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5 AT 45 45 AT W0 Ay 122 42 1 o ARG S7 F) T3 3 ( Saunders 28 2014) P A A5 4T 90 w85 R (5 AT AR 1T
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B ) MR AR AT [ AT A I (IR B ) (Cerne 45 ,2014) 02 o [ 2 1) 385 1 54T A Bk
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2012) B — 5 JZ R [ 5 — 7 B9 R R X 1 R B R ) B, £ X 5 — 07 A 5 E AT R
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£ SR P 88 T H S JECKE  UR B R I S A R L R B D 1 B AT R, i R R %
I 01 P B G I, 2 0 B 7 A N A AT IE S 2T B AL £ 38 I B v G R B 6 G LR
Bet e HE AT 4R 2

BT BIH AT N A B s 2 4k £ 20 e 3 B b 9 5 38 43 43 (Woodman 451993 ) % 4R 4
Amabile %5 (1996) ™ FF i , 61 1 77 75 B2 A 18] 2 Y5 9 6030, 2 AT 78 k43 T 2l sk A2 o AR B 0% SO [
F9 00 S5 U 2 i R AT 41 94T R 45 R (Perry-Smith FiI Shalley,2003) ™7 B3 T it 75 A [7] 2
1358304 S0, ek T R A 45 T 22 (7 JE0 VLR AL o, DT B R BRSO B AT R . BRLE, BL T
2 10 135 L 5 4 R 00 L T A S W B R AT L T BT A B AT S 2 52 ) 0 R 1 R
(Cerne 25,2014 ) ™7 {H H1 ¥ B 50 23 k20 202Uk 22 W) B9 4 7 15 %0 9 3t 52 ( Reagans Fl
McEvily,2003 ) i J1 5 52 150 36k 2 0] 2 I AR A7 7% 25 A1 35 4 48325 1 6 77 ( Bartol il Srivastava,
2002) 1 B, 7E BB BRI R 0 B 2 BEL T B 1 01387 45 W ( Reiter-Palmon Al Illies,
2004 )10

25 R AR Cerne 45 (2014) ) FF 42 e (9 550 R 5 A48 PR SE MR AL > 5y T B AH 6 05
BRIV SR A T N, AN A4 7 3 SR A 6 BT T R R A 4 S LA YR R AT 4R A
A S, 0 R 5 0 R R TR 2 HEAT R AR B R, 24 5 490 1) L RO R R AT B B
VUG 1 LT3R 5 5 A T R X 22 I UG 5 3 1 RO R HEA TR A . 0 B R BRURE S 1 R
75 L 4 T 0050 6 0, TR 0 1 B BT ATk o BRI, A SCHR Hh AR Rk

H - TR 3 00985 1 75 Ba e 2 ) S0 608G 5 60 397 47 4 =2 vl k2 ) A 1
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F18g DX B ] R 1 TR R BRI AS 5 A 2 B ) 76> N ST 1 5 BB A7 S B TP A B OCHR Y o 27 T 45
A 0 R B 5 AS 15 AT A G R I, S AT b T g AR 0 R B ( Conmelly % ,2012) 7 B T2
(] 4 AN A5 A AR (8 A (DA P4 B R A 2 o, T AR 1) R AT MR RO  (F N 5 i P A R R, AR
SCCA FREES E AFAE R A REME R R o A EAEAE N —Fh NPRC R, A2 EA B, 2 352
B R B R S A RO PR S Xk T R R R A5 T A AT A T A B U, AT A AN R A . 2
FE i, A SCIA R U M — FR B — A 5 A — 0L TRH AT A B SC R I8 ) & 3, B, A S
PA B

