mZ 5 NN BREERS R T iR
—— A — SR BECRE 0 £ 1

U SO S

(. fFRMEAkFH ¥Rk, bx 100081 ;
2. HHAFAZFEEFR, LK 100084)

NERE ML EUFRAIEMNLALERNABRMECEEFINKREFRNIEEL, K5
AWM EZHWETREARA IR DI MNALT S EAI KRR ERMG AT FINEMEA,
FAREMREFFE TR TR E A A, AR E 306 40 T 549%F 6 ETH
W HRRI, AT NMR G KRR MEAACERNRIETSSAIRRERS
RIFAMXAFRIAFNEA AL ECERBRFTESRXRGS GRS, A TATH
GE5REITERALWEREERS AT ETHRFRAEMREINFEITH, 54,0
FHATIEREER ATS5AL RN INEGSSAIREEZERSRIFINX R
FRIABFTERA . A THAE AN R A ALCREELBRRER T, 555 AN KEEL
BERIFIWHRBENRE, AARREBSEANRBEERENELENEHER
SR IHFEI MR EAEAEERMSERN, Bot, BL PR ENRE o — S H AR
EoWEEHEZHRATAM, X THARFZ AL N REEZEIRBEOR T, RAEHAEMHL,

EBER:FSEHEANERLER RIF¥I] ME—HKHAECERE MAM—44 T

RESRE F272.92 XEIRESG:A  XEHS:1002—5766(2018)01—0109—14

4‘\ gl %_A

BT R & 8 B B RE 925 ST AT 0 R AUA B A AL i T HL S 2 AU R R S R
L3 U F7 & (Bezuijen 25,2009 ; Sterling and Boxall ,2013") o 78 24 11 2h & 1 & 24 48 b 19 717 37 36
85 ep RS R T I 25 00 0 P 5 40 TR 0, sl R O O 22 R R B % A 55, AR I S A S
(9 H AR T BB 2 B B S M I B . O T I L 3 S I 20 A AR I R SR 2 4L R S B T
SRR KSR | AR TR 1R 55 4 F7 (Song 45 ,2014) L Xt T 8h 285 24 FR B AN A R LU IR
2 2R E) TR R A WS VEE T . AR 418 (BT BA ) 27 2T B9 e /N AT, S 2 2] AR 20 41 (A
BA) H B B A (X4 ,2015) 4 AU A S AT B R BY TR 2 3D A O R 3T g D R A
£H 25 A T S (R A, 2008)

W75 B #1:2017 -10 - 09
* B SR b e 2 KT AR ZON S SR A T H I S AR AL X A R SIS R B (QII1606) 5 [ 58 1 AR AL 2 Rk 4
BB R AT S S PR il 2H A5 B AR AR 4 T U S AR B ST (71421061 ) 5 [ 58 H AR B 4l BB H < PR
il ZH UG 4 g 0B B 45 K B L 2 BRI 4 R i 5 R T BRI AE BRI AR 7 (71172109)
EE B XIH (1987 - ) Lo () L IS8 ok e A R0, 1, B 50 S0 41 2047 9 5 N 0 B2 R 48 L, B MR AFY : liuwed
@ cufe. edu. en; A BREE (1991 =), L (R ZK W), HTACK B, B4 0F 50 A, BF 98 U0 AL 8347 0 5 N ) B8 9048 3, o F MR AF
xiangsht. 12@ sem. tsinghua. edu. en, R AEH : X5k .

109
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TR H# TR S AAT 8 8 RE T LU T 2402 1 1 55 R R S0 5 T2 5 i
i 3] S 4 A 33/ ( Edmondson 25,2007 ; Noe 28,2010 ;Sitzmann and Ely,2011"") | & 45 35 4> BF
TR I, 2 3D AT 22 52 B FRBE A4 B 52 0 (X107 ,2015 ™ s Naveh 45,2015"°7) o 21 455 B 9 TF B 5
ARTF N3 U5 ASE 0 S % 30 B S 5 B A B ek A 7 R A B R 14 S e 4 0 o A
AN 3] 3 B (Song 45 ,2014) 0 SR T A OB SRR R TR 5] T s A R R 4
SV TR J KRN | FE 4% S #4794 B S B 1) BB ( Rooij and Merkebu,2015) M kg A g %
P2 NN, N YR UR R G UK J v 47y 25 7 B A RO A 6 ( Wrright and McMahan ,1992) '
HUAT DL b A 7 WU B AR R G AL M R R TR RE 1 4T L 3 LRI B 06 & (Wiright 4,
2001) " I 2 FH2H 21 45785 (Huselid ,1995) 10| Sz 80 4H 41k W& H k7 ( Wright and McMahan,1992) "

