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RNEREANRAKCEN RSV EFNEERE, U TWAIFAT AL £ F
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HETEHAPIFNES MET U XFMERUERAARSFE THEEB TN
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BXHFMERBERAR TR I IR L2 AN T RN EEER, AR TR
BETEFAL2E—RAFIF“TELL2BE—ERBRER" X EHHAIFATH X F
FHFEAMER . RXAE AN EFRN AR TEL L 2RO R, & F 8 TAF
P AARAMAFARNEE HHALRE R TAFAT ARG T FHEE,
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BEE S Tk ik 4. 07 SRms A HE At E A T GE ALt B SEBL A SR B AN
FEADHA TR BBl AT Z A B AL BT il B Rl el 52 TR h i BT 7oA
AES BN Spiegelaere 45 ,2014) 1 LIRS FRI X 48 H 4 TAES I A B BIHAT 2t — 44141
A RN o BB SR SVRH RE AR THNTE S S IR R i R A DG BE 40 . R, 2R
RIS B T G e 38 R R OR R A ol B T A A7 Ay R R A OG 1  38 adi T Ol A AR BB ( Grant Al
Berry,2017" s Lu %¢,2017"" ) AU A SR ( TRERH B ,2017) " B A4S T (AR 4E 20160
AL« SCIARAIARHT 20187 ; Chen il Hou,2016'7) 45 S RpME R P19 IR 3R UL B B4 T 0 11

rFR B H3.2019 - 04 -03
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EERS€izyi

SR, v ] TE TR o ™ 5 1Y 55 30 0 T 308 i 2 55 FE L, VG I s 3800 Ik i i e 100 e FH
A [R) A LG H B A A0 3 o 8 vy, 3l e e P R A 330 LA L 22 9 OR R 22 1 T AR AN 22 4 IR BT ¢
R, N 1 T WA BRSO B ) B 2 — (50 =18 ,2017) ) KREHOEE T THEAR G 2B T A
WSRO AE T TAEALZE R (—Fh & R AN 5 08 ) BRAE S — FhBE AT PE SR 1 5, 8
SR T AR B TSI 4 (T A% ,2019) % (HIHBR TAEAZ 2ok« TR TGIE” T4E
PRI [R5 7 A A AN R B AR . RIS, 996 T A i A4 SR 3 M th 1 % 41 210N
B TAE AR AN 22 AR Ol DL TAR A T TC I 09 A PR B e Bloxf LA S 2R

JUER IR, TR S B RHAT WA — 2 ) FLUE 20 ( Gilboa 55,2008) ' {HIE | 5
Hh— BB 5T HIV AT K B IXFE Y & 2 (Sverke Fil Hellgren 2002 ) [11] JE WG LB, TAEAN 24 BT
TR ) BA /B U B R , — BT 0 TAEA 2 2B i A F T3k 1 i3 74 (R s Fn
JNro,2011) 1 ARG R T TAEARZE SRS QAT R 2Z 18] 156 R 2B 2% 1 ARH 2 19, 76 T4
AN A SRR A i 114 4K H M58 T BRAD S AETE ) TAEA L 2B R — i SR e A0
£ B R AN 42 s BB A LSRR A T B TH A 3K 3h ) (B =18 ,2012) ' TR B TH 2 1Y
FRVE DN 22 1) £ 132 R 0 A0 A B T 4 2Z IR BB 3R (Selenko %5,2013) 1

. AHRHETE AT

TAEARL 4 O 8 — A AR TAE ¥ 281 A 1 72 2 19 )81 ( Greenhalgh F1 Rosenblatt,
1984) 10 AR XS R % T AR A B Rk 25 AR RFAE (s B BRA 55 ) 45 BB 19 441 ( De Witte,
1999) %0 BUBMAMES TR T TAEA L R E N AR A B G, & SR 25—~ R T
XA AT BE R A AE AR IEA I 2 PR, X TAEAS 22 42 SR AT 5 S B 8 AT T G 2 15 AR ) i
“TAIRAL TAES TARRFIESTR | A& S BR 0 T AR S TARRFIES R (Boswell 57,2014) 17,

