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AR RER TS G A HEH L5 A 5L L2 0.765 0. 380 0.077
WE R TR bl X R TR FB TERE 0.754 0.354 0.234
KA MK R R T & R R 0.253 0. 807 0.233
A RT | RBEERFR TG ERE 0.294 0. 806 0.217
& E KA MK R R T R E A 0.236 0. 800 0.298
KR T A E 3R BEE R 0.228 0. 760 0.289
AL HE FYEXREHED 0.178 0.169 0. 847
I AR AR SR Y EE TR TE 2 0.217 0.197 0. 806
AR TE D) | M T AR HE 2K 6y H vk RS B 0. 148 0.255 0.755
WAL E A EERE % ORISR 0. 083 0.258 0.739
FAEE 6. 457 1.748 1. 156
W — B 0. 886 0. 899 0. 852
MR Z (%) 49. 666 13. 449 8. 890
BB Z(%) 49. 666 63.116 72. 006

BB U - A SO B

3. BE e o A

i 3 PR D 1 0 A A 2 Al T2 SEER A = N T 25 4 ), 7D 388 36 Sk e IR 1 o0 A A O 1
IR EITIE— RS . AT Mplus7. 4 HPEXS SR BI04 Bl b A7 30k 1k R - 23 B, 45 SR A
# 8 I o
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* 8 Wik EF o E R
A X df RMSEA CFI TLI SRMR
ZHFHEA 161. 819 62 0. 089 0. 944 0.929 0. 046
“HFHEA a 246. 449 64 0.119 0. 897 0.874 0. 053
ZEFHAD 316. 472 64 0.139 0. 857 0. 826 0.076
“HTFHA 300. 737 64 0.135 0. 866 0. 837 0.072
B TR 386. 384 65 0.156 0.818 0.782 0. 080

AR A 205 SO a5 U 35 306 3R 156 51T 6 40 95 — B B bR 98 55 3 5 38 T RS SR 43 96
— B BB K AR BT BUF IR SO 51 40— T B s A F TR T

GERR L A SRR

LR B, = R A R, EAULE I OO RO T At DU A Y O R R T XA
REUE T Aol T2 LR BA = 4E S50, i PR 97 30 5¢ 28 O PR B T A 16 A0 T R SC IR 9 3h = A 4 K
a8

45 S RUE A

N T B A PEAl Al T2 9 e 2 = A BE Y TSR A 0] o A AR I AR IR AT R B
LERRW U 57 B G AR R B T AR T AT R SR Bl = N 1 19 45 B2 R %L Cronbach’s o {73 51
9 0.884.0.913 i1 0. 846 , ¥ K T nl 5 52 A ife , R R B BLUF IR EE .

Fe R A, MR O R DX 70 R0 1 T T T ol T2 S B R A S5 AR AT R B . AR
Mo, G 3 A A L -2 5 22 SR U (AVE) LU WA I 4 52 114 5% 45 R0 il aed L B 45 4 2 Y- 34 7
24 AL 19 1 75 AR 5 JH At 2 2 [0] AR 5C 28 55000 DR/ L W 448 38 22 [ 1% DX 23 38 o s o0 i 4 2R
9 Frw o

*9 LHEFEHRBERIT HXRERTFH T ZRRME
% #18 Tk £ il % 5 X & KRR ITAEE IF & X2 7E
W Tk R 3.556 0. 906 (0.613)
XA T AE 3. 624 0.951 0.667 (0.729)
T X2 T 3. 670 0. 891 0.457 0.590 " (0.573)

T AEACEE S 2045 77 p < 0. 001 5 455 [N o X i A1 349 J 22 S U fR
BERLARR A SO AR
ALLAE B, PR 55 3 0 R S VR B AR 3 AT R SCH 4 8l = A 4E B B9 7 107 22 SR U ¥ kT
0. 500, H 53~ 4k 2 F- 1 75 22 48 U 19 7 7 AR 32 K F 15 FO A 48 52 18] A9 A5G R 8. el L, Aol T
23 S R BAT B Y 3R 5 R X R
I, A ST 58 T Al T2 S N 2 A R AR TR T 20 A I PR A A0 R, AR
PG 96 25 RO, Al T2 92 BRI b it 3R ol — AN HE 13 AN A, i A B A5 R S A

