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FEF WA AL B A, Al B 58 S P 34
5N TR ARG, MURE LA RIS W] B4
PR GE R AL A b A% 0 58 SO 5 FE il ( Cum-
mings & Teng,2003) , [E BRI E5 [ 2 7 4 [
PRTiT) B A% 0 5 G 0 B i) i 22 8 % U ( Argote
& Ingram,2000) , XFPHITRER T —&B43 H 5 [ 2 F
H 5413 51 (Nonaka, 1991) , i A4 — ¥ 53 H 23w 1)
BUTVE P 58 Feond - 50 0 R 48 4t ( Cohen &
Levinthal ,1990) . [I{F A 53 1E R 85 [ 2 /) HoA
AN Y BT R I W) [ PR AR Y E Ok
U5 FESMIR BI], AR N SRR R T 3= & 0 [ bR A
PR E PR 250 R A, X S R B AT =
B AT AR 5 2 A S R P, H Tl e 7% R
TEAMRE S B A R PR 25 e 58 3 R (21
T U4 ,2015) , RO w4 PRz O v 3 B
AEENEH . A R G0 HR G R % B2 A
AN i TR e | B R A (EP SR AL S S0
FEIERHPE Y (Szulanski 55,2016 , JuH 2 4 | 4E A
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RIRETIFaA e b . sk, BHE N 517
FEl BRI R AR i R rp A 11 i 8] OKG  #
TR ARG, SR, R AR A AT AE 2 HI 55 [l 4T
N GUELL LR RIH 58 S I3, 1 Ff 17 2 S 21l
fEN AL N TR AN a2, [l
RN G RR RS 2 DI 22 58 o 26 1F Y . i,
[IAE N B 0 RS 72 BAT A [ T — B R R 56 4% 1y
o — R AR . [T B RTR
FR N [ B R, [ B RS [F] 7 — AR,
HAMER VR AR S SR . —
SEATEERS B AR AR BB R RS 1 1
AR T — B FR e R A 5, 76 MU EAR B, o TR
USEIVASZATSIEZ S M CILE NS S 2V TR way fa: D
o MR RAN ., —BRARER
EESRIEA LR, DI RN AL S B Be L >
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W, ARG PR G R EEOR TS RS A 5 R

MERRE AT I N E S, B, A RS 1T
N GUHIPREERS (g et FIRHAT N 2
R, V5222578 0 FR 7% 0 41 1 7 BEL ARG AL R
AT TOFSE . WL RY 5 DR TR Y A BE SR T
VUL TN 5 0 R A2 3 R A R LRE A
¥R TE B s kU V) AH OC ( Cummings & Teng,2003)
it FOTREE RS 27 2] SOk R R AR R S AL
il A ER 23 52 MR R (1 )8y o TRl I A 2 3 45
Hh R R A B R R R R B RS 1 I, AR
Sk A WIRE I A4 BE A% (Joshi 45,2007 ) , B,
— i E X EIRR R AT T AME A 5E R UK
Wi AR LU R ICRE T A S S R
IHRR L 1 i ) A B 2252 0 (Hau 45,2013) , {H
& AR A A OB SE[R) e R i) £ BEAIF ST e {2 ik
[T A SRR RS  . Settoon 45 (1996) 45 i,
HLURIA FI T 51 TR R i it R A% 15 5 D3 1480
T H B )47 R ; Gupta & Govindarajan (2000 ) 5 Hi,
o R AR X T ATE 4 i 5 7% R B S
POl A SR R N 5L Y 2L 7T 2R . a4k, BRI %,
FIETM 53 TAT A E A, PTLAHERT, Ol s
XF TN SRR AT T
A WIF R T, TRl A X 17 SRR 1 A T 1]
S, WM R A B PR, 5 R OR U B R (Weng 4,
2010 FiHME E PR, 2011) . WARBE, 51 TAEA
LN FR A IR, % 20 LA 1 B AR A B & . T
TR A RE S AR g 1 TN 53 T A9 1% IR i, V5 25
FALAR Y, N AR IR A ST B X 51 T
oAt 285 B2 AAT R W52 . SRy I, S TE ME LR P R
(2010) BFFE T B e 5 g U 1) 1 O 3R, WF SR 4%
7R, WOIL A BE S B AT O3 T % 2 MR ) , 840
BL2x RE A8 TF m) 0 75 O B4 5 8 U 1] 19 56 &R
H2, HET 8 EZM5E T LB 51 T 44
AR ARG HPE ] 19 52 ), AR5 Bl iK% [l AT
N BUHRE R (5200 . 346, Mu 45 (2010 ) X/ Jk
AR AT THRAEAE 48 H 5 2H 2L 25 rh A W) B
By R ASTR] , X i85 2H 20 0 4% Hh ()RR L RS 1Y
ML — 4, P BLA5 SRR B, Fn iR Wi I Fi
TRV BE 52 M 125 2H 2L 2 AR TR S . B
SR IZBIE ST LT, AR 2 T SRR s 7 ARG 78
P gy EHEZAE N (H I, X 7 T B9 2L
IR T SR T A X — OC &R (Kogut &
Zander,1992) ,
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JUE BRAT SCRIRAS PO R A5 15 TR 1 TR
WS AR R 1 5¢ RPEAT T 0F5E, (R, OF R B4
WFFE O AR RS N B R R B . (R,
ASCLAHE N GO BETER B, LU 22 584 3G Oy
filh , DA BE A [0 A N 537 A B A 0 1) B9 MR S
K, LI IR i A A8 i TRARTHIROME G
IR S ARSI R FF o T e e ML RE R 1
Sy e A R A ORI IR RS Z A S 2R

