2017 4E 55 5 (B 557 4) May, 2017
EIHPR Vol.39 No.5

29 =3V oI NIR 7 R DE g - O T
—— UL = 5 B B R B8 3 S

MNP e

R FRE AE B AW, 15 2 R SR S MU R B 2, (R D22 H A4 i AR i
Z ) B 55 2 R O ZR BB I, A 38 1) 3O S 45O JE A TR) R, DT 52 i) 17 R 9 285 SR 1 T {5 MR A
Rtk TS B b — 2 AU N B 2 S, AR SC LA BT SR A S 1 O O B 2
FiI) (Journal of Applied Psychology) . ZH 4147 R2# 4% ) (Journal of Organizational Behavior) K { A
FLOHA) (Personnel Psychology ) fie it TL4F (2010—2014 ) f 58 S8 UE A58 BUR g 73 A 0 42, 18
FT R B E R, UM T R RS e ) BNE kS R BEE DL S AT BRI
NBIHLEY AR RLAE 5 2 e A AL A M AR 3%, JF R B T A SEIEM 8 AR I8 HTax e 3 ity
REAS B L S0 o AR SOy BEAT LA A v [ 2 3 X 7 i 23 Ok B 1 2 >0 FISE T, O 4 2l 3 1) 5 2%
LB I A
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—.5l5

LAk, 15 2 YR 1E 0% I B ] Py ) 2H 20 4548 B2 0T 5% 8 3 S R) 3 A 32 o2 FH (2 RUME L R Bl
2010 ; Mathieu & Chen,2011 ;2325 2011 ; Kozlowski & Klein,2012; BIF; JF3ER,2012) . X I&H N, H4 9
G R AE 22 2R G, HOGHE B — 2 R 1Y 2 O s oW A 5 0 AN B AR A5 0T I 52 1 e #E 3L ol an, 28
ZUR G TR TAERHAR S AT A RS A AE T 20 2 ZH 2 S i T 30 R A 75 50 2 v
M A S Z Rk A 24 2R R 09520 (585 5,2010) o HIL, il R R 2R R G g i E %
AL RS, AT, A E R 8 s ik C 25 8] T K2 B H A (Kozlowski & Klein,
2012; B PR ,2012) , 1 HLM Mplus 2585 2 AR GE 10 B8R (0 TF & A, B R it — 254k o T 15 2
WELUFIFSE B9 %% J'& ( Muthén & Muthén 2015 ; 57846 ,2012) .
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WFEA R 2B 2 RIS 148 o BT B T3 2 B 52 J i S 0 SO R Jre ok 24 R s IR, B Mgt
T 7 A IVE T (Weick 1995 ; Whetten , 1989 ; ARIH 4> (5K 3577%,2012) . BRI, B 1 — 22 91 1) 22 i PR
B RE R G &S Z (R B OC 2 R PR R OC R AL, BRI GO A 2 & A el ke A A4 %A
T A& (Sutton & Staw,1995)  FESSIEM ST, BRISTS B 5% B RETE RE RIS AR s rh b B i M A s o 22 ]
KRATTF M (5K ,2010) o Rl , xF T 25 2 W SEUENFIE h i S 722 f 22 [8) DG 2R 1 Bse B A 36, R
e SEBIFTEE NBHIE H R ORI T U A 8 5 8 B B B AT 2 O, IR TE R 23 B rh DR X A i LA KA B
KARTEZR L SHES R —20t: , anSax 26 2 0O — 8, Aoy 45 5 H i 1 & 5505 Se i 2 ki AR 2 e 24
R, T RETS BRSPS I8 (5KAE52,2010) . PR, SHHRA IS 1 85 )2 R BRI A b 5 2 ISR 5 110 ik
il AT I