LN T BT 2 3 P AT 45 5 2 P 1 SRS T 418 7, 45 45 10 42 11 5 170 7 32k ol LA A2 Al & 8
TE WS GRS B A ) T AR 4 2 W BB T $ 5 41408 B ( Parker 45,2010) 1 SR E
25 \ 3R URSEBR B Aol B 5 TP T A IR I B R B R TR T TAERE I MBI 32 S
UL B T A AP 3 (Shin 48 ,2016) ') @55 5 A ) ¥E IR S B R i BY TR 41 4 R P AN A5 I
LI TEERIR . 41U T S 5P A W TR AR BE K BT RS R R A YD SR A
BT S BE AT R A4k, 13 504 26 T A1 R 418109 4T 9 45 5 (Rooij and Merkebu,2015) ™',
I, AR B G N 0 W U B S B B T 2% oJ B4 kA LA 1 3 9 2 3L (Sterling and Boxall,
2013) " HHT, B NAMIFTE R £ R AE AL GUR T AT R 25 VIR S S Al B3 % & (Bat,
2002 R AR BABEIT 200617 s Ghee %5,2010"") DA BF S AEAMA R 1 LB X S5 N %
PS5 B T2 5T 1 56 R R IF IR AT

TE LR X T A 7 % U5 45 B0 S B o6F B3 T AT M S8 A BT 58 T, K 20 2 3 Tk 2o 20 e B | B2 A0 3
1 BES —BIHL—HL 2 (AMO) %5 )\ B T4 J¥ (Boxall %£,2011) ' (B T g h—3h Il—HL S N &
(Jiang 45 ,2012) VSR 300 fy ke TN A 3 W VR4S B S BR T B T AT M BRSNS BE T AR IR T A
3% DA TS B 0 T A WA AR YT TR I R B TAT R, H NS T AR — i R, A
PR 515 VLR TR B i AR . CADFERW AR5 1 5 2 18 9 5 8k TASRAT oy B Bk
TR R, 53T T 555 1 1 00 a0 S8 23 5% 00 32 3 PEAT S B 7 A, BT A (3 LX)
TEF,2009) 35 0L 4R K ( Brandstitter 25 ,2016) 7 BIHTAT o (F AR PMERL,2010) Y RI41410
47 A (Farzaneh 2§ ,2014) 45 0 D9 b, 75 B8 i R R MA—IR BV BBV IR A T 41802 1
BSR4 S £ 3 kA A Xk R 8 1) ORI Akl LR AT O (Song 45,2014 s Maden 2015 ) 44
20T SR H A 5 TR G 5 AT 45 S R T 5 AR e I S B 4 A D % 2 2 B A R R A R
(Farzaneh % ,2014) ™ A 41 40T 2L A A B O T 7 B A 2 — B, R B AS R — PR B DT S
1Mt 5 4 GU A — B0 AN AR AT N (Warr and Inceoglu ,2012) 0 45 i, A BF 58 48 i, AN 1 15 36
355 190 DT T 2 A N 3 Y B 52 R X 5 T2 30 7 A B 9 3o R e ) G R

R, % A A — PR 55 DT I (9 B 5 = 2 4 v T 0 5 A0 30 190 DG 0 8, 2 R ORI IR . 4R
T, B B B VT BE — 7 TR 1 T 5 TN B — D R F TR g B TR B AR —FR B DT
T 2 5 R A A0 BB AR S, X 5% 128 38 AN AT o A5 T 008 0 A 6 88 T - 0 T A 5 B 8 DG i
I Y PR B 22 AR 3R T B WL 4% 1R B S 4 249 TR 2 (Resick 25,2007) 70 AT 58045 il 4 3 00 Jg 0 DG
Tt 1 2% SO0 JR% 01 DS T T A0 £, 4 ST — 3 S B T AT Sl TR T S 06 < b A O 22 5 A 0 B 5t
HLAIAR & | DRI, 2R 6% T 11 8 J8UH1 A A TR — R 58 DT BE 5 107 981 5% 6 1 3 22 5 4% 0 s Lol 4 ¢ 1A
I, SR JE AR Xk 26 00 4 450 S SR A PR — PR DT IS . 4% b T 3R, ASBIFSE 69 F B2 40 W AN IE 5 5 5 A )
R Sz BT B T2 2 (BB AE FI , B  BY TR B A PR — B 5 DG I T G R A PR T DA S 45
SRR B4 A A — PRI DC T o — 3 56 B TR R
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Ty SR (LB A 5 R s