Z R B SMRMBIE

RO B 2 D T 3R A= 9 487 B ) A% 0 1) 22
—(JAS0R 577 18,2015 ) o Graen 45 (1997 ) 0 H,
HRAD A R 48 A NGB SR A B = M R MR R 91 1Y
AR, G BRI R A AU A TR 4 2[R i T A
sl AR T LA AR B L SUPE, BI R
ALHEZH LI HR MY B R 2 ) BRI B (55 77
JEEPG B, 2010 5 5579 ME 7Y B, 2010) o Hovp, i
B 01T AR S0 e (0 2 SN AR R e T A 4
HROl F bRk i L BRI B 7 & R 5P M 23 00 41 7 44
KA PUANYERE ;5 #4801 T AE TAEAS shad B v iy
WROP e o s B (S5 98 e RS P9 1S, 2011 ) o B0 H bR
HEREIEFR DL T2 T TAE S H A BB H R A
PO FRAR B AR OCAR B2 5 ROV RE ) & RS2 46 D T4 i
() AT B B R AR G g BRI AH 5E R A T

VEG I R HGR RE ; FHIR B 2 51 T /E Y A2 2
(R ER B T[] it T ) 3 23 5 R P 8 D T
TEY R P A g R R, Hor RO RE ) &
Jre TP A8 R 51 T 3 OGO 1 PRI 4R B (7K
XIFEF-,2015) , Oddou 45 (2009 ) & #F 5% M4 N 5t
VTR 52 ) DR 2% 10 ok 2 rh oA s ol 55 RE T Y

A S e T Y K R N R 3 T A5 A [T N B3 B
B Y FE 2 OCTE il (HIZ ST 200 T B A 5%t
SO R P ) DG T o B i B 2 0% T4 A B T
YESS 3 FAS H 08—y o [ET 41, 2 5 F A AT ] 4F:
NGIMEREZ T B, g 4 2 4T A
BN K B EZE AR I, Tharenon (1999 ) i Metz
S5 (2001 ) 5 I 1 357 185 4 0357 I 7K 1 D e 4
NGB B ) B2 bR . B T I, AR SO S5 T
I .Oddou S5 AURIFFE R, JF 45 & A SCryEoE B Y,

FEBOD A S SO T N B2 A B2 w5 N 3B A HR
A5 R R, R BRI N 5138 38 5.0 i
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PUASHERE AT SE . oAb Al 55 B8 7 A 2 26 A1 1 255
RE I K R POV BE T R R RN AR

MR L2 S B Y AR, 22U B T it S2
R, T 5 SBT A A PO A 7 22 14 A2
REAS il [ A 53 )7 AR R 4R L 550 At /2 Ui,
AR AU N BT B R B AR A4t S8, AR 4
RS, MR A I 2 T 8L R S BTk A B Y
IR . L 4h, Huang 55 (2013 ) 45, 4 #5 [
N FEN MR G R BEE 2 A RS ML i, Il AE A B
TEZH SN F F8 I e 7 v S R R AT 22 56 14 vl RE
PERR . HAilud, el 2 2 nE N L RIREL 75
SR AT B A B A, T = A (2007) a4 H
THREHL X R RS R 2. I, A S,
P s K RE BRI [T BRI L RS L RE g
I BORVE IH AVE TR I [ AT B3 B R e
¥ e RO 2 VRI T 1 IR 5 T AL Y G AR o