SR, 5 85 J2 R (R B5CHIR 53 A T 12 3 0 i Je TV g i W KT L ) 2, 885 J22 YR SEEE AT 5 T L % RS il o6 = 1)
WG, PR, 70z F B 2 B B BT B 19 SR AT SEHE 2RI, 3485 1 1Y BRI FE Al 6 BF 98 H R & 2 —
AMRKRI PR . BB, 785 2 R WF 58, BIFIE 5 TERIE 5T 20 R SRR Al g # b, 20 B B F T A
AE -5 B BIE TR ARG 19 )R, 306 SN R W2 NG & 10 5 2 U T 58 b 28 38 381 414 ) R
Fetn, RSB b PN SR SR T R R 2 BRI AL A0 e, R TS ]
[ 56 22 32 30 A1 BN 2 10 A% 6 1 37, O MRS 2 TR B I AR B ZH 2L B 4, RIVAER 2 K 110 28 £ % 1 J2 I
AR AR T R THIRZ L R R B A SE WA UV ( Nohe & Michel ,2014 ) o dnfif iz FH BRIE  fif Beix S
SN [R)J2 R 7% o 22 1) 1) 5 2 ™ 1l T 15 2 U SIS IR AIF 50 1) R Al ( Klein 55,2000 ) o {H AR A58 48 1L 42
R BCBE IR, BIFSE 0 vy T S B Y A BRIR S TR T T R R T S N TE R R

FERXAERIE 50T, — 7 T, T 3RATIF &8 0 5 )2 338 (Kozlowski & Klein,2012) , AT A 5 2 3 18
SIS SR AR A o3 TR 5 55— 5 T, [ R E B 00 0, %5 T AR A 15 2 e, DL R ixX 2
PRV T SEUEAT T A BUIR o 385 [T I8 23 B S5 BT 5 v BRAT B8 1) 07 FH 1 0 TG %8 2 I P R & e BRAE 1Y T
By 0, R/NTTAE(2015) BL CSSCT ) E 71 55 5 BE IO IS AR OC I BIFFE M AEAS , B4 3 i 1 B IRUR
P TE [ N ZH 2L BRAIE TS v (0 i T EEAR, % BEe 1) & et 1 ##38; Colquitt & Zapata-Phelan (2007 ) i
o X 2 50 4E & FAE Academy of Management Journal b FSEIEWT 58 3647404, I HH T 40 21 5548 Bl 22 FL7E 3
W OTHR T T AE A 3, X LUS 9 SEIERT 586 5K BRI STk 5 i A IR Ja nE . R IR e AR &
S MRS TR — D R, [RAEHD, [ BUR % > 0 25 2 R Bie, W] LA — 48 S 5 e I 5
JE U SEUEMT S (8 T J | %58 35 1 55 J2 U0 SEEUE AT 9 PR A 5 ) A 1 B R AR (%) BIF 50 78 B 43 728 i [R] OC R B 5
TR EE 7R . A C A BIS A B T3k e oA R 5 2 BRR T & ik A% rhn] RE Y JCASCE &2, DT £ e A 42 T
B A HE EAE AR

TS BRI B A I B BRI AL AR R U A S R IR VE FH B G: , AR SC LA 887 Ry 2 il = A ]
BROGTS “F A T 2010—2014 4E A BT8R A ], %o 155 23 U SETE I v 0 B8 Al 7 LR AL 237, A
7R O A BIBS 2 UCSSIERTSE iz B E B9 B0R, U H LAY 15 2 e, I3z BB SR 58 ) 43 SEUE AT
gtia s ) K.

ZHREARREEDE

ARSCHIREA IR 73 A BB Y, DA 10 it S T00Z 0 A48 B~ 0] 1) v i 2013 4F B 85 2 RIS A
R R R TIC I — A BRI T o i 7E Web of Science (SSCI) %L T #0X 10 AT 2013
AR R RIS, S R T B Oy 0 R P RO 25 AT T 480 . JLAgE i 68 i SCEE , 7R 4 Bl Ak i v i o A
WMk 1 PR
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*1 2013 £ 10 iz OB TR B R AM R RFEITER
REATER 5 J2 ORI () H S RB E A (% )

