (2B ,2011) Y FIR A NS R W R T 5 54, M ifi
B W IR JR A B AT N AN SR S S il v T LR TR I L A

R E WA T B S 2SS TR S B EA PR MIES . XAUEIETE
JEANE 4TS H N R 5 B PG AR B A R TR AR B T LA 2k R R A Bl -
Tz WAL 25 5, AN BUR S 1) BAAT AT AT . S Bt T AT O AR B R H
a2 50 H AL T A SUBUR AT R X 4T 5 2 ple 5 B ) B BBE L A T R 4 B g S X AR
S5 T B RURIE 4 B9 Pk AR ( Morrison , 2014 ) P00 0 [, 78 33 4515 IXURR 19 P BA o, AT BA 82 55 4R Fl
FAAME LU . Zhang %5 (2015) ! BB 5T % B, AL SRR I 22 i 3 il 42 5 IR B0 25 48 6 R
WA T Ja8 A 3t 57 30 DT, A T LA A 0 A

BJE  BURLSS 1 O AT S R B T 455 0 T Sk v B T, X — T R R T s AR
T AR, IG5 4 P77 A 1) 9 A ) R0 10 O 5 % 5 59— Ty T 13 Aok Ji B AR 435 v [ SR 1 o 32 Kk g
CAEFAL, R AL G W&, T8 R U BN 40 32 A 00 23 9 AT, R o B B i dn
FHAT R ALV BAT I %5 £ (4T R 19 3 5281 ( Zhang Fil Xie ,2017) 7

JET LA B AR WRFEIA A, BRARCAT S 2 0 ) P A S 4 B A T B, 3l A A R A B T
FAT 9 A SRR 4308 S 195 7 2 22 6] A7 7 B35 00 1) 06 2 19 45 48 4 — B ( Zhang 45,2015 8
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RAE,201010) o R, AR SCHR R AN R B

H, B4R e P A 75 450 B A 035 67 1) S

3. FIBXA S5 AT A1

Dirks 1 Ferrin(2002) ** $8 i {5 4T S AN T % fb A Sh AL AT S 9 BUAR 50380 , T 7 A= 1 B 7%
PEZ 11 O b T AT REBE A5 315 0 (0 — b AR 00 BIDIR S o ARV, AR — A AME AR 5 b — A AL TR
DA AT AE T X S 0 5 (0 0B S A5 AT 2%t 1 O B0 38 0, O 25 7R PR 3 o T R
SN BRI B KU o ek 58 8 R0 T G 4R R AR A7 T (Blaw, 1964) Y EAT I AEAE 5 R 4 W
P TR — A S 2 e R TR FUSE AR A5 T B R S 2 P B 75 k43 38 0 56 2 10 78 Ak T A
AU (Mayer %5 ,1995) 12 e oy [ 56 R ScAb i, (54T A9V R AT /INBIL, 5 4T B 00 6 3R A9 4% 0 4
WA o e F AR R e T AR A T IR LA AT, A R R % R i 3 B N A G B 1
YA, 5 AT 23 FR G (Farh 25 19982 s 2251 46 20121°) |

LU JE X A5 0 A5 AT B R B 6 T4 A R 1 ORI A BT O 1 R B B L
R AH AT REAE T (9 KU 19 0 FIIR 45 ( Yang F1 Mossholder,2010) 7 BF 58 % M1, F & %45 19
TEATAR KRR 132 B 45 S A1 € AT (9 520 ( Dirks il Ferrin,2002) ™ 451 G 2% 1 2 K2 JE 1 4% A1
BA T P BA B 53 B i AR 2 e O b, R FIR A S A e T e, S L Ry
A TR, L HRSZ B 1 O AT A G O R BB JB , 23 A 0 WUy B A AR 2 3 e 36 R ek, R T A
FTF T I8 X 45 G 45 AT R 7 2E (Mo il Shi, 2017) 7 o AHEFE A N, AL G 5 F J& x4 3 1) 2 4k
5 KT R AR E B o B AT S 8 8 A A A 4 X SRR, 17 935 AR T8 b it , 036 301 1 5 1 4
AL AR AL, %8 T S LR Bk 55 R OGO B 90 T JR R 47 A, 220 25 A 0 B 85 100 O 5 W e
AT SEAR S 3 BT I8 B0 20 AT o AR MELE T J8 A 2 3 4515 10 36 25 FIIE 1, S 10 25 TR 45 9 1 R
T A (B8 5% S R AR 381, 2000 ) 20 4% 100 Al A% 0 56 2R B Bk 22 B0 E S, HE TR B T AR 4TS 1Y
5,

