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T Ok B2 1 K 56 AT AT, Walumbwa 45
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F 0 LA R THA LU B O BIRAS B i
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T, BRI R U H W s 8 U
K-, DL ZHE R D1 AT g 22 0 ELAT A T AR 1Y)
w20 (Avolio 25,2004 ; Walumbwa 45,2008 ; 335 1%
HH,2012 ; Peterson 4¢,2012 ; Hannah 45,2014 ) , H
Hh, LRI S0 A BN R AR T 1 52 i) i
i 18 A 3 O Y T 9T U 2 — (Searle &
Barbuto,2013 ; Walumbwa ££,2010) . X — 4 4H 56
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X —HEXRZWIR ., CANRRZED
THEE SR S 0 B T TAE eI 8 il 517
A W) 52 e ( Rego 4§, 2013; Li 4%, 2014 ; Hsiung,
2012) o AR TAEAT N SOUHAT N G H AT W AER
e TARAT R BB HA WA Y B 2 (Parker &
Collins,2010) , K11t , X T~ EL AL AYGH 5 51 TR $H 5%
AT AH G 56 2R B0 58 5 A B 1% 6 (A
SRR

JUAETAT DA DU 2 A T T FRUB 905 R AIE ) S
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FEAT R A s ) B B . B, S E
W E At S A e B e AR o i BES SE A
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SKRFESF,2012) o PRk 2 50 e BB TE A R 40 5
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AE 1% 5T (Dulewicz & Higgs, 1999 ; 5KFAE 52 S0z
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(2009) Wy BIF 5T AT DL & B, B T 0 N PR SRR AR Joa X6
U R AR Iy 2 A Y SRR
o AR 2 N5 AU 1Y) 5 e 7 XA AR, A R R R
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(77 2ORAE 7 5 TR TTARAT g M i H SR
T B I AN TN GE B R T R R A B
WRESIFRTE, Tk H C 5T 8 TAEM R SO CAERE
1o XF BT AR TEALAT Ay o T 8 B 7R 0 A 1
PLEESR LASM S TEAE " 5 3557 1% LA T8 A
T 1T Pk 7 A i 0] 5 A €51 A 1 DA A R )
TR HEMCE Dok . FLAC ARG 3 TAEh T R I
RSB P K P2 AR T L T T AR % 2 ( Borg-
ersen 55,2014 ) o PR THEAT 2 M @IMT R,
WM SHE " AR BE TR Y02 3 2 09 KR .
PRI, AT AR, A L S R R 1 B BRI RS Y
A B A B rT DU 5% TR S AT AT M . BRI,
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TR A AR Y TAEAT R S B A N TR
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2000) , Ryan & Deci(2000) (53N R, B2 T.N 1k
SILAY = 5 AU By TR ANE shHLI B A &
BRI Hax M AMEZN AL AT AL 5L T i N
Bl TEANER LA A6 o 51 T/ N FESh L 72
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& Day(1997) WM FE R B, 454 5 51 T2 8] R 4
)G FA B T 51 T2 5 B A% s 1) TAE K, ]
B H S0 TAEE R, B AT RSN, 32 W Y OC & AT
DA B0 #0520 2L ST S BLAG 388 25 D1 L, 3%
B 5y THRAMEZIHL, 53 4h, ST H B AL TR
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PEE AT AR o Pl AR, B AR QT AT LUK B
TNALEI L A= T TR S i, AR AF 90 1) X i 4
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HERIHE A2 — B, 51 T i A4 3 2 54T
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AR . X PRERIAY B TAE 53 Ll e b,
SR MR 2 S B AT O, i R O A I AR
PR . Chen 55 (2002) FYHFFEUESE T 61 T
AR SRR o 2 1A B A AT AR5 L T
R Z TR B VR, 245 03 T 3R B B i A P
FRURRR ST, B3 T 450 R M 1 23 B O R A0 Ik
A LA Y, 24 LS G 0 N B B e 1Y
BT AT ORI | 12 51 T 2% 85t BT RI 22 58
U BIBNAT A PR 05 2 18 450 VRl 1 2%
PHEE AR AR BRI S e o [z, NP B0 55 1Y 5
T2 LT T 1) RS AN SR e ) W e, LS
G E L 2 BaR AL . NI, ASBIEFE 4R H A
e
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1. WFFEAEA