BUBAT A2 ) PR |7 A AR B AR Ty 58 S X AR 1) SRR AR L S R 2 o B R,
B R AR 2 R T R 1 T AR 43 ( Scott A1 Bruce,1994) 1 o ZHOCTF TAEAR%
S RANBIHA T AR IE 2202 R — ML ) 338 (AR A SCRIEA#5,2014) 1 BE R R A7 FRIE (22 4F
FIALT#%,2016) ) VSR e (WS RIES 5, 2011) 20 45 s T AR R 22 4 8 1 — i BEL S ok it
FESTIRA S U TAERZ A ARGET T A 3 BB R I 1 B A0 B SR ( EBRFIRE AR 4
2018) 21 AL B TR BRI 2 ) 55— P B A48 A A8 0 R AN RS0 U e
55 1 DTN SCRR AL TARREE 132  IORRER 1 2 538 QUM I i e m B R g . PRI, DIERTF Y 2
BT FARF B 77 R TAEA 2 4% 2 (Guo 47,2019 5 5k WF 42 45, 2015 5 K Fi 45
2013124 FE B 5L T AR FRAI X AR thoA 22 4 B, S AR BR Ah2e AR B aE L R TE R I AR
85 MEARAE AT REAE TAE O R SR A RRIR SR A BB T N .

I R MR G g A IR 4, TR F AN BRI IR A — 2 R IRI . TR TR
T 95 7 BELAS- P T 0 IR T R PN T 0% [ B, e T 0 0t 25 YR A = 0 1y o S e 174 HE 3
FFA S I IO TR Z 43, PR R R BELAS M 09 X 3 N WA HIE A B 7= 9, Lazarus 1
Folkman (1984 ) ™ $& 1 (1 JE F A AT BRIE AR OH TE ) 58 HLBEE , I3 13X — W8, % 3Ie
T A AR — =R W R e e ST A 3 SR PR R ) BB TR AN R G 5
T A F BN PPAN 5 2R AR A AR BBOAS [ 0 O X6 SR Mg e 24 L 12 BT GPF e AR AT R
SERR AR SR, IR I 2 53, Z 2L mIVE ] A E 5

XTI 5T TR, ok B Gy HAUR B T A 2 e BB RS2 B R AR ARl R —
(RBVEA) |, 5L TR 58 WUAT 55 RE 0 19 F FRAT A& (RPN ) J2 52 ma A s A A2 5 B 1) e B2 A
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XA, B TEARREBNMER A CIHT AR

AR, XA BRI S SRR [ FRABE N AL S8 5 R ERNFIEAN i R i, 244
RS2 Bk A LT A S B AR 14 5 BRI, A A S i) K T AR AN 2 4
BATBRACIE R S E (RN ) R M 53 TR IR o TARSE ] ) (28 A IE 5 B K &R 55
) T A H BB A SR A U O Xoh ik — 1 37 (LX) o 7 F FRE I B R T it A oty A B
AARTEAT R BIEOR

T RPN BIIE , ASCHI S T — A P B T 1 PR 58 TAR AN 2O ] LA
LT 23 X BT Ry 7 A RO, Sy 20 OB IO % A AN 28 4 g ( RIDAS — 7 58 4 T BR T 2 45 LR
F) AR R 04 £ B2 322 11 B3 TR BT D S (o A JEL i

= LR EEA SR

L RN ATER B

JEITANHITEAS BE 2 —Fp I FORAh A R T B8, 838 17— 08 SO A HTPEA RN X s 1z 1) 3 0
137 (Lazarus F1 Folkman ,1987) | 732 HIFF 55 AN PR X FE 77 5207 A9 22 S (53l 75 45, 2018177
AR 200975 ) o PRI LURA BRI, o nT LR JC IR I B2 28 IR A R R 15
i o X SR g TR 0 B T A BRI AR B RN T i ss dy,