Hig 4503t A4 308 3 R SR G R[] = A5 AT 190 328 28 vh Ao X 51 BB AT S 7= A= 5 i

L LPTIR A SCH T BT X B TR A T D AR R AL A B R An 8T 1 IR

Y

S > AR > A > LT TN

A

1 Gt xS Q4T A AL B BRI &R
YRR IR < AR S22 ]

=. W5 diik

1.5 HERE

ARSC R F AL G AR B LTI A X Al A T AR A ) S R A, BEEC T Ak Y
SRR B3 TR HEAT AR ST, e B R B3 T AR S AR A2 R o L 5 A0 58 O i 5 B A9 IE 5 DR C A 01 %
8 RN PR S8 40 LA BB R PR R TR M R R ORI AT, S A Ak o — AR A
Py B WA ()36, I I B 248 B o2 2 5 A0 B2 T2 i 5 8008 A G B9 ERU RS 53 T ir AL Rl Y ] st A
FEH A B2 N UL SE H 0 SRR, I 10 B I U R BF %) B 42 1 DA RO B B A B 22 0 5 2
R AN 2 5% 98 45 35 A N B L i A 28 B 7 AR AT A A R 9 52 e, OF 7 i AS 23 i 8 AT AT {5 B o 764 B B4
NI SCREZ G SRS N R 3% 0 5 3005 (R B2, i BRSOt e R i i 2 5% . RIIER &
WS ESY, S 5% WIS 5 T RS R AR SR, NS 5HE T UERN L
A5 IR IE (14 4 P o o 3 97 [ 905 0 22 Xt BF S 445 S 1) % Wi ( Podsakoff 45,2003 ) "' A 3¢ FH I 6] X fi
(14 7 =SB AN [) SF Y5 AN A [ B ] o A 85 e BN B BOIRE THIAA R T B T R T 5 A E Mg
VCHC A R A e o BT R, S L TR A A R 5t TR AT A, A TR R A A0 b | 0 TR RO AN
N GEit 245 8, IR Xof P B At 5l 53 15 AT (0 8%, e v i 5 3L 8105k B 37 A~ A1 BA 1Y 285 173
7] 4, v A R X m) 2k F 35 AN AL 253 {7, A s IR N 88. 7% o WU B S5 B4 A K
BT ANHAT R VA A 1) 363 3 B B2 K 20 B TR LA A B, oR A B X B TR AT O AT PR A
I AT 29 AN B BAAE 221 43 ()4, A 3L IRCR R 77.5% o

A SCHR A R B 5 7 1, B 93 A, 5 42. 1% % 128 A, 15 57.9% ; 4F- % J5 1 , 20
BRI K 1.8% ,21 ~30 % g 48.4% ,30 LU K 49.8% , ZHERENFE, KREKXUTH
33.1% ; K% AR R 52.9% s WFoE A Je UL b 14. 0% ; TAEAERE imi, LA 1 ~3 4R 2 7 4R L)L bk 3, 48
7 30.8% .

2.MWETEH

AP RAMNEERBEACERNBRARR, BRZO AT EGEE T8 2088105

93



WERE, KWL, KIEE TEXN R T EIFITANZIEIH

HE o A Bl A R R SCRRAS 9 — Bk, AR SCR A Brislin (1986) 1« B 2 — [A] 2 7 A B R B K B
PERL T S, f 3R YR F 4 v R R i SR AT I &, B 43 B S 3t B4 S Mplus 8.0 il SPSS
25.0,

(1) 4tk . R Avey %(2009) VIR LR DU HiE . W0 T B4 A © Ak, DUk
HA A" RaR oy iy, o9 FEF 5 GRS HE T RO IEE B ML (1 =3E% AR &,
S=AEHFE) . He(2013) 7 B 7 HAF 5 b i FH 7 3% B 2 00 v SRR AR 9 47 000 4, O 7 i B 4 0
{ZF . %\ F£N Cronbach’s a 5 0. 80,

(2) HR B . R A Connelly %5 (2012) ™' JF & i & 26, I BE 8 A0 3% = 4k B2 - BIAL 38 [
i REAR A AL R, 38 10 AN S0 H o e Y [ A BE ] 1) 3R & R IE SR B, 3R S W B A/
W PR AZER AR KSR EAMBERFRENGEE (1 =EFEARE,S =dEFF
). ARSCMER T Connelly 45 (2012) ™ fyBF 52 b #1245 04 AR X A6 N T SR o iS4 B, 1D
IR S [ R AT ) A A B RS S Il A/t Y R L % & % A9 Cronbach’s o Ry
0.71,

