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=4 XX HRM Stift A5 )i 11} i 55 52 5 BRI o] 7
—— R FH BTG GAT L b

BT, BHiMR
(PEARKZEIF S ANFi22pe, Jbat 100872)

RFRE P ES TR B2 Ur 7T M AL GeA 7l (5] B TG 36 e 2 R A R BT, Al =i 5t
2 HRM S2ER 9 1, 5 08 01 09 B BRAT 3 DDA OG . 56 1 b B R E—J 02 DG JC 36 255 0 A e
(CMEELS) , A% SCHI ] Probit A H AT T 2551 1l AfE Ge4 1ol H HRM R 48 24K HRM 523
X JiE B B HRA T B S AL, IR — 253 T HRM 2 48 % AS [R1ERAF i 5 0 5 BRSO . B 4%
SRR HRM RG 0] 0t B BT oA i 2 1 ) s i), 9 ELXT B 22 5 A7l A FHACR leAZ G d 7l 3
K HRM SR o8 5 [ 2800 | V) YR30, RN 500 o) e 53 B R AT Sk 7= A= 52 i, {H & HRM SE R 1 52
i) 75 1) AN —B0 BT DAl rh R i 5 ) Y 04 S BB A A%, A% Ge AT ol v 4 i e 1) R S B TR A
30 HRM RGN R R0 A I 2SR Aol 2 70 i e B B HRVE HASCRAFFE A S i . AR SCA
R FHANE] HRM S 4i B2 4R 20 &, JF 456 HA A FERC 2 TARAE A DR B, SR B & 547
A SAEGAT Y L B ERA TR .

KSIF - = ST HRM  Ji 53 B MR TR 5 8 B A BRI s e e 7l

FESEKE 0962 THEIREM:A XEHE:1002—5766(2017)10—0095—15

—.5l5

TEBARAR M, s/ e G R BB AR 5 A, — BB A D BRI S B i O R RE 2 — (IR 48
45,2006) . HEATREEICHE & AT 2016 B HR 5 B E S ) Wow, 2015 ARFRE B TR AR R R 17.7%
BRI AN 8 Y AT B i e W A S B = e 8 [ =i B = M G I = e e 1 T A B =
FAAL TR E K. 2015 4E“ HEC + AT iR SE i, fE i TAEGEA T ML A a8 2447k B i 3, Iz 28
AT A DA & E—E B LS TAgiml i TR, 5cER, BTk & RBILES A
Hrm AR A Rr 8 A SR DR, DAELIE A S 2 B AR B 2 e ATl [R) AR T i o vy 2 3 1 PRI (5 R SR L)
15,2013) . © AT RN], 18 B 51 T sl il DL Al N ARG L5, OR4E AT 7, 48 v 2H 2L 34 B ( Hol-
lenbeck & Williams,1986) . SR, 4 Y G T 85 WA SR A Ay Al 34 U4 vo 2800 ) R B AR5 DISAS , (20 2wl A g
BERATRE MG 225 (D)5, 2006 ) o 76T E 2 Tr AL 508 ARG 58 2 e A7 Ml W] B 18 s 25
i S WA R, SN 55 3l i gt AA B ™ A T S, X Al B A S B S T 2K

BEE HAR AL AT A HEE , il A ) %8 58 3 (HRM) e A AR 2R 8, g 20 tiE4 80 4E(R LK, 26
] 325 oMb A M 3 2o £ 4 H ARG RS SC, R IR G B TR AU 2 5 S5 IR ORI, DL Sl 5 ke 55— 2R B
HRM $5iti X i\ S 52 , = s HRM 5K Bl 010 52 i A= ( Cappelli & Neumark ,2001) , A H 22 5
X ST HRM SR 5 SC R GE— , BN, A s SRk = 2 5 s Ak e SF 48 R 0T 7. (BBl —BU 2, w4t
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EB BN BT (1990 - ), 5 IPESOK N W05 A RS 4080 55 sh 4 0 2 5 N eI 3 IR 5 95 3h i i
4, E-mail : maoyufeil990@ 126. com; {5 (1955 =) , 3, MW £ N, B2, 1A= 0, DR SR SR 95 h & 0% 2% 5 N 0 R
| E-mail ; zengxq@ ruc. edu. cn, WIHIEE : BF K,