R X AT B A5 A R A A 45 T A A 56 R A T ML, R4 2 T L A o
A A S 5 4 1B T B, 2 DR LR T J X 401 5 1 3 (5 AT K P o X400 S (S AT R e T R IR e
5450 S 9 T S A Th o H TSR R AT D E T R B X A O RIAR S O B TR A 5 5 5 0 (2
FIHTBERT,2014) 00 0 o455 F) 25 3 15 AT RE A% I 0 T R 45 450 S 0 06 28, A A 20 538 480 B0 1 o 28 5
W], T TR 40 4505 £ S 45 S I o A Jaketh 2 AT 7 b B3 b ) B S 228 Ay 405 R0 AL BN 11 ) 25 45F 1 B S %%
T35 MR, X 4T B 2 A AT IR B RAT S =2 ] Bk 22 38 4 56 2R, T X 4TS 2 [ 4 B S 55 Ik
2B 955 ( Nohe Al Michaelis, 2016 22 51 45 1201277 ) o U R B i, P BA 2 5 4 BB — Fb 5 22
AT B VIR S 10 5 AR S P DA O A 1 o T BA 7 2 R BB b B S AT M S S
( Frazier fil Bolwer,2015"7 ; Frazier Al Fainshmidt,2012'°"), TR ST IAGME TR T H LMW
A AMT RS , TN 2 S8R SR A, A X 4T R B B A e E AL ( Morrison , 2014 )
FIF LA A Y RS 5 R4 B ik 2 304 06 2R, T X 401 5 5 110 R A 3 AT K S 3 I AT BB B3 A 2
T 1] 4 4 S 55 TR R 4 5 R AT A ) 2 5T ER T 2 5% g, A A T R A S R A S T A R
OR35S0 0 RGP A B T, ol Tk BRI 1 ,  E AT  HE — E  KUR E
SR AT A 4505 A A2 S ), 53 0o 7 P A P o 0 502 75 22 4 0 S SR 2 5 W B X 4
0 A TSR 7 T A SR 49 F) 3 52 IR . e 2 AT A4S £ R 4 R S 3 R 2 4 0 B4R R
R 45, 2011) Bl Al )0 28 75 KU S o S0, M AR ) T T A A B AR LR IR 5 R B . T
DA SR AR RFFE A S, AL A0S 10 58 T A~ AU X T P s ] R e 0 IR SR
TIRAETH DN A OB R E R TR AR5 S F AT IR A O 58 S S Hh
SRR T REIR T X 40 0 e (5 AR KO o A5 A S i Bl 2 i 45 R U 2k 25 5 400 9 AT AR
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k23 2 1 00 A CBRFRAIR I 25 ,2012) 7 X451 5 01 A1 A T 402 1y S 55 K 2 55, R R R R
A5 H 2255 g PR RS AR SR B RO 2 T R PR, AR SR R

H, - T 0 450 S A5 A 76 A 450 5 45 1T A g 5 4 Bl 22 [l A4

4. 45 TAESEA B 4

TE I3 87 246 0 AU O B 5 op, TR A Sy — o o SR B ARCR 25, 1 Kahn (1990)
1 DR — B2 B AU ST S B F AT 712 4 1 (Knight 45 ,2017) P 0 TAE#ARAMA
TE TAE 3 A0 BB A 175 S R A 3% 0 8 R R T 2 TR B A B0 S R AE L 3 1 AR R A
A AR I e A0S 0 R B B RS % ) TR , A TR X TR T A 05 I 4 R 5 2 kL R A TR R
R M N TR IR B S R L SRR L A R AR RE S A B 0 B A TAR R I
F] 5t A5 AR B 3 AR XE5 T4 23 85 ( Schaufeli F1 Bakker,2004) ™' 0 B4k K4 1 SCIERFFE 45 S % 1,
A A B Y B i T A A 4 B0 f B R S R R S 65 0N AR 63 4R T ( Chiistian %8 ,20117°7
Halbesleben 2010 ) g 0 A BF 5 32 00 H M 7e A A B T4 35 A XS [ B T4 25 3 045 4 19 5%
WL, 2200 T A, A R T BA 4TS B T B AT T BA B SR TP 25 BE AN AT S 9 5 W ( Bakker %5,
2014) "%,

TE VBN GEAE 1 A b, R BAAT 5 25 DL ZH SUR B B0 5 B3 T AT B m 3, fE R A%,
AT A 4505 71 7 2 o T A B3 7 A Vs B SR AL B B 0 . A A HE 2 vh @ D BE B A5 58 scqk, B e B F
Gz IR b R B S 0L 0 AT X R A S R I B B (AR a4 2009) Y R
SCIN K AT A 4005 (9 TR 5 AT LA R AT S % T S e 4T AT 0 B W, 40 T R AR
LA F6F JR o 45 175 A 9 7 ) 0 P AR 5 R 2 M 3 R TR A T AT S A AR ) T BA R, R R AR
WA WL B BMEATVE A A T8 425 5 T BN TAE , 35X 2 B AR R 1 A 5 LA K2 5 L A i 45
S 9175 /8% % 4 ( Schaubroeck 25,2017) ™0 0 B A4 B 19 T AR 3% A K 5, Bk 5 AT 278 TAE b
630 5 Z2 N [) RS 3 RLBAS 0 25 0k 2 AT X T B AR i T B ) £, xR B LA S
RS T RS AR S S S TE X R B R, T 4 T 5 2 M % ) AT XAl AT B R
TEAE A A, AT 75 XU (9 4k 2 56 28 00 O 2%, o 400 5 28 090 135 4 S o e A ST o AL, 24
AT 5 1 TAE 43 A K B8R IR, AU ek T 7 2 B A5 38 A e 1) o FIVRE A A 7 b 2 Dok 20 G AL A
I 30 R R B 0 47k, BT L TR Z S 5 B B TAE AR FUE — R IR A RIS, AE
AT, B B 28 12 VA TR 4 0 BT R4S 0o T R X A £ A i i T 7 1) 9 A%
PRI, AR SC4R H 0 F i

H, 450 TAR AT T RO S 15 F J8 6k 450 T 45 AR 10 56 28, B 35 2 ) 9 170 1) 56 2R 2 7E 4
ST A 5 R 4TS T B ARG I A A R

SISO ST AT AR TR A K PR BT A T 2% TR I TR AT 210 T
THURI S 4556875 AT DA PR 4 o L o 405 14 425 T, 328 7 AT A, g I e T ke AP0 2 5 1 4 1
R AE4T T TAR B A KRR EE T, A 2 21k T B 2 02 5 313 A TAE b A F T8 5% 40
SRR IR 8 B AT A B W S, B R RS 5 A, AT A B T R A AR
Higk o LA AT LAE— 2 2 A8 S e 0 A A0 BV D o 4 1 5 A TE R AT T 5 T A
GREISE 2 P AP 2232 B4 3 T AR AR 6 A TR K 1945 TAEBE A BT, F g %) 45 %
15T 84 F A 20007 B9 R /N R AR TR DRI, 7S SR 8 B35