(3) RIEAE . K H Mcallister 4 (2000) "' JF & 00 & 25, £ & DU 46 B, 44 11 BA R 5% 0k G Al
B 5 AT NG AR R B B P . A X A AR IR SRR A ST E YT X AE A, TG
WRAEMF2F XM AREFENZEACHAG (1 =dEFAFE.S=FEFE/FEG) . ACMBRT
H ) — N 5%H XN ANSF M AR ESHEAE” N X — K BAEH TR RERESE. A
fFAE 45 55 H A5 43 S 1A BN H Al 5 53 X% A4S AR AT V7 i B9 °F- 34 {8 . % & 3R (% Cronbach’s o 2y
0.84,

(4) B TAIH T . KA Scott Ml Bruce(1994) "' JF R IR & AN H. LHW. K&
BTRB AR RN E IR B S - E LT (L= AFRE,5 =dEw FH
), ZE M Cronbach’s o 2 0. 80,

(5) A&, LIFERFSE R 032 208 K F 15 5 TR 5 17 N A X (Scott Fll Bruce,1994) 7 4
PR B MR E 2 A AR 4 AT, R N 2T 2 2 i 4 40 B JE A% 4T 8 (Marcus Al
Schuler,2004) " | 4 il SR JHMEAS BEEATF I G .1 = 55,0 = 40, 4FE 0 b TS HEAT DI & .20 % % LU
T,21 ~30 % ,31 ~40 % ,41 ~50 % ,51 S KUl b, ZHERE M LEETIE WP EUT, &
/L KT AR BFSRAE KDL b ARERET ] DU S HEAT I 1 AR AR, 1 ~ 3 4F 4 ~ 6 4T 4R
MU L

4. Beda s pras i

1. B EF o

A SCAH Mplus 8.0 8 3 844 A2 X0 I 5 7 U A 32 28 A8 1 (90 M M LR BROEE AR 15 AT R
TR AT R ) B 45 4 2F 47 35 0k PR 2R 4 A, O SR B AR Ad B K AL AR A 31 25 (robust maximum
likelihood estimator, MLR ) #E47 S 8AlitH. W 1 Fros , A BF 5% B B % A9 0O IR 7 B R AL (x° =
396.29 ,df =242 ,RMSEA =0.05,CFI =0. 92, TLI =0. 90, SRMR = 0. 08 ) 1§ & { T % 4h = Fh &%
ALY

FH T AR S AR S5 P T R DL R (R S AN A A B Wi B IR — B R) A, DRI T BE AR AR
Tk 2. 2T, SRR R o A — A5k W, Dok 5 2 W] 5 ik R Y e 2=
(Podsakoff 25,2003 ) ', 455 GoR 0 JT B 1 2 S5 BE 0L 4 BE 5 D D0 PR 1 R R A L O A
BERTF( =313.34,df =227 ,RMSEA =0. 04 ,CFI =0.95,TLI =0. 94 ,SRMR =0.07) , ] WA #F 55
BETT I DU AS 32 ZE AR f FF A7 A ™ 5 1 3 R 7 i 22 o
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* 1 W& A R
A X df RMSEA CFI TLI SRMR
A 396. 29 242 0.05 0.92 0.90 0.08
ZHEHA 686. 07 249 0.09 0.76 0.74 0.08
—HEEHEA 811.67 251 0.10 0. 69 0. 66 0.09
BHEEREA 885.36 252 0.12 0. 65 0.62 0.09

N =221 BRI + IR RO + AN ST + B T AUHAT A s R R AR A+ R RO + SR AT, R T REAT
g BT AR + R BRR , ASF AT, B T AADE AT s T vE AR UM AR B, N E AT, R TR TN

TR IR A SRR

2. A Mg

RS S A2 L B A B R R B 2 R . ATUH A R e
IEHI (r=0.54,p <0.01) , 5ARRE R EEHE(r=0.48,p <0.01) , 5 5 T OIHHF 4 1 5% i
X Z (r= —0.50,p <0.01) s IR KRS A5 HE B IEME(r=0.52,p <0.01) , 5 8 TAIHT>
BERAIK (r= —0.58,p <0.01) ;s REEAE 5 R T AIH T 052 8% G (r= —0.52,p <0.01).,
S 5 SR 2 S 4 T WS R