95



BT, B RS HRM SERRRE A R/ R B3 s B ) 2

XCHRM 2k FELUR GOAZ L, R B/ T2 5 18 2 A A8 BB, R 4E & Ak 5 8 51 1H]
ARIISE R (Wi R, 2011 ) o AR 1 A Al A B 6 v [ 985 i B4 HRM SEBR ARt b 4T 1
WAL o R EA WIS A E 25, SR HRM SEEAN (U Al S5 M G157 E 4 SR AR i, T
L2 vy 5% T 0 T 5 L 3 5 4 ZUIA [R] IR 41 28 64T 0 ((Johngseok 45,2003 5 77 4 25, 2008 5 2= 4% | Bl Ik,
2011) , HEMTFZ0E 5 TG B ARIA 7 3 0 R, AR SO s S8 HRM SRR AL A 1 D, e 28 5 e TS 1 e B
ARSI i, B —E B X
KT R BWUT AR, A SCIRIEAT T E A0 8 He 5L T 50 T2 SR S5 0L A, 4 4
AW HEUCRAR UK (DB VN RAT O, LR AR 5 Ost /845 (Allen 55,2003 5
= IMER,2011) o PFRANSEEA AR R, AP AR RS OR KPR L TEC A AN T DA S AR
S (HER,2003) o FRIIFEIEHEE T 55 Bl A R VHRAE R Al BT i 2 PR IS A R Al A 4 55 T AR kA
WARHEAS B o AT BRI LA MY L B 3t 7 b S T 5540 R 01, 6 6 1 e s A7l sk e B 1 g BRI
(EARE B, EARR, G T SRk HRM SERRXS 51 TR RS e 2 8] 1o H i bk, A 05T i
GBI T B AR AR BT A DT AR TR R Z AR OC R o AR, BT SCHR R G T HRM S e 5
AT N AFAE 035 0 18] 5C R A7 AE 4 (Huselid, 1995 ), 3 HIX e/ 703 T HRM S8R (9 90 22 J7 34 B i
A AR AR AL - HRM SEERJE 70 A7 A | S B JRe D37 = LU A1), L B e 53 RN B2 46 (5K IE 4, 2015) .
FAL b AR LA B, HRM S2 i 5 BT 253 22 8] A8 5 AR T2 2P e 53T HRM SE RIS 5 F4 3h
BUAA . BT, R B RRZ T A HIRM. SR i 25 2R 2 AT A% (Nishii 45,2008 ) o iHAh, Joie A FRIE A 2
SCHAAE  HRM SR ARRE STV RAIE AR 5 B PR 8 DI AR ¢ ( Datta: & Wiright 2005 ) , JEHAEH EEEL T, /5L
HRM B HITAEGAT I S B 2 AT RCR W IR E . A [R) T AT ST, A SR v [ 32— e DA DL fCiE
BRI ALK (CMEELS) % I Pr22 10 i, RGUHERTT T RS HRM SEext i B3 s HR i s ma L], I 8
FEGA T AT RS RAEA T L, DI BGE £l HRM SEER 8 A AR RS B .