T Al T2 52 R AR R0 A A 56

e I R 1 AR b, A0SR A AE O HR A 1 B8 b 2 AR 0 2 1 % SR DU T L B S e
] O FR Y A R A 0 T T ik 3 A R A (% 5 R 32 0, 2014) BV AR Y M R TR R AT B
TSRS % A BT A O BT LA S il T2 52 B 80 bs A8 . EVR AR AR BEIS A, IR
R0 B 65 35 B B 52 B0 AR 9 S0 00 — Rl gE U, 24 0 3 78 2 A W DA 4 I, G AR O IR s
33 %0 FICIR 25 23 96k 5% ( Halbesleben %5 ,2014) ™ ZE A HF ST b, fiv ol T4 S BR B T B 95
6 F M BT AR I O e R SC IS B A T A B SOk T 9 % 45, e B T B T AR T
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FREAL T 25 0 SR RS B, T b Sl T2 S A — T A5 B T W R 0 Rl P
TS BR N A e IO, 5 T AE TR POt 2 B0 B 5 78 2 00 B B 4 AT A R T L
PR k3 . LT B IRAMT  ASHT Y45 A BUA SCHR A% SR , B9 5 T TV I SR S B T T A
O B R R A 6 48 11 4 2 0 O S ke B T T AR TR S ORS00l T4 5 B i 5 A A
SIR APUB TE S BIUAR 25 L 0 T 0 BRI E i b T 2 S5 B 0 5 0 28h A

1. BB

(L) folh T2 S2Be 5 5 T TARWRERE . 100 0 28 0 2 S it 7% T 0 JG A0 AR 3 A T 47 i 56 o0
75 55 ) T A, B T A N A R S e G A v s BRSO B, B AR T
ARSI, A — R REAS Sy B T 4R A S5 4P R OC IR TAE R, Aol T 2 SE R AT RE M = AN 07
T R B T T ARG R MR T . 1S, DM T B 6 R SCER AR T 414U TEE I B 5
5 B i A SBT3 B TS TR AR, NG T R T R B R AR R A 4
F9 TV B 555 0B ) TR B ) 268 (K P46, 201419075 B9 sk 45 201817 ) | i S L 5 61 T T AR s
T A R 25 L, T SR B A0 e D R 5 B 56 R S B O BT U A I T — SR RE T A
S, LT DL b 56 R 5 T A 0 S B TR R A 3 B L B B RN S R (R 45,2017 sk
FARIXIZRAE , 20187 ) | 5% T AR ATt F 3R 45 T 78 J& 19 5% BE 3 435 W8 U5 i 42 Th T4 36 2% i ( Shockley il
Singla, 2011 ;2845 2017'*) s i), T2 PMIE 25 8 56 2R JCHR 51 T 2B 3% RO JB SCI 3 3l = 2652
BEHA F TR R T X253 56 2 BP0 B R R TS A VA AR X B TSR
BT BRI SRR 2K, DA A R A B A 97 3 06 BB (RS 2014) T I, R T &
DRI g SR80 ) T o AR, P 5 30 56 2R 450 LTI i 8 TG A B (A 4 ,2012) T A DL BT, el T
LSRR T B X B T TR 7 A A S BRI, AR SRR R R B

H, Al T2 52 B TF il S0 5 T T/ W 2

H,, « il T2 B M 55 8 56 22 52 B O 1 S % 1 1Al 0

H, e il T2 9 56 VR 53T A 0 52 B I 16) 5% 00 53T 40 i 22

H,, o il T2 O I 88 SO0 30152 B 0 1o S % 1 1Al 0

(2) Aok TS8R 5 5 TG4 5808 . W& VS BIRF ST 5 52 B 1 R R , A I 4R 25 0 2 T
TAEAT g R0 7 0 5 0 75 ) S A 22 T 5 04 IE S, At A — M A SC G B A B 2 2 (i
KKV B T B B (2R AN R P, 20151 s Baer 25 201517) 1 45 53R 11 51 T4 T4 h—Fb
SR A T O PR S T TR 32 B 56 . A T2 s2 BRI 9 2% Lok A, £l T4 AT L3 o 4k £
L HR A PSS S 1] R 1A T L4 4% R 5O R T SR IR A I R ) R e 4
SR T A AR (RO R 28,2015 B 4 20161 s Huang 45,2016 ) | [H AT I T 042 61 T
(17 26 5k . LA BFE 450 © 2 A TR 8L, Aok 22 5245 (2014) 7 & 8, 4ol T 23 S2 B T LG
T R 2 S U R T 2 A IS T AR TR D RA X R A (2018) I A Al i T4
i SR TR B SO I By M Bl BT B 0 B T A5 R 0 g A G 4 07 2 REAS T i B T
F9 5 O i R T /R PR, 30 S AR . 25 L AT, Al T2 SEBR A = ANk S T R A B T8
iR Y TR 5 S L TR, AR SO 0 T