*2 REWHE FEERMERZH
TE 1 T 1 2 3 4 5 6 7
1. 2 1.59 0.52
2. FE 2.65 0. 81 -0.05
3. RHARE 3.67 0.91 0.02 0.01
4. FBRER 2.65 1.10 -0.05 | 0.61" 0.11
5. 47 Btk 3.28 0.77 -0.13 | -0.12 | -0.02 | -0.10
6. %R A K 2.00 0.38 -0.10 0.02 0.02 -0.01 | 0.54*
7. A& 2.99 0.81 -0.05 -0.03 -0.13 | —0.14" | 0.48" | 0.52™
8. RIMl#H4TH | 2.93 0.53 0.14" -0.04 0.05 0.02 -0.50"| -0.58"| -0.52"

N =221;7p<0.05, " p<0.01, BB

BB A SO

3. RigKE

ARCH G B EEM A R f L& B, 40 Akaike {5 B 1E N ( Akaike information criterion, AIC) ,
D1 -3 {5 5. #E W] ( Bayesian information criterion, BIC) , & T #£ 4~ 5 8 3% i) BIC ( Sample-size adjusted
BIC) (Gong %5 ,2010) "/ {5 K45 B /1N ) 2 WA B2 70 A9 30045 B M 4. 59 4, il T B3 TR AT M J2:
GUHEATVEAN Y, B LA DL T RE AT B i B T AR B9 PR AR SOR T 3R 2R A (b o % v
(cluster robust standard error B¢ % # & sandwich estimator) 35 il ¢ 2= %0 v ( McNeish 28,2017) ') 1%
J5 5 T A R R e ] 2 RO P b o 5 O 38 A 0 [ R BSOhR o R 0 IR TE A5 B0 T N AR g 1 4t
HER . BRI S 2 7E Mplus i ] cluster” Fl“ type = complex” iy &, il 154 A< 75 A 4l 57 f) 155
BT AR B A B M 52, AT 2 ) 4 55037 ( Marcus Al Schuler,2004)

HRE I AR B, A SCR TR T — RV AR BEERC R P 1 5 A R BT (BB 1) % T
K 7RI Z B A BT A DGR (W3R 3 iR ) o fE RSB AFIEZE W EEXRZ G, KA
2 VFAG TR R 7 R R U S 5 TR AT S Z (AR B P A AR . B AR (R 2) A
Xt TR 1B R A ILA B X (df=1) =7.36,p <. 01, H)" A T B KM B8 X
P R B BB A T P 5 O A5 AT =2 AL B0 AR 2 A O AE T (e Hy ) o [ G L BRBERL 1

95



WERE, KWL, KIEE

3 i X B3 T 61 E 4T 20 B R AL A

ST B B A5 AT 22 o) ) T O 2R L MR (SR 3) R B OB 1 B 2 L B
(df=1) =11.13,p <. 01, L R BOR MY (5 B 48 8. f i, il o M B3 R SR e 5 81 38 47 o =22 18] B
PEOCF A ISR (AR 4) L VA7 36 B o B o SR B A i 0L % (df = 1) =80.552,

p <. O1HIE B84,

X LE LSRR, S EAR (B 1) R AURE Y (B 2 BN 3 IR 4) A

HELG LA M.
* 3 A A B
A B R AR B A 2 AIC BIC MR E e BIC
FuiB 1B R
1 A7 i:::::@ggﬁff;b 24 824.008 | 905.564 829. 507
TE1E
F 0 PR
2 457 j:::::@g§ﬁff%7 23 838.310 | 916. 468 843. 580
Tz
fnif @A
3 A7 by s QAT 23 853.956 | 932.114 859. 226
/
T
g 1 R
4 Qﬁﬂt%g<::::i}/////,@d%ﬁ$§j@ 23 848.746 | 926.904 854.016
51T