= B RS IR ER IR

1. HRM R 585 i R AT I G R

) HRM SEEHE ST 2R AR T — SRR RCR o TR SEBn A BRI KB T, A 53 T B B —
SCERAIRCRAE , $2 Hh HRM S2R BN SGTE R G A 2L 5 200 (Wright ,2002) o H5¢ |, H A HRM R 4¢ 9 HAR
HRM SZRRA S AR PUZRAN B 1 +1 =2 A 00 1 +1 >2 BBRRIEON 1 +1 = 1 BR800, AT +1 <1
fFET 20 ( Delery, 1998 ) , HRM R GEAG1E ORI T 1% SESCBR AL & B AN . 7E RSk HRM R 485 i
ST I BISC R IT I, EA DR T HRM RGERE T I/ 0B B AT AP AE AN R WL, T4k 2 5g it
HE RIS, K i SR HRM ZR G000 2 200 i 5% 9 B AR A S BN, A AN AUAT Bl 77 e 5% A RE 2
Tk HAE TSV R A, e 5% A AR B 285 B2 AT O S L 2L B, B MR SR 20 (Ellen,
2001) o FEFHOPAE HHEGS AHFTEIA DY i Rl R I8 & Tl 5 A B0 (E S BT AN, e i i 2
Al X R BN BRI 2N 51 TR A B, nTRES R R B B HR A3 A0 (Tto & Brotheridge,2005) .
SAEBRA W FEAFAEE AR R IL E T, m 5k HRM R G L AUAT R B3, DL A B 2 F s 57
(14 1 A AR I T LAY A, A B T i B3 B B A (Schuler & Jackson,2001)

BEAb, BEA BIFFE o W 2T IARAERT HRM R GEBRERIAE T, 101352 LAl B b Al A1 o B 22 A 3R 058
R HRM RG9Sl Al T H (Hambrick & Frederickson,2005) o A [ 28 5 e U ], DL HLHR
WE AR 5 BB G GE RS E BN e MR T g o A TAEGEAT L, B 2 BF AT T R L 47K
LELb T B EETHT A AT R AT, A 2L MR B i, DL T2 1 52 A R R 2 AR
Fao CABITEERM TR TG sl 5 i 22 S AR S A sh A PERY ATl HRM 5558 14 552 it 23 5E
AR OBARIT,2012) , X LERE G5BT R TEAT AR SF W & o NI, w5tk HRM ZR S8 51 B IUAT 0 B 32
ROR, ATRETBT 2 5P AT LA G ATl B W I
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AZ SRR 200 %100

2. HAA HRM 525 i 5B T ) O 5

AR P N 0 58 DA B A oFs HRM S — S R Rl R SRAFIT , i A B A DU B 4% HRM 52
BRA AN I3 2 BEXT S5 R AS A LI (Sun & Law 2007 ; Huselid ,1995) o U H AR 534 HRM R G840 5 PLE
BAEF PN —E S it EA ST 3 D B S A S A« ™A 1B 3k IS UIFNOT & NS T R T2
5 BT A TAERESSE (Macduffie 1995 ; Delery , 1998) [ P~ 25 78 St A T o [ 4l ) 17 5%
HRM SEEE, A AR AL 51 T 25 M5 270 5255 LUK 9 S (] 9 HRM S22k, [R) i o f 435 74 S S 22
FRAE P SO MU I B A5 DL ) O 5 ) 9 7R £ HRM SR (75 7P 2%, 2010)

TECABEZEH, RER S SCHRIESE T HRM S2R JR 53 s T o0 T 2 mi o (HRAAROR L, A58 it FH Y
AR AT 22500 (4, 0 T DR VAR, R T R R AROR i WA T R B AT Ok R o X T HRM 5%
AR e, WIS B A S B A A A T 22 5, O HLIR]— 0 HRML S B X i 5% g LAY 52 0 s 22 A AN [R] A 45
o ARZE RS FHREAN IS 48 1 HRM SERRAR S —Fh s 003 A7 B T3 TH R B3 A9 JIIRRTHC BE , BEAS
G145 53 TAREE B 7 Alb A S BURIS N FAR , 208 B B VA X 3 f9 B 180 52 0 (97 514845 ,2006) , A 3K
X—HLHIFRA SRR o WA AR BT AR 755 HRM 520t T U 53 A B0 VE
REAS Xt i SR ARG , X TARSTRCE 19 R AL K™ 32 1 B30 B U7 O A3 ( Boxall &
Macky,2008 ) , AR SCHRZ N “ VUL o A S, AR ARG I SE HRM SEER AL AR THE 51 /Y
55 8 AN E, 0 EL LR SRR A A 55 1 R B RE AR A AR MY T 2209, PRI, i 57 2 B v o 35
AR R e R P T, B R AT RE PR 23 (B2 0R 55, 2016) A SCRRZ O “ UM o fh ] AL, FLfA HRM
SN Jie BB AT O B2 IR AL AN RE— MR I8, ASR] A9 HRM S 3 RT RESE A 5 | 500 ¥ R 500 A TS R4
SRR 0T R B B HRAT DRy R S