Journal of Applied Psychology 14 20. 59
Journal of Organizational Behavior 11 16. 18
Journal of Management 9 13.24
Organization Science 8 11.76
Journal of Management Studies 8 11.76
Personnel Psychology 5 7.35
Journal of International Business Studies 5 7.35
Organizational Behavior and Human Decision Processes 4 5.88
Academy of Management Journal 3 4.41
Strategic management journal 1 1. 47
J=San 68 100

GOREACTR AR 10 0] 11 Sk o 2t

F T R AR PR ], AR SCIE BT PR SEUERT 98 U ik B AL T BRAT Iy H 32 & RA LT R 2= 090 ORI = Fh
W R 3200 85 )2 R O 8 FE AR A SR JE I ), A 45 O 0 3824 1 1)) (Journal of Applied Psychology) ({21417
Fr2E 2= (Journal of Organizational Behavior) Jz { A\ 550> P 2%) ( Personnel Psychology) . i ¥t H & F7E X =
P T 9 5 2 SR 98 3k 30 T AR g BIFSEAEAS , ZE A L] 1523k 26 5 2 R SR 5 18 SCHY Al |, A SCHE
2 O A BRI SSIE 5 T 455 His NS AR

R OTAE R E AR RGEHE 1 TR BLETE RS 2 A 58 I £5-G I 00, DARE 6 2T i A~ B 43 A
T AR i, S ARG 2 i 5 2 B S B R R IR PR 10 S 75, AR SCor T T =R U T R S R T
GO b 9 5 Z IR b =R LA SIS K B AR B R B R o BRI, AR S A
R FE22m S BN — R BR 1 SR B N5 BTN £ G R R 6], A 28 2 )2 ik o b 1 3 4%

= BREXHAR PRI IS EAM
T T X 98 R B 4 B AT S V8 S AT A B 5 RN 0 BT, AR SR B, 1 R R SR 5 R b — R e
F gy A PRI . 5 — IR A T () 36 S, 3 SURT DA R PRIARRE TR - (1) BRI WA i 28,
WA B RER B 4 R, F L LA T @ A S 4 s R . 64N, Zhou 55 (2012) A0,
M0 5 I ASH OC R B A = I, F T AT LAARAS: i SR OB YR Y SRR L B A AT 58 AT 55, AT BAE AT g
B, X AT A A A B A SRR £ 4 vy 51 0 N A AR AT, 27 52 0 B T 1) T AR St 80RT AR il 7
W, ASSCHR I BT AR A Ty, S0 — S0 A2 46 380 5 14T B 452 ORI PR B2 ACAH 4 1) Hh A VR T 52 0 53 T 1Y) 1A
W M TAESTR ., (2) BB e S v A C R S0 E AP IE 45 S SE ik o fn, Liu 55 (2013 ) 7R A58 400
S—S S A ETVE A, R 45 Tangirala 4% (2007 ) , Venkataramani 55 (2010) Fll Zhou 45 (2012) #F 58 i 5, 1%
HH S R AT ABRE , DA R 0 — T S 4 1A 0 e — i 51 A4 S 0 AR O M C R, G — T
S KB X — O FR G, 40— A A N R — R IR A — I D1 A O R R — R IR
GRAEFWRR, T AT AR, HOC R BGR
5 R ORA PR AL 1Y, Ay R RAETE (1) HIREA WA sl # AILHE s KR . 1E 4N Sutton &
Staw (1995 ) $5 1 , 3% FSHCHE BRI M1l R A8 1 () A DR R 452 . 810, Debus %5 (2014 ) 7ERFFE— K N 51 T-A9 9K
SLARZS RO UL R S e I, R 5 55 ) — R AR I FN Bl 7 (090 s 42 0 AR AL s — > A 1 B K- B4 A2 AR 25 AT
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DATIOIN A v (O S AR A2, il T AR AR 55 (052 ), AR AR KOS R EDIR A , i A IR RS 1 U
R AR S TSR Y o 1] Farh & Chen(2014) IR A 36— St ALt ATBA G &R vhoe 5 0 A 5 R
A (SR A G, 5 53 I B I ] TE AR G o (2) RABAHE S AR A BOR 2 i FE At (A IR 24~ 21ie
LG T2 X — M L TR LA LD S B 2 4 1 P ( Colquitt & Zapata-Phelan, 2007 )
n, 7E Walumbwa 45 (2010) )55 S8 TAE RGNS ARSI ST R (R 78 v R 98 & BRI Tk 22
2 S TP ISR A 2 F A FRALARIER AR T B 2 ST : 01 T B FRACRR IR AE A MU & R 2L
RATHZ MR