HEN=221;"p<0.05," p<0.01, N EKL
BERE R A SO

il e 4 g 2 BT 45 SR R M R X R OB 2 3 B9 IR R (B = 0.27,p <0.01),

I, B H, 7320 T 5HIE

G PR A FAT I A R B 0.29, H p <0. 01, R I X A5 AT A

A E [ B AE R BT LR H, A3 SIS E . S X R T AETAT A B A m g (B = 0. 13,
p<0.01) PRt BB Hy f38) T HAE . AN (B A rp it H Al A2 B 75 2 90 0E . HART 35, F0R
BB AN AT A 35 B IE 10 2 0 (B = 0. 81 ,p < 0.01) , th it & 35 >4 ) 7 8k 32 SR A I ) Bl 19
PR BERCIRT , 23 X B0 7™ Az AN A5 AT 5 FI R BEUR — 52 TR 17 o B B8 A2 R A - 0.48, H p <0.01,
22 W0 IR PR RE £71 1] 52 A B3 R RR AT Sy, B BT 6 L[R]3k B0 A N R PR 22, )25 I 55 A B Y
BUFAT 0 5 6] I, 46 56 45 R s AR AR e 52w 5 TR 47 (B = -0.15,p <0.01) , Bl 44 Ay
) 5 R U O 2 B NS AR, BRI N BB AT o

* 4 BERBEABER

X BRFK AR
A M — J iR T R 0.27" 0.04
BT H 0.29" 0.10
S R TRIFATH -0.13* 0.05
iR E > BT 0.81" 0.23
FR AR R TR HATH -0.48" 0.09
FEE—R TAHATH -0.15* 0.05

N =221;"p<0.05," p<0.01, UK 5
TERRUR A SR
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AZ R 2020 £ £ 53

A 3R H Bootstrap 75k #E AT H A1 8508 B AG  F G A5, Bootstrap JliAF WAL 15 5 S 5000 WK, E 15
DX ) B4 B A KR 95% o ANk 4 B (1) 400 i P 38 2o 60 TR B A T AN 15 4T G 2 A9 Tia) 42 550 {8
H =0.13,95% 7K | 09 fi 22 % 1E 5 X (8] ( bias-corrected CI) 2 [ -0.19, =0.09 ], (2) HIiH fE
AR T 5L T RIAT I M E200 2 - 0. 04,95% 7K F- b (94 22 K2 1E B 15 X S [ -0.09,
=0.027, (3) 450 H M 38 axk 60 P B s R AS A5 AR AR T 51 A8 AT i i [ 22800 R - 0. 03,95 % 7K F
R ZE R IE BAR X E Y[ -0.09, —0.02], M LA 455 AT A, 95% /K SF- b A A DX 1] AR AN 4 45
O, UEHH =S A RR #0025 o DR, ARSI S 4 I B H ~ R H, AR RN IGHE ., ik 4 FioR,
SRR BT Ry B — A AR B TR A ORE (TR A RONE 1Y 65 % 5 LN AR AT S B — i A BR AR 1 R A RO
7 B AN R 9 20 % 5 3% S TP A 0N (5 RN I 15% o DRI B — TR R R Y TP A 0 i B ok,
YRR B — AN AE AT B v A RO, 5 i 2 R P B s N AN 15 AT 1) 32 282 vh A 38000

x5 oA R A I 2 R

Ji. e G QUK TR ER
G te— xR BT H -0.13 -0.19 -0.09
HMPRE>FEHE-RTAHATA -0.04 -0.09 -0.02
G- R EE T EE- R T H TN -0.03 -0.06 -0.02

Ve kLA A 4T
oW

1.HARLER

ARSCE A HIRAE R S 5 At S A B e, BRI T SUHE P X 0L T RUR AT i A L, T
221 Oy Be X B |, SR FH WA B B s 4 0 19 9N 1) AF 5% 18 0 F 25 58 T 3 T AN BRORTRN N 15 AT b i 22
A B4 P R R B T R AT O B AR AR A RS A SR R Mk 2 5 B AR T 22 B L RRUE AN
51 () 5 B AT AT 5 00 M e 9 D T3 ok R TR R 2 L ) =0t 7 AR T 22 BN AT 5 B T A 4
230055 H B AT 5 BB (14 R B o TR 3 09 AN E AT 5 e BT B AR AT O 5 AR B
5 W FAE A S P2 R AT o i B b iR B g th AR . BRSO AR AR B T SR ik
A 5 45 FE AN SO0 0 b 5 5% T BT 22 0] ¢ R A 58 9 AH OC SCRR AT 1 5 & 4R J , i 5L X 618 45 2
W HAT R SRS R o