FEITNEIE B R , IR IR AR T A B bR s v iR Ae e T N S B g &,
JE A T — A RIS BEAE R T B = A s 2 — A 2 AR B i fE . A
SIS WA AR S A 2T R . DI 2 25 A ] = AR B0 ST 3 5, )
WA 20T 1 B el WSRO, A SR R SR E (B A [ B
) A B B (A5 0 B R T ReE ) SCEAT PR R (E IR B s I TTREYE ) . IRGOT
W AE T AT LIS A AN A AR R XT3 PR DA i A8 XA B B, A A S B 3R 7T LA
BeA 2 LR AT S5 df 7 o 3 R S, AEAT AT S 3k A A e R R B, WA SR
Ay W23 RN RT3 AR E 540 (Folkman 25,1986 ) '), W10 MR GGTMIC BAE &, LIFE N 5
IEE R R BB AT AR A R E S WA R B EE A BUEE B R B PR
Bian, 25 AN R A CIA B8 5 IRk — HE o s B AN AR R nT O 25, A A 2 i ) T
Wiz SR ELA B A s M 00 5 S22, S A B 22 1 PR 0 TR o 3 — 7 A R — i
Bl LIBRA R R AN I, AR 2 A R H B BhkbE: | BRI X e 7 A8 B A A PR

JO7 X (4 A X A3 B R T 5 28 (LA 45k ot A X ) RN AR 5 | A B A N — 3R BT %
2 (LARVEUR Fol Y R ) o 3 R %ok sk I A R 2 80 i3 s A v, 9 BB ) 2 18
FH2 R 5RO PR AN A ( Folkman A1 Lazarus , 1985) SO AMRTEABATIA R 2 AT Ak R B
i T 8 22 4 LATRLEUR R A R 2, FE A A AR R AR B4 0 il FH T B 2 0 LA 45 R R Y
REXT A, YA K BT S 0 T s R 8 ) SR BB A A 07 Xk X 17 24 A 15 B A
SRR O R R ORI A S O 3 kR DA B AN A2 e ASURR M DR AN A AT HE O
(%% 113+ BLRIE L,

2. 4SRN [ TR AL AR A IR T 1

TE ARSI AR, 1250 0075 00 F TR R i 414U R A B i R AR , (H ok b 22 i I 5T A
P IRE e i T ARk A 3 8 s E B 3 A 2 TAEAY B B T ( Wizesniewski il
Dutton,2001) "7 Ff48 Y 51 T AT LU i 2028 TAF (94T 45 R0 22 100 e sk A8 b AT T i T4 3 SC A T4
BP0y, T 228 A BRI A1 ( Lu 45,2014 ) 20 Wrzesniewski 1 Dutton (2001 ) M fifi AR 35« T4 &
I SRS B T O L T ARG 45 1 5 (B 3 i 28 B s g ) A A (BRANa & 15 T4 ) LA &
KRB e TAEP SHse | it #2 . TAEE AR DR IE R 5t T8 sh B2 (T 45 o TARSRHAE,
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BARE T MU TAER U [ & AT R RE TAEYE I [ & B9 T8 A W 1928 4k (Tims 25,2012
Lyons, 2008 ) | Bl 52 SUHAMATE TAEAT 55 sk 3¢ R il - LA i A 9 BRI AR Fb (9 TAEEE 98, B
FHASR TAES IR, B 2R TAER 78 B — A F 5 TG,

BT SNBSS I TAEA B 5k TAERRE ek 14 1 s, AN 88 3 38 TAEA T
SR FA) I X5 S S B AN T X PN AR GE IR R DA — D7 T, SR A T XS AN R BUSAS () PEA 5 Dy — T, R
FAS K E B AT RS T B 17 A i 1 A DTA