1. &35 A I3 Ise k5 R TR A — ¢ 4L e i

Wi 7 N 3 U B 2R g L7 4 4 v e A R e R AV T, 2 TR T X B T AL g A
3% TR B (HRM ) (9 % % A 3 %6 R4S B (SHRM ) o 5 48 A Jy % 5045 300 o 38 97 20 201 S 00
3R, Schuler and Walker(1990) "6 £ 45 A\ 7 % J5 4% B1 G2 S M < — 20 9 N\ 7 %% 80 T 46 4% 103 o
S TR R R B, R A vk 5 A A G 0 i ol ] B 5 T N D R A BB R R TR R TR AT
Sy, A AT 8% g 25 0 o 0 52 3 A b KR B B A ) W U 37 (Schuler, 1992) Y, Wright and
McMahan (1992) V7 o4 H , % W A 7 % U545 BRAY H bR 76 T8 A 00 W8 U545 B S92 B8R 5 20 4RO H A
RS & 38 3 (8 22 B A 7 %6 U8 52 BR7E 7Y S B AR A — B0k, 3 B A U se Bt ) H A . S5 %
N 1B [] , W N 6 Y B R O R 49 UL SRRV — 4L R 6 1 A D R U A e o AN N 4L
ZUKAE

7 7F Lawler Fl Bailey 42 (9 55 2 5 T/E# B KAk 2 |, Pare and Tremblay (2007 ) ' 4 i} 4%
E RS 5 N T IR A B S B AR R B SRR L MBI, S AL B T R R B AR A
5] A1 0] 2 2 - 0 52 B 35 01 5 53 A G 25 B Rk s SR A G . RO A R A B AR G WS
BN L N 7 Y A B S R 0 B 10 R A S L % A VRS IR s S LA AT M B AE . TR
ZUrh T AR, 23 [A) 52 5 Ak 22 B 5 ) BE B9 5% R, T R 2 4% TR G B4 ST /R D (Jiang 25,2012
Sterling and Boxall, 2013 ;Shin 45,2016 . [, A BFTOK 55 2 5 A1 WU SC BN R 51ty
VL BT R S B T R R A BT AN A 4 5 e R

B2 5 N\ VIR S BRTE 4L U P AT , REAS 1 SR 51 T X AR B4 B R X 2 2L R ( Ghee 4,
2010) "7 3F 5 TR B [ O 7E EOE A AR B4 0F R A (Shin 48 ,2016) 1Y B T R TR A C
23 R Y R N 2 P R e NS e R VAL Ll SR NS AR I R 7 NS T s R A
WA R 5 g DT R SR 5 4 VCE T B R TV R AT R A R R R 0
A VBE 1 2 I VT EC R B 5 3548 9 TR B A5 W A A T SRR T ) D 0 AR 5 A fk— 2 4D i
T4 19 2 U W5 A A S & R (B W 22 ] f DT iC 2 BE ( Farzaneh %8, 20147 ; Hoffman 4,
20117 ; Tims %5 ,2016' ') .