H, - sl T4 S5 B 7 1) 5% 0 BT 2 0608

H,, « il T 25 BB I 55 301 56 28 52 B 07 160 S 000 B4 17 2 08 o

H, o il T2 9 56 R B3 T A 0% 52 3 670 160 5 000 B3 175 28 938

H,, « il T 25 F9 8 SO TG 20 52 1 070 160 52 000 B4 117 2 5808 o

2. BF5E 7 i

T T T T I 2 508 15 il T4 S B i U ) SR R B i i R A TR 5 4
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FRA IR AR T o R 2 I (A R ok 1 47 RA LI 378 4 A T REAS M AR AE 15 36 6 TR 4
VAR AE AR R, BE AR AN A (RS AF A2 10 7 o BT A Wik 239 B LikentS 20343 7 24 (1 = IR
FE,S = AR ) o Hoh, el T A S B R AR SCOT R i e 3 E AR, ok T S B —
BOMEAE B R HOCH 0. 921, DM 95 30 06 R 92 6 MR B AR IR S B T I SC IS 20 S B = 4 4 BE 1
—F Pk Ky 3 0. 897 0. 903 Fl 0. 837 ; 5 T T /E I 25 5 % 1 42 B 45 (2012) " 03t moy ) 4
R A NG H AR R A 3 T A b AR 1) 5 TR HL A R W R FE AW S P, e — S
51 Z R 0. 845 5 b1 T 1% 4% 56 38 {5 % 7 2 1 S A 5 (2003) © FF & 3T B9 MBI-GS TAF #% B &
PRI 4 BE IR S i 2%, PR BRGSO 4% H AT O A 3 M R 04N < R B B A 3R R 9%
W AT , B I RO 0. 827, BLAh A HE M AES BRGSO S8R T AR AR
BV P AR B EAT A B, T O A B B B 0 R A S IR 5 T A R G B A B AT
(5 R L0RFE TN, 20150 5 X085 % F 5% 56,2017 72 ) ACHIF 46 A 1A (4 B3 T S0 U0 A0 O 4 ol 2
Z—,

* 10 AR Y B AR R AE
MR (N =378) A% B (%)
18 ~25 ¥ 52 13.757
26 ~30 ¥ 122 32.275
4
31 ~40 ¥ 153 40. 476
40 ¥ pLE 51 13.492
7 M 210 55.556
1 51
e 168 44. 444
L | 159 42. 063
Bk AR
EFERR 219 57.937
KFEHZERIUT 83 21.958
=¥ * 2 KA 201 53.175
R & 94 24. 868
R R 28 7. 407
E¥ EEEEH 48 12. 698
LR T 302 79. 894