SEUEAFFEER o i 4 2 R 4R A b BRI
AR AR 18]35 A 5 B O S R AR B T
BRI AN 3 BRI BOAH OGO F 1 S RE S D
B0 TERASRUHT, M8 A Se it 2647 T 5E 5 i
Ui AR R RS SR UG 0T S . #
AN G IS 585, B 5 B AEH,
FH AT N B3 LA T IRl . AR 93 3k & Tk 450
fyinl s , i 1k 5 A5 21 300 4343 % n) 4, A3 R ) 4 [0
WL A5 R 66. 7%

TEREAGS A T 10, 55 Ve A 38 5 28, L)
H52.3% o R EAERELL 26 ~35 % L) K 36 ~45
%R E, B 61.3% F128% s B A H A H T 5
DAASEFE R -t A= 3, Bl 5300 R 58. 7% il
21. 3% s i A F A H PRI TARAERR L 3 ~5
AR 6 ~ 10 4EER 22, LUl 53 51k 26% F135%

2. i

(1) LSRG : 50 B0 400 S F 92 4 8ok H
Walumbwa 45 (2008 ) fiy J¥ & (g PO 4E B 16 fi 50 5
(ALQ) HFATIN B o Z W FE 8 23 B I = 1% D A~ 4 i
g3 BN (R BAR AR TE, DL KOG
RiEW, X —mRYPGELAEPEMARERE TS
R W15 B, 0 2= B e AR B E o b ) 3z 48
(Walumbwa 45,2008 ; 5 3 4% H 87,2012 7K 8 55,
2012) , FLSL R 45 3 0 5 1 2 1Y Cronbach’ s o {H°H
0.91, X KU EEREAKIFFERE.

(2) 7K1 5% % 7K 1 3¢ 4 R H Harrison 5§
(2011) ZE Bk 5% v B ft R A9 SR — 2 B L R o 3%
KT R ZE e R i R AT &, 0 KRR “ R &
T4 FORCEE RET 3 FORCMREE” . IR
Jo &, K FHTE F B FE A Cronbach’s o {H°4 0. 81,
XRYEREABIEE.

(3) AL : WAL BIHLR H Gagneé 45 (2010)
JId ) BRI R R, X — i R R AE
TaEEI AL BEPREHX 5T 0 TRl
SOMESIHLZ BB 22 50 o R H T i 2% 5 R i 3
e, 1 FoR“ AR ARE" 5 FoR“IERFE",3
FIOR— MW" . HESE R, Z 3R Cronbach’ s a
B4 0. 71, 3% R W] = R EABIFERE

(4) N Bm SR N Bm BURCR SR 4R | 5 S0k
(2008 ) JUr i H Y B — 4 FE DU 01 6 3R . IR R
RS A e fp i R AT, 1 RO B % AW
BYS R ERRIET 3 FoRt — M7 . APRIUR
R R Y Cronbach’s o {H 4 0. 77, XKW mEKE
ARG

(5) ¥ il 22 5. AH G HF 98 3R B, A1 4L B ) A
W PR BB s, VLR B ET TAE A A B[R]
FAENAT R, #5 A FRAGR BN DL B R T
{470 T B A & (McAllister 25,2007 ; Chiaburu &
Baker,2006 ; Wu & Parker,2014) . [HIIt, A< WF 95 %
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XSS A AR AL, o, BT A AT
FRIK A Williams & Anderson(1991) WF5% o T 42
MR — 4 8 TSI R R SR TR B R
B | Bk RS 2R
B3 FRR T, BTN R RERD
Cronbach’ s  ffi J 0. 82, 3% 42 ] 4 FLAT & -
R,

M HES NG R

L E5E AR B e N 5 2 A 5 ) U 07 28 K 56

TGS 5 3% B AR TR e S B A R S R 4
T AP NARBIL | R SHEAT N Z E] Y

DX 3280 BE , LA KR8 v 2% T o 5 3% A9 A ) o 2
B AR AMOS 20 B0 SR £ 04T 40 iE
A F43 4 ( Confirmatory factor analyses, CFA) , 7K
iR R u N LIS Ry b I v R i N S R R R
REENGS Ry A el (21D B MR A 1= W A 70 ) SR rengecd
[ XA . A SRR W], K W) &5 15
oA UF (* = 128.91, P < 0.01; df = 84, RMSEA =
0.04;RMR =0.04,GFI =0.95,CFI =0.97, TLI =
0.96), ik 1 BYXF bl L& 3L, U PR 4
RIS RECD E 0 T — B R R 180 DL
SRR, XU, I R B R X
RO