BIRA R T2 5 BAL AR O & 4 HRM SEEG, B4 45 T ZUK A5 (R R ey R R 4
N FIBE ) (R A5 ,2006) o (HUABTFEAF ), AR T4 77 [ 5, Fet i S HRM 52 B £ v [ ] g R
T TR AT, A7 e S B A B B A9 1 A Al aT RERSCRIF AN o (R, A5 00 2% HRM SEERA 451
T AT AT S Bk A (TR 2%, 2010 5 X BRI 45,2016 ) o R A A B L A b A SEA Tl b, N T3
i (AN (LA BRI S8 B €, 1R T 32 R A 10 T3 e 5 A Tl 52y e 6% 1 Pl A 788 B2 A 7 4
i (JE TS B SR 3 - L2y 5w &, 2003 ;5 95 P 2% A5, 2007 5 85 8 AR AR T, 2009) o DRI, AR 1) | i A
HRM SEEA— 5 1 H] CE ARG BB I, 2004 ) o THT 22 5547 Ml F A 4 i 37 B 05 22 9 8 gl 28 P R v 5 1
FETAE WA EOR R 5L R A BEQUB AN A A1, R R B | 5 4 i LI Ke N W8 A8 K P 5 95 07 58 h
P (2 RGE,2016) o (h I RTHEWT, 7R B 2255 7l b, mR Ve (R 2 5 19 HRM BEUR] BE N A2

= WEER TERRASEESET
L R BB E
HIRGE R BT HRM 52 53 B HAT R A2, A SCHY R 1 e D1 AT R B9 Probit B HIZE FERR AL .
Pr(turnover =1) = @(a +BHRM +yX, + AX, + ¢X; + nX,) (1)
A, B turnover e By BT 0 U REAE t HRM FOREST8 HRM 258X, X, X X, 0 Bl3oR
ANFFIE N TTHAS  TARRFE LA S AV AT A i R R A B 0 RiBva HRM R Gt e 51 B I T 3 b
ROV MBS IITHESR T ASCRE T HRM R Z5H Tll MG TR S e . e, AR SCHE SRR 5
TR TASTHRARAS T BOMRONL, R B H R Xy 1R AT L R ARG T A B S R 2 57
7380, T AR AR HRM S2RRT e 51 25 MR D BV FALEE, AR SOl %) LA HRM 52 B 7 4 b
A B AFAT W AEGAT A T BB HEATR SR . A BT T HRM S22 4 I 5 A B X 1), AR SCH
AORTE TR SURZ A AR HRM SEB AR IIACR . (2) U, AR HRM 2B ] HRMemployee, 78 5K 3
N SRR (1) AP Y HRM R GG, 70 P X B 2 DA T I FR e A7l i S SRR o
Pr(turnover = 1) = @(a + ZBiHRMemployee[ +yX, + AX, + X5 + 9X,) (2)
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BT, B RS HRM SERRRE A R/ R B3 s B ) 2