YL A R < A SR PR
3. 5 o B g R
SR T ST A ol J2 T A R AR T2 S R KT A AR T BT T A B R A R AT O AT 2
A, T 2225 R D T A Aol T S0 BRIE LR & Bk 2 1 o AEARWESE i, Al T 45 52 B AR 1 1Y)
HNAH R ECICC(1) ICC(2) MB35 0. 195 F1 0. 674, Wil 25 5h 56 RS2k 56 PR 51 T4 % 52
FTT B SCIR 3 3h 52 = A 4R B2 1 ICC (1) A 43120 0. 137 0. 154.0. 207 ,1CC(2) {43 31124 0. 575 |
0. 608 ,0. 690 , 7545 K B A B 5o BRI, AR R 9% 3R BUAY £ix ol T 45 52 i S HL 45 o 4k i i 3
DA S B Aol 2 18, A IR B s A il T2 S B AR e k-
FIH Mplus7. 4 B4 8 W08 3100 4 llr T 2% 52 (e K H: 43 A 3 10 5000 3R & B0 sl 28 1, 70 5 &2
2 BEAR ST 38— A8 TR A A2 T b B T AR i R RIS 4 s 0 118 5 e RO, e 24 B Al T
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SR R FL ) 4 B2 S V2 R 0 5 T T AR S R RN 2 R S 1 4% R AR B bR R AL R B, An sk 11 BT
R o M A X AW R A S WA RONE T LA I, Aol T 2 S R BE A8t 3 4R i B T T AR W
JE(B=0.588,p<0.001) ,fRrist H, 132 345 P 95 s K R 9K (B =0.609,p <0.001) SEHF 51 T
A TE L (B =0. 543 ,p <0. 010) FIJTFJi& SC 4 3% 2 52 8% (B = 0. 409, p < 0. 050) A8 n] LA 35 $2 B3 T
A A R MR M, B | AV AT B SORE o R — A0 a3 BT 2% A8 B 15 2 R 0 Y R T
RO, K A T2 SRR R 2 25 V8 /0 B3 TR 45 i (B = - 0.287,p <0.050) , fiix H, 15 3] %
R s il 97 s R R L (B = - 0.339,p <0.050) MSCHR B TG L (B = -0.249,p <0.100) JR A
DA 25 /0 D3 TR0 1 4% 3 0, (R HL, FMIRRE HL,,, 75 310 S35 5 (HL T i S5 376 2l S5 B8k Xl ok /0 17 4 8 v
MPERA R (B = -0.178,p >0.100) B3 H, ARG

* 11 EEHREINER
‘ T EE ]
k& e , . ,
KR AE AR IR KR AE AR R
Al T4 0. 588 ** 0.123 -0.287" 0.129
W 7 Bk RSB 0. 609 0.112 -0.339" 0.166
F* ORI A VELR 0.543 " 0. 167 -0.249" 0. 140
TR AR W B LB 0. 409" 0.169 -0.178 0.149

H: T ERARp<O0.1,” FRp<0.05," FxRp<0.01, ™ LR p<0.001

BEORLA IR A SO B

LR LA L N AT LU B, Aol T2 52 B K Wb 55 8l 5% 2R S B S MR B3 T A 1% S BRI T R SC I i
Bl S e = A>3 4 R 2 AT A A 1) R 0 B T T T 5 T Al T s S B R P 57 Bl O R S Bk G
M B AR 3 S B 0 4 B2 RE A% 35 B[] S ) DY TR 4 R e . KR ER AN R R W], ok T Sy
BT 0 58 51 TR B A B B B TR T A A O B, X S S U B AR — 2, SR T AR
IO R B Aol T2 5 B 36 BAT R4 B BSOPR 30U

AL EieH e

AR %M HE e 2 TF % RS AR 5, 0o o [ sl T4 S B 0 9 2 S5 TR AT T SRR MR AT F &
T Aol T2 S B I gt 3 S BAS BT R B B IE 45 D E W2 R 3 LA R A O
R 5T 1 Tk A R AR

TS, 3 Ao B AT e ol T S R P AT R 3, g il T2 S B AN 1 AL T 5T
PP T TOEIERN AR A P T A R R AT S AR TR P A R 2 I B R
% (H B 2016 ; Wang,2016'7)) o bl T TR RMWE N2 P B LM E,
RGBT Al B BT R 2 e T 9 O R AN 55 30 6 R i ER AT, DL 402 B IR H ( Liu
A1 Li, 2014 s8R 45,2015 Chan %5 ,2017') o ASHFFE 06 b J2 G 1) T4 52 BR AR Ay F 58 %
G, K HURACTEFE 7 v X Aol T4 52 B P9 A HEAT T RO BE B2, O3 5o 5 Sy B3 14 S IE 7 1 A 0 i 3
()05 B FIBORE , T B Al T 2 52 B2 1 O 4 3, TR 9 485 00 0 O 2 T 52 e 17 24 Tl T4 S B 1) L
PRI . M ATIFFE BT % BB Aol T2 S B = A 20k 3 9 PR 306 T LA 4 - QOB 0 5% 0 G 28 2k 1 )
TR T2 5 B 5 A F AR 5 BT R 93 S 2, B 9 W MU B 45 A 1 L i R
WRUEM IS C R . 1555 300 & ) R A2 B F A R EREE T, 302 A ll T2 92 B 11— 0 56 4 1
F o @XM BT A Ak A T 2038 3 SR A RIS HE , 560 BT A B0 BE L B 5% JRE AR T 33K A X
PE T R GRBE 1) S H5 5 B B v B B R Al T2 S Bk — KA 60, 45 7 R T K9 TAE - K EE T
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525 18], B TIT L LR oA — T DA SC AR 10 s FEE ok 53 T4 4 11 6 R A0 S0 5 , A TT LI L6 1 2 o R
TG A TSR T A AR . BT I SCIBE 3 2k B 2 48 T 2 414U — R 91 158 SR P R B
PRI B0, LA 4R B 1R B S S ARIE S04 B R R B T RORE pOCAb A L xR E A T A
S — 0045 O LR T P G R4 ,2016) 0 BT T AR BRI il A R B AT 3
T IR AR