Hy 4005 T RS AT TR J X 4005 12 A 7 A A1 e R A s 5 40 P 6 8 e ke 1 v A1 1 D
A TARE B AR RS , T 430 5 AT 75 AL 4505 A0 AT A 8 25 5 T 1) 94 v A 4 TR 5 52 =2 35

AR BRI AN 1 TR
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1. JABE 4

AR SR RS WOAR TAE R AE v B R R A S T e AT B8, W58 3 AT 1 IR A B AT AR T R
F 43 I, LA MR S A6 30 AR SC BT 4 i) R A 9 AT BA RS SR, 2 5 ) B IS I A R B AR
PO 4 3738 B T Oy G i P AR ) £ R R G R D R AR [ IR i 2 X BIF 5 45 2R A R e, AR
WFFE Y ) 25 P DT BT A A IS PRk IR . 7858 — A A v (Time 1), W 58 FAE )45 £ 2 AL T
VEREABE DL R A NAF B (R0 A BORASE AT SR () ), I a5 5 53 T A9 () 2 32 28 A0 4 A & & il
ANAF B CHIZ W FAR AL SR AE R ) 5 1M 78 55 Wk 0] 4 8 A b (Time 2) , 50858 51 T F 29PN
Xof 0 s AT A5 AR L R A A 5 S o P R A £ 1) o ) R = B

A — R NE T 60 ANERAT I, HA T i AT )48 60 £y, [T 60 4535 51 T[] 45 670 fy
M 597 By o 1T —A M AL AR S 2 5 B, A SCHE 5 R B 1 59 ANARAT M A, SRl i
T4 493 oy, a1 480 oo JRBHIA) 4 [ LA S, 0 5 38 5 1 DA A o 6P L AT T 32 , S0 5 A
5 BRI 1) 4+ (1) 59 B3 4 oA B B0 TE X 1) 10 65 5 (2) B3 I e 28 REAS N L 1 ) 46 (& )y i) o4 4 e
PE— NG B0 B ] AT A R 1) ) 5 (3) S I R T AR s 22 B 2 1 1) A (0[] — R i 3
ZAGSr) 5 (4) ARl AT )46 B b3k = A ] 8, D322 0 4 3 1) 35 24 4 S IR B A B o e 2
56 B 301 1) 45 98 A 04 A RORE AR 5 Ry 58 3 14T BA 450 F 435 43y AT BN SR T, R R A S0 T e R 43 G R
96. 7% F1 64.9% . TEAEAS G5 AE J5 T, VI A A7 R0 BAARE A Dy 58 ASHRAT I 5 T A, 19 55 #) F- 22 B ASE
(T FEE)H15.57T N, BIMEAREDAE =02 MR TS5 TR, A RZBMESS
[ 2 R F A 6% T L 91 o 2 5 I A R 2 PR L ] 50% , W R 3 A H AR AR T AR B8 S B4R BR
3.97 4, T HHM A AL PG mtE oy 1. 63 4F

2. T A

ARSI TR A e BT P O ) B AR O R T BT B R R e L AR v R BT I R Y
AR, ST IR ) 1 B B IR 2 5 8 KB A I ), ARSI 0E T = ALAR AT MOk A R
PEAT R) A 10, 0 S5 JECF I T A0 s i 0 L, AR 40 1 S Wi 4R 3 A S 15 4 5L 0 400 i ) o R AT 1K {8
VI, T i e ¢ 0 E 2R A 18] 45 . I 5 28 2 i B A I 4 2% H Ak 1 s

JEALS T . R Cheng 45 (2014) ") 5 i i o 4% 26, 78 I ) 5 — 3.0 10 2 B T %6 0 5 AT
UL AT R s AR B DL T R s AR R B AT IR, N L = PRI BN T = BUR R
“TE T J T A AT SE e N FATT AR B Al 45 FRAR KRB IR 1T o FE SR B 8 I R A A
B Z 5 B A A B 3T 391 5 380 A AR TR Sy A BA RS 455 1 A 03 o R IR R 0. 87,

SIS TAHER A . K Schaufeli 25 (2006) ™" 45l f) UWES ( Utrecht Work Engagement Scale) Ji,
2% HR U 2, ZE ) s — 3B FEAEXT A O BT AR i SRR B DL 7 2% v 45 20 B ik
RPN N T = “MORBEA 72N 7 = B2 A" Bl 7 TAEh , RIEB A Dot L th R . %R
i fF B 0. 83,
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#* 1 RENEFREREE
WEHHE WER A | WERE K

P&
fel

—_

ETRBEWRARA LB A
RN Tyt fEH A RRKNE A
X T B AR A Time 1 RT 0.87
EREA TR E TSR
R R A/t R B & 5 TR

AT

A Bl Bl

—_

IR, HEE Rt RHEE
TAEe, R E B TR A E T HES
FE-RR, RBRBELTE

#X T EABHE

THEHRT R R Time 1 g 0.83
RABCTNEN TERE %
% B AR MR, o R B R
HME TR AL+
RAETFE2KE ERNER

P& T
HA

R I e R Rl e I

RBAFITUMERNEFELHA KA T NE
KHEMEETEMEN AT SN RA R Time 2 BT 0.94
RHEEREETEL AT ER

T B xt
MBEH®

bl

Lo B B T % v B A o 1R AR 4R S A

2. MEEmRIA 53 B mANNE S &

. FMEEMRINEATALERYNE L, LA T
KT IAEWNTREEFZMEEZR

4. W s BTt xR R T R A B ey R Time 2 AT 0.95
S5 MpsEmi TRE A 52 BwE M AT EREMNN
A

6. MummRIMTERF NIy EHH L MRS
BB A

BEREA U A SO 3

TR AT . R Brockner 47 (1997) ™ S il i) = 4 B 3 , 75 ) 2 LR 1900 B3 1%
FOEARRY R R B AT AN N 1 = AR ORI T B 7 = AR R T, ) 0 e AT DUAH AR
AT 2 OO FAT 5 A9 87 TR A R AR A A PR E e 0 AT 257 o AR KON i SRS R