(1) Xl Al 25 BRI 3 T AT R D V- A E 22 T, B 24 22 1 S 8 v AR A T oA T Jke
ENZEAL , ST B TR 412 ARH N AR 8 T AR RS AR 51 TR A5 S8 A S 5t
TR T A LA 0, RAS T I E AL AR P A B T S O R AT o B E s T,
TERX —AREAREE T BT FREN A S STER A0 A S AR AR R AN R FIE & ( Eisenberger Fll
Stinglhamber, 1986 ) %> | 4 51 TSNS (1 450 F 32 45 , 23 I\ W AE 2% 05 22 (4 B ) A0ORS 0 % T AR b 47
FRAAT R A 7 SCH (Kanten,2014) P AR, 45058 B J0HE A G0 2 w0 nT 4 4b i, B3 T
T 24 TAEASZE S BVEA Sy ELA UM 4, I ELIA R TS 4G T 22 10 0 5O 2 itk | 3 TV 19 i € b
FT R TR, 3K [ A SR AN 7 I 14 1 107 2 BELRS- A Al S 25 B0 7 3o SR g py e 5

(2) AN B RAT RS T4 T 2 i 77 BTt 25 5 i A A I o SR s ) a2 . 1 FR AL R R
W38 A7 AE T ANAREEAR o ) T 4 RN A, 38 A2 AT TARLS Dol LSAAT BE R AT A DA™= A 4 2 00
ZE LAY FEE (Bandura, 1997 ) 7 BAE TAE K g i it A rp 28 G J 8, R0 2 AR T 7 4 il )
SR, F TR IR 1N S IRGE BT Z2 A AR ], R B B e A A 1 22 3 TR D
W A5 175 SR T R P B0 0, DT 380+ B 22 190 = 3 7 % A28 9 4T 4 (S 25,2005 ) 8 A
I, F TR AL AR IR A NSRS ) C Gk se R IFIXE A TAE A% 2 R 2 1 AT fndi s . A&
FRER R A AR AT BB T S8 R T AR R 7= A U A 25 58, BT LASS o0 T 3RAS AR U 2 bk
X — AR 45 11T FE SR 38 1 O A9 %% 0 AT, I ELTE 1 6T PRI RN R 7 Bs B B 15 AN 1% ( Consiglio
45,2016) ) IEANAGSCHTIR , X T AEAR 22 4@ B T %6 P9 AR VR A DA, T AR AR %
A AT IR A IRARE R — A SIS HAE I, P, A SR I T AR

H, A0S SRR TAEAN L AR TAE T YA G Rl i 7, B4 S SR, TR R 2 4K
Xk T A B 20 1) 1 [0 5 M AR

H, : ARG IAE TAEA L 2R TAEE S R il 7R, B A FRALpE My, THEAR %4
JESOT T AR B 8 ) A ) 532 M)

H, A0S SR AN TRk AR IR [R5 T AR AN 28 A SO T AR F IR 2 |, BI85 S 3 1 A0 1 36
RUCRE AR s I, T AN 22 Aot T4 3 8 14 1 1) S0 B ot

3. TAEEHMFHAEH

JERT BT SE R0, TS AT ARSI T AR IR ARG TR Ok B 22 (0 ARl , (Al T T SE AT BhHLSE K
TAE(Demerouti % ,2015) 10 7 B & B9 TR ATREE (Mcclelland %5 ,2014) 1Y K563 8 £ /Y
SEARI( Niessen,2016) 2 | {HEGH AIEDE th 20, TAEE MR —A R G0 AY HAn s e A [ 35
(3t 72 7R I R b T ARSI T R T 8 Pk R, T4 3 9 7 8 R i st S 1 )
st 3 1 2R AR A A T A A TA 0 S AT T 6 Bl 855 R A AR 1 5 2N 1 95 U5 ( Slemp 1 Vella-
Brodrick ,2014) ™' | XU RS @K S AT ME TAEESE S -9 38 00V sha % Uk
562 (Lin %5,2017) ™ PRk AR SCHR R A {BGR