F92 b HRM RS8R A S5 48 J SEEBCRA DGR BAEAT . i 2250, RIMEAE [ — 2 23h ol T 51 B A
FEVRBOANTR], AT 0 TARE s A SR 92 B i 5 SR W A — AR o R, o B 53R B9 X 0t A5+
B (KIESE,2015) o [EAMAF P, AT AR Ll 35 5 MRTE R A P Z 0 R BUREAR A T 20 28, IR R
A B P Sk HRM R GERY SR (Lepak & Snell ,2002) o AR, 7 [ P ol B3 LAY 932
T3 XA PR — PR R 53 A B RE SR ST e o DA R R I A 2 R 23 Y HRASE S5 25 5 — o U AR Bl e A
AT AR I TEAE BR LA B Al 55 95 R 45 PR 3R R B9 45 [ 28 280 (9K 2545 ,2007 ) o R, 7 v R s 58 T 20 #r
ANTFTHAREZ A [R5 [RI 2 Y A S o PR A A B A B S 3 S ek, R N 2 il 32 1 1 AN [a) A A B Al
7£ HRM S BA BRI 22 0 0 AR TAMBE Al BB Al , by T LK A9 R AR ~J 15T, 1l [l A Aol e
SR E m RS URE R SHE AR (33 25,2000 , AT, A il HRM 2R G809 SE 4 HT Al fE2 5
A% Lit LR, A SGRKIR S HRM 2R GEXE AN [RIHR AL AN [) 5[] 28 28 LA R AN [ B A ] Ml fr) e 57
BT I , e AR T R 23 )5 LA HRM 2R 485 i SE AR AR 4 1) 52 HL 00, LU 31 HRM R S22 i £
MRS A (3) AR Y FORERA G0 5 A1 B KA il 2R RS AR IR A

Pr(turnover =1) = @(a +B,HRM + B,Y + By HRM x Y + vX, + AX, + X5 +nX,) (3)

2. it

AT P B 32 20k B b BN ROR A 57 sl N A e O B R R 3R — R B DG TR 5 B O A A
(CMEELS) i #5 #iphi o 17 ALRT TR BRI ARAE 10 T . ASSCHT SRS EH 2012 4R 2013 4R P4AF
PHAAEAE SOR G AREE . 2T LEREZ a5, FEA LT H K 5% — , CMEELS $fls 42| 7 —Z 0T
PR G BN B B HIRE LA, 845 17 e BRI 1T 59 HRM S2 8k A ARFAE AR AR LR AR b R ik
SIS R ;%5 ., CMEELS B4R 83 56 1 7R (U AR LA S AR bt DX i 4ol , I BLAEAT M 234 Al FEASE 5
LRI ARJE 5 e [E 2850 I A RO SR BO AL, A — 5 i e AR IE . AR SO K i 2T As 2
fRREnR 1 i,

1 MREERIEH
Y AR 7 il
JBE BB AT EPAT | RESHS R TAECE =1, =0)

FERGAHES | S AR I R BRSSO ke Al Y 51 T
BIles | SR T ORER RSN H [ 5 T AR AR RE AR THRE T
WA | B CTAE R A T s ), R R TR
WOl & | 53 A S AT 1 AT £ R M R i 8 0 5 R 8 R SR L 2
WASTHRUE | B T TARBASTA T W 5L E , A W B T AR B AEHABERS A0 21
GUE B | FAACR A B AL TR AR RIS, 5 I AT B S5 YA R R
RTEY | BV R TS5 E TAERFIFA YL 5 seE TR
] F=1,%=0

A VAL AR T A S BRAF Y

RS FEfe =140k =0
BSUARDL | B85 =1, RIS/ =0
HERE | LPRZHEEFR
NITHEA BORHH | 5 =1,4R5E 5 =0
fEHERDL | A =1, — B =245 =3, R4 =4

HRM 5%
(1 ~5 FoRBERLSE)

)

=

il

A NFHAE
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AZ SRR 200 %100

y— AP | HRAEARXT S (1 ~5 s Hixtgoi)
FHIE
AFZER | CEER =1, EER =2 (TSR =3, IRE A F =4, KRBITAF =5
filards | HAArlk =0, 8 25 ik = 1,854k =2
v 2R | EA/EER =T, RES =2, 48k =3
AR
AP | N =1 PR =2 R =3
FTEHLX | RE =1, =2, 753 =3, Rt =4

GOREA R M8 v [ e SE— 2 B3 VE BT 74 4 ( CMEELS ) %ifis 4 3t

X TR R AR TR B BT T, A A b P B B AR R e MR I A R A A
ORI, EAWITERI], 7R 53 A TARE S n] LU 2B B R4 T o (Felps 45,2009 ) , [R] I, 2% JE 35 &
A0 S e, A SCHITE MR DR 75 S50l S 4R HA AR IX — 78 R o B e DY s AT g, Horh A S0 T
YRR 1, R SHO TAERI N 0,