ZOEVESLHE R S5 A S YR IS IR A B T s FURG £ 28 2 PR 3 AR B SR A 1 5 4 0 (] Y T
A5 5L TR B0 TR R 28 O SR 5 S AN DE O . BV T, B S 5 A W TR S R
TR A BN FE AR, AU AN R GG TR A 1 AR TR AR e 5 BT 6T ] 52
IR B TAE B FE R B BE 1, %) T 240 A 4% T e 5% L4 70 2 9 B ( Parker %5,2010) 1 53E i
BE 1 R AN IIBEA L SURE R HE 3y 5% T AR5 07 R A RE 3, 35 B B3 T8 ST 58 i TARAE 45 19 1145
O, VA 4 M 38 A T4 B 0R B 4 22 B ( Chang %5,2010) 75 5 3o £ 8 3 52 45 1y B 1B IR A
T DGR ZURN 5 007, 5% 145 51 B0 45 508 58 3 , B 5 B AR A 1 52 R 56 T4 R A B e o
(Pare and Tremblay,2007) """ ; 45 5 1 [7) 5 7 45 - B0 B¢ FA AT 2 4 U0 B8 v BB B0 T4 2 st L i
Fob BN, J52 15 B 60 434 38R 5% T X T A AT Xk 4 U B R ( Yang,2012) B 5 0 S J 1 J2 4 U1 8%
ASARSZ LA B TE HOGHER B T RERS LS HOuH 1 7 TR B A AT R D] AR e O i
Wt (Pare and Tremblay,2007) """ %5 1 Bf ikt , 4 T 25 2 5 A\ 3 8 IR S B AR TR J7 17 ) £ J3E 36 1 34
T T TAE AU 4R 8 T AN T 13 B85 TAE 58U R RS2 . R & m
W, Ak IR 5 T £ 2 58 TAE S A SR sh 2, AR 5 B Bk [ 4 200 R A
BTG L7 A (8] 4R P 1 25 B FI AT N (Maden ,2015) 2

i AENRIE G TS5 S AR R, S5 A YIRS B R 5 TSR TS
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5 A AR TE BT X T A SUR T AR AR, A AT ES2 2 A S B TR [ CAR B i LA
56 LA L AR LBV O A T A AR 3 75 R (Boon 25 ,2011) 70 Rt AR 9 48 i AR B85

H,,: %25 N R IR S 5 TR AR — R 7 DC B A BB I IE ML K A,

H,,: &2 5 A WSS 5 TR M — 28U A BE M IEM XX R,

2. BEE AN NRESLERS R T%

BT 348 0 A R T 1 R P 3R A5 0 R L R B RE 0 19 3 8147 9 ( Benuijen 4,
2009) L ERIH T B F B TR 2 5 A & i B (Pan 45 ,2011) Y, EEAREEIE I, R
TSNS 5 LB 2 T 45 A B0 B M 56 56 & (Bell and Kozlowski, 2010) 7 2 51 T8 T
PR 1 B R R k3 T AR EREE AT HEAT B (1 R AT N, RE RS A AR HE BT K U A BRI & (Noe 45
2010) ", Bakker % (2012) " BgE ) T 3h 2 o) B N — AR B A I SN S 5% 045
TORANMRR T 547 R B R A s =R 3 T A IR R R B 1 R AR R

Karasek and Theorell (1990) "™ # i1 1§ 55 & 0 AR S R HEAE I W B %, 52 5 A0
VEUR S BRI B T 2 S A By s, O B TS T KR B0 B 22 A 4RI £ 2 ST ML AN
WO BT BRI AT . SEGREREEIRR, B 5 AW IR R T RGNS S
(992 BT S A I IR B T RE R PSS G AR AL, NI XS 51 A BN R IR By TS B
Fap 23 47 Ry A2 5 1 45 I 4k 8/ FH (Sterling and Boxall ,2013) ' 85 2 15 A Jg ¢ V5 5 B A AL fig
B T S HEURE IF EARE BT AR R, Tk BT H A e R R TE R ok kR P T Y
T A7 B R AL SR 4 T G 0 S T 4 o T Bl (Parker 25,2010) 1Yk B Sz BRI ShAEAE 51 S 5y T
B33 T AR, LI I E R T VRS S 5 B 45, ik AT AT LA B B M T4 (Maden,2015)

AR 1 B P s BG5BT BT RIS 1 o R B B X T RE T L VAR 38V B9 7 5K (Ryan
and Deci, 2000 ; Tims 45 2016 ) . %5 A J) U5 S B 1 004200 BiE 1 K 5 B ks
BDA TR [0 20 S 2545 B M, 990 3 2 412 =) BRE R 0 2o 4R A3 5 22 S R R BL 2, R
W= Fsh 2 3 N s AL, UL 42 & B B 45 fE (Sterling and Boxall , 20137, Rooij and Merkebu,
2015'°") o BB 5 NS G IE S BRI R B TSR BT AR P i 01 B8 AT O , 24 5 T4 AT B HLAIBIL 2 o
R B 11 L T I A TR RLLE T e L 2 R R B, 4 T %% T S A s
TEHik (Sterling and Boxall ,2013) "' @55 5 A S ¥ IR SCBRAE S AL 6 B T 76 TAE WG shrh R B £
EBE ST AT R P, ABRF 3 LR 5%