Colquitt & Zapata-Phelan (2007 ) i it X SEHFEAF 58 18 SCH R T B BEA T 40 A7 , 4 SUE R SE 26K B0 B0 AT
RS T STERIEAT T R FNHET o A48 H 6 T LR B 55 —Fh Il o0, ROTE B BRI A9 FRIS SCHE T, FE G
B PR T ) DTERALES o X TACR U T 0 SCE F , SR A — B AR AR AR R, ik
H AR = AT G — AOAE SR A T e . XA E 1 UE B A W 9T 4 SR i SRR, B A Sy R A A ke R
(R b 0T B BRSPS B 2 3B AR A R o AH S, X 158 R 00, SR 45 R e i B AL X Pir iz
FHAREAY FRE v B 5 FR 4 R AT, A B B oTmk . R, PUBIF S B 5 10 BTk A B8 1
AR SCI 5 E R BRIV A 24 45 ml it = LA p e Je — R O, RIS B ) 25 2 e de S 0 SEEF 508 3

A FHE ST Z R 2R, 15 R RIS IR AR 2RI R K E AT Z 8 B 8 5 R VER, B i, AN [ B
JEUR S BT O ) JZ AL A A I ol T R A B ], A SO 6 B0 2 A 7248 (5] 150 WY ), 2% S B T O 3
)2 IR, AT e i BE I R 1 BER B TR 55 2 21T O 27 PR 9E 19 25 N2 I, DU R i 92 5 e i AR TR
JEUR I 5 2 R SEUE A ST I R 0T LAAE Jr 2 BRI 78 o RIS, AR SCR 25 18 T PR FE I 9% A A v fi A R 8, i
FEHRTHERCA T I RS . SEmTR = o 5 A AR PR 5 )2 R B - I S M e A )
PRI AL 25 A ERE DL K A AR A A SpLAY 38 A AL, 3 6 B8 78 SEUEAIF 53 P T SG 7 19 15 2 R FE T Y )2
WA MIEE . For 5 R S0 58 45 T A A i) R 38 X AR 9 R R 9 T, A D B 5 i 3
—HB R T AR PR o o 2 R PR 3 A AR 2 R 235 SR 1) S )5 Ak 2 2 ) B R AL 2 DA R BT JDH i Ao PR 32
(9 UCHER T T, F2 SR 2 2 A BA DR 28 %8 BEALRZ W0 4 S AR 19 52 1 T AT A RS N B AL I 8 G A 7R D)
PRI T A4 55 P BA PR 28 22 1] (4 AH s i), B R DA AT BA L3R AR L 28 B i VR A, o] D2 AR
FXTAIBAR R A R LA Pk, 53X = AN BS A A R, v LLEC AN TS o 2 S T AR R AR SO X
ANHISVEAT TR o WK, X = AN S LR Z K BEIS HIRE R i — 3, Rk S th—E S HELN
PEEUIRIS I, AR SOy B S 2 [ B O 75 0 1 o 2 R SEUE AR Y e Ak 1 4 B, DA = A B AR
FEMEM B R 5], U6 3EE I A R o A J5 SEUERI I 1 O E BE AT, X AR BT e 1 & FR AL FT B Y
JA7R o