BT, AN SO O A A U A 2 R A R
RS TR RS I ¢ R, JFGI A T LAk
VTSR AR TN 1 AR
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-l BN preere HOREE |
WIS f
FIZAE 1% e

B 1 BRAAAK B RRIE S IR R EE
BORDR R : A S 1

L O AR HIR L RS 1 520

DT A B 955 05 LA S L AUR 5L T SRp = R
M B P AN B AR B A L2 P G
SRR AR B T A R B RE L M AR 2 O AR
SEAW T I SEE RE RE . A EUE BT K
AR SCRRAE RIS AR T 53 Tk 2H 40 ] 2 45 1)
(i ME R PE R, 2010) g 1 0 T 5 2L K
Hofth 53 T2 18] JRSE =2 1 T RERIBE I (5K 3\ X1 A
,2015) , Johnston &5 (2016 ) WAy, Hlk il I RE %
Wk S TR AR AT IS L

HAJ5 & TH BE 08 217 3 BT B 7 K (] X3
2013) o Lt 55 THRERE K [T A B 7
AR 7, HAR 2 B HA A2 1
PRI 29 1. THPUE R MR, BT Ui e 4
ARG RIE , TR RS BT B AT REAE B R ( Char-

trand & Bargh,1999) . HM¥G &L NS )
A H 8 — i ] iz, 0 2 (B RN g 7 i IA AT
LA N 5% 68 350 I 14 1 BB A% 1 37 2 5 5K, B 45 %
B 9. A N BLR] DL o R A B )
HZMATRARE, ok B B HMIRRARE T, B
BT P WAL 2 FN IR A A SV oAl B T, ok S5 g
J1iE IR 4R T N B3 AE 1200 55 6058 4 Jie 1R 4 oK
IKHERTEE ol 55 RE 13K B AT N AR IZ0l
55 U ) TR TEASBOR B o 120l 55 40Ul Y HLAth B T
AR AT R ] HOl 55 MR RIEL g , HAZHZ 1Y RHR
ZIGAEZO 55 SUSANEAE PR, R AR R 1Y
FIRETEBE R . 28 BE TS24 [T N 51 gl At 2 M 2%
FERIHE 2 P2 e 8 5C R BT IR Y T A A R Y AE
I N 53 90 25 B8 07 Jre i bR, S Ay A 114 1) % AR
R, R HAR R At 25 SCRp A J5 T AL 2 B IR Y
SR -3 7 A IR i SN Al RS B W S L &
NG TAEZ M R i, BE7E 5 52 51 I 2% vh HA,
BCDR Y SCARE LR AR A 2 28 o 30 S I 2 17T V2 Y
o PRI, ARSI AN T ki :

H, : [E N 53 THIBR A e, TR B 114 ] g
PEBCR

H, : [T B A PG B, R4 7% 1 7T g
PEBOR

H, : [T A G2l 55 fE
Rl BEMEOR

H, : 04T N 5% 9 28 B8 ) Jie it J3 i bhe , R iR e
Rl BEMEOR

2. HRO B X 17 SRR o 1) 552

oS BRI, ZHEUR 45 B TR AR R
BE PR, D TR B I O A 2 S8 (X1
F,2011) o FE ORI RO T 5 TS5 H 2 [R] T
A —Fh 38 8 9C & (Nouri & Parker,2013) . 5 8%
AR BN G 3E kA R B2 | A0 (0 R H
NP0 RS /NS Ve NS e L N 59 =N R R /A
Yh2 e 55 AN oT Bk i — RO BR S . B R BOK
AT N B, 42532 A R 20 200 H AR F {0,
PR HS bR TE 20955 07, A B YERFH 41
T AL 5L 55 A% (Jo & Joo,2011)

TAEAES I NAESR A U TAEAE 55 A A
{8 X TARAE S5 A0 8 DL e 20 B AR A IR 2 51 T
1 BRI I EZE K JH ( Meyer & Herscovitch, 2001 )
FIm A VY R (2013) A0, BT A BRI B A
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W, ARG PR G R EEOR TS RS A 5 R