*1 WU E T TSR
it X df X/df | RMSEA | RMR GFI CFI TLI
Py FAE AL | 128,91 84 1.54 | 0.04 | 0.04 | 0.95 | 0.97 0. 96
— A | 891.08 | 90 9.90 | 0.17 | 0.13 | 0.65 | 0.46 0.37
PR AR | 529.97 | 89 596 | 0.13 | 0.12 | 0.78 | 0.70 0.65
SRR | 322,11 87 3.70 | 0.10 | 0.07 | 0.87 | 0.84 0.81

Tt P TR RS A BRBIURE B HL R " — DR O LA
B AL ORISR T N O &G I WA TR o LS R4 T 5 N BRAUEAY &t
FFE IR, ALBIHLE I SRRSO = RO o BSR4 S 5 )AL S LR &l A7 A 0T

BORBR IR : A SR B

PR A 1) A B s AR A T 0 TR S 1 il A 1)
4, Z MR Podsakoff &5 (2003 ) fiff 53t ¢ T4 /] 7 2%
P 22 W G2 D7 i R, ARE 98 % 1] Harman
BAP AR IG T R AG I (R Y 22 o fdEFH SPSS 20 %k
PRSI, I U A T 155 000 T 2 10
MRS, BRI 22 B 59. 3% |, e K IHF
il RE Ty 22 LB 22 10% IR T 25% 1Y AT 5E 1 I 5
(B HEIIAH  ABIE T RO 1A ™ 5 Y [m] 6 i 22 1)
L, It ELIR]E A 22 AN 23 R GE A 96 7 A 1B 2 5

2. IR PEGE AR B

2 BEE T A BEIE R R EIE bR 2E
REABL, I RTTEA SIS R . AR 2 45 4
RE, HERGT 5 AR T T M IEMA R (r =0. 255
p<0.01); HALTIG T 5 ML S HL R IEAR K (r =
0.25;p <0.01) . [, 53 T Ff Jg a1 3] f B 592 2 451
FHADN NP HUBHEFUEM K (r =0.19;p <
0.01) ¢ L b my &5 28 5 A 0F 58 09 F 58 1R 3 2 —
2}y,

%2 EXTETENHE. FEMEXXR

A 1 2 3 5 6 7 8 9
L 1

2. AF# -0.05 1

3. 2 -0.01 | 0.05 1

4. 4EG! -0.05 | 0.64™ 0. 00

5. M NAT R 0. 04 -0.04 | 0.03 -0.09 | (0.82)

75



2016 4 55 7 WIS 547 )

Ak 1 2 3 5 6 7 8 9
6. FLSCHUE 0.05 -0.11 | -0.05 | -0.11 | 0.30™ | (0.91)

7. WAL 0.01 -0.07 | -0.03 | -0.02 | 0.30" | 0.25™ | (0.71)

NN 0.08 -0.01 | -0.02 | -0.04 | 0.21™ | 0.19™ | 0.15" | (0.77)

9. RMTE: -0.03 | -0.09 | -0.04 0.50" | 0.25™ | 0.36™ | 0.19™ |(0.81)
¥l 0.48 2.36 2.29 2.82 3.84 3.40 3.65 3.01 3.79

it 4 0. 50 0.70 0.78 0. 69 0.70 0.70 0.82 | 0.61

TE:n=300; " 45 p <0.01, " 48 p <0. 05 ;355 2 il T 700 & Cronbach’ s o {3 P (0) B, (1) 43" 4R
#:(1)25 % RUIF,(2)26 ~35 %/ ,(3)36 ~45 % ,(4)46 ~55 % ,(5)56 & KUk I+ % 05: (1) BRI ELIF, (2) &

BEEDT, (3) WL, (4) W R L B2 4R (1)1 ~2 4F,(2)3 ~5 4, (3)6 ~ 10 4F, (4)10 4ELL I

GORBR R A SR B

3. Rk

ASBIFSE R I JZ G [nl U3 89 T77 3k ok it AR B A 36
AREb H, , BRI T 5RE ST S IE A G
KFo N T REI%BBE, & kR THEAT il
PR, B A 9 1 A2 o (AR % PR3 22 A