(W Y RSN

1 2L (affective events theory , AET) A% AE T RGMERE T AMAAE TAE TG B N 2548 77 26
J R AR TR . BRI FERRTE T, A AR08 155 K V-2 BE B[] T 35 2 1Y, i 3 1) D PRI W] 8 B A 4 o0 L1
JEA ) S BB R 2, AT RSk A TAESAF | TARRAE SRS 5 ( Weiss & Cropanzano,1996) . AR 4 1 k=5 14
G, BUE 10 TAERBERIE S S ECTAE R Fo0F OB R A R Al ) 1 & A=, Rk S iR (1 1R 55
FUR T AR IR (X — 3 A2 32 B AMARRR BT 149 520 ) A7 8% s iy 1 11 368 5k T b s AR X SR 9 A7 g e B

SO — Ry ELE R, BRI 1 K B AT Sy 5 g — i kg 3 e 24 R A [ v, e B A O B A 7

(B 55,2011 FATAF 2014 ) o il o R — A — N S AT 7 By 50 35 2% 1 SR 3 R
A RHAL P BT L T — MRS B HEAR (R 2(1) ) .
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x®2 BRREILREPR LG
OIS & IS HESE
TAEPRERRER HIRIRENFT R
(work environment features) \(judgment driven behaviors)
~ . Weiss & Cropanzano THeE: TR THEAEE
1)’ = JE‘& 3 s Yinds 8 A . X
SPALES (1996) (work events) (affective reactions) (work attitudes)
AR TERRIRSN AT
(dispositions) (affect driven behaviors)
FH 3 W57
(surface acting) T (fatigue)
: S l
i 7| (affectspin) | ~_ :
i EE i
b v gn . I (psychological strain) I
o R I I
2 i 'wt%ﬁ%m Beal 4 (2013) | -e-d-e----TTeee P -o---
alrec Spll’l '[‘)ﬂ%% :
(psychological strain) i

| TR ARURE | -7

’
\

| (affect spin)
FHEhEE %
(surface acting) (fatigue)
PE-BEARERR DB
(collegial nurse-physician relation) (psychological resilience)

Person-level

Daily/Event-level

q Eﬁgﬁkﬁﬁﬁ’ﬁlﬁﬁ%
pey= SERH B (indirect patient
(3) r%; Rk Caffect Gabriel 45 (2011) care task accomplishment
experience) satisfaction) —
RIS AR H ¥
T&RAE 4k (changes in daily
affect (post-shift minus
R\ BT 5 5E % pre-shift))
19 2 ¥ (direct patient care
task accomplishment
satisfaction)
RS4RI
BRI B T e =
P wagk | | owm || aww [ el I3
(4) 22T i Bandura(1977) (anticipated) (attention) S(modeling (cog‘mtlye (reaction)
. s organization)
S(reinfore) stimuli) o
(rehearsal)
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N e B IEHEZR
BB s e = PG AE S
TR
(procedural justice
group level climate)
AN S
(servant leadership) Hﬁ%ﬁ@
(service climate) h
(5) &2 i Walumbwa 4$(2010) | ---------—-————-\\c-——mmmmm - [ N iiinintttetebeelelnbeint
Individual level B R HANRATH
(self efficacy) (organizational
citizenship behavior)
wof EE R
(commitment to
the supervisor)
Group level
B Bl
(aggressive norms) (occupation)
individuallev& / \ | H:51)(gender) |
(6) 22~ Bl Restubog % (2011) BRSNS DR BRI
(abusive (psychological (undermining)
supervision) distress)
| T FESEHRNIT R
(supervisor-directed
deviance)
HIBASIHLR S
ﬁ AERIGT (team motivational states) RIB\ G E5%
2 (transformational |—» o TR RIBHT —{ (team innovative
7; leadership) (support for innovation performance)
climate)
(7) BB 10 % 12 g iy
i L Chen %5(2013) 2 H5b
Ehe S .
T R LRZS (members
A EN motivational statesl ARG
@; (proactive . FETE A e —{ (individual innovative
= personality) (role-breadth self-efficacy) performance)
EN o PREIHL
(intrinsic motivation)
TAERTTPRA N ERESS
(work unit mean (individual)
abusive supervision)
Unit level
Individual level —
MTPEFBEAT
HIELF (mistreatment
— of non-combatants)
8) 421 M H: ah 2%(2013 ﬁ@%éﬁ
(8) # ik Jisie annah S ( ) S SN NFE (11 (moral courage) R A\ A
(individual abuse THNZE
from group leader) IS WHER (intentions to report
(identification others unethical acts)
with organization
value) BHIBIANEENITR
L (perceived
discipline for
unethical actions)
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AZSRE TR o o