Z e A AT BASC BB 11 2R 3 AT B T A O WA A 5 AR A5 00 o iR SR AR BE O 0. 94
AP\ = 5B, % H Frazier Hll Bowler(ZOlS)jﬂﬁﬁg“iEPu Van Dyne 1 LePine ( 1998) - ) =
AT Ry A T A g P BN SR S A% H R 2R TR I ) Lk IR R i T Y A AR
FILL 7 25 e 5 20 BE FEAT AT, N 1 = “ AR RN TR 7 2 7 = “ A W) 7, 4 ™ s 8¢l 1 X 52
Mg A1 A ) ) R4 o 307 0 s B 2 T2 5 B2 A AR 2 55 2 b7 o R SR BN i R A A

Z 5 A AT BASE BV 1 5 3 AT A2 T A O A A 5 AR A A 20 i SR AR B 0. 95
A8 . Fe T Frazier fl Fainshmidt(2012) ] Fragier il Bowler(2015) U] st gy VN
PO A Fa A2 s (1) AT BARLASE , FHBR AT 190 00 ol % i (3% I 24 ) el oy O el 2 4 7 1) (1] A
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—IHE . (2) AAGFERN (Lt =0, 51 =1) , i W s EELER RS —IHE , (3) B S4F 30
YR T ARAEBR , By 0 AR AE BT (H] 8 — 35 (4) 51 T 5 A BA A5 /7 4 2L S AR R, fy 03 T 7 B[]
— U A RROE F 4 2Z2 J5 P A AT BA R ST H S AR R

3. Gy bk

AR SCEE = RGE T o AT O AT BN 9 S AR A BE A GE T BT - —J& R H SPSS 22. 0 HEAT (R
YA IR YEG T AT AR AR DL )2 G B 4 A7 5 — i I LISREL 8. 70 ik 47 56 Uk o4 A
G AT s =& Al MPLUS 7 3531 o A 2800 FR I 5 A 2000 09 58 3 1 o

M. s as R

(ORI e P R s

S, BEM R AR RS . BT A H & T B2k [ T8 g &, 8
WG S5 H 2 B, NI, A Scfdi ] LISREL 8. 70 St 8l BF 804 HE A7 36 i I 740 A . 45 53R B,
AT T TAEB A T JE X0 F (5 AT AT BA A 5 45 L A5 A AR 2 A R 5 X I R 22 ] B A
AL 27 S5 AR {E 43 1 4 0. 66 .0. 42 .0. 89 .0. 81,215 F 0.4 (%) — M g i35 o, IF H BT A ) 8 2 00 7
I A AR MELL IR F 3R I 7E 0. 01 JKF I B 35 R ARDF 5 50 A8 it A B I B A5
BE o FLR, B A 5 AR i 22 (B X AR o AR SCRH A AR 2 T AR 7 e T A AR T T R 4
{FAE AN S AU AT B UE PR 0 8, 25 SR N6 2 iR o AE HOFPOR [R] IR B0 rp | = R A Y
WA R AF (4 =156.49 ,df =72 ,RMSEA =0. 05 ,NFI =0. 98 ,IFI1 =0.99 ,CFI =0. 99 ,SRMR =0. 04) ,
H 200 T HA D B8, PR, AR SO DA & B B X3 R0

%2 BiE M EF 4R
HA X df RMSEA NFI IFI CFI SRMR
SHFHEA ERNAT T B XM
‘ i 156. 49 72 0.05 0.98 0.99 0.99 0. 04
REHE . ARETAE
FHEFHEA ABERAT TR
983. 26 74 0.17 0. 89 0.90 0. 90 0.09
AEEE+HARET A E
WHTFHEAE B.RRAR + AR
i ) 1159. 14 74 0.18 0. 89 0.90 0.90 0.17
ZEAE . TEXAREE
BHEFHEEC.RRAT + TR
: 1779. 74 74 0.23 0. 82 0. 82 0. 82 0.25
AR EE ARE S A E
BREFHEM . RAASE + T B
i A 1998. 48 75 0.24 0. 80 0. 80 0. 80 0.18
MEEE+HARNES A HE

VLN =435
BEREA U A SCAE ] LISREL 1A Aifi 11 % 31
2. A BAKCHE 1 R A
AR S P A T ) B AL | R O, EORE A A B B g A A e SR R PR B R T AR . 2R AT
Ny, T BAJZ R ) & AT 43 Oy 3t 52 B {3 45 4 (Shared Unit Properties ) | & 4K B8 {37 4 1% ( Global Unit
Properties ) 5 12 & 843 4514 ( Configural Unit Properties) = F#1 25 %Y ( Chan, 1998"*); Kozlowski il Klein,
20001 o BT ME A SORAS SCIIBFSE H A0, AT 1 DA A 25 450 1 2 36 5 0000 R 1 (1 A A2
YR &, AT LA A BT B A B EE R A TR R B BE S IR B — i R —
Bo N BT A AT R S B R 1 AT A R S, T R LA Al OB B AR A K A (H 5
AR BE A BA R 53 22 8] 23 8 T — 2o g 7R 5 AR B a2 5 Rl LSRG B0 T BA R T, A SO James
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%5 (1984) Il R, 48HRLA K Bliese (2000) 7 [ ICC(1) ICC(2) HE R 5 SR 30 41 1 — BOHE AL ) 5
JitE. — BN, R, >0.70,ICC(1) >0.10,1CC(2) >0.70 i H 838 & % 058, 1CC(2) >0.50
AT L3932 (Bliese ,2000) 77 B4 5 4K B 4 SR B0 38 3 BT /R, AR SC A T AR AL A A A — BRPE AR
B R A SO AT AT T IR X 450 AT 0 T A 450 T A 2 T A 3R A 3 T LR, T T
b2 (9 A3 T AR 24 11