H,: 555 A\ RS S 5 T2 4 BB IEME A,

3. AR — 3R DT Y b A 2808

TE 3 4 B0 R Ml B 05 15 45 60 95 30 1 T 35 0, BE TS 3R AB AN 5 PR =2 ] DT IE B9 R 36 R 57, 2 Al
TH DL 245 BT 520 M R SR R (1 56 4 R 22 (Farzaneh 28 2014) Y T AR BLE 0, Y BT R
TR TAERF A AR T AR R A I, 3023645 1 O 9 TAE R MR T B0, JF 7 A 3R 1
HB BN WL Sz B AT 9 (Tims 45 ,2016) 20 54T R4 B TR IR i) 30 358 A TE 15 437 A 56 19 3% 3l o
TAEBFRARE T BT ZEHE M VIG Bahlk 25 9, 24 51 TGE 19 O3E A T Y57 TR, 20611
T 58 B T A IS TR T T /R AE 3 LATE W 38 (Resick 45,2007) 7, KAEHFSE & B, A A —
B 37 DT JiE A PR — 2 2 D 0 X 5% T R URG 25 S A S 3 S M 0 0, T 396 25 0% (Waarr and Inceoglu,
20127 #E3 X 35 45,2009 ) | 3 W 5 4 K ( Brandstitter 45,2016 ) ' | T4 3 HL ( Tims 4,
2016) ' BIFATH (FRE AMERL,2010) AL AT R (Farzaneh 45,2014 ) P4

AN PR — B 5 D T 1) BRI 7 B 450 A 5 00 PR AT A 3k v 30 56 R T, A 4K 5 R 5 1 U i X
BT A B AT S A B A TN L AR R S LG BB ST, AN PR 5 PR AR AE = i B AR AR T 4
AR AR 7 2 A O 1 AR B8, 9 75 e RE A b SR BCH B 18] B R 4T 4 ( Brandstitter 25 ,2016)
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AR ZE 08 E %15

Boon 2§ (2011) "™ Rk T HAA 9 A 7 % U545 B S X T 51 TAT 9 B9S2 ma 76 L 48 1 5 T x4 4
FIE RS B (L IE AR B R R A B ) B R £ WA LG [ B 5 TR A2 4 U R ) b
PETT S AT 9 45 R . Tims 25 (2016) 7 (9 8F 58 S B, 08 32 39 10 T /F %8 50 4 flt b bk T4
SR WD W e TR BRI RO B i B TOW T A B 5 TR D R A B S H R 2 ) B i AU
(9 TAF 75 X, T %% ) M 58 B T A

L LV B R AR S 3 1 B vk AN A S5 BRBETE AT R, 0 TR T Bk [ B TR FRE 1
U T AR SR, LA 25 X 2 AUER BT, LA S Bk 1 HfE 3/ AT ( Parker and Collins, 2010 5 7
Ak, 20151 ) o N W U S B T 2H 4R SR AR A FE RO SR LB S B T 3 Y B 2H 4k
SEAR 1A 3 A, T I Al A { ( Pare and Tremblay,2007 ) ' 37155 [ 28 A A4 2% 1 B e
A 9 A 06 2 07 8 5 o A 0 U S R G S R B, B TR A A 5 B 0 VG R e )
(i FEHLRIVE I o 52 5 A ) W6 R S B 3 i T A0 A L BE ) e 1 B Sk T A [ A LR A F
SR, 1 B TR B 0 [ CORE R M A ATIE T S S 4 R SR T 7 A T A R
2LV 38 14 1 107 P AN DA TR, $ 8 TR TN T 5 B UG TR A RH L SR TR T — e R R [
T B9 A HBBIHL(Shin 25 ,2016) ") i 783X — 3 B, BT AR T AR A 215 s B T AE T
VEFRBE DL B 3 30 (9 07 SEAT T4 (Maden,2015) ™ 45 542 Th T4 4 e Ak 3% T4 7 =8, %t
TR TAMES: S BoA B2 B . Ik, 78 R EBGE 2 5 A WIRSCBR M 21 808, B TRERS 1R 6
BT 5 K S B AT 0 A0 [ O 5 40 S 41 SUH b R 5 S M R TE — A A SN Y
OG5 8, 5 ) 40 5 1133 0038 7 , 352 3 T 5% 0% T AF R0 2 0 BR 08 603 o7 /K SF- , 308 10 90 3l 5% T 7 T4
HE B AT R BRI, AR SR LT