H, . TAEFE I IE M2 m a8,

BSCER T 2 B i PR IR MM 2 BRI L IR R 1 AR 3 A A = Sl sy X SR A
SCte (R H, B H, AR H,) B RGER OB ERUIESE T 2 B4 s (i H,) . JETL
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I ASGHE AR TAEEIE AT TAEA L 2R GUF SR A R s BAER

TAEFRE AP A FEAETCE TR, Wrzesniewski Al Dutton (2001) PV 45 H | S8t A Fe il B &
P AFIE S SN BRI = DA AT SRR AN R T TAEESEZEN R, 7
T 1 B T AEAN 22 A B BB AR L B AT A 20 AT ol e M 25 1) 03 TR Al 2 022 ] T
VRN T3 T, 763 AN B S S5 Aty Sf B T 5 ) A [ R, A ] il A A% 38 — A s AR 1) A FRIE 42, LA
WA Rt S B A AR A2 BB B LR, TAR ISR 1 0 X 41 2% BRI 0 1) A SR, Kk
EH R — R R B T AT RREEBE 7 LIS B T AR T sh A28 AL 75 2R 19 75 (Kira 45,2010) !, kA
TAEARG IR BRER MM 230k 0 T A FR S TAEMIAT R, 78 R et il 72 ol A 38 K L
PSR B R AE A BT 0 CRPHAT N B A o AR SR Sy 30 A U5 R R B XU (7 —
I 3 AMLBENE R X i T2 LA A shaty kAN ZE 428k, T8 A O AR 0T LA Se 296 TAEAN % 28
A5 MBS PR B A AL

JE TR R R B K 5 A B A SR AR Z I AR AR . G SR AE B 2R AR =, {H AR
I FRESRTE A C BRI TSR Z P, 2 X% 5 480D Pk P B PE AN, 2E 1 7 AR RRBR N X AT R
G, AR B ERAR &, ARS8 3 B O A BRI AP 2R 1 B8 A, 2 0 g i P B
S ARG ST 7 2 (Hulbertwilliams 25,2013 ) M0 AN 25 R 3] TAEAS 22 42 8% 0 B
R 5 H B & A B 2 BRI AT U AT G ik BAT R s AR 2D 9 BAT (5 0 FRE 7 el AR
AT, AR A X5 L (R A K 28 A BRERAE ( Lowe 55,2003 ) 70 ARl H BURURR 1 %o 1 S 3470,
i B ATETRE 1 T . ST R JTIAEPE BES , BT SCE R TAMRTEL D) TAEAR L 28T, Y
TEAG BN SN IR HA e, IF H A B R HE O sa lloX — R i, e TR TAERZ 4
R L TSI IFE AR R TR PR, SR R R R ShEE I A 3R T AR R, NI i B 2k
HAITE EIRIHTT AR TE A B BRI SR AR 0 F= B 68 77, LA/ AR SR 8 32 5 2k 17 L
2, H AR IR T Rk

Hy . TAET ISR A X805 SR 5 TAEAN 2 2B BAE IR T8 152

H, : TAEFE RO A X A IREL BRI S TAEA L 2B AR IEXHHA T i 52 m

H, . TAEFEIBAE TAEARL AR 0T S8y | A FRAAR IR =W B2 AH T A e R i A,
B 2445 S S F5 A [ TR BRI AL TR K S  TAE S AN 22 4 BB A7 A B i A A FH S B

FEF UL, 3 F 1R T VHPE BRSS9  NHTPEANY (I HAEH R T ) — R X 5 i 18
B2 7 K B AR SO T AN TR IR E AR AL (AN 1 R ) SRS SR A
H AL R B Hh AR 05 E T, DA TAR S e Horb i B h AR, X — R B 7E 4 s
TAEA LG AIEXT 51 T AT A 0 IE a2 ma AL, 3858 605 S8 (W) A A FRAL BRIk (IR T
W) FEBCE A AT TAE A 2 Al oA st 7 v Jr & #4270 B 22 FH B H e o Rl R o ™= A 2 3
ACHHE A B4 IO XTSRS 118+ B T 3k P = 2l I X)W ) e B A R B A T o it %