*3 BERABBER
Rug
o cc(1) 1CC(2)
H1E T 3 = /ME & AE
B & 0.85 0.92 0.00 0.99 0.18 0.63
T B x4 & 5 & 0.89 0.91 0.27 0.99 0.17 0.61
i N | 0.89 0.95 0. 00 0.99 0.15 0.56

BEORER U - A SO
3. gk rEge it
4 I T AW AR A BAJZ A% AL i 0 X (A o 25 KR ) A A OC R BUE . SR 4 T
DI th, AN = 5 FS A S5 2 2 DG (r = - 0.31,p <0.05) , 5 N @ X 605 {5 4T 2 3 1IEAH K
(r=0.69,p <0.01) ; T J@* & FFAL 5 BALG T (r = -0.47,p <0.01) M F TAEHA (r = -0.29,
p <0.05) ¥ W FHMAHSC . ST A RO AT 50 n SE R s e fe 1t 17— & B uEdE

* 4 ik M F T EE R
T E W | ARk 1 2 3 4 5 6 7 8
L. A RAA 15.57 | 5.93 —
2. 4% R 0.50 | 0.50 | 0.09 —
3. HIAMER 3.97 | 3.34 | 0.10 | 0.13 —
4. FHEF 1.64 | 0.8 | 0.03 | 0.25 | 0.09 —
5. BT & 2.87 | 0.61 | 0.13 | -0.23| -0.23| -0.03| 0.87
6. B THEHN 4.81 | 0.84 | -0.19| -0.11| -0.15| -0.01 | 0.19 | 0.83
7. TRMARE® 5.44 | 0.57 | -0.07| -0.22| 0.12 | -0.09 [-0.47"1-0.29"| 0.94
8. HM#E=AH 5.06 | 0.53 | -0.18| -0.13| 0.13 | -0.06 |-0.31"| =0.12 [ 0.69" | 0.95

HE:N=58;"p<.05," p<.01(XE) s MR N EMAER (B =0,% = 1) ;RS F RN R E

BORER U - AR SO R B

4. Bk IR

(1) EROVARSE o Bise H, & B T S 3 A BA 5 40 A I 35 19 67010 52 ), AR S0z = 4% 1ol

H AT X R H, TR G , Qe 5 s o MRS 1 ~ B 3 DUT Jg X640 {5 AT hy R AR i, A5 780 4 ~ 5
B 6 LA 5 50 o R A8 o RIS S 0y (] 0 25 SR SR BT, A0 A AT BA LA 45 1 31 0 3 A B B
FR | L5 405 B - 2 3k o i ) A 5 R R S BT 0 BN R A Y A 1e) 5
(B=-0.28,p<0.05) ,[H i, i H, 32510

* 5 B B 5 5 R
- T B X4 &% A#=s A H
#AE HA 2 A3 A 4 HAS #A 6
Bl A #L A% -0.01 0. 00 0. 00 -0.02 -0.01 -0.01
G A -0.25 -0.39" -0.40" -0.13 -0.21 0.05
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B&kS

- T B4 &5 7 A#=s A H

o wE 1 w2 3 wEa waE s HE 6
EARER 0.03 0. 01 0. 01 0.03 0. 01 0. 01
F 3y 3 a A -0.03 -0.02 0.12 -0.02 -0.02 0. 00
AR A4S -0.51™ -0.46" -0.28" 0. 06
ME RN -0.16"
B S x5 TR AN -0.14"
TREXAREH® 0.66"

TE:N=58;"p<.05," p<.0L(XUR) ; K AL A JE IE b5 AL Il 15 %K
BRI U AR R B

(2) PRk g o MR H, 32 R 8 X AU 5 AR A T BB S AT BA S AR ] A O
Foo o e A AL AR G 638 SR ST Baron 1 Kenny (1986) ™ fy 22 40 [m] A1 3%, 1 S8 K 96 1 728 ik 15 PR 2%
A YA G OC R, O 36 A 728 i 5 v A 78 i 22 (] A AH OC 6 &R i S AR AR ) T A R S R 2
Jei G 3 A O PR 1 e R 2 A T 2k BRI s )N, LA DRI A RO S 5 4 Y A 2
o ASCIZIR DL b = AP BRIEATR S, 2R3 5 Fin . B 96, A SCR T F ROV A RLEY 5 A6 56 45 2R
FW, B0 A A AU B R ) (B = - 0.28,p <0.05) 5 Hk B 2 (A 50
R BN BATET S T R X R E A R FURSE (B = - 0.51,p <0.01) 555 , 0 A A8 5 J& 0 43
FEAEBA RIS, LR 6 AL 5 ] LUK B, BA 40 5 % AT BA 2 5 400 161 %) 5 il S - . 3
(B=0.06,p>0.05) , L] N @ XF G5 AL 58 2 A T AT 5 A #3540 Z R G & .

R T 20 BT AU A AT A RN Y B M, AR 302 A MPLUS 7 SR A Bootstrapping J5
20 W ) 42 0007 1) M BLRITT S, DAAS AR R v 189 58 AN P BAREAS Sy BEAC” | SR JRUA I TA1 14 i
FEJ7 AN BEAS i BEA LA R 58 S REAS , L4l I 10000 UK. Bootstrapping B4 87, H AN 800 (H K
-0.34,99% W EfF X[ -0.68, ~0. 11 ], ANEHEE, JE— LR A 4002 B 1. Wik, i)
W H, 133 3 HF .