20N i L = JRPHESE
TR HIBA AL
(leader-leader (team
exchange) empowerment)
(9) HIEAFIAS N B L Rk | ] W
G R 5 B AL Zhou 45(2012) MR THREE
e S RAS AN / (job satisfaction)
(leader-member (individual
exchange) empowerment) \ TAESER
(job performance)
ER 2 TANEX | Ik (low
Country level (individualistic) power distance)
- ot
( 10 ) m H:J TFJ J@@ $ 'fq: Iﬂ;%ﬁ (cooperation)
BLiRo [ = T Fisher (2014) W(t)rkfllacel —
Pt context leve
HEse (empowerment)
MR e
individual level BT . .
(overload) (organizational commitment)
PR
(ambient inputs)
G s
M| (eadership climate)y | | @ F}EZ?J__*ILFI_*_% _______________
K| o | moc b | (oA | | [ e
(group norms) ! 1y 7)) 4N 20
i TAEHT t m%ﬁmﬁf&(“’m — (teamgoal [—| (team goal i (team
(work design) i motivational states) generation) striving) i performance)
Bt '
(11) %% 4| Chen & (team feedback)
sh#HL | Kanfer
FRL | (2006) BEHA
(discrgtionary inputs) | ;
BIBURER O AASBURE | [ AAEREE| (AABRSS| | g
A | (motivational traits) b (individual motivational |~ (team goal [—{(individual goalf— (individual
A Iﬂ;ﬁ% ' states) generation) striving) | performance)
7‘k (work experience) | !
WGBS | T T R
(LMX) APl
I
(individual feedback)

GORBR IR A SR R

THREFF ISR T — 5 2RISR . —J7 i, AR S L 1 48 300 TAR S AR, m]
REREE I 8] B A2 Ak A2 1k, J%?ix/MZIKJ:'U\EﬁEE’J/%ZFV\]}:'U\ S IR ETE MR ION, B R L T AE—
KNSRI ] S 2 5 55— T3 T, A6 250 v AT P 05 A e A O A A v V2 R, 3 e 2 Wi S Y L
AR | R N R T A A f*”zfllﬂﬁfﬁillﬂ%%ﬂﬂ AR 3R X6 SRR A A B 9 SR S
BN T PIEBESE T —EXTFFEE’JEE&MM%AE%}F%: Ut G AR E (451> A BRI —FF Y

AR ) (Beal 45,2013 ) 5 —J& 1z HIH R 1 BRI 19 2% WL 25 440 A e AR v I SRR A 19 i PR AN 45 2R ( Fisher,
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2014) ,

S — WL T I BE R IBOX — A DA O RE R A S RIS 0 19 S AR e 2 it 3 I 1) 4 4%
77 HE P2y, TR AN A P S5 PR [B] B HR S 254 o il , Beal 25 (2013 ) SRS b 3 2025 4215 Rk AR e
XA SR TR — B B E ST T AR RN 2 U A BOR A B AR ) e T O 2 O B K SR A
W57 Z 1815 R BT VE I (3 2(2) ) , BEE AR AR TR 1577 75 5 ALY o

