AZSHE IR 018 % 84

A T 3 T 6 3L R 8 2 A 5
—— T A RIS F R I 1

AXLE T & #* H
(PAEMZAFHE i, 100081)

RTRHRE : fh VE 8 B A VAU b By B A, B4k B B0 50 2 A
KB K RA RN, AP T A E AN WA T AEE S B R R o By
BEABEE A h T8 Rk R B A o W IR A Ao 2 L B R R A AR R T
HEEYEEEE AT BB BN ERL R, 25, KGR A RATF B AE£ A T
BT HA TG BN R TARA, AT T R, FALREN (1) & E
ERHAERRYRATEAYH; () L EER AR TN BEERYH, 4L THEW
WA A EER AR ENRY R ZERE T B2 FMER; (3) AR L HR A RS %
EEE NPT HEBBME R, RARMET THEMEAER YA ERE b o ALH, L
RARLHRERLEERE P RAEN R AR, B, T AFRNE DT LR
SOV ET T ES S S

KA AEER Y EURUAG THEBE ARLEE

FESES F272.92 XEIREBE:A XEHS:1002—5766(2018)08—0105—15

—. 3l ="

PEJLAR, (W Bl B ML T8 ) 19 2 0 SCEE AR IR B T VUCA BEL”, VUCA J2& 5 8 4 (Volatility) (A
B %€ P (Uncertainty ) |52 2k ( Complexity ) FIBCH ¥ (Ambiguity) (9455, BEHG T 24415 B AURT L
IR AR o 75 VUCA B, 5 5 AN W7 BRI A, 25 A SUCRT I 8 i~ 5 9 Jg T AS W 9 3T 0, JC 18
e Rl HGUL RN AR S B — BURLRR o 404>, J8 T 52 4 9 18 iz e IE AR i 25, B AR 2 1) 2
PR AR R BRI o AR Z W 2 REIE W AT Z A R ML R B Y AR AR B A5
G AR LS M EL AT o 7 38 22 A2 45 J0 B AN, AT AE BRI A= 0 v /9 24 fiit B AE VUCA i
AR 78 v i 0, A e B A R L R R AR T R 7 IR A0 I P B — S B RE . D, AT i A R R
R Ay B RS AN R ™ 3l AR A AR D I e T - PR 2R R AE (A R T ) — P
HR B A OB AR R TS R B N B R R B FUE B A 27 AR XA ST LA
SCRTIEA N RIS A, T 25 AN B AME L B0 0 AR JE , SO 2R 2 & R RE ), R I I

%5 H #9 :2018 —05 - 04
w B G T E - A LA B 55 9% L 008 4 9 Bh I ¢ b L B b 0P B TR 5T (QL18O1 )
TEER AN SR, B L5 A TR 5T SR B A Kk i 25 N R URAE B, e T R4 - 18811563468 @ 163. com; T
STV AR B ST SR AR B T CBR O ARV R R b BN R (B, B R4S < yugtsd @ 163, com ; BRIE, Lo, I 4,
A WF ST AR T AR BT B TR S5 R 145 B, B T R4 < linlin@ cufe. edu. en, WIRAMEH T %,
WA EMA RS, LR R B A T U AR E A S S A BR A A R R 4

L.
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EXR,Fr%, 46 W A EE A X AR I 8

ORI 2 B o DR BRI 2 O 2 R ) OF 5 A T O A A 1 A B EE B R A R IR K
S

VUCA WA 5 AR T i A8 B b (Bt AT ok TH KIOHIE 1. 578 R
SE I A B 7 M BRSBTS R T P S O A A R R — R A
FEE TR RE Y R AL 2 U BV 2 B AR P S AT 2 B N B A AL 2 25 AT R L A
VE A K 1% 22 B I 0 IR XE ( Monteiro and Almeida,2015) " 25 A1 58 T KB R 1 F B & . BT LA,
AT SR e O 1 T A T A N SR IR 2 B AR AR P L A B — AN A o 7 TR PR
B EAR AR O PR AR SR T T AR LR BT

Savickas(1997) *' & i 7 4 JE 3% )37 J ( Career Adaptability ) 948 & , T B X« 38 B % T4
o AT T LB AT 5, 58 AT B VR R TR A i A ol G N T TN BRI A A e
F9 i A AR I 1077 o LA R A A VB S L 7 T L B AT O 3 A A L TR, AT
FRAFWOY T (Guan %5,2015) 0 0 AW 50 3 T /4 P g4l 196, M 2 T — D BB A ok BLAHR 5
PR YT IO 1 XA A S LR s 0 P 5 R Lo 2R R A R S AR g A U 3 R A T LR B B
2 V61 (1 A 7 e A S R IR SRy A S R D A TR T OGSV . b, TR TR SR B IE )
A A T T 4L 0 S A IR 3 1 8 R T

SR BE S B TR, WG, AT T AR AR S A L, R T AR R R P
VR, A TR SE B UE T 4L 2 S B 6 1 VRSV T BN T L A R R N N A I, FE 4L S A
JEHE R (%), TR S AT ok 2 /b (38 ) o 3 L, 2H 40 S R 1 A R (A TR
B BT ASTEFE AN R U B A B A PR — S A SE R S, A AHE I Hb 3
S A AR T B A A St 4L SUAN ] B RO R R B A B 3R B Y B TR T
B%,

L s SR

Savickas % (2012) "IN Ny, Az U 35 B 7 — ol B IR TR YA Sy, AT LA SR I8 8 A
HPO A= 9 AN A 1 A R 0 S T AR 1 ) L, 3k 4 ) i 1 A 2 ol T A5 R R B AR AR R A
TS o AT UL AR A N ) AR — e AR TR A AT B B AT A8 B T Y0 BRAE ) (ORI
T, 2015 B 48,2017 ), B 4 5 B 7 gk 7T LA 4 3 S B o (9 28 M. Savickas il
Porfeli (2012 ) ' Fy g 7 A Y6 33 137 7 A4 48 J3E AR (4C) N ik T HL (CAAS) A= JE 3 17 3 47 DY A~ % 5
YEJE - K3 (Concern ) | | I (Control) \4f- 7 ( Curiosity ) | FI {5 ( Confident) o X PU > 5% P 4E & 51 %7 4
A A A TR S N T A i e ek R S AT R E R AS BE AR A IBE O, O IR A SR AT S A
g5,

A BT N SR 5k T AR VE M P38 ( Career Construction Theory ) $2 H A9, A2 VE B S\ N, MA
(18 R M A 9 SR T A e 2 B PR 25 85 A B HE Bl A R AR T R R i A N B A 1Y B T
AN A P9 7E 55 4 19 B (Savickas ,2002) 7 7 < R AR AN G 3 — R B R S IR
TTAFT ARG R A C Bl A, A 2 S m A JE e, 9290 A A & (Savickas,
2005) M T 2, AR A U Y S R s LA OE N PR B R A R S AR IR B AT PE Ok
f o TR R T O 0 A SE AR A < A IR, A0 M ok 2 U I S A (O B 22 8, 20151
Savickas,2002'7)) |

JIT LA AR A A 9 R BEAE A AT TR HR AT B 5 e ) A2 A I 5 i S AR b 25 38 ) ( Sawvickas,
20027 ;Savickas, 2005 ) o A EHE R I A A, 3 B A0 o FR AT DU D O] < 1O A4 i 4 ( Adaptive
Readiness) .i& i 7 % I8 ( Adaptability Resource ) | & i 2 i ( Adapting Responses ) 1 i& W 25 3R
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(Adaption Results) ( Savickas #ll Porfeli,2012:4] ;Savickas,2013[lo] ) o 1o PRV AS SE 38 T o BRI A TE
[ EER AR AR A B T B A A — 280 BB IR ECRR BT, AT LASE MR A AR R AR S B ) o 3 ) R
AU A A S N ) B DA BE IR AEBE (4C) o 35 N SN A TR BRI A= e A I, A8 A T Y ) BE
PR A 1A B 1 — L35 W PR B9 AT SRy B0 BRI o 3 I 45 SR 0 A A A I S B b Y T R
BRI ) WA o TE T AR AR, AR A B B - SR IR R 5T AT DU S Ok AR S
I7 3 A 25 A Gl PR A ), L AR SR N 0 8 A IR 2 3R B — S 348 0 P 1) A7 Dy 80 3L S
(I S8 IR ) WA TIT G S 7 3ok 46 e 25 (5 o 24 ), AT 09 56 3R (O il 1 22 8, 2015 ) 7 ] 1
B