(3) RO A S o MR Hy $2 4005 TAE B TE AL 5 5 R J& X 40 A5 AT =22 1) & i 35 1
ML A Sz 2 Ao B R Hy JEATA 5, AR S AT RLA A8 3 jE— 2D e A0 2 10 L Tk
EIAT ST TAERA DL R A S U TAE S AR S B0, AL G 5 40 TAE SR A1 2 H.
TSN JE M SR FAT R E A (B = —-0.14,p <0.05) o [Nk, BB Hy 45 2 SCRF, BB 5
P A A 5 G L 2 ) 1 O R B2 405 AR SR AT, 40 AR A S I, X b 47 1] ¢ R A 4o o it
TS TR AN T B G 5 RN o AR SCHE— 2 R IR Aiken AT West (1991) ™7y #13,
TR 2 tha il T 480 F TARSR AL BEA R I (IR T8 — A 22, | TEE— D2 ) |, BT
U RN J& X SRR AT Z T8 1 2 R, LA 75 98 553800 1 BAR S el

(4) P rp A ROV A B o R H $2 1 A0S TAESR AT 1T J8 A G 15 AT 75 A 9T 5 A
A 2 45 BB 1R 8 AV L, A SCSR F Edwards Fil Lambert (2007) P00 gy a8, M3 32 DL 7 B2 Sk 46 56 o
SRR — B B i s b A AR

M = by +bX + bW + B3XW = b + (b + bW)X + b5 W (1)

Y = b +b)X + oM + bW + by XW (2)
BB BQ) P M, ] AR LT

Y o= (b +03b)) + [0 +b3(b] +2W)IX + (b + bb3)W + b XW (3)
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501 —— Low4ii s TAEHEA
45+ —— nghCEE‘rTYb?EA
4.0

)l; 35t

o)

3.0 F

T

}'}_' 25 F
2.0 F
1.5 F
1.0 ' '

Low &AL 40 - High gAY 815
2 GEIEBANEENTISSE TEMNASEEZEANATER
PRI IR AR S

o X WM LY AR IR 1 AT T R S TR BEA P A R 4 A
A0 R A A AT A 75 4R . IR A A A IR T W) B9 380 18 BLASE ( Effect Size) J& b (b) +
DIW) o M W U SRR PIRR AR i 06 B2 2800 11 2 5 B R Sl U — W Bk 9 1Y 1
AR AR B S

Shy K B8 VR4 R AR, AR SR MPLUS 7 S AT BB . LT 35, 76 B A2 20 7 v, 0 431
AR B FA B 43 0Bt — A v 22, 5 30 25 IS IR) ) T K ST 1 450 5 TR 4 AL, TR R X 40
SEEAE BSR4 T TAERA T AYEN . Bootstrapping 25 F DL 7R 7640 F TR A
0 P B e (5 T A PRI 22 ) ,95% 14 B A IX 1) R4 55 % (LLCT = —0. 80, ULCI = —0.21) , ik
RS 38 1 F J& X 450 5 A5 AT oF AT BN 40 Bl B ) 4 2 L S BB (AL BRSO = - 0. 46,
p <0.01) 5 755 S TAE B AR 9 AT BA h (A% T 49 (5 — AR i 22 ), 95% 19 8 1% IX il 42 &% % ( LLCI =
~0.41,ULCI =0.01) , 450 IR W) 5 ()42 300 f = - 0. 15,p >0. 05) 5 76 A [7 7k - 45 5 T 4%
B BA 95 % () 845 IX ) A i1 & (LLCI = =068, ULCI = —0.04) , [ 42 30 1) 25 57t 2 1 3
() (TR0 = —0.31,p <0.05) . FHIEN T TAEBA RS 1B BN, I8 3 450 5 43 1 78 A4
S 5 P A 5 5L IA) B o A AR, B 455 T4 AT T T J X 455 135 A 1 AL 45 5 15 AT A
FHUEE B AR DR IR H, A3 RE

SN0 T2 e R A B

1. BFELsie

ST X AT AT T P A A PR X — e L 4 R 1T AR R Lk B W S R T
EHNTRIRTFELHR . AR — SR FEIE S T 1A A 35 450 Pl 2 45 B30 T % AT A5 o RRUAR S o), 1L 2 % A
BA 8 55 450 B2 20 ) T R R R BRI B W I 2 0 A L AR B G B b 2 e R
1 F (Schneider % ,2017"" ; Zohar il Luria, 2004 ™" | 3 b [6 3040 75 5, A SO 48 A FE S04 LR
93 3 B A A 5 P A S P I Rk, O LA T AT = A A R B R X 45
ST ) R A (S TAERA ) o B Xk 58 AT BA Y 58 44 455 Al 435 44 B3 T 4 3 4 I 401 i
B PRI, A% SR 36 T — 4 P A JZ2 T 69 981 4 F T A PR RS A 45 3R B, AU 490 5 P A 75
550 BB B B ) S A J X 4TS A A P AL A0, S AR AR T XA

@ 2RO MOCEE IR IR N T5 % i R AEE R,
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B A SCUE S T AU S 2 00 7 T A S 5 4 B TR ok o R 26 R 4T R 4 X ) Ak
e, Bk TR 2 TR N , & 2B AR W93 55 20 % T J 7 A= T 0 5 ), 81 0 AL 455 A R T
B 52 T JE X AT 0943 A0 AR IR BRI PR 2 ,2012) P20t R ) T i % F B B9 T4 45380 J% £ €6 b
#7 24 (Schaubroeck %5 ,2017) ™ % F g AL 4T T & AUVE K 2 30 T J& RE 1 JE 52 % 4 T 2035 47 M 1Y
RRAIE 0 R A5 5 2 SR TR R 45 o IR 0 450 5 7 2, TG 4 BRI AR X T AT O RN K, 5 A R
S, B AR S SR 4 05, R M A R X S 2 A e A A ) S s AN DA T 0 4 A A BT
PR 8 35 B9 40 B o X AN BT S8 45 S AN A5 B A SO A A A A5 5 BHL T B3 T 7 75 45 O I 45 8 A — 3L
(Zhang % 2017 bR 201027 ) | W7 FL ik — A4 T AN A5 5 F0 4 W5 5 ) 3 1