UL ENAT IR G {28 B (FLSE
TIGUT) o JRGNA P HraE RN 3 Pros. K3
TRl DU B, B RN S  RAH SEAR AT A
IE AR (B8 6,8 = 0.10,p <0.05) o itk fBe
B H, 1338 7 BHR S

*3 BHEEAGITER
- MALBhHL HRATHELT A
= B 1 B 2 B 3 B 4 B 5 AL 6 B 7 A 8
P AL
AR 0.00 -0.01 -0.01 -0.04 -0.06 -0.06 -0.06 -0.06
PESI -0.11 -0.10 -0.10 -0.08 -0.16 -0.15 -0.14 -0. 14
2 -0.03 -0.03 -0.02 -0.04 -0.03 -0.03 -0.03 -0.02
W 0.05 0. 06 0. 06 0.05 0.09" 0.10" 0.09° 0.09"
F (8,977 R Fe IR 0.31" 0.26 ™ 0.25" 0.23" 0.45" 0.42* 0.39" 0.38"
HA R
BRI 0.17* 0.16™ 0.13" 0.10" 0.07
A Ar
WALBIHL 0.19* 0.18"
PR AR
NBREU 0.05 0.02
2 HIR
FLLRIGS + ARk 0.15™
R 0.10 0.13 0.13 0.17 0.28 0.29 0.32 0.33
FA{8 6.62" 7.09 6.27" 7.637 | 22.96™ | 20.10™ | 23.31 20.36 ™
AR’ 0.10 0.03 0. 004 0. 04 0.28 0.01 0.04 0.04

.0 =300; " p<0.01, " p<0.05

BRI A SR PR
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2% Baron & Kenny (1986) BF5¢ it i 47 th (1 48
L, TR 8 S A S BT LA e (1) F s
B S 7 26 5 B 5 (2) DR s i
PR AR B2 (3) BRGE B R sh A
AR S R LA R (4) BT
Fy 75 o A7 R AR AT 0 % R 2
ORI , P A A R 2 3 EL, 1A Kb ik
R (SE2 AR ) o N 3 IR 6 T,
BUSIRIGTS TR LT A7 4 2 IE B (B
=0.10,p<0.05) . 3 iy 2 a1, s
S 51T P Al 3 B A S O 1 B (B =
0.17,p <0.01) . {5 H, f35] THAR L. M3
R 7 TR, A BB AR ST AP
HIERFN(B=0.19,p <0.01) . fENIA /256
(PIALEIHL) I L ECSTRAT o PR L 15 b 30
R (B 8,8=0.07,p>0.1) . [, sl
S 54 T RAHFEALAT B0 % (R 8B =0, 18
<0.01) . I TT A, 1 f S HLAE BLSE R4 S 15 B
TARARTE AL A7 2 [ 5 4 b A (B3 1,
WA TR

FR Baron & Kenny (1986) (19114 XU K e
WEAE LR 2 (RS Tl 32 M (L, 3 —
Kot Dy v 105 B 5 0P A 07 19 25
AR5 Sobel (1982) FF 41t 1943 H7 77 14 K 56
LA 10 2P RS SRR AL B L 2
SRV 5 7R AR A AT S TR 10 T 000 S
ZEW(Z=2.57,p<0.01),

VO . B T, AR BT AR YA B
JBIR 2R AL 2092 AT S 5 AR BT AT 4T 2 i
R T WAL — B, AT i el & I
ST AT e P it B BV AE [0 7 e A
Pl A B A A A L SR A A
A R TRl T IR SRR 5 4
BB, £ 11725 B 25 B e B, A
WFGE 7 A8 B 5 9 1 8 4 B AT bt A A
B, B AR UL IS BB AR T . TR )
i B2 3 B, A 3 T LI i, A B Uk
5SS R 3 LIk P Ak S HLELAT B 1
(14,6 =0.15,p <0.01) X W], 5 T H9 ABFiK
RS RS, | LS RIA S 5 51 T AL B AL 4 1

77

TR G AR B . P 2 W] Tk M A2 HAE TR
M (o HeHE Cohen 45 (2003 ) A5 H B #fE 47 (49 75
AT B L T — A bn 22 IR T 44
— BRI ZE N, $ 2 T AN ) PR Re B 1Y 5
AR TR LS R A0S N i 2 B h AR ST AT
25