I NP TN ST BEIR > ENIRY

Y
&4
=
pin
g

Y

B1 4£EEHEBESHNEMER
VR Sk U - TP GBI AN 2R (2015) T B e

T TUAF 25 A1 3 T2 1 0 B o A Y 17 1 AT T AR 5T, B 5385 o7 P 4 45 X 335 7 1
VSR 82 (Johnston,2016) 3 R 7 W6 U T 51 14 35 O RS TS B 3E I3 £ 4 45 (Rudolph 4
2017'"%" s Rudolph 4 ,2017 ) o 5 T3 Bk HE 4 , 2 2 114 P T B 98 MG 5 I3 R0 00 B8 9 R o 24 90
3TN TR, B AR AR B (Li 45, 20150 Zacher, 201470 ) | B M A (U 4%
2016 ; Hirschi 0 Valero,ZOlS“” ) . H F£ 855 ( Merino-Tejedor 45 ,2016)LISJ . B A fE (Guan &,
2016) 14 ST N, AT R R AY T AR S ) T 5 (0 BURIAT S B R, Ll A LY A
[ii] ( Negru-Subtirica 4§ ,2015) " #i {4 ( Buyukgoze-Kavas, 2016 ) "> | B\l #8 & ( Urbanaviciute %,
2014) " T 4E# A (Nilforooshan I Salimi,2016) /45, X3 7 45 5 , A2 U 35 7 77 7 A ) K #6 2
T 3 B % 0L 1F i) A48 S, 40 T/ I 7% ( Zacher, 2015 Fiori 45,2015 ) | T{E 444 ( Ohme #0
Zacher,2015) " AL 3245 ( Maggiori 25 ,2013) 17/ 2

TS, 0 T R4 TS B 3 0 4 R I 16 F B 0 45 R N TR N L T
BAE ) K He g SR B BT AU 25 o TR B T o G eb A TP I I S e U AT L — A
28 Sy W A8 Y7 (Rudolph %5 ,2017) ™™ 32 WRHI e 0 2 18 S P 1 T4 28 17 v B2 B U 0
2k WL (Seibert 45,1999 ) % RIS fA ok 3 HRMb A JE B 1445 R 3 75 A0 A B ( Seibert 45,1999 )
JE 0ot WA ) — 6 = P4 ( Abele Al Spurk ,2009) " AR SCIA A, L4 8 A VE 3E B 7 A 1A i O 4
T IS FR I, T A S A5 LRl B

FEYR, X T B S B, 7 2 BT BB ZE R R0 B b AR AT O b BE R L PR
Bk, P, SR 2 3 S H o BR b BB IR M R R O AT ) 3% K &2 ( Buyukgoze-Kavas,
2016) T HPY AR 2R 2 5 Sl G B €0 R0 BR 8 1 HE — B DGR TR (Li 45,2015) 1 Sk
L, TR 9t — b 3 3l 2 99 47 (Kulik 28, 1987) 2 @l i, T/ B 98 08 H A X 3R 855 1) 58 17 1k
(Berg % ,2010) ™ FF L, AWEFE 8 B TAETE SBAE g — 3l L7, ok ot — 28 A 8 24 U6 3 17 )
X MO R . TR RIS LRRE RS, 5 TH T L3R [ & i
H O TAE (Kulik 25,1987 ) P & S AN PR T 78 5l B 56 &, il A0 24 B0 05X 00 07 107 19 vl 725
( Wrzesniewski il Dutton,2001) 2 B —F U 1 1 h 0 4R RAT o AR 26 5 4% i A I 35 B 0 9 4
PR T DL S A TARAT 45 56 & FIIA I ( Wizesniewski F1 Dutton,2001) "2 BIHEAT T 4R B 91, M T
4 M 3 78 A A o S L R 3

BOJG A UE BRI A R, AN 10 R R R B 3 I Ak 2 B SR M 0 0, 3 B 1 R R E A
5 BRBEAR 4 (Savickas,2002) 7T A U I I 3 R ALE AN A B P9 S IR A8 T R A4S BRI 22 A
J1 (Savickas Fl Porfeli, 2012 5 /N z5 IS A%, 20100 ) o 3 o 1) i 45 ) LB B35 0 s R T i, fHL
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EXR,Fr%, 46 W A EE A X AR I 8

IS0 000 BRI DR R B 5 IR D o SR AR A 12U, 4 4050 R 23 2 35 5 R A A B9 38 i 72 ( Tian
il Fan ,2014) ™ 0 AHFFOHE 4120 S Rp I o 2 TS R ) k3 R SR ( AR TR 98) i M B A i, —
Bl N A 2 RS A T3l A B2 155 T AR &R, s Ul 215§y
2 TE 1) 98 A Y IV 7 A AR SRR OG22 o AW 5 I BN A= T s A B 1S e 2 HE R B B LA A
RO A= 9 i Ji S B A ad i, AR YR 3 17 g S PR B O M AR A, 2H S b BRI B B, A D
IO T T R, A TR R o A B, i 2 B A RS AT RE 2 0l B3 T SN 1) T2 T B, b B TR
PR R BAT A, DTS 583 A= 3 7 0 A AR TR 98 2 o) 9 5 28 o IV 20 S5 T RE 2 L 1] )1 A 5
I R TAR I I8 2 ) ) 5 5% o

R A5 T A A B , AF S A T X SR v 8 2 A A T SE N g I 1R 5 N
SCSE (AR 98 ) A0S SO 0 45 28 (ML ), IF R 21 2SR I e A Y ) i T AR JE 9
Z A G PR AR o AW ST BRI R AL A 2 O

IS E £

TR

AR ] > | A

B2 AHFRMOHSEE
R R AR S22 il

1. A Y S I 3 R R T 1 36 %

PO 19 335 107 &% S5 AT L% B0 g B30 L6 7% 1 % &8 ( Savickas 1 Porfeli, 2012) ' 4 A= I 4
H BE 6, LA 5 A T SE B A7 (AN VR I A B 22 10 BV U RD B BB (4 Rl ) O IE N T 5 A U P i
3Rk B A8 Ak ( Savickas Fl Porfeli, 2012) ™" s 3t 3% bk 25 H: AE B 2y Hi 34 %% A0 % 2 B HRAY ( Zacher,
2014) 0 3k 5 X B 6 25 IR AS 2B JE R BRSOk, FUA IS B A AR ST R R, Bk 1
— 7 T, E e i A U S I 7 9 A TR B L MBS T A R (A R R ( Savickas ,2013) 10T H 4
BEAEI TR B0 B0 TR RS, T4 85 T T ARGk % — J7 i, H % w4 V3 I 0 19
A2 F B0 BR B HE AT AR R, T B 35 55 T BB BR B B 56 & ( Chong A1 Leong,2015) 7% [
KIBHBIGTRABR R RE T X RS AR A B89 T F 87800 5 2 870t , 4R
B 2R s WA E R TS . R, A 2 e TR IR S R B S B T E
WLHRAY 8 By o FT UL, L v A T N g B R T A S S B S UL B T . IR o, AR B T 4
R R

H, <A 10 A Y0 335 37 3 ok 2 0P i o LA S 25 1 T 1) T AR

2. HEJESE N R T AR A I 6 B

R4 A JE A B, A VO L 3 6 4 DO A ¥E U 4E B ( Savickas I Porfeli, 2012) ™ 3 5l 4 .
(1) e, 248 AN 2 S0 TR Y o ok 19 77 1) A 45 78 A R Bk A, 54 B T 1k 35 IR ke
SR 1 2 TR RO e 5 (2) 1, SRR AN TR A Sf 1 TP 2R B e, Bk A AR T R AR I A
JHE SR T SR B i 7 SOk VA e 1 O R R PR PR L R RE R S B OB AR G B SR (3)
T, A 0k o ol BB AHL 4 B0 S AR, A U S B Sk T B M Y o 5 I SR BBUA G 9 47 30 5
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(4) A15, R38N RNIE B O A RE 1 58 IR B AR, 308 A 1R 78 BRI 2% 88 p ML 1 B o R B
B, SR .