W, T BRI B R SR AT ST R BB 3G RO M T T Al T2 SR B SEBR TAE A
A IR TERE XA TSR B 28 . N COR R ARIEME T %) MOPE T 25ER)
SRRSO P T LA L FE R T b, T E DR R g BH S5 @R IR [E
B, o i R TS T S A IR . SR TIT , AS BIF 58 MBS AT A #0211 2 WACHE O 43 7 AR T
HL DK A7 A BT AT S B Al T2 S BB R B, Al T S B A 2L S M R 35 30 6 R e IR
BT ARG AT R SCIRTE 2 = A e B, RS =26 Al T 2 S Bk B0 1 3% U S I R o A 8 4
2 AEAL S e Y — S v G N A VA T SE B ELIE AT R . bR UL, Ak T A SR TR K S
JEJZ AT 2 I AE A MY A 25 05 . DAZEDR B TR A5 3 — A AR I ], 76 95 31 56 RIE 3 1 25 ™ % 44
R 57 50 5 2 1) A4S 1B H I R IR 1 202 0 W IF Al T4 S BB 17 2 5% g g i ) B ) R
EPE AR, ) SE R AR e B B TR 5 B9 HL9E (Hui Al Chan 2015 ; Wang,2016"%") , ifii 4 #F
FEM ISR, olh T2 SEBRAL B8 1 1 PR 548 F) T AR AT 4K o5 A 24 b7, A% B4R Ay 6t P 2 119 4E A
B WAL S TE DM 5 80 56 R A9 TR SEEE Y b R RE Y AR B IS A A 0 AR Al T R
S 3 B 5 Ml A B AR Al R BT ) A2 U T A N R i S AT A A AR B
o, BRI 95 306 R SEVR BT AR I R R SC AR S 4 TVE AR I B B TR R | 2k B T B4R T
FEHE T R BRI, LT FE 43 AR B 2 BT Al T2 Se BRI N B AR FE B AR, ol T2 i —
B 5 U R S8 A TR L 3K R T TR AL ol T i R R SR AT, Y 5 S
b T2 S BR A P A FIAT , K AR Tl T2 BT B R D R 1) £l B S RE D, B OE SE B
414U g BIILAERC 1 B AR o

BG , ARBISE A3t i E RS T S S g EE R, SURP A S S R R
R DR TR [ A0 T2 ST AR L, op Al T4 7 B 47 22 05 Al 25 URoR , A G RS R T A o 2 T
MNZ TeAk , WP 35 3 56 28 PR 5y 028 3% AT J SCIE S 502 b [ ol T & Se B i (a2 . Bl
T4 225 o N R B R T v T il T 5 0 AR Al A R BY TR RS B S Oy
THT 14 2 5 R 0 3 S8 B TH (X B4 20141 72 45,2018 Chen 25,2018 ™) | AR fF 5% (19
28 TG T 2T Al T S B LA P 2 R R A L HE— 2 AL T T G Al T SR % H
S B AL 5 AT SR 4536, AT LS B ALl T 2 B X8 P M v 8 B T PR 2 B B 2R R L
Kb ) R il A B 2 RV 1 Aol T2 SRR A 4% T T N A i Al L B T T T
0 AT 45 DM 4 HE A 95 30 06 R M, Se B IR R R