YL | .
ARG | LT > QBT

AT : e I e
B1 FEAAFEMELTIEALEEX R IEEFTANZITE
ORI TR AR S22

130



AZ R B ZE 2019 & £ 11 1

. BFsERit

1. AF5EREAS

PHUEFREASR A AT B IR 12 A GE Al PR X s — 4R 5L TR B T
e, ARWFIERIRE 53 A WA, B 53 TR B B 0 TAE RN 24k TAEE 28 4SS R fn A
FRALRRIE; h 01 TR FLE O S0 FLRL R B A T M EA T . [ 23R S R BOE 2, T 32
Fo ()5 () TSR ARSI S8 60 i A 1 32 U 8 7R T A U 28 28 3 U P RE2Ra 5T PR 231t R S A
fFE . WA RIS LT 650 a4, HIBRELIN JHZA A M IO N & G, S5 5] 492
(8] , 0] 45 A9 A S RIS R 75. 692%

TEWSCEE B B PR REAS | B M 58, 333% , Lotk i 41. 667 % 5 K343 (86. 179% ) 51 TAR I AL T
25 ~35 % [0, RA/LERAMFERRAL T 25 B IR (0.407% ) #1135 2L 1 (13.415% ) ; 25051 T4
RO A TUE (81.707% ) , D343 51 T W5 WA D R R 4 (16. 667% ) A (1. 626% ) 5 TAEAFEBR7E
1—54F 5—10 4F 10 4ELA 05 T 205115 36.992% 42.683% 20.325% ; BT A RELLT K
L AR L EAY B T35 17. 886% 68. 699% (13.415% |,

2. & T H

I A58 R FH 09 250 A ] A1 228 Gt o] 1) J s i 2%, e 118 B IPR B M 38 Sl 9 5, It LUAR B8 Brislin
(1986) ") A m ol Bl IPE AT ] R ok 26 1 3 IR I P S, AR ST 1 DU AU R 4 A
XFIZAEST BAR MBS AN T 0 5 00, e 00 2 A 0 A 18 R 35 A DL o, AR 05 PR BRI ok, 1k
A IR BRI T A RS HL A BT E G RN (] 3 R AT A IR X I R AR 2 R
RAERRAY B T IR H AR R, R SRR AR HA X AR

(1) TAEARZ A&, Hellgren %5 (1999 ) " il i) TAE AN 2 4 B dak 22 o0 1T O, A 45 450k 1
VEAN % A RN i T AR AR A, 36 7 AN, 50 TAE R %8 4 (0 T A0 45 < TR 8.0
SRR AR TR — B ] L FRAT 2 2 H AT TAERI XU ™ “ FeOMKE ok T g2 2k & TR i gk 2]
ARG e TAEAN % 4 I R AL 55 < TR AR Y BV AB A A 4 « TR AR 41 21 S 1 in TR 1Y T A
PoiRbE” “ FANME H AU Sk T BIRMBE )7 “AEX D LUh, A FH KA HRMEIG K", RH
Likert -5 & R IEAT IR ABF5E hiz i R A — S R 50k 0. 882,

(2) TAEEYE, RH Leana %5 (2009) ™ H & A9 TAE B B2, 045 6 A0, 40« T &5 A8
() TR R Y T AR «“ B AR N A A L B R BB TAERE T «“ e & i A 5 -4 47
BT TAERCR )T i % T R % R Likert -7 S F A8 A ARFSE rhiZa 2 MmN
B R ECH 0. 893,

(3) 4%+, H Amabile 55 (1996 ) ™ Zi il Y KEYS Tt 2 (1400 5 S 4 448 B oo 2 1T A, 145 6
AT« P 40 B i B AE TAE TR EA A < a4 S AR A0S A TTER T < TR AU X R T
YERBLHARGR 507« FRIW AT BETZE TAE P LB VRN, A 37 R A (A A5ES ™ « FR 0 450 40 A R 4 1) 1A
BAYASE FI PR BE 1" “ TSR A AR BT AIAL " % RAGF B T 2002 H N F A iz 6
( B ABEHE, 2010 s BRI 4SE 20175 ) R Likert -5 (i RIEAT A ABFSE iz ik %
1) A B — S0P R K 0. 848