TAEIE I — AP 3 A R BRRAT R (Kulik %5 ,1987) 7 5l it T 4B 88, A 1k £ 3
B O B AL % R R B DT BC F) T/, AT TR T AR B9 9 %8 R 7S L ( Wrzesniewski Al
Dutton,2001) >, 3 s Bk 3 , A PE T TR TR M T I £ M AN AR (SRR T 4R, 2012) T
3 Sk A 200 A R A U 3 S D A T A PR, T LR B 3 DA U 2 E TR TR 9
BB B EIAT R o B, S AT LUE S A X R SR S ) B AR 85 0 A5 B, Sk 4 ok B 4F 45 L A8 Ak N Bk
S AR £ R L B 15 368 5] ( Zacher, 2014 ) LU I B T/ P25, L, 56T AT DU A ARt A7 T
W, S5, RS AR AR TR ORISR AT D A ORI, R B A
WOl AR VE T . #eA)i& U6, [ E R 7E 4T TR R 8, B b Rl & R A S AT R 55 = i A Al
N B SR A AE 1 AT BE P (A 1 B RO AT BE R BL 2y ), O A R A R L2 4 B TR
T AR BR B, B4 o 1) 5 26 WL 2, 4 HE A A HE 77 25 JE BRI ( Hirschi Al Valero, 2015 ; Taber #0
Blankemeyer,ZOlSBS: ) Rl A= JE #8 2% ( Urbanaviciute 25,2014 ) 2 )it T /6 & £ 14 7] f8 14 f1 25
S A A R B R BEAT T AR M. 00, Al A TR IR B, A A 1 9 A A
FI C HE S vE R PR X, o 5 3 222K 22 L2 SR IE W 11 © f9 BE 7 ( Cenciotti 45 ,2016) ™ JiF LA,
A EAE N RS A O T, 2R 2 AT 5, B A T LU B AR AT TR
AT AR T IS 7 0 DO A S R A R R A B TR MR BEAT TR . I, ARBESE AR B
5% -

H + A B0 2 00 336 137 3 6k G TR0 98 LA S 5 1) T 1) AR

3. TR ¥ h A 1EH

WE A BF 58 © 2045 th , TR TR 38 %0 S LMY 1 3 LA 1F 1 5% W] ( Cenciotti 45,2016 ; Akkermans
1 Tims, 2017 ) o 25, TARR MR B T H M TR E R B TENSSSAC
() 75 S 1B 1 A UC e ( Wingerden 45,2017 ) ™7 Wi AN 0 S0 VE A 140 , O 584 b 3 90 14 b i
& 04T %5 ( Cenciotti 45 ,2016) ™) St T TAEWE & . 45 =, AN AT LUE i T/ % 88 8028 T 4F 4T 55
AN T 2, BT A T B 45 B ( Wrzesniewski #l Dutton,2001) "' 5 = ASRTT LIl i T
VTV 30 7 39 T T 9 5, A3 TR I 7 14 W8 R R BR 485 ( Rudolph 45 ,2017) '™ 48 @5 AN K 9 T4
B 3 F T AE A (Harju %8 ,2016) ' T4 85 7 /SR A9 T4 5% (Gordon 45,2018) ™ | i J5 , 4>
A AT LA sk TR IR 9 T4 25 45 BN A 7 L (Petrou 25,2017) ™ il TAEME X EF A AT
RV RS & o X SRR 5 T AN TE T A A 35 5 (Wiingerden 28 ,2017) ™' BISZ LT 32 LR
bR

ZEA R H, FE R H, AR A U B B e, T AR IR U8 0T LA Sy — i3 I3 27 K it B 17 45
o TEASR B & S B ehy, EL A A ST IV 0 T AR RS A AT AR S R T S0 3 WL
Wro P, ABESEHE A F 5

H, : TAETE 88 b A T /S 10 A 988 38 7 A0 2 ORIl i 2 2 [l i e &

4. SR R A

R i 4 U S TR O, 2 U O Y 9 R 0 2 — 2 N5 PR B HLA A8 R ( Savickas Fl Porfeli,
2012) 13 17 A o A R 23 2 B A B PR B S L B HL, rh R AR S I ) 4 A kA R R AT
TAET 8, 76 A JE A AR PG b 3 — T N B B I A 2 F R B BRI AR R
S L S X 33 A 3 R B L e A A U 3 194 £ S R A S A Y T R AN T AR TE
PG R A R 2 2R SRR A R X 2 R ] A AT £ BT R G T A 2 1 SRR, 2
TR FIR [ AL BN S OG0 AIA TR I AU 0T A2 A A e 0 L S R W I 4 S R R i
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T 25 T A HE D ) L A B 55 R E) 396 7% (Eisenberger 45 ,1986) 1

ZHTHAR Z RN R, B 4 S IR A A HE B3 T R AT, O 7 A U A 25 58 Lt s 4
YU FR R B TVE AR A (N B TR S, I 4 R TR W 2 ( Rhoades Fll Eisenberger,
2002) 70 fHR 2R U R BEE R TR 78 BRI R R b A MO 5 R 0 B S B A R
DRI, AT TA S, 45 i 9 2L 2SI 30 S T e 2 Dol 58 A 90 368 57 3 R TR T A 4 I 1) 56 2R WX T B4
2 A Y T N 0 AR 2 A S R I, TR T M A AT 4 He 2 3 R AR AR I A T O
Do TR TFAR A PESE B 7 B9 TR 25 Z M AT TAETR I8, B L, 4H 405 FR I B R R 42
BE R TAER ST R,

P 2 7 1 437 0 20, T AT 3 2 A 32 3 b 3 TR (9 P9 2 06 RN HEAT E R R, & —
PR RMERIAT Mo T TR, MRS S iR 2 (1 COIA A B SR T AR, T L 26 TR £ 2 11
WA E AN LB T TR A R RS AT . AT, TR B B TR S H A TR R
(] 4% P 0 28 3 A0 T B, 2005 ) ) 0 Sl T 7, A A DA 7 G e A Y I I ) 4 R e A T
VERBIAT N, ESh b5 0 B TAE AR TR R IRRHE LT et H, YA R 2 2 H
PRI XoF LA B 85 1) S I, 2 B T ALk g T R A R A R L B 0 S R AR T U
O R R, 3 2 (AN A B R B R 45 BLA 19 R 25 ( Rhoades 1 Eisenberger,2002) ™7 M 4> T
TR R BOLARR (0 TR ) R AE R Z AR K T4E A 3k (Guan 45,2017) ) ok A4 —
SE IR, [ O S M ks BRAE B TAE N2, — B IR % sk S AR L 4% 11 O i So 45 R 16,
I B AU 1 OB SR . BT 2, B B A S R A A R 0 T R BUTE RS
T AR R

BN AR TE T e 4180, 4 41 H R & N 5 41402 [ i ¢ & (Rhoades Fl
Eisenberger,2002) 7' . MR it 23 58 e B, 244> A 10 £ 403 7 SR 1o IR, A A e 44 4 A% 19 SRR 3
SR U BN R BRI 2 5 25 B 5 (Rhoades 25 ,2001) W00 s B JE B 4k B 41 41 HERY T
VA2, X TR AT T 53 8 4 1) 5 B S A o () I, 85 99 201 80 SIE 45 i A A O 8 5 A
A E 58 LA BN TAE (Sheng %5,2010) ' 4 Sy Xt 41 201 — Fib [0 4R, AN 1K 2 5 5 9 £ i A BA T4
T G AR S 5 3 A MR P sk 23 77 A 4R 25 AL 3400 ( Social Loafing ) , RIS A £ Sy P ¢ v g — 53
SE R — T T AR, B 2 4% A O 7 58 W IR RESS 17 (Latane %5 ,1979) 7 i FANMA 7R 1 BA A
SR AT S IR RE B RS B O %% ) R 55 SR 2 ] 1 6 & (Latane %5 ,1979) ) FFLL, &
FELEAT R b A, TR R AR M S 5 B I A BB B A i ek T4 Y ) A T AR A
(Earley,1989) ™ i A 4x E 8 Mt &t 7 v o X R AT A b 800 B s 1A B 7E T4 T 98 45 R AT
9 D, RIS AR A B 7 8 TR A kA T S R RN EE O TR A AT Al o PR T 1A
5 T 2H 2 S IR 55 AR PSS O 5 TAE TR M e &