TR AR 24, 24 0 T AR LR A HR L il & 1F
IR, 52 %5 L2 B A A (0™ A 358 e 1A
[A], g 2s 4 B0 AT TAE(E 55, M SE i 2L H b
RS TE . AR, Gl Bt T 20 2L N A AR A5 0
BRI X ARA AT BB 51 T 5 A 2tk 2
M O R, Mok B TOX 20 4L ¥ B (Weng AF,
2010) . Bk, D TR 20 200N 3 B R s A )
Jr Il iF, 51 X5 2H U5 IR H 4% YRR, [ [ )
9, [T N BUAR AT g 2 18 38 0 n) SCAk el AN RE R
RS N PR EE . A0 SR 2H SR i AR 4 AT N B
1T SCRREEBEUR, T N G125 H NG B JBGH, sk
MRS B RS SR A VR S RS S
£, 1EW Zikic 45 (2006 ) (858 WA, ZHEUN ER Y
HROD A 28 7, 355 1 [ A B0 2H 209 5 s Je Al
PRk, Pt [T A 53 R A B bR, %o B2
A I ORI S o PR, A SCHR I AN R R R

H : 4 A G o MR 3 3 bR, oo B 2 ) ) A7 J%
RIS

Hg s [T N D 4 P04 bR, Xof B2 ) 14 155 Uk
RV

H, [T N G2l 55 58 g i 25 7R dlpfe, X REZY
A I IR T R
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] I IR T B

3. IR RORIER R B 1 52 MR

HREE RS S48 AT A B 5 R R s Z )3
A CHN 2% PR Th | 2 T A T8 ) AR IR O | K
Koy AR R . R LR 84, I8 i A1)
BRSBTS . N — R 22 sh ¥, A,
DA R AR (R R B Bt SR A7 AR 2 2 R I A A
HZBNZ R R, B, AR shiL. 2
ARG 25 I AR EERL L (Jo & Joo,2011)

I B 15 BRI 5 R R B 22 TR A7 7 I
FHRK R, B, BHE A SRR 2 —Fh 1 BT T
N e B AT A D RS R N TE S LK B A
(Chen & Hsieh,2015) , fF AR 2 A AE A By
INIFIZHZU HAR AL, JE 8 1 9 20l 1] 4 20 21
M INTEBNHL( Meyer & Herscovitch,2001) , K, E.
A e i BRI B AT N G TE 2 U AR B AT SR 2L Y
LSS A MR AR HR, LU0 45
58 BRI RIS — R, PR AR S ki 54
ZUN TP H AR 5 53 521 . Chen & Hsieh (2015) 1A
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g, BAT e s BRI Y AT 5T ELA 5 2R BT A A
EPLEHLU R s B O WA 45, Y28 F)
PRIXERST , ELA o R o 1Y [T N 51 25 B T AR 22
KA KT B RN 55, TR SN i 5
fl N 73 = A C R FIHE AR (1 | A A48, 2015) .
IeJa , BA R U I T SUE AR 2L, MRS
2 TR 0 R A4 BE B8 92 4 K 41 2URY 1T 42 .
1 TR AL XS T A GUOR U — Rl XU 4T R, 1E
1 Tpe (2003 ) $i5 H 19, RN B8 S — R AL 19 2%
LRV B 23 36 i B 0 R SE A i ae
ORI, IR N G125 1 DR 1R 4L 8L BB 1 52 A 3
IMFEFREIH . Renzl (2008 ) 45 4, 15 4% AT LAY Bk 1]
AR G FE AU B FR B AT, 8
FF AT, 42 v IR A8 2. AL, TTAE A B
X ZH R 1 TR T B e, R RS 1 R RE R O
PRI , A SO T ik

Hy : [T N G315 IR i B g, IR 3% 1Y mT
REPEBOR

4. FEREHL BT AEH]

IRt 2 RS e A T S NI RS RS/ N o 1195
BYZ [AIEAE A APV B i 238, A0 45 T R0) 2 )
REMOC R il )2 > BT 2 AR
IR RS IT e 9 SCRS (i ek a5 5 2% i
B oy s i) 35 VI B R 25 4 Ak A AT A SE
(Rulke,2000) , £ 7% > B 246 LA Gt 5 H
KA RIF AL B 5L i B3l AN a5 =X, 4n
JEIE A2 2 AT A