(4) HIRAAEI, B Ng Al Lucianetti(2015) B gl 1 1 FR a4 il gt 2 rh i A8 1 FRALAE A0 A1
H FRALHE P2 B O ok, A G 7 NI, e TR A OB Mok I U RE A (50 < RS
T3 T A A AR < TC I S T s & A AR FRARAS FRABBEN A" 55 . RA Likert -5 JSH 5%
PEAT IR AT AT Rz R A — U R 50k 0. 833,

(5) BT R, i Zhou FI George (2001) ' il A QBT 17 Ay 12 e LS 1 >F , A4 10 -89, 4
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2 TR TARE TR A T 3T B AR D7k b T T HOB BOR CHrm R B T 2R i L A
KM Likert -5 fitg RIEAT AL ARWFFE APz R i A — ik R 40N 0. 916,

(6) AL i, o o ROTFE AR T A B PR 1) AR | TARARRR WS WRAR B ORI
N B GETt AR AR i Ae

EIN /€175 T E S

1. L[] 77 1240 22 55 B ek X 120 A

K H] Harman SR ZEITEEATIE R DTk 06, S R A B0 W | R A e R A PR R 1k I = 0 i
M A T T 5 — PR 28 S A B A B SR SRR A — 2 (39. 89% ) , RIEEASBIFFEAS
FEAE T E B 3 ) D5 100 22 52 1

K H Mplus 7. 0 #AEEATHEYE R F 438 ( confirmatory factor analysis, CFA ) SRS 56 R+ 22 [4] Y
DSOS I T B PR A = P AL R (AR 1 TR ) o S5 IRERB L Bk
TR R AL ( TAEAN AR  TAR T BB T (ST S3CHF A AR ) B 05 ROCR fef:

2
(%;Zﬂhnha%&ﬁhﬂ%&Mﬂm:Q%%ﬂWRﬂO@%ﬁ%%%i%TW%ﬁﬂ

BN A R
*1 BiEMHEFoNER
2

A % daf )fo TLI CFI | RMSEA | SRMR
BHEFEA(JI+]JC+SS+SE +1B) 1461.168 | 119 12.279 | 0.607 0. 656 0. 151 0. 107
SEFHA (I +]C,SS +SE +1B) 833. 414 118 7. 063 0. 789 0. 817 0.111 0. 091
ZHFEA(JI+]C,SS +SE,IB) 627. 6717 116 5.411 0. 846 0. 869 0. 095 0. 086
w9 F AR (JL,)C,SS + SE,IB) 514. 627 113 4. 554 0. 876 0. 897 0. 085 0.082
fEFHEA (J1,]C,SS,SE,IB) 288. 149 112 2.771 0. 953 0. 938 0. 057 0. 060

= TAEARZ AR, JC = TAEEM,SS = 5 4%, SE = [ FRALRRIR, IB = BIHATH

VORI UL A SO

2. FERYEG T BAH ST

A 5T H R B R IE AR 2E A SCPE NS 2 I, AR fe 22 [8] A9 A PR 5 AR S T —
B, TR LS TAEEIE (r =0.358,p <0.01) ALHFT A (r=0.195,p <0.01) ¥R EHHKE, T
VETE I 58T M (r=0.475 ,p <0.01) ¥ B F M,

*2 TEWBME T EAR R
g M SD 1 2 3 4
1. TER %2R 3.523 0.573
2. IfEFER 4.295 0. 989 0.358™
3.4 L F 3.637 0. 664 -0.253" -0.525"
4. B HA A 3.372 0.672 -0.324™ 0.051 " -0.232™
5. FAT N 4.371 0. 675 0.195* 0.475™ -0.684 ™ 0.233*