S22 A F 2 20 7 A SR R T, G PR 7 £ 7 A YR T Il A 8% g b ek T A T
SRR A T A VSR, LS M 5E B PR B (Berg 45,2010) Y 3T 2 B IR GUE T, i T
Z I IR R A D T A S v A S N A R RREAR AR 1 Ol TR A S A SC IR, BT L, Mgy
TR E L0 TR IBAT oo BT L, 22 S5 F I R i 5 2 VEE 36 I8 0 A MR T 22 3 R4 T4
¥

.

o

L LTI v B9 L SUSCRR B AT PR BB R I AL R T IR, M BT RS T
AREEE B2 AR L BT TAE LR . JF B, S PSR EGE 2 52 5 A PR 21 2T A 22 R A A
[) 2, WD AR O T AR HE R R TRl o A 2 B R I8 OE 2 AR A 2 5 B 2 i I BA A,
7 AT BN A v i e 22 4 A 8000 fil 45 A A BB AT T AR B i 47 il o TR A ZH 2L S Rp I 2 B
A TARIZ AT M TR o TR, AW 58 82 1 A T AR
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H o 28 SUSC R R ) 38 35 A P58 W 0 A AR TR S 22 B 5C 2 o 2 21 2SI s I, A= 5
T35 TARIE BB IE ] & &8 22 08055 5 24 AL 8L SCHp B i, AR JEGE N 0 5 TARE A IR C R &
M5

= WE %

1. HEAs

AWFTER B M A D A T A BATH B AESR AR 378 44 b1 T, AT T&R Ak 2 W 1) ] 9%
FHRE AL, AFFEWES] 378 )45, HIER 4 4 Toa 8 4 , e A5 5 374 1y A 800 4 o T8 A 30 4
BT, BHA 192 N, 5 51.3% s I E AR L ERA 368 A, i 98. 4% ; FEA I 7 S 4R 8% hy
31.26 % (SD =2.64 %) ;" F-3 TAEAER N 7.39 45 (SD =1.96 4F)

2. AR

(1) A VETE B /1o Rl Savickas Fl Porfeli (2012) ' JF % fy Bt % (CAAS) , iZ it % 0 276 h [
PEAT I 48 1 K B, 5 BE RN 2% BE R 45 B T AR 4F A9 56 GE (Hou 45, 2012 F i Pl AR e B
2013 o ZEES N TR (CRFE A E G AR B TAEEA N, I 24 B, BUH
B . Fxk A SRR T ARG 1R  IREE A O 5 B 0 LIS P 35 4 37 0 5 Foxk TAE
R ATy, TEAW R, & RN E B EREH 0.91, (2) TAEIE M., KM Niessen 55
(2016) ' JF i3 S U, B E B0 3RS TE T AR T3 BAD A, 6 TR 3 E &
T 5 T 23 550 L AR Ab f il v B9 N — 20 TS I AR A AR B A R s FROR A BT OR A A 1 CARAT
% M TAEEE AR, ARV, RN —8HERECN 0.65, (3) EWHLIE KT, FWEH
b B Eh 3 B 2 BUAE G L AN T B AR . BT R, AR BESE R A Greenhaus 45 (1990) 7 #E 3
A B 5 R R A R, B a0 FR X A O HRA b B RO A R R B L R A O
WA B bR b EUS E20 RB  E  TEARE S m RN B E R B 0.84, (4) A
F#i& . SR Shanock I Eisenberger(2006) ** JT & i) 41 4 37 #7 JB 2¢ , HA5 75 1L, 10 [ 451l 4 < 4 )
S BRI R 5 A w) i S s I S TR AR A R A PR T B, A El s TR, TEABES
L ERINE—BPERECH 0.82, (5) Ml . AMFFORK T AR T AR A BRAE ] (0 =
Bol=tOFERERAZRE, AR EZ RS SRR, Hd 17 X EH AR
BT RRCERRET

M. wEFEas R

L ARG b

AW FE S A &K B AT 2B, XIS v R R AL A B B A R R S R, R 1 ROR
A AR (R AR E 22 DL R A5 AR e [ A AR OGO 2R o 728 i W B ME s o 22 0 1E O, 4% 2 R 18] B9 A G &R
BAR/ANT 0.7, YW 45728 B MU AF AR AR A SLZ PR (R NES 2R v ol DU, A 3 ) 5 32 LR
ARy (r=0.356,p <0.001) | TAEEH (r =0.601,p <0.001) 77 7E i 3 B IEAOCOC R, TARIE A
5 EPOL T (r=0. 324 ,p <0.001) A7 7 3 A IEMIE R R

* 1 ERENHE A EE HEEXRAEREERH

& #1E T E 1 2 3 4 5 6 7
3 31.26 2.64
ITEER 7.39 1.96 . 605

111



X8, FrH, 5k W A EE R A3 E AR A T B B 0

4% 1

& H1E TR 2 1 2 3 4 5 6 7
1 B .49 .50 . 066 L1157
&N A 3.25 .43 -.008 -.034 -.052 | (0.91)
IEHE 3.00 .43 -.017 -. 067 -.049 | 601" | (0.65)
4R E TR 2.76 .61 -.018 . 006 —.042 | .4907" | .425" | (0.82)
EWR L KTy | 2.69 .72 -.051 | —.138" | -.014 | .356™" | .324"" | .449"" |(0.84)

{E:N=374;"" FR p <0.001, ™ FIR p <0.01, " FIR p <0.05; % A 24 b B9 B A% AL 1k g 4 30— Bk R 4K

BERLSdC U A SO R

2. &[5 Oy v A 22 4

AHT 8 R ] Harman B[R] 2846 06 125 R VS 76 155 2% 78 % 42 41 326 ok of [ U052 22 3 A7 3410 B (1 395
T35 ,2004) 0 #F Harman BN 2K 00wk b 46 I BFFS A8 10 T A 45 H — R HEAT IR RN 7
ST SRR B LA IER R T 1 A T, BiF Al B O %8 59.024% , B T i K7
ZH B 27.707% , 15 8 TJ7 25 (14 46. 942 % , ANAF 16 M — D T it B R IR0 J7 22 10 1 B o A6 T 7
9 255 o e T T 4 A R R U3 ) U O 25 Y — B i (FRAE CMV) IR T L
R T A AR (R R 57 56,2004 ) TR EQS6. 4 K 4 I X R £ CMV R A5 LAy

A7 CMV [ 85 58 47 00 B, 45 9 8 %, & 4 CMV [ BE L ( CFI = 0. 941, RMSEA =o.064,’;—f

2.47) A BEMN T AT CMV g8 (CFI =0. 961, RMSEA =0. 053 ’)((Tf =2.02) , Yi B [5] 7 i

iy 26 8L IF A R IR R OC &R o BB OR U, 8 A e T o0 A e W] T AS AR 5T 04 3 [R5 vk i 22 1 Y T
TE R I AN

3. X BEAS B

TE HEAT BB AG 98 22 T, A B9F 5 M0 P A s 2L G 8 32k AR ) A2 A 36 36 o i s R AT T X A
B TR S LA I T, E A R AR TP A A S B R 1 R AR 5 LU, R a3 R AT v A 3 2 (R
27% Aoy, 05 27% BRI s In , LIISEAEAS T A SRk A 60 s IR 7E B 20 H B 25 5%
WACREBAFHE TS RE . ERBEVERR T, 4% B 580X REE 0.5 DL, ¥k
PN o 4K 22 WO B AL S A (3 B 22 TR ARG, AT = A 4% A R AU P (AT P e (H g
MBI o fy bl WL A B 5 a5 i e A s X0 B R