KT R = SR HRM, A SC HRM R ZEFILE (A HRM SEE AN R R M6 . Z2ME A 3
KB 0% , HRM R Sy HAR HRM 52 0P (R 3045 1 (K — ot 22 5348 ,2008 ) o Hovp, AR SE BG4
FERS RIS Rl B TS ) L R e RS RE SIRE B T2 5 LR R, ETERNEENE
AWFFE, AT B HRM 528 AT 73y AR e 1) B4 ] S o) BU 28 o Herpy | R S5 1] 0 52 B A 456 15 1AL
2 CE TR E] PO K RN 5 T2 5 P 5 g 2R S (ke A0 A AR I AT B MG B A s A
Jr i, 2 MR EA F 58 SCHR, AR SCRE ] 1 B 100 B S NRFAE (PRSI AR P 0 RS IRDIR B ), N T BEAR (3
B O AR S AE RO ) B GO A RS RIS o e F2 )2 R B T ATk A 2R A A
MU F T AEHBIX e ZE A A, R ATl 3 2 T i, AR SO r 0ok A7F 5 BT & A 19 (2016 4R 5 —
JE O T 555 A ) T 233605 1 RS B AR el S8l is i R/ S/ R E R R R OX A
HR 9 AL 2 22 Pe AT ML VA S B 2 B4l R Ll S A R By L O R e AT, R Y
FEAAT AL R AR A7l

3. fmikgeit

ARSCHIBEGEREA R Al AE B T, 2 M B SC B AR T i SR FORE A, 15 B R R BT TEREAS 6247 4> 3L I
il 615 Ko Hrp G BeA Tl i i BIREA N 1369 A, it 21. 9% s f 44Tl i B AR Ay 3536 4, 15 56. 6%
FAOATAV R BAEA O 1342 4,15 21, 5% o fEJRE 5L B HRAT S 0 D, B 22 D5 ATk o 20. 4% |, 20m TR 54Tk 1Y
17.8% o [FBS H AT S HRM REMEMEN 3. 37, Wm TAEGAT LAY 3. 31 (AN 2 fizR) . K2
AR T HARAS R A TEGET AR . PRI RUE 76 8 BURFAE T 1, S AR ST LA F B 2 DR AT L i &
PR PE S CFRAR IR AR AR P DS I E 2 I HE IS ARG T SRR E R . SR, 7R
AT AR AR SN AN G R A AE 05 T, B2 U ATk 5 A GeA7 ML R JRE DURRIE 22 5 A R . Al 2628
KFE T ETAT AR SUREARTE A /AR ANGE Al B RE A Al 2 TR GEAT ol AR GEAT Al b IS Al
AR B TR o IRV RO T, B 22 5547 Ml 59/ N BRI DR Aol ) JRe AREAR o LU B 22, AR e A7l Y
TV R GRS  E Z . INIXAZRFAE SRR, BT 5 A7 Ml AL G AT M 1) Ji UREAS 3 A AR UL, B9 E 2R T 3
DX o He e 22, LU PO, PR PR A AR T L X

®2 FETEMMREST
i3 Ape EFEAR AT feGetTlk
LB BT R 0. 184(0. 388) 0.204(0. 403) 0.178(0.382)
4% HRM HRM Z%; 3.322(0.573) 3.372(0.607) 3.310(0.56)
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BFE, BlR A5