ARWFFAFAE— SRR Z A, 3 B 5 W M AR . %, R E BT, R4k N T
2SR B B DAY R AR T RS2 AN S SR PR Ml A R Al T2 B R AE 4 R 2 B R S
TR 2445 il T4 52 8 0 7 PR A A AT S 9 o L AR T 9 L B T AR 0 B i A i, 39
HIAE T Al T 23 S2 BT 5 T T B AG R (H A e G ) A4 P LB, ELZERF 5T U T
B TR0 , A7 7 — 8 SR BRVE 5 S o0 A A S5 3 22 )2 YR\ 160 BF 5 % 3, 30— 25 BT 4l T4 52
BB ) 5% T TR O BE A A LR R A . T, Al T2 S B A S e AR R OR B AR JE 5 A
3 URAS TS B 14 R R R G RO A (R4 20167 S AR T AR BE L2017 ) | 8 JiE ST
FE IV 4 T 5 T Al 5 Al T S I A T A, BT Al T4 S B 5 A g R U S
() . 20 X 53 TR Al i B0
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Enterprise Union Practice in China.

Development and Validation of a Measurement Scale
ZHANG Mao-long,HU En-hua,ZHANG Long

(College of Economics and Management, Nanjing University of Aeronautics and Astronautics,
Nanjing, Jiangsu,211106 , China)

Abstract: As China has made dramatic social and economic evolutions, labor disputes have increased significantly. To comply
with the urge of employees and government requirements,Chinese unions have re-emphasized their representative role to protect
labor interests. Under such circumstances, the role of unions has accordingly gone through significant changes, especially at the
enterprise level. With the continuous advancement of enterprise union reform in recent years,enterprise union practice has been
playing an increasing role in aspects such as labor relations construction and enterprise management. There has been economics
research demonstrating that enterprise unions have positively affected employees’ pay and working conditions. Qualitative research
also indicates that, although Chinese enterprise unions need to place a stronger emphasis on expanding employees’ voice and
participation ,they are working effectively to improve employment conditions, and their functions are valued by both parties
involved in labor relations. While these scholars have attempted to explain enterprise union practice in the Chinese context,few of
them have attempted to measure the construct of enterprise union practice empirically. As a result, the extant literature has not
reached an agreement on the structural dimensions and standard measurement method of enterprise union practice. This deficiency
has been an obstacle to the further development of enterprise union practice studies.

The purpose of this research is to develop and validate a measurement scale for enterprise union practice in the Chinese
context. We followed the standard procedure of measurement scale creation and validation. After a systematically review of
existing literature,, we use qualitative research methods to generate the initial items. Research data was collected through
multiple channels,including enterprise documents, personal interviews,related media reports and both Chinese and English
literature search. We conducted a content analysis of these data and generated a set of potential items. Accordingly, the
preliminary scale composed of the generated items was tested using data collected through a survey of 409 samples from 47
enterprises located in different provinces of China. The final version of the enterprise union practice measurement is a three-
dimensional 13-item scale, five items for the dimension of coordinating labor relations, four for caring for employees’ life and
four for organizing recreational activities. Results from exploratory factor analyses, confirmatory factor analyses and validity
analyses provide strong evidence of the favorable internal consistency, convergent validity and discriminant validity of the
proposed scale. In addition, results indicated that enterprise union practice has positive effects on employees’ job satisfaction
and negative effects on employees’ emotional exhaustion,thus supporting the criterion-related validity of the scale.

The implications of the main findings in this paper were discussed. First, although other scholars have previously
discussed the concept of enterprise union practice,the current study provides the first empirical investigation of measurement
scale creation and validation. In developing and validating the scale,the study provides subsequent researchers with a reliable,
valid, flexible instrument for empirically studying the enterprise union practice construct and its nomological network in the
Chinese context. Second , this study advances the understanding of what the enterprise unions do in China,revealing the fact
that enterprise unions’ function of right protection has not been played fully in current circumstances. But it can’t be ignored
that the enterprise union has done a lot in aspects such as enhancing employees’ welfare ,improving the communication between
the employer and the employees,and balancing the interests of all involved parties to construct a relatively stable labor relation
system. Third and finally,the study suggests some practical implications for union officers and enterprise managers. Since the
enterprise union practice could produce advantages to both employees and employers,the enterprises and unions should work
together to build a harmonious situation,it would be a win-win scenario for all stakeholders.
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