FEVR, BAAT T 22 T L2 074 T A S 5 40 BT B T R, e PR 2 M) 1 AT ISR B B 10 6 i s BHDIR 25
BRI o ASHIESE AL 42 T AL S 5 1A BN 2 5 Bl 22 0 56 R L 8 HE— B AT T T J@ u 4
SRR P AAE . 2R H K F T SR, 5 R Rkt 2238 000 1 B A 4R R EE A L 76 A B B3
HR B A FH S T /N, 68 450 B0 455 A L E e T U X 5 4 5 R R A R S UK A A B (2
FBEAH ,2014) ' 0 AR SC 48 AIE S T B AT 5 52 43l i N B X S A5 AT B9 o A FE F ) 42 5% i A
VA BA B e 35 4 L, A B0 T4 T IR 4505 0o 1T A s 35 4 LR I L i1 B4

BGOSR FB A RT — 5 B B R R4 T X P A 7 A T A S R A R (1 4, 2
PB4 (2009) PR T, 2 B AU B B AL GeSc AR TS 5 TR Z B R ES TR KR,
i 45 P BA AT 5 68 JB 0 S ALV R S I B S . A SCN AT 3 A 8, HE— A B T AR AR ATE B
4TS VE FE T P BN 2 35 2 B ol A v RS R0 o 5 5 %, 005 TR 3 AR T @A 455 0 F
X AT G A5 A 22 [ ) B ] 56 28, 9 ELVE S T R J8 b 450 S 45 A2 76 B 4915 5 T A e 5 4 B 6 2% v T e
B AR o B4 T AR B T R R R R A A A0 S AR TR KR B TR AR,
TR T % 8 T AR B 2 R RO 6 R AL (AL ST, T S A i B A
RSN A7 AT IR G B 2k 8 A5 TR gk 25 5 S HE AT BUM A 4 A8 e i 06 BE A 1 (K SE AR B 2
2012) 21 PR I P A RS R 5 B SRR . XIS 4 9 AN AU B T X A A
T P BN 75 4 Lo R 0 1 2 A T LA T T A R A B ARt A T 2 B AT S B Y
ot .

2. HigE X

ARSCHE T AL £ e e B, 58 T BRCAT S 5 0 AT A 75 40 B 2o R AL o AR S A 1, L T
ik 3 AR B AE LA R WA TR

85— SRR T ASUR BB E . SR B A0 45 o 4 408 TR BRI M 1) — R AL SR L
0 LU P S R S LG s AT o B B R L SVR . 5B R A A R S
A MG A 0 X 4 O R T E L 4 R LS S R I R O O B 4 R A % ( Ehrhart
45,2014 ; Schneider 45,2013 ST AF e BLAR 32 B 22 H A0 )92 60 (A4 %5 B 4k 42 £ 5 A IR
R R R PRI et R LA % A ML 86 A SIS AT 5 ( Schineider 25 ,2017) 0 4 75 4 Bl S — b 45 52 19
TG A SCHR A T A T AL A TR L AR S 1R B B R, SR ST A5 I N ALY R T 44U
U R e 5 2 G T R S T L X F 2 1T A G At e L 22 4 4 L IR 5 4 T 4 LA 1
B,

55— IR T AT A 75 4 B A TR IR o 33X — ) R 74 O BF 9 AR . UL )R B
P A S 5 4 1Bl 2 5 B4 T % T A S BRI B, (L 2 7 SC Tk L AR 20 4% 31 56 T AT A s 5 450 12 4 f
T R S 5 1R o S SCHLAR Hh I SCAR A 350, 3 T AU 0T 3 33— kR v 60426 8 S A TS J2 UK I 1 450
972, AT T BRCAT S X B A T A B AR S A A T O T A S e e i — S R T R
&S S AT () P A 45 S AL L 2 40 TR B A RS BT . WF 9845 18 AN AUA Detert Fl Treviiio
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(2010) "* Frazier il Bowler(2015) " IA 45 G 2 it 75 4 ) I BT 26 TR0 0 532 W) ) U0 5 2 40 S —
A5 1S S H 0 ELAT B T 5 R A AT 5 ) A A 0 A P R 2 ML i S T A A A
A T IR 2 B B B ST R

3. SERRR

RS T A Ml 9 45 B S Bt LA — S B R RS S TN 2 A IR 8L T A Y T 3 B 54 R 20
BT Al 32 s 7 R A AR M L B 2 06 Al A A7 I & 11 T JR) B ( Liang 4§ ,2012) Y
VA A2 75 % FEL i 0% A 5 M i 1 AT BA B % T4 8 75 47 4 ( Frazier 1 Bowler,2015) 7" 45 3 3% I 1% &
PP B 35 A BB 97 o 45 A AR SCETR T 45 8, 455 3% T AN R 38 72 25 T8 35 AT A oy 2l 35 4 B
(1) 7R3 B, A AT o AT A S 5 40 P77 7 S 38 10 00 o Ak 7, 3 41 /s 57 A8 76 AT BA R B R B 37 1
T L P BAATE S 2 0 2T 2 A R A4 XU 1) 97 T R T, O DA RR B 8 . R A5 O 3%
T il Hb 5 7 T T 1 455 AR 5 UL 16 () 135 JE 90 3 , O 7 35 2 1 B T AT AL, O 74y
WiV 2 T8 TAE R BN E o (2) A SCR IR I8 X 45505 4 69 T A VR 1T, 3 U8 B F 8 X 4515 o 25 8
{5 AR 2 % A P BN A 5 40 P B0 o B S e 45 o PRI T A4 T LA 2% R BB 38 A B L 30 L 22 8% Jih
S E TR TAE RIS LA ARG, 80 TRIBMAgE R & RN ETRER, MR T8 X
A5 () {5 AT AR B, AT I8 1 14 S 45 30 8 s e A i D BRAB . (3) AR AR S0 R BB 4 %
FRE T K TAEBE AR, 20 ) A 455 KUK F 670 T80 28007 , 1HLJ2: , i A R 9 2 1, B3 A4S 1
B T AR AR AL 3 45 6 R % V1 9 T AR 4K £ ( Ten Brummelhuis 25 ,2014) 45 S /9 T4 4 A
23 0 R J& #9 T AE 4% A ( Bakker I Xanthopoulou,2009) ™ | 5% 5 75% Bl AL 45 5 % AR AW 17 1% 1 #5
O AR A T AR 2t T 6 VL R J AR bR A AT A 3 A 5 ) LT R e AR R A
245 A BARE BA