2.IBItENX

BHOE, A SCE A B RS 5 S a8 i HIE , LUANR BROEURN A5 A & S rh A 7 T b
XF 53 T ANBAT A B B2 MR 3X O il R S R 5 BT AT R B s e LA R AR T AR A R AE SR, 2K T
B R A2 R AR 4 S0 UG A B R0 — Rl R, DA S TR AT A o 2 24 vh TR SE R R 1
WEFE, ZA0 TIER R 2R, B R A7 /D i A F 58 DN 802 10 X B3 AT 8 O B AR IR R AT 5T . X BB 5T
BARFE T XA 0T (H N 22 1 XA 1T R i B R 2R AT PR e A L = Ty AR
AN AT %, B2 1 I 90 1 DA PR BR0RTAS {5 AT A % 22 Hh A i 450 M A FH AL . I Sk i it
PR B N 23 AT ) T 08 [ = 09 60 PR SR 7 AR R TR G E , TT JR0 TEU T SR 3 I8 32 1) R TR B IS 2 R B i o
FEAENMEAE I A T AR R R, B 255 A O AR . X — B iR REL R 5 T 2 1S
O, LR A T A 7R T 00 i S B AT R ) B R R AR L O B AR T T B T AR AT R 5 e
R T R S 5 [R]  t Sh A OC 4 P S S H At A A B 5 e O 5T AT S 00 AF Y 4 At 0 3
fir %,

VR TS BRI T X B T A B AT R ) BT R . A b Y A 5T
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AN OB 450 M P O AT T X TR A R A B AT R R R . B SR
F T 45 3 1 2 2 2 40 s A A SR I 4% 1 B2 W ( Singh,2019) 1 {9 A X 44 A 5 BT G 6 &
HEATRVE . FRG, R E T UM B B R AR A, B T OC T AUMAT R S R4
Z (X H4,2016) 7 | 3k SE A 5% £ X T8 ML AT S J7 10 4T 20 4 A A B BT . AR SO 4 i
BT RE AT N 6 B IRTT, B8 T 06 T S A5 AT B A C BT, OF IS 2 R T A G B BT
TR E T AL,

FEVR, 3R T 40 M A 5 R B R R T RS AT =2 1) A 06 25, 000 T X 45Tt A A G ) B ) B A%
TIF 5 455 5 2 WA B0 490 3 P 2 180 o e [0 3 ) S0 L B G L X 5 He (2013) V7V RO BIF ST 45 A — 3. B
ATl PE 23 % OISR A BT A AR X G AT AR AP A T 52 Al N BRI . TR A A A
R IR RS 3 R 4 06 G, AN A2 A Rl TR HE AT A L DT P A R AR, 7 AT S R
AR RIS L YRS A T % R MBITE, LRSI £ 06 SR ¢ R X 4T b v 5 5 4%
B2 1] B P T (B AT 06 B R A S WA B0, R e, AR SCHR O T 4T E 5 RS AR C R . PSR
23 S R WA N 451 0 P 2 5 | 1) S B AN A5 A, R A ) S 2 DA A 8 400 A9 A 4 S JAE T A 8 2 4 Y
FIZ5 T H 560 B B 9 F 35 (Brown 45 ,2014) ™7 T £ IA S 5 126 450 i 1 19 A AR 20 O AR, fie 7
ARSI, X —BF 0S5 TR 5 AN SR 6 RO 5 B Sr T A BB 45, R ok i — B 4R
P 2 R ARG T BB