5 T 2RWTITIE T IR B B MY 38 T IR — I S AT O T HE A R 0 R
PRAE g BRI SER , 0 A i B IS N R HEAT RIS Mg e . o, Gabriel 45 (2011) Fl Matta 45 (2014) £
W R A T MRS EARE R SR, RS B s e i . BARTIE , Gabriel 45 (2011) 32285z 1
T R PF BRI B A TR AR AL A T AR A H R (B2 U0 S5 8w A2 U & 52 A A B A
B(£2(3)) o WIFEIAN, HH TAR R AR 55 58 U DL I B FIFEAE AR T 1 B B HE JE b i AR
FAF, REAB A 51 T 1045 S (Henkel & Hinsz,2004) o [G], 3z IR PR B XS © S —IH I K ARk
FEAPRFE AR B TR AR 2 B0, B B B0 BRI D KR B2 47 06 R A a1, B 1A 1 ixX — i AR 1Y
SRR, 5L, Matta 55 (2014 ) ARYEAF RS PR B 0 1 A7 87 A I AE R, 545 T AR
A L TR SN TR AT M B o BIETEAR AR AR A Z T, AR BT R AR A B
ZLAEMBTR AL P iz g5 KB I | PR ASAE B /D B4, 2 i AR 5 R A A
AU B A A S, I ELIXR 0T 1 4 22— 20 5 1 R 5% TR RO 7 DA O, T AR 6 )2 T A 195 25 80 1 5
WS RERS I T L LR AR

L4k, Fisher(2014) F1 Seo 45 (2012) fIF 5 8 AR BE T 1 1 S 1 BRI 1) 2% WA A4, DS 1R R B w8
JEURE AL B Se SR T I EE R B A BAE ] . BAROR T Fisher (2014) (9 F 532 HI
T I IS AR T NI 3R AR BR 8 DA 3R A0 [ SO A N JR W AL UK 9 = T BARE T . WP 9T 98
H 53T ol T A AR 8 B T g A D A TR R 2 ) e TR S, O A B TR BT S R LA
Lo AU N, B A B A AU A5 ( BT FRAR I ,2014) (2 2(10) ) o AT, IR PR E AR R B AR
SR 2 AR I S5 v, AR S e S 5 T 8 SR o R Y B R AR T T TR R I SR A A Y LU
VB BB N i 0 TAEIREE , LA R AN N 3 SCRMACR BE B D AR i B R SCAk , O 25 81 058 5 1 I R 22 L
PRI A ZS BE BRI o Seo A (2012) AR P 1 /8 VF BS AR T T 7R AL BV ST, B B3 T4 SURTE A
170 SORL AN T BHAS KRS VR 21 448 B B Oy — R B A] LA 5| e Tl ZUORIES X 5% T4 28 SO 1) 17 T
PFo X SR 25 BN HE T JAe g B0 BIDIR S, B sl M) 42 M B2 W) B3 T AT . AR AL R T HE
TS B 78 o TR T A g 21 U A SO )52 ) B T SR AR I 114 i S UCSRO , F 9 HEF B T ARUAR A9 S I
AR, LA R 2 GURX — 2SR AR L, 1 — 22 BE 8 748 & — A 18] 5 5% T 08 7R v A2 A6 A B3 T
XA I AT R B

MU L5 5~R LUt 70 T S A e o B Al (W 58 v, W58 A I 1 I R A B
U AR P A B, A R BRI P A I RN, A 3 1 I ARG [ I 4 1 R B HE SR TP i
PG RS TAR R R o I F BSR40 M B 5 1 A S0 S 9 JROIR 25 1) i P9 22 4, Dimotakis 45
(2011) AN A BE 5 L AR DT ST I IE 2518, 58 AR 3 52 i 1 Sy R 43t 7 2 SR i S8R
AR RIS b A7 0 T A B (Llies 45,2010) PRI 1530 (Sonnentag & Bayer,2005) | FE YA PR FR AL B
(Klein 45,2000 , b T.52 & A= {5 % AR RE A HH AR08 o H S AR A 52 0 B 22 B8 R T AR Y H RO R
WA T A RORAS S SEAR A T B Jd i B A N s R A AR AL, e B AR ] JE R
AR R . Al UE RSP IS — ) R TR B8 R R BNE , 7E— @ R LR W] T Y AT 58
RSB I AT