Hy, : B3 TSR A PR — 5 37 DE L 7E 5 2 5 A\ B IS BR 5 B3 T2 ST i 56 A b B B AR A o

Hy, o B TR SR — LSRR 55 2 5 A W IR SCBE 5 5 T2 ST 6 &Pl 3 sh A1

4. AN — R D £ 98 2800

RS T 50 TSRO, 450 A B 52 T 5 R R T S A SN B R, R &2 R e T % WL
SEMTAEAR A B O . AP E A R A DU LR B R B T2 NS R B, B
B 05 0 AR B R FNRE g 58 B E AT RO T/E SRR 1 FRpkh E BEAE X K B T RE A TE £ M N 11 B PN
BHHLIE B2 2], AR B2 IR 3 A9 52 i KX 5 (Ryan and Deci, 2000) 7 i % 450 S T Ak 9 A4
A 15 5 (07 C i B8 AR 10 B2 T, 1R T 2 WA R B AR 1 5 A 0 o L T SR B M S 1 T A A
DASCBE B ok, 25 A W IR SCBRTE S e 3 Bh LA o 2 R B S 2 [ 0, A B TS
fATAE TAR RS B 5 524 5 3% 3 LU 5 B B 6 /7 (Pare and Tremblay,2007) ' PRt , X F 45 %
SRR 5 2 D TR B A B B3 T, 9 3 5 A ) W R S B B T A B A AR AR

TE #5245 N\ 1 8 RS B 3l SOt i A b, Y45 S BT A DL L R B B I, B AN A
947 Sy 2 BRI B 28 5 2 0 B0 3 A (UL — B, BV YA v 2 5 N W R A S L X 2K R
TARETE TAESSE P £35S 5 I MERIGZ . 105 4 100 B FR 8 S0 A% B9 51 T, 7 TR 30 51 3 &2 o
T2 2R O TR PN, BEAS A 2GR i TR 5 2 40 25 S 9 1k 77 A 3 A B 0 BEURR R L RE RS I AT 4%
i ) FH 45 b S B T 0 9 s AR AR AT R A 1 A 2 SRR, B T R A 8 R BE 3 (Shin %8 ,2016)
X T 451 SRR 5 2 4 DG IE B AR 0 B T S 5 A D R R S B R B T ) A T 4R
PEEFD . R AR ST 48 HE AR (%

H,, + 450 S B A PR — B 37 D iE 76 75 2 5 N T W IR S B 5 6% T2 o0 1 56 2 ke 303 4 1 4
AT S B 1 BT A5 87 DG PR AR, 75 S 5 N D YR TR S B BT 2 ST AR R A

H,, 450 S B A R — 21 GUUL IR AR 75 2 5 N S W IR S2 B 15 5% T2 oF 1 6 2 vk 3034 4 1 1
AT G S B 1 BT NS 4 UG R B BRI, 5 S 5 A D YR TR S B BT 2 ST AR R T

113



X, A%KE BESANAERIBRERIFINXR

= W55k

1. WFFEREAR

ARFFEREAR [T o [ — 5 R A3l A Al F R 2 5057 38 B 1 23 A R R4y 2454 . 1%
IRl 575 AT 0 B R AR A K ) R B T R G R R IR B . 3t R 500 X
)3, A BY T[] 35 368 6y, 00 Il 321 4, e, B 3 40 B0 8 R 5 28 LA A ZLARE 24 1) 1) 35 , i
8 A7 T R R S 17 3 2 306 3 ([ETICR O 61.2% ) o BV 2 B3 T A JEA T 0 g - 4k o 61.8%
LHE 38.2% s RELL T 2015 4.9% , K& i 46. 4% KR K UL b 2215 15 48. 7% ; 9 25 5
TOFIAER N 41,7 % 52 TARAERR Hy 20. 7 4F . B 25 40 S 10 S A 00 0 - B0 1 T4, 6% , 4o bk
5 25. 4% 5 L IH AR UG R AE R N 47.5 AR B R L BT 71 7% 579. 0% Sk R AT
21.0% N ZEME