4. RS g

A 5T SPSS24. 0 B A ik 22 Ju 2t [l A 3 ok B Uk B i H B H, RBBe Hy [81)9 45
RN 2 Pron o R H, & AR PR B a] DU g (RS2 B0 0L HRY i B o ik 2 B — i,
FEFE AR AR AR BRAIE B 5, Az R3S N gk 3 WO s 2h A 35 B AE [ 20 (B, = 0. 577 ,p <
0.001) ,flisk H, fEIBUE . i H, $2 M, A2 E5E I 0 2 fe MR R AT TAR IR 88 sk 2 fe i —
s FE R T AR AR AR BRI S , A PR3 IV 3 6 AR M AT 2 35 0 A 1] 2 e (B, = 0. 596,
p<0.001) ,fBix H, WATEN AL, Bt Hy 48 1, TARIE 88 7 AR VR 58 1o 7 A =5 00 32 00 HL s £ =22 8]
i F IE 1) B AT . e 2 AR = RS, 2 AR U B N T R A R 8 [ Rk 2 R 8 2 A AT
[l P, A 2808 UL B 2 BAT 35 A9 IE 10 R (B, = 0. 266, p < 0. 01) , T A JE 1 1 J) %) 3=
LIy B 2y A J 38 B9 IE [ 2 0 (B, = 0. 419,p <0.001) ,{H B, <B, , X Ui, T AR IE I 1 A 3 17
PARIE OV AN R P e R (B S I 8 P = 2 W S D o TS

112



AZIGEZE 08 & %85

%2 THRBEHNFNERANERE A ER
% E A — A= A=
HEE B ] TR ERB LK
# B 0. 893 1.027 ™" 0. 620
S 0.010 0. 005 0. 008
THEFR -0.054" -0.015 -0.050"
P 7 0. 023 -0.014 0. 027
A EHE R 0.577°" 0.596 0.419
THEBH 0.266
R’ 0. 140 0. 362 0. 144
F 14. 677" 51.322" 13.334 "

N =374; 7" FIR p<0.001, ™ IR p<0.01, " F£/R p<0.05

BORRR U AR SCHE B

R H, S50 A0 o 21 S AR R B I T A P I N A TAR TR B Z A G &R o AR S0R
A A T SE IV ) R SRR R SR AR TG T T X AR S B KR, fnsk 3 s, fE 4 ] 1 4R
By AR B 03 AR Y SE I ) A USRS AR YR 3 IV ) A2 BRI SR BRI AR T S A
BEMTEEM(B= -0.108,p <0.01) , RVEGIE 1 41 2L Hp gAY B ) 94 9545 70 .

*3 AAXFENEAFTERANERE T2 ER

& A — A — HA =
# B 2.967 " 0.934 " 1.161
S 0. 006 0. 006 0. 005
T FIR -0.019 -0.017 -0.016
il - 0. 044 -0.010 -0.011
R A 0.511* 0.451™
AP TR 0.033 ™ 0.126"
FRT(EBEEN N x AL ZXFHFR) -0.108
R 0. 008 0. 385 0.397
AR’ 0. 008 0.377 " 0.012*
F 0.974 45.129 39. 459

VELN =374 AR TAEIBIE; ™ %R p <0001, %5 p <0.01

BORER U AR SR 3

SRIF AT Aiken Il West(1991) " $& (1 1 J5 S HEAT 1 16 B A} S A B0 IR 22 W) 1 58 A
BLCAIPE 3 i) o MR (g TRIME 1 AR ifEZE 6 =0.39,6=5.73,p <0.05) , A2 JE3E
IS 7 %5k AR I8 04 3 1) A P L 2 2SR AR (T 4908 1 M ARHEZE 6 =0.52,0 =11.34,p <0.05)
2B R o RS H, 3] 7SR, RT3 PR LUE W kT AR PR N B e i 4N
SCRPIE S I A JE AR IE S A 0 5 100 X TR A 7 0 A A, 2 SR Jgox JE AR SR A7 %

CREES AN

113



EXR,Fr%, 46 W A EE A X AR I 8

401 — R LR
----- AL I
35+
3.0F
T
% 254
7]
20t
15F
1.0

s [

HEIEE B F)
3 AEENMASHARATHBNTENEN TERENZIN
BERE A B - A2

BTN % R 7

1. WF5E4sie

ARG e T A A BHS M T — A R R R A AR RS T A RS N 0 % 3 RO % 1)
MITRIZ S HLH] o AERSAY A 588 AR IR B AT S A U 3 0 T 6 32 08 R 58 g 52 il 1) v A A8 o
[ R, AR TR 3 05 T 2H 0 S o SRR A ST IO 0 RN T AR TR 8 1) ) g TS VR . a6 A RAT R B
UEFR 2N A 374 44 53 T 09 R A FUECHE 23 B , 75 210 09 45 2 o« 1 5, AR T N7 0 e 3 O HEOD o 2 A
E TR HEVE %45 5 Zacher 45 (9 BT 5 45 5L — B0H ( Zacher,2014) 5 L, A U6 36 137 1 % T
VETE S8 A 1E ) (A A2 SEVE D i EL T AR TR 98 A A Y 8 7 7 R 32 X0 R b ol By =22 (] ke 3] 7 35 45 e A A
FH s e, 180 S R BE AR T3S N ) AN T AR TR 98 2Z (A 2 1 A7 i) 08 15 4, B S 4 25 R s i), A=
PSS I 75 TAETE S AE 10 56 R S 08055 5 4 21 345 BRI, AR PSS N 0 5 TAEIE B IE 17 X R &
TR

2. HiE BTk

TS, AR ST T A VE A e T AR AR S — Fh A R RNk S A ¢ 3E R 45 R T
g% 1 AR VEAE N 7 6 T AR TR 38 0 52wl LA K T AR T8 88 A7E Az U 38 N 7 A 3= S ER Y B B 22 [a) /8 35 43 vh
MAEH o FERT B 5E i, ARV SE N ) 51 R A 38 N RO IR R R B TARE R B A IR,
FARTEE N AR TR XE A E A CAGESEN D EE, S ittt T/AERY,
AT B4 s 253 N T AE R 36 A8 o XA A AR T A B D 19 Y & R T A IR B GE N A
LAl x| E‘J}%,@(Savickas,l997u‘ ;Savickas,ZOOZUJ ;Savickas,ZOOSLSJ ), THETE ¥ 5l 2 — Fh AR
TR B TAETE SR 38 N W7 B3 & T A A B 0 N . AR AT A Y
g R, TAE T 8 A AR VRGN ) 0 L g o Z R ) T8 P A EH, XA R ES
PREY o DR A AR IS N 7 T 5 A A i N S AN Lk T AR TR 88— A, 7R R B9S8R T, AR TS N )
25| — S H AL A B AT A BB RN, He A B R ACRE L T AR A SE, X 2 i N 2 T DL AR
7 3 WL B8 2 9 P9 2 (Rudolph %8 ,2017) "0 o B L, T4 8 98 2 28 38 1% 7 i 1k 3 00 LAY
Ty 1 3B 53 1 ¢
114