200



-
)e
s

HZSEEFE 0w

2. thatF S e AR S BRI

Fhae2p ) #E ) Bandura(1977) 42, HE T4 0 HE , [RIAF 8 8 T A9 MK 28, 45 2 U R & A
TPREER BRI R AR 0 ASUR  AIMARTT S 2ok A TR B 2= 2, BRA G SR 1Y
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Theoretical Foundations of Cross-level Empirical Studies

Evidence from Three Decent International Journals
Research Team of Renmin University of China

Abstract; To have a comprehensive and rich understanding of the nested organizational phenomena, scholars
increasingly adopt the cross-level paradigm in their organizational research. Many statistical techniques and software
for multi-level analysis have been developed and advanced to facilitate the empirical testing of multi-level relation-
ships. Equally important, appropriate multi-level theories are needed to clearly define the construct, variable and
their levels,and explain the rationales behind the relationships between the variables from different levels. Yet, it is
not uncommon for scholars to encounter the difficulty of finding sufficient theoretical supports when proposing cross-
level hypotheses,which weakens the credibility and validity of the findings. Therefore , seeking the right multi-level
theory as the basis of multilevel empirical research is particularly eritical.

To apply the multi-level theory and use it appropriately, it is primarily crucial for us to know existing multi-lev-
el theories and have an in-depth understanding of them. By taking stock of existing knowledge of multi-level theo-
ries,we can understand each theory’s key constructs and logics behind , which can inspire the identification of new
research question and guide the selection of the major variables and the explanation of these variables for new em-
pirical multi-level research. Furthermore ,reviewing current multi-level theories can be helpful to avoid the wasteful
repetition when developing new multi-level theories,and ensure the substantial novelty of the new efforts in multi-
level theory developments.

In this paper,we review the multilevel theoretical bases of the empirical studies published in three international
decent journals,i. e. ,Journal of Applied Psychology, Journal of Organizational Behavior,and Personnel Psychology,
in a period of recent five years (2010—2014). We identify three major, prevalent cross-level theories: affective e-
vents theory, social learning theory,and the integrated model of team and individual motivation. We offer a brief in-
troduction of each of these theories and then present the application of each theory in the empirical studies by analy-
zing 30 exemplary articles, for the purpose of showing how the general arguments of a multi-level theory can be ap-
propriately applied to the specific context of a cross-level organizational phenomena.

In general , although they are not exhaustive in listing the multi-level theories, the three theories reviewed in
this paper focus on different levels, have different features and thus can complement each other. Specifically , affec-
tive events theory is often used to explain the effect of individual-level variables on within-individual variables, with
some occasions being applied explain the effect of the working environment or other higher level factors on the indi-
vidual-level attitudes and behaviors. Promoting the level of independent variables, social learning theory (and its
sister theory social cognition theory) focuses on the effect of the organization-or team-level factors on the individual
level. Rather than accounting for the one-way effect as affective events theory and social learning theory usually do,
the integrated model of team and individual motivation highlights the interaction between individual factors and team
factors , by integrating the top-down effect of team factors on individual elements and the bottom-up effect of individ-
ual factors on team factors. In sum, these three theories each represent different types of multi-level relationships and
as a whole can be applicable for a broad range of empirical research settings.

By offering an overview of some major multi-level theories and their application in the recent empirical studies
published in three international decent journals,we hope to stimulate the scholars to pay special attention to the the-
oretical foundation of cross-level empirical studies and to understand its significance of multi-level theories for such
empirical research. Hopefully ,the multi-level theories reviewed by this paper can help some scholars better develop
the empirical research design. Surely, the further test and development of these multi-level theories are also of neces-
sity. Of equal importance is to build new multi-level theories, probably by relying on methods such as case study
and/or grounded theory.

Key Words: cross-level theory ; affective events theory ;social learning theory ;social cognitive theory ;the inte-
grated model of team and individual motivation
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