4.0
"
s
Bl - - - AR ABREUR
— B ABREUR
3.0
1% [
BRGNS

B2 HEARERABRSRSFRAKFETESE
WS Xt R T AL BHIHL R R AT
ORI A STz ]

NG iy

L WF5E4hie

h T Ve B SR A T X B TR ST
SN, ARAISY LA FR P Be o S a4 T AT
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The Relationship between Authentic Leadership and Employee’ s Taking Charge Behavior .
The Role of Employee’ s Intrinsic Motivation and Interpersonal Sensitivity
LIN Zhi-yang, ZHAO Jing-yu
(School of Management, Xiamen University, Xiamen, Fujian, 361005, China)

Abstract ; This article aims to discuss the relationship between authentic leadership and employee’ s taking
charge behavior. And explore the mechanism process of how authentic leadership motivates employee’ s taking
charge behavior. Also investigate how employee’ s personal characteristic affects authentic leader’ s leadership effec-
tiveness.

As an important constituent of positive organizational behavior theory, authentic leadership have a widespread
positive impact on employee’ s proactive work behaviors. Although taking charge behavior is one of the most mean-
ingful employee’ s proactive work behavior forms, there are few studies focus on the relationship between leader’ s
authentic leadership and employee’ s taking charge behavior. Most of the previous studies focused on the relation-
ship between authentic leadership and employee’ s voice behavior, innovation behavior, and help behavior. Though
all those three behaviors are the constituent part of employee’ s proactive work behavior, taking charge behavior
need to be studied. Especially ,more and more companies start to implement a kind of flat organization structure ,the
operation of whole organization more and more depend on employee’ s taking charge behavior. So it need to pay a
high value on the positive meaning of employee’ s taking charge behavior.

Based on self-determination theory, this article designed a research logic model to study the relationship be-
tween authentic leadership and employee’ s taking charge behavior. This research logic model concludes all research
concepts relations, which based on theoretical analysis and research hypothesis. It emphasizes the mediating role of
employee’ s intrinsic motivation ,and moderating role of employee’s characteristic of interpersonal sensitivity.

This article adopts both literature research methods and empirical research methods. By questionnaire 450 em-
ployees from 5 companies in Beijing and Shenzhen, this article achieve 300 effective questionnaires. By using statis-
tic software of SPSS 20 and AMOS 20, all research concepts have been verified to have a good performance on relia-
bility. And also all research concepts have a good performance on confirmatory validity. The effect of common vari-
ous have been examined by Harman’s single-factor test method, and the results show that the effects of common vari-
ous are not critical. According to hierarchical regression analysis results,the main conclusion of the study as follows
(1) authentic leadership positively related to employee’ s taking charge behavior; (2) the relationship between au-
thentic leadership and employee’ s taking charge behavior have been fully mediated by employee’ s intrinsic motiva-
tion; (3) employee’ s interpersonal sensitivity moderates the relationship between authentic leadership and intrinsic
motivation.

The theoretical contribution of this article lies inthis article develops and expands the existing authentic lead-
ership study framework. The relationship between authentic leadership and employee’ s taking charge behavior have
been firstly discussed and verified by empirical study. Secondly, by using self-determine theory, this article explores
the mechanism of how authentic leadership motive employee’ s taking charge behavior. Employee’ s intrinsic motiva-
tion has been verified to be an important element that could response to authentic leader’ s leadership incentive and
also motivate employee’ s taking charge behavior. At last, this article verified employee’ s interpersonal sensitivity
could affect authentic leader’ s leadership effectiveness. That makes a theoretical contribution to the application field
of authentic leadership.

The practical significance of this article is to: this article emphasizes the importance of employee’ s taking
charge behavior. It provides a leadership incentive process for leaders, and also provides an authentic leadership
model for organization leaders to study and imitate. Empirical study results show that authentic leadership is an ef-
fective leader method to trigger employee’ s taking charge behavior,which have a very important meaning for organi-
zation’ s operating. Secondly,leader should notice that not a leadership style suitable for all employees. Employee’ s
personal characteristic could also affect authentic leader’ s leadership effectiveness. Leaders need to use different
motivate methods to lead different type of employees.

Key Words : authentic leadership; taking charge behavior; intrinsic motivation ; interpersonal sensitivity ; self-
determination theory
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