. *p<0.05, *p<0.01, ™ p<0.001
FORSR I A SR
3. A g
(1) TSP B FABRRE Y I8 5 OV AG 1« 22 SRR g R N3k 3 s, LATAE
HIA AR R A SIS A5 BRI 1, 85 3 0 A T AR 2 48k T AR AN 22 4 SR 451 5 52
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How does Job Insecurity Become the Driving Force of Innovative

Behavior? Based on the Transactional Theory of Stress
LIU Shu-zhen, YE Long,GUO Ming

(School of Economics and Management , Beijing Jiaotong University, Beijing 100044 , China)

Abstract : As human capital has become an important factor in global enterprise competition,,employees’ innovative behavior is
crucial to the survival and development of enterprises. At the same time, China is facing a serious economic crisis with labor
market. In order to flexibly and rapidly adapt the changing environmental ,organizations have to adopt such reform measures as
layoffs and restructuring. The stability and predictability of employment has been replaced by more and more job insecurity.
Work environment of “carefree” is becoming more and more difficult to ensure. Job insecurity has become one of the common
psychological problems in the workplace. Job insecurity refers to a person’s perception of uncertainties in job continuity,
including concerns about threats such as loss of job itself and job characteristics (such as salary,position, etc. ). The core of
most studies on job insecurity and innovative behavior is to recognize job insecurity (an event with highly uncertain results) as
a source of obstructive stress and advocate eliminating the perceived insecurity of employees at work. Eliminating job insecurity
brings about a “carefree” working environment ,however it is easy to create a “stagnant” working state.

Although meta-analysis shows that job insecurity has a certain negative impact on innovation behavior, other studies
have not found such a relationship, and even some studies have found that job insecurity has a positive/inverse U-shaped
relationship with employee creativity. This means that a certain degree of job insecurity is conducive to the promotion of
creativity. This also implies that the relationship between job insecurity and innovative behavior is complex and uncertain.
Nowadays , with the increasing prevalence of job insecurity, it is not always the best way to completely eliminate job
insecurity in organizations blindly. Rational use of job insecurity may also be the driving force for the promotion of
organizational innovative behavior. Scholars call for more theories to explain the relationship between the two from more
perspectives. According to the transactional theory of stress,job insecurity is not always bad for the promotion of employees’
innovative behavior,which depends on the individual’s evaluation cognition and the choice of coping strategies.

For employees in an organization, the attention and positive evaluation from superiors is one of the most directly
perceived external organizational returns ( secondary evaluation). Employees’ self-belief in the ability to accomplish tasks
('secondary evaluation) is an important endogenous factor affecting the achievement of individual goals and grades. This also
means that the combination of leadership support perception and self-efficacy perception will lead to the change of subjective
cognitive evaluation process. When the individual feels the concern from the superior leadership and has a high sense of self-
efficacy , the individual will tend to regard the sense of job insecurity as a challenging stress event ( primary evaluation) ,
which will urge employees to adopt active job crafting strategies such as improving job control, remodeling self-image , and
actively establishing contacts to actively respond to this pressure ( coping strategies) . In the process of self-remodeling and
positive promotion, it will also help to stimulate individual innovative behavior.

Based on the transactional theory of stress,a mediated moderating model of job insecurity on innovative behavior was
constructed , with job crafting as the mediator and superior support and self-efficacy as the moderators. The sample consisted
of 492 employees in China. The crucial role of superior support and self-efficacy in changing employees’ perception of job
insecurity and the important mediating role of job crafting in the interaction of job insecurity, superior support and self-
efficacy affect the innovation behavior were revealed.

The positive effect of job insecurity from the perspective of transactional theory of stress was explored in this paper,
which enriching the relation researches of job insecurity. This study also provides a new thinking way for organizational
managers to improve employees’ innovation behavior. The theoretical and practical implications according to this study were
proposed and suggestions for future researches were provided.
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