L.EBRET

RS A B A ARG AN E AT g b o B3 BT A 7 A T W S I, 5 R A B O
A YR R T R AT I % S FIE B 4 o A B B A Rk R AL, T = AN 1 -

(1) %5 B0 2 5 IR B 45 Hb M J2 26 40K T 3E 0 A0 3% 5 77 76 10, S8 B3 T 5 A Ok 9 B % TAE
o) T A A3 o X T AT M A T L A S, G R L T A A R A B o R £ 45
MM BT A A HRR T A SRR R A O 3 A, XA i R R T A PR AR O
FIT A AR AT L 51 R g o B Xk — [, 4 U7 3% % T A 0 TR AT B 0 AR A, o T A L R
0 RV T, 26 2 4 0K 1 T A AL, DT 94 0 B3 T 4 LA R i A ] . IDEO 23 ), 38 5 SR B — 4
G B Xk A AT A R B 7 B AR s A T A AL, BT S M D T AT M D b, A T
SIS 77 BT A0 40 1, SR BRI 24 1 7 5 AR M A TR

(2) S T e 18 22 F) BIF 50 I IV 4 5 4L 80 e 1 R 60 4 S5 R0 B 10 9 52 B 2 i g DAL, SR ke, 51
VR BT BT TS 0 S T 0 A G 5 o ) S £ 2R T G 2 75 33 SR 2 2R R G 0 R, A
BEARAH AT o, 3 1 200388 3 T U 0 0 7 Sk A 1 AR o (AR IF R £ R R X R I 20 0 ) AT
Sy, BRI T W 6 [ 7 O e A RRAR T 1 O B BT RE 0 (B3R A T B A R T A B
JERR DN B N 2 R B B 8 B T — B R B R R AT o X 2 e
AT U0/ AR B BT, A1 R G . 5 A, A B3 T LS o B B3 T 2 e 4 L B, S 2 4 R e 52
PREE B 7R 20 400 AR S 5 A S | R AR B T (] A R R, 4 4R A T B AT A A B T Ok
BRI BRRE A S 4 42 T B

(3) AU T 2 [0 WA A5 AE 2 5 T A e fE FIME R AT, HEE X RRE S
BeSCPR IR G AT g FTHE . 0 O R A 4 5 BOR (5 1T B S0 D B T 22 18] R 15 4T 19 72 48, 9 e 4
R LA 45 4 100 O L b SE B A o A SCR B, AT R 5 AR RO 2 B T = 1) A R A AR G & Y
TR AR S A B AT M P R S R R TR S A S RS AR R L 44T LU
I ST i 4 A R 9 A B AR R O SR B T AT AR A B2 IR I 5% U A i A 45T Bl I 4 A 4 4L
/0 F R 23 S ORI R 2 A R LA R A R R R SR 1R AR A AT IR, e R S B R 22 ) (9 A A AT
FAAE
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4. HREBRERKARF R

A SCESRIUR T DL B RS2 B R s ARATY AR A — L8 Ry BR M, 5 2 5 2 A A 5T o DA ik

55— AR R R B L OR VR B TR BTN R R — R AR M s BA BT
T B3 V8 7 11 R 5] 0 v A 25, R 2 005 (R DT 5 28 B /D S A7 E — S 2 0 A A3, T i 23 A7 B A R 3
(A5 I, B80S XU A5 B DY A8 B 0 R T i B I R . R UL, AR OR FEAF 9 40 M 1k 5 By T AR 6 R
A LA JE SR T A 2 0 08 PP T v (CAn SIS 5 ) X Bt R AT R i AT VR, DL —
B B THIF 5 0 T R T

5 T RSO A dE S AR R S R E AR Z R R R AR EORE A EELR M
AR —E T A, B S e SR A RN B0 R BRI A 2 6 RO T AE R E AR G R
AR FRF LS TP ARG . BRSO A B[] 5 1 47 0] 45 A Wi B, (EL 4% 8% A7 78 TG 1
THEFBLRMAL . AT AT L2238 R F 2 50 vk sl 48 38 SO R DB B0, DA ik PR G
F 5 UE P LT A T B UEE