2. 5

B 25 N IR SLER A Y A X R T T R S 5 N Y U S R R A
i ( Yang,2012"*" ; Maden 2015 ) (36 13 Nl 46 H o Joi, S8/ 2 A0S 2 AU 4 B, e 3%
A AR F E RO e W] 7 J8 200 TR 5 RE 1 & B Se BR L3S 3 I 4 |, e Fk A7 7] L)
5 5 1 SR SRR B RO RIS 3 R 4 B TR AT S 2 £ Tt TR
WIS 17 5 B ST B RE 2 I A H L W0 TR AT AR 4 A5 B 06 T A R 5 5 R A
B RS2 B AL R 3 I 45 F 0 BR A A Ml B 2 L TR R L, FRE TS 11 B0 Y KR 2
ANFRT . RIERMT HEREER( =S AME",7="%2ME").

A —BI A PE L : % Cable and DeRue (2002) " #4528 Xt 4> A — i 47 D i o 47900 42, 23 91 ey
BT R EJR IS R A VS 3 AR A B T/ 5 TR TAE R R TR/ () (1 2
FHBE A TR s BORFIAE SV B3 3 NI 4% H 4 Fe/3% 5 T RE 0 R AR AT A B/ b ()
B TARESRY . IR 7 ST iR (1 =2 RFEE" T = %2[ME").,

A —H UL : % ] Cable and DeRue (2002) " #4528 Xt 4> P —2H 41D e o 47900 42, 3 91 ey
TR FRS 3 3 A& B e 30/3% 50T A A (5 005 20 21 SC AR {8 00 AR D
Bl o TSR 7 SRR R (1 = e RFE" T =“%2RME"),

BT 3] AR ST H SR Bezuijen 45 (2009) ' f H 26 X B T2 o BEAT I A 9 A5 45 5 T 0 5¢
BT 5 TAE TSP 8 7385 i R HRE N RE 1, B 8h 2 5 E st . 34 8
AT H L A0 %R T Al TAEY R A OB AR R R . IR T A e R (1 = 5
ARFEE" T =“ZLME"),

P A IR T OO BFSE, ACBE 50K AT RE 2520 51 T AN PR 2 37 10738 Bk A S 43 o 73 i, b A 56 I
FHEAT T IR, A A B TR (B =1, =0) AER CEH (L =@mh R T2 =K
33 = ARl 4 = WL R ) BT AREAERR (4F) .

3. BT

e 41k SPSS23. 0 X WF 5 A8 it BEAT 15 BE A 960, WF 5% P 8 B 19 4% 748 /& Cronbach’s o R %L5
10 F 25 N ISR (o = 0. 902) A fR— g A2 VEBL (51 TAEN) (@ =0.719) A R—pd fiz T
B (A5 BEY) (@ =0.619) AMR—HLCH (5 TIEN) (a =0.906) A A—H UL EL (40 FIEH)
(a=0.904) B T2 (a=0.952), IS4 1F LISRELS. 70 X A 58 48 f 7 47 56 UE 15 720 47
(CFA) K57 H A7 55 & (44 1 (" = 2483. 58 ,df =687 ,x°/df =3.62 ,RMSEA =0.09,CFI =0.92,
NNFI=0.92,NFI =0.90)
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M. wEFEEs R

BT BT G5 W

T 98 T 95 B ) i 745 B 2 ) (R AH 26 R AR A ME G n s 1 TR, 45 R R, W35 A IR
SEER S B TR R — I L PEE (r = 0. 422,p <0.01) | B TR B9 MR —Z ZLIT L (r = 0. 535,
p<0.01) BT (r=0.119,p <0.001) fF7E B F M IEAHOCC R o O TR A A A — i 2 DE E 5
RT22) (r=0.169,p <0.01) b1 TGN B MR —ZH ZIDC g 5 61 1242 (r =0. 181,p <0.01) f77E
BEMIEME R,