0 HRM S B RE 756l /0 Jie 5% 1) 8 MRt 1] 2

Yt i A i EXEEN AT (4
PER 0. 455(0. 498) 0.431(0.495) 0. 460(0. 498)
AR 33.71(9.984) 31.48(8.876) 34.03(9.761)
A £ 0.599(0. 490) 0. 639(0. 480) 0. 565 (0. 496)
WS AR L 0. 656(0.475) 0. 603 (0. 490) 0. 677(0. 468)
BB 12.98(2.943) 13.56(2. 864) 12.72(2.833)
il N BOATHSH 1.883(0.321) 1.859(0. 348) 1.895(0.307)
{de R 2.988(0.708) 2.972(0.724) 3.001(0.703)
HRA0 2% 41 2.880(1.113) 2.922(1.138) 2.867(1.093)
JE [ 5 9 PR 0.125(0.331) 0.136(0.343) 0.112(0.315)
[ 7 R 0.586(0.493) 0.573(0.495) 0.588(0.492)
TAFRHIE
125 PR 0. 003 (0. 052) 0.004(0.06) 0. 003 (0. 053)
Si-ax | 0.006(0.079) 0.007(0.085) 0. 007(0. 084)
REETT 4 TR 0.280(0. 449) 0.280(0. 449) 0.290(0. 454)
4 /4B 0. 258(0.438) 0.360(0. 480) 0.217(0.412)
il 2y AE A 0. 687(0. 464) 0. 554(0.497) 0. 744(0. 436)
AN 0.055(0.229) 0. 085(0.280) 0.039(0. 194)
N 0.356(0.479) 0. 425(0.495) 0.322(0.467)
Al B CRE) 0.296(0. 456) 0.210(0. 408) 0.341(0.474)
o 0. 348(0.476) 0.364(0.481) 0.337(0.473)
P 0. 480(0. 500) 0. 532(0.499) 0. 422(0.494)
g 0. 162(0. 368) 0. 148(0. 355) 0. 206 (0. 404)
JRTEHRIX
i 0.189(0.392) 0.174(0.379) 0.212(0. 408)
#Ad 0.169(0.375) 0. 146(0. 353) 0. 160(0. 368)
WL 6247 1369 3536

T R PR N REAR S (EL, 455 N B b il 22

BORERR - M v [ S — e 5 DR IRCIE B8 25 ( CMEELS ) %5c4f 4 7t

BPRAGATI S GAT R T 2B — R B9 R AE A b R Ak ) 57 B =2 A, i S B i 1) A8 F)
HRM RG22k, NI, ARSI T 2tEA S asi Al ML Se AR A 19 B4R HRM SRR A0 34 (H (I
3FR) o NAREARBIBUERI T RE , SUSCE BE RS AE AT IS A5 42 ) T i) 28 HRM S BR A 45- 23 A 0 4
L MREIPLE B KR R T3 5 %K% 510 % HRM S2E A543 A X B, I ELis Se 4k 3 37 2 5o ATl Y
o S TG, Ui, BURY B FE Al A9 HRM S B A7) AR 4R v A — SE 2 S A 1 4
HUEE b B2 Tl ag AR HRM SCEE OL B0 THEGEAT k. oAb, fE X e HARSC e rpr 5 T 25 ] 19
R AR, O AT S G TR 22 AN B SR BA, RAR 73 Al SE R b oK 7 AT 2K
B TR TR A JE AL , Jie 53 ST AP T s (TR IR A PR o X v 20l BE 52 K 3 ISR Tl 22 1A il i
SO, AT LA 1 N R 57 s T
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AZ SRR 200 %100

x3 B{& HRM L EHT LR R E
A i AFEA AT A LG AT I REA YifE 22 T K
A T 3.343(0. 827) 3.411(0. 832) 3.320(0. 824) 0.091
BlbLEs 3.280(0. 871) 3.358(0. 895) 3.265(0.859) 0.093 ™
S | 3.051(0. 834) 3.054(0. 880) 3.053(0. 824) 0. 001
BR % 3.286(0. 847) 3.338(0.900) 3.276(0. 834) 0. 062 ™
A 3.447(0.778) 3.504(0.796) 3.429(0.778) 0.075 "
GURE AR 3.453(0.763) 3.512(0.767) 3.448(0.761) 0. 064 ™
RT.%5 3.391(0.743) 3.427(0.759) 3.379(0.735) 0.049 "
LI 6247 1369 3536 —