AZIGEZE 08 & %85

HWR A BF SR AR T T 2SS HR IR A Y I 6 T AR R A S HAR . R 2RO R AR AR
PSRRI 4 TF 78 F ( Rhoades Fl Eisenberger,2002) " ifi A< fff 5% WU DA /4= HE #4449 38345 1 90 £ 113
K, ARt 2H 4 S SR A U S I ) R TR TR M I 56 R kR Bt T A . A R i 4 4
R R I, AN A2 B 2 i SR BDIR AR 2 4022 HE DL R S 5 W B T AR SR 7 AR A, TR D T
TAEIAMFT S0 T UL, 4 S 5 oA 5 00 R — 2 0 2 TF 1) 14, i 22 10 4 40 S s & i ok
I6) B PR T, ST 5 9 2EL 20 52 45 I e 8 o 22 B0 T AR TR AT S E AR IR 5 o, 2 4003 49 I o8 5 ik 0
AN T AR B R AR R, AN PATE 50 1) 2 40 S 3 v S0 T 0 R DI, T B R AR TE A
3 DX I 8 SF BE A B TAEZEHE , X — 58 BB b 2 W AN PR B B0 37 47, R T A R4 4 K )
JE o KRR A FA T B 2 S B YR U UL (Resource Curse ) B, F2 4 (9 11 88 Ve 2 S 50T
£ (10 Y R M 1 DA TG X 28 5 039 < 0094 K 7% A B A 0 ) IR R R R 4, 2012) ) 4 4 S R S — Rkt 4
VEUR (A 45 ,2017) 1) a2l BT A VRN [ AR T AR A L R R i R R . %
TS H B4 TR T LA SR 4 B — AN BRI

5 AW R w7 B BT BB . AR B 2043 B WA [ R A B 5 e A U T
71 ( Zacher,2014) ) 5 T/ ¥ ( Cenciotti 25 ,2016) ' it 32 X0 Il J T 0 5% 0, (5L A BF 5% 308 1 24
IS H A N = H R A BRI B T BT A 56 & AR IS R 2 4k S
b R By, I L4338 2 TV T 3 A b A AR R S R R 3

3. 9B X

AT FERA R LUERAT — 5 B9S2 B8 o WA 7, b 75— A B 3 5 {6 F1 % 8 #9 VUCA
A, 78 BRI TR 20 2 T I A 0 5 B8 A, B - 28 Rl 45 TR S B0 TAE A8 A 5 A R
2 S B0 Sl I R 5 AN DR SR FRAR 3 S e TVE B 5 T 0 SR E B (Arthur 45,2005) 4
(AR B0 B i 20 T 5 B 28 A T RE I B S RO AR 22 A B0 TR 468 T X3k 28 S BT ¢ 90 4 72 A, 7R afe
I 309 0 AL A U 0500 S0 A o P 2 B0 o i [ B0, 0 TR LS Ak o TS A, B R
RIS TR AHT FE S S A A N TR B RE 3, A Y TE I8 A R ] T RE D AR A R A U
3T I g ST B 3 ER AN TT LASE I8 TR b (28 Ak T A b R M, AN AT L G
VL AT A PO R A A RE N, I I TR ok s TR A o A Tk
AL IS TARR G R, ITE RS ML o 783X A AR WA AL A, AT 2K 52 5 2 B0 3K 7, 9
AW 55 A5 TS 4 (Hsee 25 ,2008) ° WA MBS 5 TH A T2 AT A B 1 B 54 e — s o ( 30 57 A 3
,2006) " P BG S AR AT SN, T LA, AR AT S O i A U I N 06 3 LR Y
SO o 2 SRR, LA A VR TE I ) T AR A T R e ARk ) R R

XTS5 L 145G, 20 0B A Wl A4 DR A5 TR rP B 3 B T A T N A SRR 7 4 SUR B — s g
SR A IR, 5% T A R L 3 N A U AR TR 43 TR RS R BT W . 4T DL i
SV H F FA L DU B SR BT AT RS VI RIS S, DT B 75 5L T A TS I A7, AR X e
B (G B BT Y R L ASHITZY WD, B B AR S 2 B T S LI B T B 5L X T
T IR 25 150350 R T 2 1 ARURR 1 BT 4 45 2L P Ok B 15 9 455K ( Guan 45 ,2015)

HUR A SURE T AR U R 1 5 2 L A S S 4R s A T AR A (A T e S
ik B T FBUR R 7E A © IERE X, 080 Hod TAR MR RAT N, X TR TS, X R — A2
T 1 R JEAELE et 22 A 4 S 3 IR BELRS 7 HCA R R . TR, B A S S B A AU R R T R —
FRJE B2, LU R A G 2k 5 DO 244 M 9 A ) R R BIOR G . LL A, 4 4R R B — S U
i, T LA RS I 4 S 28T B T RO, SRR B T IR R AN 3 (L SR e e

4. BF 5T J5 R A e 2

AT FATIRAFAE — E WO R BRAE o 8 5, AR BIF 5 U0 e 1 78 83 Q0 A S 17 0 L TAE TR 98 4 41 57 4%

115



EXR,Fr%, 46 W A EE A X AR I 8

SR S OLHR b s A TS AR A 2 A, S L A 1 O SR AT I e OB Y SO
Fe AR B BN B AR B8 RS2 P b ) AR S8 AT oA 22 50 B, R At 32 S i) AT A 2
9 LT L, AT A S 2 5 15 8 U £ €6 A0 A T S AE AT T AR 3 (Morrison, 1994) 7, i ik
s 2R R BB 5 38 5 A SR B LA B R | o A R B v AR

LU, WY B ) A 45 32 b S S R 2 SR B 2, AR B 5 B0 B el R 1 A O ) X R
D 38 2y B9 52 Wi B AL L 8 A BRI P A U 7 gt 2 Al R AR ) 8 LR R 2, T AR IE 28
T 2 AR 2L 3G I 7 0 2 LR oMb ol By Te] 2 81 o A AR L SRR B BIF S T LK B R AT BE I R A B A

FRUC AT ST R BT LGSR IR S ) A P (B 904 ™ A 0 T T B A 45 2R, T 2 X 1 T AR AR
BRI o ASWFFEINA PRI B ) 4 2SR M ZUSEBR 45 3 B SRR AN — AR R, RO R Y
2210 e DN VR % ¥ SR AR B 5 BT 2 e 26 P i 2 (Shanock Fil Eisenberger,2006) ™ b B il &
TS VS B A RUR R ISR R — A R AR RS2 U TE G o BN B Y 2 SRR X AR I
TN SR AR S8 00 ¢ A S w1 VR L E A USSR 2 T B SR T RE R AT BT AN TRl . TR Dy 1 81
SRR T4 T 1 SRR 1 R 1 SRR R A T 9 SRR PO AR DG 1 S RE (RIS R b s ,2013) 17
S5 2N YEBE Tk 8 SCAF XS R TARAS B HA R B AR T, WD RE 2 MR E AT TARTE . BT,
AR YA FE AT LA Bk — 25 PR [R) 26 70 14 20 RS o A T 5 I o A g P T, DA R L SR X B T
WP 2 J8 ] BEATAE 14 XUI) 817 200

e, AT AR TGS I A AR I IV ) R AR BB TR A 98 A R A T el A B
W, 8 N8 A 2 BIAR 22 S BRI N ZR A R2 I, R R B BT 5T AT LR B 22 A1 iS4 458 DR 38 00 o 1o i
FEHYSZIR A0 AR B S 20 R JEE AR 2 54555

5% 3k

[1] Monteiro S., and L. Almeida. The Relation of Career Adaptability to Work Experience, Extracurricular Activities, and Work
Transition in Portuguese Graduate Students[ J]. Journal of Vocational Behavior,2015,91,(19):106 - 112.

[2]Savickas M. Career Adaptability: An Integrative Construct for Life-span Life-space Theory[ J]. The Career Development Quarterly,
1997 45 ,(3) :247 - 259.

[3]Guan Y. ,W. Zhou, And L. Ye. Perceived Organizational Career Management and Career Adaptability as Predictors of Success and
Turnover Intention among Chinese Employees[ J]. Journal of Vocational Behavior,2015, (88) :230 - 237.

[ 4] Savickas M., and E. Porfeli. Career Adapt-Abilities Scale: Construction, Reliability, and Measurement Equivalence across 13
Countries[ J]. Journal of Vocational Behavior,2012,80,(3) :661 — 673.

[5]GME, T B3 1A P B8 AR B 58 0 21 S0 A ——— 2B Y 3 107 g % A 000 A s R R 1) (i oo [ 1] Kt Bb % 5 Rl
AR 2015, (11) 1169 — 180.