R AL Sy i I ORIV BT N TR BE 2 /] N
BRI RS SR TR, g o 1 L R R Y
B 3. B, iH 2= BIEA U HA
e T SRR U Y A N B RE 2 R G 7% 2 1 R
T 1A% T LA BEAE 19 48 BUAS TN [R] 1Y R £ R 4
T HR B Z AL . Gooderham 45 (2011 ) 1 Huang
ZE(2013) 45t Rl 2 SR TE SR AL T R B 5 Bk
/S i ] o= Wi L e N U VR S S I ST A
R o HR, R R 2 I AU s IR
W RN SRS R R AN 1 20, T FLIE R R
AR 36 35 0 AR R R B8 T DL SRR CH X
FR A BEAR AR ) o IR, LAC R Ry A fi
()78 38 75 2 Re 08 42 1 [mAE N B35 BE2 F) N 3B A
Z B AR HS o Szulanski 45 (2016 ) A K, #E 5 XL
Ty ge s g gy X CandE e ViR J2& BT 5L R
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PERITRFL RS B 4 S B , 3o i B A S AL R
e . Huang 45 (2013) A0 & R 0 T A
SIREE AR BE T HL B P2, 0D 1 3 A XU J%
TR EAR RS AR R . 350, 2 R BUA A 1Y
TR RS AL, [ N 53 R RS B4 ] BEE L
K5 28 e DU A% HIUCE AT 7 22 1 51 55 1 ik [l 4T
N BURIREL 7% B T BEPE LE B/, Gagne (2009) 45
RS HIL 2 (R = W 20 R B RS B . IR,
AT A B

H, o : HIRFEAE LS5 1E ) 98 19 1 BOR i 5 1R
PSS

= HRigit

1. A

R T ORAEIN 1 ) B RS, AR S 4%
AR RIS T A BT SRR, IF 45 B AR E ST
(1 H 08 4 ek AR S SEUE 9 T

(1) B 3 g TR AR A 3 1l 55
RE ST AL M4 B8 ) A e DA~ R Al Hor, I
HP A A0 3 (U A 0T ) 41 48 3 (O A A
L) {5 251 AR R PH RS (2011) et Y, 4351
Ao A Y AR ST A T U AR B H A T
VRS, FRAYFT TR TT LBt A5 e I 52 5 ol
SRE Sk AL B3R (=R i 48 French & Raven
(2004) A5 BT AY T, R A 2 H AT TARRALE , 3
FRR T A5 i 55 ST RN R 25 e A Y 2 5 o) 2%
AE ) e A 3% (WU ) 4 248 Moller (1999) it
(e, R R 5 0 2% v 8 i B R AT SR A 1Y
LB AR

(2) 1§ BRI R AR 4 Allen & Meyer(1990) )
R (PSRRI ) BT, R FH T AR e 4 e AE
XSSV E i 3y P AR P S5 RELUOR I 6

(3) ¥R L2 13 AF Ipe (2003 ) By 52 (1Y
AR ) ) LAl bR AT B S B, B E R A
RESEVIPEE SRS I

(4) TR B 3R B0 [ AR A 53 45 B3 W
PR A L B I AP A 0 O R, 5 % Bock &
Kim(2002) I Bryant (2005 ) &3+ B9 fff 72 2 2 (114
AR, AR A R B R e AT ok
Pkt I

(5) ASCRYFE AL B AL R AR IS HUSS 25 4%
FIANIRAFFR o FH HE 4022 2 /s 1 31 R R 55 S5 40, B3

o Fntr, 1 Fon B R B IRXTBORFRAFIR .