TE R BAR AR AR, 455 WA R ™ 7 M EROR 5% 1% K 1 3%
GORRR U - A5 v [ 32— i B3 DL JACE BR ) A ( CMEELS ) $i4fs ¢ B

M. & &% HRM SERER 200 e 53 B BRI T A B SEIE 434

1. HRM ZRGER i 5 B A7 B2V ]

ARG LRI, ARSI AR A TAT AL GEATIARA S, HRM R GEXT Jie 51 B AR T 1) 21 Bk
BT TSGR . 4 A TSGR TR AE R . RS (1) Fh, A HRM R GERIAG T R BN -
0.0432 HLAE 1% /KF LR35, RUITEZGIHAL N R 89 2% T, HRM ZR S8 0] 51 B BRAT S B 3 B 0 17
H HRM G315 R85 R 51 BEHRT 0 BRI 4. 32 A7 e IR SH TS (2) FI It 5t
k8955 (3) UG THES SRR A, HRM REERIIA BN 7358 —0. 0556 F1 -0. 0295, 3 H — 78 1% KT
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Can High-performance HRM Practices Reduce Employees’ Turnover Behavior?

Based on the Comparison between New-economic Industries and Traditional Industries
MAO Yu-fei, ZENG Xiang-quan
(School of Labor and Human Resources, Renmin University of China, Beijing, 100872, China)

Abstract ; During China’s economic transition period ,the new-economic industries and the traditional industries
are facing with the dilemma of employee’s high turnover rates. In recent years, managers of domestic enterprises have
deeply considered the application of high-performance HRM practices in Chinese context. According to the existing
research theories and experiences of many countries , high-performance HRM practices not only have positive effects
on enterprise performance and innovation ,but also can improve employees’ satisfaction , enhance organizational iden-
tity and organizational citizenship behavior, thus affect their retention rates and productivities. Therefore , this paper
tries to analyze the employee turnover in the period of transition, from the perspective of high-performance HRM,
which has a certain realistic meaning.

First of all, this paper analyzes the theoretical mechanisms of high-performance HRM practices affecting
employees’ turnover behavior. Then based on the CMEELS data in 2012 and 2013, Probit model is used to analyze
the marginal effects of HRM system and HRM practices on employees’ turnover behavior. In the empirical analysis,
the different effects of the whole sample ,the new-economic industries and the traditional industries samples are sep-
arately examined. After that,the heterogeneity effects of HRM system on employee turnover behavior with different
job characteristics and different enterprise characters are discussed. The results show that; Firstly,the high-perform-
ance HRM system has a significant negative impact on the employee turnover behavior, with the HRM system in-
creases by one unit,leading the probability of employee turnover behavior to decrease by an average of 4. 32 per-
cent ,and in the new-economic industries , the marginal effect of HRM system (5. 56 percent) is higher than the tradi-
tional industries(2. 95 percent) ; Secondly,the specific HRM practices have different effects on influencing mecha-
nism of employees’ turnover behavior, promotion space, career development and employee participation can reduce
employees’ turnover behavior by“ euiding effect” ,while strict recruitment and performance management through the
“expected effect” and“ elimination effect” to increase employee turnover respectively; Thirdly,the effects of specific
HRM practices demonstrate industry heterogeneity. Commitment-oriented practices in new-economy industries are
more effective ,while control-oriented practices in traditional industries are more effective; Fourthly,the impacts of
the HRM system on employees with different job levels, different contracts types and different enterprise types are
heterogeneous , and are more effective in reducing the turnover behavior of the employees in lower or middle posi-
tions levels,with the no-fixed-term contract,and in the state-owned/ collective or foreignvfunded enterprises.

Based on the above conclusions, this paper proposes the following suggestions: Firstly,build the high-perform-
ance HRM system which adapts to the organization,and use different combinations of practices to form a competitive
advantage in atiracting talents. Secondly ,the market dynamics, development models and employee requirements are
essentially different between the new-economy industries and traditional industries, so the industries characteristics
should be taken into account when HRM practices are implemented. Thirdly, enterprises in the application of HRM
system need to distinguish the different job characteristics and different enterprises types,and it should be combined
with other management support work as a guarantee.

Key Words: high-performance HRM; employees’ turnover behavior; China’s economic transition; new-eco-
nomic industries
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