[6 =3k, B CER S B ZE. O I W 5 A IS N ) — A2 B2 WA [T ] et i E A Jy % IF & ,2017,(5) -
29 -36.

[7]Savickas M. Career Construction: A Development Theory of Vocational Behavior [ M ]. San Francisco ; Jossey-Bass,2002.
[8]Savickas M. The Theory and Practice of Career Construction [ M]. Hoboken, NJ; Wiley, 2005.
(9T 5CHHRH , 22 B0 A JE AR B0 . R HEZR S5 R[] Jb st 0 BB 24 Ji8 2015, (12) 22177 - 2186.
[10]Savickas M. Career Construction Theory and Practice [ M ]. Hoboken, NJ: Wiley,2013.
[11]Johnston C. A Systematic Review of the Career Adaptability Literature and Future Outlook [ J]. Journal of Career Assessment,
2016,26,(1):1 -28.

[12]Rudolph C. W. ,K. Lavigne,and I. Katz. Linking Dimensions of Career Adaptability to Adaptation Results; A Meta-Analysis[ J].
Journal of Vocational Behavior,2017,(102) :151 —173.

[13]Rudolph C. W. K. Lavigne,and H. Zacher. Career Adaptability: A Meta-Analysis of Relationships with Measures of Adaptivity,
Adapting Responses ,and Adaptation Results[ J]. Journal of Vocational Behavior,2017, (98) ;17 - 34.

[14]Li Y. ,Y. Guan,and F. Wang. Big-Five Personality and BIS/BAS Traits as Predictors of Career Exploration; The Mediation Role of
Career Adaptability[ J]. Journal of Vocational Behavior,2015,(89) ;39 -45.

116



AZSHE IR 018 % 84

[15]Zacher H. Individual Difference Predictors of Change in Career Adaptability over Time[ J]. Journal of Vocational Behavior,2014
84,(2):188 - 198.

[16 ] F g ¥, ML AT S5 4. M AM% 5 B 2l 56 R A58
2 2016,(7) :78 - 81.

PUT - BRSSO R A PR IS N AR LT B AR

[17] Hirschi A., and D. Valero. Career Adaptability Profiles and Their Relationship to Adaptivity and Adapting [ J]. Journal of
Vocational Behavior,2015,(88) :220 —229.

[ 18 ] Merino-Tejedor E. ,P. Hontangas, and J. Boada-Grau. Career Adaptability and Its Relation to Self-Regulation , Career Construction ,
and Academic Engagement among Spanish University Students[ J]. Journal of Vocational Behavior,2016,(93) :92 - 102.

[197Guan P. , A. Capezio,and S. Restubog. The Role of Traditionality in the Relationships among Parental Support, Career Decision-
Making Self-Efficacy and Career Adaptability[ J]. Journal of Vocational Behavior,2016,(94) ;114 - 123.

[20 ] Negru-Subtirica O. ,E. Pop,and E. Crocetti. Developmental Trajectories and Reciprocal Associations between Career Adaptability
and Vocational Identity; A Three-Wave Longitudinal Study with Adolescents[ J]. Journal of Vocational Behavior,2015,(88) :131 —142.

[21]Buyukgoze-Kavas A. Predicting Career Adaptability from Positive Psychological Traits[ J]. The Career Development Quarterly,
2016,64,(2) ;114 - 125.

[22 ] Urbanaviciute 1. ,A. Kairys, and B. Pociute. Career Adaptability in Lithuania: A Test of Psychometric Properties and a Theoretical
Model[ J]. Journal of Vocational Behavior,2014,85,(3) ;433 —442.

[23 ] Nilforooshan P. ,and S. Salimi. Career Adaptability as a Mediator between Personality and Career Engagement|[ J]. Journal of
Vocational Behavior,2016,(94) :1 - 10.

[24]Zacher H. Daily Manifestations of Career Adaptability : Relationships with Job and Career Outcomes [ J]. Journal of Vocational
Behavior,2015, (91) :76 - 86.

[25]Fiori M. ,G. Bollmann,and J. Rossier. Exploring the Path through Which Career Adaptability Increases Job Satisfaction and Lowers
Job Stress:The Role of Affect[ J]. Journal of Vocational Behavior,2015,(91) :113 - 121.

[26]Ohme M. ,and H. Zacher. Job Performance Ratings: The Relative Importance of Mental Ability, Conscientiousness, and Career
Adaptability[ J]. Journal of Vocational Behavior,2015,(87) :161 —170.

[27 ] Maggiori C. ,C. Johnston,and F. Krings. The Role of Career Adaptability and Work Conditions on General and Professional Well-
Being[ J]. Journal of Vocational Behavior,2013,83,(3) :437 —449.

[28]Seibert S. ,]J. Crant,and M. Kraimer. Proactive Personality and Career Success[ J]. Journal of Applied Psychology,1999,84,(3) :
416 -427.

[29] Abele A. ,and D. Spurk. The Longitudinal Impact of Self-Efficacy and Career Goals on Objective and Subjective Career Success
[J]. Journal of Vocational Behavior,2009,74,(1) :53 - 62.

[30]Kulik C.T.,G. R. Oldham,and J. R. Hackman. Work Design as an Approach to Person-Environment Fit[ J]. Journal of Vocational
Behavior,1987,31,(3) :278 —296.

[31]Berg, J. , A. Wrzesniewski, and J. Dutton. Perceiving and Responding to Challenges in Job Crafting at Different Ranks: When
Proactivity Requires Adaptivity[ J]. Journal of Organizational Behavior,2010,31,(2 -3) :158 - 186.

[32] Wrzesniewski A. , and J. Dutton. Crafting a Job: Revisioning Employees as Active Crafters of Their Work [ J ]. Academy of
Management Review,2001,26,(2) ;179 -201.

[33 B/, S8 [ AP AEJESE N WS8R [T ] db ot . 0 3R 22 3E )| ,2010, (9) :1503 - 1510.

[34]Tian Y. ,and X. Fan. Adversity Quotients, Environmental Variables and Career Adaptability in Student Nurses|[ J]. Journal of
Vocational Behavior,2014,85,(3) ;251 —257.

[35]Zacher H. Career Adaptability Predicts Subjective Career Success above and beyond Personality Traits and Core Self-Evaluations
[J]. Journal of Vocational Behavior,2014,84,(1) ;21 -30.

[36]Chong S. ,and F. Leong. Antecedents of Career Adaptability in Strategic Career Management[ J]. Journal of Career Assessment,
2015,25,(2) :268 —280.

[37V3RAETT, 45 5% , Bl sk Bl TAE SO Al /53 i TAE R[] Jent. 0 Rl 3k 2012, (8) 11305 - 1313.

[38 ] Taber B. ,and M. Blankemeyer. Future Work Self and Career Adaptability in the Prediction of Proactive Career Behaviors[ J].
Journal of Vocational Behavior,2015,(86) :20 —27.

[39 ] Cenciotti R. ,G. Alessandri, and L. Borgogni. Psychological Capital and Career Success over Time: The Mediating Role of Job
Crafting[ J]. Journal of Leadership & Organizational Studies,2016,24 ,(3) :372 - 384.

[40] Akkermans J. , and M. Tims. Crafting Your Career: How Career Competencies Relate to Career Success via Job Crafting[J].

117



BAXR,Fr &, s £ESN A EER AT R 00

Applied Psychology,2017,66,(1) :168 —195.

[41] Wingerden J. V., B. Bakker, and D. Derks. Fostering Employee Well-Being via a Job Crafting Intervention [ J ]. Journal of
Vocational Behavior,2017,(100) ;164 — 174.

[42 ] Rudolph C., Katz 1., and Lavigne K. Job Crafting: A Meta-Analysis of Relationships with Individual Differences, Job
Characteristics,and Work Outcomes[ J]. Journal of Vocational Behavior,2017, (102) :112 - 138.

[43 ]Harju L. ,J. Hakanen,and W. Schaufeli. Can Job Crafting Reduce Job Boredom and Increase Work Engagement? A Three-Year
Cross-Lagged Panel Study| J]. Journal of Vocational Behavior,2016,95,(6) :11 -20.