4. TR EIR S EE

RS A R BRI 2 b, J5 S BF 8T LA ARG o 8 e, SR AR SCSR T A Ak 73k Y LA B T
A ) A5 3 OB AR B VR BIF S, 7E — 5 B B /N T AT REAEAE B () U7 2 1R BB, 1HL I AR RE AR T A
B RN . SRR ST AT L — AL B g R, 49 a0 i B = e A 2 1 B R
TS BRI 9 455 FL A 5 3, AT S A 0 20 3 2 ) B R R O R 0 RO, AR SCHIRE AR A R VR T
7] — A 9 T 17— 2 AR H P IOA 455 A0 P AR 57, B0 K A TR 0 47 ol A 4 49045 B 2% T 7 45 S 14
VA S, DA T 412 25 BF 5 45 4 1 1A B 280 B, (L 1) I 2 11 3555 AN A B o A SRR 7T LAk — 2B 6 R
I7) 20 21 7S [ 25 80 19 T AT BA o 30 E A SCROBIF ST 4538 0 B, A% SC BRI T AL 405 3 — o 471 1) 431
S XS X AT IR 2 5 450 B 19 5 ), 5 S R 9 T LA 40k 45 2 48 LAt 670 1) 4915 IXUAG (o B 1 750 4515 )l 1 1)
A1 5 KRS (EIBZ AR AT A B D 450 ) o AT A 75 4 BT A 5 i, o W D A R ) T 4 XU 1 G
UL DB A5, AT A 8 T O 4 T 2 e AT A A L T B
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The Impact Mechanism of Authoritarian Leadership

on Group Voice Climate

LI Jia, YANG Zhong
(Business School, Nanjing University, Nanjing, Jiangsu,210093 , China)

Abstract: Faced with the rapidly changing market environment today, the ability to mobilize the enthusiasm of employees
and promote employee suggestions has become an important issue that concerns the survival and development of enterprises.
Group voice climate refers to the common beliefs of team members on the impact of voice behaviors. Research on group voice
climate is not only the logical continuation of the study of voice behavior, but also the deepening and refinement of the
research on organizational climate. Prior literatures focused on the outcomes of group voice climate mainly and argued that
group voice climate could bring positive impact to both staff and team. However, discussions on the causes and formation
mechanism of this climate were relatively rare.

As former researches have pointed out, group leaders have always been seen as a key factor in the formation of group
climate , which definitely exert significant influence on group voice climate. Team leader is not only the main target who
receives employee’s voices,but also acts as “wind vane” reflecting the possible outcome of the voice. What does the leader
emphasize , control and obedience or openness and inclusiveness, will inevitably affect the group climate of the voice by
delivering important clues such as the possible consequences of the speech to the staff. Due to the distinct cultural
background,the Chinese leadership style, attitudes and interactive ways are different from those in the west. This study is
rooted in the context of Chinese culture,and focuses on the authoritarian leadership ,which embodies the deep characteristics
of Chinese traditional culture. Authoritarian leadership emphasizes that his authority is absolute and unchallengeable , makes
strict control over subordinates and requires subordinates to obey without reservation. In this study, two core questions are
raised and can be expressed as follows: what is the formative mechanism that can explain the relationship between
authoritarian leadership and group voice climate,and what kind of factors can influence the whole process.

According to social exchange theory and the principle of reciprocity, this paper explores the mechanism and boundary
conditions of the influence of authoritarian leadership on group voice climate. We argue that subordinates’ trust in their
leader acts as an important mechanism in understanding the relationship between authoritarian leadership and group voice
climate. Authoritarian leaders can suppress the atmosphere of group voice by reducing the subordinates’ overall trust level.
Besides, leader’s work engagement moderates this whole mediating process.

This research examines a moderated mediating process at the group level on a sample of 435 employees and their 58
leaders in 58 teams by collecting paired data in two times. Hierarchical regression analysis and Bootstrapping method are
used in this paper. The results show that: (1) authoritarian leadership has a significant negative impact on group voice
climate. (2) Subordinates’ trust in their leader mediates the relationship between authoritarian leadership and group voice
climate. (3) Leader’s work engagement moderated the relationship between authoritarian leadership and subordinate’s trust
in their leader,such that the negative relationship was more significant for leaders with high work engagement. (4) Leader’s
work engagement moderates the mediation role of subordinate’s trust in their leader in the relationship between authoritarian
leadership and group voice climate.

This study examines the formative mechanism and situational elements of the group voice climate. The two main
theoretical contributions of this research are as follows. First, the conclusion of the empirical study not only expands the
research on the organizational climate, especially on the specific organizational climate,but also has reference significance
for study on groups’ other specific climate, such as safety climate, service climate. Second, it helps us to understand more
thoroughly the underlying restriction mechanisms behind the authoritarian leadership’s impact on the climate of group voice,
thus enriching the existing results of the formative elements of group voice climate. In addition, this study also has certain
enlightenment significance to the management practice of enterprises.
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