TN N @) T -1 R12Y S8 R T A O Dl 21 Dt B N R B O 0 S O B I R AR T 2 e
22k B[R] F R BERT , BE =22 23 X 55 0 A AT TR R A  A R BREC. BI A B A 2 B A £ a2 B
oK B R E 2R B TR R, DT R 28 F A BT . AR T R L BRI 3 R TRz F SR
BB IR, 2 A Ay Xk [ G % 0k AT 0 L e R 19 41 42 2 A3 BEAY ( Cerne %5,2014) Y, SR T, Gouldner
(1960) 21 IA Ny, AR BT A 19 32 35 % 04 TR W, A7 28 2 A R A RO 7T LIS 2 1Y, T A 28 A
SN HR BRORUR A T2 1 o BRI, AN A6 T A B S 2 A2 R 3 R R — R 1, RPN TR) 1 8 A
B {% 2% ( Cropanzano Fil Mitchell ,2005) ' 545 3 2134 B B 245 & 00 A A 7] REREAT I &2, B 32 3]
SNV RO B A T RE X i) 1 RO R BB R B A A T R A2 T A B AR S A S 1 T B R K
PEATHR AL o PR E ] UL, AN B T R EE A T RE S A N AT R PR 7 A IS B 5 v oeT LUK
TH A B S A 8 745 SR AT 5 S A R 114 T e B B
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The Impact of Territoriality on Employee Innovative Behavior

GUO Meng-yao,ZHANG Li-hua,ZHU Yan-ting

(School of Labor and Human Resource Management, Renmin University of China,Beijing, 100872, China)
Abstract: Employee innovative behavior is a crucial source in improving organization’s competitive advantage. Given this,
researchers have devoted much attention to examining the motivator of innovative behavior, such as knowledge sharing,
organizational climate,leader style and innovative self-efficacy. Thus,in order to promote innovative behavior, organizations
have adopted a series of practices. Although these efforts by organizations, innovation does not always occur. The
contradiction between theory and reality indicates that there may be inhibitors that influence innovative behavior. Previous
research has looked at inhibitors at organizational level,such as unsupported climate and abusive leadership. Although these
studies have enriched the understanding of innovation, there are still some shortcomings. First, previous research neglected
the inhibitor of innovative behavior. Secondly, scholars only consider inhibitors at the organizational level while overlook
them from individual level.

For the above shortcomings,we integrate extended self theory and social exchange theory in order to understand how
territoriality affects employee innovative behavior and how knowledge hiding and distrust related to each other in the process
leading to innovation. We collected time-lagged data form a sample of 221 matched employee-employee and employee-
manager pairs in some knowledge-based company. The results indicated that (1) employees with high territoriality engage in
more knowledge hiding, (2) territoriality build distrust relationships and do so through knowledge hiding, (3) distrust
relationships hinder innovative behavior,and (4) knowledge hiding hinder innovation through distrust relationships. Finally,
a comparison of alternative forms of relationship between knowledge hiding and distrust supported the following chain of
relationship : territoriality, knowledge hiding, distrust, innovative behavior. That is, an employee with high territoriality
engaged in more knowledge hiding and, by so doing, built stronger distrust relationships with colleagues. These distrust
relationships,in turn,decreased employee innovation.

We make several contributions with this study. First, as the first study to identify and examine the mechanism
underlying the negative effect of territoriality on innovative behavior,it suggests that knowledge hiding and distrust are part
of a more complex process leading from territoriality to innovative behavior. Second, this study represents the first attempt at
integrating extended self theory and social exchange theory to study individual innovative behavior and offers critical
implications for theory development. Third,the result show that territoriality has positive influence on knowledge hiding and
distrust relationship, as well as has negative influence on employee innovative behavior. This research on territoriality
outcome has been further extended.

The finding relating to the indirect effect of territoriality on employee innovative behavior has practical implications.
First, supervisors should realize that territoriality is inevitable and universal in the organization and an important part in
employee’s daily work. The organization should clear the ownership boundary and encouraging marking or personalized their
possessions. This can increase employees’ commitment and recognition to their organization. Previous studies show that
organization identity can reduce the negative impact of territoriality on knowledge sharing. Second, in light of more and more
research calls for exploring the reason why organizations promote employees’ innovation practices fail. It is also important to
introduce research on knowledge hiding. The initial knowledge hider will be retaliated by the knowledge seeker, thus
reducing the hider’s innovative behavior. Therefore , supervisors should make employees realize the harm of knowledge hiding
to themselves,so as to reduce knowledge hiding and promote their innovation. Supervisors can increase interpersonal trust
and reduce distrust relationships by emphasizing the shared identity.
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