*1 MR A R E G
arhE | ME— | MME— | ME— | ME—
. T T e BT
5 E =y ] AB R | KA ER | &AL R | 4 4R T B | 4 4 T R -3
- E N 5 = = ?‘}
BEE | (RI) | (%) [ (RI) | (F7)
P 51 1
£ -0.071 1
ey -0.013 | -0.441" 1
THE£E | -0.061 | 0.950™ | —0.564" 1
BHEH5 AN
. 0.055 | -0.067 | 0.059 | -0.085 1
R 52
AR — K L i
—0.001| 0.060 | 0.056 | 0.047 | 0.422° 1
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High-involvement Human Resource Practices and Employee Learning .

The Role of Person-environment Fit
LIU Wei' ,XIANG Shu-ting’

(1. Business School, Central University of Finance and Economics, Beijing, 100081, China;
2. School of Economics and Management, Tsinghua University, Beijing, 100084 , China)

Abstract: Employee learning is important both for individual career development and organizational sustained
development. How to promote employee learning is the common concern for scholars and administrators in the era of
knowledge economy today. Numerous literature have demonstrated that organizational context is an important factor that
would influence employee learning. As for the organizational context,human resource practices are proved to be key factors
that will affect the formation of it. However, previous studies focus on the impact of human resource practices on
organizational performance, ignoring the relationship between human resource practices and employee learning. Thus, this
study aims to explore how context factors at organizational level promote employee learning behavior at individual level,
specifically analyzes the relationship between perceived organizational high-involvement human resource practices and
employee learning,and suggests the process mechanism and boundary conditions of person-environment ( P-E) fit.

Data was collected from 306 supervisor-subordinate dyads. The results revealed that employee’s perceived high-
involvement human resource practices was significantly and positively related to supervisors’ evaluation of his/her learning
behavior. Besides,employee’s perceived person-job (P-J) fit and person-organization (P-O) fit mediated the association
between high-involvement human resource practices and employee learning; while adopting more high-involvement practices
in organizational management, employee will perceive higher P-J fit and P-O fit, thus will show more learning behavior at the
workplace. Moreover, supervisor’s evaluation of employee’s P-J fit and P-O fit moderated the relationship between
organizational high-involvement human resource practices and employee learning. Specifically, the relationship between high-
involvement human resource practices and employee learning became more significant for the employee who had lower
evaluations of P-J fit and P-O fit by his/her supervisor.

We proposed high-involvement human resource practices as an integrated management system would obviously promote
employee learning and development. Individual’s perception of environment would further internalize the context factors in
organizational level. The positive impact of high-involvement human resource practices became more evident for employee with
low objective P-J fit or P-O fit. The research contributes to the literature of human resource management and organizational
behavior. Firstly,unlike previous researches testing the effect of one human resource practice, this study explored the influence
of multiple human resource practices as a system on employee learning, which deepens our understanding of human resource
system and also the relationship between human resource practices and employee learning. Secondly ,the mediating mechanism
between human resource system and individual behavior are always viewed as a black box by scholars. Our results showed that
employee’s perceived P-J fit and P-O fit would play the mediating role, thus providing a new perspective for the process
mechanism between human resource system and individual behavior. Finally, our study integrated the perceived fit and
objective fit for the first time. We found that different type of fit would have different effect on individual behavior. Perceived
fit would play the mediating role in the relationship between organizational context and individual behavior,whereas objective
fit and organizational context would have synergistic effects on individual behavior. Our study also provides some useful
implications for organizational management. The implementation of high-involvement human resource practices would promote
the development of individual and organization, thus reducing the problem caused by P-O misfit and P-J misfit in the
recruitment process. Moreover ,employees’ P-O fit and P-] fit are import factors to promote employee learning. Practices such as
high-involvement human resource management,training, job rotation and so on could be used to improve employees’ perceived
P-O fit and P-J fit,which would further motivate them to appear positive behavior in the workplace.

Key Words: high-involvement human resource practices; employee learning; person-job fit; person-organization fit
JEL Classification:015,D23 ,M12
DOI:10. 19616/j. cnki. bmj. 2018. 01. 007

(REHE L F)
122