[44] Gordon H. , E. Demerouti, and P. Blanc. Individual Job Redesign: Job Crafting Interventions in Healthcare [ J]. Journal of
Vocational Behavior,2018 ,(104) .98 — 114.

[45] Petrou P. , A. Bakker, and M. Heuvel. Weekly Job Crafting and Leisure Crafting: Implications for Meaning-Making and Work
Engagement[ J]. Journal of Oceupational and Organizational Psychology 201790, (2) ;129 — 152.

[46] Eisenberger R. , R. Huntington, S. and Hutchison. Perceived Organizational Support[ J]. Journal of Applied Psychology, 1986,
(71) :500 - 507.

[47 ] Rhoades L. ,and R. Eisenberger. Perceived Organizational Support: A Review of the Literature[ J]. Journal of Applied Psychology,
2002,87,(4) :698 - 714.

(48 JiHAEYS , MEWM. B TAES M S EX—TAEE BRI [J]. L AR5 8 ,2015,(10) :69 - 81.

[49]Guan Y. ,M. Zhuang, and Z. Cai. Modeling Dynamics in Career Construction ; Reciprocal Relationship between Future Work Self
and Career Exploration[ J]. Journal of Vocational Behavior,2017,(101) ;21 -31.

[50 ] Rhoades L., R. Eisenberger, and S. Armeli. Affective Commitment to the Organization: The Contribution of Perceived
Organizational Support[ J]. Journal of Applied Psychology,2001,86,(5) :825 —836.

[51]Sheng C.,Y. Tian,and M. Chen. Relationships among Teamwork Behavior, Trust, Perceived Team Support, and Team Commitment
[J]. Social Behavior & Personality an International Journal,2010,38,(10) :1297 - 1305.

[52]Latane B. ,K. Williams, and S. Harkins. Many Hands Make Light the Work ; The Causes and Consequences of Social Loafing[ J].
Journal of Personality & Social Psychology,1979,37,(6) :822 —832.

[53]Earley P. Social Loafing and Collectivism: A Comparison of The United States and the People’s Republic of China [ J].
Administrative Science Quarterly,1989,34 ,(4) .565 —-581.

[54]Hou Z.,S. Leung, and X. Li. Career Adapt-Abilities Scale—China Form: Construction and Initial Validation [ J]. Journal of
Vocational Behavior,2012,80,(3) :686 —691.

(551 F i A e . AR PETE B T W AR AR 5 AL 8UZ M85 2 40 H L] - bt .0 B2 4ik ,2013, (6) 1680 - 693.

[56 ] Niessen C. ,D. Weseler,and P. Kostova. When and Why Do Individuals Craft Their Jobs? The Role of Individual Motivation and
Work Characteristics for Job Crafting[ J]. Human Relations,2016,69,(1) ;1287 - 1313.

[57 ] Greenhaus J. ,S. Parasuraman,and W. Wormley. Effects of Race on Organizational Experiences, Job Performance Evaluations,and
Career Outcomes[ J]. Academy of Management Journal,1990,33,(1) .64 - 86.

[58] Shanock L., and R. Eisenberger. When Supervisors Feel Supported: Relationships with Subordinates’ Perceived Supervisor
Support, Perceived Organizational Support,and Performance[ J]. Journal of Applied Psychology,2006,91,(3) :689 —695.

(59T, Jesr ok 3L 75 i 0 22 g it A g S 42 ) 05 i [0 ] bt 0 BERL 24 0 J2 2004, (6) :942 - 950.

[60] Aiken L. S. ,and S. West. Multiple Revression;Testing and Interpreting Interactions[ M ]. Newbury Park, CA :Sage,1991.

[OLTBRHME, FRER. B IR B DX AR 5 IR B A e [ ] et 20 04 B, 2012, (2) 230 - 39.

[62] kM R A SR A SCRPNATIR & Bt LHR07 ——@ad TAE - ZIE MRS AWy aeni[J]. dbat. & S,
2017,(6) :116 - 128.

[63 ] Arthur M. ,S. Khapova,and C. Wilderom. Career Success in a Boundaryless Career World[ J]. Journal of Organizational Behavior,
2005,26,(2) :177 -202.

[64] Hsee K., R. Hastie, and J. Chen. Hedonomics: Bridging Decision Research with Happiness Research [ J]. Perspectives on
Psychological Science,2008,3,(3) :224 -243.

[65 157, 3k IE . o3 SO AR JEE AR O S o i PPN AR [T ] bt - &3 48 31,2006, (9) :66 ~70.

[66 ] Morrison E. Role Definitions and Organizational Citizenship Behavior the Importance of the Employee’s Perspective[ J ]. Academy
of Management Journal ,1994 ,37,(6) .1543 - 1567.

(67 JERIY ks . T N 0 W U8 3 i U0 AR 2 SR A 2 [T ] i« R 2%, 2013, (7) < 109 — 114,

118



AZIGEZE 08 & %85

The Influence of Career Adaptability on Subjective Career Success :
The Mediation of Job Crafting and Moderation

of Perceived Organizational Support
YAN Wen-hao, YU Guang-tao,LIN Lin
( Central University of Finance and Economics Business School, Beijing, 100081 , China)

Abstract:Today,we are in the era of VUCA, many of the norms and orders that have proved to be effective are being
subverted. Traditional ideas, values, and ways of doing things have become disoriented. People also face professional
changes,such as changing jobs, adjusting business, and aggravating tasks. They gradually realize that “long-term career
planning” is no longer,and “long-term” and “adaptation” is the core of this era. What’s more, the changeable, uncertain,
complex and fuzzy business environment have brought great psychological pressure to people. Adjusting business, changing
job content and other career changes become a “new normal” ,even the artificial intelligence also threats the careers of many
people. These changes will bring people many difficulties in their careers. How do individuals deal with these changes,and
how to deal with the career dilemmas that has gradually become a concern. Savickas proposed the concept of career
adaptability. It is defined as “the readiness to cope with the predictable tasks of preparing for and participating in the work
role and with unpredictable adjustments promote by changes in work and working conditions”. From its content,we can see
that the best way to face changes is to “actively adapt”. Having high career adaptability can help people to adapt and
respond to changes in their careers and achieve professional success.

Therefore , this study builds a mediation model based on the Theory of Career Construction to specifically explore the
impact of career adaptability on individual subjective career success. This model takes job crafting as a mediating role in the
relationships of career adaptability and subjective career success, takes organizational support as a moderating role in the
relationships of career adaptability and job crafting. In this study,374 employees in junior management positions of bank A
and securities company B were sampled to verify the model. The research results show that: (1) career adaptability has a
positive impact on subjective career success; (2 ) career adaptability has a positive effect on job crafting, and job crafting
plays a partial mediating role in the relationships of career adaptability and subjective career success; (3 ) Organizational
support negatively moderates the relationship of career adaptability and job crafting. That is,when the organizational support
is high, the positive relationship between career adaptability and job crafting will be weakened; when the sense of
organizational support is low,the positive relationship between career adaptability and job crafting will be stronger.

There are theoretical contributions in this study. Firstly, based on the theory of career construction, this study uses job
crafting as an “adaptation response” to influence the “results of adaptation” and explores the mediating role of job crafting
in the relationships of career adaptability and subjective career success. Secondly, this study also explores the interaction
between organizational support and career adaptability on the job crafting and finds the negative moderation effect of
organizational support.

This study also has some practical significance for individuals and organizations. For individuals, when they face
changes in their jobs, career adaptability is very important because it is an inherent ability that enables individuals to
actively update work content,change self-knowledge , and improve self-work relationship through job crafting, then improve
job satisfaction and achieve subjective career success. For the organization, the organization needs to cultivate the career
adaptability of its employees in the career management to adapt to the environmental changes. What’s most important, the
organization must fully understand the role of organizational support. Organizational support will increase the employee’s job
satisfaction, but it may also make the staff comfortable with the status quo and reduce their exploration of the work.
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