DR T ORIE A B % SCREIE ) P SR Y T B 1
YA AIE F AN AT O o A M ) SO AN B 5 A
X R AT T P 2 LV, T 2T i 41l
T SCRIE

2. BlEdse

ARSCAIBFFERT RO 15 [ 22w [mE 6L, 2R ]
B AL, FEAOR 3 T MBA (EMBA \MEM | 4l # -
SEAL RGBT, AR T R R X R S AT T
A% R 2 , B8 R AT Xk G R SMIR AR BRAE > 4F LA 19
255 [ 28 R [T B, SRR A 8 2 PRIk B A A
ZUAMA T —E M EFRAIRAER . RE K
ARSI R PRI FEATR LA R . AR
TEOLIEN T T fE B IR A X5 G i R ) A i T A
HMIRAFFRAEEEAS B, 7 LB 10 A Il a4 2
) 2 1) AR AT, R A ST E 5 AR A
RO, A6 27 AN R R ] Likert 2
wRPRBOT, i, VRN AT S, 27 R
ARG, 37 R — ML, AT FORTT A, ST RN AR
Fiéro 2013 4F 12 H % 2015 4 3 H, P64, |
Wt O ERYIL M SN Y 26 KBS [ A
w A AR N B B3 TR R] A8 300 443, (DI 194 453, 31
BRE D ) i A 2 A IR B T 2 1 TR 4,
HARAT 162 547 RR) A, DI IR) s A 250305 54%
AR5 B W 45 2R BEARTEACRAE AR 1 R

*1 A ERRER ST (N =162)

At 5 ik fi (% )

e 5 92 56. 8

ES 70 43.2

<30 % 40 24.7

] 30 ~39 % 78 48.1

iR 40 ~49 % 30 18.5

=50 % 14 8.6

[N N 13 8.0

HZE B 20 12.3

WSS | FEEREIAL 76 46.9

— 51 T 46 28.4

HoAh, 7 4.3

HAE ~ 14 54 33.3

1 ~24F 77 47.5

AMIRAEFR 2 ~3 4 16 9.9

3 ~4 4 10 6.2

4 4L 1 5 3.1
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%,

FhFE: R B BOSI S BOR W SRR R 15 R

ST Uk D AR R 2%, AR 4 Podsakoff 45 (2003 )
(A RIS, SR FH R P 42 ol A 498 3145 o1 25 F 0 3kt []
PSR O 22 1) 8, 76 AR P i L, AR E R) 5 S Y
P 2 PEFIBIE 5T H I 1 22 AR M B A 28 8 T X 4
2. G L, SR A Harman BR 2K 56 7 1k %)
[7) 3 110 0 o 4 R AT R R M 40T, B
ABRGEIG R PR 22 W e AR . A5 SRR, R
FEAE— A SE [ 7, B K 7 i B A RE i B
28.764% YA S, /N F AR S BRI, AR SCEK

B B[] R 2 TR O AN 7

M LIELE RS

AR SE K A SPSS19. 0 4% A8 it ()45 5%
PEATA3HMT , ARG B AR 5 0] 4 12 2 1T A0 04 B i
A RE M ] S M, SR 5 UEAT Pearson A & 434,
DAAIAE AR 8, =22 0 32 PR30 %o BT 4 Y A (i
BRI T 2 )2 R BA 44T

%2 EFETEMHE. FEMHEXXR(N=162)

- Person #2254

G135y

1 2 3 4 5 6 7 8 9 10 11

1. PR 1. 00
2. AR 0. 68 1. 00
3. B -0.04 | —0.41™ | 1.00
4. ANIRAERR 0.05 0.04 | 0.17° 1.00
5. FHpE = -0.06 | 0.17 |-0.26"| 0.08 1.00
6. IREHEE K 0.06 -0.07 | -0.03 | 0.16 0.08 1. 00
7. W SEEHEEE | -0.04 | 0.15 | —0.39™ | 0.12 | 0.43™ |0.26" 1. 00
8. MZHe AR | 0.09 0.07 0.02 0.07 | 0.25* ]0.33" | 0.36™ 1.00
9. 1HBoRIH 0.05 0.04 -0.07 | 0.07 | 0.35™ |0.33™ | 0.44™ | 0.40™ | 1.00
10. #%RHL4s 0.02 | -0.07 | -0.10 | 0.11 0.11 0.15 0. 08 0.15 0.29 |1.00
1. FiRfER -0.06 | 0.12 | -0.19" [ 0.32™ | 0.41™ | 0.32™ | 0.47™ | 0.38™ | 0.48™ |0.23 | 1.00
SEHE 0.57 1.69 3.17 3.22 2.80 3.26 2.91 3.26 3.38 [3.82 | 3.55

H: " P<0.01,"P<0.05
GO - A SR

1 5B SR 5t

AR SCAF SR O TR 1 2 i 0 B AR 4, SR 40
PREEAS A SR N SRR . A5 BE VT 1) 4 A I 7
Wtk I S TR, 3B ) SPSS19. 0 B X5
JE AT AT, B Cronbach’s o EAR VE AR B 1015 B
T — BN o REhRIEX ] R [0.7,0.9 ], 0] LA
FEZ M S 5 — A E 8 0.6, iz H SPSS19. 0 4k
X AR T AT BE AT 40 BT, FHERGEUR R
v g5 RE AL (2 RE T R R VG BRI LA
IR % 3% B Cronbach’s o £ %X 49 7l &2 0. 865 .,
0.899.0.796.0.732.0.846 .0.736 .0. 823, n] LI &
th, A8 HE Y Cronbach’s o ZR 3 78 K F 0.6, Ui
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FF PR A i 1Y) 45 THE b B AT 3 e AR 1 L BE T A
B A

2. fiiRGEiH o

F2 WG T AR RN IE T 22 DL AR R
. M2 il LUF#, FHIR R R L 55
RE 1 HE AL (45 RE T A 5 T4 A B3 1 SR i A %
FHCH 0.35.0.33.,0.44 0. 40, 5 511R B 094 ¢
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The Relationships among Repatriates’ Career Growth, Affective Commitment and Knowledge Transfer
LUO Ling, WANG Juan-ru
(School of Management, Northwestern Polytechnical University, Xi’ an, Shaanxi, 710129, China)

Abstract ; Developing , transferring , and exploiting knowledge is vital to the success of Multinational Corpora-
tions in global markets. Especially,the success of repatriates’ knowledge transfer is very important for the construc-
tion of the parent company’s core competitive advantage.

Repatriates can be defined as employees or managers who return to their parent companies when they complete
their international assignments, and they play an important role in transferring international knowledge to parent
company. Employees can acquire abroad knowledge through expatriation, and transfer the knowledge to the organiza-
tion when they are repatriated. The international knowledge includes knowledge related to foreign cultures, foreign
markets , products, and customers ete. If this knowledge can be transferred effectively to the parent company, it will
make headquarters get a better comprehension of international operations, fill knowledge base gap of the parent com-
pany,and consequently help create international competitive advantage for the parent company. Hence, it is necessa-
ry for us to investigate the knowledge transfer mechanism of repatriates.

Previous studies have investigated the relationship between career growth and affective commitment,and the re-
lationship between affective commitment and knowledge transfer. However, the effect of career growth on the repatri-
ates’ knowledge transfer has not been studied directly. This research focuses on the influence mechanism of repatri-
ates’ career growth on knowledge transfer. A relational model is established to interpret the relationships among re-
patriates’ career growth , affective commitment and knowledge transfer. The model also includes an important varia-
ble, transfer opportunities, which mediate the relationship between affective commitment and knowledge trans-
fer. Based on the literature review , hypotheses are put forward. In order to test the hypotheses,26 Multinational Cor-
porations in six developed cities are investigated ,and the 162 valid questionnaires are collected. Some interesting re-
sults are obtained through multiple hierarchical regression analysis. The results are as follows: (1) Four factors of
career growth ,namely promotion speed ,remuneration growth,business ability progress,and network ability develop-
ment , have significant positive effects on knowledge transfer; (2) Affective commitment has a complete intermediar-
y effect on the relationship between remuneration growth and knowledge transfer,the relationship between business
ability progress and knowledge transfer, and the relationship between network ability development and knowledge
transfer; (3) Affective commitment also has a partial intermediary effect on the relationship between promotion
speed and knowledge transfer; and (4) Transfer opportunities have positive regulatory on the relationship between
affective commitment and knowledge transfer.

There are several theoretical contributions in this study. Firstly, the positive effect of the career growth on the
success of repatriates’ knowledge transfer is confirmed. Secondly, the concept of career growth is refined,and it is
proved that four factors of career growth have significant positive impacts on repatriates = knowledge
transfer. Thirdly, it is shown that affective commitment plays an intermediary role in the relationship between the ca-
reer growth and knowledge transfer. And finally , it is pointed out that transfer opportunities moderate the relationship
between affective commitment and repatriates’ knowledge transfer success.

This research also has important practical implications. To facilitate repatriates’ knowledge transfer, practition-
ers could utilize these results to improve the successful possibility of repatriates’ knowledge transfer in their parent
companies. First, managers should make efforts to enhance repatriates ’ affective commitment to the
organization. Second , managers should try to satisfy the repatriates’ aspiration to promote their career growth quick-
ly. In the end, managers should provide or create more opportunities for repatriates’ knowledge transfer.
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